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Introduction

The Annual Report for 2019 is provided to the community of Dungog Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Dungog Public School
9 Chapman St
Dungog, 2420
www.dungog-p.schools.nsw.edu.au
dungog-p.school@det.nsw.edu.au
4992 1384

Message from the principal

Our school has enjoyed and achieved many highlights during 2019. This was made possible due to the dedicated staff,
partnering with families and community, to provide the very best of opportunities to our students. Dungog Public School
again had the opportunity to participate in various extra curricula activities such as: choir, debating, public speaking,
PSSA sport, dance groups, sporting clinics, Star Struck and visiting performances. Dungog Public School remains
committed to developing and sustaining strong partnerships with our wider school community and organisations. We are
fortunate to have outstanding support from our dedicated P&C and AECG who work tirelessly to provide additional
resources that enhance the teaching and learning programs across many facets of school life. In concluding, I would like
to thank the very professional and dedicated staff of Dungog Public School – the executive, the teachers, the office staff
and the support staff, who collectively make a fantastic team and achieve great things for our students.
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School background

School vision statement

Dungog Public School will be a safe and friendly environment that encourages and fosters happy and confident students.

Our vision is to create a culture in which all students and staff are valued. We believe that we are all life long learners.
Teaching practices are underpinned by the Quality Teaching Framework, Teaching Standards and producing dynamic
learning environments where every student has the opportunity to succeed. The school is a centrepiece of the local
community and actively seeks and supports community activities.

Our vision is built upon our school PBL values which are:

*  Respect

*  Responsibility

*  Personal best

Finally, we believe that all students have access to the highest quality educational programs. Programs that inspire
students to achieve their best and that will develop them into active and engaged citizens in the future.

Our school motto is; "Our Best Always".

School context

Dungog Public School serves the community of Dungog and is a proud member of the Dungog and District Community
of Schools. It is the largest primary school in the community. The school's catchment area includes North to Barrington
Tops National Park, East to Main Creek, South to Brookfield and West to Bingleburra. Students come from a wide variety
of socio economic backgrounds. 75% of our students are placed in the bottom half of the Index of Community Socio
Educational Advantage. Key Factors surrounding this figure include students' family background, parent's occupation,
school education, the geographical location of the school and the proportion of Indigenous students.

The school has a population of 281 students (February 2019) in 12 regular and staged classes and offers 2 multi–
categorical support class. Aboriginal students make up 14% of the population. Students are supported by a non teaching
Principal, Assistant Principals, teaching staff and non teaching staff.

The school is host to the Play 2 Learn Early Childhood playgroup and Train 4 School which helps prepare both children
and families for 'big school'. We also have strong collegial relationships with both Dungog based Pre–schools. Dungog
Public School is a member of the Dungog Shire Family and Child network. As a result, the school has been a part of
community based programs. These programs have strengthened the relationships between the school, families and the
wider community. Our school has a strong support base from our school community with an engaged parent body which
plays an active part in our school.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Authentic Partnerships – Successful School

Purpose

Authentic partnerships underpin effective Schools. Building effective communication, outstanding responsive
relationships meet the needs now and in the future.

Improvement Measures

An increasing number of parents and community can indicate the school demonstrates excellent effective
communication skills.

An increasing number of parents and Community feel valued, respected and an integral part of the school community.

We aim to be working towards 98% of parents feeling this way by 2020.

An increasing number of authentic partnerships, designed to maximise student learning opportunities occur at Dungog
Public School. 

Overall summary of progress

Across 2019 the school leadership team have worked towards building a culture of collaboration and continuous
improvement. They are responsible for leading planning, implementing, monitoring and self assessing the school
practices within the school plan. Executive planning days were held throughout the year to discuss and review school
practices, wellbeing, class structures and school/community events. The purpose was to ensure an opportunity to build
authentic partnerships and help build the school as a cohesive educational community. The leadership team has sought
feedback on school programs, processes and initiatives through formal meetings, informal meetings and regular
presentations at the school P&C Meetings.

The feedback to allow for improvement of practices and procedures has been invaluable. Recent change to processes
resulting from the feedback include examining communication processes within the school and using facebook and
Sentral as primary methods to provide valuable information about school events and their child's successes. It has
ensured transparency and allowed all stakeholders to gain an understanding towards our shared direction forward.

Progress towards achieving improvement measures

Process 1: Partnership Opportunities

Evidence–based partnership opportunities are developed and implemented across all stakeholder
groups.

Evaluation Funds Expended
(Resources)

The upgrade of school based communication systems such as Sentral has
allowed for effective use of a centralised messaging and email system so all
school information is delivered to the primary caregiver of students.  It has
worked in conjunction with the school Facebook page which has been
upgraded to deliver regular happenings of events and achievements students
are involved in so parents are aware of successes and these can be shared
across the wider school community. This has effectively reduced barriers as
100% of parents had access to a mobile phone which allowed for messages
and updates to be delivered directly to them.

The Dungog Public School IT team implemented a plan to update our school
website, which aimed to promote new and updated information across the
school in the areas of: teaching and learning, class structures, school events
and student achievements.  This provided a comprehensive and visually
appealing resource that the community could access to also see what is
happening across the school and inside their child's classroom.

Our planning and collaboration with external services continued to be a

IT – $5000

IT Resources – $3000
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Progress towards achieving improvement measures

priority to ensure that all students were able to effectively obtain the
additional support they required.  The development of a school based
procedure around expectations and how therapy sessions are planned to
best support the desired area of the individual student and not impact on their
daily learning.  This emerged to a daily visitor log sheet being prepared and
communicated across the school environment which identified the external
agency visiting, their purpose and role with the student, a set timeframe and
allowed the classroom teacher to plan effectively for the learning activities the
child would miss during their intervention support time outside the classroom.

Process 2: Communication

Professional learning is provided to staff to create  effective communication avenues to develop quality
communication systems across the school..

Evaluation Funds Expended
(Resources)

The P&C has had integral input into school practices and programs that run
across the school both inside and outside of the classroom.  They are aware
of the teaching and learning practices and how they link to our whole school
vision and plan.  Transparency has created a platform where everyone has a
shared vision and areas of improvement are implemented.

The updated Personalised Learning Plan and parent teacher interview
process has allowed for a consistent message to be delivered to all
parents/carer about their child's learning and progress.  The primary focus of
the Stage based parent/teacher interviews provided parents with
comprehensive feedback of how their child is achieving across all learning
areas. With an understanding of what our school targets and plans are and
how they can work collaboratively to provide additional support to their child's
learning at home.

 The employment of a school Community Liaison Officer (CLO) was
developed after careful planning and implementation, the role was aimed to
build relationships with parents/carers in an informal manner and provide
parent feedback from school events and activities which occurred.  It was
determined the non–invasive method allowed parents/carers to talk more
freely and have ideas and suggestions heard and feedback to the school
leadership team when evaluating events.

Resources –$2,000

CLO – $50,000

Next Steps

Collaboratively analyse the next steps for Dungog Public School in the School Excellence Framework and plan the
practices and processes we need to complete or refine within the school in order to move us further towards excelling.
An action plan for each SEF area will be developed using the ideas and feedback collated to ensure a strategic a plan,
aimed at progress and improvement, is implemented. Collaboration with parents and staff to personalise the TTFM
questions or develop targeted surveys relating to teacher and parent satisfaction to analyse results in order to formulate
a genuine plan to ensure authentic partnerships continue to be developed.
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Strategic Direction 2

Rich learning environments empower all

Purpose

Quality Teaching empowers all.  Passionate and skilled teachers inspire lifelong learners by building and creating well
skilled students.  Promoting best practice in all pedagogies and challenging teachers to be the best that they can be is
our primary goal.

Improvement Measures

An increase in teachers embedding evidence–based teaching practices in all teaching and learning programs.

We aim to be working towards all Key Learning areas by the end of 2020.

The Quality Teaching Framework is increasingly evident in all classroom practices by the end 2020.

An increase of Aboriginal and Non–Aboriginal students in the top 2 bands of NAPLAN.

To ensure high value add in Literacy and Numeracy percentages.

70% of students making expected growth in Year 3 and Year 5 Literacy and Numeracy by the end of 2020.

Overall summary of progress

Across 2019, Dungog Public School continued to provide all staff with professional learning opportunities to support their
skill and knowledge development. Additionally our improvement measure of students reaching the Top 2 bands in
NAPLAN was a whole school focal point. Staff were involved in school based training on 7 Steps to Writing Success, to
support or School focus on Writing. With a school trained leader to run multiple learning sessions with staff to ensure
understanding and achieve best practice in the classrooms. This was incorporated with visible learning pedagogy and
Quality Teaching elements to create our school based Quality Teaching Walls for writing. This was a method for teachers
to use an evidence based strategy to monitor, support and produce improved student outcomes in writing.

Student learning is underpinned by high quality teaching and leadership. The development of streamlined Literacy
Groups across our school allowed for smaller settings to ensure there was regular monitoring of student progress and
explicit teaching and learning programs within the classroom to engage students in the learning process. The vision was
to accelerate learning of all students and being able to identify and address any gaps in achievements. Feedback plays a
crucial role in this across our school as well as planning days around teaching practice and teacher reflection.

The school leadership teams vision was to drive professional learning across the school which was supported by the
development of the School Performance and Development Policy. This aimed to support staff across Dungog Public
School to fully implement their Performance and Development Plan in collaboration with stage supervisors to negotiate
goals and identify professional learning needs. This document allowed for staff to monitor and improve their own
performance to achieve professional goals as they could readily apply for Professional Learning opportunities they
required, as per their PDP goals.

The Dungog Public School comprehensive Program checklist continued to ensure all staff had teaching and learning
Programs with demonstrated evidence based consistency in planning and assessment as per the Department of
Education and NESA guidelines. This was effective through the use of comprehensive school and stage planning days to
ensure a consistent approach is evident to all classrooms and that teachers have the opportunity to contribute expertise
and ideas to broader school programs to improve their own teaching practice.

Progress towards achieving improvement measures

Process 1: Individualised Support

Develop and implement a range of systems to support the effective individual needs of the students.

Evaluation Funds Expended
(Resources)

Consistency across K–6 Literacy and Numeracy was the overall school
vision.  The school leadership team has led the planning and implementation

Resource Materials – $5,000
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Progress towards achieving improvement measures

of streamlined Literacy and Numeracy groups, which has effectively impacted
on student's learning in the classroom.  It has allowed for improved practice
of differentiation to support students learning and development needs in
Literacy and Numeracy.  The allocation of various resources has been
identified across the school and has allowed for additional SLSO support
across classrooms to further support students learning. The Quality Teaching
Wall and Overview and Analysis framework has allowed us to purchase
resources, such as rich texts, to effectively engage and promote learning.
Teachers have had to reflect on their own teaching practices to see how they
are impacting their students learning through a student feedback process.
This along with the collection of pre and post assessment data is being used
to inform our teaching and it is based on our learners.

Teacher Relief – $9,500

Additional Staffing – $120,000

Process 2: Rich Learning Environments

Utilise research informed professional learning to develop and implement high quality pedagogies in
teaching and learning environments.

Evaluation Funds Expended
(Resources)

Baseline data collected on students in Literacy Groups to allow for planning
around the various elements of effective writing strategies were observed in
classroom practice and evident in teaching programs. Assessment data
shows student growth and improvement in writing, we held stage based
reflection groups to look at what was working well and what can be done
better.  Thus, improved connections between evidence–based research and
classroom practice and an overall result in positive impact for student
outcomes.

The School Leadership team discussed and identified the need for
differentiation planning to look at stage and class learning intentions and how
these are better implemented to target student growth.  Classroom teachers
have then been involved in examining student data across their individual
group and the wider stage to identify learning gaps where further action can
be implemented or Learning Support Referrals are made for higher
intervention.

Professional Development – $10,000

Process 3: Quality Teaching and Learning

To research and implement specific Teaching and Learning  programs to target the individual needs of
the students.

Evaluation Funds Expended
(Resources)

The individual learning needs of students have been supported through the
development of Individualised Education Plans, with specific target areas in
Literacy and Numeracy.  This input is from the small group observations and
data collection made by the teacher and is communicated to the parent to
also support this development in the home environment.  In some cases
additional and specific homework tasks are prepared for students. All
Aboriginal students have a Personalised Learning Plan to support the
development areas of Literacy and Numeracy with personalised goals also
identified through small group observations and data collection.  Target
students were identified to support their achievement of the NAPLAN
improvement areas for Literacy and Numeracy.  In 2019, we had eight year 5
students in the top 2 bands of NAPLAN for Writing.

In 2019, we had fourteen year 3 students in the top band 6 of NAPLAN for
Writing.  We had 1 Aboriginal  year 3 student in the top band 6 and 1
Aboriginal student in band 5 for writing.

In 2019, we had two year 5 students in the top band 8 of NAPLAN for Writing.
We had 5 Aboriginal students from year 5 in band 6 for writing.

Resources and Planning – $6,000

Additional Staffing – $90,000
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Next Steps

In 2020, Dungog Public School will continue to refine, review and update our current practices and procedures in line
with the Departmental policies. As a school we will continue to promote Quality Teaching across the wider school and
finalise the development of our whole school assessment framework. The school will continue to use student
assessment data to identify student achievements and progress, in order to reflect on teaching effectiveness and inform
future directions. With a focus on building teacher capacity in this area we will continue the model of team planning days
to allow the quality time to provide detailed analysis of data. It is an essential component of teachers to collaborate,
evaluate and refine their teaching practice. This explicit whole school system will model high expectations that are
consistent across Dungog Public School and we will have a Quality Assessment Framework for use across our K–6
context.

Printed on: 31 May, 2020Page 9 of 21 Dungog Public School 1792 (2019)



Strategic Direction 3

Proactive wellbeing – Positive School

Purpose

Students who are known and cared for will underpin a positive school culture.  Individualised needs are catered for as
whole school systems reflect connect, thrive and succeed.  The focus on personalised support will contribute towards
creating happy students and whole school support.

Improvement Measures

Positive school culture is increasingly evident in all classroom and Non–classroom settings.

An increase of students displaying the school expectations and demonstrating the schools values.

A decrease in the major negative behaviours

Students indicate an increased sense of belonging at Dungog Public School.

Overall summary of progress

In 2019, Dungog Public Schools vision was to create a positive school–culture that supports the wellbeing of the whole
child, through well–developed and evidence based approaches and programs. A component of this was the Learning
Support Team (LST) updating its processes across the school structures and systems to support and develop the whole
child. The leadership team has supported the staff through implementation of the Second–Step program to accompany
our whole school Positive Behaviour for Learning (PBL) Plan. When we analysed data from across our wider school we
identified that a number of major incidents being recorded were a result of a 'lack of understanding' from students on how
to interact in a social setting with peers. This is why we elected to engage the Second Step program which is a program
embedded in social–emotional learning (SEL) that helps transform schools into supportive, successful learning
environments uniquely equipped to help children thrive. This program was aimed to provide our students with the
necessary skills to be successful in the non–classroom setting areas across our wider school, then as a whole school we
could effectively achieve the PBL concept we were delivering. In conjunction the Dungog Public School leadership team
started to implement Growth Mindset, where we started our journey with a Staff Development Day, to have a look at our
own mindsets. This involved a lot of individual reflection on us as people, teachers and leaders to look at our Growth
Mindset so we could return and promote our students to where they may have fixed mindset tendencies so they can
become more growth minded.

Progress towards achieving improvement measures

Process 1: Whole School Culture

Research and implement best practice strategies to create and promote a positive school culture.

Evaluation Funds Expended
(Resources)

The whole school PBL process continues to be refined as part of the wider
school Learning Support Processes.  This is a component of the wider school
Wellbeing Policy, being updated.  The PBL Team continues to review and
modify the expectations to ensure they align with whole school procedures.
The introduction and roll out of 'Growth Mindset' across the wider school has
started to intrigue students thinking about situations differently.
Encompassed with the Second Step lessons we are equipping our students
with the right tools to deal with and manage difficult situations.  We have run
small group discussions across a whole stage to target behaviour trends or
issues occurring on the playground.  This allowed students to approach
situations with a lot more confidence and knowledge and has displayed a
significant reduction in the targeted behaviour, both in classroom and
non–classroom settings.

Resource Production – $6000

Professional Development – $5000

Process 2: Student Wellbeing
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Progress towards achieving improvement measures

Process 2: Implement a whole school integrated approach to enhance a caring and positive learning environment
where students can connect, succeed and thrive at each stage of their schooling.

Evaluation Funds Expended
(Resources)

Students who are known and cared for will support a positive school culture.
Dungog Public School priorities the individual needs of students and believes
if they are catered for in whole school systems they will connect, thrive ad
succeed.  Learning Support (LST) across Dungog Public School manages a
large amount of students, this involves regular case management and review
of the whole child.  A daily wellbeing report is distributed to staff members
which identifies recent or escalated issues in the students current home or
school life.  All student support plans are distributed to all staff members
across the school so they are aware of the practices used to support and
manage the individual child. This collaboration of documents and
communication is weekly updated and staff are always made aware of
additional supports or issues that specific children require to ensure they see
school as a caring and positive learning environment.

PBL promotes positive behaviours across the school and the merit system
has been reviewed to allocate small merits called 'Yappii's' for learning in
various KLA's on a daily basis.  This approach is to ensure consistency and
equity to all students and is not solely rewarded on academic performance.
These merits add up to larger awards through the School wide merit system
where students are rewarded on Thursday fortnightly assemblies. This
supports the weekly PBL process where students are rewarded with merit
awards on Monday mornings for demonstrating the practiced skill of the week
prior.  The PBL Team developed a process to incorporate end of Term
Reward Days for all students, which was part of the positive promotion of
Growth Mindset, Second Step and the PBL system all in one.  The
systematic approach across our school is aimed to reinforcing a positive
affect on the whole school community.

IT – $2500

Professional Development – $3000

PBL Resources – $7,000

Teacher Relief – $4000

School Signage – $3500

Next Steps

The School Leadership team aim to Implement more Staff Development Days to continually promote and cultivate the
"Growth Mindset' approach in our staff and across our whole school community. This will allow for us to effectively
maximise the processes to enhance and promote a positive whole school culture.

We have targeted 'Growth Mindset' Leaders, within our staff, who will continue to enhance Growth Mindset visuals and
programs across the school setting. This will aim to promote team building and enhance positive staff/student
interactions . The School Community Liaison Officer role will play an integral role in promoting these values into the wider
school community to build knowledge and understanding with parents/carers and aim for an improved level of student
self–confidence and empowerment that can be measured in student and parent surveys. Families will have a greater
understanding and be supportive of PBL processes and Growth Mindset practices that occur across our school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $66,586

SLSO time to support and
improve Aboriginal
student's behaviour,
connection and
engagement within the
school

Whole school celebrations
and events

Cultural dance groups
resources

Personalised Learning Plans were used to
record, monitor and track Aboriginal student's
personalised learning pathways.

Dungog Public School engaged in a wide
range of cultural experiences and events with
our Aboriginal dance groups including Star
Struck and local community events.

Whole school celebrations and events were
conducted to include all students within the
school to promote understanding and
inclusion.

Low level adjustment for disability Staffing $117,388 –
Learning and Support
Teacher (1.1)

Flexible $52,532

Flexible low level disability funding was used
to employ SLSO staff to support teachers of
students with additional learning and support
needs.

Additional funds were used to support
Individual Education Planning, review
meetings and the National Consistent
Collection of Data.

Quality Teaching, Successful
Students (QTSS)

$56,880 The allocation was used to provide additional
flexibility for Assistant Principal's to support
their stage or whole school initiatives through
quality Instructional Leadership. In addition,
the allocation provided increased
opportunities for staff to engage in peer
feedback and lesson observations.

Socio–economic background $148,146

PBL and IT resource
purchases

Student leadership events

Community engagement
events

Student assistance funding
for excursions, uniforms etc

Staffing – Assistant
Principal job
sharing/executive release

SLSO time to support and
improve student's
academic, behaviour,
wellbeing and engagement
within the school

Engagement of temporary teacher to job
share with Assistant Principal to support
student wellbeing and outcomes.

Class programming and supervision
documents show that class programs and
observations cater for the needs of individual
students.

IEPs have short and long term goals for
Literacy and Numeracy and have been
tracked throughout the year.

Student assistance was provided to families
who required access to school uniforms,
equipment, resources, school programs and
excursions.

Some funding was used to employ SLSO's to
provide further support to students from low
socio–economic backgrounds in the
classroom and playground.

Support for beginning teachers $25,771 Beginning teachers were supported through
additional release time each week and were
allocated a mentor teacher. Beginning
teachers were given effective and timely
feedback that was individualised and tailored
to support their teaching and learning
programs.

Beginning teachers were also supported
through the report process to ensure
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Support for beginning teachers $25,771 consistent teacher judgement in awarding
grades and providing quality feedback to
parents and carers.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 146 140 141 138

Girls 133 133 148 143

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.9 93.5 93 94.6

1 94.4 94.2 91.3 93.3

2 93.5 94.7 92.5 92.6

3 92.7 92.4 93.6 93.8

4 92.7 93 90.3 93.6

5 92.4 93.4 91.9 92.1

6 92.8 91.2 91.2 92.5

All Years 93.3 93.2 91.8 93.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.26

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration and Support Staff 4.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Performance and Development Plans (PDP) involved teachers, executive and non teaching staff working closely with
their supervisors to discuss their professional goals and devise a plan to achieve these goals. School professional
learning was strongly linked to these goals in conjunction with our school plan and our strategic directions. The school
Professional Learning budget of $25,771 was utilised to support this learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 336,328

Revenue 3,639,500

Appropriation 3,382,549

Sale of Goods and Services 4,161

Grants and contributions 207,680

Investment income 1,843

Other revenue 43,267

Expenses -3,422,931

Employee related -2,986,862

Operating expenses -436,070

Surplus / deficit for the year 216,569

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 456,500

Equity Total 384,651

Equity - Aboriginal 66,586

Equity - Socio-economic 148,146

Equity - Language 0

Equity - Disability 169,920

Base Total 2,066,515

Base - Per Capita 70,030

Base - Location 20,302

Base - Other 1,976,183

Other Total 361,238

Grand Total 3,268,904

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

Dungog Public School had a whole school Literacy focus throughout 2019 to boost the Literacy skills of our students
from K–6. Our main focus has been on writing which resulted in 58% of our Year 3 students achieving in the top 2 bands,
an increase of 38% since 2018. Writing will continue to be a focus for Dungog Public School for us to see growth
between our Year 3 and Year 5 students in future years.

In reading, an average of 35% of our students in Year 3 and Year 5 were achieving in the top 2 bands which will become
an area of focus for Dungog Public School for future years.

Numeracy

Numeracy is an identified area for further development for our whole school. We commenced working on delivery and
planning of our Learning Sprints across K–6 which are 10 minute focused learning sessions that aim to support the
mastery of the focused skill.  In 2019, Numeracy results identified the school had 28% of Year 3 students and 10% of
Year 5 students in the top 2 bands.
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Parent/caregiver, student, teacher satisfaction

Throughout 2019, Dungog Public School had a whole school focus on Growth Mindset among the students and staff.
Staff were involved in a 'Triple R Mindset' initiative where we dedicated a Staff Development Day to build wellbeing and
growth mindset strategies across our staff.

Feedback from 25 participants on the building connections activity indicated that this activity allowed everyone to work as
a team, everyone was able to have a say and staff were able to build connections with each other. Staff members
identified that this activity made them think about their fixed mindset. Out of the 25 participants, 13 identified that the task
was 'great', 9 said that it was 'good' and 3 'loved it'.

The staff of Dungog Public School indicated that 68% of staff members 'loved' the 'acts of kindness' activity and 32%
indicated it was 'good'. One staff member wrote that it was "a lovely idea learning about someone I didn't know". Another
staff member said that "I liked doing something kind for someone, it made me think positively as kindness goes a long
way".

At Dungog Public School, we believe it is of the utmost importance for our staff and students to feel valued in the school
environment. We continue to learn and grow together to support wellbeing through feedback from our staff, school and
community, while maintaining our core business of learning.

Our school values of 'respect, responsibility and personal best' underpin our school culture to ensure all members of the
school environment are valued, listened to and supported.

With the support of 2 staff members leading the initiative, we continue on our Growth Mindset journey, with a focus on
developing our skills to adapt to new situations, learn from each other and show resilience in all school settings. These
are skills our staff and students will continue to take with them and develop.

Parent and carer feedback throughout various events at Dungog Public School indicated that the majority of parents and
carers were happy with how the school is progressing. The school has identified the need for a consistent whole school
satisfaction survey to be conducted yearly. As a result, Dungog Public School will be using more formalised platforms to
receive targeted feedback.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

2019 was a great year across Dungog Public School for Aboriginal Education, with students highly engaged in learning
traditional cultures and histories through curriculum and hands on activities and experiences. Indigenous perspectives
were incorporated into various key learning programs to enhance students understanding of Indigenous history and
events which have occurred across Australia. We had a vision to provide real opportunities for our students to make
connections with our local Worimi area and traditional customs, some of which were lost across generations of change in
Australia. The learning concepts in the classroom positively enriched the annual NAIDOC celebrations our students
engaged in. Our 3 day NAIDOC Celebrations started with a formal assembly to showcase some of our school talents.
This was followed up by an eventful day enriched with cultural activities that the students were involved in. The teachers,
students and parents involved thoroughly enjoyed the day and participating in the cultural activities.

This year saw some great accolades for our students, including: Year 6 Student Hunter Flick, was successful in being
awarded the Nanga Mai Award, Outstanding Student Engagement in March at a special ceremony held at the Taronga
Zoo. Also 5 students, Jayse Clements, Lily Cook, Tahlia Zanardi, Jai Duck and Flynne Gordon, and 1 teacher, Mrs
Lovegrove, from Dungog Public School received Aboriginal Education Awards at the local AECG Award night. This was
a tremendous effort for students to be recognised across our wider school learning communities. We will continue our
journey in Indigenous Education across Dungog Public School into 2020, with a view to continue to promote Aboriginal
educational experiences for our students.

One Indigenous Year 6 student received a Galuwa scholarship which contributed to them receiving 20 hours of tutoring
in addition to funds allocated through an action plan for a variety of opportunities to support their learning.

At Dungog Public School we have a focus on closing the gap and accelerating our Aboriginal students in all areas.
Based on NAPLAN data, 63% of our Aboriginal students in Year 5 achieved in the top 2 bands for writing and 40%
achieved in the top band for Year 3 Reading. Overall, 26.7% of our Aboriginal students achieved in the top 2 bands for
reading and numeracy, an increase of 1.5% since 2018.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Mrs Norris continued on with her role as contact officer (ARCO) in 2019. Her role is to assists parents, staff and students
who have complaints regarding racism and facilitate the complaints handling process. Three more teachers participated
in Anti–Racism Contact Officer training in 2019.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)
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Seven Steps to Writing Success

You won't believe me, but Dungog Public School was able to double their success in writing with one simple program for
their school. Too good to believe? Not when our teachers are armed with Seven Steps to Writing Success!

Dungog Public School engaged in Seven Steps to Writing Success training to build a common language for students and
teachers. The program encourages collaboration, verbalisation and multimodal literacy. Students and teachers have
found the program to be very worthwhile and it has inspired more students to engage in creative writing, as is evident in
our 2019 NAPLAN results.

Star Struck

In Term 2, students from years 3 to 6 were involved in the annual Star Struck 2019 'No Limits' at the Newcastle
Entertainment Centre. This event is an amazing opportunity for Dungog Public School students to participate in a
celebration of Creative and Performing Arts and Public Education. In 2019 Dungog Public School successfully auditioned
three separate groups to participate in Star Struck; a dance group, an Aboriginal dance group and a group of choir
students. Dungog Public School also had two Year 6 students who participated in Star Struck 2019 as members of the
Hunter Signing Choir.

Growth Mindset

Dungog Public School has taken on a Growth Mindset to improve intelligence, ability and performance across our school.
After researching strategies, we initiated Growth Mindset amongst our staff and students to help learning to become
more effective and efficient. At Dungog Public School, we believe it is of the utmost importance for our staff and students
to feel valued in the school environment. We continue to learn and grow together to support wellbeing through feedback
from our staff, school and community, while maintaining our core business of learning.

Our school values of 'respect, responsibility and personal best' underpin our school culture to ensure all members of the
school environment are valued, listened to and supported. With the support of 2 staff members leading the initiative, we
continue on our Growth Mindset journey, with a focus on developing our skills to adapt to new situations, learn from each
other and show resilience in all school settings. These are skills our staff and students will continue to take with them and
develop.
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