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Introduction

The Annual Report for 2019 is provided to the community of Ettalong Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Ettalong Public School
Karingi St
Ettalong Beach, 2257
www.ettalong-p.schools.nsw.edu.au
ettalong-p.school@det.nsw.edu.au
4341 3550

Message from the principal

It has been my privilege to lead our wonderful school again this year. Ettalong P.S. is highly regarded in the community
and my intention is to maintain and further promote the welcoming and professional ethos of the school.

Ettalong Public School continues to provide a happy, positive and caring learning environment where students are
encouraged to strive for excellence. A wide variety of extra–curricular activities provide students with experiences that
will last a lifetime. 2019 has been another successful year for our students with pleasing NAPLAN results and excellent
recognition in national tests. Students from our school were successful in gaining places at Gosford Selective H.S. and a
large number of Year Six children gained places in the SCLASS, CAPA, Targeted Sports and AVID classes at our local
high school, which is a fabulous result for these students. The Dymocks Book Bank project is extremely popular, with
each child in Years 3 – 6 continuing to receive a free book every term.

Our Creative Arts groups are well known around the Central Coast. Choir, dance, Opera House recorder, band, djembe
drumming, ukulele, Showcase and Choral Festival are to name a few. This year our whole school art show was an
outstanding success with all students having their own art or craft on display.

With a wealth of sporting expertise amongst our staff, our school organises many of the sporting activities on the
southern Central Coast. Athletics, swimming and cross country carnivals, gala days and ball games days where the older
style games such as captain ball, tunnel ball and Tug o' War are highly contested, are extremely popular.

Our school's core values of Respect Responsibility and Ready to Learn (3Rs) form the basis for all we do here at
Ettalong P.S. When children have received two 3Rs awards they receive a Principal's Award and a pizza lunch which
has proven to be a very popular award!

Students have the chance to become leaders from Year 1 – Year 6. School leaders come from Year 6 and one child from
every other class is chosen by their classmates to be the SRC representative. The SRC meets every fortnight then
meets with me to discuss their suggestions and requests. School leaders are voted by their peers in November and
advised of their success at Presentation Day in December. Each year, it is a delight to see young children developing
into responsible, caring leaders of the future.

Student wellbeing plays a huge part at our school. Happy children learn best. We have lunchtime clubs in addition to our
friendly playground program 'Gettalong' which provides a variety of activities every lunchtime. School discos run by
teachers in the evenings are also extremely popular. We were very appreciative of the Ettalong Mens' Shed for their
involvement with our school. Boys from Year Six visited the Mens' Shed weekly to learn lifetime skills. We also engaged
the Top Blokes program to further enhance wellbeing and social skills amongst our senior boys and we joined with the
Kids Hope and GOT IT programs to alleviate anxiety in some of our younger students.

Our P&C run canteen opened for recess and lunch five days per week, providing healthy and tasty food to students and
staff. The P & C has been an enormous help to our school this year, supporting parents and teachers and working hard
to raise funds to purchase new K – 2 climbing equipment.
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We encouraged all students to be respectful of older people. Our ANZAC assembly is second to none in the district and
our school community is encouraged to participate in the Woy Woy ANZAC march. We also very successfully celebrated
Mother's Day, Father's Day and Grandparents' Day.

The YMCA Before and After School Care provides a well utilised service with casual and permanent bookings available
to parents who require childcare if they are at work or have appointments. Extra places will be made available to this
service in 2020 due to its popularity.

Ettalong Public School provides a wonderful working environment, which is confirmed by the number of professional,
caring teachers who arrive here to work and never want to leave! Technology and the library have both been an area of
focus for equipment upgrades with many classrooms now having the most up to date smart boards. I envisage
completing this upgrade next year. We will also continue to use the Department of Education's STEMshare library which
enables us to trial the latest technology equipment.

I look forward to another wonderful year ahead at the best primary school on the Brisbane Water peninsula.

Lynn Balfour

Principal
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School background

School vision statement

Happy, respectful , lifelong learners, achieving their potential and connecting with their community to become
responsible global citizens.

Our vision is further underpinned by the school's three core expectations which are:

Respect

Responsibility and

Ready to Learn.

School context

Located on the Brisbane Water peninsula of the NSW Central Coast, Ettalong Public School has an approximate
enrolment of 540 students, including 12% from Aboriginal and Torres Strait islander backgrounds and 13% from
language backgrounds other than English. The school's core values of Respect, Responsibility and Ready to Learn
underpins the quality education and diverse opportunities that the school offers.

Students are provided with a plethora of resources, activities and extra–curricular activities to cater for the wide range of
interests to engage them in the learning process. The school is staffed by passionate and committed teachers who
implement rigorous curriculum programs designed to promote and support academic growth and development.
Increasing and improving the school's technology resources and infrastructure continues to be a priority, to better
develop the skills that will support our students throughout their education. This is further supported by a specialist
technology teacher taking classes as part of the Release from Face to Face (RFF) and the Bring Your Own Device
program that operates extensively across Stage 3.

Ettalong Public School is an inclusive school and nurtures the social success of each individual by maintaining a positive
and caring, learning environment. The school caters for gifted and talented students and students with special learning
needs, with three Multi–Categorical and one IO/IS class on site. These classes form an integral component of the school
setting. The school is committed towards maximising the potential of all students, providing a safe and supportive
learning environment that is strongly focused on the engagement and wellbeing of students, staff and the community.
This partnership is seen as an important feature and vital for students' academic and social success, and has been
steadily increasing. The school's Aboriginal Education Officer, School Chaplain and Community Liaison Officer assist
students and their families and play a vital link between the community and our school. Ettalong Public School works
collaboratively with Koorana; the local Aboriginal Education Consultative Group (AECG) and the Brisbane Water
Learning Community of local primary and high schools to develop the continuum of learning from K to 12.

The school strives for academic success and students' academic growth over time from Kindergarten to Year 6 has been
well above state average in many areas however, the general results require continued attention. The school is staffed
by teachers of varying experience but share the ethos of mutual respect and collaboration. Our teaching staff is
committed to improving academic outcomes for all students, focused on achievement, to ensure we are meeting the
educational needs of 21st century learners.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Engaged Students

Purpose

To actively engage every student in meaningful, challenging and future–focused learning experiences to
achieve and thrive as learners, leaders, and respectful and responsible global citizens.

School Excellence Framework links:

Learning – Learning culture; Wellbeing; Curriculum; Individual learning needs; Assessment; Student performance
measures.

Teaching – Effective classroom practice; Professional standards.

Leading – Educational leadership; School resources.

Improvement Measures

By 2020, increase percentage of students in the top two bands in Numeracy – Yr 3 from 22% to 32%; Yr 5 from 20% to
32%; Yr 7 from 17% to 30%;

Increase percentage of students in the top two bands in Literacy – Reading Yr 3 from 26% to 45%; Yr 5 from 28% to
38%; Yr 7 from 22% to 35%; Writing – Yr 3 from 23% to 34%; Yr 5 from 11% to 25%; Yr 7 from 8% to 20%

TTFM student survey results – students who are motivated and interested in their learning show an increase from 58%
to match or exceed the State Norm of 78% ( in 2017).

Progress towards achieving improvement measures

Process 1: Implement a whole school approach to engage students in their own learning in Literacy through
meaningful, challenging, relevant and differentiated learning tasks.

Evaluation Funds Expended
(Resources)

An increased percentage of students achieving stage–appropriate levels in
the literacy learning progression sub–elements of Punctuation and Creating
Texts (Yrs 1–6) and Phonological Awareness (K).

Teachers are able to analyse data generated by PLAN2 for Punctuation and
Creating Texts (1–6) and Phonological Awareness (K).

Process 2: Implement a whole school approach to engage students in their own learning in Numeracy through
meaningful, challenging, relevant and differentiated learning tasks.

Evaluation Funds Expended
(Resources)

Expected impact:

School–based and external assessments show a growth in student
achievement levels and an increase in the percentage of students achieving
at the appropriate stage level.

Process 3: Continue to strengthen student wellbeing practices, programs and relationships to promote happy, safe
and respectful students in a conducive and productive learning environment.

Evaluation Funds Expended
(Resources)

Has the percentage of students who are interested and motivated increased
compared to previous years?
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Progress towards achieving improvement measures

How many students have participated in end–of–term Reward Days? Has
that number/percentage increased since the beginning of the year? Has the
number of students in Planning Room increased or decreased during the
year? ...compared to previous years?

What changes have we made to the school environment? How have those
impacted on the school community? What else can we do?
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Strategic Direction 2

Passionate Teachers

Purpose

To build capacity and passion through focused professional development and personalised support that creates
a culture where every staff member is engaged in creating an innovative quality learning environment.

School Excellence Framework links:

Learning – Learning culture; Wellbeing; Curriculum; Assessment; Reporting.

Teaching – Effective classroom practice; Data skills & use; Professional standards; Learning & development.

Leading – Educational leadership; School planning, implementation & reporting; School resources.

Improvement Measures

Value–added results, based on SCOUT reports, show an increase
in % of students achieving growth from Delivering to Sustaining and
Growing (K–2) and from Sustaining and Growing to Excelling (Yrs 3–5 and 5–7).

Learning culture aspect of the Eight Drivers of Learning to exceed State by 1.00 points (TTFM Teachers survey 2017
School 8.4, State norm 8.0)

Positive learning climate aspect of TTFM Student survey indicates improvement from 6.3 in 2017 to 7.3 in 2020 (NSW
Govt Norm 7.2 in 2017).

Progress towards achieving improvement measures

Process 1: Implement evidence–based, innovative and engaging teaching and learning programs and engage with
the Australian Professional Teaching Standards to build teacher capacity.

Evaluation Funds Expended
(Resources)

TTFM teacher survey shows an increase in the measure of Learning culture
(up from 8.4 in 2017).

Did our TPL sessions deliver quality professional learning for all teachers?

How have teacher understanding of and connection with the Australian
Professional Teaching Standards improved during the year?

Process 2: Implement engaging and meaningful activities designed to improve fitness, work relationships and
wellbeing.

Evaluation Funds Expended
(Resources)

TTFM student survey indicates improvement in positive learning climate from
6.3 in 2017.

Decrease in absence rates of students and staff evident compared to
previous years.
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Strategic Direction 3

School Community

Purpose

To build on existing school community relationships to develop a collaborative approach to planning and
cultivating pride in the school and community.

School Excellence Framework links:

Learning – Learning culture, Wellbeing, Reporting,

Teaching – Data skills & use, learning & development

Improvement Measures

Parent surveys show that 90% of parents and community members agree or strongly agree that the school is a
welcoming and supportive environment (Baseline 2018).

20% increase in parent and community involvement through volunteering in classrooms (Baseline 2017 – 45) and
active P&C membership (Baseline 2017 – 9).

Ettalong PS represented on each BWLC curriculum committee and Koorana AECG.

Progress towards achieving improvement measures

Process 1: Strengthen community connections and provide increased opportunities for families and the local
community to work with and support the school with annual special events and special projects.

Evaluation Funds Expended
(Resources)

Parent surveys show that a majority of parents and community members
agree that the school is a welcoming and supportive environment for all.

Parent and community member volunteer numbers have increased form 45 in
2017 to 55 in 2019.

Parent surveys show that 90.14% of parents feel that they are well–informed.

An increase of 9% in the number of parents attending parent information
sessions is evident.

Process 2: Implement a relevant, differentiated and culturally enriched curriculum that supports and guides
Aboriginal, EALD and all students to engage effectively with their learning.

Evaluation Funds Expended
(Resources)

90.14% of parents and carers indicate through parent surveys that they are
well–informed, feel welcome to be involved in school committees and that the
school is an inclusive environment.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($50 000.00)

All Aboriginal parents have now developed a
trusting, friendly rapport with AEO.

All PLPs are complete.

Preparations for next year are progressing
satisfactorily. All administrative work will be
completed.

English language proficiency Funding Sources:
 • English language
proficiency ($22 943.00)

Funding purchased a qualified EALD teacher
one day per week.

Students and parents acknowledge the
benefit of this program and observed
improvement in language skills and
interaction with other students.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($237 505.00)

Extra teaching staff employed to reduce class
sizes. School Learning Support Officers
employed to assist in classrooms.  Wellbeing
Support person employed to assist in
classrooms and playground.  Resources
purchased.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($109 384.00)

Full time teacher employed to provide time for
lesson observations, extra professional
learning and PDP preparation.

Socio–economic background Funding Sources:
 • Socio–economic
background ($325 112.00)

All staff agree the budget was used wisely to
provide additional assistance to students with
additional education challenges.

Use of extra teachers and SLSOs provided
greater opportunities for students to develop
skills and understanding.

Staff agreed to continue this program, in the
same format, next year, if funding allows.

An extra classroom teacher was employed to
reduce class sizes.  Extra Learning and
Support teachers were employed to assist
both students with learning difficulties and
also students who required extension.
Resources were purchased to ensure
students and staff had access to up to date
activities and technology.  Funding also
assisted students with purchase of uniforms,
stationery and school excursions.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 286 299 292 288

Girls 246 252 245 239

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.1 93 92.9 91.9

1 92.2 92.2 92.1 91.7

2 91.5 93.1 92.3 91.7

3 91.6 94.1 90.9 91

4 91.5 93.5 91.7 91.7

5 90 93.3 88.7 91

6 91.8 93.2 91.1 90.6

All Years 91.8 93.2 91.4 91.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 24.04

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Administration and Support Staff 7.96

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

All NSW accredited teachers are at different stages in their accreditation journey and each stage has requirements and
processes to meet the criteria. All members of our teaching staff have been recognised by NSW Education Standards
Authority (NESA) as being as 'proficient teachers,' with our only early career member of staff achieving this status during
the course of the year.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 790,675

Revenue 5,814,870

Appropriation 5,647,003

Sale of Goods and Services 5,023

Grants and contributions 157,963

Investment income 4,282

Other revenue 600

Expenses -5,725,559

Employee related -5,154,436

Operating expenses -571,123

Surplus / deficit for the year 89,311

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 849,629

Equity Total 653,942

Equity - Aboriginal 68,382

Equity - Socio-economic 325,112

Equity - Language 22,943

Equity - Disability 237,505

Base Total 3,606,643

Base - Per Capita 131,247

Base - Location 0

Base - Other 3,475,395

Other Total 458,401

Grand Total 5,568,615

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 4.5 6.1 16.7 16.7 21.2 34.8

School avg 2017-2019 7.3 10.6 18.8 22 19.7 21.6
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Band 1 2 3 4 5 6

Percentage of students 3.1 13.8 13.8 32.3 18.5 18.5

School avg 2017-2019 6.4 14.2 23.4 22 18.8 15.1

Band 1 2 3 4 5 6

Percentage of students 13.6 6.1 10.6 24.2 30.3 15.2

School avg 2017-2019 9.6 14.2 20.6 21.1 22 12.4
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Band 1 2 3 4 5 6

Percentage of students 6.2 4.6 13.8 36.9 32.3 6.2

School avg 2017-2019 3.7 7.4 27.2 30 28.6 3.2

Band 3 4 5 6 7 8

Percentage of students 9.0 16.4 22.4 16.4 29.9 6.0

School avg 2017-2019 9.4 13.3 23.2 32.5 14.8 6.9
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Band 3 4 5 6 7 8

Percentage of students 7.6 10.6 18.2 37.9 22.7 3.0

School avg 2017-2019 5 12.4 22.8 36.6 17.8 5.4

Band 3 4 5 6 7 8

Percentage of students 9.0 9.0 29.9 25.4 17.9 9.0

School avg 2017-2019 6.9 12.3 25.6 31 15.8 8.4
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Band 3 4 5 6 7 8

Percentage of students 9.0 10.4 43.3 31.3 6.0 0.0

School avg 2017-2019 6.9 14.3 47.3 23.6 6.4 1.5

Band 1 2 3 4 5 6

Percentage of students 0.0 19.7 37.9 16.7 16.7 9.1

School avg 2017-2019 3.7 16.5 27.5 27.5 15.6 9.2

Printed on: 7 April, 2020Page 19 of 23 Ettalong Public School 1864 (2019)



Band 3 4 5 6 7 8

Percentage of students 1.5 16.7 34.8 31.8 10.6 4.5

School avg 2017-2019 2 13.4 40.3 31.3 10 3

2019 saw an increase in the number of students in Year 3 operating in the top two bands in all areas of Literacy and
Numeracy. The number of students achieving in the lower two bands also reduced in a number of areas, including Year
3 Reading and Numeracy.

The number of Year 5 students achieving in the upper bands in Grammar and Punctuation, Reading, Writing and
Numeracy has improved while achievement in Spelling remained consistent to previous years.
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Parent/caregiver, student, teacher satisfaction

In 2019, the school sought the opinions of parents, students and teachers about the school. Their responses are
presented below.

Parents / Care givers were asked if they would recommend Ettalong Public School to other parents. 90.14% of
respondents agreed that they would recommend the school to others. Reasons to recommend our school were:

 • the excellent school leadership
 • approachable, caring and nurturing staff;
 • outstanding communication to parents;
 • improvements made in 2019 to school grounds;
 • the variety and quality extra curricular programs on offer to students;
 • the school's positive culture of embracing difference and diversity;
 • the prompt response and professional handling of issues and concerns; and
 • the strong community involvement that the school actively fosters.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019, the school continued to implement the Aboriginal Education and Training Policy and the Partnership Agreement
between the Department of Education and Koorana; our local Aboriginal Education Consultative Group (AECG) which
promotes the educational achievements of all indigenous students and aims to enhance the knowledge and
understanding of all students about Aboriginal Australia. Our Aboriginal Education committee reviewed all units of work
across the school, ensuring Aboriginal perspectives were included across all Key Learning Areas, with particular focus
on History and Geography lessons. The appointment of a new Aboriginal Education Officer (AEO), who is highly active in
the local community and has a broad knowledge of Aboriginal language and culture, supports teaching staff with
implementing Aboriginal perspectives into classrooms on a daily basis. He also engaged with parents and the wider
community to complete the cultural aspect of students' Personal Learning Pathways (PLPs).

Our Aboriginal students once again participated in Cultural Continuum excursions, which is an initiative combining
schools from the Brisbane Water Learning Community. Our AEO coordinated the Year One Cultural Continuum which
our school also hosted this year. Students learnt about how traditional tools and food were, and still are, used by
Aboriginal people in our local area. Many of our neighbouring schools sought guidance and support from our AEO to
deliver their Cultural Continuums.

To commemorate Reconciliation Week this year, our entire school population engaged in a range of cultural activities in
year groups, working one on one with our AEO and Aboriginal parents to explore and learn about customs and the
importance of having cultural identity. NAIDOC Week was celebrated during the first week of Term 3. The theme of
'Voice. Treaty. Truth. Let's work together for a shared future' was embraced by students, enthusiastically completing
posters which were displayed around the hall and school for all to see and appreciate.

The Deadly Awards were celebrated in December this year. Schools within the Brisbane Water Learning Community
came together to celebrate the successes and achievements of our Indigenous students.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

At Ettalong Public School, we embrace our diversity and strive to enhance learning opportunities of our students by
drawing on the wealth of cultural knowledge available in our local community.

Our students represent more than twenty six different nationality backgrounds and our school's core values of Respect,
Responsibility and Ready to Learn are referred to and used to embrace individuality, differences through tolerance,
acceptance and empathy. These values are referred to weekly at our whole school and stage assemblies and are
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explicitly taught to all grades as part of our Positive Behaviour for Learning (PBL) programs, our Gettalong lunch time
social skills program and in Personal Development/Health lessons.

In March, our annual Harmony Day celebrations were linked with National Day Of Action Against Bullying and Violence,
where our staff, students and parents took a pledge to 'say no' to bullying and calling this behaviour out. In the weeks
and months leading up to and following this day, students were reminded of the pledge they took and their responsibility
to ensure that everyone feels safe, valued and appreciated regardless of their cultural background, gender, orientation or
beliefs.

A specialist English as an Additional Language or Dialect (EALD) teacher was employed using English Language
Proficiency funds to assist students who first language is not English. These students are provided with support in
everyday language and also social and cultural assistance.
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