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Introduction

The Annual Report for 2019 is provided to the community of Pacific Palms Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Pacific Palms Public School
Boomerang Drive
Boomerang Beach, 2428
www.pacificpal-p.schools.nsw.edu.au
pacificpal-p.school@det.nsw.edu.au
6554 0249

Message from the principal

As a school community we can be very proud of our achievements in 2019 as we celebrate another successful year at
Pacific Palms Public School.  This year we also celebrate 40 years on this site, after moving from Charlotte Bay in 1979.

2019 has been another busy year. During this time, we enjoyed many wonderful student and staff achievements – across
academic pursuits, on the sporting field, creative and performing arts, and through many other areas where our students
have been able to demonstrate their talents and leadership skills.

We are now two years into our three year School Plan – we are future focused as we move forward!

Strategic Direction 1 – Innovative Students

Engaging students in rich learning experiences to encourage students' curiosity, interest, and passion when learning. We
are implementing the pedagogy of visible learning, based on the research of John Hattie. Implementing the practices that
work best to accelerate student learning and embedding high impact teaching strategies. Students have been setting
learning goals, giving and receiving feedback and having student voice and choice.

Strategic Direction 2 – Inspirational Educators

The success of our teaching and learning programs is highlighted by our student successes with strong academic results
in NAPLAN that shows our achievement is greater than students at similar schools and above state average and
identified again this year in the EXCELLENT category for 'value added' in the primary setting.

Our extension program continues to challenge our students to push the boundaries of their achievement. Differentiated
teaching & learning, experiences that test creativity, and a healthy competitive environment is being delivered and the
achievements acknowledged. Our Learning and Support Team provide extensive support and individualized, targeted
learning for those students who need it.

Strategic Direction 3 – Inclusive environments

This year we have strengthened our school culture to support wellbeing and enable every student and teacher to
succeed, connect, thrive and learn. There is a strategic and planned approach to develop whole school wellbeing
processes and programs, including innovative and supportive programs for all students in classes and on the playground
and beyond.

We enhanced our Positive Behaviour for learning this year to include a rewards systems and recognition of the students
who show CARE.

We continue to have a strong collaboration with our community partners – Palms Active OOSH, Academy of Music
tutoring in guitar and keyboard, creative drama and dance classes 'Moovin and Groovin' and Taekwondo .
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We have also seen our community come together, community spirit during the bushfires, our Pacific Palms Fire Brigade
raised $15000 to support the rebuild of Bobin PS on the weekend! Our students have supported our firies, been making
mittens for injured koalas and held a mufti day to raise money for FAWNA and Koala Care.

I want to acknowledge our parents, carers, families and friends, our partners in learning. Thank you for trusting us with
your children every day. You being an active part in your child education leads them to more opportunities for success.
We are fortunate to have wonderful support with strong community partners. Thank you for making us part of the life of
your family and watching your children grow and learn.

I would like to acknowledge the outstanding service of our P&C Association. They work tirelessly behind the scenes to
support our school. This year was very successful in a number of ways, with wonderful menus in our canteen and the
introduction of the Qkr app for lunch orders and uniforms online. In October they ran the Saturday Fun Family Fair! This
was an overwhelming success and we relied on our volunteers. Our P&C also worked on the submission for My
Community Project, which was voted for by our community and successfully gained $80 000 for a new playground in
2020. Can we congratulate and thank our 2019 P&C and acknowledge the work of our President Jodie Dries. Thank you.

It is a privilege and a joy to work with our staff. I would like to thank our teaching and support staff for their
professionalism and dedication to their roles in the school. It is this dedication that provides for the opportunities and
successes of our students. Our teachers are amongst the most passionate and inspired I know. They make a difference
every day and I thank them for their energy and commitment.

Our administration and support staff are the best I have ever worked with. They are often the face of the school, the
messengers, the marketers and the behind the scenes contributors. I am inspired every day by their love of the school
and the quality of what they do. They hold a very special place in my heart.

I am super proud. With our incredible team we deliver an outstanding educational environment for our students. Our
young people are why we are here, doing what we love. We continue to set the bar high for them and they have
responded so well. I would like to congratulate all the children on their hard work this year.

Melissa Merchant

Principal
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School background

School vision statement

Students are valued, cared for and inspired to be innovative learners. Our passionate educators provide quality,
engaging and challenging learning experiences with a future focus. Respectful relationships are nurtured with all
stakeholders through collaborative partnerships.

At Pacific Palms we strive for:

Equity – to ensure that all students have a strong foundation in literacy and numeracy;

Excellence – so that every student, every teacher, every leader and the school improves every year;

Engagement – to ensure that every student is known, valued and cared for as an individual who is prepared for the
challenges and opportunities of the future.

School context

Our school is a dynamic school located in the Great Lakes area of the NSW Mid North Coast and is only metres away
from the beautiful Boomerang Beach. The school draws in students from a wide range of socioeconomic backgrounds
and our current population is 320. Our school FOEI is 92.

The school community values respect and promotes wellbeing within a safe and caring environment. Our experienced
teaching staff is highly motivated and dedicated to providing a range of innovative and engaging programs to ensure that
all of our students receive a quality education promoting improved outcomes. Our teachers are committed to improving
reading and numeracy outcomes to support the Bump it Up initiative (2017–2019).

We foster positive relationships and encourage students to care for their learning. Parent and community partnerships
are valued and supported by student wellbeing officer and our Parents and Citizens Association (P&C). Our wellbeing
officer provides opportunities, advice and mentoring programs for students, inspiring them to care for themselves and for
others.

Our curriculum caters for a broad range of interests and needs with a variety of sporting, cultural and creative arts
programs. We encourage students to care for the environment and we have a motivated Green Team who promote
environmental awareness.

An active Learning Support Team ensures that all of our students have the support needed to reach their full potential.

We have community support through our volunteer tutor program, ensuring that all children are provided with
opportunities to achieve success.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Innovative Learning

Purpose

Create a future focused centre of excellence with teachers engaging students in rich learning experiences where
individual capabilities are recognised and developed allowing them to flourish.

Improvement Measures

Increased proportion of students demonstrating active engagement in their learning by 5% as evidenced by the TTFM
student survey for interest and motivation to 86% and skills and learning challenge to 61%.

Increase in critical innovation in all teaching and learning. Increased evidence of student critical thinking, collaboration,
communication and competance in technology use.

School self evaluation against the School Excellence Framework (SEF V2) validates growth from sustaining and
growing to excelling in the Learning domain: Learning Culture theme High Expectations.

Visible Learning school capacity assessments and Evidence in Action Plan indicate significant growth.

Progress towards achieving improvement measures

Process 1: Visible Learning

School leaders and teachers implement evidence based best practice visible learning strategies to
create innovation in the learning environment.

Evaluation Funds Expended
(Resources)

Videos taken of students talking about learning dispositions indicated that
they were beginning to be able to explain and describe these dispositions but
not necessarily how they positively impact on their learning. Some teachers
have these dispositions displayed in their rooms and after a lesson reflect
with students about what dispositions they used and how effective they were.

In 2020 we will display these dispositions as posters in all K–2 classrooms
and begin to explicitly teach these learning dispositions to support student
learning and goal setting.

Teachers and students use visible learning tools like learning intentions,
success criteria, goal setting and feedback to support effective teaching and
learning.

In 2020 effective goal setting techniques across the school will be refined.
Staff will continue to reflect on what makes an inspired and passionate
teacher.

A new focus will be around solo taxonomy.

Corwin

K–6 staff

Helen Saville –impact coach

$10 000

Process 2: Futures focused learning

Preparing students across all curriculum areas and stages with the skills and capabilities to thrive in a
rapidly changing and interconnected world.

Develop students' growth mindset and prepared them for the challenges and opportunities of the future.

Evaluation Funds Expended
(Resources)

As a significant amount of time was spent reflecting on visible learning in
2019 not as much energy and resources was put into futures focused
learning. in 2020 teachers will continue to  collaborate in research based

K–6 staff

Technology coordinator $34 000
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Progress towards achieving improvement measures

professional learning, developing their capacity to implement future focused
teaching strategies, as evidenced by professional learning records, staff
meeting minutes and professional reflection journals.

Teachers will begin to trial a range of innovative approaches to teaching and
learning (such as Google classroom, coding, STEM, online tools),
competently incorporating technology in lesson delivery and administration.
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Strategic Direction 2

Inspirational Educators

Purpose

Enhance the capacity of teachers to identify, understand and implement explicit teaching strategies to embed high quality
teaching and learning practices which maximise growth for every student in literacy and numeracy.

Improvement Measures

Triangulated school and national data using formative and summative measures indicates improvement in reading and
numeracy across the school.

School self evaluation against the School Excellence Framework (SEF V2) validates growth from sustaining and
growing to excelling in the Leading domain: Educational Leadership theme Instructional Leadership.

School self evaluation against the School Excellence Framework (SEF V2) validates growth from sustaining and
growing to excelling in the Teaching domain: Effective Classroom Practice theme Explicit Teaching.

Progress towards achieving improvement measures

Process 1: Improving Literacy and Numeracy (Bump It Up Strategy)

The provision of targeted teacher professional learning and strengthened school practices that enhance
Literacy and Numeracy outcomes for all students.

Evaluation Funds Expended
(Resources)

Questions:

1. Have staff successfully implemented differentiation to extend and
challenge high achieving students?

2. Are teachers regularly using analysis of internal and external student
assessment data to inform reading and numeracy teaching programs?

3. Does student assessment data indicate improved student outcomes?

Data:

1. Document analysis of teaching learning programs (focus on
differentiation).

2. Personalised learning programs (goal hub) demonstrate student
achievement of higher order skills.

Analysis: Goal Hub proved difficult to access and teachers expressed
frustration with the process. Teaching programs displayed greater
consistency with implementation with some slight modifications to the
guidelines document after teacher feedback.
Implication:
2020 will see a return to Sentral to record all IEPs and PLPs, we will move
towards a focus on writing (with a whole school PDP goal and reflecting and
using a range of teaching strategies) and continue to develop and evaluate
our whole school programming and assessment guidelines with ongoing
opportunities for CTJ and whole school assessment sharing.

Teachers will continue to support all students in the classroom with effective
differentiation and provide rich opportunities to extend their learning.
NAPLAN results indicated that a whole school explicit focus on reading and
Numeracy across all classrooms had a positive impact.

K–2 staff

3–6 staff

PLCs $52 000
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Strategic Direction 3

Inclusive Environments

Purpose

Strengthen our school culture to support wellbeing and enable every student and teacher to succeed, connect, thrive and
learn.

Improvement Measures

Improvement in respectful relationships between students as reflected in Sentral wellbeing records.

School self evaluation against the School Excellence Framework (SEF V2) validates growth from delivering to
sustaining and growing in the Learning domain: Wellbeing theme A planned approach to wellbeing.

Increase the percentage of students by 5 points in the TTFM student survey for positive learning climate to 8.3.

Progress towards achieving improvement measures

Process 1: Developing a consistent school wide approach to student wellbeing and behaviour expectations that
ensures optimum conditions for student learning.

Wellbeing Framework and supporting programs are embedded across the school to create inclusive
environments.

Evaluation Funds Expended
(Resources)

Questions: Do students know and understand playground expectations, do
teachers know, understand and consistently reinforce playground
expectations, do teachers teach explicit lessons for playground and
classroom behaviour expectations and are staff and students using the
language of CARE?

Data: PBL SET, Sentral data, teacher survey, TTFM, student focus groups

Results: Survey and video responses indicated  that all stakeholders were
aware of the PBL expectations around CARE. Signage, consistency of
language and explicit classroom lessons reinforce the expectations. The
introduction of a junior PBL supported whole school expectations and
rewarded students who were supporting the CARE values.

In 2020 PBL will move into the classroom. Staff will finalise classroom
expectations, which will be displayed in all rooms and each expectation will
be explicitly taught. The junior PBL team will continue and additional staff will
take a lead in different aspects of PBl to ensure a more distributed
responsibility.

Wellbeing officer $32 000

PBL leader
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Stephen Brereton

Katrina Punton

Rebecca Perkins

Funding Sources:
 • Aboriginal background
loading ($24 117.00)

In 2020 to further develop our staff's cultural
awareness we will be attending a cultural
cruise led by Stephen Brereton.

English language proficiency SLSOS

LaST

Elit teacher

Funding Sources:
 • English language
proficiency ($3 065.00)

EAL/D students felt supported and developed
socially, emotionally and academically.
Resources were provided to class teachers to
support learning in the classroom. Parents
were contacted to ensure they were aware of
whole school events and other school
programs.

Low level adjustment for disability SLSOs

Funding Sources:
 • Low level adjustment for
disability ($106 978.00)

Reading results and targeted support ensured
that student outcomes were supported and
results improved.

Quality Teaching, Successful
Students (QTSS)

Lyn Wood–AP

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($56 239.00)

Whole school support to staff was
successfully provided around school
directions.

Socio–economic background Mel Shoesmith–wellbeing
officer

Funding Sources:
 • Socio–economic
background ($71 197.00)

The wellbeing officer and staff work together
to ensure that the needs of students are
addressed quickly and with a positive
outcome.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($14 300.00)

Beginning teacher felt supported and had
questions and concerns addressed.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 177 188 183 181

Girls 147 140 130 127

Student attendance profile

School

Year 2016 2017 2018 2019

K 93.1 90.9 94.6 93.9

1 92.8 89.6 91.6 91

2 92 92.6 92 90.7

3 91.3 90.8 92.8 92.9

4 92.7 89.8 91.4 90.8

5 90.2 91.7 90.6 89.9

6 86.6 90.3 89.9 89.9

All Years 91.4 90.8 91.7 91.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.53

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

School Counsellor 0.5

School Administration and Support Staff 2.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 202,344

Revenue 2,793,743

Appropriation 2,696,170

Sale of Goods and Services 10,954

Grants and contributions 84,736

Investment income 1,884

Expenses -2,867,769

Employee related -2,657,274

Operating expenses -210,495

Surplus / deficit for the year -74,026

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 75,806

Equity Total 205,357

Equity - Aboriginal 24,117

Equity - Socio-economic 71,197

Equity - Language 3,065

Equity - Disability 106,978

Base Total 2,176,993

Base - Per Capita 73,442

Base - Location 10,523

Base - Other 2,093,028

Other Total 226,523

Grand Total 2,684,680

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 6.5 6.5 17.4 15.2 17.4 37.0

School avg 2017-2019 9.8 5.3 15.8 16.5 20.3 32.3
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Band 1 2 3 4 5 6

Percentage of students 6.5 13.0 13.0 15.2 19.6 32.6

School avg 2017-2019 5.2 9 11.9 24.6 19.4 29.9

Band 1 2 3 4 5 6

Percentage of students 4.3 19.6 23.9 8.7 23.9 19.6

School avg 2017-2019 4.5 14.3 21.1 17.3 24.1 18.8
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Band 1 2 3 4 5 6

Percentage of students 2.2 15.2 13.0 37.0 26.1 6.5

School avg 2017-2019 0.8 6 17.3 33.1 33.8 9

Band 3 4 5 6 7 8

Percentage of students 6.4 12.8 14.9 17.0 31.9 17.0

School avg 2017-2019 5 7.2 15.8 27.3 25.9 18.7
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Band 3 4 5 6 7 8

Percentage of students 2.1 4.3 17.0 29.8 21.3 25.5

School avg 2017-2019 2.8 7.1 14.9 29.1 19.1 27

Band 3 4 5 6 7 8

Percentage of students 2.1 10.6 31.9 25.5 23.4 6.4

School avg 2017-2019 1.4 12.2 22.3 35.3 16.5 12.2
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Band 3 4 5 6 7 8

Percentage of students 10.6 17.0 36.2 31.9 4.3 0.0

School avg 2017-2019 5 15.8 38.8 32.4 6.5 1.4

Band 1 2 3 4 5 6

Percentage of students 6.5 21.7 23.9 13.0 28.3 6.5

School avg 2017-2019 3.7 16.3 21.5 16.3 26.7 15.6
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Band 3 4 5 6 7 8

Percentage of students 2.1 10.6 21.3 34.0 23.4 8.5

School avg 2017-2019 0.7 7.1 24.8 31.9 25.5 9.9
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Parent/caregiver, student, teacher satisfaction

Students

The Tell Them From Me student survey indicated that most responses were in line with state norms.

Results above or below NSW Govt Norms:
 • students with positive behaviour at school, 91% (school mean)/83% (NSW Govt Norm)
 • students who are interested and motivated at school, 69% (school mean)/78% (NSW Govt Norm)
 • 44% of students in the school had scores that placed them in the desirable quadrant with high skills and high

challenge. The NSW Govt norm for this category is 53%.
 • 25% of students were not confident of their skills and found English or Maths challenging. The NSW Govt norm for

this category is 14%.
 • students who are victims of bullying at school, 27% (school mean)/36% (NSW Govt Norm)

Parents

The Tell Them From Me parent survey indicated that most responses were in line with state norms.

Results above or below NSW Govt Norms:
 • parents feel welcome, 81% (school mean)/74% (NSW Govt Norm)
 • inclusive school, 72% (school mean)/67% (NSW Govt Norm)
 • parents are informed, 70% (school mean)/66% (NSW Govt Norm)

Other comments:
 • Communication – the emails are very regular & detailed.
 • Welcoming environment – Small school with very friendly staff & that every child is known by name to all of the

staff.
 • Safety – The principal meets the school buses in the morning. I feel secure in knowing my child will be safely

directed inside the school when he gets off the bus in the morning
 • Open , easy , timely communication and fantastic SAS staff
 • Encouragement of students personal best in all areas eg academic, sport, environment, creative arts
 • Strong emphasis on PBL and strong peer friendships

Staff

Staff completed a "Be You" survey to see how they were feeling in regards to their own wellbeing. Results indicated that
some of the work stressors were; a crowded curriculum, accreditation, programming, lack of time, extra
roles/responsibilities, not given time to run extra activities, parents–unreasonable/unorganised/pressure/lack of support &
trust/expectations, complex behaviours, increased expectations from Dept., data and evidence, work load, student
wellbeing, policies/procedures/paperwork and social media.

Staff indicated that there were many positive aspects about our school culture; supportive environment, soup day/snack
fridge, talent quest, breakfast program, special days–not afraid to be silly, open communication, caring for each other,
time for professional learning, opinions valued, wellbeing officer, culture of support, collaboration, social catch ups,
acknowledgement of wellbeing, leadership, not answering phone after 3.30, sense of humour/pranks and consistent
values.

Staff also completed an end of year survey reflecting on each of our strategic directions and future directions.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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