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Introduction

The Annual Report for 2019 is provided to the community of Hurstville South Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Hurstville South Public School
Maher St
Hurstville, 2220
www.hurstvills-p.schools.nsw.edu.au
hurstvills-p.school@det.nsw.edu.au
9580 2695

Printed on: 1 June, 2020Page 2 of 17 Hurstville South Public School 2198 (2019)



School background

School vision statement

To promote equity and excellence, develop successful, confident and creative learners who demonstrate the knowledge
skills and values to become active and informed global citizens.

School context

Hurstville South Public School has provided the local community with high quality education for over 100 years.

Hurstville South Public School has an enrolment of over 500 students with 91% from Non–English speaking
backgrounds. There are over 30 language backgrounds represented in our student body with 53% of these students from
a Chinese background.

Our languages program includes Languages other than English (LOTE) for non–native Chinese speakers and
Community Languages other than English (CLOTE) for native Chinese speakers.

Our dedicated staff are committed to using evidence based practices to maximise student outcomes in all learning areas.
This is demonstrated by the high growth scores our students achieve in literacy and numeracy assessments.

Students who need additional support in literacy and / or numeracy benefit from an established learning support program
which includes Learning Support Teachers and English as an Additional Language or Dialect teachers (EaLD).

Students can access a wide range of activities including band, choir, dance, sport and public speaking.

Hurstville South Public School has inclusive wellbeing programs which include Harmony Hub and student leadership
programs which enhance our school culture.

Our supportive school community enthusiastically participate in student led conferences and attend school events.

The Hurstville South Public School P&C are a dedicated group of parents who support our school effectively.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Strong Foundations

Purpose

To continue high quality professional learning in literacy and numeracy and increase the use of data, high quality
feedback and student voice to develop confident literate and numerate students.

Improvement Measures

Increased proportion of students in the top two NAPLAN bands for reading

Increased percentage of teachers using learning progressions to monitor student progress and plan the next step in
student learning.

Increased evidence of Working Mathematically skills embedded into differentiated mathematics teaching and learning
across the school.

Progress towards achieving improvement measures

Process 1: Strong Foundations in Literacy and Numeracy
 • Use evidence based research to develop and implement high quality professional learning to ensure
students have strong foundations in literacy and numeracy.
 • Implement Assessment and Reporting profiling tools to improve and track knowledge and
understanding of individual student's abilities, strengths and weaknesses.
 • Stage teams collaborate to develop effective techniques for eliciting student feedback used to inform
teaching practice.
 • Design, deliver and promote workshops for parents and community members to assist in parents
understanding of current teaching strategies in literacy and numeracy and to enhance school support
programs.

Evaluation Funds Expended
(Resources)

Staff have engaged in whole school and targeted professional learning to
interact with the Literacy Progressions, in particular the sub–element
Creating Texts. This has been achieved by class teachers grouping students
according to the content descriptors in the sub–element, and then conducting
appropriate teaching and learning experiences to support identified needs.

Whole school professional learning has occurred on the Writing Process to
work towards a more consistent approach to the teaching of writing.
Moderating sessions were conducted to guide the analysis of individual
student work samples.

Additional voluntary Professional Learning opportunities were provided to
deepen staff knowledge and understanding of the writing process through a
mentoring process. Using the Literacy Progressions, teachers formed
differentiated writing groups as a method for targeting individual needs.

Executive staff attended professional learning on the Additive Strategies
Sub–Element. Staff will become familiar with Numeracy Progressions –
Number Sense and Algebra (Sub–element Additive Strategies) in 2020 when
in–school targeted professional learning will be introduced.

Selected staff and executive were trained in PLAN2 this year in preparation
for implementation in 2020. This will further support teachers use and
understanding of the Literacy and Numeracy Progressions and will inform
teaching practice.

In 2018, 23% of students received in the top NAPLAN band for reading. This
increased to 40% in 2019. Within the top two bands, 28% of students was
reduced to 24% of students over the same time period. This will indicate an
overall improvement in the reading performance.

Literacy resources: $23, 823.00

Numeracy resources: $3599.00

Professional Learning : $15,000
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Strategic Direction 2

Future Focused

Purpose

To create a community of learners who reflect critically and creatively while working collaboratively with others using
effective communication skills.

Improvement Measures

Teachers indicate improved understanding and implementation of future focused pedagogy in teaching and learning
as measured on staff survey.

Increased percentage of students who self report as operating with high level skills and high challenge on the Tell
Them From Me survey.

Increased proportion of teaching and learning programs showing evidence of effective communication, collaboration,
creativity and ciritcal reflection.

Progress towards achieving improvement measures

Process 1: Future Focused Teaching  and Learning
 • Targeted professional learning in using communication, collaboration, creativity and critical reflection
to develop high quality Teaching and Learning programs that engage students
 • Teachers are supported to trial innovative or evidence based, future focused practices in their
classrooms and they are encouraged to share these with their colleagues.
 • Community of Practice established between Hurstville South, Hurstville, Carlton and Mortdale Public
Schools to enhance professional learning opportunities for all staff and to allow opportunities for sharing
expertise across school sites
 • Coordinate engaging parent workshops to support parents in understanding the need for Future
Focused learning at our school and strengthen parent understanding of Future Focused learning by
providing opportunities for students to demonstrate their improved skills.

Evaluation Funds Expended
(Resources)

EALD teachers across Community of Practice have an increased sense of
value and agency, with professional learning specifically designed to meet
their professional needs and the learning needs of their students. Teachers
have collaborated successfully around adapting 4Cs strategies within their
specialty, programming and using the EALD (English as an Additional
Language or Dialect) Progression. EALD teachers across the Community of
Practice have made successful professional connections and have engaged
in inter–school visits to share learning and successes from their school with
colleagues and strengthen EALD practises and programs across our
community of schools.

Practice Leaders from the Transforming Schools team met with executive
members to develop a shared sense of purpose and an agreed set of
priorities. Through this collaboration and learning the HSPS are committed to
practices that will create deeper learning opportunities and grow agency for
all learners. These priorities have influenced whole school planning for the
remainder of 2019 and provide a focus for 2020.

Hurstville South Public School Event Teams have embarked on reimagining
whole school events to ensure these events lead to deeper learning
opportunities for students and staff and reflect the contemporary learning
priorities of the school. Through analysing the 'why' that underpins each of
our school events, Hurstville South Public School teachers and executive
have a lens to critically reflect on the impact and learning implemented in
2019. This critical reflection is informing a variety of processes including
qualitative data, student voice and contemporary learning in Event Team
planning for 2020.

Professional Learning = $20,000

Printed on: 1 June, 2020Page 6 of 17 Hurstville South Public School 2198 (2019)



Progress towards achieving improvement measures

The New Teacher Community of Practice sessions have enabled teachers
new to the contemporary learning journey across our learning community to
receive accelerated professional learning around the Disposition Wheel and
4Cs Coherence Makers. This has resulted in new teachers having a greater
capacity to participate in collaborative planning sessions and leading the
development of rich learning opportunities that facilitate deep learning.
Classroom teachers and executive have increased their professional network
and are advocating for further opportunities to collaborate across the learning
community in 2020.
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Strategic Direction 3

Positive Wellbeing

Purpose

To enhance our supportive, positive culture so that all students are nurtured by the school community in building the
values and practices of our students as emerging global citizens

Improvement Measures

Increased proportion of students reporting a sense of belonging, expectations for success and advocacy at school.

Decrease in negative incidents of student behaviour tracked and monitored through the school behaviour management
system.

Increase the proportion of community involvement within the school setting and parent attendance at workshops.

Progress towards achieving improvement measures

Process 1: Promoting Student, Staff and Community Wellbeing
 • Deliver professional learning to develop teaching practice and establish a holistic school approach
that creates and maintains a supportive and safe learning environment.
 • Build capacity for student leadership where students share in decision making and the implementation
of action as active members of the school community.
 • Provide opportunities for the school community to engage in workshops that inform parents of current
educational practice and develop an understanding of ways to support individual development and
student learning.
 • Develop wider community partnerships and involvement in supporting the needs of students.

Evaluation Funds Expended
(Resources)

The role of the Student Representative Council (SRC)  was extended across
a range of school activities with a raised profile at whole school assemblies
and school events throughout the year. SRC meetings were scheduled and
conducted on a regular basis with a focus on Harmony Hub improvements
such as purchasing new equipment, two fundraisers (Superhero
Day–Muscular dystrophy and Adopt a Framer–supporting rural drought
areas) and supporting Positive Behaviour for Learning (PBL) implementation
from a student perspective. Further student consultation for school events will
require the opportunity for focus groups to provide input to the planning of
activities. In preparation for 2020, the student leadership procedures were
updated and communicated to the school community.

The Positive Behaviour for Learning matrix was developed for
non–classroom settings with explicit lessons for the three expectations and
three prioritised areas of the playground  trialed and reviewed. Signage was
placed in these three areas of the school and  a Token system was
implemented with a weekly draw of prize recipients. A 'blitz week' was
scheduled to focus on the wearing of hats as the Summer weather started.
The mascot design task was promoted to students with ten selected designs
receiving awards for creativity. A design idea was selected for a graphic artist
to provide samples concepts for the school community to consider for 2020.

Parent workshops were conducted throughout the Year by the  EALD and
Language Teams. They were well attended by the parent community with
parents providing positive feedback and indicating a continuation of
workshops in 2020. In particular, parents requested more of the 'hands–on'
type workshops where they are able to take away ideas to support their
children at home. The number of parents providing assistance to students in
the school setting remains steady with the ongoing initiative, Supporting Our
Students (SOS). Wider community involvement continues with the school's
connection to the University of Western Sydney– Classrooms Without
Borders program.

Hospitality $700

Professional Learning $5000
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Teacher Days (PLPs)
$2000

Teacher Day (Activity) $500

Activity fees $100

Resource Materials $320

Student Assistance $800

Personalised Learning Plan's have been
monitored and reviewed each semester.
Aboriginal background students participated
in school assemblies and NAIDOC week. For
NAIDOC week students created an invitation
to their families for the school performance
and met with the performer as an opportunity
to discuss and ask questions related to the
performers background and experiences.
Students attended external activities at the
Royal National Park– Inspired By Nature art
program. Accessing Aboriginal Education
activities has been limited by the availability of
programs for a small group of students to
attend.

English language proficiency FTE: 3.8 = $362,834 in
salary

Professional Learning
$1725

Resource materials $205

Parent Workshops $200

$20,000 – Additional EaLD
staffing

Students were identified within each class
and the timetable reflected student support
across the school based on student needs.
The student data is accurate and current with
new students assessed by the EALD team
when required. Applications for New Arrival
funding are completed in a timely manner to
ensure the school is able to provide required
student support .  Parent workshops covered
a range of topics relevant to EAL/D families
and were well attended through the year. The
Community of Practice (CoP) was a new
initiative across five schools which was led by
a Hurstville South EALD teacher. The CoP
was well attended, professional engagement
was high and relationships to support
teachers in the EALD context were
established. Feedback was positive and
future direction was collaboratively planned
by the group.

Low level adjustment for disability FTE:0.8 = $85,000

Additional LaST staffing =
$30,000

External Services $1730

Teaching Resources $400

Teacher staffing for
planning: $5000

The LST identified students needs through
data and communicated information to class
teachers. Training was provided for SOS
volunteers, UWS Pre–Service teachers and
SLSO in order to effectively support students
through the delivery of intervention programs.
Class teachers developed and reviewed
individual learning plans for students with
additional needs. Funding was utilsed to
increase students support within the
classroom setting for students with higher
levels of need. External services provided
language assessments for identified students
and supported students with access to
speech therapy sessions.

Quality Teaching, Successful
Students (QTSS)

FTE 0.89 = $95,404 Executive teachers were able to increase time
spent with staff discussing Performance and
Development Plan goals and working with
staff to discuss the evidence provided.

Increased Professional Learning was able to
take place in contemporary learning, literacy
and numeracy.

Socio–economic background SLSO Staffing $22 000

Student Assistance $4000

Students have been supported through direct
learning support and access to activities and
resources.  Class teachers have developed
individual learning plans, behaviour support
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Socio–economic background SLSO Staffing $22 000

Student Assistance $4000

plans and adjusted learning plans in
consultation with parents/carers.  School
Learning Support Officer (SLSO) support has
been increased to provide additional time for
in–classroom and playground support.
Financial support has been accessed by
families so that students are able to access
school based activities.

Support for beginning teachers Course costs: $2000

Staffing $7500

The Beginning Teacher funding provided
flexible time which was utilised by two
teachers to make observations of teaching
practice, plan curriculum, attend professional
learning, engage in professional discussion to
assess student progress and compile
evidence to achieve accreditation. One
teacher continued in Term 1 with a mentor as
part of the first year of available funding. Both
teachers completed and submitted their
accreditation which was approved having
demonstrated practice that meets the
requirements for full accreditation in NSW.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 243 259 283 295

Girls 254 247 245 251

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.3 93.9 95.2 94.1

1 95.9 93.1 95.3 93.6

2 94.6 93.8 94.8 93.6

3 96 94.5 94.7 93.6

4 96.1 96.1 94.7 94.1

5 97 95.7 94.6 93.5

6 94.8 92.9 94 95.6

All Years 95.4 94.3 94.8 94

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.68

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

Teacher ESL 3.4

School Administration and Support Staff 3.96

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 507,673

Revenue 5,381,397

Appropriation 4,990,769

Sale of Goods and Services 31,308

Grants and contributions 352,367

Investment income 6,153

Other revenue 800

Expenses -5,414,405

Employee related -4,582,439

Operating expenses -831,966

Surplus / deficit for the year -33,007

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 12,792

Equity Total 568,451

Equity - Aboriginal 4,892

Equity - Socio-economic 27,616

Equity - Language 402,187

Equity - Disability 133,756

Base Total 3,691,522

Base - Per Capita 123,889

Base - Location 0

Base - Other 3,567,633

Other Total 503,444

Grand Total 4,776,208

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Student Satisfaction Survey

One hundred and seventy four students in Years 4, 5 and 6 completed the Tell Them From Me survey in October. The
student survey asked questions about student engagement across the areas of socialisation, school setting and intellect.
The survey results provided the following information:

 • 85% of students reported that they had positive relationships with their peers, which meets the NSW Govt Norm
 • The percentage of students (88%) that value schooling outcomes is slightly lower than the NSW Govt Norm,

however 92% indicated that they demonstrated positive behaviour at school
 • In the area of intellectual engagement, students rated effort most highly (88%) as the key factor of their learning
 • The school–level factors (out of 10) that students rated most highly were the positive learning climate (7.2) and

expectations for success (8.6) at Hurstville South Public School.

Parent Satisfaction Survey

Parents completed the Tell Them From Me survey and the survey results provided the following information:
 • Parents rated school safety, feeling welcome at the school, the school supporting their child's behaviour and being

kept informed as school strengths. These were rated at a similar level to the average rating of other parents in
NSW Government schools.

 • Parents rated the school support of positive behaviour on par with NSW Government schools. This is an area we
will continue to focus on in 2020 through the continued roll out of Positive Behaviour for Learning (PBL).

 • Parents rated areas of social and emotional development and reporting at lower levels when compared to other
parents in NSW. Further development of whole school approach to teaching and reporting around future focused
learning including collaboration, communication, creativity and critical thinking should increase parents awareness
of the importance placed on social and emotional development in school programs.

Teacher Satisfaction Survey

Teachers completed the Tell Them From Me survey and the survey results provided the following information:
 • 85% of teachers either agree or strongly agree that school leaders are leading improvement and change within the

school
 • 86% of teachers also agree or strongly agree that school leaders clearly communicate the strategic vision and

values for the school
 • Teacher collaboration and planned learning opportunities rated moderately higher than the NSW Government

school norms for teachers working together in developing cross–curricular or common learning opportunities for
student learning

 • School leaders helping teachers to establish challenging and visible learning goals for students, create new
learning opportunities for students and provide teachers with useful feedback has rated slightly lower than the
NSW Government school norms. This will continue to be a focus area in 2020 through the continuation of
professional learning and the introduction of the Instructional Leader role. This is embedded into Strategic
Direction 1 of the 2018–2020 School Plan.

Thank you to everyone who completed a survey and added valuable data to our school review process.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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