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Introduction

The Annual Report for 2019 is provided to the community of Cawdor Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Cawdor Public School
865 Cawdor Rd
Camden, 2570
www.cawdor-p.schools.nsw.edu.au
cawdor-p.school@det.nsw.edu.au
4636 6133

Message from the principal

I have had a very rewarding start to my principalship after being appointed the Principal of Cawdor Public School in July.
I have discovered that the Cawdor School Community are committed to the quality education of our students and are
kind and caring to all.

There have been many highlights in 2019 for the Cawdor School Community, and we should be extremely proud of all
students. Many of our highlights come from the daily programs in our school. The students have worked conscientiously
and have participated in special events such as Book Week, The Fun Sports Day, Fundraiser for a Farmer, Colour Run,
Grandparents/Friends Day and Cawdor's Got Talent. Members of EnviroPower, Student Representative Council, Library
Monitors and Sports' House Captains have demonstrated enthusiasm and commitment in their roles.

We are lucky at Cawdor that we have a dedicated, hard–working and supportive teaching and administrative staff, who
together as a team, provide quality education for all students.

We are very lucky to have a devoted and supportive parent community. Our P&C and School Council have been actively
involved in helping make Cawdor a great school for our children. The purchasing of educational equipment and
furnishings provide experiences and an engaging environment to learn in. We also need to acknowledge the tireless
efforts of our Canteen ladies, the parents who provide transport for the children to various events and the whole
community in general who continuously rally and support the school.

Cawdor is a fantastic school and I am looking forward to leading a fabulous team of staff, parents and students in
embracing the "Spirit of Cawdor".

Leanne Patterson Principal

Message from the school community

The P&C Committee saw enormous support again in 2019. Over the year multiple fundraisers took place such as
Election day BBQ's, Mother's day and Father's day stalls, Bunnings BBQ, Colour Fun run and Cadbury Easter
Fundraiser.

The Canteen was run by our hard working volunteers and provided delicious meals and treats for our children to enjoy.
With the help of our wonderful community we raised over $12 000 throughout the year!

All of our students have benefited from these funds through purchases of Laptops and charging stations, textbooks and
classroom blinds to name a few. Over $9 400 was spent throughout the year. We were very fortunate to receive multiple
grants from various organisations for over $80 000 which funded our fantastic treehouse. This has been a huge hit and
will provide many hours of imaginative play.

At Christmas time we partnered up with the local charity "Turning Point" and we were blown away with the donations
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which we were able to collect to help support local families in need.

The Cawdor community spirit is alive and well and shows what can be done when we work together. Thank you for your
continued support.

Rachelle Parker   President– P&C Committee

Message from the students

My name is Jess and being the School Captain throughout the year was one of the most honourable experiences of my
life. I've been at Cawdor for 7 years now, which is more than half my lifetime. I have loved and cherished every moment.

It's important that what we do not take for granted is how good we've got it at Cawdor. We have opportunities that other
larger schools dream of having. One of those things is we are a small school. This means that we participate in lots more
things than the big schools. Think about our Gala days. Other schools have to try out to be on one of those teams.
Everybody at Cawdor is given an opportunity to do their best, and have a try. in big schools, you don't know everyone in
the school.

Another thing that is great about our little school is everyone is so kind and caring. You know someone always has your
back at Cawdor. My friends are amazing and they mean the world to me. I have had so much fun with them at camps
and at lunch and recess.

The things our friendly teachers do is absolutely phenomenal. They give up their time to organise athletics, swimming
and cross country carnivals. They put up with us at camps. Without them we wouldn't be able to have all these great
things. Thank you to all the teachers and staff.

This year, the SRC did lots of fundraisers such as Pyjama day, Koala day and Farmer day. The amount of money that
our tiny school raises is great. Thank you to all the people who generously donated.

I have thoroughly enjoyed my 7 years at Cawdor. Not only have I learned to read and write, I will take with me countless
valuable life lessons. I wish Autumn, Xy and Jacklyn all the best as they take on their leadership roles in 2020.

Jessica Lee
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School background

School vision statement

At Cawdor Public School we work together in a creative, nurturing and respectful learning environment to ensure that
each child is a happy, engaged and successful student.

Students at Cawdor will be well–equipped to become mindful citizens in a complex and changing world.

School context

Cawdor Public School is a small school, situated in a beautiful semi–rural setting close to Camden. Established in 1858,
the school has a rich history and has been a focal point in the area for 160 years. The school is appreciated for its caring
family atmosphere and high levels of community involvement.

The community at Cawdor is highly committed to providing a nurturing and innovative learning environment in which
each student is encouraged to become an informed and responsible citizen. The wellbeing of every student is a high
priority and the learning programs focus on the individual needs of each child.

Environmental Education and sustainability are a major focus at Cawdor. The school is a member of the local
Sustainable Schools Network and Eco Schools program.

Student leadership is also strongly promoted in the school. There are many opportunities for students to take on
leadership roles. Students attend leadership workshops throughout the year and the older students take an active role in
the care and education of the younger students.

Cawdor is also part of a small schools’ network. The schools in the community have formed strong links to provide
Professional Learning opportunities for the teachers and also for sporting events, excursions and learning opportunities.
The school is also actively involved in an effective high school links program with the Camden Community of Schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Quality teaching and learning

Purpose

To ensure that each student is a successful learner by creating an engaging learning environment underpinned by
data–informed and innovative teaching. Differentiation and high expectations will contribute to the development of strong
foundations in literacy and numeracy.

Improvement Measures

Increase the proportion of students demonstrating expected growth in literacy in internal and external measures.

Increase the proportion of students demonstrating expected growth in numeracy in internal and external measures.

Demonstration of teaching and learning programs that are data–informed and differentiated.

Progress towards achieving improvement measures

Process 1: Implement a Professional Learning plan that develops staff knowledge of current quality educational
practice in data–informed teaching of literacy.

Evaluation Funds Expended
(Resources)

The teachers attended professional learning in these areas and reported
back to the teachers in Staff Meetings. The teachers gained an improved
understanding of the learning progressions and how they relate to
programming and planning.

The school had a focus on Writing in 2019. The aim was to analyse the
students writing and formulate learning planes to move the students to the
next level. Teachers attended Professional Learning on the Seven Steps of
Writing. There was ongoing discussion in staff meetings and teachers shared
the strategies they use. Samples were collected and teacher judgement was
discussed and where to next decided upon. The writing samples were also
crossed–related to the progressions. This professional learning resulted in
increased teacher knowledge in placing the students on the Literacy
Progressions.

Funding Sources:
 • Professional Learning ($500.00)
 • Literacy and Numeracy Funds
($500.00)
 • Casual– Professional Learning Fund
($4000.00)
 • School Funds Professional Learning
($1000.00)
 • QTSS staffing allocation ($1200.00)

Process 2: Implement a Professional Learning plan that develops staff knowledge of current quality educational
practice in data–informed teaching of numeracy.

Evaluation Funds Expended
(Resources)

Review of Mathematics Scope and Sequence. Throughout the year a
standardised form of programming was devised across the whole school
using the Maths Plus Program. This has resulted in an increased continuity of
student learning and the teachers have gained improved knowledge of the
learning progressions. Teachers were involved in the development of the
scope and sequences in staff meetings.

NAPLAN results were analysed and the areas of need were determined. This
knowledge drove the teachers programming and teaching.

Process 3: Develop a culture of collaborative planning, mentoring, resource sharing and reflection of teaching and
learning practices.

Evaluation Funds Expended
(Resources)

All staff developed Personal Development Plans related to the school
strategic directions and personal goals whereby professional learning is

Printed on: 31 May, 2020Page 6 of 22 Cawdor Public School 1537 (2019)



Progress towards achieving improvement measures

organised to meet the teachers' goals.

Individual Education Plans were created and implemented for students with
disabilities, special learning needs and Aboriginal students. These were
formulated in consultation with parent/carers, school councellor, therapists,
paediatricians and teachers. The resulted in the students' needs being met
more effectively.

Our school was involved in a Community of Small Schools with Mt. Hunter
and Douglas Park. This promotes collaboration, planning and resource
sharing between the three schools. We were involved in combined Staff
Development Days and teachers were given the opportunity to develop
leadership skills by running Professional Learning sessions.

Community of Schools (Camden HS) meet each term and the students are
provided with opportunities to visit Camden HS and be involved in various
sporting, leadership and educational opportunities.
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Strategic Direction 2

Strong collaboration and connections

Purpose

To work together as a highly connected community to ensure the wellbeing of our students and to enable them to
become creative, confident and informed citizens.

Improvement Measures

Increase involvement of parents and community in the life of the school, including in decision making processes,
learning programs and supporting the wellbeing of students.

Increase involvement of students actively participating in school leadership and community programs.

Demonstration of teaching and learning programs that develop problem solving, collaboration and creativity.

Progress towards achieving improvement measures

Process 1: Develop and implement school practices that increase parent and community engagement and
leadership in the school.

Evaluation Funds Expended
(Resources)

The P&C initiative of the Playground project involved them seeking quotes
and designs. Timber Creations was selected to design and build the
"treehouse" playground.

$130 000 was raised through grants and donations. The program was led by
Alison Lee P&C Vice President.

All P&C positions were filled and were actively engaged in organising
fundraising activities and purchasing equipment and resources for the
students.

The canteen has met the Healthy School Strategy.

In Term 1 parents had the opportunity to participate in Reading and
Mathematics Workshops. Highly positive feedback from parents indicated
that they have a better understanding of the teaching of reading and
mathematics.

QTSS Staffing allocation for teachers to be off class. To run workshops.

We had many special events whereby the community was invited into the
school. These events included grandparents/friends day, carnivals,
excursions , book week parade, easter parade, and assemblies, and were
attended by large numbers of our school community.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($1083.00)
 • Socio–economic background
($200.00)

Process 2: Implement a whole school approach to increasing student engagement in school and community
programs, with a focus on leadership, creativity and wellbeing.

Evaluation Funds Expended
(Resources)

Students were given leadership opportunities through EnviroPower, Sports
Captains, Library Monitors, SRC and Leadership team. All positions were
filled by election or selection.

Some of the leadership activities which were conducted throughout 2019
were: talent show, buddies program, GRIP Leadership conference, National
Simultaneous Storytime and sports fun day. A high percentage of students
attended these activities and they were well–supported by the school

Funding Sources:
 • School badges ($500.00)
 • Donation ($300.00)
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Progress towards achieving improvement measures

community.

SRC members represent their class and were responsible for organising
many fund–raising activities which included funds for The Koala Foundation
and the Children's Hospital.

A behaviour management program was implemented which saw the
introduction of "pink slips", detention and parent notification for inappropriate
behaviour. This encouraged the students to understand consequences of
their actions and have been taking more responsibility for their actions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($5 400.00)

The school celebrated NAIDOC week with an
incursion "Aboriginal Survival Technology" by
Phillip Green.

All students have a Personalised Learning
Plan (PLP) with input from students, teachers
and parents in most cases. Students have
been supported in their learning programs by
a support teacher and SLSO. School and
NAPLAN data show progress in literacy and
numeracy.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($12 466.00)

An SLSO was employed to support students
in their learning programs. All students
requiring adjustments and learning support
were catered for within class programs and
other whole school strategies such as flexible
grouping across stages. A major focus was
on inclusion, particularly in activities such as
excursions, ensuring that all students were
given support to access the curriculum.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($14 190.00)

Teachers were released to work
collaboratively to plan effective teaching and
learning programs. Teachers also conducted
classroom observations and provided each
other with valuable feedback. A focus has
been on differentiation of learning programs
to cater for individual student needs.

Socio–economic background Funding Sources:
 • Socio–economic
background ($13 000.00)

Students were given additional SLSO support
in their literacy and numeracy programs,
particularly focussing on reading
comprehension, writing and basic number
skills. The support has led to improvement in
student outcomes and engagement levels.
Targeted students were also provided with
social skills programs, assisting them to
participate more successfully in class
programs and playground activities.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 40 47 43 45

Girls 36 38 37 39

Student attendance profile

School

Year 2016 2017 2018 2019

K 95.8 93.5 96.4 95.1

1 96 95.3 93.9 95.4

2 95 94.9 94.7 92

3 94.2 96.5 94 91.6

4 91.4 95.5 96.6 89.9

5 92.2 90.9 91.9 93.1

6 94.9 95.2 90.8 92.8

All Years 94.5 94.7 94.1 92.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.47

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration and Support Staff 1.54

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 86,968

Revenue 1,005,101

Appropriation 969,217

Sale of Goods and Services 7,542

Grants and contributions 27,940

Investment income 402

Expenses -985,898

Employee related -888,616

Operating expenses -97,282

Surplus / deficit for the year 19,204

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 58,221

Equity Total 52,229

Equity - Aboriginal 5,407

Equity - Socio-economic 13,013

Equity - Language 0

Equity - Disability 33,809

Base Total 776,214

Base - Per Capita 18,771

Base - Location 0

Base - Other 757,443

Other Total 80,640

Grand Total 967,303

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 6.7 13.3 13.3 13.3 20.0 33.3

School avg 2017-2019 2.7 13.5 24.3 21.6 13.5 24.3
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Band 1 2 3 4 5 6

Percentage of students 6.7 0.0 26.7 13.3 26.7 26.7

School avg 2017-2019 8.3 5.6 27.8 19.4 19.4 19.4

Band 1 2 3 4 5 6

Percentage of students 6.7 6.7 33.3 20.0 20.0 13.3

School avg 2017-2019 10.8 10.8 27 24.3 16.2 10.8
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Band 1 2 3 4 5 6

Percentage of students 0.0 6.7 20.0 46.7 20.0 6.7

School avg 2017-2019 2.7 10.8 29.7 29.7 16.2 10.8

Band 3 4 5 6 7 8

Percentage of students 18.2 0.0 27.3 18.2 27.3 9.1

School avg 2017-2019 10 6.7 20 30 23.3 10
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Band 3 4 5 6 7 8

Percentage of students 9.1 18.2 9.1 45.5 9.1 9.1

School avg 2017-2019 3.2 12.9 22.6 32.3 16.1 12.9

Band 3 4 5 6 7 8

Percentage of students 0.0 18.2 36.4 9.1 36.4 0.0

School avg 2017-2019 0 16.7 26.7 23.3 26.7 6.7
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Band 3 4 5 6 7 8

Percentage of students 0.0 27.3 45.5 27.3 0.0 0.0

School avg 2017-2019 0 13.3 50 36.7 0 0

Band 1 2 3 4 5 6

Percentage of students 0.0 14.3 21.4 28.6 14.3 21.4

School avg 2017-2019 0 19.4 33.3 27.8 8.3 11.1
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Band 3 4 5 6 7 8

Percentage of students 0.0 36.4 27.3 27.3 0.0 9.1

School avg 2017-2019 3.2 22.6 29 32.3 9.7 3.2
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Parent/caregiver, student, teacher satisfaction

Cawdor's vision statement is that we work together in a creative, nurturing and respectful learning environment to ensure
that each child is a happy, engaged and successful student. Parents were invited to complete the Tell Them For Me
Survey. Nearly 100% of parents surveyed agreed that Cawdor is succeeding in ensuring that our vision is being
achieved. Parents and staff overwhelmingly also thought that the school values the wellbeing of every child.

The overall opinion of the school is that it is warm and inviting. 70% of parents who replied to the survey also felt that the
school's culture is harmonious and inclusive of all students. Most parents believed that opportunities are available for
students to develop leadership skills although a small number would like to see more leadership opportunities for the
younger students. Most members of our community felt that the school is responsive to concerns related to their child
and that the school is focused on improvement. Parents valued the opportunity to attend a workshop in understanding
the teaching of literacy and numeracy.

In terms of communication, parents responded favourably to questions related to systems in the school that keep them
informed. Parents value the fortnightly newsletter and think that it is informative. Just over half of the parents said that
they are using the School Stream App to receive school information and some parents suggested that more
encouragement is needed for parents to download the App. Parents and staff agreed that the administration staff are
friendly and helpful and respond to inquiries and requests in a prompt manner. Students are continuing to enjoy reading
the school newsletter and feel proud and excited when their name or photo is in the newsletter.

Parents and teachers felt that student engagement is continuing to increase and that activities that develop critical and
creative thinking are valuable in developing student capabilities. Students in all classes have greatly enjoyed STEM
activities and would like to have further opportunities for STEM, project based learning and collaborative learning.

Students also welcomed leadership opportunities such as the Student Council and Enviro Power and the variety of
lunchtime activities that has been offered throughout the year. In the Tell Them From Me survey close to 100% of
students felt that their teachers value academic achievement and hold high expectations for all students. They thought
that their classrooms have supportive environments and that the students receive help from teachers and peers. About
90% of students also felt that there is consideration given to support each student's academic and well–being needs,
although less students in the survey reported feeling a sense of belonging, that is of being accepted, valued and included
in the school. In class forums, however, the students responded positively to questions relating to school connectedness
and stated that they feel accepted and valued all of the opportunities they are given at Cawdor.

Teachers have appreciated the many opportunities to develop their knowledge and expertise through Professional
Learning and also the opportunity to work collaboratively with teachers from the network of schools. Developing the
mathematics scope and sequence has given teachers a greater understanding of the mathematics curriculum and a
more consolidated approach to the teaching of mathematics across the school.

Working closely with therapists, parents and carers, the school counsellor and paediatricians, has enabled the teachers
to have a deeper understanding of each child. They have consequently felt more confident to cater for each child's needs
through the development of effective individual education programs.

Teachers and students across the school identified the need for increased reliable access to technology for learning. A
class set of laptops were purchased and the iPads were upgraded and updated to prevent ongoing issues. Teachers
also expressed the need to increase their capacity to use technology effectively in the classroom.

The school community enjoyed the traditional celebrations of Grandparents Day, Easter celebrations, Book week and
many other opportunities which celebrated the wonderful community spirit of the school which in turn leads to the
students to having a greater sense of belonging to Cawdor.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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