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Introduction

The Annual Report for 2019 is provided to the community of Brewarrina Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Brewarrina Central School
Bourke Street
BREWARRINA, 2839
www.brewarrina-c.schools.nsw.edu.au
brewarrina-c.school@det.nsw.edu.au
6839 2186
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School background

School vision statement

Vision Purpose

Brewarrina Central School has a culture of high expectations where every student learns in a supportive and inclusive
environment, immersed in their culture.

Quality teaching and learning and our community partnerships focus on continual improvement where students are
empowered to be confident, responsible, informed citizens and lifelong learners.

School context

School Context 2019

Brewarrina Central School, located 800kms north west of Sydney, caters for 155 students from Kindergarten to Year 12.
Ninety–eight per cent of students identify as Aboriginal. The students come from the township of Brewarrina and outlying
villages such as Gongolgon and Weilmoringle.

There is a strengthening school/community partnership supported by the Connected Communities Strategy, SRG
(School Reference Group) and AECG (Aboriginal Education Consultative Group). The Senior Leader Community
Engagement (SLCE) works closely with the school and community to facilitate communication and participation. The
school is committed to the ongoing employment of local Aboriginal people in a range of roles.The school embraces the
local Ngemba culture and language, recognises and values the cultures of all people who live in the Brewarrina area.

The school is well supported by its families and community. Brewarrina Central School's Leadership team is cohesive,
dynamic and dedicated. All staff are committed to their ongoing professional and personal development to improve the
learning outcomes for students. There is an ongoing focus on Literacy and Numeracy.

PBL (Positive Behaviour for Learning) has significantly enhanced the school's learning culture. Students are recognised
for their positive contributions to the school and learning.

There are partnerships with external agencies such as universities ,TAFE, Clontarf, which supplement in–school action.

Brewarrina Central School supports the students and families to ensure they are ready and equipped for school. It
provides a wide range of opportunities for students both within and beyond the classroom.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering

Printed on: 1 June, 2020Page 4 of 29 Brewarrina Central School 1350 (2019)



Strategic Direction 1

High Expectations and Personalised Learning Culture

Purpose

Support for students through a high expectations learning environment characterised by purposeful and differentiated
learning in a variety of contexts, respectful relationships and a whole school focus on Literacy and Numeracy to enable
students to become self directed, lifelong learners. 

 

Improvement Measures

 • Increase the proportion of students who have achieved identified learning goals

 • Ensure that all students demonstrate  expected growth in Literacy and Numeracy in accordance with state priorities

 • Increase in the proportion of students who exit school into a pathway for further education, training and employment

Overall summary of progress

In 2019 the focus on ensuring that there were learning environments that were characterised by high expectations and a
clear understanding of individual learning needs continued. All staff were committed to facilitating student success by
differentiating learning programs to improve student achievement, extension and success. Aboriginal Educators(AEs)
worked alongside teachers from Kindergarten to Year 10 to support student learning in whole class activities, in small
groups or with individual students. Their knowledge of the contextual inhibitors to engagement meant that these could
often be circumvented and addressed before they became an obstacle. Students were provided with learning
experiences both within and beyond the classroom with experiential learning in the local community encouraged. Positive
Behaviour for Learning (PBL) is used to support students to make choices regarding behaviour that supports
engagement by explicitly teaching the behaviour required. Student success  is celebrated across the whole school.

The Early Action for Success (EAfS) program continued to provide targeted support in Literacy and Numeracy for
students in Kindergarten to Year 2. Authentic changes were made in teaching practice based on an analysis and
reflection of student achievement. The staff were mentored by an Instructional Leader. The school was also involved in
Best Start Kindergarten and Year 7. Staff were able to analyse the data from these programs to inform their teaching
practice. There was a continued school wide emphasis on targeted Literacy and Numeracy support and improvement
based on both internal and external data such as NAPLAN and the HSC which informed teaching practice.

Progress towards achieving improvement measures

Process 1: Curriculum and Learning
 • Develop staff's capacity to teach explicitly, using evidence based pedagogies with a focus on Literacy
and Numeracy across all KLAs

Evaluation Funds Expended
(Resources)

 • Teaching programs in K to Year 2 are adjusted after an analysis of data by
teacher and IL to better meet student needs
 • At Whole School Staff meeting Staff are made aware of student results and
the data unpacked to inform current teaching and future planning
 • Best Start Kindergarten used to inform teaching to meet individual student
needs
 • Best Start Year 7 provides teachers with data to focus on Literacy and
Numeracy across KLAs
 • Teaching programs provide evidence of differentiation to cater for individual
learning needs

$159 200

Process 2: Personalised Learning
 • To use data and assessments to differentiate learning and meet the individual needs of all students,
ensuring they are challenged and all adjustments lead to improved learning outcomes
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

 • AEs support students in whole class, small group and individual learning
activities under the guidance of class teachers
 • Teachers are informed by AEs of factors that might be inhibiting learning
and family aspirations for individual students
 • Student Learning goals displayed where appropriate and reviewed
regularly
 • Teachers committed to ensuring all students capacity to learn is addressed
in teaching programs

$747000

Process 3: High Expectations
 •  Develop an aspirational school culture that focuses on developing student capacity for lifelong
learning

Evaluation Funds Expended
(Resources)

 • Majority of staff teach expected behaviours across all settings
 • Class expectations were articulated and visible
 • Teachers supported by Executive to manage individual student behaviour
that impacted on teaching and learning
 • Students' aspirations informed teaching

 • $78 400
 • $51000

Next Steps

 • The continued commitment  by all staff to a high expectations learning environment that is characterised by
differentiated learning in a variety of contexts

 • Staff demonstrate that all students at Brewarrina Central School are known, valued and cared for by developing
personalised learning plans and analyse data to inform teaching to ensure that all students' achievements reflect
their and their families' aspirations

 • A continuation of programs that foster a positive environment for learning and recognition of student achievement
in all aspects of school
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Strategic Direction 2

Building School Leadership Capacity

Purpose

 To develop staff capacity to be passionate, skilled educators who inspire lifelong learning, there will be a systematic and
strategic approach to professional learning, the creation and maintenance of a collaborative, stimulating and supportive
professional environment and the development of leadership capacity.

Improvement Measures

 • Increase the capacity of teachers to embed evidence  based pedagogy

 • Increase the proportion of teachers working towards higher levels of accreditation

 •  Increase staff instructional leadership capacity 

Overall summary of progress

In 2019 Brewarrina Central School continued to support staff to access  Professional Learning through Whole School
Staff Meetings, stage/team meetings and through individual mentoring by Executive supervisors. The Professional
Development Programs (PDPs) identified their learning goals that were aligned with the School Plan and Teaching
Standards. They were also encouraged to access professional learning beyond school to support their curriculum and
personally identified needs.

There was a continued focus on the maintenance of a collaborative working environment where staff were encouraged to
share their learning with colleagues, reflect on their practice, seek support and develop their examination of data to
inform their pedagogy.

Staff were both encouraged and supported to be involved in Accreditation by working closely with their immediate
Executive supervisors, the Deputy Principal 7–12 who ensured the final submissions met NESA standards and Executive
Principal who supervised the final submission.

All staff are seen as instructional leaders at Brewarrina Central School and they are encouraged to demonstrate their
capacity by sharing their learning with their colleagues. The Executive team demonstrate this capability in many forums
as a means of encouraging and involving others to pursue a leadership pathway.

Progress towards achieving improvement measures

Process 1: Systematic and Strategic Professional Learning
 • Develop processes to embed high quality  professional learning in the use of evidence and data to
drive teaching and learning practice with a sustained focus on Literacy and Numeracy

Evaluation Funds Expended
(Resources)

 • Teachers provided with an opportunity to access data to analyse and
incorporate into teaching practice
 • All staff able to access Professional Learning that is tailored to their needs
 • Where possible mentoring meetings are embedded into the school day

 • $34500
 • $78400

Process 2: Accreditation
 • Develop and implement processes of professional learning that supports a culture promoting the
attainment of higher level accreditation aligning school and personal professional needs

Evaluation Funds Expended
(Resources)

 • Teachers who are involved in Accreditation are well supported by
Executive Supervisors
 • Teachers successfully complete Accreditation

 • $78400
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Progress towards achieving improvement measures

Process 3: Instructional Leadership
 • Develop and embed pratices that facilitate professional dialogue and develop collaborative practices
around reflection on practice and constructive supportive feedback to improve student achievement

Evaluation Funds Expended
(Resources)

 • Leadership capacity of staff is developed when they take on roles outside
their classroom
 • Staff able to use these experiences when considering leadership roles
within or beyond the school

Next Steps

 • The continuation of a systematic and strategic approach to professional learning with an emphasis on Literacy and
Numeracy, the effective use of data to inform data, classroom management strategies and explicit teaching of
skills and content

 • Teachers to be proactively encouraged and supported to pursue Accreditation
 • A working environment  that is collaborative, supportive and positive is fostered through a whole  staff focus on

student achievement and the establishment of meaningful community connections
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Strategic Direction 3

Cohesive Community Partnerships for Learning and Culture

Purpose

  To foster quality sustainable relationships across  the whole school community and to maintain a positive and
successful school that is focussed on ensuring our students are engaged in their culture, lifelong learning and develop
their leadership capacity

Improvement Measures

 • Increase the learning approaches that focus on language and culture

 • Increase the number of opportunities for staff to contribute to a positive and collaborative school culture

 • Increase the proportion of  students who are actively engaged in school life and exhibit a positive sense of wellbeing

 • Increase parent/ community satisfaction and engagement with the school

Overall summary of progress

Throughout 2019 the school fostered positive and cohesive partnerships with the community by working closely with the
key bodies of the Aboriginal Education Consultative Group (AECG) and the School Reference Group(SRG). The latter
were informed of strategies being implemented by the school to address the Connected Communities Deliverables and
were able to make comments on and inform school directions on the improvement of student learning and community
expectations and aspirations. These were then communicated to the school community. The AECG was instrumental in
informing the school of community views on significant programs, issues and enabling other service providers to inform
of their programs.

The Senior Leader Community Engagement (SLCE) liaised closely with community members and groups to increase
involvement in school events and activities. Programs such as PBL, Clontarf and connections with other agencies
supported students in developing their leadership capabilities, a sense of belonging, identity, attendance and the
establishment of post school options.

Progress towards achieving improvement measures

Process 1: Culture and Language
 • Research and build staff understanding and capacity to embed appropriate cultural and language
programs

Evaluation Funds Expended
(Resources)

 • Staff are more confident in their approach to teaching and learning as a
result of a greater shared understanding of the local context
 • Teachers are able to embed local language and culture into their teaching
and can draw on contextual stories and events
 • Increased confidence in demonstrating knowledge of language and culture

 • $5000
 • $5100

Process 2: Community Partnerships
 • Develop and implement strategies that facilitate positive relationships across the school community

Evaluation Funds Expended
(Resources)

 • Staff provided with many opportunities to work collaboratively with other
staff to organise significant events and activities
 • Whole School Professional Learning, team/ stage meetings, AEs/SASS
meetings, PBL/LST meetings enables staff to collaborate with others

 • $34000
 • $5000

Process 3: Celebrations
 • Develop, implement and evaluate strategies to celebrate student achievement and leadership within
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Progress towards achieving improvement measures

Process 3: and beyond the school community 

Evaluation Funds Expended
(Resources)

 • Student success in learning, attendance, engagement and cultural events
celebrated in many forums both within and beyond the school
 • Whole school events celebrate significant cultural events that are
embraced by the whole community including the AECG and SRG

 • $51000
 • $5000

Next Steps

 • Students receive recognition for positive contributions to school and community
 • Students' success in learning is celebrated both within the school and community
 • Students' aspirations are supported by programs that develop connections with institutions, work places and other

services to support them post school
 • Community involvement in the school is encouraged and celebrated
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • $747000
 • $78000
 • $51000

 • Students and teachers are supported to
ensure personalised learning occurs
 • Boys who are involved in Clontarf are more
involved in learning and school activities
 • Students receive personalised support for
speech K–2
 • Excursions and special events/ activities
are inclusive
 • Student wellbeing needs addressed
 • School Canteen operates full time

Low level adjustment for disability  • $60000  • Students with specific needs are supported
in all settings to enhance their successful
engagement in learning and school life
 • Regular LST meetings ensure that there is
a consistent approach to meeting student
needs and leads to an increased involvement
of teachers in the referral and follow up
process
 • Families are supported by the school to
access relevant services and work in
partnership with the school to support their
child's success

Quality Teaching, Successful
Students (QTSS)

 • 0.146 FTE  • Teachers able to access Professional
Learning specific to their identified needs
 • Teachers receive support from Executive
mentors to develop teaching programs,
assessment tasks and reflect on pedagogy

Socio–economic background  • $341500  • Students in Kindergarten to Year 6 are in
distinct Year groups and classes are smaller
to facilitate Personalised Learning
 • Students' learning is well supported by the
acquisition of contemporary teaching
resources and materials including technology
to support STEM

Support for beginning teachers  • $34500  • Beginning teachers able to commence and
ultimately complete their Proficient
Accreditation
 • Beginning teachers mentored by Executive
 • Professional Learning accessed according
to the identified needs outlined in PDPs by
beginning teachers
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 70 80 89 80

Girls 76 65 73 61
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Student attendance profile

School

Year 2016 2017 2018 2019

K 83.2 82.7 74.8 78.4

1 82.2 84.4 78.1 83

2 87 81.9 87.6 83.2

3 93.1 88.9 80.5 82.1

4 89.5 88.4 87.2 74.7

5 88.9 89.9 89.2 83.7

6 85.3 89.1 89.8 85.6

7 91.6 76.3 79.3 69.7

8 81.3 85.9 63.9 70.5

9 70.8 76.7 74.9 56.5

10 75.7 67.8 65.5 70.7

11 56.9 71.8 51.4 69.7

12 74.3 44.1 87.5 77.7

All Years 82.8 80.9 77.6 75.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 92.3 92.3 91.5 91

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
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details the management of non–attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment NA NA 0

Employment NA NA 100

TAFE entry NA NA 0

University Entry NA NA 0

Other NA 15 0

Unknown 8 15 0

In 2019 all the Year 12 students have found employment both within the local area or beyond. One student was
successful in gaining acceptance into the Australian Defence Force.

70% of our Year 11 students continued into Year 12. 15% continued their schooling in other locations. 92% of Year 10
students were retained into Year 11.

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Brewarrina Central School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Brewarrina Central School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 10.48

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 1.4

Teacher Librarian 0.6

School Administration and Support Staff 7.99

Other Positions 0.1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 1,613,923

Revenue 5,032,031

Appropriation 4,934,557

Sale of Goods and Services 52,689

Grants and contributions 33,563

Investment income 11,223

Expenses -4,605,005

Employee related -4,177,823

Operating expenses -427,182

Surplus / deficit for the year 427,026

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 339,189

Equity Total 1,249,588

Equity - Aboriginal 608,516

Equity - Socio-economic 430,781

Equity - Language 0

Equity - Disability 210,290

Base Total 2,085,264

Base - Per Capita 39,222

Base - Location 145,996

Base - Other 1,900,045

Other Total 709,776

Grand Total 4,383,816

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available.

Band 3 4 5 6 7 8

Percentage of students 41.7 25.0 16.7 8.3 8.3 0.0

School avg 2017-2019 35.1 24.3 27 8.1 2.7 2.7
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Band 3 4 5 6 7 8

Percentage of students 25.0 33.3 25.0 8.3 0.0 8.3

School avg 2017-2019 27 32.4 21.6 10.8 2.7 5.4

Band 3 4 5 6 7 8

Percentage of students 33.3 0.0 50.0 8.3 8.3 0.0

School avg 2017-2019 29.7 16.2 27 16.2 10.8 0
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Band 3 4 5 6 7 8

Percentage of students 27.3 18.2 36.4 9.1 9.1 0.0

School avg 2017-2019 28.6 17.1 42.9 8.6 2.9 0

Band 4 5 6 7 8 9

Percentage of students 70.0 20.0 0.0 10.0 0.0 0.0

School avg 2017-2019 70.3 18.9 8.1 2.7 0 0
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Band 4 5 6 7 8 9

Percentage of students 20.0 40.0 30.0 10.0 0.0 0.0

School avg 2017-2019 35.1 35.1 21.6 5.4 2.7 0

Band 4 5 6 7 8 9

Percentage of students 60.0 30.0 10.0 0.0 0.0 0.0

School avg 2017-2019 58.3 30.6 8.3 2.8 0 0
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Band 5 6 7 8 9 10

Percentage of students 45.5 27.3 18.2 9.1 0.0 0.0

School avg 2017-2019 53.1 21.9 21.9 3.1 0 0

Band 5 6 7 8 9 10

Percentage of students 50.0 40.0 10.0 0.0 0.0 0.0

School avg 2017-2019 46.7 36.7 13.3 3.3 0 0
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Band 5 6 7 8 9 10

Percentage of students 36.4 18.2 45.5 0.0 0.0 0.0

School avg 2017-2019 37.5 28.1 31.3 0 3.1 0

Band 5 6 7 8 9 10

Percentage of students 81.8 18.2 0.0 0.0 0.0 0.0

School avg 2017-2019 71.9 18.8 9.4 0 0 0
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Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available.

Band 3 4 5 6 7 8

Percentage of students 16.7 58.3 16.7 0.0 8.3 0.0

School avg 2017-2019 16.2 56.8 21.6 0 2.7 2.7
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Band 4 5 6 7 8 9

Percentage of students 30.0 50.0 0.0 0.0 20.0 0.0

School avg 2017-2019 28.6 57.1 8.6 0 5.7 0

Band 5 6 7 8 9 10

Percentage of students 18.2 54.5 27.3 0.0 0.0 0.0

School avg 2017-2019 25.8 45.2 29 0 0 0
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

All of the Year 12 students were eligible for the HSC.
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Parent/caregiver, student, teacher satisfaction

In the Partners in Learning Parent Survey in the Tell Them From Me (TTFM) Report 77% of parents felt welcome when
they visit the school and 66% of parents believe that teachers listen to their concerns. 66% of parents believe that
Reports on their child's progress were written in terms they understand. and that they were informed of their child's
behaviour whether positive or negative. Over 85% reported that they had talked to their children's teachers about their
learning or behaviour more than two times.In terms of supporting their child's learning at home 60% believed that they
did, while over 72% encoraged their child to do well or praised them for doing so. 70% of parents believed that teachers
have high expectations for their child to succeed, work hard and do their best work.While 82% believed that teachers
expected their child to pay attention in class, only 56% believed that teachers maintain control of their classes. 60%
believed that their child was safe at school. 70% of parents believe that teachers help students who need extra support
which is higher than the state norm. 60% of high school parents were satisfied with the communication they received
from the school. 90% of parents found social media and 85% the school Newsletter useful communication about school
news. Over 85% of parents wanted their child to complete Year 12. Over 85% found the physical environment of the
school welcoming and that they had easy access. Over 80% said that they would recommend the school to other
parents. 80% of parents believe that teachers and AEs often/ sometimes support their child's learning.

In the Primary Schools Student TTFM Survey, 88% believed that their schooling was useful in their everyday life and
would have a strong bearing on their future. 87% were interested and motivated and 94% tried hard to succeed in their
learning. 84% believed that important concepts are taught well and class time is used efficiently. 84% felt they had
someone at school who consistently provided encouragement and could be turned to for advice. 77% of Aboriginal
children felt good about their culture and 80% thought that their teachers understood their culture.

In the Secondary Schools Student TTFM Survey, 54% of students reported a positive sense of belonging which was
below the state norm of 66%. Over 74% reported being involved in school sport which was 26% more than the state
norm. 70% of students believed that school was useful in their everyday life and had a bearing on their future. However,
over 60% of Year 10 students reported that they truanted which is 50% above state norms. 51% of students reported that
they found their learning interesting, enjoyable and relevant which was 6% above the state norm. 41% were interested
and motivated which is 13% above the state norm but only 46% tried hard to succeed at their learning which is 20%
below the state norm. Many students had a clear view of the skills they required to be successful in their careers with
writing, reading, communicating with others, maths, technology, science and managing finances ranked highly. 79%
reported feeling good about their culture and 78% believed that teachers understand their culture. 91% believed they
could do well at school and 52% thought they could overcome setbacks and challenges that are typical of the ordinary
course of school life. 50% were not sure if they would go to university with 20% very sure they would. Most students had
been involved in some form of work readiness at Brewarrina Central.

In the Focus on Learning Teacher Survey Report from TTFM 78% of teachers reported that they work with school
leaders to create a safe and orderly environment. 72% discussed assessment strategies and the learning problems of
particular students with other teachers. Just uner 80% of teachers monitor the individual progress of students, believed
they were effective in working with students with behavioural problems, set high expectations for learning and thought
that their students found their lessons relevant to their own experiences. 82% thought that their assessments helped
them understand where students are having difficulty and when presenting a new concept they tried to link it to
previously mastered skills and knowledge. Technology was used in many aspects of school. 78% of teachers believed
they established an inclusive environment which was slightly below the state norm of 82%. Over 70% of teachers worked
with parents to overcome problems interfering with their child's learning. 70% of teachers compared to the state norm of
75% established challenging and visible learning goals. 36% of teachers have been teaching for 5 years or less, with
47% for 6 to 15 years and 18% 16 or more years.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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