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Introduction

The Annual Report for 2019 is provided to the community of Goulburn Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Goulburn Public School
Bourke St
Goulburn, 2580
www.goulburn-p.schools.nsw.edu.au
goulburn-p.school@det.nsw.edu.au
4821 2827
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School background

School vision statement

The vision for Goulburn Public School is 'Success for All'.

Goulburn Public School is committed to providing a quality education in a nurturing, innovative learning environment so
that all students can become active, confident participants within our ever–changing challenging world.

School context

Goulburn Public School is the oldest school in Goulburn and was established by the NSW Department of Education in
1868.

The school is set within attractive grounds with beautiful heritage buildings and continues to build upon its proud tradition
of working with the community to provide the best possible learning outcomes for all students. Meeting individual learning
needs, effective use of computer technology, development of sporting skills, providing valuable cultural experiences and
a positive approach to student welfare are features of our learning environment.

At Goulburn Public School we work with parents, members of the community and community groups to enhance the
educational opportunities for all of our students, providing a learning setting which is positive, comprehensive, caring and
stimulating. The Positive Behaviour for Learning (PBL) Framework is being actively embedded into all school systems to
enhance the academic and social behaviour for all students. The school community and P and C are most supportive of
the school.  The Staff and P&C work closely together  to establish high expectations and to ensure quality education for
all students.

Goulburn Public Schools works in close partnership with Goulburn Regional Conservatorium providing specialised music
tuition. This project has expanded over the years.  All students from year 2 to year 6 have a weekly violin lesson.  Our
students are very fortunate to be able to participate in such an outstanding program.

The school is committed to building strong connections with our local 'Goulburn Community of Schools' (GCOPS)
network of schools as well as the broader community to share expertise, resources and provide greater opportunities for
all.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Quality Teaching and Learning

Purpose

A relentless focus on student learning underpins all quality teaching and learning at Goulburn Public School. We will use
a whole school evidenced–based approach using 'What works best'. This will ensure that every classroom has a teacher
that understands what quality teaching and learning looks, sounds and feels like. Students will learn in quality learning
environments, which will have learning experiences differentiated so that every student develops a strong identity as a
problem–solver and self–directed learner. Individual student learning needs will be a priority within informed, meaningful
and challenging lessons.

 

Improvement Measures

 • Increase the proportion of students, including Aboriginal students achieving proficiency in line with Premier's
Priorities 1, 2,3
 • All students will either achieve their year appropriate expected growth in Literacy and Numeracy or have a
personalised learning plan 1, 2, 3
 •  Increased use of evidence–informed pedagogy by all teachers 1, 2, 3

Progress towards achieving improvement measures

Process 1: Curriculum and Learning:

Deliver quality student–centred and self–regulated learning experiences, which enable students to
understand how/why they learn and to select/ achieve their learning goals. Teacher learning programs
will reflect curriculum delivery outcomes and student learning needs.

Evaluation Funds Expended
(Resources)

In 2019 the school focused a large proportion of time and Professional
Learning funds to the roll out of 5 weekly cooperative planning days
contained in the Strategic Direction 1 Process 2, Personalised Learning.
Please refer to this Process for further information.

$36000–00 (Equity Funding)

Process 2: Personalised Learning:

Ensure learning is data driven and based on formative/summative assessment practices and National
Literacy and Numeracy Progressions (NL&NP). Timely, targeted intervention and feedback will support
students in reaching learning goals and is reflective of best practice.

Evaluation Funds Expended
(Resources)

With the employment of a full–time Instructional Leader (IL) , our school
engaged in termly data discussions and cooperate programming
opportunities throughout 2019. In these sessions, stage teams came together
with the support of the Assistant Principals and Instructional Leader to
analyse student work samples in Literacy and Numeracy embedding
consistent teacher judgement practises and identify those students that were
attaining benchmark and those not achieving expected targets and/or growth.
Teachers worked on plotting students on the Literacy and Numeracy
Learning Progressions as a tool to identify students where to next and
develop individualised Teaching and Learning sequences.

Where to Next?

Quality Teaching Rounds will form the basis of our Processes 1. Curriculum
& Learning and 2. Personalised Learning. Our focuses for 2020 QTR will be
in Writing and Reading.

Funds received for .6 EAfS =
$97953–00

Balance of .4 to make full time EAfS
position  = .3 PSFP = $32,114 & .1 =
Primary RFF = $10710–00

Professional Learning  = $4064–00
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Progress towards achieving improvement measures

Process 3: Quality Learning Environments:

Implement a whole school focus on quality learning environments underpinned by the Quality Teaching
Framework with use of research to ensure students are connected to and engaged in their learning.

Evaluation Funds Expended
(Resources)

The focuses of this process in 2019 were broken into three areas;

1. Developing classroom teaching spaces that were conducive to learning.
Our school spent a significant amount of school funds ($46,000) on the
purchasing of updated Interactive Whiteboards for those classrooms that had
old, outdated and unusable technology. This technology was greatly received
by  teaching staff.

2. Installation of an artificial turfed Mulit–Sport court in the centre playground
of our school ($56,000). This court was a much–needed space for our
students to engage in safe and active play during break times.

3. The purchasing of Staff Technology. Our school purchased Surface Pros
for every classroom teacher (and some SASS) at  accost of $20,000. The
surface pros were purchase allowing for the easy plotting of students on the
Literacy and Numeracy progression suite, PLAN2.

Where to next?

Our school intendeds to purchase additional IWBs in 2020 to ensure all
classroom spaces are equipped with latest technology and devises for
teachers to utilise in their teaching.  The refurbishment of the outdoor
learning area for the support unit – which included artificial grass, seating and
sensory equipment.

1.  $46000–00 – ($26,000 = Equity
Funding, $20,000 = School Funded)

2.  $56000–00 – School Funded

3.  $20000–00 – Equity Funded
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Strategic Direction 2

Wellbeing

Purpose

'No significant learning can occur without a significant relationship' – Rita Pierson

A whole school approach will focus on the wellbeing of students, staff and the community with the aim that all
stakeholders will feel connected, achieve success, thrive and learn. Through a strategic, systematic approach to learning
and support, we will develop a school–wide collective responsibility for student learning, wellbeing and success in
partnership with students and their families. The promotion of positive, respectful relationships will be the focus with
students' sense of belonging at the core of our school.

Improvement Measures

 • Increased number of students showing positive, resilient behaviours, demonstrated from Office referrals 1, 2, 3
 • Increase in student attendance data including partial attendance rates 1, 2, 3
 • Increased levels of student engagement and sense of belonging 1, 2, 3

Progress towards achieving improvement measures

Process 1: Connect, Succeed, Thrive

Implement supportive tools of professional learning and programs/practices that support the needs of all
students aligned to The Wellbeing Framework.

Evaluation Funds Expended
(Resources)

Through this process our school provided many opportunities for our students
to engage in programs/practices that support the needs of all students
aligned to The Wellbeing Framework.

Our school employed the services of Optimum Health Solutions this year to
carry out Occupational Health assessments on students identified as
identified as at risk. This initiative was greatly received and appreciated by
staff and parents. Additionally, our school funds a family support worker
through the Family Referral Service ($19,000); MaryMead Child & Family
centre. This worker supports families at our school to access tailored services
such the Smith Family, Housing, Health, FACS & CIFS etc to support family
circumstances and/or need.

This year our school updated our schools 'Student Profiling Sheet' to ensure
a more current template. Our new template incorporates aspects such as
strengths, interests, learning implications and key adjustments required. This
new template is a reflection of the changing needs and adjustments required
for students currently enrolled at GPS.

We employed a number of School Learning Support Officers at our school to
support the overall wellbeing of our students. These professionals work as
integral member of our Learning and Support Team in working towards
achievement of individual learning goals, as identified in IEPs, as well as
supporting the overall wellbeing of identified students both in and outside of
the classroom. SLSOs were provided with training in areas such as Common
Mental Health Concerns in Schools & Managing Vicarious Trauma.

In 2019 we trialled 'Lunchtime Clubs' to give our students more variety and
opportunities during recess and lunch breaks. Our clubs Lego, dance, band
and Library as well as an Aboriginal Torres Strait Islander group and runners'
club, chess, drawing.  Through the introduction of our clubs, negative
behaviours on the playground have decreased evidenced in data.

Where to next?

Optimum Health = $2730–00

MaryMead Child and  Family Support
Worker = $19000–00

School Learning Support Officer =
$61252–00 (Equity Funding)

Vicarious Trauma Training = $450–00
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Progress towards achieving improvement measures

Implementation of Got It! Program.

Process 2: Learning and Support

 Further develop Learning and Support systems to meet the current learning and wellbeing needs of all
students.

Evaluation Funds Expended
(Resources)

Under the leadership of a newly appointed permanent Learning and Support
(L&S) Co–ordinator learning support at GPS was streamlined and a range of
newly developed tools and systems created to improve the delivery of
support for all identified students. The Response to Intervention (RTI) Model
to address students with additional support needs enables a clear
understanding of where each student at GPS sits in their need for support. A
high need was identified for Tier 2 support as an Interventionalist was
employed to facilitate the implementation of learning support programs for
this group of students and to build capacity of teaching staff. GPS LST
became closely associated with the GCOPS and Regional L & S Networks as
resources to support PL and students.

Applications were developed for a range of L & S emergency funding and
integration funding to provide intense support for identified students.

LST Meetings were Streamlined to ensure that consistency and continuity is
maintained for all students referred to the LST. Systems have been
developed to ensure that communication is timely and clear in terms of future
direction for each student and the relevant staff supporting each student are
informed and part of the support process.

A L & S overview spreadsheet was created as a communication tool to
ensure that all teaching staff have a clear understanding of where their
students are in terms of accessing outside agencies, including eye testing,
hearing, OT and follow up is timetabled.

The process of referral continued to follow the GPS flow chart embedded in
the L & S document and Parent Communication Letters were created to
inform parents/carers of their child/ren's referral for support, success in
receiving support and exit from programs after evidence showed
achievement of set goals.

Based on RTI, a researched based Reading Tutor program was actively
implemented for identified Tier 3 students and student data tracked using
MultiLit software. Further to this and under the umbrella of MultiLit the MiniLit
program was sourced and implemented for the identified Tier 2 students.

SLSO utilisation was restructured to enable continuous improvement in
students' outcomes. SLSOs have completed professional learning in areas of
literacy, social skills and behaviour management and now successfully
support student both in whole class settings and in small group and individual
settings.

A behavioural specialist continued to support the systems developed
previously at GPS.

LST coordinator has overseen the PLPs for identified ATSI students at GPS,
resulting in authentic actions undertaken to meet set goals for each student.
This was closely monitored in partnership with families, teachers and the
GPS community.

GPS higher achieving students were offered the opportunity to work on
inquiry–based learning projects under the Learning Quest format. Students
identified as more highly capable or interested in Mathematic were provided

Resources related to current literacy
process (i.e., MultiLit)– $18,500

Morfeus Funding (SchoolPlus)–
$15,000
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Progress towards achieving improvement measures

opportunity to participate in a Regional Maths Competition to support this
area of their learning.

Individual report slips were created to ensure that parents/carers received
formal feedback during the reporting period in relation to their child/ren's
achievement toward identified goals.

Where to:

Further professional development under the MultiLit umbrella will be
undertaken by 4 staff members to address the identified need across K–2 in
early literacy development. This will be introduced into K–2 classes in 2020.

A stronger partnership will be created between the LST and the Support Unit
at GPS to ensure equity of access to L & S for all students at GPS.

The L& S Documents will be updated to reflect the changes to systems and
practice created during 2019. Assessment protocols will be updated in line
with these changes.

Attendance policy will be amended to reflect current practice.

Process 3: Collaboration

PBL expectations fully embedded and communicated throughout the whole school community. These
expectations are embedded in whole school systems to ensure students are given the best opportunity
to learn and thrive.

Evaluation Funds Expended
(Resources)

In 2019 our school redeveloped our school Wellbeing Policy and engaged in
the 're–load' training of Positive Behaviour for Learning. Within our new
policy, incorporating the Positive Behaviour for Learning ethos, we focused
on the below areas;

1. Common Language, Visuals, 2. Leadership and school–wide support, 3.
Establishing and Defining Expected Behaviour, 4. Explicitly Teaching
Expected Behaviour, 5. Implementing a Continuum of Strategies to provide
feedback and Reinforce Appropriate Behaviour, 6. Implementing a
Continuum of Strategies to Respond to Problem Behaviour & 7. Continuous
Collection and Use of Data for Decision Making and Ongoing Monitoring and
Evaluation.

We created a PBL team this year with roles and responsibilities clearly
outlined such as chairperson, database manager, communication coordinator
and media coordinator. Our PBL team, along with revising our wellbeing
policy, created the GPS Positive Expectation's Matrix, which outlines
expected behaviours across all areas of our school.

Our school updated our PBL school signage at a cost of $5,000.

Where to Next–

It has been decided by school staff, that due to the large amount of work and
commitment put in throughout 2019 to embed PBL 2020 will be used as a
consolidation year.

Professional Learning for PBL =
$2000.00

Signage = $5000.00

Student rewards and reward days =
$5000.00
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Strategic Direction 3

Leadership

Purpose

Leadership at Goulburn Public School underpins the level of respect in the community. Effective school leadership uses
practices that positively impact student and staff learning progress. We will strive for innovative thinking that is built on
effective systems, structures and processes, focusing on school improvement. A culture of educational leadership will
allow a concentrated focus on student progress, achievement and most importantly high expectations for all. This
educational leadership will extend to expertise within staff that will work towards optimising continual student
improvement.

Improvement Measures

 • Recognised by the local community as having high expectations and effectively catering for every student. 1, 2, 3
 • All teaching and learning programs are NESA compliant 1, 2
 • 80% of staff indicate that school leaders have helped improve their teaching 1, 2
 • The leadership team and inspiring leaders undertake regular and systematic leadership learning 1, 2
 • 80% of staff regularly use digital platforms to engage parents in student learning 3

Progress towards achieving improvement measures

Process 1: Instructional Leadership

Implementation of evidenced–based teaching and ongoing improvement so that every student makes
measureable learning progress.  Progress will be measured through regular data collection, which is
shared with students, school and community.

Evaluation Funds Expended
(Resources)

With a strong focus on ensuring that all students have a strong foundation in
literacy and numeracy, deep content knowledge and confidence in their
ability to learn, staff were provided with Professional Learning directly related
to the school focus areas of writing and early arithmetical knowledge and
strategy. Base line data was collected, across K–6, to inform planning for PL
and student learning. Writing PL encompassed key principles of an effective
writing programme, the components of a balanced writing programme,
including practical ideas for planning and teaching writing at emergent, early
and fluent levels. Teachers were involved in the development of English
Scope & Sequences as a tool to guide the practical, systematic, explicit and
effective model for teaching writing skills. They devised relevant, purposeful
tasks that supported explicit instruction, which allows students to know what
they are learning and why, fostering a sense of ownership or responsibility.
Teachers began PL in the TEN program to ensure implementation of explicit
teaching strategies in early number with an evidence base that provision of
short, focused, frequent numeracy sessions throughout the day improves
numeracy outcomes. PL also involved the development of teacher capacity to
make authentic judgements about student progress in the areas of writing
and numeracy. Teachers developed an understanding of the Literacy &
Numeracy Progressions and skill in recording data using PLAN2, as a whole
school tracking tool from which curriculum decisions are made.

Where to next–

A strong focus will remain on building capacity in teachers to improve student
writing across K–6 and developing a strong foundation in early arithmetical
knowledge, understanding and strategic application for all students. This will
be undertaken through the provision of ongoing evidence–based professional
learning in both areas, lead by the GPS IL, executive staff and Learning
Support Team.

Arithmetical knowledge – TENs
Program = $2540–00

Professional Learning – Writing =
$2798–00;  Resources = $4920–00

Leadership Development Initiative
(Principal) = $4434–00

Process 2: Professional Learning
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Progress towards achieving improvement measures

Process 2:
Opportunities for professional learning that develop excellence in learning, teaching and leading,
reflective of the needs of students and staff, are facilitated. This learning will be relevant, collaborative
and future–focused, enhancing teachers practice and achievement of professional goals.

Evaluation Funds Expended
(Resources)

Staff at our school were provided with an abundance of Professional
Learning to develop their skills and capabilities in providing excellence in
learning, teaching and leading reflective of the needs of students at our
school. Staff engaged in outside PL such as PBL re–load training, ICT
Coordinator training, Anti–racism training, Effective Assessment and Scope &
Sequencing in PD/H/PE and L3 as examples. Two teachers and two SLSOs
were trained in MultiLit, a research–based early literacy intervention program.
Along with providing opportunities for staff to engage in outside PL (as
highlighted above), our staff participated in a raft of 'in–house' PL with the
support of the schools Instructional Leader; this PL focused primarily on
Literacy and Numeracy and the implementation of the Learning Progressions
as a tool to identify students' 'where to next'.

Where to next–

Along with the ongoing PL lead by the Instructional Leader around the
Learning Progressions our school has determined that we will be embedding
Quality Teaching Rounds in 2020 focusing on Writing and Reading (see
Strategic Direction 1, Process 2, Personalised Learning).  Plans are in place
for 4 teachers to be trained in InitiLit , a research based program that ensures
explicit and sequential instruction in literacy K–2.

Support Unit Resources = $1500–00

New PA System = $4260–00

Classroom furniture = $3200–00

Classroom resources = $720–00

School Administrative Officer Support
= $23335–00

Process 3: School Resources

Administrative systems, structures and processes underpin ongoing school improvement. Resources
are strategically used to achieve and improve student outcomes and high quality service delivery.

Evaluation Funds Expended
(Resources)

In 2019, the strategic use of our schools funds to improve student learning
outcomes was implemented to highest standard. To support the efficient
management of school resources, the school employed an additional School
Administrative Officer to manage the day–to–day operations of the school
office. GPS is a complex learning environment, particularly with the addition
of one Multi–Categorical and one Emotionally Disturbed class in 2019. This
allowed the School Administrative Manager to lead the management of
school finances and general business operations, alongside the school
principal.

Where to next–

Investigate Business Manger model to work alongside the Principal in
financial management, policy implementation and school management
procedures (I.,e, assets management, work health and safety etc). As 2020
will be the final year of the 2018–2020 planning cycle, our school will
strategically analyse how we have spent our funding over the roll out of this
planning cycle and craft our journey for the 2021+ planning cycle.

School Administrative Office =
$23335–00 (Equity Funding)

Support Unit resources = $1500–00

P A System = $4260–00

Classroom furniture = $3200–00

Classroom resources = $720–00
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($36 230.00)

Personalised Learning Pathway meetings
were well attended in 2019. Almost all
students with a PLP, had a family member
attend. We ran a 'Family Picnic' session
around PLP which families appreciated.  In
2019, as a sign of further reconciliation, we
erected three new flag poles, one for the
Australian flag, one for the Aboriginal flag and
one for the Torres Straight Islander flag.  In
attendance at our flag pole ceremony we had
members of the local Pejar Land Council and
AECG members.

School Learning Support Officers were
employed to support student learning in the
classroom, during play times in the
playground and at peak transition times
throughout the school day. The school
identified that using these funds to ensure our
students were adequately supported
throughout the school day was an effective
way to expend these funds.

English language proficiency Funding Sources:
 • English language
proficiency ($15 176.00)

School Learning Support Officers were
employed to support student academic
learning in the classroom, social
understandings during play times in the
playground and at peak transition times
throughout the school day. The school
identified that using these funds to ensure our
students were adequately supported
throughout the school day was an effective
way to expend these funds.

Our school began the roll out of the
research–based program, Multi–Lit in 2019.
Our EAL/D students engaged in this program
supporting their acquisition of basic English
language skills.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($128 059.00)

School Learning Support Officers were
employed to support student academic
learnings in the classroom and social
understandings during play times in the
playground and at peak transition times
throughout the school day. The school
identified that using these funds to ensure our
students were adequately supported
throughout the school day was an effective
way to expend these funds.

As part of our Low Level Adjustment for
Disability funding, our school received an
allocation of 1.2FTE. The 0.2FTE was use to
suppliant the employment of our schools
full–time Instructional Leader. The 1.0FTE
allocation was used, by the Learning and
Support Teacher, to lead the Learning and
Support Team at GPS (meeting weekly) and
complete all Access Requests, lead
summative assessments in Literacy ad
Numeracy and monitor the tasks assigned to
School Learning Support Officers in meeting
individual student learning goals.
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Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($28 173.00)

Our schools QTSS allocation was grouped
with the schools EAfS Instructional Leader
allocation (0.6) and the L&S Teacher
allocation (0.2) to ensure the school had a
fulltime Instructional Leader. This role was
designed to ensure a model of
shoulder–to–shoulder support all with
classroom teachers in the area of
data–informed practise focusing on Literacy
and Numeracy. The IL engaged in the
modelling, team teaching and evaluation of
best–practise approaches. Through this
model our school has embedded a culture of
Co–Plan, Co–Teach and Co–Reflection.

Socio–economic background Funding Sources:
 • Socio–economic
background ($259 409.00)

School Learning Support Officers were
employed to support student academic
learnings in the classroom, during play times
in the playground and at peak transition times
throughout the school day. The school
identified that using these funds to ensure our
students were adequately supported
throughout the school day was an effective
way to expend these funds.

Through this funding, our school assisted
many families with the ongoing costs of
schooling; we supported families with
purchasing uniforms, attending excursions
and camps and a number of extra curricular
activities, such as the School Spectacular.

Through this funding, the school purchased
an additional School Administrative Officer to
ensure communication between school–home
was of the highest quality. This person, as
well as leading school promotions, worked in
the school library and managed front office
day–to–day enquires.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($28 000.00)

Our school had two Beginning Teachers in
2019. These teachers engaged in a number
of Professional Learning opportunities
including the Beginning Teacher Conference
in the ACT, Trauma Informed Practise and
L3. These beginning professionals were
provided with a number of collegial in–school
planning opportunities working with their
stage team colleagues, their Assistant
Principal or mentor and the Instructional
Leader in the areas of Literacy and Numeracy
data collection and use, behaviour
management, general programming
requirements and accreditation processes.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 93 93 89 87

Girls 77 65 71 69

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.8 94.2 87.7 93.7

1 94.4 91.2 93.6 87.2

2 96.3 89.3 91 93.6

3 90.6 92.8 88.7 92.3

4 94.4 91.2 91.5 91.9

5 93.4 90.5 90.4 90

6 91.1 92.7 90.5 90.2

All Years 93.2 91.8 90.6 91.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 8.33

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.4

School Administration and Support Staff 4.05

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 492,627

Revenue 2,961,260

Appropriation 2,837,409

Sale of Goods and Services 6,766

Grants and contributions 115,638

Investment income 1,247

Other revenue 200

Expenses -2,981,065

Employee related -2,521,838

Operating expenses -459,228

Surplus / deficit for the year -19,805

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 389,570

Equity Total 520,127

Equity - Aboriginal 36,230

Equity - Socio-economic 291,424

Equity - Language 15,716

Equity - Disability 176,757

Base Total 1,415,257

Base - Per Capita 37,542

Base - Location 1,816

Base - Other 1,375,899

Other Total 319,404

Grand Total 2,644,358

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 20.8 8.3 16.7 33.3 12.5 8.3

School avg 2017-2019 21.3 18 19.7 23 6.6 11.5
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Band 1 2 3 4 5 6

Percentage of students 8.3 20.8 20.8 20.8 16.7 12.5

School avg 2017-2019 9.7 22.6 22.6 24.2 9.7 11.3

Band 1 2 3 4 5 6

Percentage of students 33.3 8.3 20.8 12.5 8.3 16.7

School avg 2017-2019 19.7 14.8 21.3 19.7 13.1 11.5
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Band 1 2 3 4 5 6

Percentage of students 8.3 29.2 8.3 33.3 20.8 0.0

School avg 2017-2019 13.1 21.3 26.2 31.1 8.2 0

Band 3 4 5 6 7 8

Percentage of students 15.4 15.4 23.1 38.5 7.7 0.0

School avg 2017-2019 29.9 16.4 25.4 20.9 6 1.5
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Band 3 4 5 6 7 8

Percentage of students 8.3 25.0 8.3 41.7 16.7 0.0

School avg 2017-2019 17.9 34.3 17.9 20.9 9 0

Band 3 4 5 6 7 8

Percentage of students 7.7 7.7 53.8 15.4 15.4 0.0

School avg 2017-2019 17.9 23.9 26.9 20.9 7.5 3
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Band 3 4 5 6 7 8

Percentage of students 0.0 41.7 41.7 8.3 8.3 0.0

School avg 2017-2019 39.4 22.7 27.3 9.1 1.5 0

Band 1 2 3 4 5 6

Percentage of students 8.7 26.1 39.1 21.7 4.3 0.0

School avg 2017-2019 3.3 35 30 23.3 6.7 1.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 27.3 36.4 36.4 0.0 0.0

School avg 2017-2019 15.6 31.3 34.4 15.6 3.1 0
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of its community.

This year our school sought feedback through the NSWDoE Tell Them From Me initiative.

It is pleasing to report that our school surpassed the NSW Government Norm in two areas of the TTFM Parent survey.

1. An Inclusive School– GPS 7.2 / NSWDoE 6.7

2. Two– Way Communication with Parents– GPS 7.6 / NSWDoE 7.4

It is pleasing to report that in the TTFM 2019 survey our school scored very highly in the areas of 'Teachers help
students develop positive relationships', 'I feel welcome when I visit the school' and 'I can easily speak with my child's
class teacher'.

Finally, it is pleasing to report that 98% of our TTFM responses indicated that our 'school was able to access specialist
assistance for my child' and 74% of responses indicated that they agree or strongly agree that they would 'recommended
their child's school to other parents'.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

During the past year Goulburn Public School has been most active in enhancing Aboriginal education. Examples include:

* GPS staff attending all AECG meetings within the Goulburn sector and reporting back to staff meetings

* GPS staff hosted and presented annually at AECG meetings

* Literacy resources purchased to support embedding Aboriginal Perspective (Aboriginal Bush Gardens, Young Dark
Emu, Black Cockatoo, Alfred's War)

* GPS staff attended PL on embedding Aboriginal Perspective

* Aboriginal perspective has been embedded in the GPS English Scope and Sequence referring to text and also
historical and cultural events. ANZAC Day Aboriginal perspective lessons were provided to all staff

* All PLP's are reviewed every 10 weeks and an end of year report is provided to parents/carers outlining goal progress.
Students are provided with personalised support to achieve their goals

* Culturally significant occasions are led by ATSI students such as Reconciliation Week, NAIDOC week, Aboriginal
children's day and Sorry Day.

* 2 Flag poles, an Aboriginal flag and Torres Strait Islander flag purchased

* ATSI students have established and maintained a bush tucker garden

* ATSI students performed a combined Aboriginal dance during the GCOP's Performance Night

* Aboriginal flag carried by ATSI students during ANZAC Day march

* Stage 2 and 3 ATSI students attended a NAIDOC public speaking event

* All assemblies have an Acknowledgement to Country written and ready by GPS students; and

* Aboriginal student response to survey has shown positive growth in feeling valued and belonging at GPS

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
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practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 29 May, 2020Page 26 of 26 Goulburn Public School 2053 (2019)


