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Introduction

The Annual Report for 2019 is provided to the community of Byron Bay Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Byron Bay Public School
17 Kingsley St
Byron Bay, 2481
www.byronbay-p.schools.nsw.edu.au
byronbay-p.school@det.nsw.edu.au
6685 6557
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School background

School vision statement

We believe in excellence, innovation, opportunity and success for our students.

We are a dynamic school community committed to delivering a broad range of quality learning experiences, in a
nurturing environment where all students have the opportunity to achieve their personal best.

Students will become successful learners, displaying confidence and creativity, along with the knowledge and skills to
become active and informed citizens of the future, living and working successfully in the 21st Century.    

School context

Byron Bay Public School is located on the Far North Coast of NSW and is nestled in the centre of town.The school
opened in 1892. It provides a unique teaching and learning environment that proudly serves families from a diverse
range of socio–economic, ethnic and cultural backgrounds. There are 665 students and 26 classes.

The school's motto, 'I Aspire, I Achieve' and the ensuing belief in excellence, innovation, opportunity and success is a
driving force within the school community. The school is proud of its longstanding reputation for good work, good
behaviour and students wearing their uniform with pride.

The school provides a very supportive and positive educational environment which addresses the learning needs of all
students. We have high expectations consistent with each student's ability and the belief that all students can achieve
their personal best. While the emphasis is on literacy, numeracy and future focused teaching and learning, a broad range
of extracurricular programs operate, including sport, dance, choir, band, public speaking, cultural, environmental,
leadership and philosophy initiatives.

The development of technology is ongoing, with opportunities for students to engage in future focused learning, including
robotics and coding programs.

The school's dedicated staff are committed to providing rich and varied programs to ensure that all students receive a
quality education. We foster positive relationships, personal effort and a positive attitude to learning. Positive Behaviour
for Learning (PBL) strategies based on the core values of being 'Respectful, Responsible and Fair' are embedded into all
aspects of school life.

We value and promote strong partnerships with our families, the local community and educational networks. The school
is welcoming and friendly. The school enjoys a strong partnership with the P&C who financially support educational
programs and provide an avenue for whole school community input into school decision making. Parents are actively
involved in school life.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

The school took part in the 'School Learning Environments and Change' pilot initiative which ensured a smooth transition
into our ten new classrooms which feature futures focused teaching and learning pedagogies. The transition strategy
was guided by the School of Excellence Framework which enabled the school executive to identify systems, practices
and processes needed to lead productive change K–6. Professional learning on collaborative practice, along with
teaching and learning in innovative learning environments was central to this process. Growth mindset, visible learning –
incorporating learning by design, STEM (Science, Technology, Engineering and Mathematics) education and
collaborative practice have come to the fore.
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Strategic Direction 1

Learning–committed to the pursuit of excellence.

Purpose

To work together in an effective learning community where students aspire to and achieve success, as demonstrated by
growth in their learning.

Improvement Measures

Increase the percentage of students in the top 2 bands of NAPLAN by 8% in literacy and numeracy.

Increase the percentage of Aboriginal students in the top 2 bands of NAPLAN in literacy and numeracy by 30%.

Students show one year’s growth for one year’s learning (variety of data).

Data reflects an increase in positive and respectful behaviour (TTFM and Sentral referrals).

Progress towards achieving improvement measures

Process 1: PBL Wellbeing
 • Develop school–wide universals towards Tier 1 (classroom).

Evaluation Funds Expended
(Resources)

The 2019 Positive Behaviour for Learning (PBL) plan was developed as a
result of the annual audit (TFI). Throughout 2019 the PBL plan was
implemented and monitored on a regular basis by members of the PBL
Committee. With the support of the regional PBL mentor, the PBL Committee
were able to embed playground values and procedures and work on further
implementing PBL in learning. The PBL mentor also worked with parents and
the P&C Association. More work on this will occur in 2020, with the
introduction of the learning dispositions.

Data collection and analysis was a focus which enabled the PBL Committee
to respond promptly to identified areas of need. There was an increase in the
amount of positive data being entered by staff.

Student voice was strengthened through the connection of the PBL
Committee with the Student Representative Council (SRC). A PBL
Committee member attended SRC Meetings and provided opportunities for
students to put forward their ideas and receive information around focus
areas. At each SRC Meeting, PBL was an agenda item and minutes were
kept.

The process to purchase and install quality PBL signage by a commercial
company commenced and will be finalised in early in 2020.

Assistant Principal –  Regional PBL
Mentor

PBL Committee

Funding Sources:
 • Global ($8234.00)
 • P&C Association ($5000.00)
 • SRC ($4200.00)

Process 2: Formative Assessment
 • Integrated into teaching practice in every classroom.
 • Implementing a range of formative assessments across K–6 curriculum.
 • School–wide professional learning (Embedding Formative Assessment – Dylan William) and sharing
assessment practices.

Evaluation Funds Expended
(Resources)

The Executive Team utilised professional learning on Formative Assessment
by Dylan Wilams to upskill and support staff from Kindergarten to Year Six.
Staff incorporate formative assessment strategies in teaching and learning
opportunities. They have worked collaboratively, sharing best practice. This
program is being gradually introduced to ensure mastery.

Dylan Wiliams – Formative
Assessment Program

Funding Sources:
 • Global ($4826.00)
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Progress towards achieving improvement measures

Process 3: Literacy and Numeracy priorities.
 • Systematically introduce Synthetic Phonics (K–2).
 • PLAN 2 (K–6).
 • Learning Progressions (K–6).
 • Premier’s Priorities (K–6).

Evaluation Funds Expended
(Resources)

The Educheck assessment strategy was used to gather data for all students
K–2. It indicted that good progress has been made. It will be completed again
in 2020 with three years' worth of data being available for analysis and used
to inform future directions in phonics teaching.

All Kindergarten and Year One teachers have tracked student growth in
phonics and reflected on the success of the graded introduction of the
Synthetic Phonics Program. Each student in Kindergarten and Year One had
their progress in phonics and camera (sight) words manually tracked on class
tracking sheets in assessment folders.

Students in Kindergarten, Year One and Year Two were provided with
specific in–class support and individual intensive teaching through the K–2
Literacy and Numeracy Support Teacher Program. Students in Year Three,
Year Four, Year Five and Year Six were supported by the Learning and
Support Teacher who provided in class assistance to targeted groups, in
literacy and numeracy.

The Premier's Priorities K–6 were addressed through the above, plus 'The
Project' initiative where high/middle achieving students were targeted in small
groups and provided with explicit instruction at their point of need. Our gifted
and talented writing groups were also extended through small group
instruction.

In mathematics, additive strategies was our focus area. Two staff attended
four days of professional learning on additive strategies and lead whole staff
professional learning back at school. In 2020, another two staff will attend the
additive strategy four day training and further upskill staff K–6. The learning
progressions were used to track student progress in additive strategies.

Educheck Assessments

Synthetic Phonics Program

K–2 Literacy and Numeracy Teacher
0.84 FTE

Learning and Support Teacher 0.7
FTE

The Project Facilitator 0.2 FTE

Funding Sources:
 • Global ($19162.00)

Printed on: 28 May, 2020Page 6 of 23 Byron Bay Public School 1470 (2019)



Strategic Direction 2

Teaching – Quality Teaching.

Purpose

To ensure the school has high performing teaching staff whose capacities are continually building, enabling every
student to experience high quality learning.

Improvement Measures

Staff initiation and success in meeting individual PDP goals that are aligned to school goals.

Teaching and learning programs include future focused learning.

Classrooms are using visible learning components, as evident through student feedback and visible learning evidence
sets.

Progress towards achieving improvement measures

Process 1: Future Focused Learning

A systematic plan with a whole school approach to developing:

A growth mindset.

Expertise and innovation in STEM.

Collaborative Practice.

Evaluation Funds Expended
(Resources)

This strategic direction supported a systematic plan with a whole school
approach to developing future focused learning, Visible Learning and the
Performance and Development Process for all staff, along with maintenance
and accreditation for teachers.

Through collaborative practice, teachers' planned integrated learning units
K–6, focusing on the incorporation of growth mindset and STEM (Science,
Technology, Engineering and Mathematics) initiatives. Collaborative practice
expectations were developed.

The Growth Mindset team developed a series of lessons for all stages K–6 in
order to teach each learning disposition over a set period of time. The
dispositions of being a problem solver, a motivator, a reflector and a
collaborator, along with the ability to show perseverance were embedded in
these lessons. The Visible Learning team worked collaboratively with staff,
students and parents to identify a set of characters that reflect the chosen
learning dispositions in readiness for launch in 2020.

All teachers K–6 have incorporated robotics into their STEM Programs. A
mentor teacher worked collaboratively with staff to support their learning.
Additional resources were purchased and we also accessed STEM Share
Kits, as well as hosting professional learning on this for schools in the rural
north region. The STEM room in the new building enables all students and
staff to access these resources. To ensure equity, all classes had time
allocated to use this purpose built room.

The school was involved in the School Learning Environments and Change
(SLEC) initiative that supports schools undergoing significant changes to
infrastructure and alignment of teaching practices. This model streamlined
school improvement processes through strategic planning and coordination
of department services, to ensure teachers and leaders felt confident and
capable as they transitioned into the new learning environments. The

Corwin – Visible Learning

James Anderson – Growth Mindset

STEM Mentor – 0.2 FTE

P&C – $30 000

Funding Sources:
 • Global Budget ($28400.00)

Printed on: 28 May, 2020Page 7 of 23 Byron Bay Public School 1470 (2019)



Progress towards achieving improvement measures

Executive Team took part in professional learning opportunities that enabled
them to further support staff to manage change, enhance their understanding
of collaborative practice and align quality pedagogy. Staff participated in
significant professional learning opportunities on school learning
environments and change, collaborative practice and innovative teaching and
learning environments.

Process 2: Visible Learning

Providing TPL on the Visible Learning Framework.

Evaluation Funds Expended
(Resources)

Corwin provided professional learning days for all staff on Visible Learning.
Executive staff were further upskilled at the Evidence Into Action Day which
enabled enhanced planning and pedagogy. Five impact coaches were
identified and participated in combined professional learning on how to be an
effective impact coach. As a result, the impact coaches met regularly
throughout the rest of the year, further developing their own understanding of
Visible Learning in order to effectively coach other staff.

The learning dispositions were finalised and students commenced work on
creating characters for the dispositions of being a problem solver, a
motivator, a reflector and a collaborator, along with the ability to show
perseverance.

Stages worked collaboratively to embed learning intentions and success
criteria across English and aspects of Mathematics. Teaching and Learning
Programs reflected the use of learning intentions and success criteria. Goal
setting continued to be used as a way for students to understand where their
learning was at and what they were aiming for.

Overall, there was an increase in the knowledge and understanding of Visible
Learning by all staff. This is clearly reflected in the results of an independent
audit conducted by Corwin.

Funding Sources:
 • Socio–economic background
($13000.00)
 • Global ($11422.00)

Process 3: PDPs, Maintenance and Accreditation

Staff professional learning on the implementation of the Professional Development Framework (PDPs) &
alignment with school goals, the Australian Professional Standards for Teaching & accreditation &
maintenance requirements.

Evaluation Funds Expended
(Resources)

All staff have participated in professional learning on the maintenance aspect
of the Australian Professional Standards for Teaching and accreditation
processes. A system of identifying and recording Teacher Identified
Professional Development (TIPD) was implemented to assist in meeting
NESA accreditation requirements. Stage supervisors liaised with their team
to identify common goals in their Performance and Development Plans and to
establish common areas of professional development K–6 . Professional
learning was aligned to meet the needs of Performance and Development
Plans. A whole school goal, stage specific goals and individual goals were
identified and staff were supported to achieve these goals.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($112000.00)
 • Global ($45750.00)
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Strategic Direction 3

Leading–Partners in Learning.

Purpose

To work collaboratively, supporting a culture of high expectations, community engagement, planning and leadership,
resulting in measurable whole school improvement.

Improvement Measures

Staff will have an understanding of the school plan and commitment to its implementation as evidenced through
professional learning, meetings and teaching and learning programs.

BOMBB leadership professional learning activities reflect the school's strategic directions.

School leadership activities and PDP's are aligned to the school plan.

Regular collection of feedback data that is used to inform strategic decision making.

Progress towards achieving improvement measures

Process 1: School Planning– Embed clear processes with time lines and milestones.

Evaluation Funds Expended
(Resources)

Staff are committed to the implementation of the 2018–2020 School Plan
which is reflect in teaching and learning programs, professional learning, the
Performance and Development Plan (PDP) and school initiatives.

Funding Sources:
 •  ($12000.00)

Process 2: Leadership–Promoting a culture of distributed, instructional leadership.Build leadership capacity. Explicit
systems for BOMBB, including flexible opportunities for aspiring leaders that target school priorities.

Evaluation Funds Expended
(Resources)

The BOMBB leadership development initiative and the school's Executive
and Aspirants Mentoring Program have aligned professional learning needs
to key priorities in the School Plan. Coaching, mentoring, resource sharing
and collegiality have been central to this process. The professional learning
needs of staff were identified, planned and catered for, then monitored and
evaluated through Professional Development Plans.

Leadership mentor – internal and
external

BOMMB Days

Steve Francis – Leadership program

Funding Sources:
 • Global funds ($6232.00)

Process 3: Community participation– Increasing amounts of community support and alignment with the school’s
strategic directions.

Evaluation Funds Expended
(Resources)

A Community Partnerships Liaison Group was established to enhance
community engagement and to develop a more effective, collaborative
consultation and feedback process. This was achieved via parent
representation on school committees, increased teacher presence at P&C
Meetings, community information sessions, surveys, meetings, forums and
open discussions. There were more opportunities for the school community
to provide regular feedback to the school. The school and community worked
in partnership to enhance teaching and learning opportunities, both within
and beyond the classroom.

Staff have worked in collaboration with the high school to provide a
comprehensive Yr 6–7 Transition Program, offering a range of opportunities,

Yrs 5–7 Middle Schools Transition
Program Grant

School Management Support Officer

Transition Programs, including
Preschool to Kindergarten and Yrs 5
to 7

Open Days

Community Consultation Days
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Progress towards achieving improvement measures

including extension mathematics, science workshops, sport coaching
programs, mindfulness workshops, concerts and the development of
consistent teacher judgement in writing. We worked in close partnership with
the high school. As a result of this joint collaboration, we received a
community partnerships grant which further enhanced our Yrs 5–7 Middle
Schools Transition Program.  A close partnership was formed with both
Byron Bay High School and Bangalow Public School. We have maintained
ongoing communication with five local preschools who were highly engaged
in our school transition process.

Funding Sources:
 • Grant ($20000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM funds $13 763 All students had a Personalised Learning
Plan (PLP) which enabled the achievement of
their goals. Teachers, parents and students
worked collaboratively to develop the PLP's.
They received extra learning support through
an individualised learning assistance
program. The 'Connecting to Country'
professional learning initiative enabled us to
better support our Aboriginal students.

Student data reflected enhanced learning
outcomes for Aboriginal students. The school
community are increasingly aware of
Aboriginal culture, local sites of significance
and Aboriginal history.

English language proficiency RAM $20 285 Students with English as an additional
language received additional, personalised
support to access the curriculum. They
developed confidence in using the English
language and their reports reflected progress
on the English as a Second Language
learning progression scales. A specialist ELP
teacher was employed to implement this
program.

Low level adjustment for disability RAM $52 823

plus 0.7 FTE Learning &
Support Teacher

Students needing additional learning support
were identified and supported in their
learning. School Learning Support Officers
were employed to support student learning in
class. An intensive learning support program,
in literacy and numeracy, was implemented in
each stage to further support identified
students. Staff completed professional
learning on the disability standards, the NDIS
initiative,  Positive Behaviour for Learning
(PBL) and supporting students with additional
learning needs.

Quality Teaching, Successful
Students (QTSS)

1.097 FTE ($119 994)

Plus additional school funds
see

Strategic direction 2

The 1.097 FTE staffing allocation, as well as
additional school funds were used by the
executive team to implement a mentoring
program for staff to improve the quality of
teaching and learning in all classrooms and to
provide additional support with accreditation
processes and the Performance and
Development Framework. Opportunities for
collaborative practices in the school to jointly
plan and observe lessons, develop units of
work and assessment tasks and to work
together to assess and analyse data, have
been utilised.

Socio–economic background RAM funds $27 851

Strategic direction 1

Students were supported and had access to
programs available to all students across the
school. Access to excursions, uniforms and
resources, additional transition and
enrichment programs and the implementation
of wellbeing & engagement programs were
supported through this funding.

Support for beginning teachers $13 786 One beginning teacher in her second year
was supported with the provision of a mentor,
targeted professional learning and additional
release time. Professional learning focused
on identified areas of need.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 370 355 351 360

Girls 297 309 290 291

Student attendance profile

School

Year 2016 2017 2018 2019

K 91.8 92.2 90.2 90.1

1 91.4 90.2 89.2 90

2 91.9 91.9 88.4 91

3 92.2 92.3 90.6 90.7

4 90.2 91.7 90.9 90.5

5 92.3 90.1 90.5 91.6

6 91.9 91.9 87.1 89.3

All Years 91.7 91.5 89.6 90.4

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 25.37

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 0.7

Teacher Librarian 1.2

School Counsellor 1.6

School Administration and Support Staff 4.26

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 440,853

Revenue 6,092,433

Appropriation 5,504,312

Sale of Goods and Services 37,342

Grants and contributions 539,682

Investment income 6,097

Other revenue 5,000

Expenses -5,632,409

Employee related -4,959,968

Operating expenses -672,441

Surplus / deficit for the year 460,024

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 106,532

Equity Total 190,303

Equity - Aboriginal 10,981

Equity - Socio-economic 23,294

Equity - Language 29,487

Equity - Disability 126,541

Base Total 4,432,040

Base - Per Capita 150,403

Base - Location 13,825

Base - Other 4,267,812

Other Total 569,430

Grand Total 5,298,305

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 2.1 1.1 10.6 17.0 23.4 45.7

School avg 2017-2019 2.9 3.3 10.2 26.3 23 34.3
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Band 1 2 3 4 5 6

Percentage of students 1.1 6.3 8.4 9.5 27.4 47.4

School avg 2017-2019 0.7 5.5 14.6 16.1 26.3 36.9

Band 1 2 3 4 5 6

Percentage of students 5.3 1.1 17.0 13.8 28.7 34.0

School avg 2017-2019 3.6 6.2 18.2 19 27.4 25.5
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Band 1 2 3 4 5 6

Percentage of students 0.0 6.4 9.6 30.9 31.9 21.3

School avg 2017-2019 1.1 5.1 17.6 30 34.4 11.7

Band 3 4 5 6 7 8

Percentage of students 3.7 8.5 20.7 19.5 35.4 12.2

School avg 2017-2019 3.6 10.5 19 27.5 24.3 15
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Band 3 4 5 6 7 8

Percentage of students 1.2 3.7 11.0 32.9 30.5 20.7

School avg 2017-2019 1.6 6.5 14.2 31.3 28.5 17.9

Band 3 4 5 6 7 8

Percentage of students 2.4 6.1 26.8 28.0 24.4 12.2

School avg 2017-2019 1.2 7.3 25.9 30.8 21.9 13
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Band 3 4 5 6 7 8

Percentage of students 3.7 11.0 31.7 36.6 13.4 3.7

School avg 2017-2019 6.5 13.5 41.2 27.3 9 2.4

Band 1 2 3 4 5 6

Percentage of students 4.3 5.3 14.9 35.1 18.1 22.3

School avg 2017-2019 1.5 5.5 17.9 36.3 19.8 19
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Band 3 4 5 6 7 8

Percentage of students 0.0 6.3 28.8 35.0 23.8 6.3

School avg 2017-2019 0.4 7 29.9 34.4 19.7 8.6
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Parent/caregiver, student, teacher satisfaction

The Tell Them From Me (TTFM) survey was used to gain feedback from students and parents. 94% of students valued
school outcomes and 86% of students had positive relationships within the school. The following are two more positive
areas that were identified:

 • Positive teacher student relationships; and
 • Academic rigor.

The students felt that classroom instruction was well organised, with a clear purpose and prompt feedback to help them
learn.

 An area for improvement was also identified, being students with positive homework behaviours.

The parent survey indicated that we are above state average on all areas of the survey. 98% of parents would
recommend the school to other parents. Two of the positive areas identified were:

 • Parents feeling welcome in the school; and
 • The support provided to students through the Positive Behaviour for Learning Program (PBL).

The focus question on communication and social media indicated that parents do not want additional social media forms
of communication.

This year our staff focus was on Visible Learning. Corwin conducted the annual staff survey which indicated
improvement in all areas. The following is a snapshot of progress based on staff and student feedback and observation:

 • Goal setting established and being embedded in writing, reading and mathematics;
 • Learning dispositions collaboratively developed and ready for launch in 2020;
 • The use of learning intentions and success criteria is developing;
 • Data literacy is increasing and is used more often to consider next steps; and
 • Feedback to students has been enhanced.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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