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Introduction

The Annual Report for 2019 is provided to the community of Goulburn North Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Goulburn North Public School
Union St
Goulburn North, 2580
www.goulburnn-p.schools.nsw.edu.au
goulburnn-p.school@det.nsw.edu.au
4821 3838

Message from the principal

The Annual School Report is an opportunity for our school to celebrate the achievements of all our students and to
acknowledge the many people who have contributed to supporting our students and making 2019 such a great year.

2019 was a year where the weather had a significant influence on the lives of many in our community. We had three falls
of snow, that provided us with days of fun where students worked together to build the largest snowman they could. We
also have been living through the worst drought on record and experienced the horrors of bushfires and breathing in air
that is barely breathable.

The weather is a sign of a changing future, one that our young people will need to navigate through.

We have outstanding students at Goulburn North Public School, where everyone works towards upholding our core
values of RESPECT, RESPONSIBILITY and CO–OPERATION. To all students at Goulburn North Public School,
congratulations on all you have achieved throughout the year.  I hope you will continue to strive towards doing your
personal best knowing that a good education is essential to having a choice in living a fulfilling life.

We have many outstanding results to celebrate this year. Our students have excelled in the sporting arena with great
accomplishments in many sporting events. Katelyn Rawlinson represented the region in athletics at state level, and
Charlotte Primmer was the Crookwell Goulburn District Senior Girls' Swimming Champion.

Students in the senior choir and dance troupes performed at the Goulburn Community of Schools concert, entertaining
the wider Goulburn community. Students from all stages participated in the QUOTA public speaking competition and the
premier's spelling bee to determine who would represent the school in each competition. The QUOTA Club once again
sponsored our local Public Speaking Challenge. We are grateful for their continued support. Our representative this year
was Kushari Batuthanne who did an outstanding job and was this year's winner.

Congratulations Ryan Redman and Simon Walshe who were the junior Premier's Spelling Bee representatives and Blake
Barker and Lachlan Petrie who were our senior representatives. Ryan Redman had an outstanding  result and was
runner up at the regional competition.

This year we participated in the Questacon Governor General's Design Challenge where teams of students had the task
of designing and making a Lunar module that had to pass extreme design tests to be successful. Our team who won the
right to represent us at the national Science Week event in Canberra was Zarah Ledlie, Millie Dean and Ropa Majuta.

In September many students participated in the Goulburn Eisteddfod where they achieved commendable results in
reciting poetry and verse speaking.

I would like to take this opportunity to congratulate this year's school leaders – the captains and vice captains (Dylan
Peterson, Kushari Batuthanne, Nicholas Dalier Crawford and Olivia Roberts), and the prefects (Elizabeth Almond, Talea
Cheeseman, Alyssa Murphy, Natalie Jones, Charlotte Primmer and Charli Rowsell), the SRC executive (Josie Rudd and
Astin Whiting), PBL office bearers (Jasmin Hukins and Blake Barker), the monitors, Sports captains and Vice Captains
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for your efforts throughout the year.

We are very fortunate to have wonderful community members who help out in different ways throughout the year. Our
volunteers have assisted with carnivals, canteen, excursions, reading, and many other events. We can't do our job well
without you, so thank you from the students, staff and community for your selfless support.

I am extremely proud of the way our whole school community came together to help raise funds to support research into
finding a cure for cancer. What started out as one little girl's wish to support her grandmother by shaving her hair turned
out to be a true community effort where we raised over $14 000 in the Greatest Shave event held in October. We have
raised more than any other Greatest Shave event this year – well done team! What a great community we live in.

I would like to show my appreciation to the P&C, in particular Monique Dean, the P&C President and the P&C executive.
This year the P&C have raised more than $25 000.00 through the fireworks and the P&C run canteen. Their efforts
directly support our children's learning. The fireworks committee led by Leonie Mitchell did a fantastic job organising this
year's fireworks. I thank everyone who has been involved in supporting the school, your help is invaluable.

I would like to take this opportunity to acknowledge our wonderful teaching staff at Goulburn North Public School for their
professionalism and collegiality.
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School background

School vision statement

At Goulburn North Public School our moral purpose is to work beside our community to provide all students with learning
experiences that produce students who have a strong sense of their own wellbeing whereby they are socially and
emotionally regulated, have high expectations, and have the resilience to engage in 21st Century learning.

School context

Goulburn North Public School (GNPS) is committed to providing high quality learning experiences in a safe and
supportive school environment.

  Established in 1877, the school has a long and proud history of providing quality education to students in the local
community. Students come from diverse backgrounds including farms, small villages and Goulburn city, and bring with
them a wide range of experiences.

Student enrolment has been steadily growing at a rate of 3.4%.  Students at GNPS generally enjoy coming to school and
the attendance rate is 94%. There are Aboriginal students (6%) and students whose language background is not English
(LBOTE students (6%)) attending GNPS.

  GNPS benefits from an active community and supportive parent group who participate in all aspects of school life.

  Our Positive Behaviour for Learning program provides a common language and framework for behavioural expectations
so that respectful relationships are developed and a positive culture provides a framework where all can learn.

  Our teachers are committed to continually improving their teaching practice and use their expertise to create learning
programs tailored to the needs of their students. Students have the opportunity to participate in Choir, Sport and
specialist instrumental tuition given by teachers from the Goulburn Regional Conservatorium. Ethics classes commenced
in 2017 for students in Stage 3 who don't attend scripture classes.

  Students in Stage 3 are given opportunities to have leadership roles through a very active Student Representative
Council and Peer Support program.

  Students and teachers are supported by a cohesive Learning and Support Team that differentiates and individualises
learning programs for all students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To promote quality learning environments where teaching is personalised and precise. To enable students to become
successful 21st century learners in an authentic, rich learning environment ensuring they are literate and numerate
and able to think deeply and logically. To enable students to take an active role in their own learning, be able to work
co–operatively to communicate their ideas, and to demonstrate their learning.

To further develop the profession skills of teachers so that teaching engages students in meaningful learning through
individual and collaborative experiences that promote the ability to make sense of mathematical ideas, to reason
mathematically and be literate. To develop an understanding of the impact that instructional efforts have on students'
learning.

Improvement Measures

All students make at least one year's growth in their learning for each year they spend at school.

Attitudes to learning are positive as measured by the Tell Them From Me Survey.

Students are engaged in their learning and instances of inappropriate behaviour within classrooms is significantly
reduced as measured by data from LMBR behaviour records.

Aboriginal students are making the same gains or better than their non–Aboriginal peers.

Progress towards achieving improvement measures

Process 1: Teachers regularly use evidence of learning, including a range of formative assessments to inform their
teaching, adapt their practice and meet the learning needs of their students.

Evaluation Funds Expended
(Resources)

Teachers use a variety of assessment strategies. There is more evidence of
teachers using formative assessment and pre and post testing. Test results
are also being used to measure teacher effectiveness and teachers are
reflecting on their practice as a result of student achievements so that
ongoing adjustments can be made. Students are participating in the
assessment process with more reflection on themselves as learners.

What evidence is there that teachers collaborate with each other to decide
grades for reporting?

All stages collaborate to decide what data will be used to inform the students'
grades. Some stages are still predominantly using summative assessments,
however there is a shift in the use of ongoing assessment. There has been
strong collaboration among some stages where teaching programs have
been designed along with assessment strategies that both inform the team of
where to next and allow for consistent teacher judgement in grading.

Do teaching programs have evidence of differentiation as a result of
on–going assessment?

There is increasing awareness of differentiation in teaching programs and in
the grouping of students in literacy and mathematics. There is strong
evidence in some stages of this occurring and obvious growth and use by
teachers generally across the school as professional learning addresses this.

Teaching time. Support from
Instructional Leader. Instructional
Leader – funded through a
combination of QTSS, Literacy and
Numeracy Intervention and Equity
funds to relieve executive teacher off
class to work in classrooms with
teachers.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($54000.00)
 • Socio–economic background
($30500.00)

Process 2: Literacy and numeracy is taught with the most effective evidence–based teaching strategies and
methods that optimise learning progress for all students within a quality learning environment which
supports risk taking, promotes engagement and acknowledges student effort and achievement.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

There has been a significant increase in the use of Learning Intentions and
Success Criteria by teachers. Students in most classes are regularly
developing their own learning goals which help students focus on an area
and skill that needs to be developed and are also used to facilitate student
led conferences with parents. When this is used well in classes those
students are more engaged in their own learning and are better able to
articulate what they are learning and where they need to go next.

After considerable professional learning over the past two years, analysis of
teaching and learning programs indicates that teachers are planning for
comprehension. there is more explicit teaching of comprehension strategies
and students are more able to verbalise these strategies.

Instructional leader observations inform where to go next with professional
learning for individual teachers, in particular, beginning teachers.

Observations of classrooms indicates there is a wide range of multi–modal
resources being utilised more in classrooms for literacy and to support
literacy learning across the KLAs.

Learning Progressions

Professional Learning time and
instructional leader time.
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Strategic Direction 2

Wellbeing

Purpose

To ensure there is a strategic and planned approach to support the cognitive, emotional, social, physical and spiritual
wellbeing of all students. Ensuring that our school's expectations of being respectful, responsible and co–operative are
explicitly taught, modelled and achieved for all. This will enable students to manage emotional, mental, spiritual and
physical wellbeing, and become confident, resilient citizens who have a positive connection to their community.

Improvement Measures

Students indicate high levels of engagement, belonging and positivity as measured by the Tell Them from Me survey.

Student tracking data shows decreases in negative behaviours and increases in teacher nominated positive
behaviours and achievements.

Parent surveys show high levels of positivity and high degrees of confidence in the school.

Teachers demonstrate high levels of efficacy as evidenced by the Tell Them from Me survey.

Progress towards achieving improvement measures

Process 1: There is a strategic and planned approach to develop whole school wellbeing processes that support
the wellbeing of all students so they can connect, succeed and thrive.

Evaluation Funds Expended
(Resources)

Small groups of students participated in Resonate, a mindfulness program
that taught students self–regulation and social interaction skills. The
Resonate program ran with targeted students throughout the year.

The PBL program was reviewed through the self–assessment survey (SAS)
and a School Wide Evaluation Tool (SET) to evaluate systems and
processes that have been operating across the school to determine future
actions and to fine tune the PBL action plan.

The PBL program was introduced school wide, into classrooms at Tier 2
level, making planned approaches through Stage, staff and team meetings.
Professional learning included the 5– 9 units of the 9 mini modules of the
program.

School wide data is shared and reviewed to assist in decision making
purposes by all staff. Data is regularly reviewed at Learning Support
meetings for behaviour decision making and learning support requirements
for individual students.

Effective Classroom practices Tier 2
professional learning

Process 2: Teaching and learning practice incorporate strategies that promote student wellbeing and engagement
which are recognised as important conditions for learning.

Evaluation Funds Expended
(Resources)

Teachers underwent training modules 1–4 Effective Classroom Management.
These modules support teachers' use of evidenced–based practices to
promote students' positive behaviour and engagement in learning. They
show teachers how to create a positive, safe and supportive classroom
where students feel safe, experience high levels of engagement and have the
skills to interact in respectful ways.

Professional learning also included Effective Classroom Practice modules 5–
9 which support teachers' use of evidenced–based practices to promote
students' positive behaviour and engagement in learning. Teachers are

Effective Classroom practice – Module
2

Teacher professional learning time
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Progress towards achieving improvement measures

supported and encouraged to make adjustments to teaching practice by
using an instructional approach to social learning errors. They learnt how to
use simple techniques to respond to minor problem behaviour and how to
make error correction strategies.

Teachers developed and refined expectations for their classroom. They
planned and negotiated expectations with their students for their specific
classroom learning space. Expectations reflected the whole school core
values of RESPECT, RESPONSIBILITY and CO–OPERATION.

Teachers make adjustments to their teaching practice by using an
instructional approach to social learning errors. They use simple techniques
and additional consequences to respond to minor problem behaviour.
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Strategic Direction 3

Community Engagement

Purpose

To connect with parents so that they are engaged in their child's learning in the 21st Century. To develop a sense of
belonging within the school community so that positive relationships between home and school exist to support students
and build on our positive school culture.

Improvement Measures

School community surveys report high levels of satisfaction with school teaching and learning programs.

Parental attendance is at 90% for parent teacher interviews and school events.

Students report high levels of satisfaction as measured by the Tell Them From Me Survey and overall attendance
improves to 95%.

Progress towards achieving improvement measures

Process 1: Processes are in place to promote Goulburn North Public School to the community so that parents and
community members have the opportunity to engage in a range of school–related activities which help
build the school as a cohesive educational community.

Evaluation Funds Expended
(Resources)

Parent participation in committees is actively sort, in particular to improve the
physical school environment. A playground engagement plan was devised
with the help of the wider school community that improves the outdoor
learning environment so that students are more engaged in play during
recreation time.

The community supports whole school activities such as Grandparents Day
assembly and Easter Hat Parade where our community feel welcome.

The introduction of media platforms has greatly improved communication
between home and school. Class Dojo allows whole school messaging to
take place such as the distribution of the newsletter as well as individual
teacher to parent communication. Good news stories as well as important
student feedback can be achieved easily and has promoted better
communication between home and school.

The number of parents and community members who view the various social
media platforms is continuing to increase. Class DoJo allows parents to
comment back to their child's teacher making it a very efficient means of
communication.

Evidence gathered from Tell Them From Me surveys and analysis of the take
up of our multi–media options suggest that we are achieving more effective
two–way communication between our families and the school. There has
been a greater number of families signing up for on–line communication
options. More parents have access to the newsletter, receive event notices
straight away and report satisfaction with our school.

Expertise from the community –
landscapers etc.

Playground equipment upgrade –
possible application for a grant to help
with cost.

Funding Sources:
 • Socio–economic background
($50000.00)

Process 2: Genuine partnerships of community members in the teaching and learning process are supported
through school procedures and routines.

Evaluation Funds Expended
(Resources)

Parent information sessions were offered to parents and carers in using
Mathletics, Class Dojo, Reading Eggs at home to enhance their children's
learning as well as a session on how students log on to the DoE portal.

Teacher/exec time
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Progress towards achieving improvement measures

Additional parent information sessions were organised on how PBL work at
Goulburn North Public School and how it could be used to support discipline
at home through implementing similar strategies at home. Sessions were
organised at different times of the day to allow for parents who work or do
shift work. For example, PBL sessions were organised at three different time,
in the morning, straight after school and in the evening in the hope that many
parents would opt to attend the session that best suited them. Unfortunately
there was very little attendance at any of the sessions.

A survey was sent out through Class Dojo asking parents what they would
like to know more about and the ways they would like to be more involved in
the school. During 2020 we will conduct information sessions on assessment,
in particular the NAPLAN results and what they mean.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Teacher/exec time.

Teacher time.

Aboriginal funding
combined with
socio–economic funding to
support all students, in
particular Aboriginal
students, face to face and
small groups, at point of
need, through additional
teacher time allocated to
learning support.

Funding Sources:
 • Aboriginal background
loading ($28 000.00)

Teacher assessments indicate that students
are showing growth and achievement of
outcomes. Learning support is provided to all
students when needed by additional learning
support staff.

All students had PLPs developed in
consultation with their parents and teacher. A
School Learning Support Officer (SLSO) and
Learning Support Teacher (LST) were
employed to work with students experiencing
difficulties.

A Koori Club was established. Parents were
invited to attend a planning meeting to help
determine how the club might proceed. The
club will continue to be developed in 2020
and greater parental involvement will be sort.
Three Stage 3 students attended a STEM
camp in Jindabyne. They were accompanied
by a teacher. The camp investigated aspects
of science and demonstrated how Aboriginal
people practiced science and used science in
their traditional lives.

The school continues to support the AECG.
We have one family that continues to
regularly attend the AECG meetings.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($30 000.00)
 • Socio–economic
background ($85 000.00)

Students are identified early by their
classroom teachers as needing additional
support. The Learning and Support Team
have the responsibility of analysing individual
students' needs and allocating additional
support as required. Additional funding is
allocated from RAM Equity to ensure all
students who need support have access to it.

Programs have ranged from social skills
programs to additional academic support.
Delivery is face to face, small group
instruction or in–class support.

Quality Teaching, Successful
Students (QTSS)

2.5 days allocation per
week.

The additional teaching allocation allowed
teacher release time to be an instructional
leader. The instructional leader's role
supported the initiatives mentioned in the
Strategic Directions 1 and 2.

It also provided additional support to
beginning teachers so that they could develop
their teaching skills in the areas identified for
whole school improvement. In particular
support was given to teachers in the areas of
teaching comprehension and in developing
cooperative learning groups.

The development of cooperative learning
groups supported teachers across all KLAs.
Additional focus was given to developing
teachers' ability to differentiate their lessons
to support all students at their point of need.

Socio–economic background Funding Sources:
 • Socio–economic

An additional classroom teacher was
employed on K–2 to support students,
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Socio–economic background background ($210 000.00) particularly in Year 2. There are students in
Years 1 and 2 who have benefited from being
in classes that were small as hey had
additional needs, both social and academic.

A whole school breakfast program operated
on three mornings each week. the program is
supported by local community groups and
also funded through RAM Equity. The
program also allows some students to make
their own lunch if they need to. Many students
benefit from starting the day more focused
because they are not hungry.

Addition Learning and Support staff were
employed to support some of our vulnerable
students in the classroom and to provide
additional face to face support in literacy.

A comprehensive Kindergarten Orientation
program was conducted in Term 4 for five
weeks. New prospective  Kindergarten
students had the opportunity to attend school
for two days to help prepare them for the
commencement of Kindergarten in 2020. The
program ran for four days over a five week
period. A classroom teacher and a SLSO ran
the program. Parents continually indicate that
it is a very high quality program that ensures
their children are well equipped to commence
Kindergarten. Observations of new students
show they are well prepared to start school.

Support for beginning teachers Executive release time

Instructional Leader time

Course fees and
accommodation

Funding Sources:
 • Support for beginning
teachers ($43 000.00)

Additional release from face to face teaching
to allow for mentoring and planning with
Instructional leader. Commences in Term 2
and runs throughout the year. the
Instructional Leader supports beginning
teachers in their professional learning and the
implementation of targeted school
professional learning.

* Beginning teachers teaching loads allowtime
to support the development of their skillsin the
first year. * collaborative practices support
beginningPrintedteachers within the school. *
Executive staff have the flexibility in
theirteaching responsibilities to support
classroomobservation and provide structured
feedbackto support the teacher. * Beginning
teachers have access toprofessional learning
that focuses onclassroom and behaviour
managementEarly
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 175 177 159 142

Girls 131 138 141 138

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.6 95.2 91.7 94.3

1 94.5 93.2 93.5 91.4

2 94 94.4 93.6 93.3

3 94.8 93.8 93.7 93.8

4 93.7 94.5 93.8 92.7

5 93.9 92.2 93 92.5

6 93.2 92 91.6 92.9

All Years 94.1 93.7 93 92.9

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.47

Teacher of Reading Recovery 0.2

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support Staff 2.57

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 381,641

Revenue 2,881,719

Appropriation 2,822,586

Sale of Goods and Services 1,127

Grants and contributions 56,927

Investment income 1,079

Expenses -2,896,223

Employee related -2,632,266

Operating expenses -263,957

Surplus / deficit for the year -14,504

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 17,921

Equity Total 440,294

Equity - Aboriginal 15,336

Equity - Socio-economic 255,100

Equity - Language 1,147

Equity - Disability 168,712

Base Total 2,040,259

Base - Per Capita 70,391

Base - Location 2,211

Base - Other 1,967,656

Other Total 178,920

Grand Total 2,677,394

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me is a suite of surveys for measuring student engagement and wellbeing and is used to capture
student, parent and teacher voices so that we can identify our strengths and areas for improvement.

The parents who responded to the survey believe that they are welcome to the school, the school supports their child's
learning and positive behaviour to a large extent.

Students in Years 4 to 6 completed the Tell Them From Me Survey which measured their engagement in school. 83% of
students indicated they had positive relationships at school and 90% indicated that they value school. 94% of students
believed they were given quality instruction, however Year 5 students displayed early signs of disengagement with
school.

Teachers who completed the survey generally felt that they work collaboratively in an environment that promotes a
learning culture. There was a feeling that the use of technology promoted student engagement and that clear learning
intentions and success criteria were the norm in classrooms.

Printed on: 19 May, 2020Page 20 of 21 Goulburn North Public School 2055 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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