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Introduction

The Annual Report for 2019 is provided to the community of Fairfield Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Fairfield Public School
68-82 Smart St
Fairfield, 2165
www.fairfield-p.schools.nsw.edu.au
fairfield-p.school@det.nsw.edu.au
9724 1065

Message from the principal

During 2019 the school continued to implement a range of new procedures, assessments and processes in an effort to
improve student learning outcomes. All executive staff were involved in the setting of school goals for reading and
writing. Staff analysed student outcomes and aligned these to the goals during learning support team meetings and then
discussions and professional learning with literacy and numeracy mentors and Early Action for Success Instructional
leaders, were held to support the attempt to reach these ambitious targets. Whilst at the end of semester one students
seemed to be on track, results in semester two were less than satisfying. All staff had access to mentors and additional
training and development in a range of areas, linked to personal development and school plans.

The school continues to excel in Community Partnerships both within the school and across a community of schools in
the Fairfield Network.
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School background

School vision statement

At Fairfield Public School we provide a safe and nurturing environment so students can strive to become self–motivated
learners, who are confident and creative with the personal skills for future success and wellbeing.

School context

Fairfield Public School officially opened in 1889 by Sir Henry Parkes. The school celebrated 125 years of education in
2014 with Her Excellency Professor Marie Bashir Governor of NSW.

The school community shares a commitment to provide excellence and equity for all. This is provided in a safe,
stimulating environment with a focus on active participation and learning. The school motto “learning together”
symbolises the co–operative partnerships and values of the school. The Fairfield community has a rich and varied
cultural heritage, which is valued and celebrated.

The school’s student population has been increasing and there are now 585 students enrolled from K–6. Students come
from diverse cultural and language backgrounds, with 95% from language backgrounds other than English. There are 60
languages represented within the school community with Arabic, Assyrian, Vietnamese, Bosnian and Tongan being the
predominant groups. 40% of the school’s enrolments are refugee students, many of whom have a background of torture,
trauma and limited prior educational experiences. As a school community we are proud of our cultural diversity, which is
reflected in all aspects of school organisation, planning and programming.

The school teaching staff is a mix of highly experienced and early career teachers.  

External validation occurred in 2017 where the school achieved sustaining and growing in all domains.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning

Purpose

When students are engaged in rich learning experiences that develop knowledge and skills then students have the
opportunity to make contributions as informed citizens and leaders.

Improvement Measures

95% students receive  Blue award

50% decrease in number of late arrivals.

Maintain 85% attendance at 3 Way Goal Setting Meetings

Increase number of parents engaging in SEE SAW to 85%

100% ot teaching programs show evidence of consistent  learning protocols.

Increase the proportion of NSW students in the top two NAPLAN bands.

100% of teaching programs reflect core aspects of PBL, STARS<CAPL and Stronger Smarter

Overall summary of progress

Blue Awards

Digital tracking of awards for two years now allows comparison between years, grades and sexes.

2018 44% of boys achieved "Blue", the top level of the behaviour system and 56% of girls.

2019 91% of boys achieved "Blue", the top level of the behaviour system and 100% of girls.

Overall the school had a 96% increase in students achieving the top Blue Award level.

Late Arrivals

In 2017 1663 instances of lateness occurred across the school for boys by 2019 this had increased to 1881 instances for
boys. An increase of 13%.

In 2017 1734 instances of lateness occurred across the school for girls by 2019 this had increased to 2149 instances for
girls. An increase of 24%.

The overall school increase in late arrivals across the school over a three year period was 19%.

The school has begun to investigate how late absences are marked and how notes are distributed. SMS is being
investigated as an alternative to a more timely management tool.

Progress towards achieving improvement measures

Process 1: 1.1: Provide a culture of high challenge with high support to ensure continuous progress and
achievement. 

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

100% of staff using SeeSaw to demonstrate student achievement and
classroom activities to parents.  Used during 3 Way Goal setting meetings to
demonstrate student achievement and enhance parents understanding of
student learning.

Since SeeSaw was implemented in 2017 there has been a 130% growth in
connectivity of parents. A total of 1,419,983 items were posted over a three
year period.  An average of 2064 comments per month, and an average of
813 parent visits to virtual SeeSaw classrooms per month.

1) $6142.50

Process 2:

1.2: Ensure students are aware of their expected growth through the use of data to improve their
learning

Evaluation Funds Expended
(Resources)

Processes and practices need to be formally evaluated and tracked more
carefully in the future to show reflective data and application.

SeeSaw Access $3500pa

3WGSM casual $40000 pa

Process 3: 1.3: Strengthen whole school approach to wellbeing to ensure that all students will connect, succeed,
thrive and learn

Evaluation Funds Expended
(Resources)

Three additional classes were formed using a variety of funding sources.
One class of NAP and or language support students were supported by first
language teacher and classroom teacher.  All students will be transitioned to
mainstream classes in 2020.  All teachers were supported by AP Wellbeing
and AP EALD in 2019 through modelling, demonstratation lessons,
resources, professional learning and guidance in the areas of Student
Wellbeing and EAL/D and Refugee support. Beginning Teachers were
supported through continual professional development and support.
Targetted funding of $5500 was allocated to participate in "The Highly
Effective Teacher".

$279,650 AP Wellbeing/AP EAL/D

$320,148 NAP/Equity
Funding/Targetted Refugee Support

$5500 Beginning Teacher

Process 4: 1.4: Develop a culture of positive and respectful relationships that are widespread throughout the school
community

Evaluation Funds Expended
(Resources)

3WGSM continues to be a successful program allowing students, parents
and staff to check in with each other, develop learning goals in the areas of
literacy, numeracy and social skills. Connected with the use of SeeSaw staff
were able to meet with 85% of families to develop these individual goals.

The second annual Family Welcome night saw an increase of attendance
from 900 to 950 people.

$5000 3WGSM Catering and
Operational Expenses

$40,000 Casuals

Next Steps

Continue to support the implementation of SeeSaw and strengthen programming practices K–6 for teaching and learning
accountability.

Strengthen the consistent use of the school's learning protocols across all class settings.

Improve the level of access to technology and embedding of technology into curriculum practices.

Further development of programs to assist students in self–regulating their emotions.
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Strategic Direction 2

Teaching

Purpose

When teachers demonstrate personal responsibility for improving teaching practice through evidence–based teaching
protocols then high quality teaching ensures student engagement and improvement.

Improvement Measures

100% ot teaching programs show evidence of consistent  learning protocols.

Increase the proportion of NSW students in the top two NAPLAN bands.

Professional learning policy consistently applied to all professional learning, with student impact measurement
recording changes.

Professional learning reflections and data analysis shows indicators of impact in classrooms to student growth.

Improved results in  consistent teaching protocols across the school

Increase the proportion of NSW students in the top two NAPLAN bands in literacy and numeracy.

All students are tracked by teachers applying a full range of assessment and review strategies that is evident in their
daily teaching practice.

Overall summary of progress

During 2019 regular professional learning meetings continued to occur for all staff in the form of learning and teaching
meetings, with a focus on literacy and numeracy practices in the school. Staff were involved in training sessions around
specific data sets with a review and refinement of teaching practices through learning walks, lesson study and
instructional rounds. Learning walks focused on substantive communication strategies used by the teachers, lesson
study focus was on writing practices and strategies and instructional rounds was used to evaluate the the problem of
practice on the playground including transition and classroom environments. The school continues to train new staff and
other schools through the @COSLead network. The school employed an Assistant Principal responsible for the
development and support of English as an additional language and or dialect (EAL/D) and refugee programs. This
program was reviewed and the role has been restructured across three other positions reflecting Stages 1–3.

Progress towards achieving improvement measures

Process 1:

How do we do it and how will we know?

(2..1) Develop a culture of high quality teaching through consistency of practice to ensure continual
student progress and achievement.

Evaluation Funds Expended
(Resources)

EAFS continues to provide valuable support and training to beginning
teachers and staff in K–6.  All executive access the Deputy Principal
Instructional Leaders for support and guidance on literacy/numeracy practice.

Jann Farmer Hailey continues to provide support around quality literacy
practice and is assisting the school to develop questions and reflective
practices.  This support will continue in 2020.

$326508

$8000

Process 2: (2..2) Develop and implement assessment and review processes and practices that drive learning and
teaching.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Enrolment meetings continue to provide useful information to classroom and
support teachers to assist in transitioning students into learning programs.

$6000

Process 3:

(2.3) Implement a professional learning model that addresses the needs of all staff

Evaluation Funds Expended
(Resources)

The Highly Effective Teacher will be run again for new staff entering the
school in 2020.

Bounce Back will continue in 2020.

Flourish will continue for new staff.

$60000

Next Steps

Formaliese professional learning through the revision and redraft of the professional learning  policy.

PDP process to be linked to the School Excellence Framework and the Australia Teaching Standards, to establish
professional learning  goals and guide evaluation.

Evaluate the consistency of teaching protocols across the school..
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Strategic Direction 3

Leadership

Purpose

When leadership is strong, strategic and effective then there is a school–wide culture of high expectations that supports
the highest levels of learning through an evaluative and sustaining community

Improvement Measures

100% of staff on track for maintenance

Increase percentage of staff with leadership goals in their PDPs

All programs will be NESA compliant.

Increase the proportion of NSW students in the top two NAPLAN bands.

Policy and practice review schedule developed. applied and linked to consistent, accountable and evaluative practices
in learning.

Overall summary of progress

Recent policies under draft includes behaviour, enrolment, learning support and programming including assessment and
reporting.

Policy development process has been reviewed.

Professional learning and support for school leadership development continued through the Community of Schools
approach, with expanded number of schools and topics both within and out of the Fairfield Network. Instructional rounds
development continues to provide support as does Curiosity and Powerful Learning through evaluative frameworks to
guide discussions and professional learning.

During 2019 the school continued to develop stronger partnerships with parents throughout the year. Parents were
welcomed to the year with the second annual Family Welcome Night, in partnership with a range of community business
sponsors and wellbeing support services. Over 950 people attended the event.

Progress towards achieving improvement measures

Process 1:

How do we do it and how will we know?

(3.1) Strengthen a professional learning community which is focused on continuous improvement of
learning, teaching and leading.

Evaluation Funds Expended
(Resources)

1) Mid year and annual reviews occurred throughout the year in the areas of
change, development and application in staff PDP.

2) AP EAL/D Refugee position to be absorbed and split across Stage 1–3 AP
Specialist roles in 2020.

Process 2: (3.2) Develop and implement streamlined and flexible processes to enable ongoing whole school
improvement.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

1) Executive team and support staff include the school targets in literacy and
numeracy in their five week planning cycle.

$50,000

Process 3:

(3.3) Ensure whole school evaluative practices which measure impact on student learning.

Evaluation Funds Expended
(Resources)

1) Executive team and school staff included the school targets in literacy and
numeracy in their five week planning cycle.

2)  Student reading and numeracy levels tracked on an individual basis to
measure grade, stage and individual growth, areas of need and possible
professional learning.

Next Steps

Policy development and review of timetables to be implemented in 2020.

Data entry implementation and tracking is very time consuming, look into Sentral for possible storage and manipulation
solutions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3,417.00 Parents attended 3WGSM.

Acknowledgement of Country is now
personalised at meetings across the school.

Next Step:

Further support and additional communication
methods required for some parents around
attendance.

English language proficiency $48,265.00 EAL/D connect meetings were attended by all
EAL/D staff.

EAL/D support was increased in classrooms.

All staff training in play therapy to support
effects of trauma.

New staff trained in EAL/D pedagogy.

Next Step:

Additional support required in 2020.

Maintain tracking of evidence of REAl/D in
teaching programs.

Low level adjustment for disability $140,593.00 School Learning Support Officers employed
to support classroom teachers with student
learning.

Additional mentoring provided to staff with
PLPs for students, demonstration lessons,
individualised program support and agency
intervention.

Ensure personalised learning plans reflect
student disability through adjustment used.

Next Step:

Professional learning in how to adjust
teaching and lessons relevant to specific
disabilities.

Training in literacy and play therapy for
SLSOs.

Additional training for SLSOs in literacy and
numeracy practices required.

Additional support to SLSOs re assessment
and reporting required.

Quality Teaching, Successful
Students (QTSS)

$102,874.00 QTSS funding was used to employ literacy
and numeracy mentors to assist Assistant
Principals in the delivery of professional
learning for all staff including beginning
teachers.

Next Step:

The role needs to be expanded into all grades
in 2020.
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Quality Teaching, Successful
Students (QTSS)

$102,874.00
Professional learning policy to ensure
mentors target appropriate staff at point of
need.

Socio–economic background $1,094,582.00 $10,000 Conferences and PL including a
community of school's conference with 5
other schools.

$3000 Flourish Version 2 for the principal.

$21,500 Stronger Smarter  and 8 Ways of
Learning professional learning fees.

$12,000 Stronger Smarter casuals.

$5,000.00 55 staff participating in Flourish for
Schools to support wellbeing and work flow.

$20,000.00 Breakfast Club food purchased.

$4000 Community Events / Harmony Day
Breakfast/ K–2 Family Fun Night and K–6
Welcome Night funded with over 900 people
attending the Family Welcome Night.

$1,000.00 Emergency Lunches provided for
students

$11,000.00 Technology IWBs Replacement
CycleTechnology

$75,000.00 iPads Replacement Cycle

$2500 iPad Apps

$5,000.00 Technology Additional Desktops /
LaptopsTechnology

$10,000 Welcome Packs

$10,000 Uniform Support

$5,500 support for 200,202,204, 866 visa
students.

$2,000 Student Support

$5,000.00 Camp Subsidy

$22,000.00 Excursion Subsidy for all students
to attend curriculum relevant events.

$2,000.00 to pay for community of schools
performance buses with 5 other primary and
one high school.

$40,000.00 Casuals employed with 3 Way
Goal setting meetings occur termly, 85% of
parents attended.

$32,650.35 Early Action for Success
supplementation.

$139825 employed an Assistant Principal
EAL/D and refugee support

$139825 employ an Assistant Principal
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Socio–economic background $1,094,582.00 Wellbeing

$106715 employ curriculum mentor

$58,338.00 employ additional bilingual Office
and Community Support

$67,632.00 additional support from learning
and teaching and wellbeing.

$50,000.00 casuals for planning days.

$24,000.00 Top up to Principal support
money.

$106715 additional classroom teacher
employed to reduce class sizes to keep
STARS model intact.

$23,525 to top up refugees support teacher

$5,000 Instructional Rounds Casuals

$12,240 professional learning for beginning
teachers with Jo Rossbridge

$5,000 professional learning support with Jan
Farmer Hailey

Next Steps:

Flourish to continue into 2020 and new staff
added to the program.

Emergency lunches and Breakfast club to
continue into 2020.

Community events to continue including 3
Way Goal Setting meetings.

Revise AP EAL/D refugee and Wellbeing
support by employing AP specialists for Stage
1–3.

Continue to provide additional technology
resources to students and staff in 2020.

Support for beginning teachers $28,260.00 PDP evaluations showed growth and future
directions for 2020 for beginning teachers.

Beginning teacher funding was used to
employ mentors to assist in the delivery of
professional learning for beginning teachers
through learning and teaching discussions,
professional learning courses, research time,
programming assistance and time for
assessment and reporting.

Beginning Teachers were supported through
Learning and Teaching meetings, classroom
walks, lesson study model, additional
planning time with mentors and professional
learning in grammar, teaching refugee
students, numeracy and effective literacy
practices.

Mentors worked shoulder to shoulder in
classrooms with beginning teachers in their
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Support for beginning teachers $28,260.00 classrooms.

Next Step

Continue support in 2020 through targetted
professional learning linked to Personal
Development plans and Australian Teaching
Standards.

Targeted student support for
refugees and new arrivals

$44580 Detainee

$83190 Refugee

All students will progress into mainstream
classrooms in 2020.

Next Step:

2020 funding to be used to support smaller
class sizes to support at risk students and
students with social–emotional and trauma
needs.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 283 281 280 302

Girls 277 294 306 279

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.7 93.6 92 90.5

1 93 93.6 93.2 89.9

2 93 93.2 94.3 91.4

3 92 95.1 93.1 92.5

4 92.9 94.4 94.3 91.2

5 92.9 94.7 93.5 92.3

6 92.3 94.6 94.2 92

All Years 92.7 94.2 93.5 91.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 21.87

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 2.5

Teacher Librarian 1

Teacher ESL 4.6

School Counsellor 1

School Administration and Support Staff 4.06

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,182,522

Revenue 8,000,185

Appropriation 7,648,514

Sale of Goods and Services 25,258

Grants and contributions 316,578

Investment income 5,636

Other revenue 4,200

Expenses -7,890,833

Employee related -7,098,698

Operating expenses -792,136

Surplus / deficit for the year 109,352

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 83,190

Equity Total 2,151,255

Equity - Aboriginal 3,417

Equity - Socio-economic 1,201,298

Equity - Language 539,158

Equity - Disability 407,383

Base Total 3,872,546

Base - Per Capita 137,498

Base - Location 0

Base - Other 3,735,048

Other Total 1,108,705

Grand Total 7,215,696

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 11.3 9.7 43.5 14.5 8.1 12.9

School avg 2017-2019 13 11.2 31.2 20.5 10.2 14
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Band 1 2 3 4 5 6

Percentage of students 11.3 21.0 19.4 27.4 14.5 6.5

School avg 2017-2019 14 19.5 20.9 25.6 13 7

Band 1 2 3 4 5 6

Percentage of students 16.1 11.3 24.2 12.9 22.6 12.9

School avg 2017-2019 17.7 16.3 20.9 14 17.7 13.5
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Band 1 2 3 4 5 6

Percentage of students 6.5 14.5 27.4 24.2 22.6 4.8

School avg 2017-2019 13 15.3 35.3 19.1 14.4 2.8

Band 3 4 5 6 7 8

Percentage of students 26.5 19.3 26.5 14.5 8.4 4.8

School avg 2017-2019 22.2 24.9 22.2 18.6 8.1 4.1
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Band 3 4 5 6 7 8

Percentage of students 18.3 25.6 18.3 29.3 7.3 1.2

School avg 2017-2019 20.7 25.3 22.1 21.2 8.3 2.3

Band 3 4 5 6 7 8

Percentage of students 18.1 20.5 31.3 21.7 7.2 1.2

School avg 2017-2019 19.9 18.6 25.8 21.3 10.9 3.6
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Band 3 4 5 6 7 8

Percentage of students 31.3 21.7 31.3 14.5 1.2 0.0

School avg 2017-2019 34.8 21.3 30.8 10.4 2.7 0

Band 1 2 3 4 5 6

Percentage of students 17.7 22.6 27.4 21.0 4.8 6.5

School avg 2017-2019 14.7 27.5 28 16.5 7.8 5.5
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Band 3 4 5 6 7 8

Percentage of students 13.4 35.4 31.7 11.0 6.1 2.4

School avg 2017-2019 19 29.4 30.3 13.6 5.9 1.8
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Parent/caregiver, student, teacher satisfaction

Parent input continued to be solicited by the school throughout 2019 after termly 3 Way Goal Setting meetings
(3WGSM). Parents were invited to give feedback on topics of discussion including: Term 1:– How to use QR codes to
activate talking notes and how to log in to SeeSaw 182 parents attended. Term 2:– Literacy based activities to do at
home to support your child, 185 parents attended. Term 3–: Numeracy based activities to use at home with
approximately 150 parents and Term 4 maintaining your child's learning over the school holidays, Family welcome night
showcased community support agencies, student performances from the primary and high school. Over 900 people
attended this event and at the Term 2 K–2 Family Fun Night 200 people attended. 55 interviews were held and involved
4 people per interview. Information collected throughout all events is used to adjust programs and school operations as
the year progresses and as time and program revision occurs. Community participation at school events continues to be
supported with high attendance numbers.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

A new team of teachers were sent to Stronger Smarter training where they participated in 6 days of intensive training.
The new Stronger Smarter trainees will be absorbed into the original Stronger Smarter Team and used to evaluate
practices and Aboriginal perspectives in the school in 2020.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

New Anti Racism Contact Officers to be trained in 2020.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Refugee Health Nurse

In 2019 the school continued to have access to the NSW Refugee Health Service (RHS) School Outreach Program. A
nurse was on site once a week for the full school year. Refugee students with health concerns were identified by school
staff and assessed by the nurse. Assessment included (but was not limited to) general health, hearing, vision, oral
health, weight, growth and development and overall wellbeing. Students were linked with appropriate accessible
specialised services including counselling, speech therapy, a dietitian, disability and paediatric support. The Refugee
Health Nurse also provided health education to the parents when applicable. Information was provided about oral health,
available health services, adolescent health and healthy habits to promote overall wellbeing including diet, exercise and
sleep. This service has been vital for our students to support their wellbeing and enhance their learning at school.

OzHarvest

OzHarvest, a leading food rescue organisation collects quality excess food from commercial outlets and delivers healthy
snacks (such as fruit, bread, cheese and crackers) to our school weekly and free of charge. OzHarvest continues to
provide support to students in 2019.. The food delivered was used to make up healthy food packs for over 35 of our
identified students. This ongoing service supports the physical wellbeing of our students.

Fairfield Nursing Home Visits

Every class K–6, the junior and senior choir and dance groups visited the local nursing home throughout the year. They
performed songs, dances and made gifts for the residents. Students were encouraged to interact with the elderly
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residents. These visits aimed to foster empathy, understanding and a special connection with the local community to
enhance the wellbeing of all involved.

Smith Family Scholarships

The school has continued to have access to Learning for Life Scholarships through The Smith Family, which provides
valuable financial support for families to assist with their child's educational expenses. During 2019, a total of 70 students
continued to or accessed this support for the first time. As a result, families have been able to use the funds to cover
school related expenses including excursions, sport fees, swim school programs, uniforms and stationery.

Schools As Community Centre

The Schools as Community Centres (SaCC) program located on the grounds of Fairfield Public School forms part of a
child–focused, family–centred state wide service model which supports young children aged 0 –8 years and their
families. Recognising that parents and carers are the first and most important educators in their children's lives, Fairfield
Public School SaCC works to develop genuine partnerships with families to ensure our project is welcoming, inclusive
and provides opportunities for all families to engage and feel supported.The SaCC program plans and coordinates a
range of community engagement initiatives and programs in partnership with both government and non government
agencies, creating the link between the school and local community. Programs planned are identified as key local
priorities which meet the needs of our community, offering a holistic approach to early learning and well being centred
around four key elements of: The Early Development of ChildrenSafe, Healthy and Connected Communities Positive
Parenting Key Life Transitions. Programs offered through the SaCC include; Supported playgroups, Early literacy,
Transition to school, Family support, Supported parenting, English and Community classes, Community engagement,
social and emotional development and wellbeing.
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