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Introduction

The Annual Report for 2019 is provided to the community of Dapto Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Dapto Public School
48-66 Sierra Drive
HORSLEY, 2530
www.dapto-p.schools.nsw.edu.au
dapto-p.school@det.nsw.edu.au
4261 2247

Message from the principal

2019 was another wonderful year of achievement. The school continued on its strong path of learning and providing
opportunities to allow children a rich, primary school education. Achievements were in all areas of academic, sporting
and the Arts. Students excelled in numerous formal assessments including NAPLAN and the ICAS University tests as
well as selective high school tests. Overall NAPLAN scores saw some of our highest results in Literacy, a highlight being
Year 3 having over 50% of students testing in the top 2 bands in reading. On the sporting fields, we again saw a number
of students achieve Zone, Regional and State selection. Additionally, it was great to see nearly every child compete in
the Gala Days, with 98.8% of students participating. This promotes positive attitudes and beliefs around being a part of a
team and being actively involved in physical activity. In the Arts, we again excelled in numerous disciplines. The school
choir was 94 strong in 2019 and they 'sang down the house' at the annual Southern Illawarra Music Festival (SIMF) held
at the University in October. Our Creative arts groups continued with opportunities for students to learn to play an
instrument (guitar, recorder and keyboard), undertake digital arts, pottery and Visual Arts programs. Our Wakakirri Dance
group again excelled by making the prestigious National Finals. Although this year we were not crowned national
champions, it was great to see children working together towards a target and achieving success. It was a wonderful
year with great achievements and enormous strides in learning. As a school we continue to acknowledge the support
from parents. As principal it is still a privilege to lead Dapto Public School in our wonderful learning community.
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School background

School vision statement

At Dapto Public School we care.  We endeavour to provide the best of education for all students in an environment which
nurtures the individual. We support students to develop the skills of literacy and numeracy as well as providing a holistic
approach to support students in becoming learners in the 21st century.

School context

Dapto Public School is located in the NSW's South Coast in the city of Wollongong. The school was relocated in 2004
and is no longer in Dapto but rather in the suburb of Horsley in the West Dapto growth corridor. The school has an
enrolment of 728 students of which 7% are Aboriginal and 13% are Non–English Speaking Background. The school also
has four support classes (3 Autism and 1 IO/IS). The school has a focus on developing the basics of literacy and
numeracy in all students, as well as providing award winning programs in the Arts and significant programs in sporting
areas. Our school has a strong focus on technology and in innovating for future learning. This school plan has been
endorsed by the community through various community forums and meetings.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

High Expectations for all learners

Purpose

To embed curriculum provision that is dynamic, based on feedback, student assessment and individual needs that
challenges students to achieve high expectations both socially, emotionally and academically, especially in literacy and
numeracy.

Improvement Measures

80% at or above K–2 meeting stage appropriate reading levels.

70% at or above grade expectations in numeracy.

Effective implementation of the literacy and numeracy progressions across the whole school.

All staff successfully using effective feedback strategies to engage students in their learning.

Progress towards achieving improvement measures

Process 1: Teachers will embed evidence–based practices in numeracy and literacy in line with the development of
the Learning Progressions.

Evaluation Funds Expended
(Resources)

Staff survey was completed by all staff at the beginning of Term 4. Results
indicate that 100% staff are using the Literacy Progression in their weekly
program and are updating data regularly.  96% of staff feel they have had
adequate training in using the Literacy Progression. Staff also indicated that
they are using the Numeracy Progression for number and algebra but only
34% felt they had enough professional development to complete this
successfully.  Executive planning day in Term 4 focused on milestones and
professional learning for 2020, linking learning at end of year to Term 1 2020,
focus on numeracy development whilst maintaining the Literacy Progression..
School Plan 2020 will focus on staff understanding how to differentiate
mathematics and use data to stretch students.

Executive Planning / Release $40000
p.a Operational funds

Progressions Release $130000 p.a

Literacy consultant $10000 pa – TPL
funding

Planning days $20000 pa 1/term

Funding Sources:
 •  ($0.00)

Process 2: Teachers will use systematic and reliable assessment information to evaluate student learning  and
implement changes in teaching that lead to measurable improvement.

Evaluation Funds Expended
(Resources)

Assistant Principals have had the opportunity to work closely with each
teacher during reading sessions to ensure that teachers are using reliable
assessment information.

Data collected from end of year reports shows the percentage of students
achieving sound or above for reading and viewing. All staff have implemented
the Literacy Progression for understanding text and creating text and have
embedded this in their weekly programs.

Year 1 – 73% Year 2 – 88%, Year 3 – 90%, Year 4 – 85%, Year 5 – 78%,
Year 6 – 88%

Employment of quality teacher at
higher duties

Deputy off class $70000 Operational
funds

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($136703.00)

Process 3: Students will engage in feedback about their learning and take responsibility for their future learning
goals.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Success criteria was implemented across the school in selected classrooms.
Teachers implementing success criteria and learning intentions in their
classrooms for literacy have identified that using formative assessment
strategies has assisted with the marking off of progressions. The success
criteria gave students clear expectations, promoted good learning
discussions and gave students more responsibility for their own learning. The
use of a rubric assisted students in being responsible for their own learning
and involved them in setting personal learning goals. K–2 teachers identified
students were more enthusiastic about writing tasks. Each member of the
group completed a two page summary detailing what they found out, what
works and is best practice in the classroom to share with executive and stage
teams in 2020. Success group have developed a plan for 2020 including
support teachers to establish a positive learning culture at the beginning of
the year.

7 casual staff – $3500

Funding Sources:
 •  ($0.00)

Process 4: The school analyses student progress and achievement data and responds to trends in student
achievement, at individual, group and whole school levels.

Evaluation Funds Expended
(Resources)

All LaST have ensured data is up–to–date on data wall and student end of
year reading levels are entered on reading tracker. Discussion with executive
has focused on executive working with learning support teachers in 2020 to
deliver intervention programs across each stage. School Plan 2020 will focus
on executive of Stage 1, 2, 3 being off class to support Strategic Direction 1
focus areas.

Executive release 1/hour per week –
$21000 School Operational Funds

Additional support teachers

Teacher 1 – $85000  Literacy and
Numeracy Funding

Teacher 2 – $50000

Teacher 3 – $64000

Teacher 4 – $64000

SLSO Funding – $61000

Funding Sources:
 • Socio–economic background
($85000.00)
 • Low level adjustment for disability
($61000.00)
 •  ($45000.00)
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Strategic Direction 2

Quality Teaching and Learning Programs

Purpose

To ensure a whole school approach to developing deep content knowledge, implementing effective evidence based
teaching methods and trialing innovative practices to enable quality student engagement.

Improvement Measures

All classroom programs are of a high quality and effectively reflect current national syllabus and respond to student
needs.

Development of student based assessment practices and data capture in all learning areas.

Evidence of growth in student engagement in Science and Technology based on pre and post survey results.

Progress towards achieving improvement measures

Process 1: Teachers are supported to trial innovative or evidence–based, future–focused practices using a range of
technology.

Evaluation Funds Expended
(Resources)

2019 has seen a wider spread of robotics and coding teaching K–6.

Early in the year, BeeBots and LEGO WeDo kits were purchased to support
the ES1 and S1 Robotics program in term 2. Both of these pieces of
hardware introduce students to computation and algorithmic thinking and the
design and make process. Units of work have been created combining
Science topics with Robotics to further enhance student connections.

Stage 2 and 3 have begun the implementation of their robotics and coding
programs with the support of the expert technology teachers. These
teachers, with their expert background knowledge, were released from class
to assist teachers new to the subject area. The result has been an increase in
capability and confidence when teaching both robotics and coding across
Stage 2 and 3. This support will allow classroom teachers to complete
robotics and coding independently from 2020.

3D printers were deemed an appropriate activity for Stage 3, and 2 have
been ordered for ease of use in creating 30 projects per class. These projects
would enable students to tie in their mathematic, artistic and engineering
knowledge to create 3D artworks and designs. In 2020, teachers will develop
short units to be taught to Year 5 and 6 in Term 4.

10 x BeeBots + Challenge Matts/Kits
($2000)

15 x Lego WeDo 2.0 Kits + 15 Power
Packs + Storage Rack ($6000)

2x 3D Printers orders ($2000 total)6x
Filament for printers ($28 each, total
$168)

2 x Expert teachers 1 hour session per
year ($4000)

$21000 technician

Process 2: Students are engaged in inquiry–based, student centred projects incorporating the skills of working
scientifically and the design process.

Evaluation Funds Expended
(Resources)

At the beginning of 2019 science excursions were booked and resources
were purchased for Stage 2 and 3 to ensure that students engaged in inquiry
based learning. At the end of Term 2 a simple staff survey was completed by
each stage team and this highlighted the need for a whole school scope and
sequence and updated units of work to align with the new Science and
Technology Syllabus. During Term 3 selected staff were given allocated time
to review the scope and sequence and plan for updating units of work for
Term 3 and 4.  Additional resources were purchased for all stages to have
hands on experiences when working scientifically. Science assessments
were trialled for the Stage 2 and 3 Units, including inquiry based reports and
science skill rubric modified from Primary Connections. Further development
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Progress towards achieving improvement measures

is needed for the implementation of assessments tasks. The new Science
units were evaluated at the end of Term 4. As part of planning for 2020, new
units were identified to be written in 2020. The school participates annually in
the Valid Science Test and data from this will be reviewed at the beginning of
the year to identify target areas.

Process 3: Development of whole school  units of work for Geography and History units that focus on inquiry based
learning and have embedded assessment tasks.

Evaluation Funds Expended
(Resources)

The librarian has developed the History and Geography units for the whole
school. All the units of work in 2019 included inquiry questions, have
Aboriginal connections and have assessment tasks embedded in them. As
each unit of work develops throughout the term, the students become more
engaged in student centered inquiry questions. The units of work are
reviewed each term by the librarian and an executive member. Lesson
observations completed by the executive team demonstrate that students are
engaged in inquiry based learning through the use of relevant teaching
strategies to develop their knowledge, skills, problem solving and critical and
creative thinking.

$2000 operational funds, books and
resouces

Process 4: Maintenance and extension of successful schoolwide CAPA program to be inclusive of every student
K–6 while ensuring the provision of ability appropriate, effective learning experiences.

Evaluation Funds Expended
(Resources)

Positive responses in parent surveys. There were a number of particular
references to CAPA as a positive part of the school culture.

All student reports contained an Art comment based on assessment task,
marked on the rubric and qualified by teacher judgement throughout the term.

WAKA – $10000 operational funds

Visual Arts – $6000 operational funds

CAPA groups – teacher release
$20000

Process 5: Enhance the physical literacy and movement competency of all students in line with the new PDHPE
syllabus.

Evaluation Funds Expended
(Resources)

RFF teacher has revised the scope and sequence for odd and even years
based on the experiences this year. The teacher will be handing the planning
over for next year and the units of work with outcomes matched has been
completed. Due to PDHPE becoming a 1 hour RFF session, there has been
consistency across the whole school and all students have accessed the
units for health and physical education.  All master programs have been
saved on school server for handover to new RFF teacher 2020.
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Strategic Direction 3

Partnership in School Improvement

Purpose

To build strong partnerships with a clear focus on student progress and school improvement based on management
practices that create a shared culture of accountability.

Improvement Measures

Improved school–based processes for school planning, programming, data management.

Achievement of excelling in management practices and processes, school planning implementing and reporting.

Progress towards achieving improvement measures

Process 1: Expert staff are utilised throughout the whole school to ensure whole school improvement so that every
student makes measurable learning progress.

Evaluation Funds Expended
(Resources)

An EOI process was conducted to ensure teachers employed for learning
and support were best suited to the roles. A Reading Recovery teacher and
expert in reading was employed to work full time with Stage 1, other expert
staff were employed to support across the school in literacy and numeracy.
All support programs uploaded, student growth recorded on reading trackers
and LST data wall. Data is reviewed every 5–10 weeks and Assistant
Principals work closely with LaST to ensure whole school improvement. As a
result the school's reading results show Year 1 – 73% Year 2 – 88%, Year 3
– 90%, Year 4 – 85%, Year 5 – 78%, Year 6 – 88%. An external expert was
employed to work with class teachers and a specific success criteria group as
part of Strategic Direction 1..

Teacher 1 – $106000

Teacher 2 – $64000

Teacher 3 – $21000

Teacher 4 – $430000

Process 2: The leadership team engages in ongoing consultation with staff, students and the community to
effectively evaluate the school plan.

Evaluation Funds Expended
(Resources)

The school regularly consults with the community and staff. In Term 2 we
surveyed parents in regards to our teacher meeting response. From 122
surveys returned online– 116 parents indicated they attended the meetings,
108 indicated it was beneficial as a parent and beneficial in supporting their
child, overall success and the comments for improvement in the future will be
reviewed for 2020. The annual parent survey was completed at the end of
term 3. From 180 responses, over 95% of parents identified they are proud to
send their child to Dapto. They feel we support positive behaviour, have
effective Literacy programs, and have approachable teachers and office staff.
One area where the response was lower than expected and needs further
discussion related to reporting to parents and whether our reports give
parents a good understanding of their child's current ability –  73% yes, 19%
maybe.

Staff were surveyed re the professional learning offered this year. Staff
identified that stage–based discussions led by their AP on using the
Progressions and collaborative planning on planning days were the most
beneficial in developing their understanding of the Literacy Progression. This
led to changes in professional learning for the remainder of the year.

Process 3: Staff are provided with quality professional learning that is evidence–based with a clear focus on student
progress and achievement and high quality service delivery.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Literacy consultant was employed to work across the school once per term
for the year to support Strategic Direction 1. Her expertise gave them insight
into the theory behind formative assessment strategies for the team, then
how to put into practise. Professional learning for teaching staff came from
the expertise of executive who have attended leadership master classes. All
staff completed online Literacy and Numeracy Progression training. Staff
meetings throughout the year were targeted at collegial discussions around
analysing student work samples to indicate students' literacy behaviours and
to diagnose areas for growth for each of the elements in Literacy.  Staff
identified these stage–based discussions led by AP on using the
Progressions and collaborative planning on planning days were the most
beneficial in developing their understanding of the Literacy Progressions.

$8000 Masterclass

$10000 Literacy consultant

$6000 Operational funds

Process 4: Teachers, leaders and aspiring leaders are provided with mentoring to ensure ongoing improvement
and the encouragement to pursue higher levels of accreditation.

Evaluation Funds Expended
(Resources)

Beginning teachers at Dapto PS have been provided with a range of
professional learning through whole school planning, beginning teacher funds
and voluntary participation in online learning.  They have had one on one
sessions with their mentor focusing on Accreditation, National Literary
Progression and Assessing and Reporting.

Assistant Principals identified as instructional leaders for 2020.

Funding Sources:
 • Support for beginning teachers
($40000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($42 047.00)

Only 3% of our ATSI students have
attendance concerns. Both students have
been supported through letters home, reward
charts in class and phone calls home.

100% of our students in Kindergarten have
had targeted support in literacy and/or
numeracy at some point throughout the year,
with 70% reaching end of year benchmarks in
reading and numeracy.

78% of year 1 students reached end of year
benchmarks for reading, one student has
exceeded benchmarks to beyond the end of
year 2.

75% of year 2 students reached end of year
benchmarks for reading.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($191 753.00)

Expert teacher was employed to work closely
with the Learning Support Team to ensure
students in Stage 1 were meeting Literacy
and Numeracy benchmarks. In term 1 she
assessed all Year 1 and Year 2 students and
identified 32 Year 1 students as being on
reading level 8 or lower and 21 Year 2
students identified as being reading level 15
or lower.  Targeted support was implemented
5 days per week which consisted of small
group support in class and 1:1 intervention.
Data was reviewed every 5 weeks and
support was modified throughout the year.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($137 000.00)

QTSS funding was utilised to support
Strategic Direction 1 with a clear focus on
supporting teachers to use systematic and
reliable assessment information to evaluate
student learning and implement changes in
teaching that lead to measurable
improvement.  Employment of a quality
teacher at higher duties and the Deputy off
class supported the program.

QTSS teacher designed a document that
aligned the Australian Curriculum to the NSW
syllabus and Progressions to support
teachers in making accurate judgement. She
then demonstrated effective classroom
practice across the school by programming
and delivering lessons linked to syllabus
outcomes and the progressions in the
understanding text element. The feedback
from Stage 2 and 3 is that teachers want to
see how they can use progressions during
reading group time, early stage 1 want to see
the link with L3 procedure 3.

Deputy Principal conducted data
conversations with all teachers to monitor
students, all teachers had completed ILPs
PLPs and had identified students with E/ALD
needs. Term 1 data conversations discussed
a high number of students – ES1 – 31, S1 –
65, S3 – 44, S3–64.  DP identified that the
majority of teachers had specific goals for

Printed on: 9 June, 2020Page 11 of 21 Dapto Public School 1727 (2019)



Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($137 000.00)

students, conversations in future need to be
more closely aligned to data/progressions.

QTSS/DP role revised was revised in Term 3,
the QTSS teacher has begun supporting APs
in their classroom to allow them additional
time to support their teams with reading,
using data to inform practice. QTSS has been
working in with Stage 1, 2 and 3 to allow APs
time off class 1/morning per week to observe
and team teach reading across their stage.
Assistant Principals have had the opportunity
to work closely with each teachers during
reading sessions to ensure that teachers are
using reliable assessment information.

Data collected from end of year reports shows
the percentage of students achieving sound
or above for reading and viewing. All staff
have implemented the Literacy Progression
for Understanding Text and Creating Text and
have embedded this in their weekly programs.

Year 1 – 73% Year 2 – 88%, Year 3 – 90%,
Year 4 – 85%, Year 5 – 78%, Year 6 – 88%
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 348 369 382 391

Girls 334 338 331 350

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.5 94.4 95.3 94.3

1 95 94.8 93.8 94.1

2 96 94.6 94.5 93.9

3 95.5 94.7 94.4 93.9

4 94.5 94.7 94 93.6

5 94.3 93.6 93.3 92.3

6 95.4 93.6 93.1 92.9

All Years 95.2 94.3 94.1 93.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 30.12

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.1

Teacher Librarian 1.2

School Administration and Support Staff 8.47

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 594,987

Revenue 6,886,295

Appropriation 6,607,920

Sale of Goods and Services 19,556

Grants and contributions 252,956

Investment income 5,661

Other revenue 200

Expenses -6,861,930

Employee related -6,415,360

Operating expenses -446,570

Surplus / deficit for the year 24,364

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 873,778

Equity Total 471,184

Equity - Aboriginal 42,047

Equity - Socio-economic 217,667

Equity - Language 27,828

Equity - Disability 183,642

Base Total 4,716,278

Base - Per Capita 173,351

Base - Location 0

Base - Other 4,542,927

Other Total 407,898

Grand Total 6,469,137

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Throughout the year, Dapto Public School regularly surveys parents, staff and students. In 2019 we surveyed students
from Year 1 to Year 6 with a focus on wellbeing and behaviour at school. Overall, across the school, students selected
agreed or strongly agreed positively to a range of statements relating to behaviour, relationships and attitudes to
learning. This student survey information is used by the school staff as part of our Self–Assessment Survey Learning –
Wellbeing theme.

This year, two parent surveys were completed as part of the whole school planning process. The first was to gauge the
success of changes to parent teacher meetings. The school identified an overall positive response from parents and
have evaluated parent comments to inform planning for 2020. The second survey was our annual parent survey which
also highlighted positive responses across the board. Parent comments are highly valued and the following comment
exemplifies the positive nature of comments received.

"I have had nothing but positive experiences at D.P.S and so have my children. I like that you have a high calibre of
teachers (both new and old) and the school runs so smoothly with the amount of students it has. The literacy and
numeracy programs you run really extend and challenge the students and I can't believe how much my children learnt in
Kindy. They are now thriving in the older grades due to the strong foundation in the early grades. DPS is definitely the
best!"

Staff surveys are conducted regularly throughout the year to support components of Strategic Direction 1 and 2. All staff
responses are evaluated and form part of the evaluation for each process.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Choir

The Dapto Public School Choir has continued to shine and positively promote the school at numerous events. The choir
consists of 85 students taken from years 3 to 6. All of these students and their families committed to consistently
rehearsing so that the choir could achieve a high performance standard. The choir performed at ANZAC Day and
Education Week school events. At the Southern Illawarra Music Festival the choir performed professionally and were
wonderful ambassadors for our school, with some students being selected to fulfil individual soloist and percussionist
roles at the festival. The Choir's individual performance of 'This Old Man' was certainly a crowd favourite, with numerous
audience members commenting on the entertaining performance. Feedback from the students and their families clearly
showed wonderful support for this creative opportunity. The four teachers involved also received professional
development in the areas of conducting and choir management.

Primary Creative Arts Groups

In 2019, Creative Arts groups sought to ensure participation by all primary students in a variety of creating and
performing activities. From Term 1 to Term 3 our program provided one afternoon per week of creative arts activities for
our primary students.Activities included: Years 3–6 Dance Group, Choir, recorder, digital arts, arts and crafts groups,
music, percussion and drama. Work created by students as part of this program were displayed at our annual Art
Gallery. 2019 also saw the first production by our drama group who performed Fantastic Mr Fox to a whole school
audience and community members.

Wakakirri In 2019 our primary dance group participated in the Wakakirri Story Dance competition. One hundred
participants, ranging from years 3–6, were required to learn and rehearse their performance over several months. Our
dance group performed in a heat at NIDA Sydney where they were successful in making it through to the finals series at
Sydney Olympic Park. Our school was declared as joint winner of the final which qualified us as a nominee for the
National Story of the Year. Our performance titled "Invisible" told the story of a world where a quiet, unique and gentle
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soul was overlooked and made to feel invisible. In our story dance, a little person forms a special friendship through
embracing her individuality.

Art Gallery of NSW Archibald Prize and Young Archies

In 2019, Year 5 students attended an excursion to the Art Gallery of NSW to see the Archibald Prize. The students also
participated in outdoor sketching activities which proved very popular.

Annual Art Gallery

As part of our Open Day festivities our school library was transformed into a massive display of creativity. The art gallery
provides a purpose for our art making activities with every student contributing a number of artworks. Art works displayed
were based on the theme of Sidney Nolan's Ned Kelly Series plus other subject matter and were created as part of our
K–6 visual arts program and our primary creative arts groups. For the first time, our gallery held an opening night which
proved hugely popular with our school community as it enabled more families to visit and view student work.

 Library

During the course of this year we purchased $5000 worth of brand new readers for our Support Unit to enhance the
students' learning. Our online Book Club continued to be a success. Our parents and students purchased $7000 worth of
books over the course of the year. Once again, our annual Book Fair was very popular. Parents and students spent
$8200 on books at the fair which resulted in the school being able to purchase $2700 worth of books, chosen by our
students, for the general Library collection.

Sport

Sport at Dapto Public School has always had a high level of student participation, enjoyment and learning, built on the
foundations of the NSW PDHPE Syllabus and curriculum documents. Our sporting programs in 2019 were focused on
the development of age appropriate fundamental movements skills, progressing to game awareness and tactical skills
across a range of sports for our older students. Students enjoyed both non–competitive and competitive experiences,
which helped build a foundation for lifelong enjoyment of sport and physical activity.

In 2019, the new PDHPE Syllabus was implemented within all classrooms K–6. This new syllabus took a more integrated
approach towards learning experiences in order to provide students with a foundation to actively contribute to, and
advocate for, the health, safety and wellbeing of themselves and others in the community and beyond school. Students
from K–6 participated in weekly PE lessons, stage–based sport and carnivals, as well as Gala Days in soccer, netball,
cricket, touch football, dragon tag, basketball, AFL and rugby league. Our school also successfully participated in the
NSW PSSA Knockout Competitions in soccer, netball and basketball. Continuing our commitment to participation and
inclusion, 98% of students in Years 3–6 represented Dapto Public School at the Term 3 Gala Day. Our year 2 students
enjoyed visits from the NRL and AFL Sports Associations, as well as Athletics Coaching Clinics who provided weekly
skills sessions to all students. We also offered a range of other sporting activities, including tennis and bowling.

Our students also performed successfully in other sports, with 4 students selected in SCSSA teams, competing at NSW
PSSA Championships in cricket, hockey, softball and rugby union. Our sport committee also successfully secured
funding from the Sporting Schools Grant, an initiative of the Australian Sports Commission, allowing the school to provide
professional coaching from various NSW PSSA groups. Our major carnivals in swimming, cross country and athletics
were successful, with a large team of 26 students representing Dapto District PSSA at the SCSSA Regional Athletics
Carnival, each of the 4 relay teams making it through. Three students were selected to represent SCSSA at the NSW
PSSA Athletics Carnival.

Our sport leadership program continues to grow. Sixteen students in Year 6 developed leadership skills as part of their
sport leader and house captain roles. As part of the program, these students assist in all sports carnivals as well as
organising equipment for sport. These students also assist in running the Premier's Sporting Challenge for Years 3–6,
which includes entering and managing student participation data and supporting classroom teachers.

Towards the end of 2019, we also saw the merge of many NSW PSSA districts, including our own. Dapto district, (which
included Dapto, Mt Brown, Lakelands, Koonawarra, Unanderra, Hayes Park and Farmborough Road) combined with
South Wollongong, which increased our district size from 7 to 14 schools. Additionally we now have Berkeley, Berkeley
West, Cringila, Kemblawarra, Lake Heights and Warrawong. This meant that the two areas rebranded themselves to
form one. We are now known as 'South Wollongong District' and our PSSA events such as District carnivals and gala
days include all 14 schools.
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