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Introduction

The Annual Report for 2019 is provided to the community of Green Valley Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Green Valley Public School
Green Valley Rd
Green Valley, 2168
www.greenvally-p.schools.nsw.edu.au
greenvally-p.school@det.nsw.edu.au
9607 8710
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School background

School vision statement

We will develop an engaged and informed learning community that supports student learning and school programs
through positive and productive working relationships. Our staff will develop evidence based teaching practices that drive
student improvement within a culture of high expectations. We will provide students with productive, inspiring and future
focused learning environments. We will ensure a comprehensive, balanced curriculum across all Key Learning Areas
that caters for the needs of all learners. Our overarching school purpose is to inspire students to be the best they can be.

School context

Green Valley Public School is in the Cowpasture Network of schools within the Regional South Operational Directorate of
NSW Department of Education. The community consists of a diverse mix of families with 83% of our students coming
from a Language Background other than English.  10% of the student enrolment are students from a refugee
background. The school has a Family Occupation and Education Index (FOEI) of 142. Significant funding is provided to
the school to address the needs of students. Parents of our students have high expectations of their children and the
school. The school has over 40 different languages spoken with the main languages other than English being Arabic,
Vietnamese and Hindi. Classrooms are fully air–conditioned and equipped with the latest technology. Extra curricula
opportunities are a feature of the school's curriculum, with sporting and performing arts groups achieving well in district,
state, regional and national competitions. The school uniform is worn with pride by the students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Creating reflective, successful learners

Purpose

To empower all students with the skills, capabilities, knowledge, values and attitudes necessary to become responsible,
life–long learners who take risks and meet challenges now and in the future.  Our classrooms and school will be vibrant
and productive learning environments with a particular focus on literacy and numeracy. We want student learning to be
enhanced through the implementation of technology.

Improvement Measures

Increase the number of students in the top two skill bands in NAPLAN Writing.

As at 2017 YR 3 43%, YR 5 26%, YR 7 15%

Increase the number of students in the top two skill bands in NAPLAN Numeracy.

As at 2017 YR 3 28%, YR 5 22%, YR 7 27%

Increased use of technology in all classrooms

(2017 – TTFM survey data – 6.8/10)

Increased student interest and motivation in learning.

(2017 TTFM Students are interested and motivated in their learning: 75% state average, 78%. GVPS: boys 65%, Girls
83%)

Progress towards achieving improvement measures

Process 1: Writing:

Implement a range of strategies that develop more engaged writers.

Evaluation Funds Expended
(Resources)

In 2019, Green Valley Public School implemented a range of strategies to
develop more engaged writers. The school participated in numerous external
writing competitions as well as implementing in–school writing activities to
engage our students. This year, we continued with a writing award each
week for K–2 and 3–6 called the Warwick's writers award. In Stages 2 and 3,
we introduced a writing warm up activity to help improve student
engagement. Every week, a select group of students were withdrawn from
class to participate in an extension writing group (Stages 2 and 3) to further
improve their skills and confidence in writing.

Teachers were provided with professional learning throughout the year to
determine grade expectations and also in consistent teacher judgement.
Team leaders leddata talks around teachers' knowledge and understanding
of student proficiency using students' work samples. These moderation
opportunities validated teachers' judgement and provided them with future
planning areas for student learning. In addition to this, a GVPS writing
moderation document was created. This document is in its draft form and
includes student work samples at each stage of the literacy progression. In
2020, we aim to provide professional development to all teachers in regards
to how this document can enhance their teaching of writing and to further
improve their judgement of student writing samples.

Students' level of engagement towards writing were surveyed in Term 1 and
4. The results from the survey showed that 72.01% of students in Years 3–6
enjoy writing which is an increase of 15.51% from 2018.

$20000
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Progress towards achieving improvement measures

This year, we entered numerous external writing competitions including:
Write4Fun, What Matters and Write a Book in a Day. We have had success
in all of these competitions including:

More than 10% of our students being finalists in the Write4 Fun competition
with one student in Year 2 placing in the top 5%.

One student in Year 6 reached the final of the What Matters writing
competition.

We won the NSW/ACT Primary division Best Book for the Write a Book in a
Day competition and we were also national champions in the primary division
for this book also.

The Tell Them From Me survey showed 86% of students are interested and
motivated in their learning which is an increase of 8% from 2018.

The number of students in the top two skill bands in NAPLAN Writing include:

Year 3: 2019 (38.3%) which is a decrease of 7.9% from 2018 (46.2%).

Year 5:  2019 (10.2%) which is a decrease of  4.7% from 2018 (14.9%).

Adjustments that need to be made for future directions in 2020:

– Provide all staff with professional learning about the literacy progressions
and being able to use this information to inform future directions with
students' learning in writing.

– Continue with Stage 2 and 3 extension writing groups but also implement a
K–2 group as well.

– Create a consistent document that shows the GVPS writing process
expectations at each stage (including: editing, refining, feedback time and the
use of the editing code more consistently).

Process 2: Information and Communication Technologies:

Embed a whole school approach towards technology integration in classrooms.

Evaluation Funds Expended
(Resources)

In 2019, technology support was provided to teaching staff to work towards
developing a 'whole–school approach to integrating technology'. Staff
completed the 'Tell Them From Me' survey at the end of Term 3. Results
from this survey show that we have increased in the area of 'Increased use of
technology in all classrooms' from 68% to 70%. This rise is significant, as
comparing the previous two years, there was no change seen (68% in both
2017 and 2018).

Staff were also surveyed about their use of technology within their lessons.
We use the SAMR Model (Substitution, Augmentation, Modification,
Redefinition) as a basis for this data. Our aim is to increase the number of
teachers falling in the modification and redefinition areas. This is to ensure
technology is being embedded in an authentic and meaningful way. Survey
results showed an increase from 35% in 2018 rating themselves as either
within the modification or redefinition areas, to 43% in 2019.

Future directions for this area include providing more support to Early Stage
1 and Stage 1 classrooms and teachers, to ensure we meet our goal of a
'whole–school' approach towards technology integration. This need was
highlighted through the external validation process. We found that there was
a significant amount of evidence from Stages 2 and 3, but little from K–2.
Additionally, ICT support will continue school–wide, providing demonstration

$80 000 Technology budget

Printed on: 8 April, 2020Page 6 of 22 Green Valley Public School 2075 (2019)



Progress towards achieving improvement measures

lessons and collaborative planning, to further improve the number of teachers
falling within the modification and redefinition areas of the SAMR model.

TTFM survey data:Increased use of technology in all classrooms2017
(6.8/10) – 2018 (6.8/10) – 2019 (7.0/10)

Progressing along the SAMR Model data analysis:Increase the number of
teachers falling in the Modification and Redefinition areas2017 – (4.8%) –
2018 – (35.3%) – 2019 – (42.9%)

Process 3: Numeracy:

Embed reflection and problem solving in all mathematics lessons

Evaluation Funds Expended
(Resources)

In 2019, Green Valley Public School implemented a range of strategies to
embed reflection and problem solving in all mathematics lessons. We also
introduced the PAT–M test as a measure of student data. This test was
administered in Term 1 and 4. Teacher professional learning was delivered to
staff on 'The Big Ideas in Number' after a group of teachers and our two
Curriculum Teaching and Learning Leaders (CTLL) attended professional
learning sessions about this concept.

Team leaders led discussions on our whole school Mathematics lesson
expectations and adjustments were made to this document.

APs and CTLLs conducted walk throughs in K–1 classes analysing whether
students are able to articulate the ways in which they solved problems and
whether the components of number talks are being implemented. The results
to these walk throughs showed most students are able to articulate or agree
with a strategy in which they solve a problem.

In Stages 2 and 3, during Terms 3 and 4, students were introduced to
different ways to reflect on their work in mathematics each week. Students
used a self assessment stamp as well as a 'Glow and Grow' sheet to reflect
on their learning.

Mathematics Bump it Up groups (BIU) were introduced and students were
targeted for these groups based on PAT–M results. Students from Years 2–5
were withdrawn from class to attend this intervention program.  On average,
all students in all groups improved their Post test scores by 9 or more marks.

The number of students in the top two skill bands in NAPLAN Numeracy
have been analysed and show:

Year 3: 2019 (21.67%) which is a decrease of 10.63% from 2018 (32.3%)

Year 5: 2019 (25.63%) which is a 1.43% increase from 2018 (24.2%)

We had one student in Year 3 achieve Band 10 in Numeracy this year.

The adjustments that need to be made for future directions in 2020 include:

– continue with professional learning in the area of 'Big Ideas in Numeracy'

– develop a more consistent approach to K–6 students reflecting on their
learning in mathematics.

– re–evaluate our math's groups structure in Stages 2 and 3

– professional learning on analysing the PAT–M data for all staff in order to
focus on the areas of need for our students.

$5000 Mathematics budget
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Strategic Direction 2

Developing Expert Teachers

Purpose

Passionate and skilled teachers inspire lifelong learning. Our purpose is to create a collaborative staff teaching culture
that identifies, understands and implements innovative, evidence based teaching strategies that result in improved
student outcomes with a particular emphasis on literacy (writing focus) and numeracy.

Improvement Measures

Move from Sustaining and Growing to Excelling in Data Skills and Use on the School Excellence Framework.

Data Informs Practice score on Tell Them From Me (TTFM) improves over time.

(2017 TTFM GVPS 7.5/10,  state average 7.8./10)

Improved scores for collaboration based on TTFM survey data.

(TTFM 2017 8.0/10, state average of 7.8/10)

Progress towards achieving improvement measures

Process 1: Data Skills:

Embed systems and structures that enable teachers to analyse, interpret and use data to inform
teaching.

Evaluation Funds Expended
(Resources)

The collection and use of data to measure student success and drive future
teaching is an integral, systematic and embedded process across Green
Valley Public School. These processes have been further refined during 2019
to build teacher understanding in data literacy and analysis, data use in
teaching and data use in planning. In Term 1, PAT–M and PAT–R were
implemented across the school in Years 2–6. The impact of these
assessments was that we had data that we could use to create our
intervention groups in Years 2–5. During Term 1, Curriculum Teaching and
Learning Leaders (CTLL) visited Austral Public School to look at and discuss
their data collating and analysis processes. As a result, we created data
collation sheets for all grades. These sheets had reading levels, PAT results
and report grades. This information was then used during collaboration times
with CTLLs. During Term 2 teachers and CTLLs used these data sheets to
discuss student results and the implications for their teaching. Overall
feedback from the staff via reflections and a survey indicated that teachers
found these collaboration sessions meaningful and purposeful. During
learning days, data analysis has become an embedded practice at GVPS.
The impact of the establishment of the intervention groups driven by the PAT
data was every child except one had gains of at least five points and the
average across all four grades was an improvement of 9.4 points in their raw
score data.

During GVPS's external validation process we were validated at Excelling for
Data Skills and Use on the School Excellence Framework, moving from
Sustaining and Growing.

For future milestones, our teachers will need to continue to use their
knowledge of analysing, interpreting and using data to inform their practice.

Released two APs from class to take
on the role of Curriculum Teaching
and Learning Leader

Process 2: High Quality Professional Learning:

Draw on research to deliver high quality professional learning in the areas of Writing, Technology, Well–
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Progress towards achieving improvement measures

Process 2: being, Numeracy and Data Skills and Use.

Evaluation Funds Expended
(Resources)

In 2019, Green Valley Public School continued to draw on research to deliver
high quality professional learning in the areas of Writing, Technology,
Wellbeing, numeracy and data skills and use. In Term 1, our CTLLs provided
a flexible timetable that teachers could access to book additional time for
collaborations if needed. This CTLL collaboration meetings continued
throughout the whole year where demonstration lessons, team teaching,
observations, coaching and conferencing occurred. At the end of Term 1 a
team of teachers form GVPS were successful in their application to
participate in a mathematics project 'Big Ideas in Numeracy'. In Term 2 the
team attended 2 days of professional learning on 'Trusting the Count'. This
information was then shared with the rest of the staff via a whole school staff
meeting. The professional learning was also individually shared with class
teachers during collaboration meetings and the assessment tool discussed
and analysed predominantly with K–2 teachers. The impact being that
teachers better understood the importance of 'trusting the count'  and how the
development of place valuev depends upon a strong understanding of
'trusting the count'

Future Directions: Strong focus in 2020 on 'Trusting the Count' and Place
Value.

Gathering baseline data to track progress over time.

Additional release from face to face will be provided to each class based
teacher to provide support for coaching, mentoring and data skills and use
processes.

$50 000 Professional learning budget
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Strategic Direction 3

Building positive connections

Purpose

Having connected communities, improves learning outcomes. To promote a positive school environment that involves all
stakeholders. We strive for everyone to be committed and connected within our community to support the well–being and
learning of our students.

Improvement Measures

Increase the number of parents and carers who have an understanding of their child's learning goals.

(Baseline – 2017 Parent telephone survey results : 4 parents out of the 59  (7%) surveyed indicated they knew the
learning goals of their child)

Improve the percentage of students who feel supported and have positive relationships as indicated by TTFM data.

(2017 – 78% – student to student positive relationships)

(2019– 84%– student to student positive relationships)

Advocacy at school

(2017– 74% (7.4/10 overall)

(2019– 83% (8.3/10 overall)

Progress towards achieving improvement measures

Process 1: Well being:

Implement an integrated  whole school approach to student well being in which students can connect,
succeed and thrive at each stage of their schooling.

Evaluation Funds Expended
(Resources)

This year we implemented the'You Can Do It' program K–6. By implementing
the program on a weekly basis, students and teachers have become more
familiar with the language and themes within the program.  Middle and upper
primary teachers have reported that the program is easiest to implement on a
weekly basis as part of the talk for learning aspect of morning routine.
However, this is not the case for K–2 due to additional programming
requirements. Teachers in lower primary have conducted weekly lessons at a
time that works well for them.

To support the well being of students, we also provided extra support for
identified students in their development of social skills. To do so, we provided
structured play programs at lunch and a weekly withdrawal group.

Results included:

–A decrease in the number of negative playground incidents related to poor
social skills and unfair play for stage 2 and 3 students. This is evident in the
decrease in planning room referrals and also the decrease in the students
who do not attend buzz day due to poor behaviour.  The number of students
who received more than two planning rooms and therefore missed out on
buzz day decreased from 15–8 from term 2–4.

– Student and teacher relationships have been established through the
weekly structured play group

– Students with additional social–emotional well being needs were identified

$1500
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Progress towards achieving improvement measures

and withdrawn from class each week. Within this group, they were working
on further building their resilience and social skills as well as forming positive
relationships.

Process 2: Connecting Parents/Carers to their child's learning:

Implement strategies to engage parents and carers to be involved with their child's learning.

Evaluation Funds Expended
(Resources)

This year all classroom teachers used Seesaw as a method of
communicating regularly with families and engaging the community.

Results from families that is evident within the mid term 4 milestones is
positive, as the usage and awareness has increased which indicates that
Seesaw should continue in 2020 as a method of communication.

Nil

Process 3: Connecting students to their learning:

Embed strategies that provide the opportunity for teachers and students to regularly engage in
conversations about their learning needs and well being.

Evaluation Funds Expended
(Resources)

This year we conducted Tell Them From Me (TTFM) surveys to gather
information about student interests and engagement levels at school. We
used this data, along with internal school measures to create specialist
programs to provide enrichment opportunities for our students.

Results are:

– Our Stage 3 'Write a Book in Day' enrichment group were awarded best
book nationally and best book in NSW/ACT

–Selected Stage 2 and 3 students participated in the Maths Olympiad and
Math Games with a number of students achieving results in the top 10% and
20% of the state

–The Green Valley PS aerobics team placed first in NSW and went on to
perform at the national competition in Queensland

–A number of students elected to participate in the ICAS competitions, with
students achieving participation, credit, distinction and high distinction results

–One Stage 2 student was awarded the top result in NSW in the ICAS
spelling competition and was recognised at an award ceremony at the UNSW

–Students were offered extension opportunities in science and technology
through a weekly robotics program

–Three teachers were employed to run enrichment reading and mathematics
programs to increase student results. Reading level and PAT data has been
positive with students who participated in these intervention groups showing
growth.

Next year there will be a large focus on supporting high potential and gifted
students at our school, through the weekly timetable by offering additional
enrichment opportunities.

Specialist staff members/classroom
teachers released to provide
enrichment programs
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($9 764.00)

This year, students from an Aboriginal
background had individualised Personal
Learning Plans (PLPs) written with
personalised goals to support their
achievement at school. Throughout the year,
classroom teachers liaised with families and
students when forming and evaluating goals.
The annual budget of $9674 was used to
release teachers to conduct the PLP process
as well as for weekly School Learning
Support Officers (SLSO) support which was
aimed at supporting students in achieving
their goals within the classroom.

Attendance: Term 4 attendance rate: 89.9%

PLP goals achieved in term 4:  17 / 31
 • 16 goals were successfully achieved by
students
 •  9 goals students are still working towards,
but there has been some growth made
towards these. Students will need to continue
working on these short term goals next year
 • 6 goals were not achieved. Students had
made very little progress on these goals.
These were mostly related to homework
completion. This will be an area to consider in
2020.

English language proficiency Funding Sources:
 • English language
proficiency ($32 987.00)

An additional 0.4 SLSO community liaison
was employed in 2019. The impact of this has
been that community communication has
improved and families are now more aware of
their children's education and the schooling
system. This time has also been used to
translate notes home, phone calls home and
parent cafe organisation. Bilingual interviews
were also held throughout the year.

Additional funds were also used for the EAL/D
team to collaboratively plan with class
teachers. The impact was that beginning
teachers were supported with EAL/D
pedagogy.

New arrival packs were made and distributed
to the relevant teachers.

Outside agencies provided well being groups
within our school. These programs had a
positive impact on student well being and will
continue in 2020.

 Our EAL/D team and 2 classroom teachers
completed the Teaching English Language
Learners course in 2019 (TELL) The impact
was that they had a better and deeper
understanding of EAL/D teaching and
learning which they shared with the wider
school community.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($68 346.00)

Intensive Reading Program:The one to one
teaching and daily repetition has greatly
impacted on the results of the program.
Overall all the results indicate that the
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Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($68 346.00)

program was successful in increasing the
reading levels for all students involved. The
program will continue in 2020.

Multilit: Students in the bottom 25% for
reading in Stage 2 and 3 were targeted. All
students made progress on this program. The
average improvement for the year was 8.7
reading levels. The highest growth a student
made was 15 reading levels. The program
was individually differentiated to suit the
needs of each student.

Minilit: Year 1 students participated in this
program. The results indicate that the
program was successful due the increased
reading level for the students who accessed
the program.

ILPs: Individual Learning Plans continued
throughout the term.  Results indicate that
there still needs to be more improvement in
the development of these plans. Our
committed and dedicated SLSO's have
continued to play an important part in student
achievement. Their roles have  included
assisting teachers in the school and
community to implement individual education
programs (IEPs) and provide opportunities for
students to develop personal, social,
independent, living and pre–vocational skills.

All of the above programs will continue at
GVPS in 2020.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($75 235.00)

In 2019 additional time was given to AP's to
allow for coaching mentoring and
observational practices of their stages. This
time was invaluable as it gave opportunities
for supervisors to work closely with teachers
on their stages and cater individually for their
teaching and learning needs. At Green Valley
Public School  we recognise that when
teachers depend on one another for support,
they develop relationships based on trust and
empathy. These regular interactions are
important in forming lasting professional and
mentor ship relationships. When teachers feel
supported, they can better extend that same
support to their students and thus improve
student outcomes. In 2020 this model will
continue.

Socio–economic background Funding Sources:
 • Socio–economic
background ($491 858.00)

In 2019, 2 Assistant Principals were released
from class to be APs Curriculum Teaching
and Learning Leaders. The reason for this
was to work towards improving teacher
quality across the school. At Green Valley
Public School we  acknowledge that
leadership which focuses on improving
teaching and learning has a significant impact
on student achievement. This impact is
amplified in schools in challenging
circumstances. This is also the case when
leading teaching and learning is widely
distributed so there is a shared responsibility
for improving the quality of teaching across a
school.  A similar model will continue in 2020.

Printed on: 8 April, 2020Page 13 of 22 Green Valley Public School 2075 (2019)



Socio–economic background Funding Sources:
 • Socio–economic
background ($491 858.00)

In 2019 an classroom teacher was upgraded
to AP. This allowed for more leadership
distribution within the school and for the
supervisor/collaboration sessions within
Stage 1 to occur.

Additionally, 2 full time SLSOs were
employed in 2019 to support teachers and
students across the whole school. Our
committed and dedicated SLSO's have
continued to play an important part in student
achievement. Their roles have  included
assisting teachers in the school and
community to implement individual education
programs (IEPs) and also implement Multilit
within the school.

Additional 0.678 SAO time was allocated to
the office staff during 2019. This time was to
be used in reducing the administrative tasks
of teachers and allow more time for teachers
to focus on the teaching and learning of the
students within their classes.

Additional 0.6 teacher allocation to Learning
and Support in 2019. The role of this
additional teacher was to provide direct and
timely specialist assistance to students in
regular classes with disability and additional
learning and support assistance for their
teachers. Their roles were to support the
needs of individual students, school priorities,
and evidence–based programs to assist
students with additional learning and support
needs. The Learning and Support teachers at
GVPS use a collaborative and consultative
approach so that students themselves and
their parents or carers are actively involved in
decision making.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($15 000.00)

During 2019 our beginning teacher funds
were used to release teachers for various
activities. They were given additional weekly
time off class to collaborate with the
Curriculum Teaching and Learning Leaders
as well as their stage supervisors. In Terms 2
and Term 4 additional time was used to
complete reports in consultations with
Curriculum Teaching and Learning Leaders.
The impact from the beginning teachers'
perspective was that they felt supported and
valued. The mentoring program played a
significant role in shaping the values, beliefs,
and teaching skills of our beginning teachers.
The collaborations allowed CTLLs time to
give helpful advice to beginning teachers to
improve teaching knowledge and practices at
point of need and also supported individual
needs.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($9 882.00)

–Support classroom teachers by creating
NAP ILP's for new arrival students within their
classes.

–Additional bilingual SLSO's hired to liaise
with parents on a daily basis if necessary.
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Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($9 882.00)

–Additional Bilingual SLSO's support within
classrooms K–6

–STARRS group to commence  on
Wednesdays for the whole year.

–Peaceful Kids well being group for new
arrival students commences.

–New Arrival kits given to new arrival
students.

–Applied for additional NAP funding.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 216 206 215 226

Girls 223 226 230 213

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.4 92.9 92.7 93.7

1 93.8 94.3 94.5 93.9

2 92.6 93.6 94.6 92.7

3 94.3 94.4 93.7 94.1

4 93.6 92.8 92.8 92.7

5 95.5 93.2 94.7 93.5

6 92.9 94.7 93.8 93

All Years 93.8 93.6 93.9 93.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.12

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.3

Teacher Librarian 0.8

Teacher ESL 1.6

School Administration and Support Staff 3.22

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 615,868

Revenue 4,430,831

Appropriation 4,268,161

Sale of Goods and Services 41,547

Grants and contributions 77,506

Investment income 4,583

Other revenue 39,033

Expenses -4,541,167

Employee related -3,971,999

Operating expenses -569,168

Surplus / deficit for the year -110,336

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 32,933

Equity Total 912,431

Equity - Aboriginal 9,764

Equity - Socio-economic 491,858

Equity - Language 203,732

Equity - Disability 207,077

Base Total 2,907,513

Base - Per Capita 104,414

Base - Location 0

Base - Other 2,803,099

Other Total 246,589

Grand Total 4,099,466

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

The school sought satisfaction feedback from staff and families for 2019 via a net promoter score survey.

Respondents were asked on a scale of 1–10 "How likely is it that you would recommend Green Valley PS to a friend or
colleague?" This format of survey returns a result on a scale from –100–100.

For staff the score was +56 (up 7 points from 2018) and for families the score was +94 (Up 50 points from 2018). Both
these results show a steady increase over the years. Particularly pleasing are the results from the families of the school.

The 2019 Tell Them From Me survey measured student teacher relationships. The GVPS students averaged 9.1 as
opposed to 8.4 for the statewide mean for positive student teacher relationships.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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