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Introduction

The Annual Report for 2019 is provided to the community of Hillside Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Hillside Public School
Cattai Ridge Rd
Glenorie, 2157
www.hillside-p.schools.nsw.edu.au
hillside-p.school@det.nsw.edu.au
9652 1459

Message from the principal

Hillside Public School had a very successful 2019. Our students excelled in all areas including academic, sporting,
creative and social learning. It has been a pleasure to lead our journey as a school community, demonstrating how we
value quality education in a caring, supportive environment. The achievements of students across a range of pursuits
has been exceptional. Hillside showed outstanding growth in the NAPLAN results for students in Year 5, compared to
their results in Year 3. All students successfully completed the Premier's Reading and Sporting Challenges. In the
sporting arena, students achieved outstanding results, the swimming and running relay teams both competing at state
level. We entered the NSW PSSA Small Schools' Touch Football Knockout Competition, coming fifth in the State in the
Finals. The creative arts have continued to be showcased through weekly music lessons, dance lessons and outside
performances. The highlight of the year was our performance for the residents at Rowland Village Galston.

Our school continued to develop and maintain a strong, effective partnership between the school and the community.
Our P & C worked hard to raise finances to employ an extra teacher to enhance our teaching and learning programs.
They provided lunch for the Vintage Bike Club once again this year and held a very successful Trivia and Silent Auction
Night. The Small Schools Learning Alliance held the very successful Writers Festival at Annangrove PS.

The teaching, administration and support staff at our school are exceptionally dedicated and professional in manner.
They are focused on providing the very best learning opportunities for all of our students. I sincerely and warmly extend
my appreciation and thanks to the entire school community, and to the staff. It is indeed a privilege to hold the position of
Principal at this wonderful school.

The Annual School Report provides a summary of our endeavours and achievements in 2019 and gives a structure to
communicate our priorities and the focus of our learning in 2020. This report highlights many of our fine achievements. I
certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements as well as a guideline for the future development.
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School background

School vision statement

Hillside Public School is a positive, engaging and supportive environment where all students are valued and motivated to
learn.

Our whole community supports our Respectful, Responsible Learners.

School context

Hillside is a small, harmonious school situated on 1.4 hectares of peaceful native bushland. Dedicated and experienced
staff members promote a high level of empathy, co–operation and fulfilment of individual potential. The school caters for
children of all abilities and fosters participation in special focus activities including performing arts, student leadership,
academic competitions, peer support and sport. A community–minded family atmosphere and high expectations are a
feature. Hillside Public School creates well–rounded, confident and  self–reliant students who are willing to take on
challenges.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Student success as learners

Purpose

Personalised, creative approaches to learning to be in place to ensure that every student develops a core of academic
knowledge and a love of learning.

Our teachers to demonstrate a passion for and deep understanding of their teaching content and to have high
expectations for every student.

Successful learners take responsibility for their own learning.

Improvement Measures

Increase the number of students demonstrating above expected growth on the Literacy and Numeracy
Continuums/Progressions.

Increased use of student journals for reflection of learning.

All teachers (100%) demonstrate their understanding of BOSTES syllabus requirements and the Professional
Standards for Teachers as evidenced by class programs

Progress towards achieving improvement measures

Process 1: Successful Learners Project

Research shows that students who are emotionally and socially competent are better able to achieve
success as learners. The delivery of a high quality teaching/ learning program is critical to the
development of successful learners.
 • Facilitate better understanding, practice of self–assessment, growth mind set and goal setting as part
of student participation and learning student engagement and authentic feedback.

Evaluation Funds Expended
(Resources)

Do all students have a Growth Mind Set?
 • Classroom Observations
 • Student dialogue
 • Students were provided with high quality and engaging learning
opportunities that encouraged them to take risks and be innovative to achieve
their learning outcomes.  Students demonstrated greater responsibility for
their own learning, leading to increased growth mind set.

Funding Sources:
 • Professional Learning ($500.00)

Process 2: Effective Pedagogy Project

Draw on research to promote, build and sustain high quality professional learning of all staff members.
Creating a culture of continual professional development; collaborative teamwork; shared purpose; and
high expectations.

Analysis of internal and external assessment data will be used to inform and differentiate teaching and
learning programs, with a focus on improved teaching methods in Literacy and Numeracy.

Evaluation Funds Expended
(Resources)

Are teachers using the Literacy Learning progressions to set learning
Intentions and Success Criteria?
 • Classroom Observation
 • Programming
 • PLAN 2 in ALAN
Specific Teacher professional learning on Literacy Progressions was
undertaken by all teachers in 2019. Improved results in NAPLAN Writing
results in Years 3 and 5.

Funding Sources:
 • Principal Support and Teaching
Principal's Relief ($48495.00)
 • Parent and Citizen Fundraising
($10500.00)
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Progress towards achieving improvement measures

$58 995  was used to employ above establishment teacher to reduce class
sizes. This benefited every student in the school with smaller class sizes,
learning and support time for identified students.

Next Steps

Assessment strategies to be reviewed and revised and incorporated into class programs to assist with consistent teacher
judgement and accurate tracking of student achievement. Planning and the development of whole school Scope and
Sequence in Learning Areas. Continued funding of above establishment teacher for 2020.
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Strategic Direction 2

Inclusive and Engaging Communities

Purpose

The management of a systematic student well–being framework to ensure coherent, consistent and fair practices to
support teaching. Respectful, Responsible Learning is the foundations of our school community.

To create a wider sense of community purpose and belonging through the Small School's Learning Alliance (SSLA).

Joint initiatives between the school and the local community to bring mutual benefits and a sense of responsible
citizenship.

Improvement Measures

The school has in place a comprehensive and inclusive framework to support well–being of all students.

Increased opportunity for students to have social and academic interaction with the SSLA and GCOS.

Staff and leaders collaborating to effectively communicate and deliver key reforms in partnership with communities in
the context of local decision making.

Progress towards achieving improvement measures

Process 1: Mindset Project

Maintaining and refining an integrated approach to student well–being, in which students can thrive and
succeed in their learning.

Expectations of behaviours are explicitly taught to students.

Evaluation Funds Expended
(Resources)

Are all students continually setting improvement goals for themselves?
 • Observations
 • Classroom displays
 • Student feedback
Implementation of PBEL Passport to enhance the explicit teaching of
acceptable behaviours to students. Year 6 Peer Leaders crucial in the explicit
teaching of expectations to all students.

Funding Sources:
 • Literacy and Numeracy Funds
($500.00)

Process 2: Inclusive Community Project

Through the establishment of a Small Schools' Community, provide opportunities for students to learn
and socialise together and increased Professional Learning for all staff.

Evaluation Funds Expended
(Resources)

Has the focus of the SSLA concentrated on Professional Learning and
improved Staff Performance?

Our school actively participated in the Small School's Learning Alliance
(SSLA) combined activities, including professional development sessions, for
Hillside PS, Annangrove PS, Arcadia PS and Middle Dural PS. These
activities continue to have a very positive effect on our students, staff and
community.

Principals from all schools have noticed an increase in student confidence
and participation in Transition to High School activities as our students are
comfortable to have friends from other schools with them. Our staff continue
to share resources and expertise across the four schools, as a result of our
participation in the Small School's Learning Alliance.

Funding Sources:
 • Literacy and Numeracy ($1000.00)
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Next Steps

Throughout 2020 our school will actively participate in the SSLA combined sports carnivals for Cross Country, Swimming
and Athletics. Again, our students will be able to compete against a wider group of students and continued to build
friendships and bonds with their peers from our neighbouring schools.

Combined SSLA excursion to Brewongle Field Study Centre during Term 3 2020 for all students has been organised.
This will enable students to experience social, cultural and learning experiences with their peers.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($2 039.00)

Funds used to employ extra teacher time.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($13 294.00)

Student well being was supported through
Learning and Support to meet the learning,
social and emotional needs of the students.

Low level adjustment for disability funds used
to employ above establishment classroom
teacher to reduce class size.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($3 201.00)

Quality Teaching, Successful Students Funds
used to employ above establishment
classroom teacher to reduce class sizes.

Socio–economic background Funding Sources:
 • Socio–economic
background ($4 260.00)

Socio–economic money was used to employ
an above establishment classroom teacher to
reduce class sizes.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 16 12 11 11

Girls 12 10 7 7

Student attendance profile

School

Year 2016 2017 2018 2019

K 97.2 93.5 97.4 100

1 90.1 96.6 92.5

2 98.9 97 99.6

3 96.5 90.8 94.5

4 94.3 97 98.1 94.2

5 98.6 92.4 97.4 97.1

6 96.8 96.5 96.1 92.3

All Years 96.9 93.8 97 95

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.8 93.4 92.7

2 94.1 93.5 93

3 94.2 94.1 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.3 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.16

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.7

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 12,538

Revenue 385,703

Appropriation 352,216

Sale of Goods and Services 3,878

Grants and contributions 29,420

Investment income 189

Expenses -368,616

Employee related -345,751

Operating expenses -22,865

Surplus / deficit for the year 17,087

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 19,592

Equity - Aboriginal 2,039

Equity - Socio-economic 4,260

Equity - Language 0

Equity - Disability 13,294

Base Total 321,185

Base - Per Capita 4,223

Base - Location 1,688

Base - Other 315,273

Other Total 7,271

Grand Total 348,048

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

As the number of students sitting these assessments at Hillside Public School in both Years 3 and 5 is small, the
statistical limitations are evident. As such figures and graphs are not included in the My School Website nor presented
here as directed by the Department of Education to avoid identification of individual students. No students in Year 3 were
below National Standards in Writing, Spelling, Grammar and Punctuation. No students, in Year 5, were below the
National Standards in all Writing, Spelling, Grammar and Punctuation. Majority of the Year 5 students achieved results
equal to or greater than expected growth in Reading, Writing, Spelling and Grammar and Punctuation.

Numeracy

As the number of students sitting these exams at Hillside Public School in both Years 3 and 5 is small, the statistical
limitations are evident. As such figures and graphs are not included in the My School Website nor presented here as
directed by the Department of Education to avoid identification of individual students. No Year 3 students were below the
National Standards in Numeracy. No students, in Years 5, were below the National Standards in Numeracy. All of the
Year 5 students achieved results equal to or greater than expected growth in Numeracy.
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Parent/caregiver, student, teacher satisfaction

Parents/caregivers were surveyed to ascertain their opinion on the programs being offered to students at Hillside.
Connecting families and community to the educational decision making of the school has had a profound impact on
parent satisfaction, community partnerships and the understanding of parents how our school is resourced and utilises
funds to employ an above establishment teacher.

Parental response return rate was 72%. The survey showed:

95% of parents strongly agree that teachers and office staff are very approachable and helpful.

95% of parents strongly agree that the school is delivering education to the students that is of a high quality.

100% of parents strongly agree that the funding of an above establishment teacher is beneficial to the whole student
body.

Parents commented that communication through the schools Facebook page and the website provide valuable and
timely information. Parents acknowledged the continuation of funding an above establishment classroom teacher in
2020.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

NSW Premier's Reading Challenge 2019

All students at the school are offered the opportunity to participate in the NSW Premier's Reading Challenge. It is a
personal challenge for individuals to experience and read across a wide variety of children's literature genres from a
selected list. The Library supports the challenge through the provision of resources for students to borrow during their
weekly library lesson. The program is an integral part of the whole school approach to Literacy and fosters a love of
reading in all students. Class teachers are highly supportive of the challenge using PRC books for story sharing and
classwork. This year 100% of the students successfully completed the challenge.

Student Leadership

All Year 6 students are required to take on a leadership role, becoming responsible in the planning, running and
evaluating many school activities. This included the running of School Assemblies and assisting younger students during
many whole school activities, such as weekly sport activities. All Year 6 students are trained as Library Monitors and
assist the library staff with the smooth running of the library. Two of our Year 6 leaders attended the Hills District SRC
Leadership Camp where they combined with leaders from surrounding schools and participated in team building skills
designed to assist them in their leadership role. Fundraising is another initiative, where Year 6 plan and undertake
activities like Muffin Monday, Ice Blocks on Fridays and a fortnightly sausage sizzle run with the support of our Year 6
parents. The funds raised are used for charities and an end of year gift to the school. We would like to thank our 2019
Year 6 students and their supportive parents for their contribution to Hillside Public School.

Environmental education and sustainability

The vegetable garden and small orchard have continued to flourish with many gardeners planting, watering and of
course harvesting a fabulous crop of fruit and vegetables. The students love tending the vegetables and especially enjoy
harvesting the bountiful crops. The school participated in the Hills Shire EnviroMentors program. This free and very
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worthwhile environmental program taught students about the environmental implications of composting.

Performing Arts

During 2019, there was a continuation of the school's performing arts programs. All students were involved in weekly
music lessons incorporating percussion and singing. All students in years 3 to 6 also participated in weekly keyboard
lessons. The highlight was the while school performance for the residents at Rowland Village in Galston at Christmas
time.

Science and Technology

Science continues to be an important focus area for students at Hillside. All students participate in weekly science
lessons with our dedicated science teacher. Students enjoyed participating in STEM challenges where they had to plan
and construct a variety of devices to solve given problems. The use of technology is incorporated by all teachers in their
teaching and learning programs. The school is fortunate enough to have iPads and notebook computers for use by all
students.

French

All students participate in weekly French lessons, delivered by our dedicated French teacher. Students enjoy learning
through games, songs, oral and written activities.

Learning and Support

To support the school's achievements, in consultation with classroom teachers our Learning and Support Teacher
(LAST) provides educational programs for students with disabilities, additional learning needs or gifted and talented
needs. The LAST works consistently with classroom teachers to ensure that the learning program is tailored to the needs
and aims for optimum achievement for the students. MultiLit continues to be implemented to ensure all students achieve
minimum standards in reading across all grades. MultiLit is a research–based initiative of Macquarie University, which
aims to address the needs of students with reading difficulties and similar problems.

Achievements in Sport

2019 has been another successful year for Hillside's students who are given opportunities to participate in a wide range
of sporting activities throughout the year. At Hillside Public School, we believe that the provision of sporting opportunities
for students is vital in ensuring students engage in active healthy living. In 2019 students at our school participated in the
following:

*Athletics carnivals at school, zone, area and state levels.

*Swimming carnivals at school, zone, area and state levels.

*Cross Country at school and zone levels.

*School sport

*Hockey lessons during Term 2.

*PSSA League Tag during Term 3.

*Softball lessons during Term 4.

*We entered the NSWPSSA Small Schools Touch Football Knockout and came 5th in the State.

*Personal Development programs were part of the year's program for all students.

All students participated in a variety of sports organised and run by GHS students during Term 3.

Premier's Sporting Challenge – Learning to Lead

The students in Years 5 and 6 had the opportunity to participate in the PSC Learning to Lead initiative at Galston High
School. During the day they participated in a variety of sports coached by the high school students. Our students then
were able to use these skills to work with the younger students back at school. A great leadership initiative for the senior
students.

Premier's Sporting Challenge
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All students successfully completed the PSC during Term 3. The program focuses on increased fitness for all students.
The school earnt a Diamond ranking over all.

Small Schools Learning Alliance (SSLA) Writers' Festival 2019

Our major initiative this year was the combining of our small schools in a Writers' Festival at Annangrove Public School.
Three guest authors and illustrators conducted workshops throughout the day to stage groups. The sessions provided
fun and interesting activities to maintain student participation. This was also demonstrated by the children's desire to
continue to read and source other books by the authors.
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