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Introduction

The Annual Report for 2019 is provided to the community of Clemton Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Clemton Park Public School
185 Bexley Rd
Earlwood, 2206
www.clemtonpk-p.schools.nsw.edu.au
clemtonpk-p.school@det.nsw.edu.au
9718 4483

Message from the principal

I would like to begin the 2019 Annual School Report by acknowledging the Bidiagal people who are the traditional
custodians of the land upon which Clemton Park Public School is located.

It is a privilege to be the relieving Principal of Clemton Park Public School. Our school is a wonderful example of the
excellence made possible through a strong and effective partnership between school and community. It is a school
where all stakeholders work harmoniously and collaboratively to achieve the best possible outcomes for every child.

In 2019 academic results were strong across all key learning areas reflecting the passionate commitment of our teachers
to improving student outcomes. The school continued to provide a rich set of opportunities for students to demonstrate
excellence outside of the classroom: from our student leadership program to a wide range of extra–curricular, sporting
and creative activities.

Our P&C have continued to be a bedrock of support – both financial and emotional – for staff and students in 2019. It is
their involvement in the school and the shared sense of the educational enterprise that makes CPPS a very special place
indeed.

Our students, staff and community enjoy a friendly and caring environment believing and proudly exemplifying our school
values of Respect, Caring, Co–operation, Resilience, Commitment and Freedom. Clemton Park's vision is "Pursuing
Excellence". We always remember this in all we do. Every individual community member endeavours to pursue
excellence at all times.

Some highlights for the year included:
 • Amazing NAPLAN results with Year 3 and Year 5, where an increasing number of students scored in the top two

bands.
 • Band success in which students showcased their talents in a variety of events including their affiliation with the

COS band.
 • Achievement in our languages program through recognition in the Greek attainment certificate and the Alexander

the Great competition.
 • Winners of the Metropolitan South Directorate Dance Sport Challenge.
 • Amazing sporting achievements.
 • An incredible 90th anniversary celebration which included the unveiling of our school song.
 • Community of Schools success with a culmination of the schools in the community attending a community

showcase, an immersion day and a Band workshop/concert at Kingsgrove North High School.
 • Supporting our ongoing commitment to environmental sustainability. It was a pleasure watch the gardens grow as

much as the children.

At CPPS we educate the whole child of today to become the successful person of tomorrow. A graduate of CPPS leaves
as a child of competence, conscience, commitment, compassion and confidence. I wish all our Year 6 students success
for their high school years. Remember all the friendships you have made that will be in your lives forever.
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In 2020, the school will move with the world and educate our students as future focused learners. At CPPS we believe
that in working in partnership within and beyond the school in a strategic, enthusiastic and purposeful way, we will inspire
the development of confident, creative and innovative individuals, critical thinkers and problem solvers; and engaged
learners, leaders and responsible citizens. Our legacy will be building the capacity of our community for a better future
with the ability to embrace change and to build a better today and tomorrow.

The school community will provide essential skills and abilities for each student: in literacy and numeracy; to be creative
and productive users of technology; to think deeply and logically; to obtain and evaluate evidence in a disciplined way; to
be creative, innovative and resourceful; to plan activities independently, collaborate, work in teams and communicate
ideas; and to make sense of their world.

I thank everyone who has contributed to making 2019 another highly successful year and it is with great pleasure that I
present this report outlining the outstanding achievements of the students, staff and parents of CPPS.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Paul Robinson

Principal

Message from the school community

As our fabulous school celebrated its 90th birthday the 2019 P&C celebrated with a busy year resulting in one of our
most successful fundraising years to date. Our fundraising goal for this year was a new soft fall playground in the
flagpole area and we are very proud to have been able to contribute $40,000.00 towards this, along with another
$10,000.00 towards our Year 6 students end of year activities – Jamberoo, yearbook and farewell dinner.

This year we re–introduced the fun run as our major event, and it was a huge success with students and parents alike
enjoying a fabulous Saturday morning running around obstacles on top field while raising money for our school. This
event alone raised $20,000.00!

We engaged a fundraising company to help facilitate which meant there was minimal effort required raising a similar
amount to a fete. Thanks to Mrs D'Arrigo and Ms Gebrayel for the amazing set up and to our parents, grandparents and
carers who volunteered on the day and throughout the year to support our great school. Without our volunteers we
wouldn't be able to support our school with additional funding or strengthen our school community.

Our total funds raised for 2019 was $60,000.00. We will start 2020 with a balance of $10,000. The existing balance will
be used for Year 6 2020 end of year events.

Due to bush fires there were some interruptions to our fundraising events, and we were unable to hold our end of year
Disco. We continued to purchase gifts for the Mother's Day and Father's Day stalls and the return on investment was
almost double the previous year.

School Banking continued this year and thanks to the continued commitment of students banking each week the school
received $850.00 towards our fundraising effort. It's a fantastic initiative through the Commonwealth Bank, giving children
and opportunity to bank each week with great prizes on offer each term, this will continue in 2020.

Following on from the success and positive feedback of our first Kindergarten breakfast in 2018 we hosted again this
year. It was a great way for our new families to be welcomed into our school community and is set to become a CPPS
P&C tradition.

Our uniform shop continued with thanks to the tireless effort of our volunteers Bec Kay–Barch and Jenny Kay who
together ensured our students were all in uniforms of the highest quality.

We appreciate the continued support of our parents by purchasing the correct uniform from the P&C. All funds raised by
the uniform shop goes into purchasing new stock and contributes up to $10,000.00 annually towards our overall P&C
funding commitment.

Our P&C meetings are held on the first Tuesday of every month with the first meeting being held in February. Thank you
to our committee members for their efforts and continued support of our school.

2019 will be my last year as part of the P&C due to family and work commitments, I wanted to take this opportunity to
thank all of our volunteers, Mr Robinson, Mrs D'Arrigo and all the staff at Clemton Park Public School for volunteering
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their time at various events throughout the year(s).

Together we have built a strong school community and I'm confident that our 2020 P&C will continue to build on this
community spirit. I wish them all the best.

Nicole Moss

P&C President 2019

Message from the students

Being the school captains for 2019 has been an honourable privilege. Clemton Park Public school caters for
approximately 600 students each year. All year round the captains and prefects are very busy helping to maintain the
school in many ways. Each week the captains and prefects are allocated different jobs. These jobs include office duties,
canteen duties, reflections, morning lines and flags and gates.

That is not the only leadership opportunities that happen at Clemton Park Public School. At Clemton Park everyone is a
leader in their own way. We have many leadership opportunities by joining the SRC, EST, class captains, library monitor
house or vice captains and captains and prefects. Throughout this year we have had many opportunities to represent the
student body attending canteen meetings and annual report meetings.

At Clemton Park students are always striving to be the best they can be and learn as much as they can each day.
Students are given the choice to achieve this by participating in sporting events, Greek dancing, choir, band, public
speaking and debating.

As captains of Clemton Park Public School we believe the school has may great aspects and opportunities provided for
each student. So we would like to thank the teachers and students for electing us captains for 2019 and for a lovely
seven years.

Sophia Dimoudis and Anthony Psaltis

School Captains

Printed on: 29 May, 2020Page 4 of 25 Clemton Park Public School 1566 (2019)



School background

School vision statement

At Clemton Park Public School we believe that working in partnership within and beyond the school in a strategic,
enthusiastic and purposeful way, we will inspire the development of confident, creative and innovative individuals, critical
thinkers and problem solvers; and engaged learners, leaders and responsible citizens. Our legacy will be building the
capacity of our community to become future focused learners. Clemton Park Public School, is committed to providing
quality education in a nurturing, innovative learning environment so that all students can become active, confident
participants within our ever changing, challenging world. The school will implement teaching and learning and change
pedagogy resulting in a growth mindset to best prepare students for the future. The vision is held within the context of
leading the learning of essential skills and abilities for each student in literacy and numeracy; to be creative and
productive users of technology; to think deeply and logically; to obtain and evaluate evidence in a disciplined way; to be
creative, innovative and resourceful; to plan activities independently, collaborate, work in teams and communicate ideas;
and to make sense of their world.

School context

Clemton Park Public School services students from the local community and beyond. The school has established a
reputation for providing quality education, comprehensive sporting programs and dynamic creative and performing arts
programs. It is a P3 school, comprising of an executive staff of 1 Principal, 1 Deputy Principal and 4 Assistant Principals.
Current student enrolment is around 588, 83%of whom are from LBOTE. Our school has a strong reputation in the
community for scholarship, sport, student behaviour and the commitment of the teaching and ancillary staff to the welfare
and the development of the pupils. The school is comprised of 24 classes. Specialist programs include Support Teacher
Learning Assistance, maths mentor initiative, English as an Additional Language or Dialect, enrichment writing program,
and a Community Language program in Italian and Greek.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Learning

Purpose

To ensure all stakeholders achieve maximum personal learning growth; empowered with resilience to learn successfully
in preparation for the challenges of future learning and work environments.

Improvement Measures

Increase the proportion of students demonstrating active engagement with their learning in the area of Literacy and
Numeracy.

Increase the proportion of students engaged with the wellbeing initiatives of the school.

Increase the knowledge and understanding of staff with current curriculum programs that inform and inspire students
and staff.

Overall summary of progress

There was an increase in the proportion of students actively engaging in their learning. This was due to the increased
number of staff (including specialists) authentically implementing visible learning strategies and growth mindset lessons.
Professional development in these areas had a positive impact on all stakeholders. This was reflected in the results from
the Tell Them From Me survey.

Whole school wellbeing practices and programs were maintained throughout the year. Staff unpacked the Wellbeing
framework and investigated a range of social skills and wellbeing programs available. The success of the K–2 and 3–6
playground group, saw an increase and impact in positive behaviour and social skills amongst students who participated.
The implementation of peer mediation training in Year 5 provided students with improved leadership, conflict resolution
and problem solving skills. This program will further influence whole school student wellbeing in 2020. Through the
course of the year, the mindfulness and morale program was replaced by Worry Woos. 44 students partook in OT
sessions with an occupational therapist on school grounds. Stakeholders have reported that this has improved student
outcomes and confidence.

Literacy and numeracy progressions were revisited with all staff members. Teaching and learning programs show
evidence of differentiation and are aligned to the Australian Professional Standards for teachers. All staff continued to
develop and maintain effective and achievable PDP goals. There was some professional learning with staff in
assessment and data collection, this will be a future direction in 2020.

Progress towards achieving improvement measures

Process 1: Visible Learning

Establish high expectations for student learning by investigating visible learning strategies and the
Growth Mindset.

Evaluation Funds Expended
(Resources)

The focus on visible learning and growth mindset continued. The school
investigated incorporating growth mindset strategies with wellbeing and
introduction of the PDHPE syllabus. Picture books to support growth mindset
were been purchased.

One of the staff development days focused on the Seven Steps to Writing
Success. All staff attained 6hrs of registered professional learning and
practical experience. The English committee stage leaders provided all staff
with follow up Seven Steps for Writing Success workshops. Parent
workshops were held on the Seven Steps to Writing Success program to
provide parents with writing strategies and techniques to support children at
home.

An enrichment writing program for Years 3 to 6 was established. Feedback

0.2 Staffing allocation

$12 000 (English)
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Progress towards achieving improvement measures

from the staff and students reflected the success of the program.

Process 2: Wellbeing

Implement a K–2, 3–6 and staff wellbeing programs that supports the cognitive, emotional, social,
physical, and spiritual wellbeing of students in a context of quality teaching and learning.

Evaluation Funds Expended
(Resources)

A staff wellbeing committee was established and members investigated and
developed wellbeing programs for staff and students that were implemented
from Term 2. A 'Shout Out' wall, coffee van and 'Wellbeing Week' were
successfully established. A staff wellbeing twilight session was held,
presented by Daniela Falecki on Positive Psychology. It was an accredited
course contributing three hours of registered professional learning for staff.

Students participated in anti–bullying and Harmony Day activities. Student
leaders utilised play equipment to support kindergarten and other children in
the playground. Year 5 Peer Mediation Program Training days were
established and completed. This program has become an invaluable element
of the student wellbeing initiatives. Children were referred by their classroom
teacher to a General Practitioner evaluation in regards to the occupational
therapy program.

Health care plans were updated and allocated to appropriate staff. The work
health safety audit was completed and staff undertook the Child Protection,
Code of Conduct, Corruption Prevention and Emergency Care update.

$ (Wellbeing)

Process 3: Curriculum

Through collective teacher efficacy, plan and implement teaching and learning programs that meet the
needs of all students.

Evaluation Funds Expended
(Resources)

PDHPE stage leaders led whole a day planning and programming to cater for
new syllabus. Staff registered for the Premier's Sporting Challenge.

The English committee thoroughly investigated a synthetic phonics programs
to cater for the students at CPPS. The committee presented 3 'best fit'
programs to all staff. Staff were then given time to investigate independently
and vote for a synthetics phonics program of their choice. Resources were
then purchased for the program selected. There was a review of K–2 levelled
reading system.

The Year 2 recorder program was established with two trained teachers
conducting the lessons.

A new school song was written and composed. The lyrics and melody
created by interested staff were recorded professionally by the DoE Arts Unit.
The choir performed at the Opera House.

A creative arts committee was established for Education Week and the 90th
Anniversary. This committee led the school's celebration of thee milestones.

$10 500 (PDHPE)

$7 000 (English)

Next Steps

Visible Learning: Establish high expectations for student learning by effectively integrating visible learning strategies
and the growth mindset.

Wellbeing: Review the K–2 and 3–6 wellbeing programs that supports the cognitive, emotional, social, physical, and
spiritual wellbeing of students in a context of quality teaching and learning.

Printed on: 29 May, 2020Page 8 of 25 Clemton Park Public School 1566 (2019)



Curriculum: Review teaching and learning programs through curriculum planning, reliable assessment and continual
tracking promoting learning excellence and responsiveness in meeting the needs of all students.
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Strategic Direction 2

Quality Teaching

Purpose

To ensure staff is prepared to deliver explicit, data driven, high level educational practices to significantly improve student
learning outcomes across all key learning areas through collaboration with all stake holders.

Improvement Measures

Classroom programs outline differentiated activities that are registered by staff and reported against in classroom
reviews in Terms 1 and 3.

Develop teaching and learning programs that authentically integrates ICT across curriculums.

Increase student growth in school&shy;–based assessments and standardised samples such as ACARA.

Overall summary of progress

Staff undertook 6 hours of focused 'Twilight' professional development in differentiation focused on Tomlinson's four
elements. The outcome of the professional development was the creation of a term's unit of maths (for classroom
teachers), EAL/D, Greek, Italian or STLA differentiated lessons that better cater for individual student needs. NAPLAN
results in numeracy demonstrated there was no negative growth and more than 50% of students were above expected
growth; Reading results demonstrated some negative growth but more than 50% of students achieving above expected
growth. In 2020, the staff will be engaged in Effective Reading and Spelling, and the Seven Steps of Writing for further
focus on improving their understanding in these areas and to improve student learning outcomes. The school is aiming to
progress from 'Sustaining and Growing' to 'Excelling' in these areas.

Staff sought opportunities to authentically integrate learning areas. They have integrated numeracy with science,
numeracy with PDHPE and literacy across history and geography and this has enriched learning environments for our
students. In 2020, we will continue to seek opportunities to enable critical and creative thinking with an emphasis on
future focused learning.

The leadership committee began to prepare for External Validation that will take place in 2020. All staff have undertaken
SCOUT training to access a variety of data to enhance their teaching and learning programs. In 2020, PAT and PROBE
2 will be investigated along with a K–2 Phonics and Phonemic Awareness assessment. Staff will continue to streamline
processes to have pre– and post– assessment data that will drive continuous improvement.

Progress towards achieving improvement measures

Process 1: Differentiation

Review whole school structures that allow for student differentiation in order to optimise their learning
and meet the full range of their abilities across a variety of KLAs.

Evaluation Funds Expended
(Resources)

Two maths mentors worked with staff across K–6 as instructional leaders
demonstrating explicit teaching, problem solving and differentiation within
teacher's programs. K–2 utilised the maths mentor to conduct demonstration
lessons in problem solving and to withdraw enrichment and STLA numeracy
groups. Years 3–6 utilised the maths mentor to improve their explicit teaching
by having the mentor teach alternate weeks with the class teacher so that
feedback could be given to improve teaching practice. Further investigation
into diagnostic assessment is required to improve the consistency across the
school.

Staff undertook training on PLAN2 and targeted 6 students to track and
monitor using the Literacy and Numeracy Progressions. Staff used student
work samples to align their students to the progressions. Stages started to
review their programs to align their differentiation with the Literacy and

$11 500 (Maths)

$6 000 (Wellbeing)

$250 (Maths)

 $4 367 Aboriginal background loading
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Progress towards achieving improvement measures

Numeracy Progressions. A parent workshop on the Literacy Progressions
was not undertaken as staff were still developing their understanding of the
new documents. Staff used the Literacy and Numeracy Progressions to base
the differentiation in their writing and maths programs.

The school continued to work on improving assessments. Stages 2 and 3
began assessing in 5 weekly cycles. Staff undertook professional learning in
the area of the progressions and ALAN to continue to improve their
knowledge and understanding of the elements.

The Aboriginal Education Committee contacted the Aboriginal Liaison Officer
and undertook a planning day to organise strategies to support and embed
Aboriginal perspectives in their lessons. Wingaru Kids was introduced to staff
and links were made to the school's history units.

The Homework Policy was not reviewed.

Process 2: Authentic Integration

Investigate embedding ICT teaching and learning strategies across a variety of KLAs to integrate
curriculum expectations and enrich the learning environment and potential of students.

Evaluation Funds Expended
(Resources)

ICT capabilities were embedded across programs from Kindergarten to Year
6. The ICT mentor systematically worked with classes, although not in 5
weekly cycles as originally planned. Each class was seen twice in that 5
week period for 90 minutes. There was a continued focus on linking ICT to
science. The ICT mentor worked with Early Stage One to authentically
embed ICT strategies in their lessons. Year 4 staff began to use STEM in
their classrooms and a cohort of Year 6 students attended Kingsgrove North
High School to participate in their STEM program. The ICT mentor conducted
team teaching sessions with Stage 3 students. They completed a 3D printing
program which resulted in the production of an item (e.g. name tags and
figurines). Through stage meeting and cooperative planning days, staff
continued to embed ICT into their teaching and learning programs.

Our future direction will be to investigate critical and creative thinking
approaches to improve student engagement.

Process 3: Assessment and Data

Review the school–wide assessment and reporting processes that are used to drive continuous
improvement.

Evaluation Funds Expended
(Resources)

We anticipated that we would undertake External Validation in 2019,
however, this will take place in 2020. An initial meeting was held with the
Principal, School Leadership to discuss a timeline. A meeting has been
scheduled with the Executive for the start of 2020 which will precede the
external validation committee being formed.

An Assessment Committee was nominated to investigate relevant ACER
assessments that would align with our school context. Dialogue began
around the review and refinement of our reporting process for 2020. The
change is due to be made for the Semester One reports.

As we are still developing our knowledge and understanding behind the
Literacy and Numeracy Progressions, we have not begun investigating
Learning Sprints. Learning Sprints have been discussed for investigation in
2020. Staff have identified and are tracking six students (2 top, 2 middle, 2
bottom) on one sub–element of the Literacy and Numeracy Progressions.

$5 000 (Leadership)
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Progress towards achieving improvement measures

Students are being tracked in Creating Texts and Quantifying Numbers.

Next Steps

Differentiation: Review whole school structures that allow for student differentiation in order to optimise their learning
and meet the full range of their abilities across a variety of KLAs.

Authentic integration: Investigate critical and creative thinking approaches to improve student engagement.

Assessment and Data: Review the school–wide assessment and reporting processes that are used to drive continuous
improvement.
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Strategic Direction 3

Quality Leading

Purpose

To ensure authentic educational leadership opportunities for all stakeholders and a shared sense of responsibility for
engagement, learning, development and success.

Improvement Measures

Increase the number of students, staff and parents that fulfill a leadership role.

Increase collaboration with staff and the local community, where appropriate, on decisions about, and access to,
school resources, delivering benefit to all stakeholders.

Increase the understanding of students, staff and community in the processes involved with the review and evaluation
of whole school plans and policies.

Overall summary of progress

The school increased the opportunities for staff, students and the school community to fulfil a leadership role. The staff
engaged in the EOI process to undertake an executive role within the school. Executive staff developed their leadership
skills by building the capacity of other staff through this process. A greater number of staff undertook a leadership role by
presenting professional learning through the responsibility of the committee presenting the targeted professional
learning. Students had increased opportunities through EST and SRC initiatives. This was reflected in their increased
presence at whole school assemblies. The school increased its participation in PSSA this year. The school community
has continued to be actively involved in the school. This is reflected in an increased number of fund raising activities and
the shared leadership within these activities. The school community and SRC worked collaboratively on the design of the
new playground space.

There was significant collaboration and communication with staff in relation to procurement of ICT and their rollout. This
was particularly evident with the involvement of the P&C and their funding support. Once purchased there was an
increase in professional learning to support the implementation and use of the technology. Staff displayed greater
collaboration and sharing of ideas following this. Consultation occurred throughout the year in regards to the creation of
flexible learning environments. There was the successful promotion of flexible learning resources by staff. This was
driven by the English committee and was reflected in staff professional learning, presentations to the school community,
workshops in the Learning Lounges initiative within the Community of Schools which ultimately led to staff using their
class budget to purchase additional resources.

The school continues to reflect upon the processes used to review and evaluate whole school plans and policies.
Professional learning focused on the self evaluation of the school against the School Excellence Framework and the
staff's understanding of 'delivering,' 'sustaining and growing,' and excelling.' Meetings were held each term to reflect
upon the milestones within each process of the school plan. There was an increased understanding of the strategic
directions and the processes involved. This was reflected in committee leaders having a greater understanding of the
budget within the school plan. There was an increase in staff, student and parent participation in the Tell Them From Me
surveys. The Executive developed their understanding of SPaRO and its use to review and evaluate the school plan.

Progress towards achieving improvement measures

Process 1: Building Leadership Capacity

Enhance the school culture in which all members take responsibility for their leadership and ongoing
learning.

Evaluation Funds Expended
(Resources)

Students

Student leaders were elected and the leadership assembly was held. The
leadership training day was held in Week 6. Students were offered
involvement in 100% of the PSSA sports proposed by the Wiley Park Zone
for winter sport and provided leadership opportunities through the extra

$124 119 (Equity Loadings)

$6 000 (Leadership)

$ 500 (PDHPE)
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Progress towards achieving improvement measures

curricula programs of the school. These included the choir, dance groups,
debating and public speaking. SRC students were provided with the
opportunity to visit Gowrie preschool and implement Fundamental Sports
Program to build leadership capacity of SRC students and further develop
successful transition of pre–school students at CPPS 2020.

Staff

An induction meeting was held early in Term 1 for the new staff of Clemton
Park Public School. Staff walked through the induction package and then had
ongoing mentoring with their stage supervisors. Regular 'check ins' were held
with the beginning teacher as part of the mentoring and an integral part of the
induction program.

Staff continued to monitor the maintenance of their accreditation by updating
their professional learning log with NESA through allocated stage meetings.
The AITSL observation online course was completed by all staff. This
developed staff capacity in constructive feedback for observing staff in line
with their PDPs. Exemplar examples provided scaffolding for teachers.

A 90th Anniversary committee was established and created a range of
activities to acknowledge the milestone. Every student at CPPS was part of a
grade performance that was showcased on the 90th celebration day. An
exhibition of memorabilia was on display for the guests on the day and for
students to observe the week leading up to the actual event.

Community of Schools initiatives were established to enable leadership
opportunities for staff to showcase current pedagogy of teaching writing using
Seven Steps to writing workshop and a public speaking workshop.

Parents

Multilit and a reading workshop were held for parents. These workshops
provided the scaffold of support for parents helping in the classroom.

Process 2: School Resources

Review the physical, financial and staff resources to provide a shared sense of responsibility for
engagement, learning, development and success.

Evaluation Funds Expended
(Resources)

Community lease agreements were written for external community
organisations; After School Greek, Chinese, French, Canteen, Gowrie
Preschool, After school care and the Music Bus.

Regular meetings were held with David Byrne to review school finances.
Following this budget meetings discussed the school finances and planned
for budget expenditure.

ICT structures were reviewed to enable optimal learning. The ET4L rollout
enabled a reflection upon resources. Staff also assessed their own
classrooms and evaluated what non consumables were relevant to their
teaching style.

$23 000 (Administration)

$18 000 (ICT)

Process 3: School Planning, Implementation and Reporting

Develop a clearer understanding of the strengths and areas to develop of the school.

Evaluation Funds Expended
(Resources)

School staff meetings provided the opportunity for staff to review and
evaluate the milestones of the 2019 school plan. Meetings were then held

$6 000 (Leadership)
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Progress towards achieving improvement measures

with the Executive to upload staff feedback into SPaRO and provide the
evidence to support the on balance judgement.

The Annual Report was finalised and staff completed the Peoples Matter
survey and the annual satisfaction survey as part of the review and reflection
of school planning and organisation. This consultation process helped to
drive further learning for 2020.

Next Steps

Building Leadership Capacity: Enhance the school culture in which all members take responsibility for their leadership
and ongoing learning.

School Resources: Review the physical, financial and staff resources to provide a shared sense of responsibility for
engagement, learning, development and success.

School Planning, Implementation and Reporting: Develop a clearer understanding of the strengths and areas to
develop of the school through the external validation process.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($7 867.00)

Wingaru for Kids ran a series of workshops
across the K–6 classes. The students had
greater exposure to Aboriginal culture through
the art work, story telling, drama and
boomerang throwing activities.

An Aboriginal education consultative group
has not been established.

English language proficiency Funding Sources:
 • English language
proficiency ($31 933.00)

Suitable programs and resources for EAL/D
students requiring and receiving SLSO
support were developed and implemented.
Additional resources were obtained through
the Equity Resource Centre.

Staff professional learning focused on
planning for new arrivals students and a
"diversity garden" was established.
Vegetables have been planted and harvested.
The garden has been a central component of
the EAL/D program and has provided rich
learning experiences for the students.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($48 499.00)

Suitable programs and resources for students
requiring and receiving SLSO support were
developed and implemented. The timetable
was adjusted to best meet the needs of the
students as they have changed throughout
the year.

Quality Teaching, Successful
Students (QTSS)

FTE: 1.002

$4 000

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($106 929.00)

The Maths Mentor program and strategies
utilising data and the 2017–2020 Numeracy
Strategy was enhanced. Two teacher experts
working in the K–2 and 3–6 classrooms
respectively as instructional leaders worked
with other staff to focus on early intervention,
improved assessments, teacher support,
quality training and evaluation.

An enrichment writing program was
established. Students were identified through
NAPLAN data and school based
assessments. Professional learning focused
on writing through the implementation of the
Seven Steps to Writing program. Through
whole school events there were a number of
disruptions that did not allow the program the
continuity of Semester 1.

Socio–economic background Funding Sources:
 • Socio–economic
background ($43 688.00)

Suitable programs and resources for students
requiring and receiving SLSO support have
been developed and implemented.

The timetable has been adjusted to best meet
the needs of the students as they have
changed throughout the year.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($22 000.00)

The induction program overview outlined the
opportunity to reflect upon the Strong Start
Great Teachers modules. The SSGT modules
provided the scaffold to guide the professional
dialogue between the beginning teacher and
mentor. One of the beginning teachers
successfully completed her accreditation
through NESA.
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Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($22 000.00)

A "diversity garden" was established.
Vegetables have been planted and harvested.
The garden has been a central component of
the EAL/D program and has provided rich
learning experiences for the students.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 299 308 312 320

Girls 288 283 291 272

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.1 96 96.5 93.8

1 95.4 95 95.6 94.5

2 95.3 94.7 93.1 94.3

3 95.3 95.5 95.2 92.8

4 95.2 94.1 94.5 93.3

5 94.7 95.7 94.2 94.4

6 93.6 94.2 92.9 91.5

All Years 95 95 94.6 93.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.05

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

Teacher ESL 2.4

School Counsellor 1

School Administration and Support Staff 4.06

Other Positions 4

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 744,724

Revenue 5,925,697

Appropriation 5,515,510

Sale of Goods and Services 24,467

Grants and contributions 376,113

Investment income 8,607

Other revenue 1,000

Expenses -5,742,724

Employee related -5,160,361

Operating expenses -582,364

Surplus / deficit for the year 182,972

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Clemton Park Public School continues to use due diligence when utilising funds to support the programs and initiatives of
the school. A structure has been established where budget managers work with their committee to ensure that resources
are spent equitably and transparently.

Each term a budget meeting is held to review the school finances. A financial expert is employed once a term to review
the school budget and assist with the financial planning of the school.

Of the projects planned in 2020, the school has set aside funds to complete the playground initiative in the flagpole area
of the school.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 484,459

Equity - Aboriginal 7,867

Equity - Socio-economic 43,688

Equity - Language 288,051

Equity - Disability 144,853

Base Total 4,021,677

Base - Per Capita 141,487

Base - Location 0

Base - Other 3,880,190

Other Total 852,397

Grand Total 5,358,534

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 2019, the school sought the opinions of parents, students and teachers about the school. This was sought through the
TTFM surveys, People Matters survey and school based surveys through Google Forms and Survey Monkey.. All school
community members were given the opportunity to comment on aspects of school life that they considered we do well at
Clemton Park Public School and areas they considered we could improve on.

Background

All students, staff and parents were asked to complete the survey.

A summary of their responses is presented below.

Students

The majority of students indicated the following aspects of school life are considered strengths of Clemton Park Public
School: a positive sense of belonging; having friends at a school they can trust and who encourage them to make
positive choices; great technology access; the extra curricula activities at the school.

Students indicated that the school could improve in the following aspects: students being challenged in their classroom;
helping students to set clear goals and ensuring they are motivated and interested in their learning.

Parents

Parents indicated the following aspects of school life are considered strengths of Clemton Park Public School: supporting
positive behaviour; establishing structures where students are encouraged to do their best; clear communication and
being well informed of events within the school; a caring environment that offers a broad selection of activities and an
atmosphere that celebrates; accepts and includes the diverse cultures within the school community.

Parents indicated that the school could improve in the following aspects: having higher expectations of students;
teaching students and staff empathy; greater feedback on children's social and emotional development and organising
parent activities at scheduled times where more parents may be able to attend.

Staff

The majority of staff indicated the following aspects of school life are considered strengths of Clemton Park Public
School: Supporting EAL/D students; flexible teaching styles (allowing teachers to teach in the style that they are most
comfortable with; great collegial relationships among teaching staff; wellbeing of staff and students; the maths mentor
program; the opportunities provided for students such as sport, public speaking, art, technology, leadership and social
skills support; catering for the needs of students not reaching stage outcomes and informing and involving parents in the
school.

Staff indicated that the school could improve the following aspects: authentically integrating KLA's to maximise learning
outcomes for students; utilising specialist staff strengths to cater for students needs; regular readings researched by the
Principal/DP/Exec that assists teachers in understanding their ever changing role as educators and the trends in
education; offer more enrichment activities; review text books for students and getting back to more hands–on activities
and engaging our community more.

Future Directions

In essence the school has taken from these surveys the need for:

STUDENTS – ensure students are being challenged in their classroom by helping them to set clear goals.

PARENTS – a focus on student and staff wellbeing by incorporating higher expectations.

STAFF – authentically integrate KLA's to maximise learning outcomes for students and utilise specialist staff strengths to
cater for students needs.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

At Clemton Park Public School we are aware of cultural and social development of our indigenous students as well as
their heritage and celebrate Aboriginal culture and history.

The school is active in recognising important annual events like the anniversary of National Reconciliation and NAIDOC
week. There was a whole K–6 student involvement during NAIDOC week through all KLAs, especially English and Visual
Arts.

In 2019 the school investigated the services of indigenous performers whereby, students in K–6 were treated to
Aboriginal culture, music and dance. Wingaru for Kids ran a series of workshops across the K–6 classes. The students
had a greater exposure to Aboriginal culture through the art work, story telling, drama and boomerang throwing activities.

The school actively plans and sets aside support funds linked to learning outcomes in the school management plan to
develop effective Personalised Learning and Support Plans for all the Indigenous students, in collaboration with parents
and the Aboriginal Education team. These PLSPs are reviewed, discussed and the information collected is passed onto
the next years teacher to gain a better understanding of the child's educational and social needs. In 2020 the committee
intends to expand with members of the community supporting the school with Aboriginal initiatives.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

All staff of Clemton Park Public School contribute to the eradication of racism by promoting acceptance of Australia's
cultural, linguistic and religious diversity, challenging prejudiced attitudes and ensuring that sanctions are applied against
racist and discriminatory behaviours.

Clemton Park Public School currently has two trained Anti–Racism Contact Officers who provide timely and professional
responses to suggestions, complaints and allegations regarding racism. The school's implementation of the Anti–Bullying
policy has assisted the students in dealing with issues as they arise.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Multicultural Education outcomes are included within each Key Learning Area (KLA) where appropriate.

Anti–racism education strategies are taught as a related part of the program. Cultural components are also addressed
within the multicultural program and identified and celebrated as part of Education Week and Harmony Day celebrations.

Clemton Park Public School provides teaching and learning programs that enable students from all cultures and
communities to identify themselves as Australians within a democratic, multicultural society and to develop the
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knowledge, skills and values for participation as active Australian citizens.

Students who are learning English as an Additional Language or Dialect (EAL/D), are provided with appropriate support
to develop their English language and literacy skills so that they participate fully in school activities and achieve equitable
educational outcomes.

Clemton Park Public School provides specific teaching and learning programs to support the particular learning needs of
targeted students from culturally and linguistically diverse backgrounds. During 2019 there was an increase in students
who qualified for the New Arrivals Program (NAP). The school received an additional 0.2 entitlement to support these
students. In 2020 there will be an increase of funding of 0.2 for our EAL/D teachers and 0.4 for our NAP. Our school
promotes positive community relations through effective communication with parents and community members from
diverse cultural and linguistic backgrounds and encourages their participation.
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