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Introduction

The Annual Report for 2019 is provided to the community of Condobolin Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Condobolin Public School
Molong Street
CONDOBOLIN, 2877
www.condobolin-p.schools.nsw.edu.au
condobolin-p.school@det.nsw.edu.au
6895 2134
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School background

School vision statement

At Condobolin Public School we are Strong, Smart and Proud lifelong learners. Through genuine school and community
partnerships we deliver quality education for all students, preparing them to live and work as resilient and active
members of a changing world.

School context

Condobolin Public School is an inclusive primary school in the township of Condobolin, providing education to the
students of Condobolin for 150 years. It is considered to be a 'remote' school by some and is located close to the
geographic centre of New South Wales. Of the 295 students, 44% identify as being of Aboriginal and/or Torres Strait
Islander descent, and there is a further 3% of students with language backgrounds other than English.

Our team of teachers and support staff work together to ensure that all students are provided with quality instruction in
literacy, numeracy and other areas of the curriculum. They support development of the whole child through a range of
activities including team sports, lessons in technology and excursions.

Condobolin Public School attracts a variety of funding in addition to the annual funding allocation, including equity
funding based upon the socio–economic background of our community, geographic location and number of Aboriginal
students.

From the end of 2012, our school has been involved in Early Action for Success, with an Instructional Leader supporting
the teachers in K–2 to further strengthen literacy and numeracy programs within our school along with regular
assessment of students against the literacy and numeracy continuums. Language, Literacy, Learning (L3) and Targeting
Early Numeracy (TEN) have been successfully implemented in all K–2 classrooms in past years. We are into the second
phase of Early Action for Success.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Teaching and Learning

Purpose

Staff maintain high expectations and utilise effective research–based practices to equip our students with the skills,
knowledge and attitudes that will allow them to be confident communicators, critical and imaginative thinkers, lifelong
learners and informed, active participants.

Improvement Measures

Increase the proportion of students achieving and exceeding growth in literacy and numeracy.

Increased staff collaboration to inform effective teaching and learning.

Increase in teacher's implementation and embedding of callaborative practice

Progress towards achieving improvement measures

Process 1: Common Practice: Build staff capacity to plan, implement and monitor common practices to enhance
the teaching and learning culture ensuring all students achieve.

Evaluation Funds Expended
(Resources)

There was a greater need for the Curiosity and Powerful Learning Leadership
team to build the foundations of this school improvement journey before
implementing the Theories of Actions. Significant changes in staffing and
circumstances, both within our school and partner schools, has resulted in a
refocus and clarification before progressing further.

Professional Learning $37160

Process 2: Collaborative Practice:  Develop collaborative practice and structures to build staff teaching and
leading capacity within and across partner schools.

Evaluation Funds Expended
(Resources)

K–2 developed and followed an EAfS Assessment Schedule for Early Stage
One and Stage One. Data collected and monitored every five weeks.
Assessment Folders updated each Term.  PLAN 2 observations entered for
Progression Elements – Creating Texts, Grammar and Punctuation in
Literacy and Additive Strategies, Quantifying Numbers in Numeracy Terms 2
and 4.

3–6 Assessment Schedule developed and followed with assessment results
collated and recorded into Learning Support shared drive.  Varying levels of
confidence using PLAN 2 amongst 3–6 staff.

Instructional Leader – Early Action for
Success Funding $163254

Professional Learning – $37160

Process 3: Literacy and Numeracy: Evaluate and implement best practice in literacy and numeracy learning K–6,
using progressions to track student progress and achievement using evidence based judgements.

Evaluation Funds Expended
(Resources)

All K–2 teachers are refining their understanding and using some progression
elements – Creating Texts, Grammar; Phonics and Phonemic Awareness in
Literacy and Quantifying Number, Additive Strategies and Patterns and
Algebra in Numeracy,  to monitor and profile student learning using PLAN2.

All 3–6 teachers are developing their understanding and are exploring the
elements of Grammar and Punctuation in literacy using PLAN 2.

Instructional Leader – Early Action for
Success funds $163254

Professional Learning – $37160
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Strategic Direction 2

Engagement and Wellbeing

Purpose

Students connect, thrive, succeed and learn through the implementation of a strategic plan informed by effective
research–based practices.

Improvement Measures

Improved levels of student wellbeing and engagement

increased consistency of implementation of wellbeing processes

Progress towards achieving improvement measures

Process 1: A planned approach to wellbeing:  Implement evidence–based change to whole school practices
resulting in measurable improvements in wellbeing and engagement to support learning.

Evaluation Funds Expended
(Resources)

PBL tier one strategies were redeveloped and shared across the whole
school to increase consistency. Tier three students were identified, wrap
around supports were extended through learning support and the wellbeing
hub. Our evaluation has shown tier 2 is a focus for 2020.

With regards to the wellbeing hub, we implemented rock and water social
skills program across stage 2 and stage 3. This program has been successful
in building resilience in our students. The program has been embedded in our
Wiradjuri culture / language lessons and has played a key role in building
wellbeing and connection to country. Another key initiative of the wellbeing
hub is the off–site learning hub that has been accessed by our students this
year. This has resulted in re–engagement in learning and an increase in
attendance.

Professional Learning – $37160

Process 2: Individual learning needs:  Maintain a school–wide, collective responsibility for student learning and
success, which is shared by parents and students.  Planning for learning is informed by sound wholistic
information about each student's wellbeing and learning needs in consultation with parents/carers.

Evaluation Funds Expended
(Resources)

In order for all of our students to connect, succeed and thrive, consistently
implemented, collaboratively developed whole school initiatives have been
identified and implemented to varying degrees across the school.

Limited evaluations of many of our initiatives have been undertaken.

Process 3: Working towards a consistent approach for development of positive relationships across the school.

Evaluation Funds Expended
(Resources)

The Positive Behaviour for Learning  (PBL) strategy has run it's first full year
of revised implementation. This year saw an increase in Whole School and
Individual celebration days to acknowledge positive choices as a group and
for students independently. Student voice in decisions regarding PBL
increased and were included throughout key phases of change. Staff also
implemented a Thank You box with a weekly draw acknowledging staff with a
thank you message. Executive staff took a proactive approach to increasing
parent voice by providing incentives for parents and carers to participate in
the annual Tell Them From Me survey to gain feedback for future planning.

Celebration Days – $5000
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Strategic Direction 3

Community

Purpose

Parents, carers and the wider school community engage with the students and staff, working together to improve the
educational opportunities for all students.

Improvement Measures

Increased participation of community engagement in feedback and decision making processes.

Increased visibility of school wide implementation of the Wiradjuri language and cultural diversity.

Progress towards achieving improvement measures

Process 1: Community Partnerships:  Investigate, develop and implement strategies to effectively engage
community in genuine consultation.

Evaluation Funds Expended
(Resources)

There was increased SRC involvement in decisions being made in regards to
playground opportunities for play and purchasing of equipment compared to
2018. Regular meetings were held with an improved structure to the
meetings to provide leadership opportunities to the SRC members from Year
2 to Year 6. These students often sought feedback from their peers in
regards to whole school events. In addition, there is a need for students to
have greater input into the evaluation of their learning to be active
participants in self improvement and growth.

Variety Concert Fund Raising for SRC
– $2500

Process 2: Cultural Awareness: Develop processes and structures to collaboratively strengthen and embed
cultural knowledge and learning across the school community.

Evaluation Funds Expended
(Resources)

All classes K–6 have been exposed to learning the Wiradjuri language
through the Wiradjuri Language teacher. Each term saw a Stage participate
in language and culture lessons. Some teachers applied cultural learnings
into their teaching and learning programs. Whole school end of day routines
concluded with language practise.

Updated Scope and Sequences across K–6 has been initiated and Aboriginal
perspective in curriculum is  occurring in all Key Learning areas but not as
clearly embedded within Mathematics.

A staff cultural survey identified that staff have a strong need to develop an
awareness of policy and support documents for Aboriginal Education through
professional development opportunities.

Aboriginal Background Loading –
$128119

Professional Learning – $37160

Process 3: Key Transition Points: Continue to implement strategically planned approaches to support the key
transition points throughout students progress from pre school through to High School.

Evaluation Funds Expended
(Resources)

Processes are firmly in place to support all students at key transition points.
For students beginning Kindergarten there is a strong relationship with the
local day care centres and a planned Kindergarten Orientation beginning in
Term3 with regular on site visits and by Term 4 sessions for students to be a
part of a Kindergarten class. Students identified with additional needs have
individualised transition plans implemented in partnership with the support of
the Learning and Support team, parents/carers and key stakeholders.
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Progress towards achieving improvement measures

 Year 2 students transitioning to Year 3 are supported with play times
coordinated with the 3–6 students beginning from Term 3. Year 2 and Year 3
teachers work collaboratively to plan for and cater to the individual needs of
all students,

Year 6 teachers and the Assistant Principal for Stage 3 work in collaboration
with the High School to support students transitioning to Year 7. Regular
meetings are held to discuss the needs of students with the Learning and
Support Team from both schools and planned visits are coordinated with
Primary Staff in attendance to support.
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Key Initiatives Resources (annual) Impact achieved this year

Socio–economic background Funding Sources:
 • Socio–economic
background ($255 460.00)

Additional teachers were employed to support
collaboration of staff, reduce class sizes to
enhance support for student learning and to
allow for Professional Learning in Pairs and
small groups with the Instructional Leader to
develop staff capacity of the Literacy and
Numeracy Progressions.

Support for beginning teachers Allocated Beginning
Teacher Funds

Funding Sources:
 • Support for beginning
teachers ($14 000.00)

There was 1 beginning teacher for 2019 and
they were supported with additional 2 hours a
week RFF and 1 hour a week with our
Instructional Leader for mentor support. This
staff member also attended professional
learning in line with their PDP goals and
Beginning Teacher conferences.

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($128 119.00)

Employment of a temporary teacher to enable
the creation of a Wiradjuri Language and
Cultural teacher. This position is also a dual
role of a Wellbeing teacher. Wiradjuri
language is taught by a Wiradjuri staff
member who teaches a Stage each Term with
permission from the community Elders.

NAIDOC week celebrations involving the
whole community were held on our site with
local community members and staff members
conducting cultural activities. This included
Pre Schools and St Josephs Primary School
participation on site. An Assembly followed by
a smoking ceremony for all guests to walk
through began on the oval and the day
concluded with a demonstration of
boomerang throwing by a well known
indigenous grandfather.

 Dinawan Dance from Sydney visited in both
semesters to facilitate dance workshops with
all students and a showcase was open for
community to visit and watch students on
their final day. ATSI students participated in a
Wiradjuri Language camp in Wagga.

English language proficiency Funding Sources:
 • English language
proficiency ($400.00)

Learning and Support was given to 2 students
who have English as a Second Language and
supported through the implementation of L3
within the classroom which supports literacy
skills. This was supplemented with Student
Learning Support Officer allocation to their
classrooms.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($69 891.00)

Additional Learning and Support Officers
were employed to support students with in
class learning and also small group tuition of
Minilit, numeracy groups, Centre for
Excellence in Reading and Royal Far West
Telehealth sessions.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($59 395.00)

A Temporary teacher was employed against
staffing allocation, to allow for an off class
Assistant Principal and executives to have
additional time from face to face to support
the teaching and learning and quality teaching
across Kindergarten through to Year 6
classrooms. This position allowed time for
staff to plan and revise the current Scope and
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Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($59 395.00)

Sequence to update curriculum requirements
in line with the new PDHPE Syllabus and
Science Technology.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 133 146 156 162

Girls 138 138 140 152

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.5 92 91.8 91

1 94.6 94.8 87.5 89.6

2 92.9 92.8 92.1 89

3 93.6 91.1 89.7 90.9

4 93.6 93.4 89.4 86.9

5 93.5 92.5 89.9 86.9

6 93.5 92.7 89.8 88.2

All Years 93.6 92.7 89.9 89

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.94

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 1.4

Teacher Librarian 0.8

School Administration and Support Staff 5.85

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 487,963

Revenue 4,436,279

Appropriation 4,358,890

Sale of Goods and Services 4,631

Grants and contributions 69,950

Investment income 2,809

Expenses -4,336,499

Employee related -3,918,997

Operating expenses -417,502

Surplus / deficit for the year 99,781

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 341,331

Equity Total 772,438

Equity - Aboriginal 265,269

Equity - Socio-economic 287,474

Equity - Language 400

Equity - Disability 219,294

Base Total 2,486,859

Base - Per Capita 70,462

Base - Location 123,117

Base - Other 2,293,280

Other Total 440,077

Grand Total 4,040,704

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 13.9 8.3 22.2 8.3 22.2 25.0

School avg 2017-2019 15.7 13.9 20.9 16.5 15.7 17.4
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Band 1 2 3 4 5 6

Percentage of students 13.9 13.9 16.7 13.9 22.2 19.4

School avg 2017-2019 16.1 12.5 22.3 16.1 13.4 19.6

Band 1 2 3 4 5 6

Percentage of students 11.1 25.0 11.1 11.1 19.4 22.2

School avg 2017-2019 12.2 22.6 13 13.9 20.9 17.4
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Band 1 2 3 4 5 6

Percentage of students 0.0 8.3 16.7 30.6 25.0 19.4

School avg 2017-2019 2.6 6.1 22.6 32.2 23.5 13

Band 3 4 5 6 7 8

Percentage of students 11.4 22.9 14.3 28.6 17.1 5.7

School avg 2017-2019 23.3 22.4 19 24.1 7.8 3.4
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Band 3 4 5 6 7 8

Percentage of students 10.8 27.0 18.9 18.9 8.1 16.2

School avg 2017-2019 16.1 25.4 20.3 20.3 9.3 8.5

Band 3 4 5 6 7 8

Percentage of students 2.9 5.7 25.7 45.7 17.1 2.9

School avg 2017-2019 7.8 18.1 24.1 31.9 14.7 3.4
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Band 3 4 5 6 7 8

Percentage of students 8.6 14.3 42.9 31.4 2.9 0.0

School avg 2017-2019 26.7 14.7 40.5 17.2 0.9 0

Band 1 2 3 4 5 6

Percentage of students 0.0 27.8 22.2 19.4 25.0 5.6

School avg 2017-2019 5.5 24.5 25.5 20 15.5 9.1
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Band 3 4 5 6 7 8

Percentage of students 8.3 25.0 36.1 16.7 5.6 8.3

School avg 2017-2019 12.8 27.4 36.8 16.2 3.4 3.4
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Parent/caregiver, student, teacher satisfaction

Condobolin Public School participates in the New South Wales CESE Project, Tell Them From Me Surveys for students
from year 4–6, staff and parents. The student survey is titled Student Outcomes and School Climate and provides results
from 92 students at CPS who completed the survey between 15 October 2019 and 24 Oct 2019. Each survey has a state
comparison of responses for those who participated in the Tell Them From Me Surveys.

In the area of Social Emotional 82% of students surveyed have a high rate of sport participation and 85% of students
believe that schooling is useful in their everyday life and will have a strong bearing on their future. However, it is
interesting to note that only 47% of students surveyed said that they were interested and motivated in their learning. This
is an area for the school to explore further.

82% of our ATSI students stated that they feel good about their culture when they are at school. This supports the
increased focus on Wiradjuri language learning and building Aboriginal perspectives across all Key Learning Areas and
across classrooms from Kindergarten to Year 6.

When asked what it is about Condobolin Public School that they liked, numerous students replied with how nice the
teachers are, friendly staff and having friends. This reflects the efforts and commitment of staff to ensure that all students
are Known Valued and Cared For.

The CESE teacher survey is titled, 'Focus on Learning'. The Focus on Learning Survey is a self–evaluation tool for
teachers and schools which is based on 'effective schools' research to assess eight of the most important Drivers of
Student Learning. The eight Drivers consist of Leadership, Parent Involvement, Inclusive School, Technology, Teaching
Strategies, Data Informs Practice, Learning Culture and Collaboration. A state comparison of responses is given for each
of the Drivers on a 10 point scale.

Overall the teacher responses to this survey sat above state comparison in Leadership, Collaboration, Learning Culture,
Inclusive School and equal to state for Parent involvement. In the remaining three areas Condobolin Public School sat
just below state with Technology identified as an area that requires attention moving forward with Condobolin Public
School sitting at a 6.3 (average) and state being 6.8 on a 10 point scale.

The Parent survey, 'Partners in Learning' is based on a comprehensive questionnaire covering aspects of parents'
perceptions of their children's experiences at home and school. The survey provides feedback to schools about the
extent to which parents feel the school supports learning and positive behaviour and promotes a safe and inclusive
environment. There were 56 respondents.

Parents feel welcome when they visit the school and feel that the administrative staff are helpful when they have a
question or problem. Reports are written in terms that parents can understand and they encourage their children to do
well at school. Participants expressed that their child is clear about the rules for school behaviour which is reflective of
the strong PBL practice embedded at Condobolin Public School. Teachers help students who need extra support and
their child feels safe at school. Social media and the school newsletter were identified as the most useful forms of
communication. Improvement in communications from school to home was identified as an area that parents felt strongly
about and planning has begun to ensure this is rectified in 2020.

Areas that were identified as needing further clarification and understanding for parents include being able to speak
easily with the school principal, being informed about their child's social and emotional development, teachers devoting
more time to extra–curricular activities, behaviour issues being dealt with in a timely manner and staff creating
opportunities for students learning at a slower pace. Parent understanding and knowledge in these areas can be
enhanced with planned opportunities for discussion and communication of school processes.

Printed on: 29 May, 2020Page 21 of 22 Condobolin Public School 1609 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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