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Introduction

The Annual Report for 2019 is provided to the community of Delungra Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Delungra Public School
Wallangra St
Delungra, 2403
www.delungra-p.schools.nsw.edu.au
delungra-p.school@det.nsw.edu.au
6724 8407

Message from the principal

Delungra Public School continues to provide high quality learning opportunities for our student, to enable every student
to achieve their academic best. This year a major focus was to introduce the SMART Spelling program across our
school. Last year our teachers spent many hours after school learning the strategies of this approach to teach spelling.
SMART Spelling is a very strategic approach to analysing words. We have noticed that our students are developing
confidence in spelling and are making better attempts at spelling when writing. We are looking forward to seeing how this
approach will assist our students' long term spelling skills.

As always we have had many successes this year in the sporting arena. With many of our students competing at zone
and regional levels in swimming, cross country and athletics. We also had students involved in a variety of zone and
regional sporting trails. Congratulations to all those students.

This year we formed a school choir to compete in the Inverell Eisteddfod. This was a great opportunity for our school and
we were very excited that we won our category. We are all so excited and proud of our students' achievement.

Our students are learning every day how to be healthy, build their own and other peoples wellbeing and how to be an
effective learner. We know our students will need to have a range of skills to gain future employment, start their own
businesses and to function in our ever changing society. One of the skills our students will need to be able to do is to be
an effective learner. They will need to be able to be resourceful, positive, curious and resilient. This year our students
have extended their skills and knowledge of how to be an effective learner. It is also great to hear positive feedback from
the high schools about our students as effective learners.

Thank you also for the support and organisation of the P&C this year. It means a lot that you take the time in your
already busy lives to help all the students in our school. Thank you for revamping our gardens, supporting our school
with our Koala Rescue project and supporting in the running of events and activities throughout the year. I would also like
to thank all our wider parent body for their support this year. It is wonderful to see parents so engaged in our school. We
value your input, support and feedback. Please know that you are an important part of our school.
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School background

School vision statement

Our vision is to guide, inspire and challenge students to become confident, motivated, reflective and creative learners.
The students of Delungra Public School will be provided with learning opportunities which will endeavour to prepare them
for a rapidly changing world and the abilities to thrive in future learning and employment.

School context

Delungra Public School is a small school situated 38km west of Inverell on the Gwydir Highway. The student cohort is
made up of students who live on farms in the local area or live in the village of Delungra. The students at Delungra Public
School enjoy a wide variety of high quality learning opportunities in a safe, supportive and focused environment.

Delungra is classified as a rural and remote school. The students are given access to a wide range of opportunities that
are not available in the township of Delungra.

There are two permanent classroom teachers one of which is a teaching principal and two part time teachers. All
teachers meet the professional requirements for teaching in NSW public schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Consistent and high quality practices

Purpose

To provide consistent high quality curriculum programs, teaching practices and administrative systems that underpin
ongoing performance improvement throughout the school community to enable student learning.

Improvement Measures

The school is demonstrating growth on the School Excellence Framework in the areas of learning culture, curriculum,
assessment and reporting.

The school is demonstrating growth on the School Excellence Framework in the area of school resources and
management practices and processes.

Progress towards achieving improvement measures

Process 1: Administrative Systems & Processes

The school continuously evaluates its administrative systems and processes, ensuring that they
underpin school improvement and the professional effectiveness of all school members, making
changes when required.

Evaluation Funds Expended
(Resources)

During 2019 Delungra Public School participated in a financial and
administration audit. A detailed external review of our financial and
administration processes was conducted. The school achieved a high rating
in the audit evaluation with only one adjustment that needed to be completed.
As a result of this audit is was clear that the systems and practices that are
currently in place are of a high standard.

Delungra Public School has reviewed its current scope and sequences to
ensure compliance with the NESA requirements and developed a new
PD/H/PE scope and sequence for implementation in 2020 to align with the
new syllabus.

In addition the school has expanded its use of Sentral to develop learning
and wellbeing profiles and to record school communications and meetings.
This has enabled enhanced data collection, storage and retrieval.

$5500 upgrade to Sentral cloud
version, HS training, HS review and
refinement development and
resources

Process 2: Teaching Practice

Continually grow a culture where expert teaching is unpinned by high expectations enabling every
student to deliver their best and continually improve.

Evaluation Funds Expended
(Resources)

During 2019 the school effectively implemented a whole school strategic
approach to spelling called SMART Spelling. Analysis of evidence to assess
the strategies effectiveness indicated that students demonstrated increased
confidence when attempting to spell a word, use of strategic spelling
strategies and success with spelling words correctly.

Professional Development $7389

Next Steps

In 2020 the school will continue to expand it use of Sentral to support staff efficiency and data collection. The staff will
participate in training and explore opportunities to expand the integration of technology as a tool for learning. The school
will trial an app to assist in the communication with parents and caregivers.
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Strategic Direction 2

Students as effective learners

Purpose

To provide consistent school processes and strategies to guide, inspire and motivate students to become effective
learners.

Improvement Measures

All students articulate the characteristics of an effective learner and have a clear understanding of what they are
learning, how they are progressing and where to next.

All students demonstrate growth on internal assessments and the literacy and numeracy learning progressions. If a
student doesn't demonstrate growth, a targeted intervention will be implemented.

Progress towards achieving improvement measures

Process 1: Effective Learners

Continually grow a culture where every student knows and demonstrates the characteristics of an
effective learner.

Evaluation Funds Expended
(Resources)

During 2019 students expanded their understanding of how to be an effective
learner. Students have been demonstrating these skills when learning and
are able to use the language of learning. Here are some examples of what
students have said they do as an effective learner:
 • If I don't know how to do something I try different strategies
 • I learn from my mistakes and other's mistakes
 • I keep on trying no matter what
 • I try even when I don't like the task at hand
 • When I make a mistake next time I know it
 • I have learnt not to get sad when I have made mistakes

$1000 on resources and data
collection

Process 2: Knowing about Learning

Develop and implement high quality teaching practices and processes to enable students' knowledge of
what they are learning, how they are going and where to next in their learning.

Evaluation Funds Expended
(Resources)

Our students have worked hard to analyse their achievement in assessments
or tasks and to assess themselves as learners. They are able to identify not
only their strengths but also their areas for improvement. They are able to set
specific goals that they need to achieve as learners. Here are some
examples of what students said they needed to improve to be more effective
learners:
 • I need to improve my memory
 • I need to work on my confidence
 • I need to be more positive
 • I need to stay on track to achieve my goals
 • In mathematics and science I need to try different strategies
 • English is quite challenging I need to improve my spelling and punctuation

$5000 on professional development

Next Steps

In 2020 we are going to expand the use of our learning folders and strategies to build students' capacity to be
independent learners.
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Strategic Direction 3

Wellbeing and community culture

Purpose

To expand the school wellbeing framework to enable students to be engaged learners and make informed decisions
about their health and wellbeing. To increase community participation in the school as promoters of learning.

Improvement Measures

Students are demonstrating growth on the wellbeing scale and on wellbeing knowledge assessment tool.

Demonstrate growth in the  element of wellbeing in the School Excellence Framework.

Progress towards achieving improvement measures

Process 1: Student Wellbeing

Review and expand the whole school integrated approach to student wellbeing to enable students to
make informed choices about their cognitive, emotional, social and physical wellbeing.

Evaluation Funds Expended
(Resources)

During 2019 the school expanded our preschool transition program. Through
the implementation of a range of strategies positive relationships were
developed with the the parents/caregivers, staff and students of the Delungra
Preschool.

The school redesigned our kitchen gardens in preparation for our nutrition
focus in 2020. Students have enjoyed working in the gardens, caring for our
chickens and cooking with our produce.

The introduction of lunchtime wellbeing activities such as guitar group and
leather work resulted in students demonstrating pride in their new skills
and/or products created. Some students completed extra creations at home.

The school unpacked the new PD/H/PE syllabus and trialed whole school
wellbeing programs to implement in 2020.

$6000 was spent on providing
wellbeing and mental health
workshops, nutrition and wellbeing
programs, wellbeing planning and
support and yoga

Process 2: Healthy relationships/ Healthy lifestyles

The school engages in strong collaborative partnerships between students, parents and caregivers,
community and organisations to build individual and collective wellbeing.

Evaluation Funds Expended
(Resources)

Strong collaborative relationships with parents/caregivers, DoE support staff
and external support agencies has been established during 2019. This has
enabled the school to provide effective wellbeing and curriculum support for
students who require additional support. Through the strategies implemented
these students have demonstrated enhanced engagement in school and
playground activities.

$3000 was used to facilitate inter
agency meetings and to develop
individualised wellbeing strategies and
interventions, as well as to conduct
transition programs.

Next Steps

In 2020 the school will expand our school wellbeing program to include wellbeing journals for all students, a redirection of
the chaplaincy support and kitchen gardens.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The funding of $11797 was
used to partially cover the
employment of a SLSO to
provide individualised and
group support for students
and to implement our
MultiLit program, nutritional
program and NAIDOC Day
celebrations.

Analysis of school assessment data
demonstrated student progress and increased
engagement of students in literacy and
numeracy lessons and activities. Class
observations and Sentral data indicated the
support given by the SLSO assisted students
to engage in the learning and reduced off task
behaviour.

Our nutrition program provided a significant
number of lunches, breakfasts and fruit for
our students.

The major NAIDOC activity conducted at the
Myall Creek Memorial site was very
informative and worthwhile. Uncle Kevin was
extremely informative and culturally
knowledgeable. Our students learnt a
significant amount from this excursion and
student evaluations and feedback was very
positive.

Low level adjustment for disability The $27693 received for
this area was used to
employ a Learning and
Support Teacher 0.2 to
provide identified students
with focused support to
cater for the individual
learning needs.

The one day a week implementation of LaST
enabled the school to provide targeted
support for students who were identified
through our learning and support meetings.

All identified students demonstrated growth
on internal school data and students who
didn't demonstrate expected growth were
referred back to the learning support team for
further interventions.

The targeted spelling support provided by the
LaST assisted in the successful
implementation of the Smart Spelling
program.

Quality Teaching, Successful
Students (QTSS)

The $5016 was used to
release teachers to enable
the  participation in a range
of professional
development activities to
enhance school and
teaching practices.

This funding enabled opportunities for staff to
engage in learning and collaboration with the
Sapphire Community of Schools learning
Alliance as well as to support the teacher
accreditation process and Performance and
Development Framework.

As a result of the schools involvement with
the Sapphire Community of Schools learning
alliance a shared teaching and learning guide
has been established that will be
implemented at the beginning of 2020 across
the community and a case study of the SCoS
alliance. Valuable school relationships were
strengthened and inter school activities were
conducted that assisted in supporting the
development of teaching practice and
students learning.

All teachers are now accredited as proficient.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 18 17 21 24

Girls 14 9 11 10

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.2 86 84.7 90.6

1 89.8 97.5 86.8 81.9

2 95.2 97.7 92.7 83.8

3 96.9 94.8 95.5 96.2

4 90.3 94.6 88.2 93.6

5 94.6 90.1 91.1 88.4

6 94.6 95.5 95.4 92.3

All Years 93.6 94.2 90.6 89.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.3

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 57,074

Revenue 652,938

Appropriation 635,139

Sale of Goods and Services 1,601

Grants and contributions 15,633

Investment income 565

Expenses -594,696

Employee related -518,097

Operating expenses -76,599

Surplus / deficit for the year 58,242

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 88,390

Equity - Aboriginal 11,797

Equity - Socio-economic 48,043

Equity - Language 0

Equity - Disability 28,550

Base Total 486,634

Base - Per Capita 7,508

Base - Location 10,913

Base - Other 468,213

Other Total 44,256

Grand Total 619,281

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Printed on: 20 May, 2020Page 13 of 15 Delungra Public School 1747 (2019)



Parent/caregiver, student, teacher satisfaction

Delungra Public School values the opinions of parents/caregivers, students and staff of the school. Stakeholders are
encouraged to give regular feedback throughout the year both formally and informally. The school analyses this feedback
to enhance the processes, facilities and educational delivery of the school.

A large portion of our students, parents and caregivers were asked the following questions:

What do you like about Delungra Public School or what are the strengths of the school?

What do you think could be improved?

If you could introduce something new to the school what would it be?

The school received predominately positive feedback. A summary of their responses are presented below:

Many comments were made about the size of the school stating that they liked that it was a small school. In particular
they liked that the students received one on one time and that all the teachers knew their child. Parents/caregivers are
happy with the staff and that teachers are approachable and friendly.

Many comments were made that they found it hard to think of anything to improve. One response did suggest that we
could improve communication by sending our permission notes earlier and set up a monthly calendar. The school always
analyses the feedback and attempts to make improvements where possible. In 2020 the school will trial a phone app to
allow better communication and reminders for parents/caregivers about upcoming events.

Students liked that they had lots of friends and that the students and teachers were nice. The students liked that we had
a green playground and koalas. Some of the improvements that students shared were they would like a pool in our
school, to see the return of Kids' Cafe and Challenge Tuesday.

Opportunities for feedback are sort throughout the year especially when the school is trialing new activities or teaching
strategies. During 2019 Delungra Public School implemented a new systematic approach to teaching spelling across the
school. The school sort ongoing feedback about SMART Spelling from our stakeholders throughout the implementation
of this program. Most teachers stated that the program had allowed students to make better attempts at spelling more
difficult words and had improved students' spelling knowledge in particular how to analyse a word. Parents/caregivers
liked the systematic way we were teaching spelling. Most students said that they thought the strategy had helped them to
be a better speller.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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