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Introduction

The Annual Report for 2019 is provided to the community of Greta Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Greta Public School
2A Wyndham Street
GRETA, 2334
www.greta-p.schools.nsw.edu.au
greta-p.school@det.nsw.edu.au
4938 7331
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School background

School vision statement

Greta Public School reflects its motto of 'Courage and Loyalty'  through our commitment to giving every child every
opportunity within a culture of growth, performance and wellbeing.

The school leaders, teachers and non–teaching staff focus on education across all areas of the curriculum in an
inclusive, engaging and supportive learning environment. We value the importance of our role in equipping our students
to develop academic curiosity, learning skills for the 21st century, deep connections with our community and strong,
supportive relationships.

We are committed to developing individual strengths, a love of learning and the capacity to achieve. As part of our
Positive Behaviour for Learning framework we develop RESPECTFUL and RESPONSIBLE citizens who give their
PERSONAL BEST.

School context

Greta is centrally situated in the Hunter Valley, twenty minutes drive from Maitland, Cessnock and Singleton. Greta
Public School is a community school and has served this area since 1878, and is known for: strong community support
with many parents and grandparents who are ex–students; historic and new buildings in a landscape designed to
enhance the natural setting; quality learning programs, strong commitment from staff and parents to school programs
and wheelchair access to air–conditioned classrooms. Our association with families, local businesses and other
educational organisations brings a strong connection to the community far beyond the school gate.

We currently have an enrolment of 177 students, including just under 10% who identify as coming from an Aboriginal or
Torres Strait Islander background. We have a number of students who descended from families who started their local
life in the Greta Migrant Camp and we are continuing to build our connections to that important part of our community
heritage. We have a small number of students from non–English speaking backgrounds. Our school has a Family
Occupation and Education Index (FOEI) score of 146.  

Greta Public School provides a rigorous curriculum, focused on academic growth, social and emotional development
which is delivered by dedicated and highly professional staff. A number of quality learning programs and support
programs exist within the school, including Early Action for Success (EAfS), Language, Learning and Literacy (L3),
Seven Steps to Writing Success, Targeted Early Numeracy (TEN), and Choose Maths.  

We work closely with the Rutherford Learning Community to build strong relationships across our local schools and to
ensure that our students enjoy a smooth transition from primary to secondary school. Our links with local early childhood
services are strengthening every year and in 2017 we established an innovative, comprehensive transition to school
program called 'Smart Starters'.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Inspiring Teachers

Purpose

To inspire our teachers to continue to develop their skills and expertise through the provision of quality professional
learning, opportunities for collaborative practice, and career development programs in order to have the most positive
impact possible on student outcomes.

Improvement Measures

Program evaluations demonstrate that 100% of teachers are implementing consistent programs developed in line
with NESA expectations and school guidelines.

All staff, students, and parents can articulate school strategic directions as measured by annual survey.

Increase the percentage of year 3 and 5 students in the top two bands for NAPLAN writing by 5% annually.

Increase the percentage of year 3 and 5 students in the top two bands for NAPLAN numeracy by 5% annually.

80% of K–2 students will be working at or above stage level in literacy or numeracy, as measured through the learning
progressions.

Progress towards achieving improvement measures

Process 1: Quality Professional Learning
 • All staff will be actively engaged in developing a professional learning plan that will link with the school
plan, focus on literacy and numeracy, and address the teaching standards.
 • All staff will maintain a focus on literacy and numeracy and on the deepening of their understanding of
the teaching and learning cycle and assessment practice; and will have opportunities to access
professional learning with the Instructional Leader and structured coaching and mentoring opportunities
with executive staff.

Evaluation Funds Expended
(Resources)

Teachers participated in planning for 2020 utilising the guidelines for teaching
and learning practices to be embedded in 2020 through the Greta PS
Teachers Handbook.

Most teaching and learning programs contained evidence of L3 and EI
practices.

Evaluation of genre writing was evident in some Stage 2 and Stage 3
teaching and learning programs.

 • Release for L3 Stage 1 training – 2
days $1000
 • Release for K–2 EI Leader for PL
with John Fleming $500
 • Release for 3–6 EI Leaders for PL
with John Fleming $500 (Beginning
Teacher funds)
 • Two hours per week for EI Leaders
to plan and develop resources and
mentor staff – $1500

Process 2: Collaborative Practice
 • All staff will engage in regular, structured collaborative sessions which will develop efficient, effective
programming, planning and assessment practices.
 • All staff will actively contribute to a Strategic Direction team and collaborate to maintain a focus on the
goals of the School Strategic Plan 2018–2020.

Evaluation Funds Expended
(Resources)

Teaching and learning programs were developed and shared amongst stage
teams with some staff opting to utilise an on–line program for the first time.

Assistant Principals developed CAPA and PDHPE scope and sequences for
the 2020 Teachers Handbook.

Rich numeracy tasks were shared during stage meetings to encourage
professional dialogue between teachers.

 • Exec Release for APs 2 hours per
week – $1500
 • Marcus Garret (CHOOSE Maths) –
no cost
 • Release for 3 staff to work with
Marcus – $1500 ($500 Beginning
Teacher funds)
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Progress towards achieving improvement measures

Process 3: Pathways
 • Teachers at all stages of their career will be provided with opportunities to reflect and plan for the
future through formal programs including coaching and mentoring.

Evaluation Funds Expended
(Resources)

EAfS Roadshow was attended by IL and Principal to ensure continuity in
understanding of literacy and numeracy priorities.

Extended Principal Induction attended with a focus on open–to–learning
conversations and the capabilities of student–centred leadership.

IL completed professional learning with Helen Timperley, with the focus of
building capacity in professional conversations. This resulted in the IL
constructing robust conversations with K–2 teachers on how to use data to
improve student outcomes.

All teaching and non–teaching staff completed professional learning at the
end of 2019 to facilitate the PDP process for 2020. Explicit links were
highlighted between the School Plan, School Excellence Framework, the
Australian Professional Standards for Teachers and Performance and
Development Plans.

 • Accommodation $2000

Next Steps

Continue to build and refine a framework for teachers to use when planning and programming which meets NSW DoE
and NESA guidelines and includes the evidence–based practices of L3, EI and TEN.

Successfully embed pre–, mid– and post–writing assessments within the teaching and learning cycle and develop
teacher capacity to analyse their own class data to improve student outcomes.

Continue to build and refine the Teachers Handbook.

Build on the PDP foundation and expectation of providing explicit links to the SEF, School Plan and Teaching Standards
when planning and delivering professional learning to colleagues.

Seek opportunities for Principal and IL to practise open conversations with staff members around teaching, learning,
behaviour management and conflict.
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Strategic Direction 2

Inspiring Learners

Purpose

To inspire every child to have a voice in the school, and to support them to develop individual strengths, a love of
learning and the capacity to achieve in a safe and inclusive environment.

Improvement Measures

Student representation in decision making is documented across all school activities.

100% of teaching and learning programs demonstrate evidence that student reflection and evaluation has an effect on
teaching and learning.

80% of students report a sense of belonging, expectations for success and access to advocacy at school as measured
by surveys in term two and the end of term four.

100% of students report that they contribute to decisions at school.

Progress towards achieving improvement measures

Process 1: Student Voice

Student leadership teams will be supported to ensure that all students are represented in decisions
about classrooms and the playground.

Systems for seeking student feedback and evaluation on school activities will be embedded across the
school.

Evaluation Funds Expended
(Resources)

Student Parliament was revitalised and proved to be a great opportunity to
increase student voice within the school community.

Weekly JAECG meetings continue to be highly valued by students, giving the
leaders an opportunity to promote their culture to their peers. The school
community celebrated NAIDOC Week with a myriad of rotational activities
which included boomerang throwing, craft, storytelling and cooking.

Peer Support program was completed.

 • $200 Badges for Student Parliament
and JAECG leaders
 • $350 Peer Support training fees and
program package

Process 2: Student Choice

Learning hubs will be established that will allow students to pursue areas of interest, and will facilitate
enrichment for targeted students and teachers will develop the capacity of students to reflect on and
evaluate their own learning and vary their choice in both the playground and the classroom.

Evaluation Funds Expended
(Resources)

Two First Lego League teams competed at the Gosford Regional
Tournament with the junior team receiving the Gracious Professionalism
award.

Gardening Club was a great success, providing some leadership
opportunities for Stage 2 students. Making the produce available, for a gold
coin donation, at the end of assemblies was well received by the community.

Lids for Kids encouraged the school community to bring in plastic lids and
bread tags to then be sent away so that prosthetic hands could be made.
This venture gathered school and wider community support and we were
innundated with the plastic items. It also gave us the opportunity to forge an

Lego League kit and casual relief
($1000)

Gardening Club ($500)
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Progress towards achieving improvement measures

ongoing partnership with another school in our LMG

Process 3: Student Wellbeing

A review of Positive Behaviour for Learning will be undertaken and a PBL relaunch will be planned.

A review of Learning Support Team processes will be undertaken with involvement from across the
school community.

Evaluation Funds Expended
(Resources)

Continue to refine Learning and Support Team procedures and processes as
required and encourage all staff to attend weekly LST meetings.

PBL Tier 1 Universal School–Wide Systems of Support training was
undertaken by two staff members which led to the development of an action
plan to relaunch PBL within the school. This then led to the creation of
specific lesson plans to explicitly teach PBL in a variety of settings across our
school. Behaviour consistency flowcharts were refined as well as the positive
reward charts, leading to whole school PBL rewards.

PBL Tier 1 Universal Classroom training was undertaken by three staff
members which resulted in the development of a classroom settings matrix
where students co–construct lessons around classroom expectations. These
led to whole class PBL rewards.

A PBL teacher and parent handbook was developed to ensure consistency in
language at school and at home. This was coupled with every family family
receiving a PBL magnet that includes expectations and desired behaviours.

PBL awards are given at fortnightly assemblies and the introduction of a
designated PBL award for one student in each class at Presentation Day
assembly was well received by the community.

The regional PBL coach/mentor recognised us as a school with the most
significant change in PBL for 2019. Following that, two staff members
presented our PBL journey at the regional showcase.

All staff have developed a greater awareness of trauma–informed practice
and are starting to gather a 'tool box' of strategies to use in the classroom
and playground environments.

Increased the LaST position 0.3 FTE
$32 000

LST Meetings (casual relief) $4000.00

PBL training, course fees, showcase,
casual relief, reward days and
resources $4600

PBL rewards, badges and magnets
$3500

Berry Street Education Model –
Trauma Training (casual relief)
$1000.00

Next Steps

Advertise for a permanent Learning and Support Teacher (LaST) FTE 0.7, restructure the role to include more in–class
support for students with additional needs and provide class teachers and SLSOs with practical examples of how to
support young people in our care.

Further increase the number of students who receive integration funding support in order to cater for their additional
needs in the classroom and playground.

All teachers focus strongly on teaching PBL classroom and universal lessons at the beginning of each school year in a
deliberate attempt to improve our PBL data.

Replace outdated PBL signage, purchase a plush version of our mascot and have a competition to name our mascot.

Participate in PBL Tier 2 Targeted Interventions & Suppport training and develop an understanding of the zones of
regulation.

Continue to embed trauma–informed practice into our everyday interactions with students to build their sense of self and
improve self–confidence and self–esteem. Maintain an ongoing focus on the core principles – creating a safe
environment, supporting & teaching emotional regulation and building relationships & connectedness.
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Strategic Direction 3

Inspiring Community Partnerships

Purpose

To inspire effective community partnerships with families and the wider community and to move towards the school as a
hub for the community.

Improvement Measures

An annual 360 degree customer service evaluation of home–school communication shows continual improvement.

50% of our parents and carers will attend at least one workshop per year.

100% of classes will be able to articulate their annual community contribution.

Progress towards achieving improvement measures

Process 1: Communication

An annual evaluation of home–school communication will be undertaken and results will drive continual
improvement in this area.

An annual program of parent workshops will be offered to provide a deeper understanding of literacy,
numeracy, and wellbeing.

Evaluation Funds Expended
(Resources)

Annual evaluation of home–school communication did not take place.
Instead efforts were focused on increasing the face–to–face opportunities for
community voice to with regard to changing or streamlining current school
procedures and processes. Further information can be found in the
parent/carer satisfaction section of this report.

Parent workshops were not held during 2019. The intent was to have literacy
and numeracy workshops for K–2 families, however the interest was not
there.

Process 2: Involvement in School Life

A broader range of opportunities to engage in school events and activities will be promoted and
supported including induction training, the PATCH program, Smart Starters and volunteering across the
year.

Evaluation Funds Expended
(Resources)

Panel training was offered to the Greta PS community, as well as the
Branxton PS and Singleton PS communities, as all schools had a number of
substantive teaching positions upcoming. This was well received and resulted
in our P&C having three different representatives on panels for permanent
Teacher Librarian, Learning and Support Teacher and Assistant Principal.

Smart Starters was once again successful in providing detailed routines for
our 2019 pre–Kindergarten students. 88% of 2020 Kindergarten students
participated. This year we had extra support through an SLSO and School
Chaplain, as well as the targeted buddy program involving Year 4 students
for the first time.

PaTCH training was offered, one parent displayed interest but did not follow
through with the training sessions.

Process 3: Community Contribution
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Progress towards achieving improvement measures

Process 3:
A plan to establish the school as a Community Hub will be investigated.

Student opportunities to contribute to the local community will be sought, including involvement with the
local early childhood services.

Evaluation Funds Expended
(Resources)

Establishing the school as a community hub was no longer a viable process
for this school plan, due to the lack of extra space within the school. Classes
were utlising the library and hall more throughout the week for fitness and
technology activities, which culminated in this decision. Prior service that
were being held on the school site did not provide any additional enrolments
to us.

Positive relationships continued to be built with Greta Community Pre–school
and Tilly's Daycare, although this was more staff centred this year.

School Leaders were involved with the Central Hunter Business Chamber for
the celebration of the Greta Military Camp 80th Anniversary and Greta
Migrant Camp 70th Anniversary, serving morning tea to the official guests
which included the Governor–General of Australia, His Excellency General
the Honourable David Hurley AC DSC (Retd) and his wife, Mrs Linda Hurley.

Our school was also the recipient of a fundraising venture by the business
chamber when they hosted an outdoor movie night early in the year.

We maintain a close relationship with the Greta RSL Sub–Branch, working
with them to provide opportunities for our students to participate in the annual
ANZAC Day march and ceremony, as well as Remembrance Day
celebrations within the wider community.

Next Steps

Build and foster an ongoing relationship with the Maitland Neighbourhood Centre to provide Stage 3 students with an
opportunities to 'give back' to their community.

Continue to liaise with the local pre–schools and day care centres to ensure students transitioning from pre–school to
kindergarten are supported academically, socially and emotionally.

Maintain the strong relationship between Greta RSL Sub–Branch and Central Hunter Business Chamber and seek
further opportunities within the local and wider community for opportunities for our students.

Look at restructuring the Welcome BBQ at the beginning of the year to possibly include staggered classroom sessions
with class teacher, as well as increase the number of families attending (more than 30 families).

Increase the number of families who respond to 'popstick' voting at fornightly assemblies, online and paper surveys.

Increase the number of parent/carer volunteers in our classrooms to assist with literacy, numeracy, sport, science and
technology.

Re–evaluate our participation in Tell Them From Me surveys for 2020.

Formally survey the impact of home–school communication in order to drive our next school plan.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Background
Equity Loading ($21 791)

SLSO partially funded to work with a staff
member to facilitate our Junior Aboriginal
Education Consultative Group.

Aboriginal students and family members
developed Personalised Learning Pathways
goals.

All students participated in NAIDOC Week
rotational activities, including cooking, craft,
storytelling and boomerang throwing.

Low level adjustment for disability Low Level Adjustment for
Disability Equity Loading
(including 0.7 FTE $74 701
and $24 514 flexible funds)

Students identified through learning support
team processes and provided with targeted
intervention in reading, writing and
mathematics. Writing data collected
throughout the year and K–2 students
monitored through Early Action for Success.

Quality Teaching, Successful
Students (QTSS)

QTSS ($31 588) Interventionist employed to deliver targeted
support for identified students through Early
Action for Success in writing (creating texts).
By the end of the year, results indicate:
 • 68% of Kindergarten students were
achieving 'at and above',
 • 42% of Year 1 students were achieving 'at
and above', and
 • 33% of Year 2 students were achieving 'at
and above'.

Socio–economic background Socio–economic
Background Equity Loading
($250 723)

At the end of the year reading, data indicated
that:
 • 70% of Kindergarten students were reading
'at and above',
 • 66% of Year 1 students were reading 'at
and above', and
 • 71% of Year 2 students were reading 'at
and above'.
At the end of the year mathematics data
(quantifying number and additive strategies)
indicated that:
 • Kindergarten students – 73% 'at and above'
in quantifying number and 94% 'at and above'
in additive strategies,
 • Year 1  students – 33% 'at and above' in
quantifying number and 57% 'at and above' in
additive strategies, and
 • Year 2 students – 62% 'at and above' in
quantifying number and 52% 'at and above' in
additive strategies.

Support for beginning teachers Beginning Teacher Support
Initiative Funding ($8100)

One teacher was eligible for Beginning
Teacher Funds, which were received in May.
Funds were utilised to provide additional
release for engaging with in professional
discussions and personal reflections with his
supervisor, compiling evidence to achieve
mandatory accreditation at Proficient Teacher
level, assessing and evaluating student work
and targeted professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 91 87 93 104

Girls 102 96 87 90

Student attendance profile

School

Year 2016 2017 2018 2019

K 91.3 93.3 94.7 94.1

1 93.9 93.4 91.1 91.6

2 93.3 95.3 90.2 92.9

3 93.8 93.2 92.9 92.3

4 94.3 93.8 91.5 93.2

5 94.5 93.6 91.5 91

6 88.9 93.8 91.1 91.8

All Years 92.9 93.7 91.7 92.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 7.23

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.4

School Administration and Support Staff 1.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 359,897

Revenue 2,401,005

Appropriation 2,338,688

Sale of Goods and Services 115

Grants and contributions 61,482

Investment income 720

Expenses -2,337,933

Employee related -2,095,797

Operating expenses -242,136

Surplus / deficit for the year 63,072

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 89,967

Equity Total 372,130

Equity - Aboriginal 21,791

Equity - Socio-economic 250,723

Equity - Language 400

Equity - Disability 99,215

Base Total 1,497,203

Base - Per Capita 42,235

Base - Location 3,209

Base - Other 1,451,758

Other Total 213,024

Grand Total 2,172,324

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 2.9 0.0 29.4 23.5 17.6 26.5

School avg 2017-2019 2.5 11.1 21 25.9 18.5 21
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Band 1 2 3 4 5 6

Percentage of students 5.9 8.8 26.5 35.3 14.7 8.8

School avg 2017-2019 4.9 11.1 19.8 35.8 17.3 11.1

Band 1 2 3 4 5 6

Percentage of students 5.9 8.8 29.4 26.5 14.7 14.7

School avg 2017-2019 7.4 11.1 24.7 17.3 23.5 16
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Band 1 2 3 4 5 6

Percentage of students 2.9 8.8 23.5 32.4 26.5 5.9

School avg 2017-2019 1.2 9.9 25.9 32.1 27.2 3.7

Band 3 4 5 6 7 8

Percentage of students 6.5 6.5 32.3 25.8 29.0 0.0

School avg 2017-2019 7.5 11.3 27.5 25 22.5 6.3
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Band 3 4 5 6 7 8

Percentage of students 6.5 16.1 16.1 32.3 19.4 9.7

School avg 2017-2019 7.5 13.8 23.8 30 17.5 7.5

Band 3 4 5 6 7 8

Percentage of students 9.7 3.2 25.8 19.4 29.0 12.9

School avg 2017-2019 8.8 11.3 26.3 27.5 16.3 10
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Band 3 4 5 6 7 8

Percentage of students 12.9 16.1 35.5 29.0 6.5 0.0

School avg 2017-2019 13.8 16.3 38.8 28.8 2.5 0

Band 1 2 3 4 5 6

Percentage of students 5.9 14.7 35.3 17.6 14.7 11.8

School avg 2017-2019 2.5 18.5 27.2 19.8 21 11.1
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Band 3 4 5 6 7 8

Percentage of students 0.0 13.3 33.3 23.3 23.3 6.7

School avg 2017-2019 1.3 14.1 30.8 24.4 24.4 5.1
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Parent/caregiver, student, teacher satisfaction

In 2019, staff at Greta PS elected not to participate in the Tell Them from Me surveys. Information regarding
parent/caregiver, student and teacher satisfaction is expanded below.

Parent/Caregiver

Parents/caregivers who have children participating in targeted intervention through Early Action for Success indicated
that they highly value this resource within the school and like the fluid and flexible nature of the groups based on their
child's reading, writing and/or maths data. They commented that they feel the process is transparent and appreciate that
they are formally notified via letter from the Instructional Leader.

Parents/caregivers were actively involved in deciding what our PBL purpose statement would be. This was done through
an informal voting process on our joint Grandparents Day and Easter Hat Parade, as well as offering voting through our
school Facebook page. There were extensive comments on how welcomed they felt to contribute to a program that
acknowledges positive behaviours and supports students with challenging behaviours. Our PBL purpose statement is: At
Greta Public School, our mission is to empower students to take charge of their learning, to become responsible citizens.
Our school provides diverse and ongoing opportunities for all students to reach their full potential and to become caring
and resilient community members demonstrating respect, responsibility and personal best.

When staff were evaluating current procedures at our school, it came to light that the timing of our fortnightly whole
school assemblies was something they would like to change. Parent/caregiver feedback was sought via a paper survey,
with an overwhelming response to change assemblies from Thursday afternoons to Friday mornings. There were many
grateful comments, specifically around making it easier for working parents to attend more regularly when the timing
changed.

Community involvement this year included the Greta Military Camp 80th Anniversary and Greta Migrant Camp 70th
Anniversary , ANZAC Day march, Remembrance Day ceremony and Greta Movie Night. Parents/caregivers commented
that this was the second opportunity our school had, in as many years, to meet the Governor–General of Australia. They
appreciated that the community was being highlighted in local media.

NAIDOC Week celebrations involved our entire student body being involved in a series of rotational activities with our
teachers and Culture Heritage Education Officers from Murrook Culture Centre. Parents/caregivers expressed gratitude
that all students were able to be part of such an important celebration and that our Aboriginal and Torres Strait Islander
(ATSI) students had the opportunity to 'lead' groups with adult support.

Students

The Student Leadership Team was revamped in order to further work towards achieving Strategic Direction 2 of the
current School Plan. Rather than the hierachy of two captains and two vice–captains, we moved to six school leaders.
Students in Year 5 voiced that they were supportive of the change as it gave more people the opportunity to lead at the
forefront of our school. At the end of the year, students in Year 4 commented that they could see the possibilities open to
more of their peers which previously had not been the case.

Student Parliament was relaunched in 2019 after a long hiatus and encouraged more members of the senior student
body to have a leadership position and 'have a voice' within our school community. As we had already restructured our
student leadership team, students commented that they liked the chance to lead something that was in a group situation
with their peers, rather than in front of the whole school community.

The highlight for Stage 3 students was their four day excursion to Canberra, which included a day at the snow. Many of
the cohort had not been to the snow before and were very vocal in claiming that this was the best part of the entire trip.
Other students identified the links they could now make with their prior learning in class, once they had visited Parliament
House and participated in a role play.

There was overwhelming student support for the introduction of PBL contracts, badges and rewards days, which were
both whole school and in class. Students had the opportunity to vote for their preferred PBL purpose statement and the
older children verbalised why they preferred one draft statement over another. Senior students appreciated that they had
the opportunity to work towards gaining a PBL badge, even if they were only one year off high school. The entire student
body voted the silent disco as the best reward of the year and requested it to be on the list for 2020.

Teachers

Teachers were given the opportunity to draft, write and revise two PBL purpose statements that would form the basis of
what the end goal for our students was going to be. They were then able to vote on which statement they preferred.
Comments from a variety of staff were largely positive, with some PBL Team members highlighting the ownership they
felt having been part of the extensive process.
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100% of teachers supported the Lids for Kids initiative which saw an enormous response to our school collecting plastic
lids and bread tags, in order for these to be recycled and made into prosthetic limbs. Conversations centred around how
this project has reached further into the wider community with family members of staff also participating in the collection
and well as a small business in an adjoining suburb. All staff were keen to look for other opportunities for our students
and school to be involved in.

Gardening Club is widely regarded by the teachers as it provides an opportunity for leadership responsibility and building
relationships between older and younger students. Time is built across the week for a coordinator to work with a small
group of students and it has been requested that this is something that teachers would like to continue in 2020, as well
as harvesting and selling produce to the community for a gold coin donation.

An on–line survey was completed by teachers with regards to what they saw as being the strengths of our school, areas
for development for the executive team and how supported they felt by the executive team. These results are as follows:

 • Strengths of our school – enthusiasm of the entire staff, improvements in school structures, intervention programs,
PBL relaunch, beginning stages of explicit instruction, using data in K–2 to improve student outcomes and
community connections.

 • Areas for the executive team to develop – consistent communication in stage meetings, consistency when
following PBL flowcharts and guiding staff to utilise more effective communication methods.

 • 80% of teachers felt that the executive team/stage supervisor supported them on a daily basis with teaching and
learning, student wellbeing, professional learning, etc.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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