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Introduction

The Annual Report for 2019 is provided to the community of Brookvale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Brookvale Public School
Old Pittwater Rd
Brookvale, 2100
www.brookvale-p.schools.nsw.edu.au
brookvale-p.school@det.nsw.edu.au
9905 4168

Printed on: 30 March, 2020Page 2 of 16 Brookvale Public School 1379 (2019)



School background

School vision statement

At Brookvale Public School we are committed to providing an outstanding academic environment that encourages
students to become confident, independent and successful learners. We believe that all students benefit from a learning
culture which promotes high standards and achievement and develops within them a passion for learning.

As a school built on a strong foundation of family and community values, we support and guide all children in the
development of important values such as respect, understanding and responsibility through daily social interactions and
specific learning experiences. Being part of Brookvale Public School is being part of a family. At our school, lifelong
friendships are forged, families connect and the community grows together.

School context

Brookvale Public School has a small school setting with an emphasis on personalised learning designed to meet the
needs of all students in a safe, happy and supportive environment. The school is situated in the heart of Brookvale and is
a member of the Northern Beaches Learning Alliance (NBLA). Our students and their families come from a wide range of
cultural backgrounds and we value the diversity and richness that this adds to our learning community.

The school community works collaboratively to ensure that each child achieves their personal best. Our highly qualified
and talented staff members are committed to ensuring that each student reaches their academic potential, whilst
nurturing and developing the self–esteem, confidence and resilience that is necessary to succeed in our constantly
changing world. This occurs through outstanding student–centred teaching, strong student wellbeing programs and high
expectations. Differentiated teaching and learning programs cater for all students incorporating the dimensions and
elements of the NSW Quality Teaching Framework.

Our learning support team ensures that successful early intervention measures are implemented for students
experiencing learning difficulties and that extension and enrichment programs are tailored to the interests and abilities of
our gifted and talented students, ensuring that their high potential is fully realised.

At Brookvale we are proud of our strengths in the important area of student wellbeing. Underpinning everything we do is
a commitment to core values of public education – integrity, excellence, respect, responsibility, cooperation, participation,
care, fairness and democracy.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Highly engaged students, motivated to do their best

Purpose

To create a stimulating and engaging learning environment underpinned by high expectations, where students are
motivated and empowered to be successful.

Improvement Measures

Classroom structures and learning programs facilitate high–level engagement, where diverse learning needs are met.

High expectations of performance are made explicit, are clearly communicated and demonstrably understood by
students.

Learning tasks are structured to promote self–regulation and students demonstrate initiative and motivation to
succeed.

Progress towards achieving improvement measures

Process 1: Professional learning around learning progressions, high expectations, growth mindset for teachers and
giving effective feedback.

Evaluation Funds Expended
(Resources)

The professional learning has led to the development of student goals to be
sent home, feedback across the whole school to improve student outcomes
and high expectations school wide. Each teacher has clear learning
intentions and success criteria for each lesson.

Process 2: Establishing an assessment/CTJ schedule and the development of a portfolio of moderated work
samples.

Evaluation Funds Expended
(Resources)

Moderation sessions have led to the creation of a portfolio of work for each
grade which has assisted in reporting and establishing goals for future
lessons.

Jenny McCredie employed casually
two days a week to work alongside
teachers

Process 3: Establish learning conversations to enable students to understand goal setting and expectations.

Evaluation Funds Expended
(Resources)

This has been beneficial for student to understand what they have achieved
and what they need to do to reach the next step in their learning.  In addition,
students meet with their teacher at the beginning of each term to set a
learning goal which is then sent home and communicated with parents.

Process 4: Establish regular workshops for parents.

Evaluation Funds Expended
(Resources)

Meetings between Brookvale Assistant Principal (3–6) and local high school
to discuss the transition of students to high school. Individualised meeting
with grade supervisors to discuss students with PLSP's.
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Strategic Direction 2

Quality teaching and learning

Purpose

To accelerate learning with a differentiated curriculum that is flexible, reflective, relevant and dynamic to meet the diverse
needs of our students, staff and community.

Improvement Measures

Increase the percentage of students K–6 demonstrating growth in literacy and numeracy.

Lessons regularly demonstrate links between and within subjects and key learning areas.

Teachers have deep knowledge of evidence based teaching strategies, implementing the most effective explicit
teaching methods..

Progress towards achieving improvement measures

Process 1: Draw on Spirals of Inquiry research to develop and implement high quality professional learning in
literacy, technology and numeracy teaching practices, with a focus on Building Blocks 4 Numeracy and
Seven Steps to Writing Success.

Evaluation Funds Expended
(Resources)

The redevelopment of a whole school assessment overview has encouraged
consistency across all year groups and identified dates assessment need to
be completed. The consistency of assessment dates allows moderation and
the executive team to analyse data in a timely manner, evaluate areas of
improvement and for development.

Assessment overview

Process 2: Collect and analyse data to drive student achievement in literacy and numeracy.

Evaluation Funds Expended
(Resources)

Teachers are using data to develop learning targets. Every five weeks,
students work towards new literacy, numeracy and personal goals. These
goals are derived from relevant assessments, teacher observations, student
identified areas for growth and from the Learning Progressions. Teachers
used the SMART goal formula: S= Specific, M= Measurable, A= Achievable,
R= Realistic and T= Timely. Each goal is negotiated between teacher and
student and therefore allows the student to take ownership of their learning.
This has resulted in improved student outcomes and pupils becoming more
independent learners.

Staff, learning targets, parents

Process 3: Complete further professional learning and collaborative planning in conceptual programming.

Evaluation Funds Expended
(Resources)

Staff have received professional development in creating rich open ended
maths tasks. Numeracy sessions have now become more hands on and
have developed problem solving skills. It has also resulted in inclusivity as all
activities have an entry point that is appropriate for each student in the class.
This style of teaching also focuses on using mathematical teachers. Teacher
have created a language wall and students are encouraged to use this wall
throughout the lesson and when reflecting on their learning.

PL, staff, outside mathematics expert
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Strategic Direction 3

A culture of high expectations supporting the policies and processes of the school

Purpose

To increase the active and informed involvement of parents in supporting their child's education, including
their academic, social and emotional development.

Improvement Measures

Increase attendance at information night, teacher interviews and other events from 2018 baseline measures.

Improved attendance, punctuality and readiness to learn.

Increased understanding amongst parents of school expectations.

Progress towards achieving improvement measures

Process 1: Absences and punctuality will be more closely monitored and followed up, if necessary with Home
School Liaison Officer (HSLO) support.

Evaluation Funds Expended
(Resources)

We have implemented Sentral. Which allows us to closely monitor absences
on a across the school. Office staff send messages to parents if students are
absent. Teachers communicate with office staff to ensure all students are
accounted for

Process 2: Develop and distribute a communication booklet to parents.

Evaluation Funds Expended
(Resources)

Teachers/parents appreciated information on means of communication sent
home early.

Process 3: Hosting a variety of parent information sessions to build parent capacity to support their child's
education. 

Evaluation Funds Expended
(Resources)

See Strategic Direction 1

This ensures they are clear about our school communication procedures and
expectations. School readiness talks, orientations and school tours and also
conducted to support them and their child's transition into the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading New books were purchased
for the library and release
time was given to teachers
who have Indigenous
students in their class to
create Learning Plans.
Teachers attended the
NBLA Combined Staff
Development Day and
those who usually don't
work on a Monday were
paid to attend to ensure all
staff members completed
professional development
around Indigenous learning
and how it can benefit all
students.

Funding Sources:
 • Aboriginal background
loading ($4 312.00)

Teachers created Individual Learning Plans
for Indigenous students which incorporated
the 8 Ways of Learning. Teachers attended
the NBLA Combined Staff Development Day
and were upskilled in Indigenous learning
which impacts on all students.

English language proficiency $58,282 was used for
additional staffing when
needed to ensure EAL/D
students had support from
additional support in the
classroom, on the
playground or small group
withdrawal sessions.

Funding Sources:
 • English language
proficiency ($58 282.00)

Students were observed and assessed at the
beginning of the year or when they arrived.
The EAL/D progression was used to
differentiate instruction and teachers planned
teaching, learning and assessment tasks
around where each student was on the
progression. Each semester, EAL/D students
received a report and meetings were held
with parents and carers.

Low level adjustment for disability $77,923 included staffing
(0.5 FTE – $53,356) and
flexible funding ($24,565)
which was used for
additional staffing – SLSOs
to support students in need.

Funding Sources:
 • Low level adjustment for
disability ($77 923.00)

The Learning Support Team met weekly and
more as needed. Students were monitored on
a regular basis and the data board was used
to find students who were outliers compared
to where they 'should' be in their learning.
Additional resources were bought and SLSOs
were employed to assist students.

The NCCD survey was completed and the
Personalised Learning Support Plans were
updated to ensure they were in line with the
NCCD data needed to be collected on a child.

Important information on students was
documented on Sentral.

Quality Teaching, Successful
Students (QTSS)

$58,694 was used for
additional staffing resource
allocation to improve the
quality of teaching in all
classrooms.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($58 694.00)

Funding was used to release an Assistant
Principal as well as additional RFF for APs to
act as Instructional Leaders and support
Beginning Teachers.

Socio–economic background $25,274 was used for
uniforms, excursions and
additional activities as well
as purchasing of additional

All students received support (either
enrichment or support for their learning) if
required. When students required support to
access excursions, incursions and extra–
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Socio–economic background resources specifically
targeted for students in
need.

Funding Sources:
 • Socio–economic
background ($25 274.00)

curricular activities, Socio–economic
background funding was used.

Support for beginning teachers Funds were used to support
beginning teacher
programs to help improve
their capacity. It included
funding for their mentor to
support them with this.

Teachers attended the ntn (New Teacher
Network) twice a term as well as having
additional hours off class to observe other
teachers and to have time with their mentor.

Targeted student support for
refugees and new arrivals

$2,803 was used for
additional teaching time to
give one–to–one support to
new arrival and refugee
students.

Funding Sources:
 • Targeted student support
for refugees and new
arrivals ($2 803.00)

Students who fit in to this category settled
well into school life and with support, continue
to develop their early language skills.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 109 135 146 165

Girls 137 175 165 176

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.7 96 94.7 95.3

1 94 94.6 94.8 95

2 94.4 94.5 94 95.2

3 91.3 93.7 92.2 93.3

4 93.6 92.1 90.8 94.8

5 93.6 95.4 90.6 92.3

6 93.3 91 91.7 92.4

All Years 93.8 94.3 93.2 94.3

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.78

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

School Administration and Support Staff 2.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 451,285

Revenue 3,554,889

Appropriation 3,084,821

Sale of Goods and Services 115,358

Grants and contributions 348,135

Investment income 5,901

Other revenue 675

Expenses -3,405,654

Employee related -2,950,537

Operating expenses -455,117

Surplus / deficit for the year 149,235

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 73,415

Equity Total 165,790

Equity - Aboriginal 4,312

Equity - Socio-economic 25,274

Equity - Language 58,282

Equity - Disability 77,923

Base Total 2,550,213

Base - Per Capita 72,972

Base - Location 0

Base - Other 2,477,241

Other Total 172,646

Grand Total 2,962,064

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year the school seeks the opinions of the parents, students and staff. In 2019 parents, students and staff were
invited to take part in the Tell Them From Me Survey and results were collated and shared within the school community
as success areas for improvement and action. This year we altered the format for student reports that go home twice a
year. Parents were satisfied with the change and overall, felt it was easier to read and gave them a better insight as to
where the child was at academically.

Several different focus groups including the Student Leadership Team, SRC Representatives, Stage Teams, the
Executive Team and the Parents & Citizens Association were consulted with regard to the school's operations. The data
provided valuable information about our community's attitudes and perceptions towards student learning.

The school implemented Sentral and use the feature of sending out daily text messages in regards to attendance.
Parents have the ability to respond to the message with the reason of their child's absence from school. Since starting
this, there has been an increase of parents communicating with the school in regards to their child's absence before the
message gets sent out.

Staff led Kindergarten Orientation programs and Parent Information and Supporting Your Child in Literacy and Numeracy
evenings. These events effectively built relationships by both valuing and informing parents and providing opportunities
for their participation and understanding of educational goals and expectations within the school. Community
participation is encouraged in all aspects of class activities as well as whole school activities including Science Week,
Education Week Open Day, working bees, fundraisers and community building events.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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