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Introduction

The Annual Report for 2019 is provided to the community of Coledale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Coledale Public School
Lawrence Hargrave Drive
Coledale, 2515
www.coledale-p.schools.nsw.edu.au
coledale-p.school@det.nsw.edu.au
4267 1885

Message from the principal

At Coledale Public School we are committed to providing a quality education for all students in a caring and supportive
environment. As a community, we work collaboratively to maximise learning, engagement and wellbeing.

Our school vision is amplified by the many, diverse school programs and the outstanding commitment of the entire
school community. Together, we aspire to excellence in all that we do and this can be seen in the many achievements
from within our school, our encouraging internal and external results and the strong connections across our Seacliff
Community of Schools network.

Our key focus areas of literacy and numeracy permeate every aspect of learning to equip students with the foundational
skills required for ongoing, future success. A consistency of approach across our classes ensures that contemporary
practices and currency of methodologies drive programs that are differentiated to meet diverse student learners.

A highly supportive and active parent body works in consultation and partnership with our school to promote participation
and enhance our inclusive school culture. Their tireless work and contributions can be seen in every corner of the school,
from the permaculture garden to the resources in classrooms and services provided to students and their families.
Throughout the year, many events are scheduled and are very well–attended, inviting highly positive feedback.

As I venture to my year of leave, I am filled with pride and feel very honoured to have led Coledale Public School. I wish
the school community well for 2020. Keep striving team, to provide quality learning experiences and differentiated
teaching to all our wonderful students. Reach for the stars and beyond and celebrate the success!

Kind regards

Tanya Potter

Message from the school community

Coledale P&C Association I Annual Report December 2019

2019 has been another active and productive year for the P&C.

Following the successful completion of Gawura – the new teaching kitchen and multi–purpose learning space – last year,
the P&C re–focused on supporting a number of other initiatives in the school. Specifically, the P&C funded:

 • Learning Support: The P&C funded an additional day per week for a qualified teacher to enable the provision of
dedicated learning support. This has involved additional targeted support and extension activities for students
($16,500).

 • Technology: The P&C funded the acquisition of 20 new iPads to replace existing end–of–life machines and
augment classroom learning ($12,000).
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 • Environmental: The P&C continued to fund the successful and long–running Kitchen Garden Program, which
actively engages students in a multi–disciplinary approach to environmental awareness and sustainability as well
as practical skills in gardening and cooking ($5,000).

 • Creative and Sporting: The P&C provisionally allocated funding to support the purchase of additional sporting
equipment and creative initiatives as identified by the school ($4,000).

 • Year 6 Shirts: The P&C continued its long–running support for the purchase of the Year 6 shirts ($600).

Alongside funding these important initiatives, the P&C has continued to provide a number of core services to students,
parents and the school. These included:

 • Canteen: With the generous support of parent volunteers, the P&C has successfully run the weekly school
canteen throughout the year. This year we developed an online Canteen Roster, which has helped managed
volunteering. The Canteen also successfully passed its food safety audit by Wollongong City Council and made a
financial contribution to the P&C. My sincere thanks to Emma Robins, the Canteen Coordinator and all those
parents who volunteered this year.

 • Environmental: In addition to the successful Kitchen Garden Program, the P&C undertakes a number of
environmental initiatives, including a waste audit, programs to manage the recycling of soft plastics and the
installation of additional water tanks. My thanks to Amy Geddes, who has been a passionate and committed
Environmental Coordinator and who manages a team of dedicated volunteers who support the maintenance of the
Kitchen Garden. Our thanks also to Joanne Chilton for her continued significant contribution to the success of the
Kitchen Garden Program.

 • Uniforms: The P&C continued to provide the opportunity for parents to buy branded school uniforms throughout
the year. Thanks to Tahleah Rigden who was the Uniform Coordinator.

 • Organic Food Cooperative: The P&C supported the establishment of My Organic Schools. This cooperative
program, run by volunteers, enables parents and the community to buy organic and sustainably sourced fresh
produce on a weekly basis. Thanks to Bettina Steffens for leading this initiative.

Our financial support for these important initiatives would not be possible without the fundraising activities of the P&C.
The P&C is in a strong financial position, with $45k in the bank. As at November this year the P&C had raised a total of
$37k, with a further $10k likely to be received early in 2020.

Some of our key fundraising activities included:
 • Coledale Markets: We operate the P&C BBQ at the monthly Coledale Markets. In addition to the markets, we also

held very successful BBQs for the Federal Election, Grandparents' Day and at Bunnings Bellambi. In total the BBQ
raised over $10,000 in 2019. Our thanks to Emma Rutherford for managing this important fundraising activity as
BBQ Coordinator.

 • Trivia Night: We held our annual Trivia Night in October this year. Lana Bright did an amazing job (again) and led
a team of dedicated volunteers from across the school to put on a fantastic night. Beyond being a great fundraising
event, raising more than $19,000, it is an excellent opportunity for parents, teachers and the community to have a
great time.

 • Other Activities: The Fundraising Team also supported a number of other fundraising activities throughout the
year, including the School Disco, Mother's Day and Father's Day stalls and Box of Sox initiative.

We also acknowledge the fantastic support of local businesses and community organisations. Our fundraising would not
be possible without the generosity of local businesses who provide prizes, auction items and other in–kind benefits. Our
partnership with Earth Walker & Co., who regularly purchase produce from our Kitchen Garden, has been instrumental
in contributing to this important initiative. IGA Thirroul and Bunnings Bellambi have also been strong supporters of
P&C initiatives during the year.

Contribution to School Planning and Building Community.

The P&C has been an active representative of parents in school planning. In this role, the P&C provided a parent
representative on the school's teacher recruitment panel and engaged with the Regional Director on the recruitment
process for the Relieving Principal in 2020. The P&C also advocated to our local State member, Mr Ryan Park, for the
replacement of the asphalt on the sports courts.

During the year, the P&C Learning Sub–Committee met a number of times to provide closer engagement with the school
on key learning initiatives. The Sub–Committee surveyed parents on their attitudes to their child's use of technology at
home and in the classroom. This research is informing the school's development of technology guidelines.

Following another survey of parents, we held a workshop for parents on building resilience and setting device limits. This
was facilitated by an expert clinical child psychologist within our parent community. We hope to continue this approach in
2020 as the session content and subsequent discussion was very valuable.
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A Huge Team Effort.

I would like to acknowledge the commitment and support of the P&C executive throughout the year. This has included
Lauren Boers (Treasurer), Lara McCabe (Vice President) and Karen B&ouml;hm (Secretary). I am pleased to report that
we now have 41 paid members, although we still rely heavily on the executive and volunteer coordinators.

I would like to thank the teachers and staff of the school. As a small school, we are incredibly thankful that the teachers
and staff are so passionate and committed to providing our children with the best learning and social environment.

Finally, on behalf of the P&C, I would like to formally acknowledge the tremendous contribution of Mrs Potter as Principal
of the school. Mrs Potter will be taking a well–deserved year off next year. Mrs Potter has been a driving force behind the
school and has been instrumental in the school's learning, sporting and creative achievements. More than that, Mrs
Potter has demonstrated a genuine and deep care for the wellbeing and success of all students.

Anthony Bohm

28 November 2019

Message from the students

2019 has been an amazing year in all aspects of learning, fundraising and especially sport, we've accomplished many
things but we couldn't have done it without the help of our wonderful staff and parents.

Sport

In 2019 students have achieved many awards in a variety of sports. The District Cross Country was held at Bulli Park,
many students did well we even had a few students made it to regionals as a result our school won the percentage
shield. Our Athletics and Swimming carnival had the same results. Some Stage 3 boys won the Illawarra competition for
rugby league and went down to Bateman's Bay, where they unfortunately were knocked out of the competition. Some
students from Coledale even went to the South Coast to represent in rugby union, rugby league and other sports.

Camp

This year we went to Camp Wombaroo. Camp Wombaroo was fantastic, we did so many fun activities and learned so
much. It was a great experience and we all supported each other, as we conquered our fears and worked as a team to
complete our tasks. There were nine activities and all were fun and involved a growth mindset and teamwork. Many
students went out of their comfort zone and had a go at everything. We believe Camp Wombaroo was a great success.

Fundraising

This year we did many fundraising events such as year 6 Market Day, the

Indigenous book sale, Fiver for a farmer and Musical mufti day. For the year 6 Market Day we raised $1081.35 , for the
Indigenous book sale we raised $289.30 and on Fiver for day a farmer we raised $717.

2019 has been wonderful, it's going to be difficult to leave. It has been so fantastic and everyone should be so proud of
the achievements our school has made. Coledale School has a really great bunch of students, don't ever change guys!
We acknowledge everyone and we admire and thank the teachers for helping us throughout the years.

Kind regards

Caddy–William Fenech and Grace Wiggins School Captains 2019.
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School background

School vision statement

To enable students to achieve their academic potential, be aware of others, their environment and to become confident
global citizens.

School context

Coledale Public School is situated on Dharawal Country and pays respect to the Wodi Wodi people, the traditional
custodians of the land on which the school is located.

 • Our school is positioned between the escarpment and the sea and allows us to create direct links between our
environment and our classroom programs. The school has a long association with the Coledale community with its
motto 'Learn to Live'.

 • Coledale Public School proudly delivers quality Public Education for the children of families in the coastal
community of Coledale in the northern suburbs of Wollongong. Student attendance continues to be high, reflecting
ongoing positive student participation in school activities. We have dedicated teaching staff who provide innovative
opportunities that challenge and motivate our students to achieve wonderful results, at the same time providing a
caring and safe environment.

 • Our school community is very active and informed, with the P&C association providing strong financial support for
a variety of curriculum programs.

 • We are a proud member of the Seacliff Community of Schools. Our curriculum provision is enhanced as we deliver
joint programs, shared educational opportunities and participate in professional development activities.

Printed on: 1 May, 2020Page 5 of 18 Coledale Public School 1587 (2019)



Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Evidence  Informed Practice

Purpose

Teachers as committed educators lead learning through evidence–based, cohesive and consistent practices to challenge
and support all students to reach their potential.

Improvement Measures

100% of staff compose class and individual profiles based on data collected and use them to design and modify
teaching programs.

Staff effectively using formative and summative assessment strategies to inform practice and collegially plan eg.
‘pulling the threads' from the progressions.

Increased proportion of students achieve expected growth in literacy and numeracy as measured by internal and
external measures.

An increase in the effective use of the conceptual framework to engage learners in cross curricular units.

Progress towards achieving improvement measures

Process 1: Quality Teaching

Ensure the highest level of best practice and explicit teaching of literacy and numeracy, supported
through ongoing professional learning and a whole school approach.

Evaluation Funds Expended
(Resources)

Staff completed Additive Strategies professional learning. Students are
finding the number talks  beneficial and these need to be continued as
planned events in maths lessons.

The COS Writing project was somewhat disappointing. CPS staff found
discussion with other school members beneficial and gave them knowledge
of strategies to engage students, to take ownership and act on feedback to
improve their writing. However, not all sessions were well attended and this
was disappointing. Our small schools sessions with the Literacy and
Numeracy advisor were beneficial and further sessions are being planned for
2020.

Students and staff found the Seven Steps resources worthwhile as well the
use of Writing Sprint model. Both of these will be utilised further next year.

Funding Sources

Professional Learning ($10457)

QTSS ($26466)

Literacy and Numeracy ($8496)

Quality Teaching: ($869)

Process 2: Personalised Learning

Teachers routinely review learning with their students, ensuring all students have a clear understanding
of how to improve. Learners also take ownership and are responsive to feedback.

Evaluation Funds Expended
(Resources)

Staff PL session with Mathletics rep. was positive. This program  can help
individualise class programs and staff have agreed to adopt for 2020.

Growth shown by students on Minilit and MacqLit programs demonstrated
they were very beneficial.

Professional learning sessions with LANSA in use of PLAN 2 and
progressions was beneficial. Time will need to be allocated to ensure staff
are tracking and making adjustments in 2020.

Funding Sources:

Professional Learning ($15000)

Literacy and Numeracy ($8496)

RAM Equity ($21343)
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Progress towards achieving improvement measures

Formative assessment strategies being utilised was enhanced through Dylan
Wiliam PL sessions. Learning conversations in Term 1 and 3 were great for
forming partnerships with parents. Booking system needs to be consistent
across the school in 2020.

Process 3: Connected Learning

Learning opportunities will be provided to students that are authentic, hands–on and interactive which
will engage students with cross–curricula content and learning dispositions. This will include STEM,
Social Science, Numeracy, Literacy and Creative Arts

Evaluation Funds Expended
(Resources)

Cross curricular units were utilised in a  number of buddy sessions. This
allowed students to use their creative and critical skills. Some groups
participated in film making tasks as well as using the EV3 Lego and coding
equipment. A dedicated group of students even travelled to Sydney to
participate in the ANSTO Coding Challenge.

History and geography completed in year groups was beneficial. A successful
unit was completed by Stage 3 on Flight and interaction with Bulli High school
students and staff was an added bonus  to add another layer to the unit of
work.

Use of the Seesaw app was very beneficial to strengthen the partnership
between home and school. This was further strengthened with the Learning
Conversations held at the end of Term 1 and 3 between parents, students
and teachers.

A number of professional learning sessions was dedicated to updating the
scope and sequence for our school. This also saw staff make adjustments to
the written semester reports, so they reflected the new scope and sequence.
Students, staff and parents were all surveyed through the Tell Them From
Me survey to gain an understanding of thoughts and opinions on a variety of
topics.

Funding Sources

Professional Learning ($5000)

Printed on: 1 May, 2020Page 8 of 18 Coledale Public School 1587 (2019)



Strategic Direction 2

Shared Culture of Learning

Purpose

Fostering a shared responsibility and high expectation that every student in our care will be actively engaged in learning,
that increases their capabilities, leadership and skills to thrive now and in the future.

Improvement Measures

100% of teaching staff have individual Performance Development Plans linked to the school's strategic directions and
standards.

Increased levels of engagement, respect and enrichment are evident in class practices and across the whole school.

Students seek opportunities to display their creativity and are making progress on the Critical and Creative Thinking
Learning Continuum, as evidenced by their results in learning assessments.

Progress towards achieving improvement measures

Process 1: Leadership

Provide opportunities to develop authentic leadership for staff and students where growth mindsets and
a real sense of ownership and belonging flourishes.

Evaluation Funds Expended
(Resources)

Staff have been given many opportunities to lead and support whole school
activities. Leadership opportunities were given to all staff. The Relieving
Principal position for 2020 was advertised externally and conducted by our
Relieving DEL.

Young Leaders completed their music project and our playground looks great
and is more engaging for the students. Leaders for 2019 were given many
opportunities with SRC activities, assemblies and were well supported by
monitors for school daily organisation.

Staff were given opportunities for professional learning and most were able to
successfully improve their pedagogy and practice. Staff were also supported
to make positive advances on their own Personal Development Plans. Many
staff led events and supported others so our events were team events. A
meeting was held with our Quality Teacher adviser so staff were familiar with
the accreditation process and aware of higher levels of achievement in this
area.

Funding Source

Teaching and Learning Resources
($10200)

Professional Learning ($5000)

Process 2: Holistic Approach

Embed whole school approaches to ensure that enrichment activities, engagement, respect and a
culture of wellbeing is thriving in our school community.

Evaluation Funds Expended
(Resources)

Students and staff were given many opportunities to shine throughout the
year. The lights were glowing brightly in sport with the percentage shields
being gained at District Cross Country and Athletics. Individual awards and
accolades were also given to many students at athletics, cross country, rugby
league and rugby union. Sporting Schools grants were received for athletics
and cricket. Our school received a Diamond award for Premier's Sporting
Challenge.

Our kitchen and garden program was once again the highlight for many
students when we surveyed them. With many thanks to Mrs Chilton we once

Funding Source

P&C supported ($7500)
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Progress towards achieving improvement measures

again were rewarded with the Best Overall Environmental Program in the
Wollongong schools, Rise and Shine Competition. Congratulations everyone,
this is truly a community award!

Various opportunities were  presented for our students in public speaking,
debating, number crunches, Tournament of Minds, Bulli HS fitness sessions,
our own school talent quest, online safety, swimming lessons, learning
spanish, coding, EV3 MIndstorm lego and dance skills.  Our curriculum also
covered many personal development aspects with engagement with the
Dragons Best You Can Be program,  Life Education and Interrelate groups.
Of course all these opportunities develop skills to support our students
holistic development.

Process 3: Future–focused skills

Implement a planned and purposeful K–6 approach to develop the general capabilities of knowledge,
skills, behaviours and dispositions for our students and staff.

Evaluation Funds Expended
(Resources)

Staff have become much more aware and conscious of the language they
are using with students following their day of professional learning with
James Nottingham. This is something we need to continue to discuss and
gain further ideas at our staff meetings. Sharing of ideas and strategies is
what will support practices to change.

iPads are being used much more effectively used now they have been
modernised. This is something we will need to strive to do next year. Laptops
also now require some regular maintenance so technology time needs to be
factored into the budgets.

Further work needs to be explored in terms of the CCT skills continuum. It is
still not being effectively planned instruction to ensure students are improving
their skills.

Funding Source

Quality Teaching ($1000)

Computer Hardware ($23878)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2973

Funding Sources:
 • Aboriginal background
loading ($2 973.00)

The equity loading funds for Aboriginal
students in 2019 were used engage our
Aboriginal students and the wider community
in culturally responsive learning experiences.
Funds were used to ensure education around
Aboriginal Australia were available to all
students at Coledale Public School.

Funds were also used to ensure Aboriginal
students had access to educational
opportunities in a diverse range of settings
including school camps and excursions.

Low level adjustment for disability $21343 LST for 2019

$10809 School Learning
and Support Officer 2019

Funding Sources:
 • Low level adjustment for
disability ($32 153.00)

Students received targeted learning and
support to meet their specific learning needs.
These funds supported the school's focus on
improving literacy outcomes K–6.

Student learning needs have been addressed
through the use of funds/ resourcing to
provide a collaborative approach between the
LST teacher and class teachers.

Quality Teaching, Successful
Students (QTSS)

$26466

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($26 466.00)

Staff received specific feedback based on
their learning needs around formative
assessment. Opportunities were provided for
staff to engage in professional learning
around the Literacy Progressions in particular
grammar and punctuation. Planning days
were provided at the end of every term for
teachers to collaborate with their stage peer
and to reflect on the progress of students in
current term and plan ahead.

Socio–economic background $4071 school learning and
support officer

Funding Sources:
 • Socio–economic
background ($4 071.00)

Students received focussed support in the
area of literacy through. Interventionalist
programs were implemented to provide
support for students in reading development.
School data reflects progress in the area of
literacy.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 70 75 83 81

Girls 71 63 66 67

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.7 95.9 97.1 92.8

1 95.6 97.4 94.4 92.8

2 95.3 96.6 96.2 88.9

3 94.9 95.3 94.5 93.3

4 96.7 95.1 93.9 92.9

5 95.9 92.8 92.4 92.3

6 94.6 95.7 94.3 91.6

All Years 95.6 95.5 94.6 92

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.8

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.4

School Administration and Support Staff 1.61

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 113,889

Revenue 1,390,336

Appropriation 1,262,699

Sale of Goods and Services 373

Grants and contributions 125,581

Investment income 1,683

Expenses -1,379,316

Employee related -1,139,193

Operating expenses -240,123

Surplus / deficit for the year 11,020

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 1 May, 2020Page 14 of 18 Coledale Public School 1587 (2019)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 38,116

Equity Total 39,597

Equity - Aboriginal 2,973

Equity - Socio-economic 4,071

Equity - Language 400

Equity - Disability 32,153

Base Total 1,125,075

Base - Per Capita 34,961

Base - Location 0

Base - Other 1,090,114

Other Total 59,115

Grand Total 1,261,903

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Survey

In 2018, students from Years 4 to 6, parents and teachers participated in the Tell Them From MeSurveys. Participants
were asked questions incorporating a variety of aspects of schooling such as school culture, teaching and learning
strategies and social–emotional wellbeing.

Student survey results indicated the following:

1. Students at CPS say they have positive and trusting friendships with their peers.

2. Students at CPS enjoy learning times that are uninterrupted, as a result of good student behaviour.

3. CPS students try hard to succeed across all Learning Areas.

Questions in the Parent Survey addressed perceptions about learning support, school inclusiveness and safety, as well
as asking how parents support learning at home. The results showed:

1. Parents of students at CPS are in strong agreement that they feel welcomed when visiting the school and that the staff
are approachable.

2. Parents believe that they are well informed when it comes to their child's behaviour.

3. CPS has an involved community and a large percentage of parents attending social functions and school meetings.

4. CPS parents believe that teachers show an interest in their child's learning and that they are encouraged to do their
best work.

Questions in the Teacher Survey addressed perceptions about professional learning, work place collaboration as well as
home and school partnerships.

The results showed:

1. CPS teachers work collaboratively to problem solve. They rely on each other and discuss strategies to assist them in
increasing student engagement.

2. CPS teaching staff make themselves available to all students and parents. They work hard to cater for the individual
learning needs of all students.

3. CPS teachers work collaboratively with parents to assist their child to improve their classwork.

Printed on: 1 May, 2020Page 17 of 18 Coledale Public School 1587 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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