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Introduction

The Annual Report for 2019 is provided to the community of Gundaroo Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Gundaroo Public School
Lot St
Gundaroo, 2620
www.gundaroo-p.schools.nsw.edu.au
gundaroo-p.school@det.nsw.edu.au
6236 8115

Message from the principal

Welcome to our Annual School Report for 2019.

As always, we have enjoyed a busy and exciting year, with numerous highlights and achievements across all areas of
learning. From sporting prowess, public speaking glory, Da Vinci Decathlon and Tournament of Mind brilliance, exciting
excursions, outstanding performing arts spectacles and fantastic community events, Gundaroo Public School certainly
goes above and beyond in all aspects.

Gundaroo Public School participated in the External Validation process in November; a celebration of all that we have
worked hard to achieve over the previous few years. It was amazing to see just what a small school can do.

Thank you to the amazing students, outstanding community and of course the unwavering dedication of the school staff
who year after year, continue to ensure we provide our school and community with the very best learning and opportunity
we can provide.

Nigel Trethowan

Principal
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School background

School vision statement

Gundaroo Public School is a small school where the individual child is valued and nurtured. Through the skills, love and
passion of the staff, children are inspired to be resilient, positive and reflective lifelong learners.

As our School motto states, we are 'Working Together 'to achieve this through:
 • Explicit and systematic teaching through an innovative curriculum

 • Modelling and sharing our passion to enrich the learning environment

 • Providing opportunities for the path to be set by the learner

 • Communicating high expectations through opportunities and challenges which support the individual learner

 • Modelling the learning process through transparent interactions

Our School's core values require our students to do their best by being

KIND, RESPECTFUL and RESPONSIBLE

School context

Gundaroo Public School is a small, but growing, country school with a long and proud history. The school is committed to
providing quality educational opportunities and experiences for all students.

Students are educated in a positive, caring and safe environment. There are currently five classrooms.

We actively promote a culture of learning where individual needs are met and each student is responsible for his or her
own learning.

The school is a community–based school with high educational expectations. The school values the involvement and
participation of the community in supporting the students and school programs.

Our commitment to customer service is based on a collaborative community approach, a culture of mutual respect with
open and honest communication, and is underpinned by our school’s core values, which are fully endorsed by our school
community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling

Following External Validation, the following adjustments were made to the self–assessment against the School
Excellence Framework:

 • Data Skills and Use: Sustaining and Growing
 • Management Practices and Processes: Sustaining and Growing

Printed on: 31 May, 2020Page 4 of 20 Gundaroo Public School 2104 (2019)



Strategic Direction 1

Quality Teaching, Learning & Leadership

Purpose

To develop the capacity of the staff and students to ensure high quality teaching, learning and leadership practices,
which foster student engagement and improve learning outcomes.   

Improvement Measures

 • Consistent, whole–school approach to teaching and learning using evidence–based approaches. Curiosity and
Powerful Learning implemented across K–6, L3 and TENs implemented K–2.

 • Student assessment data tracked, monitored and analysed, with improvement in Literacy & Numeracy across all
cohorts

 • Learning support is targeted to identified student need through formal assessment, and student achievement is
assessed and monitored regularly

 • Teaching staff achieve and/or maintain Proficient accreditation status, with some staff aiming for higher levels of
accreditation

Overall summary of progress

We continue to make significant progress toward our goals for Strategic Direction 1: Quality Teaching, Learning and
Leadership.

All early primary class teachers are trained in and implement TENs and L3, improving consistent teaching protocols.

All staff are involved in implementing Theories of Action and professional learning in the Curiosity and Powerful Learning
framework.

100% of students have Individual Learning Plans. This data is now on a centralised platform accessible to all staff, and
all students have individual achievement targets in Literacy and Numeracy. This will be shared with parents and form
part of bi–annual reports.

Progress towards achieving improvement measures

Process 1: Evidence–based Teaching & Learning Practices

Plan and implement evidence–based, quality teaching and learning across the curriculum, consistent
with the NSW Syllabus documents, student learning needs and the Quality Teaching Framework.

Evaluation Funds Expended
(Resources)

L3 training and implementation in Early Stage One and Stage One (three
classes).

TENs training for Year 1, 2 and 3 teachers, with implementation in these
classes.

Curiosity and Powerful Learning framework adopted and two theories of
action implemented. Triads in place for peer observation.

$5000 (Professional Learning)

Process 2: Maximise Learning Outcomes

Rigorous assessment and monitoring of student achievement, with clear pathways for continuous
learning set at all levels, e.g. learning support, Gifted & Talented.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Assessment data showing improved reading results of students on the
Multi–Lit program (100% of students improving at least 4 reading levels)

All students on Individual Learning Plans with clear goals outlined and
individual achievement targets set.

$16400 – MultiLit (RAM)

Process 3: Leadership Development

Foster opportunities for leadership development across the spectrum from students to teachers and
leaders.

Evaluation Funds Expended
(Resources)

Three teachers supported, with achievement of Proficient Accreditation

Student Leadership Program improved, with roles clearly outlined and
leadership opportunities increased

$18782 (QTSS)

Next Steps

 • Continue with training and implementation of Curiosity & Powerful Learning, L3, TEN and other
strategies/programs to support effective classroom practice

 • Reflect and evaluate teaching programs to ensure consistency across the school and that they are adaptive to the
needs of individual learners, including the use of
progressions as a tool for tracking progress and next steps in learning

 • Build a shared understanding of collaboration and continue to implement collaborative practices
 • Continue to develop and implement personal learning plans for all students, guiding a holistic understanding of

student needs
 • Expanding opportunities to engage parents in the learning goals of their children
 • Continue to build expertise in the use of formative assessment to guide teaching and learning
 • Continue to support implementation of new syllabus documents
 • Teacher professional learning to ensure assessment is used consistently used across all classes to inform

teaching and learning
 • Professional learning to build the capacity of teachers to analyse and report on student data
 • Embedded practices to monitor and track whole–school student performance and the ability to analyse and report

on data to better inform planning decisions
 • Continue to collect feedback on, and refine reporting processes to ensure we are meeting the needs of the parents

and students
 • Further develop teaching practices to ensure feedback to students is timely and specific and supports student

learning
 • Support teachers to increase the percentage of students in the top two NAPLAN bands
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Strategic Direction 2

Student Wellbeing and Engagement

Purpose

To improve student wellbeing and engagement in an environment where children are inspired to be resilient, positive and
reflective lifelong learners.

To build and strengthen effective partnerships with parents, families and the wider community to foster engagement and
inclusion and meet the needs of all students.  

Improvement Measures

 • Tell Them From Me and other school data indicates increased numbers of students feel a sense of belonging and
student wellbeing is improved

 • Authentic school–community partnerships which enhance student wellbeing and engagement are developed and
strengthened

 • Tell Them From Me and other school data indicates increased levels of community participation and engagement in
children's learning and wellbeing

Overall summary of progress

In 2019, we have implemented the socio–emotional learning program Bounce Back across K–6, with all teachers trained
in delivery. A whole–school scope and sequence has also been developed.

Teachers and parents have been surveyed on our delivery of High Expectations and Authentic Relationships as part of
our work on the Curiosity and Powerful Learning Framework, and we have set targets to improve in areas of weakness.

We continue to refine student leadership programs based on feedback from the students.

Progress towards achieving improvement measures

Process 1: High quality programs which support student wellbeing and engagement

Evaluate existing school programs, and develop and implement new programs which aim to promote
positive, respectful relationships and create a school culture where students feel safe and included.

Evaluation Funds Expended
(Resources)

All teaching staff engaged in Bounce Back training, and Bounce Back
program implemented K–6

Student Leadership Programs (Peer Support, Peer Mediation etc) improved,
with student voice

$1000 Professional Learning

Process 2: Building authentic partnerships

Work with the Gundaroo and wider community, including the AECG, to strengthen and build
sustainable, authentic partnerships which enhance student learning outcomes, wellbeing and
engagement.

Evaluation Funds Expended
(Resources)

School facilities advertised for use in the community; tennis, dance and
Zumba lessons.

Regular community events held throughout the year – Election Stalls, Market
Stalls, CVMCC Morning Tea, Quiz Night and Community Breakfast.

$500
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Progress towards achieving improvement measures

New opportunities for parents to be involved, including enrichment lessons,
sport coaching, gardening clubs etc.

Next Steps

 • Continue to monitor and maintain high attendance rates
 • Familiarise staff and utilise resources including Every child is known, valued an cared for in our schools to further

support our practice
 • Review the individual needs of all students through continued implementation of personal learning plans.
 • Continue to align co–curricular activities with interests of students to enhance opportunities for engagement and

success
 • Continue to refine and implement whole school programs such as Bounce Back
 • Refine the use of Peer Support groups as a wellbeing practice within the school
 • Develop transition to high school practices to address unique situation of students attending a large number of

different high schools
 • Further strengthen relationship with local preschool groups to build on existing transition to school practices
 • Collect and analyse data to monitor impact of wellbeing processes

Printed on: 31 May, 2020Page 8 of 20 Gundaroo Public School 2104 (2019)



Strategic Direction 3

Future–Focused Learning Environments

Purpose

To ensure the school’s resources and facilities are flexible and adaptive to meet the educational needs of students in a
21st Century learning environment.   

Improvement Measures

 • Classroom improvements are made to ensure flexibility and adaptability, in order to meet the educational needs of
students

 • Improvements are made to GOSH Facilities, Toilet Facilities, IT, Classrooms and other physical learning
environments

 • Plans in place for sustainable, future growth of the school

Overall summary of progress

Classrooms continue to be updated with new furniture and technology.

School facilities continue to be made available to community groups with reduced hire costs to support activity within the
village.

Plans continue to be made to support the future growth of the school.

Progress towards achieving improvement measures

Process 1: Planning for the future

Short–,medium– and long–term plans are developed and implemented to cater to the demands of a
growing school and the changing needs of a 21st Century learning environment.

Systems and plans are in place to ensure effective use of the school's physical environment, and school
and community funds are allocated equitably and appropriately to ensure optimal impact on improving
student–learning outcomes.

Evaluation Funds Expended
(Resources)

Local civil–planning expertise consulted on a growth plan for the school. Nil

Process 2: Improving School Facilities

Improvements to the physical school environment, including buildings and the playground are made,
increasing learning opportunities and promoting inclusion and student wellbeing.

Evaluation Funds Expended
(Resources)

 • New school multi–purpose room (kitchen/art/science) completed
 • Film Studio and Makerspace areas completed
 • Updated classroom furniture and painting of classrooms/buildings

$20 000 (School and P&C funds)

Process 3: The School as a hub of the community

Plan and promote School facilities for mutually beneficial use by community groups, fostering greater
engagement with the community

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

GOSH operating out of a new building, supporting the local community with
childcare

Playgroup, Zumba, Tennis, AFL and Cricket groups all using school facilities

IT facilities and classrooms updated

$5000

Next Steps

 • Continue to build technology resources available within the school
 • Continue to broaden and build authentic partnerships with community groups such as the Literary Institute and

Historical Society
 • Creatively use school and community resources to deliver upgraded, flexible and future–focused learning spaces
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Background
Loading: $3121

 • 100% of Aboriginal students achieving at or
above stage expectations in English and
Maths
 • PLPs developed and implemented

English language proficiency English Language
Proficiency ($1982)

 • Implementation of targeted Multi–Lit support
and in–class support

Low level adjustment for disability  • Low–level adjustment for
disability: $33251 (inclusive
of 0.2FTE LAST)

 • Implementation of Multi–lit support for
targeted students, resulting in improved
reading and spelling outcomes
 • Learning support and extension programs
for targeted students

Quality Teaching, Successful
Students (QTSS)

$18782  • Teaching Principal and Assistant Principal
executive release to support teacher
professional development (including
beginning teacher support). Three teachers
achieved Proficient Accreditation in 2019.

Socio–economic background  • $3606 Socio–economic
Background Flexible
Funding

 • Implementation of Multi–lit support for
targeted students, resulting in improved
reading and spelling outcomes

Support for beginning teachers $0 We had no beginning teachers as permanent
staff at Gundaroo, therefore did not attract
any beginning teacher funding. QTSS was
used to support teachers in their second year
of teaching.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 46 53 55 52

Girls 52 52 50 62

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.2 97.7 96.7 94.6

1 94.9 95.8 93.9 92.8

2 96.2 95.3 94.9 92.2

3 96 96.9 94.3 94.3

4 95.2 97 94.9 90.6

5 96.7 94 94 94.3

6 94.7 95.7 93.8 92.2

All Years 95.8 96.2 94.6 93.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

2019 saw a continuation of steady enrolment growth, indicative of the strong reputation the school holds within the
community.

While our attendance figures remain above state average, we have seen a decline over previous years. We are working
hard to ensure our attendance policies and procedures encourage school attendance and that poor attendance is
managed effectively. This includes:

 • Regular newsletter reports on attendance, and the impact of non–attendance at school (including late arrival)
 • Streamlined attendance procedures, including text messaging options, email and absence slips
 • Written reminders for unexplained absences, highlighting the importance of regular attendance

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
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attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 4.59

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support Staff 1.61

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 159,756

Revenue 1,165,339

Appropriation 1,101,289

Sale of Goods and Services 4,571

Grants and contributions 58,677

Investment income 803

Expenses -1,125,216

Employee related -964,666

Operating expenses -160,550

Surplus / deficit for the year 40,123

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 34,537

Equity Total 41,959

Equity - Aboriginal 3,121

Equity - Socio-economic 3,606

Equity - Language 1,982

Equity - Disability 33,251

Base Total 941,521

Base - Per Capita 24,637

Base - Location 10,121

Base - Other 906,762

Other Total 76,457

Grand Total 1,094,474

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

As part of our work on the Curiosity and Powerful Learning Framework, a survey on High Expectations and Authentic
Relationships was undertaken by parents and teaching staff. The following questions were asked:

100% of parents and 100% of staff responded yes or mostly to "We believe all students can learn".

100% of parents and 80% of staff responded yes or mostly to "We sustain a high expectations climate."

100% of parents and 100% of staff responded yes or mostly to "We convey optimism and hope."

100% of parents and 80% of staff responded yes or mostly to "We attribute the best possible motive to behaviour."

70% of parents and 100% of staff responded yes or mostly to "We affirm and encourage the best in others."

100% of parents and 80% of staff responded yes or mostly to "We help to reframe problems as opportunities."

70% of parents and 80% of staff responded yes or mostly to "We see needs as motivating behaviour and learning."

100% of parents and 80% of staff responded yes or mostly to "We challenge and support all students."

100% of parents and 40% of staff responded yes or mostly to "We connect learning to student goals and dreams."

100% of parents and 80% of staff responded yes or mostly to "We convey to all students that they are resilient."

100% of parents and 80% of staff responded yes or mostly to "We promote creativity and imagination."

70% of parents and 80% of staff responded yes or mostly to "We discipline strictly and fairly."

100% of parents and 80% of staff responded yes or mostly to "We provide clear expectations."

70% of parents and 60% of staff responded yes or mostly to "We hold students and staff accountable."

100% of parents and 80% of staff responded yes or mostly to "We encourage self–awareness of moods."

100% of parents and 100% of staff responded yes or mostly to "We encourage self–awareness of thinking."

100% of parents and 60% of staff responded yes or mostly to "We aim to excel at all we do."

100% of parents and 60% of staff responded yes or mostly to "We constantly look to improve everything we do."

100% of parents and 40% of staff responded yes or mostly to "We have outstanding, well–distributed leadership."

100% of parents and 60% of staff responded yes or mostly to "We use authentic assessment."

70% of parents and 40% of staff responded yes or mostly to "We never relax our high expectations and strong values."

70% of parents and 60% of staff responded yes or mostly to "We use rituals and traditions."

70% of parents and 80% of staff responded yes or mostly to "We focus relentlessly on improving quality teaching and
reducing variability in teaching quality."

100% of parents and 80% of staff responded yes or mostly to "We help families see students' goals, strengths and
interests."

100% of parents and 100% of staff responded yes or mostly to "We know achievement follows reflection, careful strategy
planning, implementation and evaluation."

70% of parents and 80% of staff responded yes or mostly to "We see students as conductors of their own knowledge
and meaning."

100% of parents and 100% of staff responded yes or mostly to "We continually challenge racism, sexism, ageism,
classism and homophobia."

70% of parents and 100% of staff responded yes or mostly to "We focus on the whole child – social, emotional, cognitive,
spiritual and physical."
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100% of parents and 80% of staff responded yes or mostly to "We connect learning to student experiences, interests and
strengths."

70% of parents and 60% of staff responded yes or mostly to "We display outstanding student work in corridors,
classrooms, foyers and staff rooms."

100% of parents and 80% of staff responded yes or mostly to "We – students and teachers – know what outstanding
work looks like."

70% of parents and 80% of staff responded yes or mostly to "We apply high expectations and strong values consistently
and fairly."

70% of parents and 20% of staff responded yes or mostly to "We contact home to report students' good behaviour and
achievements."

70% of parents and 40% of staff responded yes or mostly to "We use strengths and interests to address concerns and
problems."

70% of parents and 60% of staff responded yes or mostly to "We understand and act on the critical importance of high
expectations.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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