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Introduction

The Annual Report for 2019 is provided to the community of Canterbury Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Canterbury Public School
Church St
Canterbury, 2193
www.canterbury-p.schools.nsw.edu.au
canterbury-p.school@det.nsw.edu.au
9718 2884

Message from the principal

It brings me immense pleasure to present the Canterbury Public School 2019 Annual Report. This report provides an
opportunity to reflect on and celebrate the accomplishments of the school over the past year, evaluate established and
newly introduced programs and initiatives, as well as inform future directions.

Below is a snapshot of 2019, which highlights some of the extraordinary efforts and achievements of the Canterbury
learning community.

New Initiatives to Improve Student Learning, Wellbeing and Achievement
 • Intensive Literacy Intervention Program (Daily 1:1 and small group intensive teaching for students experiencing

difficulties in aspects of literacy for students K–6)
 • Deadly Learning Program (Weekly 1:1 strength–based program supporting Aboriginal students to achieve their

Personalised Learning Pathway goals in consultation with parents)
 • Positive Behaviour for Learning implementation of whole school teaching and learning programs and reward

system to educate students about the behaviours we expect to see
 • Social and Emotional Learning implementation of whole school teaching and learning programs in order to educate

and support students in building positive relationships, positive self identity, self–regulation and management,
asking for help

 • Wellbeing position to lead Learning and Support Team, Positive Behaviour for Learning, Social and Emotional
Learning, welfare and family referral support

 • Expansion of extracurricular clubs (e.g. student newspaper, art club, stage 3 homework club)
 • Reporting to Parents reform
 • Launch of Counting Cards home counting and number facts program
 • Launch of Kids Who Read, Succeed! K–6 home reading program
 • Increased inclusivity and access for students with a disability (playground, sport, classroom, swimming, camps and

excursions)
 • Whole school launch of Seesaw as a window into your child's learning at school
 • Transformation of mathematics practice
 • Moving scripture and ethics classes and weekly school assemblies to the afternoon session and changing bell

times to align with our focus on student learning
 • Introduction of team planning to build the capacity of teachers and increase collaboration to improve learning

programs, consistency and ultimately student outcomes
 • Mentoring program for beginning teachers and education leaders
 • Investment in teacher professional learning (e.g. mathematics, Quality Teaching, PBL, technology, communication

in special education, autism, trauma informed practice, reporting to parents, curriculum and assessment design,
teaching and assessing reading, behaviour management, evaluation methodology, diabetes, epilepsy,
anaphylaxis, CPR)

New Initiatives to Improve Community Engagement and Partnerships
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 • Introduction of an interactive school app and communications strategy to keep families informed
 • Cyber Suggestion Box for families to provide feedback 24/7
 • The Fathering Project to support dads and father figures in their important role
 • Parent Workshops to help parents and carers support their child's learning at home – at least 50% of families

participated in at least one workshop this year (e.g. how to help your child at home with mathematics, mental
computation strategies, rich tasks, reading, cybersafety, transition to high school, understanding your child's report)

 • Principal's Afternoon Tea now includes family members in the celebration of students who are recognised by
teachers for upholding school's expectations

 • Design of the new Indigenous Garden by respected member of our community, Aunty Sue, incorporating an
outdoor learning space (yarning circle), expansion of the bush tucker garden, native plants, dry creek bed and
water tank. Framed with the message sticks of current Aboriginal students with their family totems painted by the
students, this space will be used by students, families and external community groups as a way to learn about
Aboriginal culture, through Aboriginal culture

 • Tea and Tissues for parents of new students to come together on the first day of school
 • Expansion of the orientation program to include parent education sessions and a transition day for new students

starting in Years 1 to 6
 • Online presence for payments, permission notes (download only) canteen orders and absences

New initiatives to Improve the Learning Environment
 • Multipurpose Sport Court upgrade
 • Installation of the parkour playground equipment
 • Introduction of Fun Zone (calm play area dedicated to supporting students with additional social, sensory,

communication or emotional needs)
 • Introduction of structured play during lunch and recess to support students with additional needs
 • Expansion of soccer fields (1 x Stage 1, 1 x Stage 2, 1 x Stage 3)
 • Minter Street boundary retaining wall project to replace original wall that was at risk of collapse
 • Playground drainage project to prevent the playground from flooding
 • New carpark project to improve safe access for students using assisted travel
 • Disabled toilet project to completely refurbish the support unit bathroom and include an electronic hoist for students

in wheelchairs
 • Boys' urinal project to replace faulty urinal in the student toilet block near the carpark
 • Classrooms refurbished (including display boards, new paint, new carpet, new interactive whiteboards)
 • B Block restoration project to bring the original 140 year old classroom back to its former glory to be used by staff

and community
 • Canteen upgrade to make safe and meet hygiene standards allowing the school and P&C to secure an external

provider
 • War memorial make–over resulting in CHPRSL commencing the march at our school from ANZAC Day 2020
 • Internet and electrical upgrade to improve data speeds
 • Successful grants – Westconnex (Indigenous Garden) and Landcare (Vegetable Garden)

Additional 2019 highlights
 • Open Day
 • Book Week
 • NAIDOC Week celebrations
 • Barnardos partnership with Margot Thomas to support families in need
 • Multicultural Day
 • Support Unit network
 • Community Garden Bee and expansion of membership
 • Aboriginal Community Group
 • Increased student and staff access to learning tools e.g. iPads, laptops, IWBs
 • Multicultural community network breakfast
 • Performing Arts Night
 • Expansion of band and strings membership
 • Ride to School Day
 • National Sorry Day
 • National Reconciliation Week
 • ZooSnooz
 • Great Aussie Bush Camp
 • Sydney Wildlife Park (Support Unit)
 • Swim Scheme Years 2–6
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 • Life Education
 • Inquisitive Minds 3–6
 • Deadly Kids Award
 • Yarn Up
 • Festival of Instrumental Music
 • Cantabile Concert
 • Premier's Spelling Bee
 • Premier's Debating Challenge
 • Regional Public Speaking Finalist
 • BandFest and Silver Award
 • Carnival of the Codes
 • Korean Performance Competition – third place
 • Chinese–Australian Student Performing Arts Spectacle Opera House
 • Halloween Disco
 • Support Unit Movie Night
 • ANZAC Day and Remembrance Day services
 • Walkathon, Election Days, Bunnings, 2020 Calendar and FlowerPower fundraisers
 • Department of Education Awards to Lagi Kama and Feda Trad for their extraordinary service to the school
 • 97% families attended goal setting meetings
 • Expansion of the P&C to 64 members
 • And of course all of the individual and team sporting, cultural, academic achievements of students (e.g. regional

and zone representation at swimming, athletics and cross country competitions, regional representative at
Multicultural Public Speaking, zone representation at Premier's Spelling Bee, Yarn Up, Premier's Debating
Challenge, interschool chess competition)

I would like to take this opportunity to congratulate and thank all staff, students, families, members of the P&C and the
P&C executive team for an outstanding year at Canterbury Public School. When I reflect on all that we have achieved for
the benefit of every student's learning and wellbeing, I feel enormously proud to serve as principal of such a positive,
generous, hard working and supportive learning community.

Ms Tracy ConsidinePrincipal
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School background

School vision statement

The Canterbury PS community celebrates diversity and strives for excellence, equity and participation to ensure the
development of the whole child. The learning environment is rich with quality learning experiences and opportunities for
students to make meaningful connections with others and the world around them.

Guiding Principles.

We create a positive and successful learning environment.
 • Teachers provide a safe and welcoming learning environment and know their students as people and learners.
 • Learning is relevant, purposeful and connected to students' interest and the real world.
 • Learning is student centred and student voice is valued.
 • Learning is differentiated to meet the individual needs of students, staff and the community.
 • Creativity, curiosity and wonder is fostered to support students in becoming resilient, confident, independent

thinkers.
 • Student achievement and assessment data drives classroom programming and decision making.
 • Feedback is integral to the teaching and learning cycle.

We support and respect each other.
 • Students, parents and staff are partners in the learning process.
 • Students, parents, staff and the broader community work together to actively support and promote the school for

the benefit of the students.
 • Parents, staff and students take an active role in ensuring effective communication and shared decision making.
 • Diversity and different perspectives are embraced.
 • New community members are welcomed, orientated, mentored and supported.
 • The strengths of students, staff and the community are recognised, utilised and appreciated.
 • Celebrations enhance a sense of belonging and greater understanding of all members of the school community.

We are life–long learners.
 • Goal setting, reflection and evaluation are embedded in teaching pedagogy.
 • Life–long learning is modelled to students through the engagement of staff and parents in ongoing quality learning

opportunities.
 • Extra curricula opportunities are embedded in the curriculum and support the development of lifelong skills,

passions and interests.
 • Opportunities for leadership and active citizenship are actively sought in all stages of learning, career development

and community engagement.
 • Staff are self–reflective and strive for professional excellence in their practice.

School context

Canterbury Public School's enrolment is approximately 380 students, including 51% from a non–English speaking
background, 4% Aboriginal or Torres Strait Islander students and a special education support unit comprising of five
classes. Three moderate intellectual and autism disability classes, one moderate intellectual disability class and one
autism class.  Canterbury is a growing school community with an enthusiastic, committed staff and supportive
community. There is a strong focus on effective literacy and numeracy education and a commitment to quality teaching.
Student engagement is a priority with the provision of extensive school programs in arts, restorative practice,
environmental education, public speaking and debating, technology and sport. The school has a strong commitment to
innovative integration of technology across all key learning areas.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

STRATEGIC DIRECTION 1:  Future focused teaching, learning and communication

Purpose

To ensure students have the skills they will need for the future, 21st Century teaching and learning must be embedded
across school programs to promote active thinkers who can collaborate locally and globally.

Improvement Measures

Tell Them From Me Survey: focus on learning report indicates growth in Technology drivers.

Improved Literacy/Numeracy results across each cohort.

Staff practice increasingly demonstrates authentic use of technologies to engage and challenge students.

All students complete future focused rich tasks.

Progress towards achieving improvement measures

Process 1: Professional Learning and peer coaching – ICT

Evaluation Funds Expended
(Resources)

Increased effective technological partnerships in learning with parents and
students.  Students are motivated to deliver their best and continue to
improve. Teaching staff demonstrate and share their expertise to support all
learners. Technology is accessible and reliable and used across classrooms
to enhance engagement and learning and is available and expertly integrated
into lessons by every teacher.

$63000

Funding Sources:
 •  ($0.00)

Process 2: Quality teaching – Literacy: focus on differentiation K–6.

Evaluation Funds Expended
(Resources)

This project was absorbed into the Mathematics project.

Process 3: Mathematics: focus on early arithmetical strategies, mental computation and place value

Evaluation Funds Expended
(Resources)

Effective partnerships in learning with parents and students resulted in
increased student motivation to deliver their best and continually improve.

A whole school approach in teaching and learning ensures the most effective
evidence–based teaching methods optimise learning progress for all
students. Teachers employ evidence–based effective teaching strategies.
Effective methods are identified, promoted and modelled, and students'
learning improvement is monitored, demonstrating growth. All lessons are
systematically planned as part of a coherent program that has been
collaboratively designed. Accommodations and adjustments are made to suit
needs as they arise. Lesson planning references student information
including progress and achievement data, curriculum requirements, and
student feedback, and provides continuous improvement for all students,
across the full range of abilities.

Student reports are personalised and comprehensive, providing detailed,
clear and specific information about student learning, growth, next steps and
improvement measures, as well as relevant contextual and/or comparative
data.

$140000
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Progress towards achieving improvement measures

Assessment is used flexibly and responsively as an integral part of daily
classroom instruction. Formative assessment is practised expertly by
teachers.
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Strategic Direction 2

STRATEGIC DIRECTION 2: Success for every student in a supportive learning environment

Purpose

To ensure school is a secure and supportive environment that allows students to flourish and succeed. Social and
emotional learning, and student wellbeing is at the centre of school programming and practices.

Improvement Measures

Personalised adjustments are in place for all students identified as Gifted and Talented.

Decrease in negative behaviour (Step 5 reflections) in EBS4.

Increased attendance at parent/teacher interviews.

Student work samples show evidence of feedback from community, students and staff.

Progress towards achieving improvement measures

Process 1: Professional Learning – Gifted and Talented

Evaluation Funds Expended
(Resources)

This project was absorbed into the Mathematics project.

Process 2: Positive Behaviour for Learning (PBL)

Evaluation Funds Expended
(Resources)

The school implemented evidence based change to whole school practices,
resulting in measurable improvements in wellbeing and engagement to
support learning. Positive, respectful relationships are evident and
widespread among students and staff and promote student wellbeing to
ensure optimum conditions for student learning across the whole school.

$100000

Process 3: Learning & Support – data informed practice

Evaluation Funds Expended
(Resources)

This project was halted.
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Strategic Direction 3

STRATEGIC DIRECTION 3: Belonging to a connected community

Purpose

To ensure a positive school culture where all members of the school community feel valued. Students, teachers, families
and the broader community have a voice, share decision making and work together to enhance the educational
experience at school.

Improvement Measures

Staff are better equipped to teach the curriculum to English language learners.

Increased evidence of ‘Significance’ elements from the Quality Teaching Framework across teaching and learning
programs.

Greater representation of minority groups participating in school decision making.

Progress towards achieving improvement measures

Process 1: Quality Teaching – Teaching English Language Learners – TELL

Evaluation Funds Expended
(Resources)

This project was halted.

Process 2: Aboriginal and Torres Strait Islander education – Community Learning (Cultural knowledge,
understanding and capability)

Evaluation Funds Expended
(Resources)

The school is recognised as excellent and responsive by its community
because it uses best practice to embed a culture of high expectations, and
effectively caters for the range of equity issues in the school. Effective
partnerships in learning with parents and students mean students are
motivated to deliver their best and continually improve. Teaching and learning
programs across the school show evidence that they are adjusted to address
individual student needs, ensuring that all students are challenged and all
adjustments lead to improved learning. Teachers involve students and
parents in planning to support learning, and share expected outcomes. The
school collaborates with the local community where appropriate on decisions
about &minus; and access to &minus; school assets and resources,
delivering benefit to both the school and the community.

$15000

Process 3: Leadership – shared governance

Evaluation Funds Expended
(Resources)

The leadership team maintains a focus on distributed instructional leadership
to sustain a culture of effective, evidence–based teaching and ongoing
improvement so that every student makes measurable learning progress and
gaps in student achievement decrease.

Families engage in an increased number of community events and have
multiple opportunities for involvement in student learning.

Increased collaboration on curriculum, P&C sub–committees, community
events and communication strategies.

Increased input and feedback from families and community partners.

Nil
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Progress towards achieving improvement measures

Increased participation and diverse representation on key initiatives and
projects.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading approx $15000 Every Aboriginal and Torres Strait Islander
student was supported by 1:1 or small group
daily or weekly tuition to work towards their
Personal Learning Pathway goals through the
Deadly Learning Program or Intensive
Literacy Intervention Program. As a result,
every student achieved or exceeded their
goals, senior students reported that they felt
more confident and ready for the academic
challenges of high school and students'
literacy results improved. Senior students
engaged in Yarn Up which students and
parents found highly valuable as it built
students' sense of identity, confidence in
public speaking, leadership skills and feelings
of belonging.

English language proficiency $85,373.00 EAL/D students' English language acquisition
was supported by targeted teaching by a
specialist EAL/D teacher resulting in improved
growth and achievement in literacy and
numeracy.

Low level adjustment for disability $74,701.00 Employment of a specialist Learning and
Support Teacher and the introduction of the
Intensive Literacy Intervention Program
resulted in K–6 students with additional
literacy needs receiving daily support through
tailored 1:1 or small group intervention
programs. This led to students receiving
appropriate adjustments with differentiated
teaching and learning strategies being
implemented and increased confidence and
skills in literacy learning.

Quality Teaching, Successful
Students (QTSS)

$77,689.00 This funding provided every teacher with
additional weekly professional development in
Mathematics and Numeracy practice led by
the Deputy Principal Curriculum Leader and
resulted in outstanding growth in students'
self–efficacy and achievement in
Mathematics.

Socio–economic background $32840 This funding was used to employ an Assistant
Principal Student Wellbeing to lead the
implementation of Positive Behaviour for
Learning and develop a K–6 social and
emotional curriculum. The results of this
initiative were calmer classrooms and
playgrounds, increased positive and
respectful relationships between students and
reduced incidents of behaviour.

Support for beginning teachers $42390 A mentor was employed one day a week to
support beginning teachers in their induction,
teaching and learning programs, behaviour
management, and accreditation process. This
initiative was responsive to the needs of each
individual beginning teacher with a focus on
quality practice aligned to the teaching
standards. This support led to three teachers
achieving their accreditation and their
students making excellent gains academically
and socially.

Targeted student support for 0.6 NAP staffing allocation The school had no refugee students enrol in
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refugees and new arrivals (3 days a week) 2019 but has one refugee student.
Throughout the year, 22 students from
overseas enrolled. Of those, 16 students were
eligible for New Arrival Program funding. All
newly arrived overseas students with a
language proficiency of beginner or emerging
had regular small class English language
lessons. Students were also supported in the
classroom with specialist EALD teachers. All
students made steady progress in English
acquisition.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 157 171 187 191

Girls 150 159 180 178

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.7 93.1 94 95.8

1 94.7 95.2 94.6 94.1

2 93 94.9 95.5 94.3

3 90.8 94.5 95.4 95

4 93.4 93.7 93.3 95.7

5 94.6 96.5 91.6 91.6

6 94.8 94.1 92.7 93.1

All Years 93.8 94.6 94.1 94.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 22.71

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

Teacher ESL 0.8

School Counsellor 1

School Administration and Support Staff 7.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 382,877

Revenue 5,515,759

Appropriation 5,281,724

Sale of Goods and Services 29,517

Grants and contributions 197,969

Investment income 3,499

Other revenue 3,050

Expenses -5,306,859

Employee related -4,879,817

Operating expenses -427,043

Surplus / deficit for the year 208,900

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,133,397

Equity Total 301,384

Equity - Aboriginal 14,690

Equity - Socio-economic 32,840

Equity - Language 132,371

Equity - Disability 121,484

Base Total 2,558,507

Base - Per Capita 93,377

Base - Location 0

Base - Other 2,465,130

Other Total 1,079,661

Grand Total 5,072,949

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Literacy

 • 56% in the top two bands for reading compared to only 39% in 2018
 • 15% in the bottom two bands for reading compared to 31% in 2018

Numeracy

 • Year 5: 30% of students in top 2 bands compared to 12% in 2018
 • Year 3: More students in top 2 bands for as far back as our NAPLAN data goes
 • Year 5 average score: 2018 was 451 & 2019 was 485
 • Year 3 average score 2018 was 402 & 2019 was 436
 • 11% in the bottom two bands compared to 30% in 2018
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me (TTFM) Advocacy, Expectations, Belonging: Quadrants report shows the relationships between
advocacy at school/sense of belonging (two measures of student wellbeing) and academic expectations of students, as
self–reported by students. 83% of Canterbury students reported high levels of advocacy at school and academic
expectations compared to the state average of 67%. 78% of students reported high levels of belonging at school
compared to 69% last year and 84% reported having high expectations for success compared to 78% last year.

In the Tell Them from Me parent survey, Canterbury parents and carers scored the school higher than the state average
in all seven measures including Parents feel welcome, Parents are informed, Parents support learning at home, School
supports learning, School supports positive behaviour, Safety at school, and Inclusive school.

In the Tell Them from Me teacher survey, Canterbury teachers scored the school higher than the state average in 6 out
of 8 drivers of student learning including Leadership, Collaboration, Learning culture, Teaching strategies, Inclusive
school, and Parent involvement. Technology and Data informs practice were two measures that scored .3 below state
average however on closer examination, the statements that teachers were asked to respond to were heavily weighted in
non–research–based practices.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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