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Introduction

The Annual Report for 2019 is provided to the community of Erina Heights Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Erina Heights Public School
Serpentine Rd
Erina Heights, 2260
www.erinahts-p.schools.nsw.edu.au
erinahts-p.school@det.nsw.edu.au
4367 7608

Message from the principal

The Annual Report provides an opportunity focus to celebrate the many forms of excellence in learning from across the
year. This year has been a year of growth and change for the school. I was appointed as Principal in Term 2 and have
worked closely with students, staff and our community to evaluate what was in place and develop our school directions
based on this.

Positive Behaviour For Learning (PBL) is the platform used to drive positive behaviour but also embeds student
wellbeing and commitment to learning. This includes explicit teaching of classroom and playground rules, the schools
Anti–Bullying program and the introduction of our Motivated Learner initiative.

The Motivated Learner initiative highlights the 10 characteristics that help students become a better learner. It has been
great going into classrooms and seeing the Motivated Learner trophy on student desks and seeing our student leaders
showcasing the fortnightly focus at assemblies.

We have had a big focus on School Improvement to improve the outside aesthetics of the school and also classroom
learning environments. This has included the completion of Stage 1 of our backfield upgrade with the instillation of our
synthetic grass field and sandstone amphitheatre for outdoor learning. We have also focused on creating quality learning
environments with improvements made to all classroom spaces.

A lot of these improvements would not have been possible without the support of our office staff Tara Monsuere and
Rachael Fisher and also our General Assistant Craig Ward who have all gone above and beyond behind the scenes to
coordinate, plan and see through these works. We also had support and involvement from our Director Educational
Leadership, Chris Bice and our Local MP Adam Crouch in pursuing these improvements. I would like to acknowledge the
whole team of staff from School Infrastructure for their involvement throughout the whole process and their support in
funding and managing these improvements.

I would like to acknowledge our teachers who work so closely with our children each day to form quality relationships
with students that support their growth and wellbeing. We have tremendous teachers who are skilled, committed to our
students and focus on whole child development.

I would like to acknowledge our community for the ongoing support for their own children's learning and for the
endeavours of the school. The school has such a great vibe on the days when we have families in for small or big
opportunities.

I would like to thank the P&C for the amount of time, energy and commitment provided to support the school with the
canteen, fundraising and support of future directions including working through the current process of a uniform upgrade.

It was also a terrific opportunity for our students and the school to host students from China this year. This allowed
students to engage with and learn about Chinese culture, whilst also providing a great experience of Australian culture
and learning to host students.
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I thank students, families and staff for all of their endeavours over the year.

Natalie MacDonald

Principal

Message from the school community

The purpose of the P&C is to partnership with the school to support staff and the holistic education of the students of
EHPS.

It has been great to see growth of our membership and that people want to join this partnership, but there is always room
for more. It also pleasing to note that membership and involvement by fathers increased in 2019.

Throughout the course of the year, fundraising ventures included:
 • Mother's Day Stall
 • Father's Day Stall
 • Discos
 • ObstAcool (Major fundraiser)
 • Casey's Toy World VIP shopping night
 • Bbq's and cake stalls at sporting carnivals
 • Second hand uniform stalls
 • Entertainment books
 • Canteen special menu days

Our canteen achieved Healthy School Canteen Registration in 2019 under the skills and leadership of the EHPS
Canteen Manager Joanne Kelly. The canteen has met strict dietary guidelines and food handling procedures to achieve
this classification.

Thanks to all the hardworking members, especially the executive and committee leaders. Thank you to Coralee Young
for taking on the role of Treasurer and Katherine Wilton for accepting the role of Secretary. All work is done with the best
interests of students in mind.

The EHPS P&C would like to recognise the hard work of our Permanent Principal, Natalie MacDonald, since her
appointment early in 2019. A huge transformation is in progress under her leadership.

Thanks to the staff for their dedication and commitment to student well being and high quality teaching and learning
experiences. We recognise the many years of service of Jayne Chappell and wish her all the best as she moves on to
her next adventure.

There are many families within the school who have contributed to P&C ventures over many years. We would like to
acknowledge their service as they leave the school and their children move on to high school. Huge thanks to Ingrid
Osborne, Sharon Harper, Sarah Ward and Linda Harrison.

We invite you to come along to see what P&C meetings are like – no pressure to say or do anything. It's just a group of
people trying to help out our school community. Meetings are held Tuesday nights of week 4 and 9 of each school term.

Message from the students

Throughout 2019 there was a focus on developing leadership skills across the entire Year 6 cohort – with a focus on
improving student wellbeing. At the end of Term 1 all students in Year 6 attended a one day workshop on leading the
Peer Support Program on Resilience. This upskilled all students in their ability to lead a mixed student group through
activities that promoted resilience. In the weekly feedback sessions, student leaders highlighted the importance of
building respectful relationships with their team, the importance of listening and being able to adapt quickly to solve
problems that might arise.

The executive student leadership team regularly met with the school Executive Team to provide feedback and gain
support on student suggestions passed during fortnightly parliament sessions. This included things such as reallocating
playground areas for breaks, playground initiatives and the defining of roles within the Student Leadership team. In the
latter half of the year, a student led video newsletter was introduced for the whole school community with help of Mrs
Clarke and this was distributed on the school website.

Many Year 6 took up the opportunity to support younger students in the playground by developing and running inclusive
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games during recess and lunchtime breaks.

During Term Four all Year Five students participated in regular workshops, led by Mrs Stahl, where they worked together
to identify and build the necessary skills to effectively lead and engage in the wider school community in preparation for
2020. The senior team were helpful in teaching new members structures, including proposals and meetings.

Student Leaders were responsible for running weekly assemblies and introducing the Motivated Learner focus each
fortnight. These also included house meetings, positive year assemblies and special assemblies for ANZAC day and
Remembrance Day.

The Leadership Team would like to thank the outgoing Executive Team and Parliamentary Ministers, for their consistent
efforts. We would also like to thank the Year 6 teachers for their help throughout the year.
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School background

School vision statement

Our vision is to provide a quality education system which promotes equity and excellence so that all students
become happy, healthy, successful lifelong learners.

It is our mission to provide a holistic learning program, which meets the changing needs of all individuals. Our aim is to
educate our students to become confident, creative, critical and informed citizens in preparation for today's complex and
dynamic society.

Our school infrastructure and policy enables innovative teaching and learning where resilient learners develop a strong
foundation in literacy and numeracy. Quality teaching and learning programs enable all students to reach their full
potential and develop a sense of self–confidence and self–worth as learners. These opportunities are designed to
motivate and challenge the students, whilst enriching the teaching and learning cycle.

Erina Heights Public School is a positive, inclusive and supportive environment where all students are valued and
inspired to learn. Our success is built on the foundations of our school's core values, which are embedded throughout the
whole school community – developing strong partnerships in order to establish Respectful and Responsible
relationships, where all stakeholders strive to achieve their Personal Best, ensuring that everyone's wellbeing and 'quality
of life' remains pivotal to school success.

School context

Erina Heights Public School was first established in 1892 and still boasts a beautiful sandstone building which holds
significant social and historical significance to the local community, originally associated with the "Gosford Model Farms
Estate" and the early settlement and subdivision of the Erina Heights district. Nestled amongst bushland, Erina Heights
PS proudly sits on Darkinjung land and is part of the Gosford network of schools and a member of the Terrigal Learning
Alliance (TLA).

Our school population has remained steady over the past five years, maintaining between 340 – 350 students annually.
Our Aboriginal student population is 4% and the school has strong links with the local Kuriwa AECG.

Our school offers a broad range of extra curricular activities which support and enhance a holistic learning program.
These include, but are not limited to – band, NSWPSSA sporting knockouts and various local gala days, BYOD (Stage
3), before and after school Spanish and French lessons, Student Elected Engagement groups and various Student
Leadership opportunities.

At Erina Heights PS, the mix of experienced and early career teachers enables our staff to provide a diverse, enriching
and differentiated curriculum where all students are encouraged to take 'Responsibility 'for their own learning, to be
'Respectful' and to always strive for their 'Personal Best' – these core values underpin our Wellbeing Policy as a Positive
Behaviour for Learning (PBL) school.

A strong focus on improving literacy and numeracy outcomes and integrating technology into the teaching and learning
cycle are major aspects of future school planning. Providing opportunities for all students to 'Connect, Succeed & Thrive'
will be central to our school's strategic directions, as we strengthen their cognitive, physical, social, emotional and
spiritual wellbeing.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Working towards Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Working towards Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To provide teaching and learning programs that are innovative, dynamic and challenging in order to maximise student
engagement, growth and performance, with an emphasis on literacy and numeracy.

Improvement Measures

The number of students (Years 3, 5 & 7) achieving in the proficient bands for reading will increase by 10% (Yr. 3 from
52% to 62%, Yr. 5 from 34% to 44% and Yr. 7 from 26% to 36%) as compared to 2015–2017 baseline data.

The number of students (Years 3, 5 & 7) achieving in the proficient bands for numeracy will increase by 10% (Yr. 3
from 39% to 49%, Yr. 5 from 29% to 39% and Yr. 7 from 31% to 41%) as compared to 2015–2017 baseline data.

SMART data will show an increase of 15% for the number students (Years 5 & 7) achieving 'equal to' or 'greater than'
expected growth for reading (Yr. 5 from 56.4% to 71.4% and Yr. 7 from 51.7% to 66.7%) and for numeracy (Yr. 5 from
52.6% to 67.6% and Yr. 7 from 75.4% to 90.4%) – as compared to 2015–2017 baseline data.

Contribute to the State Priority by increasing the number of Aboriginal students in the top two NAPLAN bands by 35%
for reading and numeracy where statistically significant.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy – collaborative planning will lead to the implementation of systematic learning
intentions for literacy and numeracy, based upon quality research–based practices.

Evaluation Funds Expended
(Resources)

2019 Reading Year 3 – 68.6%

2019 Reading Year 5 – 34%

2019 Numeracy Year 3 – 49%

2019 Numeracy Year 5 – 17%

Year 5 Reading Growth – 60.4%

Year 5 Numeracy Growth – 54.3%

Process 2: Effective and innovative classroom practice – implement school–wide teaching and learning
protocols based on the foundation of data, intentionally addressing the individual needs of students,
through explicit instruction and quality feedback.

Evaluation Funds Expended
(Resources)

Established the use of Essential Assessment. Teachers use this to
pre–assess student knowledge to guide planning of teaching and learning
and to assist in the creation of Personal Best Goals.

Maths programs have been created to enhance teaching and learning and to
ensure consistency across the school.

Assessment is at the forefront of teaching and learning and practices will
continue to be enhanced and embedded across all KLA's.

Process 3: Future–Focused Learning – further develop innovative and challenging learning opportunities that
support and enhance the individual needs of all students in a flexible and engaging learning
environment.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Quality professional learning delivered to increase teacher's knowledge and
understanding of the History, Geography and Science syllabus content, skills
and processes. Collaborative mapping of the History, Geography and
Science syllabus requirements across a two year cycle has been drafted in
stage groups to develop an Inquiry Learning scope and sequence.

All outcomes, content, skills and processes have been mapped out to be
taught across a two year cycle in all stages. All classes have been taught the
units identified during the first semester of the odd year cycle. Stage groups
evaluated the effectiveness of the Inquiry Learning Scope and Sequence and
made adjustments.

Teachers have developed a deep understanding of the syllabus content in
History, Geography and Science. This is evident in teacher's well developed
teaching and learning programs that include all outcomes, content, skills and
processes mapped across a two year cycle. Programs highlight teachers'
clear understanding of the inquiry learning cycle that drives learning in
History, Geography and Science, and reflects the inquiry learning syllabus
requirements.
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Strategic Direction 2

Wellbeing

Purpose

To provide a purposeful and planned approach to support the cognitive, social, emotional, physical and spiritual
wellbeing of all staff, students and parents.

Improvement Measures

An increased number of students performing 'at' or 'above' the NMS as evidenced by SMART data for the following
key aspects – (Yr. 3 Spelling increase from 94% to 100%, Yr. 5 Grammar and Punctuation increase from 89% to 97%
and Yr. 7 Writing increase from 71% to 87%) – as compared to 2015–2017 baseline data.

An increase in the percentage of parents / carers who 'Strongly Agree' or 'Agree' that the school's Student Wellbeing
Policy supports the social and emotional wellbeing of their children from 50.77% (2017) to 75.77% – as evidenced by
school–based Parent Satisfaction surveys.

An increase in the percentage of parents who support the school's 'resilience' programs from 56.92% (2017) to
81.92% – as evidenced by school–based Parent Satisfaction surveys.

Progress towards achieving improvement measures

Process 1: Personalised Learning – implement a whole school approach to goal setting which explicitly and
systematically addresses the individual needs of all students, staff and parents so they can achieve their
full potential.

Evaluation Funds Expended
(Resources)

Whole school units focusing on growth mindset and how the brain learns
were developed and implemented at the beginning of Term 1 , in conjunction
with a systematic school PBL focus , resulted in consistent language for all
and reduced classroom incidents recorded on Sentral.  Students have gained
a better understanding of what strategies are needed to be a motivated
learner. We continue working towards a whole school approach to visible
learning goals.

Process 2: Learning and Support – implement and embed an evidenced–based approach to learning and support
protocols ensuring all students Connect, Thrive and Succeed.

Evaluation Funds Expended
(Resources)

The school has implemented evidence–based change to whole–school
practices. As a result there were measurable improvements in wellbeing and
engagement to support learning; including, and not limited to, an increased
use of Student Learning Support Officers. SLSO's were better equipped to
support students with the introduction of the Spelfabet program.

Process 3: Developing Resilient Learners – establish a school–wide approach which best supports the social,
emotional and psychological growth and development of all students, reinforcing the core values shared
by our school community.

Evaluation Funds Expended
(Resources)

Parent workshops were successful in building relationships with parents and
having a shared vision for supporting the wellbeing of students. Worry Woo's
have been successful in supporting students social and emotional wellbeing
across K–2. These are identified by students, staff and community as a whole
school initiative.
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Strategic Direction 3

Quality Systems

Purpose

To provide quality systems, structures and policies that underpin ongoing school improvement, and support a culture of
high expectations whilst promoting positive partnerships across our school community.

Improvement Measures

An increase in the percentage of parents who 'Strongly Agree' and 'Agree' that effective channels of communication
exist with students and parents – from 69.23% in 2017 to 92.91% – as evidenced by school–based Parent Satisfaction
surveys.

An increase in the number of parents who 'Strongly Agree' and 'Agree that the school's assessment and reporting
processes provide valuable feedback about their child's progress from 63.08% (2017) to 84.62% – as evidenced by
school–based Parent Satisfaction surveys.

An increased number of parents who 'Strongly Agree' that they are encouraged and feel welcomed when particpating
in school activities from 35.38% (2017) to 59.23% – as evidenced by school–based Parent Satisfaction surveys.

Progress towards achieving improvement measures

Process 1: School Promotions and Engagement – the school's physical resources are managed collaboratively,
creatively and efficiently in order to optimise learning environments, within the constraints of the school
budget, design and setting.

Evaluation Funds Expended
(Resources)

Attendance policy reviewed.  Staff regularly and accurately monitored
attendance and took prompt action to address issues with individual students.
The school community celebrated regular and improved attendance.

Sport policy reviewed. Sport timetable shared with parents and our
community at P&C meeting and via newsletter.

Process 2: Positive Partnerships – parents and community members have the opportunity to engage in a range of
school–related activities which help build the school as a cohesive educational community.

Evaluation Funds Expended
(Resources)

Successful links with the broader school community have been
formed through workshops, visits to preschools, and transition programs.
Participation
in Wakakirri and the acknowledgment of country workshop has strengthened
our
relationship within the Aboriginal community and given our Aboriginal
students
an opportunity to celebrate and embrace their culture.

Process 3: Assessment and Reporting Strategy – implement a whole school assessment and reporting strategy
designed to ensure that the learning of all students is systematically monitored, and the analysis and
reporting of student data is explicit and transparent.

Evaluation Funds Expended
(Resources)

Consistent school wide practices for assessment are used to monitor,
plan and report on student learning. The whole school assessment strategy
captures and monitors the progression of students, particularly in writing, with
next steps evident in future planning and lesson observations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Casual days to prepare and
hold PLP meetings – 3
days.

Teacher release to support
Aboriginal students during
rehearsals for Gulang Fest
– 2 casual days.

$12,045 – RAM equity
loadings

PLP meetings were timetabled mid–way
through Term 1 resulting in the
implementation of learning pathways for all
Aboriginal students based upon their
individual needs and goals. Cultural
celebrations such as NAIDOC and
Reconciliation Week were a highlight of this
year's activities providing all students with the
opportunity to engage with Aboriginal culture
and traditions. Students participated in
Gulang Fest with a number of Aboriginal
students successfully submitting art works
during this cultural event. Aboriginal traditions
and recognition incorporated in weekly
assemblies with Aboriginal students delivering
the 'Acknowledgement of Country' at every
gathering. Work on the Bush Tucker garden
was completed utilising funding from the Eco
Schools Grant.

English language proficiency $5,956 – RAM equity
loadings (English Language
Proficiency)

Significant cultural events are celebrated in
partnership with Aboriginal and EAD/L
students and their families including Harmony
Day. Staff improved links with EAD/L students
and their families and developed cultural
connectedness and partnerships to enhance
student learning outcomes. This has been
evidenced by the review of staff
documentation (teaching / learning
programs). All EAD/L and Aboriginal students
and their families were provided with
opportunities to engage with cultural
programs with satisfaction levels being
monitored through annual surveys, including
staff, students and parents. Additional SLSO
support was provided for EAD/L students with
a focus on literacy and numeracy acquisition.

Low level adjustment for disability $10,680 – Literacy and
Numeracy Intervention
(FTE – 0..630)

$64,030 – Learning and
Support Teacher (LaST –
FTE 0.6) )

$6,000 – SES funding.

$25,294 – additional LaST /
SLSO flexible funding

Additional Learning and Support Teacher
(LaST) was employed to support students
with additional learning needs for literacy and
numeracy. Literacy and Numeracy
Intervention funding was utilised to employ a
casual teacher and supplement SLSO
funding. Successfully applied for short–term
emergency funding support to supplement
school funds.

Quality Teaching, Successful
Students (QTSS)

$61,042 – staffing
allocation (FTE – 0.571).

School executive were released to provide
additional support through mentoring,
classroom observation, stage planning day
and for the monitoring of Personal
Development Plans (PDP). A classroom
teacher was placed on Higher Duties to
perform the Assistant Principal role in order to
strengthen the opportunities offered by the
school executive and to enhance staff
development.

Socio–economic background $9,117 – RAM Equity
Funding

School leadership team led stage planning
days and mentoring sessions. Teachers
engaged in consistent teacher judgement and
curriculum planning . An emphasis upon
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Socio–economic background $9,117 – RAM Equity
Funding

literacy and numeracy, PLAN and SMART
data analysis and differentiated learning were
embedded in these professional learning
opportunities. Student assistance was
provided for families requiring financial
support.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 162 165 167 156

Girls 177 176 166 161

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.1 94.3 94.7 94.6

1 95 93.1 94.4 93.7

2 94.3 94.9 93.1 93.5

3 94.1 93.6 95.6 93.6

4 93.6 93.8 92.5 93.6

5 91.4 95.3 92.5 91.2

6 94.7 92.6 92.6 92.3

All Years 94.2 94 93.7 93.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.62

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration and Support Staff 3.12

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Printed on: 5 June, 2020Page 14 of 24 Erina Heights Public School 1856 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 274,753

Revenue 2,933,641

Appropriation 2,770,633

Sale of Goods and Services 6,656

Grants and contributions 154,567

Investment income 1,785

Expenses -2,862,279

Employee related -2,469,300

Operating expenses -392,979

Surplus / deficit for the year 71,362

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 28,800

Equity Total 116,441

Equity - Aboriginal 12,045

Equity - Socio-economic 9,117

Equity - Language 5,956

Equity - Disability 89,324

Base Total 2,320,810

Base - Per Capita 78,135

Base - Location 0

Base - Other 2,242,675

Other Total 205,537

Grand Total 2,671,588

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 2.8 8.3 13.9 19.4 11.1 44.4

School avg 2017-2019 4.3 4.3 13 21.7 15.2 41.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 5.7 11.4 14.3 25.7 42.9

School avg 2017-2019 1.5 4.4 18.2 15.3 28.5 32.1

Band 1 2 3 4 5 6

Percentage of students 8.3 0.0 8.3 30.6 30.6 22.2

School avg 2017-2019 3.6 5.1 12.3 23.2 29.7 26.1

Printed on: 5 June, 2020Page 18 of 24 Erina Heights Public School 1856 (2019)



Band 1 2 3 4 5 6

Percentage of students 2.8 2.8 2.8 30.6 52.8 8.3

School avg 2017-2019 0.7 2.2 15.3 33.6 40.1 8

Band 3 4 5 6 7 8

Percentage of students 4.0 18.0 22.0 16.0 34.0 6.0

School avg 2017-2019 2 9.2 20.4 29.6 23.7 15.1
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Band 3 4 5 6 7 8

Percentage of students 2.0 8.0 20.0 36.0 28.0 6.0

School avg 2017-2019 1.3 7.9 19.1 30.9 23 17.8

Band 3 4 5 6 7 8

Percentage of students 4.0 8.0 22.0 20.0 36.0 10.0

School avg 2017-2019 2 6.6 15.8 26.3 32.9 16.4
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Band 3 4 5 6 7 8

Percentage of students 2.0 14.3 26.5 49.0 6.1 2.0

School avg 2017-2019 2.6 8.6 37.1 38.4 9.9 3.3

Band 1 2 3 4 5 6

Percentage of students 2.9 2.9 25.7 20.0 28.6 20.0

School avg 2017-2019 0.7 5.1 15.3 32.1 27.7 19

Printed on: 5 June, 2020Page 21 of 24 Erina Heights Public School 1856 (2019)



Band 3 4 5 6 7 8

Percentage of students 0.0 6.3 33.3 43.8 12.5 4.2

School avg 2017-2019 0 4 29.3 36 20.7 10
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Parent/caregiver, student, teacher satisfaction

The school seeks the opinions of parents, students and teachers about the school. This included Tell Them From Me
Surveys, other surveys, focus groups and informal discussions as part of the school planning an evaluation process.

We have continued to focus on keeping the lines of communication clear and open between home and school. All
newsletters are sent home via School Dojo, placed on the school website with print copies also provided to parents that
request them. All classes and teachers utilise the Class Dojo app that encourages two–way communication. Each class
sends home a class information book at the start of the year along with a learning newsletter each term and we have
continued to utilise Facebook for reminders and celebrating student success. Parent/ carer feedback on school
communication is positive with comments such as "Thank you for all of your prompt and up to date communication. It
gives us great confidence in everything you are doing".

We have also been focusing in on making sure all students feel valued, known and cared for within our school. Our
growing success in this area is reflected in comments such as "Thank you Natalie, we really appreciate everything you
and all the wonderful staff have done for our school community" and "Thank you Mrs MacDonald and your team for all of
your support, encouragement and understanding. You are all doing such an amazing job and we are so grateful to be
part of this wonderful school community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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