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Introduction

The Annual Report for 2019 is provided to the community of Empire Vale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Empire Vale Public School
River Drive
Empire Vale, 2478
www.empirevale-p.schools.nsw.edu.au
empirevale-p.school@det.nsw.edu.au
6683 4298

Message from the principal

The Report highlights some of the many achievements of our school and our community and showcases the diverse
range of learning opportunities which our students can participate in. We are pleased to be able to offer programs and
activities which engage our students on many levels whether it be academic, sporting, social, environmental or in
leadership. We have highly dedicated staff who collaborate to provide an inclusive environment where all students are
nurtured and encouraged to achieve their personal best.

Being a small school we rely very much on the support of our community and in 2019 we continued to foster and
strengthen these community relationships.

This report also outlines where we will be focusing some of our resources over the next couple of years but is by no
means a comprehensive list of all the programs and activities which we will be offering to our students.

Bonita Avery

Principal

&

Karen Rantissi

Relieving Principal 5/2019–9/2019
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School background

School vision statement

Empire Vale Public School is committed to providing a diverse range of educational and social opportunities for every
child at our school. Staff  join with the school community in making a strong collective commitment to nurture, guide,
inspire and challenge students – to find the joy in learning, to build their skills and understanding, and to make sense of
their world. We strive to develop life–long learners who are confident and creative individuals. Our goal is to equip them
with the appropriate skills and knowledge to become healthy, well rounded global citizens.

As a school community, our collective goal is to provide a rich educational environment that supports the consistent
improvement of student outcomes and is not limited by the location and size of our school community.

School context

Empire Vale Public School is located between Ballina and Wardell on the North Coast of New South Wales. It is set in a
rural sugar cane farming district, with limited community infrastructure, making our school a social hub and key asset
within the community. Our students come from a range of home environments which include cane farms as well as rural,
residential and rental properties in the Empire Vale and South Ballina areas.

We have a student population of 26 students, in two multi–staged classes. Some of our students are from Aboriginal
backgrounds, as well as first generation immigrants.

Integral to our school environment are our community partnerships and support networks including our P&C and our well
established networks within the local arts industry.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Learning Empire Vale Public School has spent considerable time addressing the Learning Culture of our school.
Attendance rates are regularly monitored and action is taken promptly to address issues with individual students.

Expectations of behaviour are explicitly taught to students and relate to the variety of school settings such as classroom,
playground, assemblies and excursions. Students are taught to accept responsibility for their own behaviour as
appropriate to their age and level of understanding. Empire Vale is currently reviewing our wellbeing program to ensure a
strong focus on resilience and building positive relationships.

Teaching Teachers are actively engaged in planning their own professional development to improve their performance.
The teaching standards underpin the goals set by staff in their Personal Development Plans.

There is a particular focus on improved methods in literacy and numeracy, with professional learning activities focused
on building teachers' understandings of effective teaching strategies in these areas. In 2019 teachers have been
continuing our program of analysing student writing samples to inform their teaching.

Training opportunities have continued between the ES1 and S1 teachers in our Southern Cross Community of Small
Schools (SXCSS) network. Combined schools staff development days were held in Terms 2 & 3. Teachers can
demonstrate that differentiated opportunities are available for students. Student reports contain specific student results
and progress, data is used from observation and assessment results.

Leading Parents and community members have the opportunity to engage in a wide variety of school related activities.
Links exist with communities of schools, other educational providers and other organisations to support the school's
programs. This is evidenced by our strong commitment to notify parents and community of up–coming school events and
activities.

The school has also fostered strong relationships with the local sugar industry and with our local Art galleries. The
teachers regularly mentor early career teachers from our partnership universities. The students actively participate in
activities and events with others schools. In 2019, students participated in debating, public speaking, sporting events and
art/writing workshops. The community have been invited to join us at a number of events throughout the year:
Assemblies, sporting events, special celebrations (Book week, ANZAC), community art afternoons with visiting artists
and our annual theatrical production.
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Strategic Direction 1

Excellence in Learning

Purpose

To develop foundation skills in literacy and numeracy, strong content knowledge and the ability to learn and adapt.
Teachers use information about individual student's capabilities and needs to plan for students' learning to engage them
in rich learning experiences and to developing skills for success – now and in future years. Through a committed
approach to sharing information about learning development, teachers work in partnership with parents as active
participants in their children's education.

Improvement Measures

Wellbeing: Social Skills and resilience programs will be explicitly, consistently and supportively applied across the
whole school.

Learning Culture: Student assessment will reflect improved learning outcomes through our school's commitment to
research, create and implement innovative programs and pedagogy that meet the needs of our school community.

Measured Outcomes: Staff will develop a deeper understanding of benefits of and the ability to utilise a range of
assessment and formal documentation tools to map, analyse and present evidence regarding our school's
achievements.

Progress towards achieving improvement measures

Process 1: Learning opportunities aimed at enriching personal resilience and social skills within our students will be
provided through the implementation of ongoing wellbeing programs.

Evaluation Funds Expended
(Resources)

Our students were actively engaged in a wide range of well being, personal
resilience and social skills programs delivered by staff and through external
educational organisations such as Life Line, Life Education, Solid Mob and
the Kids Help Line.

Students were provided with timely, explicit learning opportunities to address
social skills within the school playground and classroom setting through role
play and unpacking social interactions.

SBAR (School Budget Allocation
Report) funds

External providers – Life Education,
Kids Help Line and Life Line

Process 2: Staff will explore, develop and adopt innovative teaching pedagogy into our learning culture to build
upon teaching practices and partnership to improve learning outcomes.

Evaluation Funds Expended
(Resources)

Our staff have successfully integrated STEM resources within their
classrooms such as computer upgrades, iPads, Robotics, Bee Bots, fitness
toggles and Virtual Reality sets.

We continue to establish and nurture community partnerships to provide
positive learning experiences for our students. This year we have worked
alongside the local cane growing industry, Dorroughby Environmental Field
Centre,  health providers,  authors, local art galleries, artists, The AECG and
The Southern Cross Community of Small Schools network to deliver
exceptional learning programs.

Teachers have remained committed to completing ongoing Professional
Development to build their capacity to meet the schools Strategic Directions.

A staff member provided professional development to teachers in regards to
art and literacy at The Lismore Regional Gallery and the ALEA/AETA
National Literacy Conference in Melbourne.

SBAR (School Budget Allocation
Report) funds

STEM Share Resource Library

External Education Providers –
Dorroughby EEC, Story Board
program, Lismore Regional Gallery,
NSW Health and the Aboriginal
Education Consultancy Group
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Progress towards achieving improvement measures

Process 3: Learning outcomes for our school community will be measured through participating in NESA initiatives
such as Teacher Accreditation Process, School Excellence Framework and mapping and analysing
student data on The National Literacy and Numeracy Progressions.

Evaluation Funds Expended
(Resources)

Throughout 2019, our whole staff were actively involved in the External
Validation process, where we made close reflections on our schools
operating systems in line with the School Excellence Framework.

Two members of staff completed the Leadership Initiative Program (as
mentor and participant), where one is currently working on obtaining Highly
Accomplished Teacher Accreditation status. This experience has helped our
whole staff to have an improved understanding of the NESA Teacher
Accreditation process.

Throughout our External Validation process our school identified the need for
a continued focus in the teaching area of 'data skills and use' which we will
continue to be an area of growth for the 2020 academic year.

Grant – Department of Education
Leadership Initiative Program (Highly
Accomplished)

Next Steps

 • To continue to find relevant and engaging social skills and resilience programs and presenters to support our
whole school wellbeing program.

 • To better utilise the School Counsellor allocation of 0.1 to provide support in resilience for our students.
 • To establish a Chaplaincy position at the school to support resilience and wellbeing in our students, staff and the

wider community.
 • Establish, develop and nurture our school and community partnerships so that we can continue to provide unique,

relevant and rewarding learning opportunities.
 • To continue to support staff through the Teacher Accreditation Process through ongoing support and mentoring.

We aim to have one of our staff members complete their Highly Accomplished Teacher Accreditation in 2020.
 • Continue to build on the improved Learning and Support processes and strengthen the support for Gifted students.
 • Utilise our strong creative arts program to enhance learning in other key learning areas. Staff will utilise artworks

as a literacy stimulus to improve vocabulary and creative writing skills across our school.
 • Engage the whole staff in data collection and tracking systems to enhance our focus on impact and to better plan

ongoing student learning growth.
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Strategic Direction 2

Excellence in Teaching

Purpose

To encourage teachers to take personal responsibility for refining their teaching practice in order to improve student
learning. Learning opportunities are engaging and teaching strategies are evidence based. Teachers are immersed in
collaborative learning and are committed to providing high quality learning experiences for all students.

Improvement Measures

Teacher mentoring develops deep knowledge and understanding in the potential growth that students can achieve in
writing using a variety of stimuli (e.g. 1000 words writing program).

Differentiated programs in place to promote and enhance targeted teaching strategies to address individual learning
outcomes.

Evidence supports that teachers are using deeper knowledge, effective feedback and collaboration strategies to
enhance and improve teacher development.

Progress towards achieving improvement measures

Process 1: Mentoring of colleagues in effective innovations and pedagogy.

Evaluation Funds Expended
(Resources)

Our staff participated in initial Quality Teaching Rounds (QTR) professional
learning and have established a network of like–minded small schools to
jointly enter the program in the 2020 academic year. We hope to join the
QTR Digital research project conducted by the University of Newcastle, which
aims to improve the quality teaching practices of our teaching staff through
peer reviews and self reflection of classroom practices.

Staff completed training in the Jarlarla SSiSTEMIK Pathway Program run by
the Stronger Smarter Institute, which greatly helped to build an understanding
of engaging Aboriginal Communities and developing successful STEM
leaning programs with a rich Aboriginal perspective.  As a result of this
training we have witnessed an increased confidence to apply cultural
perspectives across the curriculum. We are currently in conversation with the
Bundjalung and Culture Nest program to introduce the Bundjalung language
within our school in the 2020 academic year.

The Raiders of the Lost Art continued to provide support in building the arts
capacity for our local teachers and staff presented a range of Arts and
Literacy professional development workshops at a local and national level.
Our students were supported by the local arts industry through being invited
to participate  in National Design projects, apply art as a narrative and to
build our students skills base.

Staff participated in training to support students in technology based lessons,
including working alongside the UNE Discovery Program, Southern Cross
University and Adelaide University's Technology program, which helped to
provide innovative learning experiences in The Green Innovation Awards,
STEM Share, SCU Robocup and the SCU Science and Engineering
Challenge to name just a few.

Throughout 2019, our school supported the professional growth of an early
career teacher, providing ongoing support in understanding curriculum,
pedagogy and modelling innovative teaching practices.

SBAR (School Budget Allocation
Report) funds – Professional Learning

Arts Unit grant – The Raider's of the
Lost Art

Process 2: Embedding differentiated learning opportunities for all students across key learning areas.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Our school continues to provide additional support for students when
required through offering both extension work and Boost Group programs to
meet the learning needs of our school community. Our staff continue to
successfully differentiate their learning programs to accommodate mixed
ability classrooms.

From Term 2 onwards, our school took part in a Work Cover Return to Work
Program, providing us with an additional teacher on a part time basis. Part of
this teacher's role was to assess, program and deliver additional support for
our lower achieving students.

All learning experiences were designed to be accessible for all students to
100% participate within at a school level.

Work Cover's Return to Work Program
– provided an additional teacher

Equity funds –SLSO provided in the
classrooms one day per week.

Process 3: Developing programs to enhance wellbeing and resilience and to promote Positive Behaviour for
Learning and communication.

Evaluation Funds Expended
(Resources)

Our school provided a wide range of wellbeing and resilience learning
experiences which included providing whole school learning programs as well
as engaging industry professionals such as Life Line, Kids Help Line, Solid
Mob and Life Education.

We have worked closely with our School Counsellor to provide ongoing
support for our students and their families when needed. We have also
established professional partnerships with NDIS health care providers to
further meet the needs of individual students.

The importance of a healthy diet was reinforced through successfully
undergoing a canteen menu upgrade which led to our school canteen being
identified as a 'Healthy Canteen' by the NSW Healthy School Canteen
Strategy. The school worked alongside The Healthy Kids Association to
participate in Fruit and Vegetable Month Promotions and provided targeted
training for both teachers and parents in healthy eating through working
alongside the  Healthy Eating Active Living Team. As a result of these
programs, we have seen an improvement in food choices in student
lunchboxes.

SBAR (School Budget Allocation
Report) funds

External Services – NSW Health, Life
Line, Kids Help Line, Solid Mob and
Life Education.

School Counsellor

NDIS

Next Steps

 • Continue to facilitate community art workshops to engage our whole school community in our creative arts
program. These workshops will not only provide a social outlet for our remote community but will provide
opportunities to learn new skills from both artists and teachers. The 'Raiders of The Lost Art' teachers' professional
development group will continue to enhance and share their creative skills. Students will be given opportunities to
respond to local exhibitions at the Lismore Gallery, through the 'How to get a picture to tell 1000 words' creative
writing NR Gallery community engagement program.

 • Continue to expand the Peninsula Playgroup and assist the parents in gaining the skills required to ensure its
growth. This provides learning and social opportunities for the young children as well as a social outlet for new and
experienced parents.

 • Improve our STEM knowledge in all grades by extending explicit STEM lessons to the junior class through a class
swap arrangement.

 • Trial a more specialist approach to teaching through joint responsibly for each class. With staff focussing on their
area of strength and teaching across all grades we hope to improve engagement of our students, and thereby,
their results.

 • Staff have participated in the Quality Teaching Rounds Program training, run by The University of Newcastle.
Throughout 2019 our school developed a partnership with a neighbouring small school to observe, evaluate and
build upon our current teaching pedagogy through peer observation and review. This program will continue to
develop and grow throughout the 2020 academic year.
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Strategic Direction 3

Excellence in Leading

Purpose

To encourage a culture of high expectations and a shared sense of responsibility for student engagement, learning,
development and success. Students benefit from the school's proactive engagement with parents and the wider
community. Resource allocation and planning supports the strategic vision of the school community.

Improvement Measures

Leadership development opportunities will be explicitly, consistently and supportively applied across the whole school
evidenced by the policy being effectively implemented into all teacher programs.

Innovative programs and community partnerships will be developed to provide opportunities to meet the learning
needs of our school and develop and promote leadership skills of our students and community.

Professional development opportunities for staff to develop deeper understanding of the benefits of building their
capacity to deliver ‘Best Practice’ in leadership. They will apply this professional growth through developing explicit
educational policies, programs and obtaining evidence of their practice.

Progress towards achieving improvement measures

Process 1: Formalised leadership opportunities to be integrated and embedded across all stages.

Evaluation Funds Expended
(Resources)

Teachers assigned leadership roles within their classes, with each child
having a responsibilities within the classroom.

Students were encouraged to approach a Student Leader if they were having
social problems in the school playground, this helped to resolve minor
problems such as clarification of game rules and reminding students of
school expectations of play.

A rotation of School Captain roles throughout the 2019 academic year
allowed all Stage 3 students to have an opportunity to lead the school.  Stage
3 students were also engaged in our student buddying program, offering
leadership and support for our Early Stage One students.

School Captain badges and Year 6 Shirts were purchased to help identify
and acknowledge our student leaders.

Our school leaders were invited to a Leadership Morning Tea with Kevin
Hogan MP at Lismore, where they were addressed by two inspirational
speakers regarding leadership and direction.

Student leaders successfully led school assemblies, key performances,
ANZAC ceremonies and officially thanking visiting special guests.

The school remains committed to both continue and develop leadership
opportunities for our students.

SBAR (School Budget Allocation
Report) funds

Process 2: Developing and maintaining professional development networks, partnerships and mentorship programs
to develop the leadership capacity of all staff.

Evaluation Funds Expended
(Resources)

Our K–3 classroom teachers have been provided with ongoing professional
support through participating in a K–2 Collegiate network, where they engage
in professional conversations and exchange learning resources. This group
have been encouraged to take on leadership initiatives, through planning the

SBAR (School Budget Allocation
Report) funds

Grant Funding – Raiders of the Lost
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Progress towards achieving improvement measures

direction of their future meetings and workshops.

Teachers have led specialised cultural, arts and science days, where they
have networked within the Southern Cross Community of Small Schools
Learning Community. These include NAIDOC Cultural Days, Science Days
and inviting neighbouring schools to appreciate our performing arts projects.

Two members of staff completed the Leadership Development Initiative
Program, where they were mentored through developing evidence sets to
achieve  a 'Highly Accomplished' accreditation. This program provided
developmental opportunities for our Principal to be engaged as a 'mentor'
throughout this project. The skills obtained from completing the Leadership
Development Initiative Program were successfully transferred into our
External Validation process, through enabling all staff members to lead.

Staff have participated  in the Quality Teaching Rounds Program training, run
by The University of Newcastle.

A staff member has been working alongside local and national art galleries to
create learning opportunities and materials for rural students. They continue
to engage with gallery based Teacher Consultancy Panels and  an active
member of the DET North Coast Arts Committee.

Elements of our school's Arts and Literacy programs were shared with
teaching networks at the Lismore Regional Gallery, The Northern Rivers
Community Gallery, AATE /ALEA National Literacy Conference in Melbourne
and The National Gallery of Melbourne.  A published article was printed in the
educational journal 'Practice Literacy', helping to share our innovative
programs to a wider audience.

Art, Leadership Development Initiative,
Quality Teaching Rounds, National
Science Week

Process 3: Investigating potential for providing leadership opportunities for all teaching staff as well as parents and
community members.

Evaluation Funds Expended
(Resources)

One of our staff members was successful in applying for a Relieving
Principals' position in 2019.  This provided valuable experience and the
opportunity to explore individual leadership strengths as well as reflecting on
the variety of leadership opportunities and skills required within the
Department.

All staff developed PDP's that reflected the school's Strategic Directions, with
progress reviews as the academic year unfolded. The school management
team worked alongside their Director to  fine tune their professional
development journey. All mandatory training was kept up to date by all staff
and key community members.

Parents and community members were provided with rich leadership
opportunities with a successful transfer of key leadership roles regarding the
running of our school Playgroup. Mentoring provided in 2018 provided
guidance for parents to become upskilled and establish timetables, manage
resources and run activities for the Peninsula Playgroup.

Parents and community were supported by the Live Life Well program to
successfully modify our school canteen menu to achieve 'Healthy Canteen'
status with NSW Health. Parents were provided with hands–on cooking
workshops, learning how to create healthy lunch box items and meals at
home.

Parents and community members were invited to participate in visual arts
lessons run by professional artists, which were funded through the Raiders of
the Lost Art grant funding. These workshops helped our school engage with
our parents and carers and provide a skills based learning opportunity for our
isolated, rural community.

Live Life Well– NSW Health

Community Playgroup

Raider of The Lost Art – Grant
Funding
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Progress towards achieving improvement measures

Special community events such as Book Week, NAIDOC, Biggest Morning
Tea, performances and assemblies were highly supported by our school
community with an improved involvement from parents and communities to
join in on activities and adult learning opportunities.

Our school P&C continued to support our school through fundraising and
leading a wide range of activities.

Next Steps

 • Further development of staff knowledge and usage of the Learning Progressions will occur in 2020.
 • Staff will be involved in evaluating our achievements against the School Excellence Framework and will expand

our knowledge of gathering evidence to assist us in determining 'where to next'.
 • Parent sessions and newsletter items will be expanded to ensure our parent community are an active part of the

learning process for their children.
 • Community engagement opportunities will continue (Community art sessions, involvement in 'special days',

Playgroup) and new opportunities will be explored.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading An SLSO was engaged
6hrs per week to provide
learning support in the
classroom.

Funding Sources:
 • Aboriginal background
loading ($2 949.00)

All students have an individual learning plan
(ILP) and are making progress across the
literacy and numeracy continuums. Cultural
significance is included in ILPs in consultation
with Aboriginal Elders and/or parents. The
learning and support program provides
ongoing literacy support to our indigenous
students, through instructional advice to staff
and facilitating group learning experiences
where students have an improved student to
teacher ratio. Our school Student Learning
Support Officer (SLSO) provides ongoing
classroom support for our indigenous
students.

English language proficiency Additional staffing was
funded under the
Transitional Equity program
(combined Aboriginal/
NAP/Socio–Economic) to
expand our 'Boost' groups.

Funding Sources:
 • English language
proficiency ($400.00)

Students practised proficiency skills regularly
under the guidance of support staff. Our New
Arrivals (NAP) student was involved in
coaching and feedback to improve his skills
and understandings during classroom
activities and through the learning support
program. Learning Support "Boost" groups
are designed to focus on a key area of need
to give the group a boost.

Low level adjustment for disability 0.1 Staffing component (1/2
day per week)

Funding Sources:
 • Low level adjustment for
disability ($5 075.00)

All students requiring adjustments and
learning support are catered for within class
programs and other whole school strategies.
Students were referred for learning support
and/or counsellor support where required.
Equity funding was combined to cater for the
needs of all students.

Quality Teaching, Successful
Students (QTSS)

0.052 staffing allocation –
10 teaching days

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($5 549.00)

QTSS funding was combined with Aboriginal
loading, English Language
Proficiency(students from non–English
speaking backgrounds), Low–level disability
and Socio–economic funding. With the
combined funds we were able to introduce
strategies for assisting ALL students with

Socio–economic background Funding Sources:
 • Socio–economic
background ($19 103.00)

The learning and support program provides
ongoing literacy support to our disadvantaged
students, through provision of instructional
advice to staff and facilitating group learning
experiences where students have an
improved student to teacher ratio. Our school
SLSO provides ongoing classroom support
for targetted students. Our school and the
P&C have subsidised a variety of learning
excursions and experiences ensuring
targetted students can fully access the
curriculum and extended learning
opportunities.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 21 24 21 18

Girls 15 12 9 7

Student attendance profile

School

Year 2016 2017 2018 2019

K 83.9 94.8 88.7 90.2

1 94.2 97.1 94 92.4

2 93.8 94 96.4 92.4

3 95.4 96.5 92.9 97

4 97.3 95.9 91.7 98

5 98.1 96.8 94.5 94.8

6 95.7 96.6 97 97.4

All Years 94.9 95.7 93.8 95.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 0.56

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration and Support Staff 0.7

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 104,287

Revenue 608,979

Appropriation 594,598

Grants and contributions 13,727

Investment income 655

Expenses -497,872

Employee related -443,047

Operating expenses -54,825

Surplus / deficit for the year 111,108

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

This financial summary covers funds for operating costs throughout 2019 and includes salaries and maintenance
expenditure that is within the school's area of responsibility.

The 'surplus / deficit for the year', as at 31 December 2019, includes committed funds for:
 • Unpaid orders/invoices,
 • Unpaid staffing account,
 • Grants (NOTE: Grants are funds 'tied' to specific programs for which the grant was applied.) $ 13,727
 • Provision for additional assets, and
 • Asset replacement
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 38,199

Equity - Aboriginal 2,949

Equity - Socio-economic 19,103

Equity - Language 400

Equity - Disability 15,747

Base Total 366,585

Base - Per Capita 7,039

Base - Location 1,619

Base - Other 357,927

Other Total 38,039

Grand Total 442,822

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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Parent/caregiver, student, teacher satisfaction

"Empire Vale Public School has a real sense of pride and integrity. As a parent I am proud to have my son being
educated there and couldn't ask for a more supportive learning environment." L Bailey, Parent.

Each year schools are required to seek the opinions of parents/carers, students and teachers about the school. In 2019,
the school sought the opinions of our school community through focus groups of randomly selected parents/carers,
students and teachers. Their responses are presented below:

 • The majority of parents/carers value the safe, respectful and nurturing environment that their child experiences at
our school. They are grateful that our school provides a safe place for learners to take chances without the fear of
mistakes.

 • They support the aim that children become confident, resilient, well–educated and active citizens, whilst at Empire
Vale Public School.

 • Parents/carers appreciate the special interests and skills of our teaching staff and values their dedication in
creating a wide variety of rich learning opportunities.

 • Parents are pleased that their children enjoy school and are highly motivated to participate in our school's learning
programs.

 • Community members shared that they were impressed with the outcomes of our 'Green Innovation' project. They
felt it was valuable learning experience for our students to showcase our students' work to the wider community.

 • The Sunshine Sugar Mill views our school as an educational partner, with members of their staff consulted by our
students regarding water management within the cane growing regions. Senior students toured the sugar mill as
part of their educational program.

 • Parents felt that our partnerships with the local arts community and local industry has enhanced the confidence
and creativity of our students.

 • Our parent community greatly appreciates opportunities for whole community engagement such as Education
week, concerts, assemblies, morning teas and art exhibitions as these events bring our community together.

 • Parents were supportive of targeted learning programs that are running at the school.
 • Community members were pleased with the establishment of a local Playgroup in 2018, with the community taking

responsibility of running the program. Some Parents have expressed interest in returning to study to complete
early Childhood Studies to further their capacity to run the Playgroup program.

 • Parents and community members responded positively to the free cooking classes and nutrition lessons facilitated
by NSW Health, Live Life Well at School and Solid Mob.

 • Our community canteen operators felt supported to work alongside NSW Health to make canteen menu
adjustments to successfully meet new Healthy Canteen criteria.

 • Our active involvement in our Southern cross Community of Small Schools provides rich opportunities for our small
school communities to share, engage and grow.

 • Our school participated in the 'Tell them from me' survey, which identified overall student satisfaction within our
school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Empire Vale Public School received Aboriginal background funding in 2019 of $2,949. During 2019, funds from
'Aboriginal background', 'socio–economic' and 'low level adjustment for disabilities' were combined to enable increased
support for areas identified in personal learning plans.

Our plan included:
 • Dreamtime stories and modern tales created by Indigenous writers embedded in class programs.
 • Acknowledgement of Country is included in all events run by our student leaders and staff.
 • Aboriginal artists and artworks studied and appreciated in art and literacy lessons.
 • Continued involvement with the Stronger Smarter Institute.
 • Multiple teachers participated in the Eight Ways Professional Learning
 • Students and teachers were mentored by Aboriginal author and musician Lucas Proudfoot as part of the Byron

Bay Writers Festival's Storyboard Program.
 • Health Promotion group 'Solid Mob' conducted cultural and health related activities for our whole school community

as part of our Book Week celebrations.
 • Students presented Aboriginal and Torres Strait Islander songs, poems inspired by artworks created by

Bundjalung artists and a public speaking presentation to the Aboriginal Community at Cabbage Tree Island, during
NAIDOC celebrations. Throughout this day students participated in story telling, historical recounts, crafts,
traditional games and enjoyed some bush tucker.

 • Students presented their Aboriginal poems and songs to a community audience at the Alstonville Agricultural
Show.

 • A staff member completed the Jarlarla SSiSTEMIK Pathway Program Professional Development Course run by
Stronger Smarter.

 • Staff participated in a Welcome to Country workshop led by the Ballina/Cabbage Tree Island Local Aboriginal
Consultancy Group.

 • Staff engaged with the Ballina/Cabbage Tree Island Local Aboriginal Consultancy Group to ensure learning
experiences were culturally appropriate.

 • The school began networking with the Bundjalung Cultural Nest, with the aim of introducing the Bundjalung
language program in 2020.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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In line with the School Plan, the teaching and learning programs have been reviewed to ensure that culturally inclusive
classroom and school practices are embedded for all students. Our programs foster students' understandings of culture,
cultural diversity, racism and active citizenship within a democratic, multicultural society.

Empire Vale school celebrates its cultural and religious diversity. Just under 10% of our student population are first
generation immigrants coming from Indonesia and the Philippines. Our students' religious beliefs cover Muslim, Jehovah
Witness and Christian religions.

Throughout the year Multicultural Awareness was covered in all classes. Highlights include;
 • Participation in the Premiers Multicultural Public Speaking Competition.
 • International artists and their artworks studied and appreciated during creative arts and literacy lessons.
 • Students studied international issues such as natural disasters, refugees and global connection.
 • Student artworks selected for exhibition in Japan, as part of the Nagoya Sister City Art Exchange.
 • All students took part in Middle Eastern dance lessons, facilitated by a professional dance teacher. These dances

were successfully incorporated into our production of Aladdin.
 • Middle Eastern cuisine was introduced to the dinner menu of our P&C run BBQ for our annual performance, with

positive feedback from the community.
 • Students participated in Newspapers in Education and Behind the News (BTN) lessons to help develop their

awareness to national and global news events.

Other School Programs (optional)

The Peninsula Playgroup

Throughout 2019, our playgroup successfully transitioned from being teacher supported to 100% community led, with
parents up–skilled to establish timetables, manage resources and run activities. Participation within the Playgroup has
led to one parent wanting to pursue further studies in Early Childhood Studies, which will develop her capacity to deliver
quality educational programs.

The school has seen a direct link between participating within the playgroup to future enrolments within our school.
Although participant numbers are still low, the Playgroup is promoting its services on social media and local radio in hope
to increase numbers.

Raiders of the Lost Art

The Raiders of the Lost Art professional development program has successfully worked alongside Lismore Regional
Gallery to deliver professional learning programs and resources for schools in the areas of responding to, appreciating
and creating artworks inspired by the Lismore Regional Gallery's Permanent Collection.

The Raiders of the Lost Art program has provided a wide variety of art based worships for both teachers and our school
community, utilising the knowledge and skills of your local artists. This program has successfully secured Department of
Education Arts funding for 2019 which will continue to support the program in 2020.

1000 Words Program

Interest into our schools '1000 Words Program' has led to staff being invited to present professional development
sessions at the National Art Gallery of Victoria as part of the AATE/ALEA National Literacy Conference and the Art
Gallery of Newcastle. During this time, professional networks were established with the Education and Public
Engagement Team within the gallery, who are leading the way in using art as a creative writing platform.

A published article was printed in the educational journal 'Practice Literacy', helping to share our innovative programs to
a wider audience.

An educational resource pack complete with digital files was developed using the Lismore Regional Gallery's Permanent
Collection as a stimulus for creative writing and responding to art. This educational resource was successfully introduced
to local teachers through a suite of professional development activities.

The 1000 Words program is still being utilised within the Northern Rivers Community Gallery as part of their public
engagement program.

The Southern Cross Community of Small Schools

Our partnership within the Southern Cross Community of Small Schools (SXCSS) has helped our school become
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engaged in rich learning activities such as spelling bees, public speaking competitions, chess and draughts challenges,
science and sporting events.

2019 SXCSS highlights include:

– Our whole school community were invited to participate in NAIDOC Celebrations at Cabbage Tree Island Public School

– A selection of our senior students were part of a highly successful Science and engineering team

– Our whole school participated in a Space themed Science Day with Broadwater Pubic School

– The K–2 Teachers Collegiate Meetings greatly supported the professional development of our infants teachers

– Offering professional development opportunities for our SXCSS Network in STEM by the University of Adelaide.
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