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Introduction

The Annual Report for 2019 is provided to the community of Bowning Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bowning Public School
147 Bowning Road
Bowning, 2582
www.bowning-p.schools.nsw.edu.au
bowning-p.school@det.nsw.edu.au
6227 6093
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School background

School vision statement

Our school creates a high achieving, comfortable and supportive learning environment that enjoys the full support of the
parents and community in all that we do. Our students are encouraged to be self–motivated, highly driven, proud
participants in their schooling, and in everyday life. Through the education and nurturing of the whole child, our students
develop a love of learning that lasts a lifetime, accompanied by key skills that enable them to succeed in their future
schooling and working careers. Our school is the hub of the community; it is respected, highly regarded and flourishing.

School context

The village of Bowning, with a population of 441, is located 15 kilometres from the town of Yass on the Hume Highway in
the Yass Valley Shire. The students, K–6 are predominantly from Anglo–Saxon backgrounds. In 2019 approximately 8%
of our 27 student enrolments identified as Aboriginal. Students were placed across two multi–stage classes. The
community is identified as low socio economic.

Our school maintains a relentless focus on improving literacy and numeracy achievement of all students across a
well–rounded and comprehensive curriculum. Teaching and learning programs are tailored to meet the individual
learning needs of each student. Our school is well resourced and able to provide students with access to the latest
technologies including ipads, Chrome Book computers, interactive classrooms and video conferencing facilities.

Our students, staff and community enjoy a close–knit, friendly and caring environment which upholds the values of Safe,
Respectful, Responsible Learners. Our school is proud to maintain a positive reputation within the community for public
speaking, sport, student behaviour and the commitment of the teaching and SASS staff to the wellbeing and
development of our students and their community. The school benefits from being part of a collegial network of local
schools through which schools deliver joint programs, students share educational opportunities, and teachers participate
in collaborative professional learning.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Learning

In the Domain of Learning the Self Assessment process determined that Bowning Public School is Sustaining and
Growing.

Bowning Public School leads a strong learning culture with high expectations, collects and analyses information to inform
and supports students continuity of learning with strong collaborations with families. Attendance data is regularly
monitored and used to inform planning and personalised approaches to enhance the attendance of all students and in
particular students at risk. Bowning Public School places and emphasis on and commitment to, ensuring that all students
make learning progress each year. We have established productive working partnerships with parents who support
student learning goals.

There is a planned approach to well–being that is evidence–based. The implementation of Positive Behaviour for
Learning enables every student to feel safe at school and engage in their learning. All student learning is personalised
and informed by holistic information about each student and their learning needs. This information is gained through
consultation with parents/carers. Learning and wellbeing outcomes are regularly monitored through a range of means to
determine future planning in this area. The students and staff enjoy positive, respectful and productive relationships that
create optimum conditions for student learning across the school. Each child can identify a staff member with whom they
feel confident in turning to for assistance and advice.

Bowning Public School's commitment to providing high quality curriculum is outstanding. The staff and school provide
dynamic evidence based teaching and learning with formative assessment processes and ongoing feedback to students
to improve learning outcomes. Individualised teaching and learning occurs across the school with adjustments made to
engage ad cater for all students. Student learning is enhanced by learning alliances with schools across the network.
Across the school, student learning is continuously tracked on the Literacy and Numeracy Progressions and in relation to
syllabus outcomes and key ideas. Reporting to parents occurs in a number of ways throughout the year. Each student
and their family have learning planning meetings in term 1 and term 3 to discuss, plan and review learning goals. An
extensive formal written report is provided to parents in terms 2 and 4 with the option of a parent teacher meeting to
discuss the report. Parents and teachers are in constant contact to discuss student learning progress and the next steps
for student learning.

On internal and external performance measures the school is continuing to achieve its goals in Reading, Writing and
Numeracy. School data shows that student progress and achievement on external measures is consistent with progress
and achievement on internal assessments.

Teaching

In the Domain of Teaching the Self Assessment process determined that Bowning Public School is Sustaining and
Growing.

Bowning Public School teachers exhibit excellence in catering for student needs through effective classroom practice.
Lesson planning is systematic and collaborative with accommodations and adjustments made to suit student needs
which in turn ensure continuous improvement for all students. Student prior knowledge, achievement data, feedback and
curriculum requirements are at the forefront of the teaching and learning cycle. There is a whole school approach to
evidence–based practices to optimise student learning across the full range of abilities. Teachers employ effective
evidence–based teaching strategies and methods that are identified, promoted and modelled. All teaching is well–
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planned with teachers sharing a flexible repertoire of strategies for classroom management and promotion of
engagement and responsibility. Students' learning improvement is monitored, demonstrating growth. Classrooms are
well–managed with a consistent school–wide approach which enables all students to engage in productive learning with
minimal disruption.

All teachers have a sound understanding of student assessment data and concepts and apply this knowledge to interpret
and extrapolate data that can be utilised to identify interventions and modify teaching practises. Assessments are
developed/sourced and used regularly across the whole school to ensure consistent teacher judgement, valid data
collection and to identify gaps in student learning while monitoring progress. The leadership team lead all staff in the
analysis of progress and achievement data for insights into student learning and lead discussions regarding the results.

Teachers are well supported in their ongoing improvement and development through the coordinated approach to
professional learning and accreditation. Professional Development Plans are devised, actioned and monitored with staff
strengths and gaps identified and planning in place to build capacities in order to improve student outcomes. The school
closely monitors staff levels of accreditation and has supported a staff member in moving from conditional to provisional
status throughout 2019.

Bowning Public School uses embedded and explicit systems that facilitate professional dialogue, collaboration,
classroom observation, the modelling of effective practice and the provision of specific and timely feedback between
teachers. This drives ongoing, school–wide improvement in teaching practice and student results. There is formal
mentoring and coaching set up across the school to improve teaching and develop aspiring leaders for those who
request it or are in need of additional support. Professional learning is strategically planned and evaluated. All teachers
collaborate with staff in other schools to share and embed good practice. Teaching staff continuouly demonstrate their
expertise within our school and across the network. As a team staff work together to trial innovative practices and has
processes in place to evaluative, refine and scale success.

Leading

In the Domain of Leading the Self Assessment process determined that Bowning Public School is Sustaining and
Growing.

Bowning Public School is lead by a principal who is an instructional leader who places an emphasis on developing
effective instructional leadership skills in others in order to facilitate whole school improvement and build the capacity of
the team. There is a strong culture of high expectations where professional learning is focused on continuous
improvement teaching and learning. Bowning Public School demonstrates a clear focus on student progress and
achievement with high quality service delivery. All students are taught by high performing teachers with the support of the
leadership team and the accreditation process. Feedback from students, staff, parents and the wider community
regularly sought out and addressed.

We are proud to be recognised in the community as a leader in education through our impacts on students learning,
effective practices and continuous improvement, and our active support of improvement in other schools across the
network. The achievement of the school's strategic directions is supported by the leadership team's implementation of
clear processes, timelines and milestones. Staff are supported in their understanding of how they contribute to the
achievement of the schools goals and vision. Progress towards achieving the strategic directions is clearly reported in
the Annual School Report.

Across the school physical, technological and personnel resources are allocated to enhance the learning opportunities
and support for students. Flexibility of this allocation allows all teaching and non–teaching staff to engage students with a
large range of needs and interests. Non–teaching tasks are efficiently carried out by personnel who engage with
technology to streamline administrative processes across the school. Strategic financial management is used to gain
efficiencies and to maximise resources available to implement the school plan.

As a team, the staff are led in discussions to make informed choices about administrative practices and systems, based
on cost effectiveness, evidence, and in response to local context and need. Services and information to support parental
engagement and satisfaction are streamlined and flexible. School based applications such as 'Class DoJo' are utilised for
ease of communication. Parent, student and community satisfaction is measured in a variety of ways, this information is
analysed and the results are communicated with the community.
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Strategic Direction 1

Learning and Wellbeing

Purpose

Develop self–motivated, high achieving students who are connected, supported and thriving.

Improvement Measures

Highly achieving – Data trends demonstrate growth in Numeracy and Literacy.

Students demonstrate expected growth and goals as indicated in Individual Education Plans/ one year growth for one
year of schooling.

Increased number of students actively engaged in extra curricula activities across the school and wider community.

Progress towards achieving improvement measures

Process 1: The school targets literacy and numeracy priorities using evidence informed pedagogy and the Early
Action for Success model.

Evaluation Funds Expended
(Resources)

The staff have undertaken extensive professional learning to increase their
capacity to develop their teaching strategies to cater for the needs of all
students. Point of need teaching is now fully embedded as staff use formative
assessment to monitor the learning of students on a daily basis.

Staff now lead aspects of the 'Data Skills and Use' workshops to model
effective practice to improve practice of teachers across the network. the
regularity of this workshop has seen the development of strong connections
between school and staff which have allowed for lesson modelling by
Bowning staff to occur.

Ongoing training through the Early Action for Success coupled with regular
data collection, has seen student results continue to improve. Most students
have recorded more than a year's growth in the 2019 calendar year.

Professional Learning Casual Relief –
$3006

Meeting expenses $109.64

Process 2: The school develops and adopts wellbeing and cultural (including Aboriginal) initiatives that support the
holistic development of every student.  

Evaluation Funds Expended
(Resources)

Improving student attendance for targeted students has been very
successful, this has had positive implications on student learning and
retention.

PBL continues to drive the fortnightly focus for improving student behaviours
in various locations across the school. Student referrals to the office for
negative behaviours have decreased while there has been a significant
increase in the number of students who are attending the office for
recognition of outstanding learning.

Digital technologies have enhanced communication and enabled clear and
consistent record keeping processes to be established. Parents are involved
in the education of their child and have attended learning planning meetings
with their child's teacher. The implementation of these learning plans has had
an ongoing positive effect on student achievement.

Aboriginal perspectives are integrated into all Key Learning Areas. Aboriginal
culture is explicitly taught, recognised and embraced with all students.

Parent meetings – Personalised
attendance plans

Student incentives

Communication strategy

Aboriginal Elders Engagement

Funding Sources:
 • Socio–economic background
($1503.00)
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Strategic Direction 2

Quality teaching

Purpose

Develop quality effective teaching through research based, reflective practise that encompasses professional standards
and supports the learning and development of the whole child.

Improvement Measures

Teachers engage with and maintain high quality teaching through professional development and engagement with the
Teaching Standards, reflective in student growth in learning outcomes.

Percentage of students engaging in learning  positively through PBL, extra curricula and regular behaviour monitoring
continues to increase over the three year period.  

Progress towards achieving improvement measures

Process 1: Teachers engage in innovative and effective positive classroom and playground management that
optimises teaching and learning.

Evaluation Funds Expended
(Resources)

PBL continues to create a consistent approach to wellbeing across the
school. Students and teachers actively utilise the language associated with
whole school expectations to support learning and behaviour across the
school.

Students have developed strategies for understanding their feelings, how
these change throughout the day and the best ways to deal with both positive
and negative emotions. This has had a profound impact on student
engagement and has led to an increase in student achievement.

Innovative classroom practice is supported by increased student engagement
and positive behaviour that is now self monitored in years 3–6.

Attendance support and student PBL
awards $584.16

Process 2: Teachers engage in professional discussions and collaborate to evolve as educators and have a
mindset of continued growth and development for themselves and their peers.

Evaluation Funds Expended
(Resources)

Introducing "The Big Ideas on Number,' has has a significant impact on
students and staff when learning and teaching Mathematics. Staff have
developed knowledge and skills based on the research of Jo Bolar and Lynn
Sharratt to improve student engagement and enjoyment when learning
Mathematics. Utilising 'Number Talks,' and mathematical mindsets has
changed the way students and staff engage with Mathematics.  Teachers are
using data to inform their practice and are now confident in using the new
approaches to cater for the needs of all students at their point of need.

Teachers regularly reflect on their practice and make ongoing adjustments to
their teaching to ensure student engagement and achievement is high. This
is evident across the school in all classrooms. Teachers continue to be
involved in extensive professional learning that supports their knowledge and
confidence, particularly in teaching Mathematics.

Time allocations

Peer collaboration – casual teacher
$501 per day

Data Skills and Use Workshops
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Strategic Direction 3

Community Engagement

Purpose

Engage the wider community to be active participants in the education and development of our school and community
culture.

Improvement Measures

Increased student enrolment numbers through the positive reputation of the school.

Increased interaction by the school and its students in the local community. 

Increased numbers of parents and community members volunteering at the school on a regular basis both in the
classrooms and around the school. 

Progress towards achieving improvement measures

Process 1: There is an active school wide approach to engaging the community in meaningful relationships with the
school. 

Evaluation Funds Expended
(Resources)

The wider community are now working in close collaboration with the school
to improve the functionality of spaces that could be used for community
purposes. New storage cupboards have been built to make the creative arts
room and staff room easier places to work and hold community meetings.
This has been possible through the donations provided to the school by local
businesses.

The community are actively involved in the school on a regular basis to share
their expertise and extend the extra curricula activities for the students.
Weekly 'Interest Groups' have been established and are well attended by
parents and members of the wider community.

The school actively seeks opportunities to host events outside the school
gates with the view to connect students and the community together. This
has been successful with a large number of community attending assemblies
in the town hall, commemorations for ANZAC and Remembrance Day being
held at the Bowning Cenotaph and morning teas being held to create a
friendly and welcoming atmosphere.

The community and local businesses actively support the fundraising
initiatives of the school and have been very generous with the physical
spaces they allow us to use.

Staff have reported that parents are happy to be involved in school based
events both in and out of school hours. They are happy to discuss student
learning and make appointments to meet with teachers. Parent and
community visibility in the school has increased and is now regular and
purposeful.

Storage $4400

Community events $131.23

Process 2: The school culture is one that embraces and encourages feedback from all members of the community
on a regular and ongoing basis. 

Evaluation Funds Expended
(Resources)

Regular feedback is sought from the parent body and the wider community.
This feedback is gained though formal and informal means at assemblies to
continue to build the connection between the home and the school.

Access to technology – Laptops
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Progress towards achieving improvement measures

The school undertook the Tell Them From Me surveys and have parent
participation of 100%. This was largely due to providing access for parent to
complete the survey at the completion of learning planning meetings. The
school scored a community satisfaction rating of 8.5 out of 10 for 'Parents
Feel Welcome'  and 8.8 out of 10 for 'Inclusive School, indicating that our
families are engaged and welcomed into the school and they acknowledge
that the school is inclusive off all those willing to be involved.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM Equity

Funding Sources:
 • Aboriginal background
loading ($6 074.00)

Employment of an additional Learning and
Support Officer has enable the school to
increase individualised support for student
who require it. Additional allocated time for
teachers to meet with parents to discuss
learning has ensured the success of these
meetings and the plans that followed.

Aboriginal students have been supported with
their attendance and engagement with
learning through the utilisation of this funding.

School participation in the Binit Binit Learning
Community annual NAIDOC celebrations has
been subsidised by this funding.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($7 468.00)

Students with additional learning needs have
been supported through the employment of a
School Learning and Support Officer. This
staff member has worked extensively with
these students to ensure they are accessing
the curriculum and have the emotional
support they require to be successful at
school. This extends beyond the classroom
and into the play ground, as well as additional
support during excursions.

Socio–economic background Funding Sources:
 • Socio–economic
background ($22 887.00)
 •  ($0.00)

This funding has been utilised to support
student access to school excursions such as
the Stage 3 camp. Without this funding
support many students, particularly those with
multiple children, would not have been able to
attend due to financial restrictions.

This funding has also been utilised to employ
a School Learning and Support officer to
assist students in accessing the curriculum
and engaging in their learning. Additional
emotional support has also been provided to
students in the playground and classroom
environments.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 15 12 12 15

Girls 13 15 9 11

Student attendance profile

School

Year 2016 2017 2018 2019

K 91.1 91.9 93.1 90.6

1 91 94.6 88.6 92.6

2 96.3 96.8 93.9 91.7

3 93.9 94.3 95.3 92.4

4 96.6 93.9 93.3 92.5

5 92.7 93.9 80.5 92.9

6 95.3 94.1 99.5 85.9

All Years 93.9 94.1 92 91.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.29

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 0.89

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 40,067

Revenue 641,809

Appropriation 632,723

Sale of Goods and Services 90

Grants and contributions 8,726

Investment income 270

Expenses -616,388

Employee related -562,874

Operating expenses -53,514

Surplus / deficit for the year 25,421

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 0

Equity Total 57,772

Equity - Aboriginal 6,074

Equity - Socio-economic 22,887

Equity - Language 0

Equity - Disability 28,811

Base Total 467,647

Base - Per Capita 4,927

Base - Location 2,170

Base - Other 460,549

Other Total 99,795

Grand Total 625,214

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parent Satisfaction:

The 2019 Tell Them From Me survey results that parents feel that the school is a welcoming and inclusive environment
that supports student learning and wellbeing. Bowning Public School scored an average of 8.4/10 across these areas.
The area where parents are scoring the lowest is 'Parents support Learning in the home,' this will continue to be a focus
for the 2020 school year. Parent involvement in fundraising activities has increased from 2018 as has attendance at P&C
meetings. The 'word–of–mouth' referrals for students to enrol in our school has been very positive and the projected
enrolments are increasing.

Staff Satisfaction:

All staff have reported a feeling of connection to the school and a passion for the teaching that they delivering to students
each day. Staff have continued to develop a wide range of high quality, research–based teaching strategies to support
student learning and increase collaboration across the school. Teaching staff have taken on leadership roles and show
pride in sharing knowledge across the network. Staff morale is high and days absent are low.

Student Satisfaction:

Students have indicated that they enjoy quality relationships with their peers, they are challenged in their learning and
are involved in extra curricula activities that extend their interests. Students from K–6 have enjoyed a wide range of
excursions and are excited about the learning they have undertaken as a result. Students have also indicated that they
are motivated and interested in their learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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