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Introduction

The Annual Report for 2019 is provided to the community of Gravesend Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Gravesend Public School
Gwydir St
Gravesend, 2401
www.gravesend-p.schools.nsw.edu.au
gravesend-p.school@det.nsw.edu.au
6729 7159

Message from the principal

Thank you to all the staff, parents, students and community members for making 2019 a memorable year. Some of the
main highlights and achievements have been noted in this report.

Our school motto, 'Always our Best', has certainly been achieved this year with many varied activities covering all
aspects of the curriculum being made available to all students.

We have established working relationships with our cluster of schools and staff have focused on developing expertise in
Project–based Learning and STEM as well as a clear focus on writing. Next year, in relation to NAPLAN, we will be
focusing on Numeracy and Reading as part of our school cluster targets for the Barwon Region.

Once again the support of our community members has been a key factor in our successful year and we look forward to
this continuing in 2020.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Jacqueline Todd
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School background

School vision statement

Gravesend Public School has a culture of high expectations where we equip students with the tools to be successful,
confident and creative individuals. Our staff is innovative, dynamic and committed to quality teaching and learning. We
work together as a whole school community to prepare and inspire our students to be their best in an evolving global
society.

School context

Gravesend Public School is located in north west New South Wales 25km west of Warialda and 55km east of Moree. It is
a small, rural school that directly caters for the educational needs of its students from Transition to School to Year 6. The
school prides itself on a reputation for achievement in academics, cultural events and sports.

The teaching staff are committed to continuous improvement and delivering a high quality curriculum in an enjoyable,
supportive and stimulating learning environment.

Gravesend Public School enjoys positive partnerships and commitment from the whole school community. We provide
significant extra–curricula opportunities often in partnership with surrounding schools. A broad range of learning
experiences inspire students to be active and engaged citizens.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

This year has seen our improvement demonstrated across all areas, moving from 'Delivering' to 'Sustaining and
Growing'. This has been a significant cultural shift for the school community.  We are establishing systems and structures
within the school to support continued growth as we move into 2020 and the final year of our current school plan.
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Strategic Direction 1

A stimulating environment focusing on a high–standard learning culture for educational aspirations

Purpose

Raising expectations and enhancing the quality of learning across the school. Students and staff will be engaged in
authentic learning experiences to encourage responsible global citizens. The school will target literacy and numeracy
with the integration of STEAM (Science, Technology, Engineering, Arts and Mathematics) and collaborative learning
opportunities within and across schools.

Improvement Measures

All students demonstrating expected growth per semester across the Department of Education's Literacy and
Numeracy Progressions relevant to expected timeframes.

When analysing external and internal data, the school will focus on individual growth and trends in achievement over a
five year period to inform teaching and learning planning.

Classroom programs will be evaluated for positive effect on student growth using reflection against the Australian
Professional Teaching Standards and consistency between documentation and practice as outlined in the Quality
Teaching Famework.

Overall summary of progress

Majority of students are making expected growth in expected time frames. Additional Learning and Support sessions
have been implemented to assist students with additional learning needs. Extension opportunities are provided in class
for students achieving above year or stage expectations.

As the five year plan progresses we have implemented opportunities for Pre and Post testing student work samples to be
collected and analysed as a staff. We utilise stimulus material at yearly intervals and students have individualised targets
to focus on in literacy and numeracy each week.

Results from student survey indicate students feel valued and supported by staff and they understand that all staff have
high expectations of them and their work. The survey also specifies 75% of students feel supported to learn and improve
at school.

Progress towards achieving improvement measures

Process 1: Active and Engaged Learners

Draw on current research to develop, implement and share high quality professional learning in literacy
and numeracy practices that support teaching and planning across the curriculum.

Evaluation Funds Expended
(Resources)

Evaluations throughout the year have been completed and adjustments
made to procedural documents. There is shared responsibility for the
implementation of the documents and staff are confident in their use. Scope
& Sequence documents support learning over a four year period across all
stages. SLSO support continues for Transition programs in Term 1 and Term
4 each year. Administration support was utilised for document creation and
proofing on a casual basis.

Funding Sources:
 • Socio–economic background
($9158.00)

Process 2: School Culture

Build a school culture of collaboration and consultation to enhance teachers' skills and capacity to
deliver effective teaching and learning that incorporates innovative practices and processes through
staff engagement in high quality shared planning and programming.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Whole School Assessment Schedule completed and used in 2020.

Staff participate and embrace shared programming and planning as a team
beyond the school in addition to attending Barwon CoS sessions and working
across schools.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($2200.00)

Next Steps

Our next steps are to analyse, implement programs and improve on the Barwon Cluster of School targets for 2022:

66% of students in the top two bands for reading and numeracy in 2022.
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Strategic Direction 2

Structures and processes for ongoing school development and community engagement

Purpose

Developing strategic school and community processes that support student learning and wellbeing through strong
partnerships. Change will focus on building positive impact on learning progress, effective practices and continuous
evaluation of systems whilst maintaining students at the core of all decision making.

Improvement Measures

Increase community attendance demonstrating greater participation and engagement in school events.

Parents/carers are surveyed annually to seek information regarding understanding of children's progress,
effectiveness of reporting process and quality of school to home partnerships.

Overall summary of progress

The school has a number of events throughout the year to draw in members from the wider community. We access
expertise from our communities during our STE(A)M projects and for special events, such as, Poetry SLAM, Have Your
Say Day, Day for Dad, Memorial Services and Presentation Night. We have guest judges, from the community, who
enjoy watching the students share their learning.

Parents and Citizens Meetings are vital for school feedback and this is where community are asked to come and join to
have their voice heard. Meeting minutes demonstrate items raised and responses from the school. With funds raised,
some major projects have been conducted to support the programs at the school. This year the Alfresco Kitchen was
finished to allow students to cook for their school mates as part of a Life Skills program. The $24000 that was raised at
the Long Lunch event in 2018 covered the cost of the building renovation.

Progress towards achieving improvement measures

Process 1: Community Engagement

Students are provided with opportunites to engage in activities that build academic, social and emotional
skills, foster connectedness and create genuine relationships to be successful as global citizens

Evaluation Funds Expended
(Resources)

Positive Behaviour for Learning is almost fully implemented within the school
and will continue to be developed in 2020, this is a five year implementation
phase.

Student support funds were increased to ensure that all students accessed
extra–curricula events and parents were supported to cover costs of
excursions. The P and C applied for funding which allowed all students in
years two –six to explore Canberra as the major school excursion for 2019.

Funding Sources:
 • Socio–economic background
($4528.00)
 • Socio–economic background
($1000.00)

Process 2: School Systems

Whole school professional practice is reflected in improved administrative systems, structures and
processes that underpin ongoing school growth, success and professional effectiveness.

Evaluation Funds Expended
(Resources)

Key supporting documents have been created in consultation with parents
and students over the last two years with the Behaviour matrix completed this
year. School mascots are in the process of being created based on designs
by school students.

Draft procedural documents are complete with final adjustments being made

Promotional material

Casual Staff

Funding Sources:
 • Quality Teaching, Successful
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Progress towards achieving improvement measures

at the beginning of 2020.

Ongoing, positive feedback was received at Presentation Night from the
school community. Our community would like to see more students at the
school. This is a situation out of the schools control, due to drought impacts,
but promotional materials have been created to ensure that the wider
community is aware of the academic, cultural and sporting opportunities at
Gravesend Public School. The P and C are also focused on creating
promotional items to support the school.

The School Excellence Framework Self Assessment Survey illustrates the
high expectations and proven growth of the school with improvement
demonstrated in all areas.

Students (QTSS) ($1000.00)
 • Quality Teaching, Successful
Students (QTSS) ($2200.00)

Next Steps

Gravesend Public School is nominated for External Validation in 2020. In preparation, we will be continuing to build staff
capacity in Project–Based Learning, STE(A)M, Assessment strategies and Consistent Teacher Judgement. We will use
the SEF SaS to guide and develop robust evidence collection and work collaboratively to continue improving current
school practices and procedures.

Documents that have been areas of focus will be shared with the school community through the P and C for final
adjustments and evaluation.

The school will continue to seek support for staffing requirements until the drought breaks and we can assess the long
lasting impacts of changes to our community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal School Liaison
Officer–Jason Brown

Local Elders– Mary Swan
and Lyle Munro

Funding Sources:
 • Aboriginal background
loading ($2 630.00)

The school hosted our first NAIDOC Day
celebration and invited elders from our local
AECG and community to participate. Our
school engaged an Aboriginal Education
Ambassador– Karen Trotter to assist with
school functions in areas of etiquette, culture
and process.

Staff and students participated in Cultural
Awareness Training, led by Jason Brown and
we have established an Aboriginal Education
Garden that will continue to be developed
each year.

Low level adjustment for disability Learning and Support
Teacher

Student Learning Support
Officer

Funding Sources:
 • Low level adjustment for
disability ($14 879.00)

Additional Learning and support was supplied
to students with identified needs. Student
engagement activities continued to support
positive relationships and social skills within
the school and beyond, especially when
working within school clusters.

Quality Teaching, Successful
Students (QTSS)

Australian Professional
Standards for Teachers
document

Casual Staff

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($4 000.00)

Additional staffing allowed for lesson
observations, classroom visits and
collaborative planning to occur. This process
supported the learning programs for the year
and addressed staff professional
development.

Socio–economic background Funding Sources:
 • Socio–economic
background ($14 879.00)

Equality is paramount. All students have
access to additional relevant learning
opportunities as a class or as a school.
Parents support additional opportunities for
their children and drought conditions have
made access to funds hard but school funds
have been used to cover most costs. Student
support funds were increased to ensure that
all students accessed extra–curricula events
and parents were supported to cover costs of
schooling. The P and C successfully applied
for funding which allowed all students in years
two –six to explore Canberra as the major
school excursion for 2019.

Positive Behaviour for Learning is almost fully
implemented within the school and will
continue to be developed in 2020. This is a
five year implementation phase.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 24 23 25 15

Girls 13 12 16 14

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.8 96 96.8 88

1 95 98.7 97.5 97.9

2 94.1 95.3 95.9 91.3

3 93.7 97 96.2 96.1

4 94.6 96.6 94.5 92.6

5 93.9 92.3 95.9 97

6 97.8 88.4 95.7 91.8

All Years 94.1 95 96.1 93.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.31

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 6,909

Revenue 590,926

Appropriation 562,852

Sale of Goods and Services 1,792

Grants and contributions 25,995

Investment income 287

Expenses -547,593

Employee related -437,387

Operating expenses -110,207

Surplus / deficit for the year 43,333

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 16 March, 2020Page 12 of 18 Gravesend Public School 2068 (2019)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 44,122

Equity - Aboriginal 1,630

Equity - Socio-economic 14,879

Equity - Language 0

Equity - Disability 27,612

Base Total 471,047

Base - Per Capita 9,620

Base - Location 16,769

Base - Other 444,658

Other Total 18,101

Grand Total 533,269

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

Parent:

Results from parent surveys indicate that parents of GPS feel welcomed, well–informed and valued at our school.
Additionally, parents understand and support the high expectations of the school in all areas.

Student:

Results from our recent survey indicate that 85% of students value their learning at school with 80% feeling supported
and inspired to improve and do well. When asked if they were treated fairly and respectfully by their teachers in all areas,
17 agreed and 4 neither agreed nor disagreed.

Teacher:

Staff actively engage with school planning and improvement throughout the year. The School Excellence Framework Self
Assessment Survey supports the dedication of our staff to improve and continue to develop individually as well as part of
a team. The school demonstrates growth in all areas of the SEF SaS with an over–arching designation of Sustaining and
Growing.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

This year we began our first full year implementing our Positive Behaviour for Learning or PBL process. Our students
receive awards for our 5 You Can Do It keys; Persistence, Organisation, Resilience, Confidence and Getting Along. They
have also chosen the names of our overarching awards, or positive levels. We begin with the Lamb, then the Sheep, the
Ram and the final level is the Rambo. Our mascot will now be a Ram. This is reflected in our school emblem and
uniforms.

To swimming. Through hard work and persistence our senior relay team made it to State Swimming where they raced in
a nail–biting heat and final. They finished the event 4th in the state. Well done team!

Our Small School Soccer Knockout team spent a significant amount of time training and preparing. We then had a
number of games in quick succession making it to the 4th round, just missing out on another trip to Sydney for State.

Biannually the students of the school are supported by the P & C on their major excursion. For 2019, students in Years
2–6 traveled to Canberra. The excursion was made available to the students free of charge as the P & C successfully
obtained a grant from Foundation for Rural and Regional Renewal (FRRR) to the value of $19,309.26 to cover all
associated costs of the excursion.

Every venue we attended commented on the great questions our students asked, how well they behaved and how much
they knew. They all enjoyed the problem solving and science at Questacon. Everyone was completely engrossed in the
Glassworks and the beautiful piece of art they created and they thoroughly enjoyed voting and the voting process at the
Electoral Commission. Finally, not surprisingly, Australian Institute of Sport was a hit with our kids. Everyone was eager
to experience the facilities and tools athletes use. It was great to see them in the sports centre trying to beat their
previous scores on the luge, basketball throw and soccer strike. Thank you to Karen and the P & C for successfully
applying for the grant with additional support from the CWA Moree. This was an opportunity I am sure our students will
not forget.
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We have explored some new avenues this year with our students participating in the 'Ask Gran not Google' program.
Students made connections between our generations, to share knowledge and experiences by writing letters to residents
of Naroo Aged Care. Students asked them questions such as, 'What was it like to live through a war? Do you like
growing older? What did you do for employment when you were younger? Do you have any family nearby? Our students
got to meet their pen pals when they performed at Naroo in Term 4.

Lastly, our major STEM project for 2019. Visual Literacy and Film Making was taught in both classrooms. Students learnt
about visual elements and how they support telling the story or conveying a message. Our students came up with their
own uniquely Gravesend theme and began their own story. We walked around town taking photos and filming. The
students then worked in collaborative groups to create a film that celebrated Gravesend in our unit of work 'Small Towns,
Hidden Stories'.

During 2019 the Gravesend Public School P & C funded the development of the Alfresco Kitchen, the biggest project the
committee has ever undertaken. Work commenced in October 2019 and the total works for the project was $23,094.50.
Money allocated for this project was supported by the successful 2018 100 Mile Long Lunch.  The kitchen has since
been fitted out with all electrical appliances with school funds and students will commence cooking lessons in 2020. Each
year, the P & C supports school essentials for each student, subsidised transport costs for attending sporting events and
local excursions. In 2019, the committee also supported stationary supplies to the value of $500.

Consequently, the Gravesend Public School P & C, with assistance from grants contributed in excess of $43,000 to
support the school and students during 2019.

Thank you to all the parents, especially our P & C, who strive to raise money used to support the learning programs in
our school. Thank you to our community who come along to our events, such as, "Have Your Say Day", 'Day for Dad',
our Memorial Service for Tamai and Erin and our Poetry Slam. And finally, thank you everyone, for showing the students
of Gravesend Public School that their efforts are valued and to be celebrated.
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