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Introduction

The Annual Report for 2019 is provided to the community of Jesmond Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Jesmond Public School
Ralph St
Jesmond, 2299
www.jesmond-p.schools.nsw.edu.au
jesmond-p.school@det.nsw.edu.au
4957 2605

Message from the principal

Jesmond Public School's vision is diversity, opportunity and success. Students are provided with access to a
differentiated curriculum through solid teaching and learning to continuously improve. Our students engage in a range of
opportunities and staff are building capacity in literacy, numeracy and wellbeing strategies to continually develop and
enable our students to succeed and achieve. Our school community includes families from a diverse background
however through a number of school planning and feedback sessions it is clear high expectations and strong student
wellbeing is a priority for all. Both teaching and non teaching staff are continuing to build strong partnerships with our
wider community to ensure each child is known, cared for and valued.

The P&C and wider school community are constantly creating, planning and implementing key fundraising initiatives to
provide our students with current technologies and valuable experiences to develop their knowledge, emotional and
social wellbeing and community awareness.

Deborah Kelly

Principal

Jesmond Public School
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School background

School vision statement

Jesmond Public School strives to be a safe, inclusive environment that inspires a love of learning in all students as they
grow towards becoming confident, thriving global citizens. It is therefore our core purpose, to ensure every student's
educational journey is unique and valued within a framework of equity and excellence.

School context

Jesmond Public School is located in the Newcastle area and is a partner school in the Callaghan College of Schools.
The school was established in 1887 and now accommodates a highly diverse student body both culturally and
socio–economically.

Over 70% of enrolled students are from English as an Additional Language or Dialect (EAL/D). Refugee families,
overseas students, children of parents completing postgraduate degrees or working temporarily in Australia are enrolled
in our school. Aboriginal students make up 8% of enrolments and in partnership with Callaghan College we provide and
access a wide range of academic and cultural networking opportunities.

Our school community contributes through the school Parents and Citizens Association.  After School Care service
operates at Jesmond Public School. The school has nine mainstream classes and a regional support class. The teaching
staff is committed to achieving high quality outcomes for all students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering

Printed on: 28 May, 2020Page 4 of 21 Jesmond Public School 2234 (2019)



Strategic Direction 1

Strong Connections – Successful Students.

Purpose

Jesmond Public School has a collective responsibility to create a school culture strongly focused on building positive and
meaningful relationships with students, staff and community. Promoting and implementing this vision ensures we build
strong foundations for success throughout each and every student's educational journey.

Improvement Measures

Increased levels of student engagement and positive interactions with peers, staff and the community.

To improve teacher practices to identify flexibility, reflection and relevance in classrooms.

NAPLAN performance data will reflect an increasing proportion of students placed in proficiency bands in Year 3
Reading and Year 5 Reading and Numeracy.

Tell Them From Me surveys will reflect that 90% of students indicate they value schooling outcomes.

Tell Them From Me surveys will reflect that 80% of students indicate they enjoy a positive sense of belonging.

Tell Them From Me surveys will reflect that 80% of students indicate they are interested and motivated.

Tell Them From Me surveys will indicate that students record an average aggregated score of 8 in 'Advocacy at
School' and 'Positive Teacher–Student relationships.

School Excellence Framework self assessment survey will indicate Jesmond Public School is excelling in Learning
Culture (Transitions and Continuity of Learning) and Wellbeing (Individual Learning Needs and A Planned Approach to
Wellbeing).

Progress towards achieving improvement measures

Process 1: Evidence Based Practice

The school implements evidence based programs for literacy, numeracy and technology based teaching
and there is an expectation of improvement in literacy, numeracy and technology standards across the
school.

Evaluation Funds Expended
(Resources)

Technology: Classrooms were all equipped with new technological tools e.g.
microsoft surface pros / smartboards / HP laptops / iPads to enable students
to gain a deeper understanding through research to be creative and critical
thinkers. Staff participated in Department of Education online learning and
face to face sessions in regards to using technological devices in teaching
and learning e.g. spheroes, dash–dots.

K–6 staff engaged in consistent teacher judgement sessions in writing and
representing throughout the year. This enabled staff to track student
achievements through Planning Literacy and Numeracy (PLAN2) and where
to next. All staff participated in collaboration days on a termly basis to
analyse student work and plan explicit teaching experiences to cater for their
needs.

A key focus during 2019 was differentiating the curriculum, especially in
literacy and mathematics to meet the needs of students. Class and
specialised programs were constantly evaluated with teaching staff and the
leadership team to unpack teaching and learning activities. Specific learning
goals were developed for each student in English and mathematics. These
goals were reported on in semester 2 and students were provided with
feedback in regards to achieving goals.

Through the Learning and Support Teacher (LaST) allocation, processes

Funding Sources:
 • Socio–economic background
($70000.00)
 • Socio–economic background
($8750.00)
 • Low level adjustment for disability
($64030.00)
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Progress towards achieving improvement measures

have been implemented in the learning and support model across the school
to identify support for students with additional needs. Programs such as
behaviour reading individual and small group withdrawal, were implemented.

Process 2: Professional Learning

Teachers will participate in professionallearning in programs that initiate student directed learning and
project based learning.

Evaluation Funds Expended
(Resources)

This area was delayed in 2019 due to staff and community identifying the
need to improve teaching and learning in literacy and numeracy.

Next Steps

In 2020, staff will continue to develop their practice in teaching students through explicit teaching and differentiation.
Revised English and mathematics scope and sequences will be developed incorporating quality texts and 'big picture'
ideas during the school year. English as an Additional Language or Dialect (EAL/D) and learning and support staff will
strategically work with the leadership team to focus on English and mathematics outcomes in impact meetings and
providing targeted support to improve student outcomes. The Learning and Support Teacher (LaST) will be employed
additional days to support new students.
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Strategic Direction 2

Explicit Teaching and Leadership Practice

Purpose

Jesmond Public School is committed to providing quality teaching and learning programs focussing on high expectations
for all students. A collaborative culture of a shared sense of responsibility is established to support and encourage
student engagement, learning and success. Staff will have access to high quality professional development opportunities
and 21st century teaching tools, technologies and resources that will support the implementation of quality teaching and
learning programs.

Improvement Measures

60% of students will be placed in Proficiency Bands 5 or 6 (Year 3) and Bands 7 or 8 (Year 5) in 2018 NAPLAN.

Teacher programs demonstrate that teaching and learning incorporates professional learning that ensures the needs
of each individual student are being met.

School Excellent Framework self assessment survey will reflect that Jesmond Public School is excelling in the
Teaching Domain of Effective Classroom Practice (feedback) and Data Skills and Use (Data Use in Teaching).

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Collaboration' criteria area.

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Learning Culture' criteria areas of feedback
to students and explicit barriers to learning.

Tell Them From Me teacher survey reports reflect an average score of 8 in 'Data Informs Practice' criteria area.

Overall summary of progress

In 2019, the teachers engaged in explicit professional learning on using and interpreting data to develop and implement
targeted literacy and numeracy programs for all our students. Differentiated learning programs for our English as an
Additional Language or Dialect (EAL/D) students and Aboriginal students were also developed

Progress towards achieving improvement measures

Process 1: Whole school use of authentic data to inform practice and report on student and cohort achievement
targets.

Evaluation Funds Expended
(Resources)

Staff engaged in professional learning on the learning progressions, Planning
Literacy and Numeracy (PLAN2) and authentic assessment practices.
Improved results across the school supported the continuation of analysing
data every 5 weeks to see where to next for students and using updated
skills to gain an insight into teaching and learning. All students at Jesmond
Public school developed goals in literacy (creating texts, punctuation)  and
mathematics (additive strategies).   In 2020,  the school staff will implement
additional data measures to track student growth in literacy and numeracy.

Funding Sources:
 • LLAD Learning & Support teacher
($65845.00)

Process 2: Implementation of research based and innovative practices and pedagogies, in line with future focussed
learning.

Evaluation Funds Expended
(Resources)

Staff did require updated and  additional technology devices such as iPads to
assist in teaching strategies. All staff participated in workshops delivered by
Department of Education corporate staff focusing on collaboration and critical
thinking in using technology across all key learning areas.

Funding Sources:
 • Socio–economic background
($79000.00)

Process 3: The implementation of strategic staffing flexibility that focuses on team teaching, teacher observation,
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Progress towards achieving improvement measures

Process 3: teacher feedback, teacher self reflection and mentoring.

Evaluation Funds Expended
(Resources)

The leadership team supported classroom teachers in developing class
programs that were differentiated to meet student needs. 100% of staff
worked with the school executive to build capacity in number talks, writing
and guided reading strategies.

Performance and Development Plans (PDPs) evidences showed 100% of
staff Performance and Development Plans (PDPs) aligned to the Australian
professional standards for teachers and school plan. 100% of staff received
formal feedback from a supervisor.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($38098.00)

Next Steps

In 2020, the staff will continue to develop best practice in improving student outcomes in English and mathematics. An
instructional leadership model will be implemented to support staff in current practices and the leadership team will lead
impact meetings to improve student outcomes. Each staff member will use the learning progressions and assessment
tasks to highlight student growth in annual targets. Literacy and numeracy advisors from school services will present
professional learning on data informed practices, Planning Literacy and Numeracy (PLAN2) and additive strategies
content. The principal will continue to work collaboratively with English as an Additional Language or Dialect (EAL/D)
specialists in an effort to strategically target the learning of our non–English speaking families. . There will be a key focus
on the following areas: reading (especially comprehension), vocabulary, spelling, grammar in English using concrete
materials and working mathematically in mathematics in order to improve the results of all students.
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Strategic Direction 3

Fostering Student, Staff and Community Wellbeing

Purpose

Jesmond Public School will provide students, staff and community with a supportive environment that has mechanisms in
place to support wellbeing. The school will set students, staff and community up to succeed by being respected valued,
supported and empowered.

Improvement Measures

Improve parent/carer attendance and engagement at weekly assemblies and annual events. This attendance also
reflects the multi–cultural nature of Jesmond Public School.

All staff demonstrate strong collaborative practices with parents and community members which has a positive impact
on learning outcomes for students.

40% of families will respond to Tell Them From Me 'Partners in Learning' and other specific surveys.

According to the School Community Partnerships – Reflection and Planning Matrix, Jesmond Public School will be at a
Level 3 for all strands by 2020.

Progress towards achieving improvement measures

Process 1: Develop strong parent/teacher relationships through effective and relevant communication and
promotion of school achievements in the community.

Evaluation Funds Expended
(Resources)

During 2019 community engagement increased in the following areas:

197 students and parents and carers attended parent information sessions.

Coffee Club Fridays showed fluctuating enrolments from 15 community
members in term 2 to approximately 5 –10 people during terms 3 and 4 due
to cultural celebrations e.g. Ramadan.

Christmas concert over 150 people attended.

School performance over 250 people attended.

Funding Sources:
 • Socio–economic background
($1500.00)

Process 2: Ongoing implementation of strategies and programs to promote attendance and wellbeing, including:
 • Positive Behaviour for Learning (PBL)
 • Got It
 • Seasons for Growth

Evaluation Funds Expended
(Resources)

Got It and Seasons for Growth were not implemented in 2019.

Positive Behaviour for Learning (PBL): New signage was purchased to
clearly state school expectations. A small team worked collaboratively to
design videos to support a consistent playground management model.
Explicit lessons were devised by the wellbeing team to demonstrate
appropriate behaviour within the playground and whilst participating in
assemblies. In 2019 we found classroom management was not consistent
across the school setting. This will be a future direction in 2020. Staff require
additional professional learning and mentoring. The leadership team
implemented a leveled system initially to support teachers, however, staff
buy–in and new ideas are needed in 2020.

Assistant principals ran small social skills groups at lunch breaks to support

Funding Sources:
 • Socio–economic background
($3704.00)
 • Socio–economic background
($1800.00)
 • Socio–economic background
($800.00)
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Progress towards achieving improvement measures

social and peer interaction skills with students who act inappropriately.

New equipment was purchased and additional activities implemented to
model positive behaviour and improve students' physical wellbeing whilst at
school.

Next Steps

A consistent approach to classroom and playground management will be a focus area in 2020. Implementing a social
skills program has been identified as a key area next year and the staff will work with Judy Hatswell and Ivan Honey to
create a shared vision on a wellbeing approach. A wellbeing teacher will be employed to support both students and
community in social and emotional wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($11 015.00)

Staff attended professional learning to
develop a clearer understanding of culture;
Connecting  to Country. Through community
consultation a dance teacher was employed
for 1 hour per week to work with all students
K–6.  Our Aboriginal staff both teaching and
non teaching led professional learning plans
planning and implementation with parents,
students and class teachers to develop clear
and achievable goals. Students started to
develop an acknowledgment to country and
sent to the Aboriginal Education Consultative
Group (AECG) to approve. Jesmond Public
School contributed financially to the
employment of an Aboriginal coordinator
across the Callaghan network of schools.

English language proficiency Funding Sources:
 • English language
proficiency ($108 459.99)

Funding was used to employ four specialist
English as an Additional Language or Dialect
(EAL/D) teachers across the school to
support students in beginning literacy and
numeracy.  Each staff member worked with a
stage, withdrawing a small group or providing
in–class support to cater for students with
English as a second language, K–6.
Kindergarten classes were heavily supported
with an English as an Additional Language or
Dialect (EAL/D) teacher to deliver daily
sessions on literacy strategies. A specialised
English as an Additional Language or Dialect
(EAL/D) teacher developed a multicultural
ambassador leadership program to promote
diversity and inclusivity across the school and
led key initiatives such as the school
performance, harmony day etc.

A bilingual School Learning Support Officer
(SLSO) was employed 5 days per week to
support the increased enrolment of students
from an English as an Additional Language or
Dialect (EAL/D) background and community
initiatives such as C3 Victory Coffee Club.
The bilingual School Learning Support Officer
(SLSO) supported both students and parents
to access community services as well as
school opportunities.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($77 433.96)

School Learning Support Officers (SLSOs)
were used to impact student outcomes by
supporting high needs students who have
adjusted learning programs.

A Learning and Support Teacher (LaST) and
school counsellor was employed for an extra
0.2 day per week to support students,
teachers and families with high needs and
created a comprehensive learning and
support framework that captured the needs of
all students.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($37 081.00)

The executive staff were released from
classroom responsibilities to engage in
classroom observations and regular
mentoring sessions to develop staff capacity
under Quality Teaching, Successful Students
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Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($37 081.00)

(QTSS) funding. Assistant principals led
professional learning in stage meetings. This
learning is aligned to the school plan and is
formally structured to meet staff needs as a
number of early career teachers are currently
teaching at Jesmond Public School. During
2019, the principal and assistant  principals
led whole school collaboration days to
develop best practice and further build on
each staff members' teaching and learning
understanding and strategies. Towards the
end of 2019 the school was recognised as
leading number talks and implementing
learning progressions across English and
mathematics and invited to collaborate with
other colleagues across the Callaghan
network to share ideas and programming
units.

Socio–economic background Funding Sources:
 • Socio–economic
background ($206 073.77)

Additional School Learning Support Officers
(SLSOs) were employed across all stages to
implement a structured English program
based on reading to increase student
outcomes. Two School Learning Support
Officers (SLSOs) were  employed in a
wellbeing role to develop a positive
relationship with high needs students and
engage them in interest activities to redirect
them during break times. Additional
technology devices were purchased to enable
staff to assist 21st century teaching and
learning skills and allow equitable access to
the curriculum. The school was under
resourced and socio–economic background
equity funding was used to purchase relevant
resources to support English, mathematics
and Science, Technology, Engineering and
Mathematics (STEM) learning programs. An
additional classroom teacher was employed
to reduce class sizes.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($17 491.00)

Permanent and temporary beginning teachers
were released from class on a weekly basis to
improve teaching practice through mentoring
and pedagogical discussions. Mentors were
released from class to support beginning
teachers and enable them to improve
teaching and learning and observe teaching ,
providing feedback for continuous
improvement. Beginning teachers also
attended Department of Education
professional learning e.g. teaching
vocabulary/reading /phonological awareness
rolled out through school services to improve
teacher understanding and develop a toolkit
of strategies to improve each student's
English and numeracy skills.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($107 327.93)

Refugee and newly arrived students were
identified and assessed for immediate
support. Support for newly arrived students is
focused on English language development
and understanding the school environment for
both students and their families. New Arrivals
Program (NAP) students were supported in
their classrooms, in the playground, with
small group intervention and on school
excursions.
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Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($107 327.93)

Employment of bilingual School Learning
Support Officers (SLSOs) and additional
English as an Additional Language or Dialect
(EAL/D) specialists on a long term basis
supported all students from another country
who speak English as a second language.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 84 92 90 88

Girls 100 99 106 91

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.5 90.1 92.1 90.9

1 92 88.5 90.2 86.2

2 93.4 89.5 84.8 89.4

3 93 94.1 88.8 88.6

4 92.3 93.1 91.6 89.4

5 91.9 93 88.3 91.5

6 97.4 93.5 90.8 93

All Years 93 91.5 89.7 89.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

The following strategies continued to support regular attendance:

* Consistent communication with parents by telephone, notification letter or interview.

* Weekly monitoring of attendance rates by the principal and classroom teachers

* Meetings between the Home School Liaison Officer (HSLO), principal, assistant principals, Learning and Support
Teacher (LaST), school counsellor and parents/carers to discuss areas of concern and strategies to support improved
and regular attendance.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.08

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.4

Teacher ESL 1

School Administration and Support Staff 2.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 573,861

Revenue 2,747,282

Appropriation 2,706,553

Grants and contributions 35,393

Investment income 3,286

Other revenue 2,050

Expenses -2,535,276

Employee related -2,257,793

Operating expenses -277,484

Surplus / deficit for the year 212,005

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 327,540

Equity Total 501,928

Equity - Aboriginal 15,973

Equity - Socio-economic 246,025

Equity - Language 146,511

Equity - Disability 93,420

Base Total 1,515,975

Base - Per Capita 46,998

Base - Location 0

Base - Other 1,468,977

Other Total 182,071

Grand Total 2,527,515

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Feedback was continually sought from all community members through Tell Them From Me (TELL) surveys, individual
staff reflections, school based surveys and community consultation. There is a increased level of satisfaction from all
staff, students and wider community in regards to teaching and learning and community events and opportunities for
students. .

Staff Feedback (through staff reflections and one on one meetings ) highlighted the following:

1. 100% of staff indicated commitment to improved teaching practices across the school and sharing resources, ideas
and professional practice during collaboration and planning sessions

2. 89% of staff felt valued at school and enjoyed the challenges of teaching

3. 100% of staff valued professional learning workshops and focus areas of learning progressions, PLAN 2, wellbeing
and using data to inform practice.

Student surveys reflected the following:

1. 82% of students felt accepted and valued by their peers and by others at school

2. 96% of students believed that schooling is useful in their everyday life and have a strong bearing on their future

3. 8.8 range of students (Tell Them From Me survey) feel teachers are responsive to their needs and encourage
independence with a democratic approach.

Parent surveys were difficult to achieve due to lack of responses in the Tell Them From Me (TTFM) surveys. Parents and
Citizens Association (P&C) meetings gave the leadership team a strong insight into school strengths. During 2019 the
school exceeded parent expectations in wearing uniform, engaging students in sporting events, articulation of student
goal setting and keeping parents/carers informed of where students were at in their learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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