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Introduction

The Annual Report for 2019 is provided to the community of Burke Ward Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Burke Ward Public School
Rakow St
Broken Hill, 2880
www.burkeward-p.schools.nsw.edu.au
burkeward-p.school@det.nsw.edu.au
08 8088 4700

Message from the principal

This year Burke Ward Public School implemented the positive living program, and as part of this initiative we have been
encouraging our school community to identify highlights that occur each day. These can be as simple as having
someone smile at you, seeing a beautiful flower or receiving a hug from a friend or they can be larger and more exciting!
So, while we acknowledge there have been thousands of highlights this year, let's start the count down of our top ten
highlights of 2019:

Number 10 – The establishment of a second MC class

Through consultation with the parent body and staff we were fortunate to establish a second support class to support
students with additional needs. The establishment of this class has allowed students to reach their educational goals
through the implementation of individualised programs and the communication passport.

Number 9 –Staff participation in professional learning

In 2019, all staff have had the opportunity to participate in a range of professional learning opportunities including the Big
Ideas mathematics training with Prof Di Siemon, Technology training with Bev Babbage and Berry Street Trauma
Informed Practice. This professional learning, coupled with in school mentoring and support from our Instructional Leader
Mrs Hogg and Mentor Assistant Principals Miss Kelly and Mrs Ball has ensured quality teaching in all classrooms and
improved educational outcomes for all students.

Number 8 – Students entering competitions & winning awards

During the year all students have been given the opportunity to enter a range of competitions to highlight their strengths
as learners. These have included the ICAS university competitions and the Red Room Poetry Competition. Students
entered the Red Room poetry competition and their poems were online for everyone to read and enjoy. A special
mention to Sienna Thompson for being awarded the REX Regional award in this competition.

Number 7 – Staff working towards accreditation at higher levels

All teachers are required to be accredited at a proficient level through NSW Educational Standards Authority. Teachers
who demonstrate outstanding pedagogy and impact on classrooms outside their own are able to apply for higher levels
of accreditation. Currently, two staff are working towards this accreditation at the Highly Accomplished level. These staff
are currently the only teachers in the Far West who are working to be officially recognised through NESA for this.

Number 6 – Big Ideas numeracy team visit to BWPS

This year we applied to be part of the Big Ideas Program and work with Michelle Tregoning and Prof Di Siemon. BWPS
was the only school in the Far West who were chosen to participate in this professional learning opportunity. As a
recognition of the outstanding teaching that is occurring at our school, the Big Ideas numeracy team visited to see how
we are implementing the program, the change of teaching strategies and the impact on student learning, the impact on
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student's belief in themselves as mathematicians and their ability to express their mathematical reasoning.

Number 5 – Staff being made permanent (R&R and merit selection)

Number 4 – Aurora student selection (primary and secondary)

Number 3 – Game Changer challenge

Number 2 – Early Action for success (Literacy Visit)

Number 1 – Early Action for success (Numeracy visit)

Message from the students

We are representing all of Year 6 when we share our experience at Burke Ward. Our time here has helped shape the
people we have become, and we'd like to acknowledge everyone who has played a part in our Burke Ward journey.

On behalf of year 6, we'd like to thank everyone who has helped us.  There is a saying, "it takes a village to raise a child."
Burke Ward has been our village. The P&C, who help us with school fundraisers. Our teachers, who have taught us what
we know and have supported us since our very first day of Kindergarten. The SLSOs, who have aided the teachers
throughout the year and just being there for us. Our office staff who patch us up and look after us in sick bay.  Our
principal, Mrs Canning and of course our parents, who have taken us to school and given us the privilege of learning,
without them we would not be where we are now.

We can still remember stepping through the gates for the first time, nervous but very excited, not knowing what would
happen. Our time at Burke Ward has been filled with seven years of ups and downs, happy moments and challenges.
We have had amazing days we wished would never end and days where we have counted down the moments until 3
o'clock. Through it all, we have made friends and memories that can never be replaced and no matter how old we
become, we will always remember how it felt to be a Burkie.

Our time at school hasn't just taught us about academic things, it has taught us about values. Respect, Responsibility
and Honesty are our school values, which we use nearly every single day at school. It could be the smallest thing, like
tucking in a chair or handing in something you found in the playground. Our values have shaped the people we have
become, and I'd like to think that when we grow up, Broken Hill will be a nicer place because we will display respect,
responsibility and honesty in our daily lives.

Being part of the 2019 Leadership Team has been a privilege and a huge learning experience. We have represented the
school at official occasions such as ANZAC Day and fulfilled our school and community responsibilities with pride. To the
students in Y5, we are about to hand the leadership role over to you.

Whether you are elected to the leadership team or take on one of the other roles in our school, as Y6 students, you will
all be leaders.

We remember standing in your shoes last year and can't believe how quickly this year has passed.

Make sure you remember every moment and make your last year at Burke Ward your best.

The Year 6 class of 2019 may be moving to high school, but as we say: "Once Burkie Always a Burkie".

Maya Fillery and Keegan Farqharson (School Captains)
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School background

School vision statement

To Improve educational outcomes in an environment of high expectations, academic rigour and engaging teaching.

School context

Burke Ward Public School is a proud and well respected educational institution located in the Far West of New South
Wales in the regional centre of Broken Hill. Established 1895, Burke Ward has a long history of providing quality
education, innovation of curriculum and engaging community. Burke Ward caters for approximately 240 students from
kindergarten to year six (including students enrolled in the Tutorial Centre, from grade five to grade ten). The school has
a mix of aspiring leaders, experienced, established and beginning staff and incorporates two Multi–Category (MC)
classes catering for students with diverse disabilities. Burke Ward has an inclusive school structure where students with
disabilities are encouraged to either be enrolled in mainstream classes or be integrated from our MC class to mainstream
lessons and activities. 28% of the school's students are from an Aboriginal background and the school caters for
students from a wide range of socio–economic backgrounds. Burke Ward has a focus on enhanced learning
environments where the learning space is stimulating and engaging. Classes regularly occur outside and incorporate our
multi–sensory equipment and stimulating sustainable environments. Burke Ward is leading the way in technological
innovation and implementation in the Far West. Students are continually immersed in multi–modal experiences. The
Burke Ward Fife and Drum Band has been part of our rich school history and has continued to entertain our community
for over 100 years.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Working towards Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching

Purpose

To build teaching capabilities through the effective use of data analysis, collaboration and reflection ensuring ongoing
development of all teachers. 

Improvement Measures

Improved scores in data skills and use as reflected in survey responses. 

Increased collaborative teaching practices across all stages. 

Improved quality teaching practices in literacy and numeracy.

Progress towards achieving improvement measures

Process 1: Use of evidence informed pedagogy to improve teaching of literacy and numeracy.

Evaluation Funds Expended
(Resources)

A school numeracy team was established and participated in 7 days of
professional learning with Professor Di Siemon and Michelle Tregoning. The
team reflected on the school's practice in numeracy and led change in the
delivery of teaching and learning activities K–6. Strategies were taken from
new numeracy teaching practices and adapted to support other key learning
areas eg the introduction of Talk Moves saw a reduction of teacher
instruction to student–driven inquiry. The biggest change in classroom
planning was the move away from procedural–based activities to low–floor,
high–ceiling rich tasks to address the needs of all learners K–6.

A new evidence–informed scope and sequence for English was established
for K–6 and was the basis of units of work developed throughout the year.
The scope and sequence identified areas of focus including phonemic
awareness, phonics and writing.

To embed consistent practise across the school, all K–2 teachers began or
continued their learning journey in L3, implementing all elements of the
pedagogy in classrooms guided by the Instructional Leader. A training
session was conducted with staff to introduce teachers who were untrained in
the Seven Steps of Writing program with a trained coach (member of staff).
The school invested in the 7 steps Information Report manual but no action
was taken in 2019 to implement this new manual within the writing process.
The on–staff coach modelled the 7 steps program within Stage 3 classrooms,
with teachers reporting increased engagement from students and more
confidence being reported from teachers in delivering high quality writing
lessons.

Two staff participated in training around vocabulary. This professional
learning was then shared with all K–2 teachers. Stage One classes
successfully implemented this pedagogy into regular classroom practice. It
had an immediate impact on student engagement and vocabulary acquisition
and contextual application.

Big Ideas training costs

Flights = $11 950

Meals = $415

Accommodation = $4 200

Seven Steps writing manual = $261.82

Process 2: Develop data collection and analysis processes where data is used to reflect on teaching effectiveness.

Evaluation Funds Expended
(Resources)

Formative assessment drove teaching programs that then became more
relevant to addressing learning outcomes for students. Whole school
baseline numeracy data was collected, analysed and established starting

K–2 interventionist support = $91 002

Extra Learning and Support teacher =
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Progress towards achieving improvement measures

points for teaching and learning experiences. This in turn led to conversations
with stages of consistent teacher judgement which led to the development of
common tasks. These common tasks allowed teachers to refine their data
collection and focused on identified student learning needs.

K–2 used formative assessment in reading weekly to establish fluid and
flexible groupings based on student needs. Some 3–6 classes began this
process throughout 2019, however groups were more rigid and not always as
responsive to needs. At the end of 2019 all students under Level 30 were
benchmarked to assist with planning in 2020. Teacher–identified data
collection led to interventions being established in reading, writing and
phonics. Data showed that students were more likely to see an improvement
in results when engaging in 3 or more sessions a week.

$95 552

Process 3: Develop explicit processes for collaboration and feedback to sustain quality teaching practices.

Evaluation Funds Expended
(Resources)

A numeracy mentor and literacy mentor continued in their roles in 2019 to
liaise with all classroom teachers on a weekly basis. An instructional leader
continued in her role as part of the Early Action for Success initiative, working
side–by–side with K–2 classroom teachers and interventionists. Weekly
timetabled mentoring gave the opportunity for collegial discussions about the
identified needs of teachers, with mentoring sessions tailored to meet these
needs.

Throughout K–6, processes were put in place to co–plan, co–teach and
co–reflect in literacy and numeracy with class teachers and mentors. This
model led to greater consistency across the school in literacy and numeracy
delivery.

All teaching staff were given the opportunity to participate in Curiosity and
Powerful Learning professional learning and teaching trios. 90% of staff took
up this opportunity and were grouped in trios for observation and feedback
around Learning Intentions. Two rounds of trios were held, the first round far
more successful when it followed professional learning and staff were
timetabled the opportunity to visit their trio's classrooms. The second round
was less successful when teachers were required to use
release–from–face–to–face and had to coordinate with competing interests
on the timetable. The Curiosity and Powerful learning professional learning
and observations trios were focused on Learning intentions. This led to
teachers reflecting on the purpose of their lesson whilst planning and more
frequent usage of learning intentions. It led to an awareness that learning
intentions could be revealed at any stage of the learning process.

Employment of Mentor Assistant
Principals (Literacy 1.0, Numeracy 1.0,
Beginning teachers/program
implementation 0.5) =  $390 760

Deputy Principal, Instructional Leader,
Early Action for Success 1.0 = $163
151

Curiosity and Powerful Learning
Professional Learning

Flights = $4 515

Meals = $280

Accommodation = $780

Next Steps

In 2020 we will refine the English Scope and Sequence and revise the Maths Scope and Sequence to reflect NESA
requirements and the pedagogy of teaching being delivered at Burke Ward Public School. There is a need to align
assessments with the English and Maths Scope and Sequences

The school will continue mentoring with a literacy and numeracy focus for all teachers Kindergarten to Year 6. The
Numeracy Mentor is to continue to work with teachers K–6 using the Building Numeracy Leadership and Big Ideas
pedagogy. The Instructional Leader is to work with teachers K–6 in literacy as the Literacy Assistant Principal Mentor has
received a transfer at the end of 2019.

The in–school Seven Steps Writing Coach will be used to provide in–class support for teachers to deliver this program in
2020. Each class teacher will have the option to use this expertise to co–teach and use the program to engage students
in the writing process. The Seven Steps coach will deliver training on Informative Writing for the whole staff in 2020.

Vocabulary training will be delivered to all teaching staff by staff that attended the 2019 training to embed into classroom
practice in 2020.
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The school will continue to implement Curiosity and Powerful Learning Trios and embed these trios into the timetable. A
focus on feedback given to teachers and how this can be fed forward to impact further lesson planning around the use of
learning intentions is needed.

The school will need to ensure the Learning and Support timetable allows for targeted students to receive at least three
sessions a week for support and review students progress at the end of each 5 week cycle. Development of a list of
assessments that are used for screening purposes and consistency across the school K–6 to be developed by the
Learning and Support team. It will be necessary to upskill teachers in what to look for in students to ensure no child is left
behind and that plans for differentiation are put in place when necessary.
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Strategic Direction 2

Learning Culture

Purpose

To apply evidence based practices to promote student wellbeing that improve social, emotional and academic outcomes
and meet the needs of all learners.

Improvement Measures

Increase of Benchmark of Quality Scores and SET scores (Positive Behaviour for Learning)

Personalised plans are used to inform programming. 

Feedback from parents, staff and students are used to inform school programs and initiatives. 

Progress towards achieving improvement measures

Process 1: Implement behaviour management processes to improve the conditions for quality teaching.

Evaluation Funds Expended
(Resources)

At the commencement of the year all staff, new and ongoing, where trained in
Positive Behaviour for Learning (PBL) foundations training. All staff including
SLSOs completed Management of Actual or Potential Aggression (MAPA)
training.  Our school–based PBL team analysed data weekly and used this
information to guide their teaching and learning of the behaviour matrix in
both the classroom and playground to improve behaviour and student
engagement.  The PBL team revised and updated the school values matrix
and flowchart in response to data and changing school environment. Staff
commenced PBL mini modules training and this will be continued to be
delivered in 2020.

As a reflection on our data, we introduced the following Professional Learning
Programs to respond to the identified wellbeing and learning needs of
students across the school;  Berry Street Trauma Informed Care Training,
Positive Living Skills K–6 and Zones of Regulation K–6.  As a result of staff
completing these professional learnings, the whole school implemented
Safety Plans, morning and afternoon circles (sharing highlights),
brain/movement breaks, safe spaces, sensory supports, consistent & positive
language & daily mindfulness sessions. This resulted in a 'tool box' for both
staff and students to help support recognising & responding to dysregulated
behaviour.

The staff regularly communicated lessons and expectations with students
and the wider community through whole school assemblies, newsletters,
Facebook and websites.

Reflection sessions were introduced which were led by an Executive staff
member. These sessions were  focused on re–teaching expected behaviours
and increasing the likelihood of acceptable behaviours being demonstrated in
classroom or playground. After a term, our data did not show any
improvements in behaviour indicating this was not an effective practice and
program for our school Tier 3 students.

Berry Street T&D $27 479

PBL  $9380

Process 2: Implement differentiation practices in all classrooms to meet the needs of all learners.

Evaluation Funds Expended
(Resources)

The School Learning and Support Team worked with classroom teachers to
develop IEPs for all students in support classes & those on Integration
Funding Support. PLSPs were developed to support mainstream students in

Extra Learning and Support Teacher
$95 552
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Progress towards achieving improvement measures

Literacy and Numeracy. Aboriginal PLPs were developed to support Literacy,
Numeracy and Cultural goals for Aboriginal students. Safety Plans &
Behaviour Plans were developed to support the behaviour and
social/emotional needs for identified students. These plans ensured
adjustments and differentiations were made to all L&S students in both
classroom and playground.

The school employed an additional Learning and Support teacher who
focused on Tier 2 and Tier 3 Literacy intervention K–6 & helped
develop/implement PLSPs & Aboriginal PLPs. This allowed the other
Learning and Support Teacher to focus on Tier 2 and Tier 3 social/emotional
wellbeing and intervention as well as supporting the MC class students & IFS
students by developing/implementing IEPs.

The School AEO supported Tier 2 & 3 Aboriginal students K–6 in both
one–to–one and small group intervention for Literacy based on Learning and
Support caseload and Aboriginal PLP goals. The AEO also worked with
students in Year 3–6 on cultural goals which included boys group, girls group
and language groups.

An Anti–Bullying Team was established as a result of data showing an
increase in bullying. The team met weekly. Parent/carer, staff & student
surveys were completed. The survey results helped the team update our
anti–bullying policy, create a referral flowchart, develop a set of 'check–in'
questions to ask students about whether an incident constituted bullying or
not, commence bullying entries on Sentral to monitor data. The school
community participated in the Bully Zero workshops – parents/carers,
students & staff & we were also a part of the National Day Of Action Against
Bullying which involved activities & lessons focusing on being an upstander.

Within the K–2 sector we noticed a decrease in attendance and implemented
an Attendance Hero program to encourage students to attend everyday and
on–time. In the 10 week period this was implemented we noticed an increase
in student attendance. School regularly accessed HSLO/ASLO support and
attendance data was included in the Learning and Support meetings weekly,
which drove Home Visit data. The reviewing of K–6 class attendance data
occurred on a weekly basis and individual students with an attendance lower
than 80% were targeted and then acknowledged for their increase/
improvement in attendance to school.

Four staff from the Learning and Support  and Special Education Team were
trained in the Communication Passport, which resulted in all Special
Education students having the Communication Passport Assessment Tool
completed to help develop & implement IEP goals.

Transition programs for Years 6–7 and Pre–Kindergarten continued.
Pre–Kindergarten was changed to include parent information sessions
around Literacy, Numeracy, Attendance, School Processes and Positive
Behaviour for Learning, and all students had a Health Screening with School
Nurse. Our Years 6–7 Transition occurred and additional transition sessions
were organised for specific students.

Attendance Hero $1 581.72

Communication Passport PL $1970

Process 3: Develop effective consultation practices to  improve student, staff and parent collaboration and
feedback.

Evaluation Funds Expended
(Resources)

All classroom teachers engaged with families through a range of
communication methods including face–to–face, dojo and phone calls.
Families were invited to information session afternoons on student
leadership, behaviour, anti–bullying and excursions. A low attendance of
families made this ineffective. Trish Webb delivered a communication
workshop to all staff and the feedback from staff resulted in TVs being
installed in the photocopier room – updated live with playground roster,

Flourish PL = $4338

Special Ed BBQs = $285
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Progress towards achieving improvement measures

teaching and learning timetable, daily notices & SLSO roster. Weekly whole
staff communication meetings were introduced. Our school recognised the
importance of creating agendas prior to meetings and of recording all
meeting minutes on Sentral. All staff commenced the FLOURISH Wellbeing
training.

Special Education held once a term open–classrooms where
parents/caregivers came into the classroom to talk with the teachers and
engage with their child in classroom lessons.

Our Principal commenced "Good News Call of the Day" which highlighted
student achievements across all areas. Home Visits were timetabled weekly
to both Aboriginal and non–Aboriginal families with a focus on attendance,
positive engagement and communication with our families.

There was an Increase in engagement with outside agencies and
multi–disciplinary teams including CAHMS, Maari Ma, Catholic Care, Far
West Health, Mission Australia & FACs. Increased engagement meant
specialised support for students on the L&S caseload and a whole team
approach to cater for individual needs.

AEO and LaST commenced Friday afternoon Cultural Parent Groups where
Aboriginal families were invited to engage with the school community through
an afternoon tea and craft.

Next Steps

Positive Living will continue, with the introduction of the additional 12 units for Years 3–6 ensuring that all lessons are
explicitly taught in all classrooms. Professional learning to occur for all new staff in Berry Street, Positive Living Skills &
Zones of Regulation. All staff will continue to have ongoing PBL training which is targeted as a response to student data
and the possibility of a whole school PBL re–launch.. A Wellbeing Assistant Principal position will be created to help with
mentoring and supporting student wellbeing, including helping to support the additional needs of Tier 3 students.

There is a need for constant and refresher professional learning on the development and implementation of learning
plans and making adjustments within the classroom and playground environment to ensure the success of all students in
all settings.

The Attendance Hero Program to be reviewed because while we saw an increase in attendance, the practice was not
sustainable and there was uncertainty around it being a K–6 program. The AP Wellbeing will lead attendance measures
within the school.

Our Transition program for Years 6–7 will be reviewed as the school would like to foster better communication between
all parties to result in the successful transition for high risk students.

Our AEO is to launch a Special Education Cultural Group for Aboriginal students in the MC classes.

Communication Passport assessment results to be used to guide the direction of the teaching & learning program in MC
classes to provide relevant & engaging lessons for the students. Special Education open–classrooms were a success
and we want to trial weekly visits to increase engagement & understanding of how the Communication Passport looks for
each student.

Increasing community involvement in the school through 125 Year celebrations, parent/caregiver feedback surveys,
open–classrooms, continue AEO parent groups with invitations delivered to families in a variety of platforms.

Alll meetings including LAST, AET, PBL, Staff/Stage, P&C Meetings to continue.

Parent/caregiver information afternoons to cease due to the decline in engagement and review how we provide
information to families eg– information videos on social media platforms, use of school intercom system during morning
pick up and afternoon drop off.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education Officer
employed 5 days per week.

During NAIDOC week, the
school employed additional
Aboriginal staff and
community members to run
programs in school.

Total expended = $82 464

In 2019, groups were held weekly for
identified students. These groups were led by
the Aboriginal Education Officer and Learning
and Support teacher. Programs included
Boys' Group, Girls' Group, Aboriginal
Language  group.

The Aboriginal Education Officer and
Learning and Support teacher did weekly
home visits to identified families to increase
connections between home and school.

The whole staff participated in Cultural
Awareness training led by the Aboriginal
Education Officer and the Aboriginal
Community Liaison Officer to improve
awareness and build positive relationships,
allowing students to connect to Aboriginal
culture and develop a strong identity.

Low level adjustment for disability $167 766 expended
including =

Additional Learning and
Support teacher (LaST)
employed for 5 days a
week with a focus on
curriculum. = $95 552

School learning and
Support Officers to support
implementation of safety,
behaviour, personalised
learning and individual
learning plans

All identified students had Individual
Education Plans, Behaviour Plans, Health
Care Plans, Safety Plans or Personalised
Learning Plans developed in collaboration
with their families.

The additional LaST was able to work with
students 2–3 times each week on students'
plans. The substantive LaST worked with
families and teachers to plan for their
students' needs and implemented well–being
groups and strategies for identified students.

Quality Teaching, Successful
Students (QTSS)

$61 895 to finance teachers
release from face–to–face
teaching to meet with
mentors, literacy, numeracy
and Instructional leader
each week as part of the
teaching and learning
timetable.

Each classroom teacher 3–6 was given an
extra hour above their
release–from–face–to–face (RFF) entitlement
to be able to work with Mentor Assistant
Principals for one hour each week. This led to
a focused approach to teaching and learning
for literacy and numeracy with consistency
developing across each stage.

Each classroom teacher K–2 was given an
extra hour above their RFF entitlement to be
able to work with the Early Action for Success
Instructional Leader for one hour each week.
The focus of these sessions was on
improving the quality of literacy and numeracy
instruction.

Socio–economic background $292 424 expended
including =

K–2 Interventionist
employed to deliver small
group Tier 2 and Tier 3
plans in literacy and
numeracy = $91 002

Mentor Assistant Principals
fro Numeracy and Literacy
= $260 992

A K–2 interventionist was employed mid Term
1 to support the needs of K–2 in addressing
learning needs and to implement learning
plans. This interventionist initially only worked
with kinder students but in the second half of
the year also worked with Tier 3 students in
Stage One.

Mentor Assistant principals worked with all
classroom teachers 3–6 on a weekly basis
with one hour of mentoring embedded into the
teaching and learning timetable.
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Support for beginning teachers $42 390 + $19 182
(unspent balance carried
forward from 2018) = $61
572  for the employment of
Beginning Teacher Mentor
Assistant Principal 0.5

All beginning teachers were allocated extra
release as part of the teaching and learning
timetable and provided a mentor in the form
of Literacy and Numeracy (3–6), Instructional
Leader (K–2) and a beginning teacher mentor
to help with the accreditation process.

All beginning teachers who had not get
gained proficient accreditation were
timetabled regular opportunities to meet with
the Beginning Teacher Mentor Assistant
Principal to develop their evidence set.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 160 141 133 122

Girls 161 162 154 141

Student attendance profile

School

Year 2016 2017 2018 2019

K 89.4 89.4 88.6 87.3

1 91.3 89.8 87.9 87.4

2 90.4 89.8 88.4 89.8

3 91.5 91.6 89.4 88

4 89.9 90.6 89.1 88.2

5 91.1 93.1 89.5 88.5

6 92.1 91.8 89.3 89.8

All Years 90.9 90.8 88.9 88.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Burke Ward Public School continued to undertake a range of practices to improve the attendance of all students in 2019.
These included: * Daily SMS to parents whose children are not at school * Regular data analysis of students not
attending school regularly through our Learning and Support Team * Liaison with our Aboriginal Education Officer for
weekly home visits and calls to families * Liaison with the Home School Liaison Officer regarding ongoing attendance
concerns * Weekly attendance updates in the school newsletter and weekly awards for the class with the highest 100%
attendance rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
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details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 13.96

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support Staff 8.22

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.

Burke Ward Public School had five beginning teachers who were mentored by a Beginning Teacher Mentor where they
were supported to build their knowledge and practice against the Proficient Teaching standards. Two staff members
were supported to achieve maintenance of their Proficient Teacher Accreditation, which requires teachers to participate
in registered and non–registered hours of professional learning over a 5 year cycle. In 2019, Burke Ward had two
teachers working towards Highly Accomplished Accreditation. One teacher completed their Leadership Development

Printed on: 20 May, 2020Page 16 of 22 Burke Ward Public School 1432 (2019)



Institute and successfully completed their Highly Accomplished Accreditation Observation which is conducted by NESA
(NSW Education Standards Authority). The second teacher was accepted into the Mastery of Teaching program which
will support them working towards their Highly Accomplished level of accreditation.

At Burke Ward Public School each staff member has a professional learning plan which aligns to the School
Management Plan, department reforms and the Teacher standards. In 2019, each classroom teacher had weekly
mentoring meetings around literacy and numeracy with either the Instructional Leader (K–2) or Assistant Principal
mentors (3–6) to help them achieve their professional learning goals.

Printed on: 20 May, 2020Page 17 of 22 Burke Ward Public School 1432 (2019)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,162,693

Revenue 4,791,022

Appropriation 4,686,942

Sale of Goods and Services 20,461

Grants and contributions 77,345

Investment income 6,274

Expenses -4,915,721

Employee related -4,331,464

Operating expenses -584,257

Surplus / deficit for the year -124,699

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 954,017

Equity Total 542,654

Equity - Aboriginal 82,464

Equity - Socio-economic 292,424

Equity - Language 0

Equity - Disability 167,766

Base Total 2,274,154

Base - Per Capita 68,148

Base - Location 37,524

Base - Other 2,168,482

Other Total 505,799

Grand Total 4,276,625

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

In 2019, Burke Ward Public School undertook the Tell Them from Me survey. This was completed by students in grades
4, 5 and 6.

Students could withdraw from participation in the survey with parental consent and responses were confidential and
anonymous. There were 105 respondents from grades 4, 5 and 6 to the Tell Them From Me Survey, the results indicated
that:

Strengths
 • Student participation in school sports,
 • students identifying positive relationships,
 • students believe that schooling is useful in their everyday life and will have a strong bearing on their future.

Areas for Improvement
 • Students with positive homework behaviours,
 • students who are interested and motivated,
 • positive learning climate.

Burke Ward Public School also undertook the Tell Them from Me survey with parents in 2019. There were 28
respondents with the results indicating:

Strengths
 • Parents support learning at home,
 • the following types of communication are useful or very useful: Newsletter, emails.

Areas for Improvement
 • Safety at school,
 • welcoming physical environment.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019, 52 students were identified as being from Aboriginal and/or Torres Strait Islander descent. These students
worked closely with our Aboriginal Education Officer and other staff participating in groups such as language group,
Stage 3 girls cultural group and Stage 3 boys cultural group.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

As part of the Department's commitment to anti–racism, each government school has an Anti–Racism Contact. These
officers deal with complaints of a racial nature in the school. Burke Ward Public School had three teachers trained to
provide support to teachers, parents and students who may experience racial harassment at school.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

The school celebrates diversity through a strong education program recognising the diversity of cultures and their
positive influence on our past and present. In 2019, 13 students enrolled at Burke Ward Public School had language
backgrounds other than English. None of these children required specialist interventions to support their learning of
English.
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