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Introduction

The Annual Report for 2019 is provided to the community of Homebush Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Homebush Public School
Rochester St
Homebush, 2140
www.homebush-p.schools.nsw.edu.au
homebush-p.school@det.nsw.edu.au
9746 9171
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School background

School vision statement

The Homebush Public School community is committed to Educational Goals which we believe will prepare our students
to live fulfilling, productive and responsible lives.

Goal 1

Homebush Public School promotes fairness, equity and excellence.

Goal 2

All Homebush Public School students become:
 • successful learners
 • confident and creative thinkers, active and informed citizens

Our Commitment to Action will include developing stronger partnerships with our parent and community groups,
supporting quality teaching and school leadership, effective transition and welfare programs, delivering  world class
curriculum and assessment practices and improving educational outcomes for disadvantaged students.

School context

Homebush Public School is situated in the centre of the business community of Homebush. Our school community is
cohesive, multicultural and vibrant. 97.4% of our students have a language background other than English.

Students are high achieving and are strongly supported by parents who have high expectations for their success.

Our school implements highly successful academic and wellbeing programs. There is an emphasis on technology to
support student learning and achievement.

Homebush Public School has Korean, Chinese and Tamil Community Language Programs running each week during
school hours and 12 extra–curricular groups outside school hours. This includes long running Tamil and Russian
weekend community language schools.

We are proud of the community involvement and work together to cooperatively support our community through
language, cultural and sporting pursuits.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

INNOVATE

Purpose

Challenge students through authentic STEM learning experiences that foster innovation and creativity.

Immerse students in a collaborative and future focused learning environment, using innovative programs to enhance
Literacy and Numeracy.

Improvement Measures

Teachers undertake systematic professional learning in the new Science and Technology syllabus, using current
research to drive best practice.

Students will increase their confidence,  knowledge and understanding of STEM through active engagement using
relevant technologies and processes.

Teachers will access professional learning and maintain data which will drive future programming in a consistent and
sustainable method.

Progress towards achieving improvement measures

Process 1: Professional learning in the implementation of the Science and Technology syllabus .

Evaluation Funds Expended
(Resources)

In 2019 all teachers, Kindergarten to Year 6 co–designed purposeful and
relevant units of work using outcomes and content from the Science and
Technology K–6 syllabus and access science and STEM resources to
enhance learning experiences to meet syllabus requirements while provide
highly engaging and purposeful inquiry based learning opportunities for all
students.

Process 2: Implementation of STEM across K–6 utilising current Science and Technology syllabus pedagogy.

Evaluation Funds Expended
(Resources)

K–6 teachers utilise their knowledge in STEM pedagogy to implement inquiry
based lessons that promote scientific investigation, critical thinking and
scientific methodology.

Process 3: All stakeholders will participate in the design and implementation of consistent programming and the
collection/collation of data. Teachers will analyse data to drive future programming.

Evaluation Funds Expended
(Resources)

A co–designed plan for implementation was devised for 2020.

This significant PL, in line with the network goal, led to a cohesive plan for the
delivery of ongoing PL across all classes utilising Lyn Sharrat's framework.

Lyn Sharratt's Clarity reference

PL resources and slides
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Strategic Direction 2

ENGAGE

Purpose

To continue the development of the whole child through Positive Behaviour for Learning (PBL). To increase student
participation in physical activity and the Creative and Performing Arts.

Improvement Measures

Data analysis during the classroom implementation of PBL. 

Tell them from Me data to show an increase in student participation in sport and the Creative and Performing Arts.

PBL team to recruit more members including community members.

Progress towards achieving improvement measures

Process 1: Teachers will have time to develop an explicit set of lessons to support the implementation of PBL. 

Evaluation Funds Expended
(Resources)

Meeting with PBL consultant, TFI Walkthrough, development of new action
plan and staff self assessment survey all rescheduled to be completed in
2020. This action is in response to time constraints due to External
Validation, Whole School Production and focus on student wellbeing during
Term 4 because of the extraordinary bushfire season.

PBL committee

PBL consultant

Process 2: Teachers will have effective TPL, Reflection and Feedback opportunities through Stage and whole
school meetings and development days.

Evaluation Funds Expended
(Resources)

Adjustments have been made to the PBL reward system based on feedback
from staff and students; and this has been reported to all stakeholders.

Self assessment survey completed but TFI Walkthrough rescheduled for
2020 along with development of new action plan.

PBL consultant

PBL spokesperson

Process 3: Provide and encourage student participation in extra curricula activities for sports and the Creative and
Performing Arts. 

Evaluation Funds Expended
(Resources)

K–2 Presentation Day had to be moved inside due to the extraordinary
bushfire season we have experienced. The School Band opened the
Presentation Day with a successful and entertaining performance.

Children enjoyed participating in the program – Literacy through Drama.

Band teachers

Hired instruments

Post program survey
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Strategic Direction 3

EMPOWER

Purpose

Ensure all stakeholders are actively engaged participants for success and professional development is aligned with the
school plan, building leadership for students, teachers, and the community.

Improvement Measures

Create a shared and negotiated, through community engagement, vision for the continued success of the school.

Systems developed to ensure the cohesion between TPL and the school Plan.

Teachers, students, and parents as leaders in the school and the wider community.

Overall summary of progress

Homebush Public School

Progress towards achieving improvement measures

Process 1: Co–design a school vision statement which reflects the beliefs and aspirational values of the school
community.

Evaluation Funds Expended
(Resources)

The staff collaborated to form a school vision statement which aligned to our
three strategic directions. Homebush Public School empowers all
students to become engaged global citizens and innovative educational
leaders while ensuring the well being of every child.

Process 2: Staff collaboratively develop effective professional learning opportunities that support the success of the
school plan.

Evaluation Funds Expended
(Resources)

The WINGARA network has had successful learning opportunities through a
3 hour presentation by Michael McQueen on 'Teaching for Tomorrow'  and
collaboratively co designing Staff Development Days for day 1 term 2,3&4.
The WINGARA event resulted in connecting over 200 teachers together and
built strong network connections between the schools and a positive learning
environment.

Process 3: Build staff leadership capacity through teacher professional learning and leadership opportunities.

Evaluation Funds Expended
(Resources)

The Masterclass session was based on evidence based leadership practices
facilitated by the Leadership and Learning Consultant. The session also
allowed teachers to connect with aspiring leaders from other schools.

Pre–readings

Reflective Journal

Printed on: 4 June, 2020Page 7 of 22 Homebush Public School 2173 (2019)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $662   Utilised for staffing
and resources.

The inclusion of Aboriginal perspectives in
science, history and geography curriculum
areas was reviewed. Cultural activities were
included for all students through NAIDOC
activities.

In–class SLSO support was provided to our
Indigenous students.

English language proficiency Flexible Funding $31,680
Equity staffing $277,462
Total $309,142

The English language
proficiency flexible funding
was used to employ an
additional teacher. The
teachers supported the
EAL/D program and
collaboratively used formal
diagnostic, formative and
summative assessment
strategies to assess student
learning through the EAL/D
learning progressions.

This initiative has improved teaching practice
and student learning. A whole school
approach to timetabling and supporting
students was utilised to ensure maximum
impact on student leaning that is ongoing and
all funds are expended to directly support
identified students.

Low level adjustment for disability Staffing $85,373, Learning
and Support– Flexible
Funding $41,775, Total
$127,903

Teachers improved their professional
knowledge of how to utilise SLSOs to improve
student engagement and learning. Staff
completed courses in Autism Spectrum
Disorder, behaviour management, dyslexia
and language disorders. Classroom teachers
improved support teachers identifying and
responding to students' additional learning
needs by completing Disability Standards
online training modules. Teachers supported
the participation in the Nationally Consistent
Collection of Data on students with disability.
Staff  utilised the Personalised Learning and
Support Signposting Tool (PLASST)  and
feedback was also provided from SLSOs.

Quality Teaching, Successful
Students (QTSS)

$83,665 QTSS provided an additional resource to
enhance professional practice to improve the
quality of classroom teaching including
collaboration, mentoring and reflective
practice. After reviewing the implementation
of the QTSS model in 2019, in 2020 an
Instruction Leader role will be developed to
support quality teaching in the classroom in
order to achieve set targets in reading and
numeracy.

Socio–economic background $18,210 Funding was allocated to continue employing
an SLSO to support the academic and
social/emotional needs of targeted students
across a range of learning areas. Parent
workshops and information sessions were
conducted to help parents support their
children's learning at home.

Support for beginning teachers $91,737 Opportunities to lead stage–based and whole
school curriculum focused projects worked
towards developing beginning teacher
knowledge, skills and capacity. Accreditation
needs of beginning teachers were considered
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Support for beginning teachers $91,737 when allocating mentors. The beginning
teacher was supported throughout the year
with additional release time, mentor support
and QTTS time.

Targeted student support for
refugees and new arrivals

$2,803 Support was provided to newly arrived
students in primary schools in order to
develop their English language skills so that
they are able to participate in learning with
their peers in mainstream classes. In 2019,
students received support through the New
Arrivals Program.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 227 242 254 262

Girls 180 216 234 257

Student attendance profile

School

Year 2016 2017 2018 2019

K 95 94.1 95.4 93.8

1 96.3 94.1 94.9 93.9

2 96.7 95.5 96.4 93.8

3 95.9 95.5 96.8 95.6

4 94.2 94.6 95.1 95

5 97.4 94.9 96.2 94.5

6 93.5 94.3 93.7 95.2

All Years 95.5 94.7 95.4 94.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 17.38

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

Teacher ESL 2.6

School Administration and Support Staff 3.38

Other Positions 3

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 655,604

Revenue 5,080,424

Appropriation 4,695,588

Sale of Goods and Services 52,929

Grants and contributions 316,284

Investment income 5,804

Other revenue 9,820

Expenses -5,041,441

Employee related -4,243,810

Operating expenses -797,630

Surplus / deficit for the year 38,984

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 63,750

Equity Total 456,917

Equity - Aboriginal 662

Equity - Socio-economic 18,210

Equity - Language 309,142

Equity - Disability 128,903

Base Total 3,256,561

Base - Per Capita 114,503

Base - Location 0

Base - Other 3,142,058

Other Total 574,455

Grand Total 4,351,683

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 8.9 3.6 21.4 16.1 14.3 35.7

School avg 2017-2019 5 2.8 13.4 17.3 18.4 43
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Band 1 2 3 4 5 6

Percentage of students 0.0 12.5 17.9 17.9 32.1 19.6

School avg 2017-2019 1.7 5.6 12.8 24.6 27.4 27.9

Band 1 2 3 4 5 6

Percentage of students 1.8 1.8 8.9 19.6 32.1 35.7

School avg 2017-2019 1.1 3.9 7.8 14.5 26.8 45.8
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Band 1 2 3 4 5 6

Percentage of students 0.0 1.8 19.6 25.0 41.1 12.5

School avg 2017-2019 1.1 0.6 12.8 20.7 44.7 20.1

Band 3 4 5 6 7 8

Percentage of students 3.1 4.6 20.0 12.3 33.8 26.2

School avg 2017-2019 3.5 9.5 15.4 19.4 25.4 26.9
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Band 3 4 5 6 7 8

Percentage of students 3.1 3.1 13.8 36.9 20.0 23.1

School avg 2017-2019 3.5 8 17.4 31.8 23.9 15.4

Band 3 4 5 6 7 8

Percentage of students 0.0 0.0 12.3 20.0 27.7 40.0

School avg 2017-2019 1 4 12.4 18.4 28.4 35.8
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Band 3 4 5 6 7 8

Percentage of students 3.1 6.2 33.8 23.1 23.1 10.8

School avg 2017-2019 2.5 8 32.3 31.3 16.9 9

Band 1 2 3 4 5 6

Percentage of students 3.6 14.3 16.1 26.8 26.8 12.5

School avg 2017-2019 1.7 9.5 14.5 24 28.5 21.8
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Band 3 4 5 6 7 8

Percentage of students 0.0 12.3 12.3 24.6 27.7 23.1

School avg 2017-2019 1 9 16 29 23.5 21.5

Homebush Public School consistently achieves excellent value–added results in NAPLAN, significantly above the value
added by the average school. Most students achieve in the top two bands for NAPLAN reading, writing and numeracy. In
April this year the school received a letter from ACARA to congratulate Homebush Public School for our achievements in
NAPLAN. The graph below shows students in Years 3–6 are demonstrating substantially above average gain in reading
and numeracy achievement, as measured by NAPLAN.

The gain in student achievement was identified in three ways.
 • Overall gain compared to previous years; and
 • Gain compared to schools with similar students, based on the index of community socio–educational advantage

(ICSEA) level; and
 • Gain compared to other students at the same average NAPLAN starting score.
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Parent/caregiver, student, teacher satisfaction

Each year Homebush Public School offers The Tell Them From Me Survey to all parents, students in Years 4–6 and all
teachers.

'Partners in Learning' Parent Survey

The parent survey helps to clarify and strengthen the important relationship between families and the school.

The survey data helps us to:
 • understand parents' perspectives on their children's experience at school, including teaching, communication and

the school's support of learning and behaviour.
 • understand parents' perspectives on activities and practices at home related to their children's learning.
 • provide evidence of areas of strength to support self–assessment and reporting.
 • engage the school community in discussions to identify strategic directions for school improvement.
 • establish quantitative improvement measures and help schools track achievement against them.

The parents that completed the survey reported that:
 • they understood the school reports on their child's progress.
 • they believed their child was clear about the school expectations and that their child feels safe at school.
 • school staff took an active role in making sure that all students are included in school activities.
 • the school is well maintained and the physical environment was welcoming.
 • they would recommend Homebush Public School to other parents.

The Student Outcomes and School Climate Survey

The student survey is designed to provide the school with insight to guide school planning and identify school
improvement initiatives.

The survey data helps us to:
 • The Tell Them From Me student survey asks questions about factors that are known to affect academic

achievement and other outcomes.
 • It aims to help improve the learning outcomes of students.
 • The survey is designed to measure, assess and report insights from the student point of view at the school and

system levels.
 • The focus of this NSW survey is on student wellbeing, engagement and effective teaching practices.

The student survey data reported that they:
 • believe that schooling is useful in their everyday life and will have a strong bearing on their future.
 • feel accepted and valued by their peers and by others at their school.
 • have friends at school they can trust and who encourage them to make positive choices.
 • are interested and motivated in their learning.
 • try hard to succeed in their learning.
 • find classroom instruction relevant to their everyday lives.
 • feel teachers are responsive to their needs and encourage independence with a democratic approach.
 • understand there are clear rules and expectations for classroom behaviour.

The 'Focus on Learning' Teacher

The Focus on Learning teacher survey is part of the Tell Them From Me suite of surveys on student engagement. The
teacher survey provides the school principal and school leaders with insights into school and classroom effectiveness
from the perspective of teachers.

The survey data can help us to:
 • understand teachers' perspectives on critical aspects of school and classroom effectiveness.
 • provide evidence of areas of strength to support self–assessment and reporting.
 • engage the school community in discussions to identify strategic directions for school improvement.
 • establish quantitative improvement measures and help schools track achievement against them.

The teaching staff gave feedback during the survey that indicated that they :
 • work collaboratively with other staff members, sharing lesson plans, assessment strategies and learning problems.
 • talk with students about barriers to learning.
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 • monitor the progress of individual students.
 • used formal assessment tasks or daily classroom tasks to give feedback to students on how to improve their

performance.
 • were regularly available to help students with special learning needs.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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