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Introduction

The Annual Report for 2019 is provided to the community of Harrington Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Harrington Public School
High St
Harrington, 2427
www.harrington-p.schools.nsw.edu.au
harrington-p.school@det.nsw.edu.au
6556 1267

Message from the principal

2019 was a memorable year for both the school and its community, with the transition of a new Principal and devastating
bush fires which effected the entire Harrington community.

School enrolments have been steadily increasing, which is encouraging.

The school has seen numerous improvements including the painting of the sports shed, internal parts of the
administration building, a small classroom and K–2 sports equipment. In addition, each classroom had a state of the art
SMARTBoard installed, twenty new laptops were also purchased, plus plans for a school hall have commenced.

Harrington Public School staff are extremely hard working and dedicated towards continually improving their own
professional practice to improve student outcomes. Their professional learning has focused around learning explicit
multiplication and writing strategies with a focus on formative assessment through a cycle of improvement of Learn, Do,
Reflect.

Mrs Moore and Mr Taylor presented at the Educators Summit conference in Melbourne where they showcased
Harrington Public School's innovative flexible learning environments which related to student agency, a key goal within
our School Plan.

Strong community partnerships with several local agencies has continued to thrive. Such agencies have included the
RSL Sub Branch, Lions Club, Country Women's Association, Chamber of Commerce and Men's Shed. Students and
agencies have engaged in; ANZAC Day and Remembrance Day services, a trip to Williamtown RAAF base, the peace
poster competition, Kindergarten CWA art display, Australia Day community presentations, local legends read,
presentation day, Christmas carols by the break wall and the school's annual spring fair.

The school also held various extra curricular activities such as book week, colour run, principal privilege lunches,
grandparents' day, excursions, camps, science fair, touch football gala day, mother's and father's day stalls, public
speaking and debating competitions, multicultural banquet, dance festival, choir eisteddfod, gymnastics program, high
school visits and university assessments.

Harrington Public School is extremely lucky to have so many volunteers who regularly give up their own time to support
reading in the classrooms, help out in the library and canteen. We are truly grateful for their involvement with the school
and their contributions are recognised formally at our annual volunteers breakfast.

The PBL Team at Harrington Public School continued to grow and thrive in 2019. The staff PBL coaches were Jason
Taylor and Deidre Rowe. They were joined by the Junior PBL Team, including the Sports Captains, Finlay, Braydan,
Connor and Jasmine, along with four other students, Tia, Isabelle, Riley and Luke. The Junior PBL Team continued to
run fundraisers in the school, including a Halloween dress–up, and promoted Bullying No Way day. They wrote the PBL
lessons for the whole school, refereed during breaks to assist students to get along, assisted in the running of other
events and continued to visit the community. The Junior PBL Team were able to acquire the support of two additional
shops, Barry's and the Newsagent at the Village, who joined seven shops already supporting PBL in the community for
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Harrington Public School. With their enthusiasm and guidance, the Junior PBL Team continued to ensure the PBL spirit
of the school was strong and proud throughout 2019.

Aboriginal Education – This year introduced new experiences in Aboriginal Education at Harrington Public School. For
NAIDOC Day, the whole school had a full day excursion to Wingham Central Park to participate in a joint school NAIDOC
Day celebration, which was run by Wingham High School. The students were able to participate in a range of traditional
and fun cultural activities on the day, including jewellery making, games, story–telling, art and face painting. This was the
first whole school NAIDOC excursion for Harrington PS, which was a huge success. Additionally, the Aboriginal girls
dance group had new girls join, and they learnt the Fruit Picking and Pippies dances. We also had an Aboriginal boys'
didgeridoo group begin, with three boys learning to play didgeridoo while the girls danced. These two performance
groups enjoyed an excursion to Chatham High School for NAIDOC Day and they had the privilege of performing in front
of a crowd. Having our Aboriginal students embrace and showcase their cultural identities has been an empowering
experience at Harrington Public School.

The 2019 P&C Association's ongoing commitment towards Harrington Public School should be commended. The school
is fortunate to have positive and supportive members who continually devote their time to support the students of the
school through fundraising to purchase valuable resources for the school. This year they were able to subsidise the
Stage 2 and 3 camps and various excursions, Year 6 shirts and purchase portable K–2 sports equipment and book
shelves for classrooms.

Paul Haste

Principal

Message from the school community

2019 was a prosperous year for the Harrington Public School P&C. Our experienced executive were supported by
regular volunteers, all of whom worked incredibly hard throughout the year.

While we are always on the lookout for new members, our meetings throughout 2019 were well attended. Interest in
membership increased towards the end of the year, resulting in the strong support we have today.  This is important, as it
allows us to form a truer reflection of the school community opinion, which in turn guides us in forming our decisions for
fundraisers and fund allocation. Thank you to our members for simply showing up and giving your input, together we
make a strong team!

We were proud to again be able to successfully support and provide funds to improve the school facilities and wellbeing
of both students and staff. To be able to do this every year we hold many fundraising activities throughout the year.

We are extremely grateful to the Harrington Crowdy Head Chamber of Commerce, Industry and Tourism, who again
invited our Committee to collect funds at the John Gollen Day Fireworks. It is an incredibly profitable event given the
amount of time needed to complete this task, which this year raised a total of $1500.

Another worthy event is our School Fair Cake stall. This is truly a whole school event as the P&C Committee cannot
bake enough by themselves to make this profitable. We were well supported again this year and exceeded all
expectations, raising just over $1000. We thank each and every one of our families for their donated items.

Other major fundraising events co–ordinated and run by this years P&C Committee include:

* Timbertown Pie Fundraiser                         * 2 x Bunnings BBQ's

* Easter and Remembrance Day Raffles      * Crazy Camel Fundraising

* Catering / BBQ's at the CAPA Showcase, Harrington's Got Talent and Colour Fun Run

Funds raised each year go towards many projects, some of which we commit to annually, while others are decided in
consultation with the school on a needs basis. This year we again provided funds to assist in the reduction of cost to
families for:

* Bus for Intensive School Swimming                         * Major Excursions

* Year 6 Shirts                                                             * Year 6 Farewell

* K–2 Sports Equipment                                             * Book Shelves

Through the support of book club, we have also been able to provide the school with numerous books and resources,
and we again encourage parents and carers to take advantage of the opportunity to use this service.
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Our P&C committee also support the school by way of applying for community grants, and this year we applied for a
$100,000 grant through the My Community Project Grant. Our aim was to construct a Cultural Community Hub consisting
of an outdoor kitchen, community garden and yarning circle. The purpose was to promote: active community
engagement; to establish a connection with their local public school; promote of healthy eating; connect of paddock to
plate; celebrate cultures through food; develop life skills for students in paddock to plate; develop positive relationships
between community members of all ages; celebrate Australia's multicultural festivals; develop a sense of belonging to
the local community; community members become advocates of the students education and increased engagement with
various community agencies. Although unsuccessful with the grant, it really brought the school community together in
achieving a shared goal. It was also mentioned that we would still pursue the construction of the cultural hub in the
future, but creating each section in stages.

With a view to gaining more funding via grants, we have engaged C2Hills Consultancy. We are hoping this will provide
our Committee with a greater chance of obtaining grants through the P&C, which will in turn benefit the school.

Moving forward, there are many projects we would like to be able to assist the school with, and with strong support from
families and the community, we are confident some of these can be achieved in the coming year:

* School Hall                                       * Vegetable Garden

* New Smartboards                           * More laptops

* Plants for the garden

A huge thank you must go out to every individual that forms part our school community. Whether it be the hours of your
personal time given, donations of baked goods or raffle prizes, showing up at meetings, giving input, contributing to
fundraisers, book club purchases – all of it provides the pillars of strength to enable our P&C to represent our school to
the best of our ability.

Thank you also to our outgoing committee and executive – a dollar value cannot be placed on the amount of effort and
time given up by you in supporting our P&C and school, and as President I offer you my heartfelt thanks.

I would also like to wish the incoming committee for 2020 all the best – we have big plans for the future, and with our
school continuing to grow, I am confident the P&C will be well supported. With the knowledge that comes with
experience, and the dynamics and new ideas from new members, I'm sure there isn't anything they won't be able to
achieve! We have a beautiful school community – may your efforts provide us with the necessary tools for another
successful year!

Talia Juodeika

2019 President

Harrington P&C
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School background

School vision statement

Harrington Public School is an environment that encourages and promotes the nurturing and development of excellence
in all students to be future focused learners. We believe in the empowering of our students to develop agency and
determination to always achieve their personal best with respect and responsibility.

School context

Harrington is a growing coastal school with a diverse range of learners within each stage.  The school population of 114
students includes 16% of students who identify as Aboriginal. Our learning environments are contemporary and embrace
future learning initiatives with proven and increasing levels of engagement in all of our multigrade classrooms.

Harrington Public School has a varied dynamic and community which includes low socio–economic, Aboriginal and
working professional families. We have a highly attuned wellbeing focus in our school that promotes Positive Behaviour
for Learning, high quality educational settings and learning opportunities for all students. We provide many
extracurricular opportunities for students that enhance and enrich their learning experiences.

We have a highly, enthusiastic and committed staff that provides quality educational opportunities for all our students.
We are also an Early Action for Success school which enables us to maintain rigorous and current opportunities for our
staff and students through Instructional Leadership.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

The results of our self–assessment indicate that across the School Excellence Framework Harrington Public school
ranged from Delivering to Sustaining and Growing.

Learning

In the domain of Learning, our Strategic Directions link closely with Learning Culture, Wellbeing and Assessment.

There is demonstrated commitment within the school community that all students make learning progress. Partnerships
with parents and students support clear improvement aims and planning for learning.

Every student can identify a staff member to whom they can confidently turn for advice and assistance at school.

Students, staff and the community recognise that student wellbeing and engagement are important conditions for
learning. The school plans for and monitors a whole school approach to student wellbeing and engagement.

Well–developed and evidence–based approaches, programs and assessment processes identify, regularly monitor and
review individual student learning needs.
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Teachers collect and use assessment data that monitors achievements and identifies gaps in learning to inform planning
for particular student groups and individual students.

Teaching

In the domain of Teaching, our Strategic Directions link closely with Effective Classroom Practice, Professional
Standards and Learning and Development.

Teachers regularly review and revise lesson plans and sequences, ensuring that the content is based on the curriculum
and the teaching practices are effective. Teachers regularly use student progress and achievement data to inform lesson
planning.

The school provides/facilitates professional learning that builds teachers' understanding of effective strategies in teaching
literacy and numeracy skills and knowledge.

Teachers engage in professional discussion and collaborate to improve teaching and learning in their classes, year
groups, stages, faculties, or for particular student groups. This includes negotiated observations of classroom teaching
practice, with feedback, to improve professional knowledge and practice.

Teachers actively evaluate, share and discuss learning from targeted professional development with other staff in their
school to improve whole school practice.

The school identifies expertise within its staff and draws on this to further develop its professional learning community.
Areas for development in teacher expertise are identified and addressed. Teachers are supported to trial innovative or
evidence based, future–focused practices.

Leading

In the domain of Leading, our Strategic Directions link closely with Educational Leadership, School planning,
implementation and reporting and School resources.

Professional learning in the school emphasises developing effective instructional leadership, management skills and
leadership attributes to facilitate whole school improvement and build a strong pipeline of leaders.

The leadership team actively supports change that leads to improvement, creating opportunities where feedback about
the impact of change can be shared and monitored.

Physical learning spaces are used flexibly to meet a broad range of student learning interests and needs.
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Strategic Direction 1

Expert Teaching Team

Purpose

Our School strives to continually extend our expert teaching team to be reflective and engaged in promoting rigorous,
innovative evidence based practice.

Improvement Measures

Our focus on the development of Student Agency will result in an increase in students in top 3 NAPLAN bands
from 60% to 80% in Year 3 and from 54% to 80% in Year 5 due to self–regulation, higher levels of engagement
in explicit and individualised learning pathways for students.

The pursuit of a highly engaging school culture will be ratified by engagement survey data that demonstrates
annual improvement in TTFM data from 70% socially & intellectually engaged to 90% which quantifies the
focus on Student Agency.

School Semester based data (PLAN 2/NAPLAN/Mapping on Progressions against Syllabus) provides evidence
of excellence value added results of a year's learning for a year's growth as determined by Scout data and
Hattie's Affect Size calculator.

Progress towards achieving improvement measures

Process 1: Student Agency

Whole School planning for learning is informed by sound holistic information collected around student
growth and individualised learning behaviours evidenced through Teachers Programs, Mentoring
Profiles, Minutes from Whole School Data Discussion, Staff Meeting Minutes, PBL and NESA
Capabilities registers.

Staff meetings become an explicit system for collaboration and feedback to sustain quality teaching
practice and pursuit of Student Agency. Evidence found in Staff Meeting Minutes, Team Planning
Minutes, Wellbeing notes and Professional Learning Logs and Professional Portfolios.

Evaluation Funds Expended
(Resources)

Learning Maps and Walkthrough– How effective and to what impact are
walkthroughs and Learning Maps embedded to enrich a school culture of
goal setting and success?

Data– Walkthrough data, sharing sessions, Learning Maps books, Learning
Sprints (teachers & students), Feedback sourced from end of PL, goals and
mentoring booklets linking to walkthrough goals.

Findings– Staff increased their knowledge, skills and understanding around
setting student goals. This was achieved by staff collaboratively developing
Assessment For, As and Of (formative assessment) tasks whereby they used
the data to set explicit learning goals for students.

Involvement of parents/carers in the development and sharing of learning
maps was limited due to 3 way interviews been cancelled because of the
bush fires.

Walkthroughs were initially valuable for teachers to share teaching practice.

Next Steps– Staff will continue to increase their toolkit around assessment
approaches to further inform student learning goals which are based around
social, emotional and academic areas.. Learning Maps need to be regularly
communicated to parents/carers through 3 way interviews. To ensure all new
staff receive professional learning around Learning Maps. Walkthroughs
need to become a sustainable practice which is built into the school's culture

Executive staff

Mentoring/observation sessions

Staff PL sessions

Staff meetings; all teachers sharing
sessions

New Learning Progressions executive
team

All teachers

Mentoring roster now includes weekly
walkthroughs rotations
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Progress towards achieving improvement measures

and impact is captured through quality evidence.

Process 2: Collegial Professional Learning

Teachers are involved in highly effective observations and collection of evidence based assessment
for/of/as learning which is validated in Professional Learning Portfolios, Observation Feedback,
Classroom Walkthrough's and Staff Meeting Minutes.

Staff engage in PL that is strategically designed and delivered and is aligned to School Plan,
Department Priorities and is evidenced by MyPL, Professional Learning Portfolios and  Mentoring
profiles.

Teachers actively evaluate, share and discuss learning from targeted Professional Development with
staff within and across schools.  Evidence by PDP's, Professional Learning Logs, Observation
Feedback, Meeting Minutes, Mentoring Profiles and PL Portfolios.

Evaluation Funds Expended
(Resources)

Learning Sprints (Embed) – How are teachers enriching their Professional
Learning and Learning Sprints work with robust and relevant research
evidence and collecting evidence of their impact?

New Professional Learning Meeting Structure/Sharing– To what extent
has the PL structure, walkthrough and work sample sharing impacted the
staff capacity, inclusive of improved student outcomes?

Data– Staff feedback, Teach Meet data, Learning Sprints (teachers &
students), Feedback sourced from end of PL, goals and mentoring booklets.

Findings– Staff embraced the Learning Sprints model as part of the
professional learning cycle. Each Sprint was based around a cycle of
improvement Learn, Do, Reflect, where teachers actively planned, assessed
and then reflected on their practice. Key Literacy and Numeracy strategies
were based around pedagogical research. Leaning Sprints has increased
staff capacity around understanding effective professional learning routines
and how this enables them to refine and deepen their teaching practice.

Next Steps– Continue to embed a professional learning culture which
focuses on reflective practice and monitoring ongoing improvement.  This
professional learning culture needs to become sustainable by further building
the capacity of aspiring leaders through mentoring and opportunities to lead
key initiatives relating to Strategic Directions.

School Planning Team

Whole staff

Learning Sprints website

Learning Sprints modules, videos,
training material

Peer Coaching time

Mentoring

Observations

Walkthroughs

Staff feedback

Meeting minutes

Term 1, 2020 PL schedule
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Strategic Direction 2

A Learning Culture that promotes excellence

Purpose

A progressive culture of learning that builds educational aspiration and ongoing improvement across its school
community by providing high quality, stimulating and enriching future learning environments.

Improvement Measures

The successful pursuit of student agency though innovative teaching and learning opportunities and future
focused learning environments will see an increase in student performance data in NAPLAN with Year 3
NAPLAN showing an improvement from 60% in top 3 bands to 80%. Student Performance in Year 5 will grow
from 4% to 80%.

A school culture that promotes and celebrates Student Agency will also be demonstrated in TTFM data
showing a movement from 70% of students feeling socially and intellectually engaged to 90%.

Progress towards achieving improvement measures

Process 1: Student Agency

Teachers model and share a flexible repertoire of strategies such as Project Based Learning, goal
setting and learning maps for classroom management and promotion of student agency as all students
take responsibility for their own learning. Evidence of this can be found in student learning logs,
individual learning maps, completion and management of success criteria and active participation in all
classroom activities.

Teacher routinely review learning and learning behaviour goals with each student both in class and in
project based learning home tasks, ensuring all children have a clear understanding of how to improve,
which is evidenced by walkthrough feedback, observation feedback , student learning logs and learning
maps.

Evaluation Funds Expended
(Resources)

Learning Maps– Are students able to identify goals in all areas and
demonstrate reflective learning behaviours?

Inquiry Based Learning– Can staff present evidence that demonstrates
students' involvement in inquiry–based learning and its impact on their
educational outcomes across K–6?

Data– Programs, student work samples, student feedback., walkthroughs,
staff meeting reflections.

Findings– K–6 students are able to identify a mathematics, English and
personal goal. Teacher programs show evidence of inquiry based units of
work .

Next Steps– Reflective learning behaviours by students needs to be a
continued focus in 2020. Greater evidence of students' involvement in the
inquiry based learning is an area for development. Staff will transition from
themes to concepts to allow for deeper inquiry.

Staff meetings

Theme programs

Time and release for staff
walkthroughs

Student work samples

Process 2: Innovative Learning Opportunities

A whole school approach ensures the most effective and innovative evidence based teaching methods
optimise the learning progress for all students, across a full range of abilities  demonstrated in
intervention design and planning in staff meeting minutes. Records in minutes of 5 weekly data
discussion and growth and on track mapping for all students, Specifically designed adaptive class
programs, Professional Learning records and PDP's.
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Progress towards achieving improvement measures

Process 2: Staff rigorously collaborate across all grades and other schools to share, deepen and challenge
curriculum knowledge, data, feedback and other student information to inform the design of
evidence–based programs which meet the needs of all students. This is evidenced by observation and
classroom walkthrough feedback, inter–school visit feedback, professional portfolios, mentoring profiles,
PL logs and staff meeting minutes.

Evaluation Funds Expended
(Resources)

Integrated Technology for learning –To what extent can teachers provide
evidence that demonstrates student engagement with technology in a variety
of learning environments?

Learning Spaces– How affective are our Learning Spaces and can we
modify areas to continue to meet the needs of our students, teachers and
families?

Data– Programs, student work samples, learning spaces, feedback from
students, staff and community, surveys, walkthrough data, PL minutes and
share sessions.

Findings– There is sound evidence of students engaged with technology in a
variety of settings. This includes utilising the Chrome Notebooks to complete
inquiry based tasks in the classroom, using the school's computer lab and
students actively using the robots for coding. The Learning Spaces have
been extremely successful for students which is evident in their increased
engagement in lessons and ability to regulate their learning by selecting
where they can sit so they can reach their full potential and become aware of
their learning behaviours.

Next Steps– The school is currently updating its technology so students
have access to the latest innovative resources. This includes new
SMARTBoards for every classroom, additional laptops, new IPads for group
learning and robots for coding.  Furniture for our flexible learning
environments also needs to be updated.

Planned meeting/sharing time

Walkthroughs

Classroom discussion

Purchased technology

Chromebooks

Budgeting

Observations

Chaplain time

PBL
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Strategic Direction 3

A supportive and collaborative school community

Purpose

The School that is widely recognised as a positive school environment that involves all parties. We strive for everyone to
be committed and enthusiastic in our learning community to support cognitive, emotional, social, physical and spiritual
well–being.

Improvement Measures

A school culture that has highly effective communication between school and families/community evidenced
by an improvement in the return of parent and community survey (TTFM) data indicating 80% involvement and
with positive feedback gained over the previous 40% return of paper surveys.

Comprehensive collaboration with families, community groups and agencies have been successfully
measured by an increase in local enrolments  and community confidence in Harrington Public School.

Progress towards achieving improvement measures

Process 1: Enriching School and Community Experiences

The whole school community demonstrates aspirational expectations of learning progress, engagement
and pursuit of excellence which is evidenced by high participation rates in open classrooms,
community/school events, celebration events, feedback, focus groups and P&C minutes.

The school engages in strong collaborations between parents, students and community to build an
inclusive school culture that is held in high esteem by everyone in the school community evidenced by
PBL involvement, Hi5 data, TTFM survey feedback, community feedback log from school involvement in
community events, representation by community at school events.

Evaluation Funds Expended
(Resources)

Connecting to the Modern Family– To what extent and how well have our
innovative and contemporary connections been measured in terms of family
and community satisfaction and how was transparency established?

PBL Induction for new families– How effective is the PBL Induction
process and what is its impact on anyone new to the school community?
Data: Survey, school community feedback, PBL Team minutes?

Data– PBL matrix, weekly PBL lessons, Wellbeing check ins, Surveys, Teach
Meets, Workshops, PBL Team Meeting Minutes, Junior PBL rosters, Live
streams, Online surveys.

Findings–  2019 was a year where positive partnerships were maintained
and developed. This was evident in community activities such as:
Transitions/Kindergarten/High School– Welcome Back BBQs–
Parent/teacher Night– Social Media Platforms, Facebook, SkoolBag, Cinema
Under the Stars, Grandparents Day, Education Week, open classrooms,
Book Parade, ANZAC and Remembrance Services and Bush Fire
communication. This year, PBL continued to maintain a focus across the
school, setting clear expectations for all.

Next Steps– 2020 will be a year where Harrington Public School regularly
solicits and addresses feedback on school performance from students, staff,
parents and the broader school community. The PBL committee in 2020
which will ensure an induction process is in place to support new students
and families.

Facebook polls,

Facebook live streams,

Class blogs,

Google Classroom

Classroom dojo

Working party time to collate, analyse
and report on the findings.

Executive Staff

All teachers

Parents/Caregivers/Community

School Planning Team

PBL Team Meeting Minutes

PBL Coach Schedule

Surveys to families, either paper or
online via Facebook

Access to computers with
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Progress towards achieving improvement measures

Connecting to the Modern Family– To what extent and how well have our
innovative and contemporary connections been measured in terms of family
and community satisfaction and how was transparency established?

PBL Induction for new families– How effective is the PBL Induction
process and what is its impact on anyone new to the school community?
Data: Survey, school community feedback, PBL Team minutes?

Data– PBL matrix, weekly PBL lessons, Wellbeing check ins, Surveys, Teach
Meets, Workshops, PBL Team Meeting Minutes, Junior PBL rosters, Live
streams, Online surveys.

Findings–  2019 was a year where positive partnerships were maintained
and developed. This was evident in community activities such as:
Transitions/Kindergarten/High School– Welcome Back BBQs–
Parent/teacher Night– Social Media Platforms, Facebook, SkoolBag, Cinema
Under the Stars, Grandparents Day, Education Week, open classrooms,
Book Parade, ANZAC and Remembrance Services and Bush Fire
communication. This year, PBL continued to maintain a focus across the
school, setting clear expectations for all.

Next Steps– 2020 will be a year where Harrington Public School regularly
solicits and addresses feedback on school performance from students, staff,
parents and the broader school community. The PBL committee in 2020
which will ensure an induction process is in place to support new students
and families.

Internet/printing
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Chaplain $15,292.00 Chaplain Role has maintained an approach
that assists students with their emotional
capacity, social development and wellbeing to
support their learning at school.  We gain
feedback through general parent
conversations and through TTFM on the
effectiveness  of our Wellbeing programs at
school in which our Chaplain role is of Key
importance.

Low level adjustment for disability $16,599

LaST K–2

LaST 3–6

Personal Learning Plans

We have reviewed our intervention support 5
weekly based on both internal and external
assessment. The target children are identified
and the support offered adjusted to their
need.  This has looked like 1:1 withdrawal, in
class support or small group withdrawal
dependant on the level of intervention
required. Data has indicated growth for all
students involved in our LaST support.

Quality Teaching, Successful
Students (QTSS)

Classroom teacher to
release AP on
Wednesdays/ mentoring
$41,645

Mentoring sessions are becoming more
streamlined and we expect to see better
alignment between Professional Learning
Goals, PDP's, walkthroughs and observations
through this process.

Socio–economic background LaST Teachers $31,233
and $20,822

Specialist High School
trained Music Teacher $62,
467

PL/Teacher Support
$20,822

$625 plus0.794 of UFV
from staffing Entitlement

The provision of quality music in the
curriculum targets the capacity of students to
think creatively and supplements the learning
taking place in their classrooms.

TTFM surveys indicate 100% approval of
parents in relation to our Extra Curricula
activities as supporting learning (this involves
school music)
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 50 53 53 59

Girls 53 55 52 50

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.6 97.8 92.9 92.4

1 96 93.2 93.6 90.5

2 93.7 94.4 91.7 94

3 94.6 92.9 95.7 93

4 93.1 94.6 92.4 94.1

5 90.9 91.2 95.3 91.8

6 93.9 92.6 91.1 90.9

All Years 93.7 93.7 93.1 92.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 5.59

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support Staff 1.71

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Accreditation

Staff demonstrate a high level of personal responsibility for maintaining and developing their Professional Standards as
reflected by the high number of staff in the leadership team running Professional Learning. The attitudes of staff are
reflected in the People Matter Survey with scores being strong in the areas of Engagement, High Performance and
Workplace Support.

Staff are given time off class to discuss goals for their PDPs and to refine their PDPs. They create goals that reflect their
own professional development in line with the Australian Professional Standards for Teaching.
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Numerous formal mentoring and coaching systems are in place. We have an Instructional Leader from our permanent
staff who leads the improvement of practice in K–2 and there is a mentoring program for all staff. Formal meetings are
routinely scheduled where teachers engage in professional discussions with mentors and colleagues in which they reflect
on professional knowledge and practices, regarding PDPs and programs.

One teacher is currently gaining accreditation at proficient with three other staff members showing interest in gaining
accreditation at higher levels.

Professional Learning

In 2019, professional learning has been tailored around key literacy and numeracy strategies K–6 with a focus on
Assessment For, As and Of approaches. The school is building on the teachers' proficiency in meeting the needs of
students at all levels with measurable student progress and success.

Staff actively plan, lead and participate in professional learning, based on school needs. The leadership team identifies
school needs based on NAPLAN results and the school plan. Our staff have presented to staff from other schools and at
the Educational Leaders' Summit and also model good teaching practice to staff from other schools.

The principal is the primary instructional leader in the school. His background in curriculum and his ongoing professional
development through the Aspiring Principal Program has given him the expertise to lead the leadership team in the
planning and implementation of high quality professional learning in the school. The staff show aspiration towards and
actively seek leadership positions, building a strong pipeline of leaders.

There is a strong culture in the school of collaborative practice and feedback in order to introduce and sustain quality
teaching practice. Systems and processes are embedded in the school where teachers routinely engage in professional
learning with leaders and colleagues to reflect on professional knowledge and practices. The teachers receive formal
feedback on their teaching programs and use this to evaluate and improve programming. They have professional
learning portfolios which allow them the opportunity to reflect on PL and routinely undertake observations in order to gain
insight on their practices or to learn from their colleagues.

Although we have a small number of staff, the expertise level of our staff is very high due to the high culture of aspiration
and professional development and this is reflected in our results from the people matter survey: "most staff have high
levels of job satisfaction and personal accomplishment".
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance -8,196

Revenue 1,616,836

Appropriation 1,553,419

Sale of Goods and Services 962

Grants and contributions 62,314

Investment income 142

Expenses -1,553,230

Employee related -1,398,126

Operating expenses -155,103

Surplus / deficit for the year 63,607

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 116,752

Equity Total 214,005

Equity - Aboriginal 15,292

Equity - Socio-economic 150,099

Equity - Language 0

Equity - Disability 48,614

Base Total 1,019,750

Base - Per Capita 24,637

Base - Location 15,945

Base - Other 979,168

Other Total 149,280

Grand Total 1,499,786

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Year 3: In Reading, 33% of students were in Band 5 and 6 and a further 44% achieved the middle two bands. No
students were in Band 1 for Reading in 2019. We are performing better than similar schools, but are still below state
average. In Writing, 50% of our students were in the top two bands compared to 55.4% of state being in the top two
bands and only 39.6% of students in similar schools groups.

Year 5: In Reading, the majority of our students fell in the middle two bands, with 69.2% falling into Band 3 and 4. We
had a greater percentage in the top two bands than similar schools at 23.1%, but are still below state. We have shown
significant shift in moving our students up from the bottom two bands and we now have significantly fewer students in the
bottom two bands than similar schools or state.

In Writing, 53.8% of our students were in the middle two bands, with no students in the top two bands. Our students
showed strength in the areas of character, setting, paragraphing and cohesion and were almost at state level.

Numeracy

Year 3: 10% of students were in Band 5 with 70% of students achieving Bands 3 and 4. Year 3 scores are below state
and similar school average. Students strongest responses were in their ability to measure, record, compare and estimate
the masses of objects using kilograms and grams, and locating and describing the position of objects on maps using a
grid–reference system.

Year 5: 8% of students were in Band 7 with 92% of students spread across Bands 4, 5 & 6. Year 5 scores are below
state and just below similar school average. 42% of students are at or above expected growth, 39% below expected with
19% at negative growth. Students strongest responses were in their ability to measure, record, compare and estimate
areas using square centimetres and square metres, and describe and compare chance events in social and
experimental contexts.
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Parent/caregiver, student, teacher satisfaction

Through our annual Tell Them From Me Survey, parents:

–Felt welcome when visiting the school

–Can easily speak with their children's teacher

–Are well informed about school activities

– Are informed about their child's progress at school and if there were concerns around behaviour

–71% are involved in school committees

–Feel their child is encouraged to do his or her best work

– Identify Home Reading is the most valuable form of homework
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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