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Introduction

The Annual Report for 2019 is provided to the community of Evans River Community School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Evans River Community School
Cypress Street
EVANS HEAD, 2473
www.evansriver-c.schools.nsw.edu.au
evansriver-c.school@det.nsw.edu.au
6682 6666

Message from the principal

Evans River K–12 School is a happy and exciting place of learning. As a Kindergarten to Year 12 school it is also very
much a family school with highly developed relationships within the Mid Richmond community. Together with parents and
community members, we are partners in raising the next generation of Australians with a well–developed intellect, strong
work ethic, sense of community and sound moral compass. Our school is renowned for providing a relevant curriculum
preparing students for life experiences, complemented by a broad range of extra–curricular activities aimed at developing
students to their fullest potential. There are high levels of expectation of students in academic and sporting performance,
conduct and personal presentation. As a school staff we cannot emphasise enough the value we place on the three
relationships: teacher –student, teacher– parent, and parent – student. If these bonds are strong, and we work with
common purpose, much can be achieved for a young person's education. We hope that the students of our school, and
their families, both enjoy and benefit from, their association with Evans River K–12 School. Our annual report provides a
record of the operation of the school this year. Congratulations to all associated with our school – students, staff, parents
and community – who have contributed to see our students achieve their personal best.

Rob Walker, Principal

Message from the school community

Message from the P&C Association

The P&C had another successful year operating the school canteen. The canteen staff and volunteers have done an
amazing job offering fresh healthy, nutritious food for the kids and staff at the school. The canteen has again operated at
a profit.The school uniform shop has expanded the line of clothing on offer for students. The uniform shop has also
generated a profit in 2019. This would not have been possible without the hard work of a small group of very dedicated
volunteers. Thank you.

The P&C was the recipient of another federal government National School Chaplaincy Program grant. With these funds
and a contribution from the school's Equity funding, we continued to employ a Pastoral Care worker for the school. This
position has provided valuable support to our students and continues to be an asset to the support staff at the school.

As always, we welcome all parents, caregivers and community members to be involved in the P&C Association. We
meet every 3rd Monday of the month during school terms. The main meeting of the P&C is held at 4:30pm in the school
library. There is no better way to stay informed and have a say in the running of the school than joining the P&C.

Japheth Cooper, P&C President 2019

Message from the School Council

The School Council, made up of four parents, a P&C representative, two community members, three school staff
members, two students, works with the Principal as a representative body. It helps advise on specific aims and
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educational goals, the assessment of the financial needs of the school and to provide guidance to the Principal on
supplementary services.

The School Council also monitors the processes and outcomes of the various subcommittees of the school; this includes
maintaining a close relationship with the Students' Representative Council and the P&C Association.

The School Council helps to ensure a safe and purpose–filled student community, is represented well in the local
community and that views of a good cross section of the school community have an input into what happens at the
school and why.

As the School Council President, I have had the privilege to attend many school assemblies, formals and events which
has given me a greater insight into our wonderful school community and the many talents and achievements of not only
our outstanding students but also our amazing staff.

I would like to thank everyone involved for their time and commitment to the School Council in 2019 and I look forward to
2020.

Melissa O'Brien School Council President 2019

Message from the students

Throughout 2019, students in the SRC attended the Evans Head ANZAC Day Dawn Service and the ANZAC Day
Service at Woodburn. They also represented the school at the Evans Head Remembrance Day service. SRC
representatives attend School Council and P&C meetings. They held socials for K–6 and 7–12 and other activities to
raise money for projects for the school. They have also supported a number of students who represented the school at
the state and national level.

The SRC held a number of fundraisers for a variety of organisations. Some of these included White Balloon Day to raise
support for survivors of child sexual abuse, Red Nose Day to support medical research for Sudden Infant Death
Syndrome (SIDS) and Crazy Hair Day to support cystic fibrosis. The SRC also assisted in the Worlds Greatest Shave
and auctioned off a students hair to raise funds to support sufferers of blood Cancers in Australia.

The SRC has assisted at most school functions this year including leading tours at the Year 7 Information Night. The
SRC also works with other groups within the school to help raise awareness and assist with activities such as the
Environmental group, Canteen and year 12 Formal.

SRC students have also been involved in personal development activities. Senior SRC students attended the Secondary
Grip Leadership Conference in Lismore and the Junior Captains attended the Primary Grip Leadership Conference held
on the Gold Coast. All the SRC students were involved in a planning day early in 2019.

Naomi  Sherlock, Annette McKay, Luke Cleaver and Leonie Zann SRC Patrons 2019
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School background

School vision statement

Evans River K–12 is a community school and is committed to excellence in academic and practical education in a safe,
friendly and caring environment emphasising personal growth, positive interactions and support between students, staff
and community.

School context

Evans River K–12 School is a Kindergarten to Year 12 school providing education for the students of Evans Head,
Woodburn, Broadwater, Rileys Hill, Dungarubba, Swan Bay, Bungawalbyn and New Italy. There are over 500 students
from 330+ families enrolled. There are almost 100 Aboriginal students at the school (17%). There are 93 staff at the
school; 57 are teaching staff members. The school is located within Evans Head which is a small coastal town and has
fishing as one of its industries. Woodburn and Broadwater form the other major population centres within the school's
drawing area. These communities are largely focussed on agriculture, in particular sugar cane. The towns also act as
dormitory 'suburbs' for Ballina (the major service centre for the communities) and to a lesser degree, Lismore. Amongst
the families attending the school there is a high level of socio–economic disadvantage.

The construction of the school was completed in 2000 following five years of planning at a cost of $14.8m. Given the
school was the merged result of two former local schools, a planning council made up of representatives of students,
staff, parents and community were heavily involved in its planning over the preceding five year period. As a result of this,
and the school's K–12 nature, a strong sense of community operates within the school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Future Learners

Purpose

Why do we need this particular strategic direction and why is it important?

Literacy and numeracy
 • To develop professional learning which emphasises shared teaching expertise and a collaborative culture to

continue to improve skills in excellent literacy and Numeracy teaching practice.
 • Teachers will use assessment data to understand and cater for all students' learning needs within each classroom

for improved individual and group outcomes and effective implementation of literacy and numeracy across the
curriculum.

21st Century Learning
 • To provide an engaging learning process and allow students to graduate better prepared to thrive in today's

digitally and globally interconnected world. Our students will develop skills in collaboration, critical thinking,
creativity and communication.

Improvement Measures

*    Assessment data to monitor achievements and gaps in student learning are used extensively to inform planning for
particular student groups and individual students.

*    Curriculum programs and teaching practices effectively develop the knowledge, understanding and skills of all
students, using evidence–based teaching practices and innovative delivery mechanisms where appropriate

*    The school leadership team demonstrates instructional leadership, promoting and modelling effective, evidence–
based practice.

2020 Targets

At least 60% of primary students and 65% of secondary students achieve expected growth in Numeracy. At least 28%
of primary students and 18% of secondary students achieve the top 2 Bands in Numeracy.

At least 75% of primary students and 65% of secondary students achieve expected growth in Reading. At least 42% of
primary students and 23% of secondary students achieve the top 2 Bands in Reading.

80% or more of students will meet or exceed the State Targets for the Numeracy Progressions: Quantifying numbers,
Additive strategies, Number sense and algebraic thinking.

Increase the percentage of students in the school achieving in the top two bands in Literacy and Numeracy NAPLAN

90% of Year 7&8 English lessons include a writing component / activity.

Progress towards achieving improvement measures

Process 1: Literacy & Numeracy
 • Tiered interventions (L3, TEN, Reading Recovery & QuickSmart) provide the delivery of tailored
learning support for individual students.
 •
 • Teachers regularly use student performance data and other student feedback to evaluate the
effectiveness of their teaching practices.
 •
 • The Instructional Leader works directly with teachers to provide professional development and
contributes to the planning for support and resources to gain shift.

Evaluation Funds Expended
(Resources)

Students are making pleasing progress in learning to read across K–2.

K–2 Text reading levels were collected every 5 weeks with intervention put in

QuickSmart Numeracy 5–6 $32,349.
QuickSmart Numeracy 7–8 $32,349.
QuickSmart Licence Fee $3,000.
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Progress towards achieving improvement measures

place to support students.

92% (24 students) of Kindergarten met the expected reading target (Level 9
and above) with 8% (2 students) needing ongoing individual programs.

96% (23 students) of Year 1 met the expected reading target (Level 17 and
above) with 4% (1 student) needing an ongoing individual program.

96% (24 students) of Year 2 met the expected reading target (Level 22 and
above) with 4% (1 student) falling just below the expected level on Level 20.

Students are reading more broadly and reading for enjoyment. All K–2
teachers have are delivering L3 Literacy sessions  The Buddy program
assists students who need additional skill focus. Reading levels are
maintained and continue to improve across 3–6. The Year 3 cohort achieved
a higher average NAPLAN score than the SSG and the State. This trend has
been increasing since 2015.

NAPLAN K–3 Value–Added was Excelling.  NAPLAN 3–5, 5–7, 7–9
Value–Added was Delivering. Value–Added for 9–12 was working toward
delivering.

There was an increase in the Premier's Priority (Top 2 Bands for Literacy &
Numeracy) from 17.18% in 2018 to 21.94% in 2019.

There was an increase in the number of students in the NAPLAN top 2 bands
for:

Year 3 –  Reading,  Writing, Spelling, Grammar and Punctuation and
Numeracy.

Year 5 – Reading, Writing, Spelling, Grammar and Punctuation and
Numeracy.

Year 7 – Numeracy

Year 9 – Reading, Spelling and Numeracy.

Whole–school professional development opportunities were provided to
develop a consistent approach to teaching writing K–12 with a focus on
extended responses in paragraph form in 7–12.

The trial of Renaissance Reading was conducted but will not continue in
2020.

The school leadership team have supported the development of instructional
leadership and evidence–based teaching practice with 3 primary staff
participating in an initiative with the School Leadership Institue on projects
supporting Literacy and Numeracy. As a result of participation in the project
primary classrooms have exemplar texts on display in the rooms which have
improved student writing and editing. The exemplar wall has assisted with
consistent writing expectations for students across curriculum areas
(consistency of Teacher expectations). Students writing books were created
for 1/2M, K/1 and 3/4. Students wrote letters to the Italian Exchange
students, created Who am I? book of animal puzzles and created a book of
animal reports. The books played an essential role in having the students
recognise the need for planning and editing their work and they take great

Maths Olympiad $2,500. K–8
Renaissance Reading $2,000.   Seven
Steps to Writing Success Training
$2,521. SPOT OT & Speech (K–10)
$4000. Early Action $42,646.

Storyboard visits Enrichment activities
– 1000 words Encourage entry to
Competitions – e.g. ATOM Film, Math
Quest, Enrichment activities.

Funding Sources:
 • Socio–economic background
($126906.00)

Process 2: 21st Century Learning
 •
To provide an engaging learning process and allow students to graduate better prepared to thrive in
today's digitally and globally interconnected world..

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Evaluation of the stage 4 Project Based based initiative identified the need to
develop a film/literacy unit to cater for students passions. A journalism unit
was developed and is to be launched in 2020 in the year 7 rotation.

Students reflected on the team teaching model used in the PBL classes.
Students were able to implement knowledge and strategies across science,
maths, textiles, food technology and coding.

Students in stage 3 competed in the annual Tournament of the Minds and
achieved feedback that demonstrated continued improvement in future
learners outcomes.  Students in stage 4 engaged in robotic challenges with
students across a number of schools.

An allocated of competition kits were discussed and purchased to be used by
the selected team in 2020.

Due to restraints on space and facilities the iSTEM elective was not offered to
stage 5 students for 2020. Staff will be selected in 2020 and the plan is to
offer the elective to students in 2020 for completion in 2021.

Time and funding is also allocated to developing a plan for a STEM facility.
The initial planning will occur in 2020.

Allocated staffing was used throughout
the year to provide specialist staffing
and team teaching to deliver Project
Based Learning across the stage 4
cohort.

Professional training occurred for staff
to develop new programs across
curriculum areas.

Staff were funded to support the
delivery of Tournament of the Minds
and Robotic teams in stage 4.

Funding provided to increase robotic
kits across K–10 as this was identified
as an area that required an increase in
access for students.

Funding Sources:
 • Socio–economic background
($10155.45)

Process 3: Specified Device

Staff professional learning to support the integration of the ICT continuum in programming

Boot camp

Administrative processes for set up and maintenance of devices

Ethical and responsible use of device including care , code of conduct and responsible use of the
internet in school and home.

Evaluation Funds Expended
(Resources)

Surveys were completed with the year 7 cohort and staff regarding the
implementation and usage of laptops and the internet providing information
for future planning. Some staff feedback is already being implemented. Very
positive results from the Year 7 student survey, with the majority of students
benefiting from and wanting the laptop program to continue.

ICT End of Year survey (Student &
Staff)

Funding Sources:
 • Socio–economic background
($36017.00)
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Strategic Direction 2

Future Leaders

Purpose

Why do we need this particular strategic direction and why is it important?

Waratah Award

It is important for students to take ownership of lifelong learning. The Award endeavours to encourage students to
engage in new, unfamiliar and challenging experiences to develop a positive attitude to personal growth. It is imperative
students realise that a sustained approach is required to achieve personal growth.

Improvement Measures

Students are self aware, build positive relationships, and actively contribute to the school community and the society in
which they live.  

Increasing numbers of students signing up for and completing the Waratah Award.

Progress towards achieving improvement measures

Process 1: Students participate in personal development, leadership and wellbeing program.  

Evaluation Funds Expended
(Resources)

We are planning to make a new promotional video for the recruitment of new
students in 2020. Progress of the award has been delayed due to the
prioritisation of the new syllabus implementation for staff. The incredibly hot
and dry weather has led to major bush fires and has presented numerous
challenges and contributed to a loss of momentum.  Finding a time to meet to
discuss and plan the direction of the award has been difficult.  We aim to
establish a fortnightly meeting time at lunchtimes to ensure we are making
progress. The allocated teacher days were not used as staff have been busy
with curriculum focus areas.

Access the expertise of tech support
to create a suitable video.

Competency sheets and folders for
students to start building their portfolio.

Funding Sources:
 • Socio–economic background
($10619.77)
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Strategic Direction 3

Future Community

Purpose

Why do we need this particular strategic direction and why is it important?

'Cultural Suitcase' and Resilience

To produce strong, proud and resilient students who have a sense of identity and are equipped to be effective and
informed members of the school community. Through the provision of relevant programs students will be empowered to
enhance their cognitive, emotional,social and physical well being in the context of quality teaching and learning.

Improvement Measures

Qualitative:
 • Evidence of quality teaching and professional practise in learning environments which give students the opportunity
to succeed and thrive.
 • Ongoing student participation in Yarn Time as a process to introduce and reinforce traditional information to our
Jarjums.
 • Evans River AEC (School Based Local Aboriginal Consultative Group) established and operating effectively.
Quantitative:
 • Evidence of improved attendance and behaviour data K–12.
 • Improved frequency of, and attendance rates for, school cultural events
 • Improved participation rates in school leadership activities such as SRC, peer support, buddy reading
 • Evidence from TTFM survey of student satisfaction and improved resilience in overcoming challenges and barriers
to learning

Progress towards achieving improvement measures

Process 1: Resilience

Implementation of Resilience programs K–12, defining and addressing bullying and for girls, a sense of
optimism and self worth.

The establishment of "R Day"as a practice will embed a more cohesive Wellbeing program across our
school community.

Evaluation Funds Expended
(Resources)

There has been an improved participation rate in school leadership activities.
There were 28 students participating in the volunteer Buddy program. The
Buddies engaged the primary students in a range of literacy, numeracy and
coordination programs.

The processes for R Day were reviewed by the Wellbeing Team and
recommendations were applied to planning for 2020.

Evaluate and amend program. 1
Teacher day.

Funding Sources:
 • Socio–economic background
($6928.00)

Process 2: Cultural Suitcase

Embed cultural knowledge and understanding strategies through a range of programs integrated K–12.
Students will develop their own "Cultural Suitcase" and will display knowledge, empathy, understanding
and respect through Yarn Time, Language programs and the development and construction of Stage 2
of the ER Cultural Walkway.

Evaluation Funds Expended
(Resources)

Student engagement and participation in cultural events was evident by the
increased attendance of students for the NAIDOC activities with 93% of
students in attendance. The average attendance rate for 2019 was 86%.

Stage 2 of the cultural walkway was completed.

Release days to plan the development
for the next stage of walkway for a
number of staff members. 1 Teacher
Day, 1 SLSO
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Progress towards achieving improvement measures

One story for the "Gun,nguhla wal wiya" – Listen you (Sound Trail) has been
completed. Staffing changes delayed the completion of additional stories.

Bungarra Dance Theatre delivered dance workshops with secondary
school–aged Aboriginal and Torres Strait Islander students, in order to inspire
pride, kinship and a sense of strength.

Changes to staffing have delayed the completion of the mural.

The school has been working in partnership with Minyumi delivering the
Junior Rangers and language programs.

Release for related staff members to
train students to become cultural
guides. Professional development to
develop all staff cultural competencies.
AEO

Funding for signs written in language
to be placed around the school.

Funding for a dance teacher for
Indigenous dance. Workshop and
weekly visits, including funding for
costumes and release for teachers.

Funding for plants for cultural walkway
.

Funding to add sound, lighting and
'Sound Trail' app– $3000

Funding for local Indigenous visitors.
$1500

Funding Sources:
 • Socio–economic background
($7099.08)
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $85,471 Subsequent to students being identified,
students were assessed, adjustments were
made to curriculum and tasks set for
students. This was done in collaboration with
class teachers. Student needs were
addressed and as a consequence, they were
engaged in in–class activities. School
attendance improved.

Quality Teaching, Successful
Students (QTSS)

$31,908 High–quality teaching programs developed,
staff successfully accredited, targets set by
Professional Education Groups for the
achievement of the school strategic directions
were met.

Socio–economic background $ 347,572 Evaluative comments regarding the use of
this funding are detailed in the section of the
School Plan dealing with the relevant
strategic direction.

Support for beginning teachers $60,789 Beginning Teachers successfully accredited.
These beginning teachers positioned to
support beginning teachers commencing in
2019.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 248 234 230 239

Girls 245 255 256 259
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Student attendance profile

School

Year 2016 2017 2018 2019

K 91.6 93.9 90.4 92.8

1 92.2 91.3 89.9 93.5

2 92.7 90.7 87.4 92.6

3 91.2 93.4 89.9 91.6

4 92.6 90.7 92.5 91.4

5 91.6 92 91.4 93.8

6 92.8 90.3 87.9 90

7 93.5 91.3 90.4 88.4

8 93.3 88.8 89.9 86.1

9 89.6 87.9 86.9 86.6

10 87 83 84.4 83.2

11 90.1 80.4 80.1 80.2

12 87.9 88 85.1 84.8

All Years 91.1 88.5 87.8 88.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 92.3 92.3 91.5 91

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
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details the management of non–attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 15

Employment 7 23 21

TAFE entry 4 0 13

University Entry 0 1 36

Other 0 0 10

Unknown 0 25 5

Year 12 students undertaking vocational or trade training

23.33% of Year 12 students at Evans River Community School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

87.5% of all Year 12 students at Evans River Community School expected to complete Year 12 in 2019 received a
Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 2

Head Teacher(s) 5

Classroom Teacher(s) 31.44

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 1.7

Teacher Librarian 1.4

School Counsellor 1

School Administration and Support Staff 12.7

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 921,989

Revenue 8,744,446

Appropriation 8,322,290

Sale of Goods and Services 95,243

Grants and contributions 322,981

Investment income 3,661

Other revenue 271

Expenses -8,601,381

Employee related -7,786,261

Operating expenses -815,121

Surplus / deficit for the year 143,065

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The funds carried forward each year (2018 and 2019) are impacted by the following factors: the reliability and accuracy
of the finance tools available to the school which, in turn, influences school confidence to spend, saving for the
construction of a purpose built STEM facility, purchases for re–sale acquired prior to 2019, monies for excursions
collected one year in readiness for the excursion the following year (for example, the Italian Exchange), and funds held
for the replacement of the school tractors, mowers, photocopiers, power tools, sewing machines and the like. The school
also holds a contingency fund. During 2019 the school held the Zone coordination role for CHS Sport. This meant we
held the Zone's funds. These funds were transferred to the school with the responsibility for 2020, early in 2020.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 976,737

Equity Total 713,539

Equity - Aboriginal 99,078

Equity - Socio-economic 347,572

Equity - Language 0

Equity - Disability 266,888

Base Total 5,552,609

Base - Per Capita 119,281

Base - Location 46,139

Base - Other 5,387,189

Other Total 652,265

Grand Total 7,895,150

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 6.7 10.0 10.0 26.7 16.7 30.0

School avg 2017-2019 8.8 7.5 16.3 27.5 13.8 26.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 10.3 20.7 24.1 24.1 20.7

School avg 2017-2019 7.6 7.6 21.5 24.1 21.5 17.7

Band 1 2 3 4 5 6

Percentage of students 6.7 3.3 20.0 13.3 30.0 26.7

School avg 2017-2019 6.3 7.5 15 32.5 17.5 21.3
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Band 1 2 3 4 5 6

Percentage of students 3.3 3.3 16.7 26.7 46.7 3.3

School avg 2017-2019 5.1 2.5 24.1 32.9 34.2 1.3

Band 3 4 5 6 7 8

Percentage of students 20.0 14.3 14.3 22.9 20.0 8.6

School avg 2017-2019 13 26.1 17.4 20.7 17.4 5.4
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Band 3 4 5 6 7 8

Percentage of students 5.9 23.5 8.8 26.5 23.5 11.8

School avg 2017-2019 7.8 22.2 11.1 28.9 22.2 7.8

Band 3 4 5 6 7 8

Percentage of students 14.3 5.7 31.4 22.9 14.3 11.4

School avg 2017-2019 9.8 15.2 23.9 30.4 10.9 9.8
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Band 3 4 5 6 7 8

Percentage of students 8.6 14.3 31.4 34.3 5.7 5.7

School avg 2017-2019 6.5 18.5 41.3 28.3 3.3 2.2

Band 4 5 6 7 8 9

Percentage of students 21.0 29.0 11.3 22.6 12.9 3.2

School avg 2017-2019 17.3 25.7 17.3 23.5 9.5 6.7
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Band 4 5 6 7 8 9

Percentage of students 9.0 17.9 32.8 25.4 13.4 1.5

School avg 2017-2019 10.4 17 29.7 25.3 13.2 4.4

Band 4 5 6 7 8 9

Percentage of students 16.1 14.5 21.0 35.5 12.9 0.0

School avg 2017-2019 12.8 17.3 21.2 30.2 16.8 1.7
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Band 4 5 6 7 8 9

Percentage of students 29.7 32.8 23.4 7.8 6.3 0.0

School avg 2017-2019 21.5 36.5 22.7 11.6 6.6 1.1

Band 5 6 7 8 9 10

Percentage of students 19.6 27.5 23.5 15.7 11.8 2.0

School avg 2017-2019 19.9 24.7 25.9 19.9 6.6 3
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Band 5 6 7 8 9 10

Percentage of students 9.6 23.1 30.8 19.2 15.4 1.9

School avg 2017-2019 15.6 21 28.7 19.8 10.8 4.2

Band 5 6 7 8 9 10

Percentage of students 11.8 19.6 39.2 17.6 5.9 5.9

School avg 2017-2019 19.9 21.7 31.9 15.7 7.2 3.6

Printed on: 3 June, 2020Page 26 of 33 Evans River Community School 1886 (2019)



Band 5 6 7 8 9 10

Percentage of students 31.4 21.6 31.4 11.8 3.9 0.0

School avg 2017-2019 36.7 28.3 18.1 10.8 4.8 1.2

Band 1 2 3 4 5 6

Percentage of students 6.7 10.0 26.7 26.7 10.0 20.0

School avg 2017-2019 3.8 15 28.8 27.5 13.8 11.3
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Band 3 4 5 6 7 8

Percentage of students 2.9 25.7 28.6 22.9 11.4 8.6

School avg 2017-2019 4.3 18.5 33.7 29.3 8.7 5.4

Band 4 5 6 7 8 9

Percentage of students 9.4 23.4 31.3 18.8 15.6 1.6

School avg 2017-2019 5.6 23.7 34.5 20.3 11.9 4
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Band 5 6 7 8 9 10

Percentage of students 6.1 26.5 34.7 16.3 14.3 2.0

School avg 2017-2019 4.3 28.7 36.6 20.7 7.3 2.4

LITERACY

Year 3

Reading: 45% of students were represented in the top 2 bands, an increase from 24% in 2018. Writing: 50% of students
were in the top 2 bands, an increase from 19% in 2018. Spelling: 57% of students achieved in the top 2 bands, an
increase from 36%in 2018. Grammar and Punctuation: 47% of students were in the top 2 bands, an increase from 30%
in 2018. Growth from Best Start K to NAPLAN 3 was Excelling.

Year 5

Reading: 36% of students achieved in the top 2 bands for Reading, an increase from 33% in 2018. Writing: 12% of
students were in the top 2 bands, an increase from 6% in 2018. Spelling: 25% of students achieved in the top 2 bands,
an increase from 12%in 2018. Grammar and Punctuation: 29% of students were in the top 2 bands, an increase from
18% in 2018.

Year 7

Reading: 14% of students were represented in the top 2 bands for Reading. Writing: 14% of students were in the top 2
bands. Spelling: 13% of students achieved in the top 2 bands. Grammar and Punctuation: 16% of students achieved in
the top 2 bands.

Year 9

Reading: 17% of students were represented in the top 2 bands, an increase from 16% in 2018. Writing: 4% of students
were in the top 2 bands. Spelling: 12% of students achieved in the top 2 bands, an increase from 11%in 2018. Grammar
and Punctuation: 14% of students were in the top 2 bands, an increase from 11% in 2018.

NUMERACY

Year 3

30% of students were represented in the top 2 bands, an increase from 24% in 2018.
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Year 5

20% of students were represented in the top 2 bands, an increase from 12% in 2018.

Year 7

18% of students were represented in the top 2 bands, an increase from 13% in 2018.

Year 9

16% of students were represented in the top 2 bands, an increase from 8% in 2018.

Printed on: 3 June, 2020Page 30 of 33 Evans River Community School 1886 (2019)



School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2019 SSSG State School Average
2015-2019

English (Advanced) 71.2 74.9 80.0 72.5

English (Standard) 64.7 64.1 67.3 63.5

Legal Studies 63.3 65.3 70.6 62.9

Mathematics Standard 2 66.3 63.0 67.7 66.3

Modern History 66.1 62.6 70.2 59.5

Personal Development, Health and
Physical Education

71.2 67.7 70.5 66.5

Music 1 2 Unit– 100% of students in top 3 bands compared to State Average 91%

Society and Culture 2 Unit– 100 % in top 3 bands compared to State Average 79%
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Parent/caregiver, student, teacher satisfaction

The school uses the Tell Them From Me instrument to capture levels of satisfaction. The results for 2019 indicate above
state norm engagement for K–6 students in school sports and extra curricula activities. High numbers of Aboriginal
students reported they felt good about their culture whilst at school and were satisfied teachers understood their culture.
Results below state norm included students exhibiting positive homework behaviours, Year 7–10 students having a
positive sense of belonging, and Year 7–10 students that valuing the outcomes of schooling.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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