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Introduction

The Annual Report for 2019 is provided to the community of Boolaroo Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Boolaroo Public School
Main Rd & Second St
Boolaroo, 2284
www.boolaroo-p.schools.nsw.edu.au
boolaroo-p.school@det.nsw.edu.au
4958 1479

Message from the principal

Each year our goal is to improve ourselves and our school in every aspect. We aim to provide excellence in all our
education programs. High expectations are reflected through exceptional levels of student responsibility, conduct and
achievement.

We know that at Boolaroo Public School we offer outstanding educational and welfare programs and we care for our
students, in partnership with parents, in a way that provides students with the best opportunity to achieve success and to
enjoy their school years. The outcomes achieved by our students reflect the excellent commitment to education by our
teachers and the development of the whole child by members of our supportive school community.

I would like to thank, each and every staff member at BPS. The staff of BPS do a remarkable job and aren't thanked
nearly enough for all the work and commitment they provide to our school. For this and a million other things, I am truly
grateful to be part of school a wonderful school community.

May I also give thanks to you, the parents, carers, volunteers and friends of BPS, for your partnership and ongoing
support, whether you have contributed in small or big ways, Thank you! The partnership between home, school and the
community is so vital.
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School background

School vision statement

At Boolaroo Public School we provide "Quality Education in a Caring and Innovative Environment", where all learners
aspire to reach their potential. We work together as a whole school community setting high expectations and building
relationships that promote our core values "RESPECT, RESPONSIBILITY & EXCELLENCE".

Succeeding Today, Preparing for Tomorrow

School context

Boolaroo Public School is a dynamic and caring educational environment providing students with access to quality
programs within a varied and balanced curriculum. Our current initiatives include the areas of literacy, numeracy and
student wellbeing. Six percent of our students identify as having Aboriginal heritage, and our Family Occupation and
Education Index (FOEI) currently sits at 134.

Our staff consists of specialist teachers and support staff including an Instructional Leader under Early Action for
Success (EAfS). EAfS is a strategy aimed at improving students' performance through a targeted approach in the early
years. The Instructional Leader assists and supports the staff to deliver high quality teaching and learning programs in
the junior years.

At Boolaroo PS, all staff have a commitment to nurture, guide, inspire and challenge students "to find joy " in learning.
Our aim in the 2018–2020 plan is to embed and consolidate our improvements through ongoing staff professional
development and maintaining a culture of high academic and social expectations for all students.

The school has always had a strong community bond and this continues to grow. Each student in the school is treated as
an individual, and the curriculum is planned accordingly to cater for each student's learning needs. Commitment to
learning is valued as is commitment to each other's success. Staff, parents and the community strive to provide a
positive learning environment for all students realising each child's individual potential for learning. Parents elect to enrol
their children at Boolaroo PS because of  the school's capability to deliver individualised programs that cater for specific
needs with a strong emphasis on recognition of student achievement.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Future focused, engaged and resilient learners

Purpose

Boolaroo PS equips students with the skills necessary to be successful, future focused, resilient learners. We provide
challenging, engaging and meaningful learning experiences that are personalised, relevant and differentiated. There is a
school wide collective responsibility for student success: whole school practices measure wellbeing and student
engagement to support learning.

Improvement Measures

All students demonstrate improved growth in literacy and numeracy tracked against the Learning Progressions.

Improve attendance rates to 95%.

The school is able to evidence growth on the School Excellence Framework from sustaining and growing to excelling
in the learning domain element of wellbeing.

Overall summary of progress

The dedication of the school towards Quality Learning has led to great progress in this strategic direction. There is a
focus on visible learning and consistent implementation of Learning Intentions and Success Criteria in every classroom.
All teachers are familiar with the elements of the Literacy and Numeracy Learning Progressions and can make on the
spot valued judgements about student achievement. Learning and Support Team(LST) processes continue to be
enhanced and developed to monitor and plan for student progress and wellbeing. This has enabled us to improve early
identification and intervention to provide stronger, more focused support to individual students.

Progress towards achieving improvement measures

Process 1: Learning Culture / Curriculum

Research, professional learning and data are used to develop and implement outstanding future
focused, literacy and numeracy.

Evaluation Funds Expended
(Resources)

Students can articulate current learning needs measured against the
Learning Progressions and have an understanding of what they need to work
on next. Students are beginning to articulate their own goals based on
self–reflection of their success, using Learning Intentions and Success
Criteria. K–6 are plotted against the Learning Progressions and data is
collected and monitored for additional support and extension. Using this data,
focus groups were formed and specific areas of need in numeracy were
targeted through a short, sharp intervention program. Teacher observations
and anecdotal records reflect an increase in student engagement using
personal goals.

Teachers demonstrated growth in the use of the National Literacy and
Numeracy Learning Progressions to monitor student progress and in their
ability to use this data, along with classroom assessments to plan next steps
for student learning. Teacher reflections and anecdotal notes are also
indicative of this growth. High expectations were clearly visible in all
classrooms.

Parent workshops on  literacy and numeracy were held, and the feedback
received from those who attended was positive.

Teachers met with parents and carers at formal and informal times to plan
and discuss the learning needs of individual students. The school provided
parents and carers with feedback regarding their child's progress. As a result,
teachers have refined their teaching programs and classroom practice to

Additional SLSO And LaST

Socio – economic background
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Progress towards achieving improvement measures

support the use of Learning Intentions and Success Criteria. This will
continue to be a focus in 2020. Throughout 2019, there has been a
considerable positive change in classroom practice and teaching and
learning programs.

Process 2: Wellbeing

Implement a whole school integrated approach to student wellbeing in which students can connect,
succeed and thrive at each stage of their schooling.

Evaluation Funds Expended
(Resources)

The wellbeing of both staff and students continued to be a focus in 2019. Our
Learning Support Team regularly reviewed and updated student information
on SENTRAL and concerns were discussed at weekly meetings.

In Semester 1, there was a STEM mentoring focus for identified students to
develop social skills and improve school attendance. We noticed an
improvement in the development of stronger peer relationships, however, it
has not impacted attendance to date. Throughout Semester 2, a social skills
program for students of EALD and OOHC background was established with a
focus on social skills and specifically to strengthen peer relationships. We
have noticed an improvement in both groups of identified students being
more settled, more confident and more open to communicate and participate
in school wide activities.

At the end of 2019, baseline data for school wellbeing systems were
reviewed showing the need to modify and enhance our existing wellbeing
procedures to further promote engagement in their learning. Staff met to
discuss areas of the school that needed focus, and expectations were then
developed for implementation in 2020.

Additional SLSO and LaSt time,

Socio–economic funding

Aboriginal background loading

Next Steps

In 2020, parents will be surveyed to determine aspects of learning they would like more information on and workshops
provided. LowSocio–Economic Funding will continue to be used to provide extra staffing during morning intervention.
The first two hours of every day will be targeted and focused literacy and numeracy support. Knowledge and
understanding of the Literacy and Numeracy Progressions will continue to be developed and utilised to target student
strengths and areas of development.

Revamped wellbeing (PaL) lessons, signage and awards will be introduced in 2020.
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Strategic Direction 2

Reflective, innovative and differentiated teaching

Purpose

At Boolaroo PS teaching capacity is enhanced through differentiated professional learning that promotes engaging
student learning opportunities and evidence based teaching strategies. Teachers demonstrate professionalism and
commitment to continuously improve student outcomes in a school culture that inspires collaboration and encourages
observation of each other's practice.

Improvement Measures

100% of literacy and numeracy teaching and learning programs are data based, differentiated and demonstrate best
practice.

100% of  staff have engaged with Australian Professional Standards and use evidence to support professional growth.

Increase the percentage of students demonstrating expected growth in literacy and numeracy as measured against
NAPLAN and Learning Progressions (PLAN2) data.

Overall summary of progress

Throughout 2019, we have focused professional learning around building understanding and capacity of staff to collect,
interpret, analyse and use data to develop differentiated classroom programs to support literacy and numeracy. This has
been achieved through the development and updating of explicit systems, to support on going the professional
effectiveness of all school members. There is a solid school based assessment processes with a focus on triangulating
data.

Progress towards achieving improvement measures

Process 1: Quality Teaching and Pedagogy

Implement and embed high quality, research based, future focused literacy and numeracy teaching
practice. All teachers demonstrate best practice in teaching through ongoing reflection and feedback
with an expectation of improvement in literacy and numeracy standards across the school.

Evaluation Funds Expended
(Resources)

Teaching practice has improved, although we did not participate in 'teaching
rounds', we used Learning Sprints instead. All staff have had mentoring and
planning time with IL to implement learning sprints each term. The IL has
demonstrated quality teaching through modelled and guided lessons.
Planning is thorough and well documented. This resulted in a common
language being used between staff and collegial efficacy. This also resulted
in better understanding between teachers in a small school where there is
only one teacher per stage. Classroom observations and anecdotal
conversations prove that teaching practice has improved and students are
more engaged and taking ownership of their learning. Teacher pedagogies
across all KLAs are strongly based on current evidence of what works best.

Teacher relief for Stage teams
collaborative planning – $5,500

Socio–economic background and
QTSS funding

Staff Meetings utilised for PL. Nil cost

Process 2: Quality Assessment and Tracking

Systems and structures are collaboratively developed to support effective data collection, analysis and
accessibility. Regular quantitative and qualitative student assessment data is used to guide teaching.

Evaluation Funds Expended
(Resources)

At the end of 2019, all teachers were following the school based assessment
processes with a focus on triangulating data. There has been an increase in
standardised diagnostic assessment school wide, and staff continue to be
engaged in professional readings and sharing sessions around formative

Teacher relief for Stage teams
collaborative planning – $5,500

Socio–economic background
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Progress towards achieving improvement measures

assessment that have allowed shared resources and understandings around
improving student feedback to improve student learning outcomes.

Professional learning in literacy and numeracy remained a focus in 2019.
Initial training on Learning Sprints commenced and was attended by a
targeted team throughout the year. Sharing of their new learning and
resources was a focus of professional learning in the school, as was the
operation of focus groups to target specific areas of need in numeracy
through short, targeted intervention. The opportunity to collaboratively plan
with colleagues continued to be a priority in 2019.These increased
opportunities for teacher collaboration and partnerships included
conversations around pedagogy and data trends with opportunities to
observe pedagogies in action. Teachers embraced all opportunities, whether
through relief from face to face or co–planning/ teaching with the Learning
Sprint team leader. When surveyed, 100% of staff indicated that this process
enables them to reflect on their practice and plan high quality teaching and
learning activities to meet the needs of their students. The
co–planning/teaching process has also allowed teachers to reflect on their
Professional Development Plan (PDP) goals.

Staff Meetings utilised for PL. Nil cost.

Next Steps

Professional learning from 2019 in "Learning Sprints" will be consolidated in 2020 to ensure it becomes embedded
practice K – 6. Lesson observations and mentoring will remain a focus in 2020. Visible Learning concepts (real world
learning) will be incorporated into programing. PAT numeracy testing will implemented Years 1–6 twice a year. An audit
of current math scope and sequence will be completed. We will continue to work on the implementation of new syllabus
documents (Science and Technology and PDHPE). We will also focus on Higher Order Thinking /Open Ended
assessments and have been allowing more time for student self–reflection and feedback.
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Strategic Direction 3

Collaborative, cohesive learning community

Purpose

At Boolaroo PS, distributed leadership is fundamental in fostering a culture of high expectations and shared responsibility
for student engagement. BPS systematically monitors the Strategic Plan to inform and make changes as necessary to
support our success. Teachers engage parents as active participants in their child’s education. We are committed to the
realisation of the school’s vision inspiring leadership in staff, students and the wider community.

Improvement Measures

Increased engagement and involvement of parents/community members to support student learning as evidenced by
attendance records and surveys. (school and TTFM)

All students are supported to enhance their leadership skills and  given opportunities to take on leadership roles.

Overall summary of progress

The school has continued to make a commitment to the ongoing promotion of our school. The number of parents visiting
our school for significant events has increased. Staff have continued to record the contact, feedback and engagement of
parents throughout the year.

Progress towards achieving improvement measures

Process 1: Parent Communication

Staff work with parents as learning partners providing opportunities to support student learning.

Evaluation Funds Expended
(Resources)

Our progress to achieve our improvement measures continues to be hinged
primarily on strengthening the lines of communication so that our school
community are more aware of what has, is and will be happening in our
school at any given moment. Building and fostering strong relationships
within our school community continues to be at the forefront of this strategic
direction. This goal continues to be achieved by continuously updating and
improving our methods of communication. The Schoolstream app has been
introduced as a primary communication method. This application supports
the school newsletter as well as class and school communications of events
that come in the form of an alert in a smartphone or similar device. All events
held, both at school and externally in 2019, were well attended and feedback
was positive. Each class had the opportunity to showcase their knowledge
and understanding of their studies and celebrated individual and collective
achievements at assemblies and through the School Facebook page.

Funding Sources:
 •  ($0.00)

Process 2: Leadership

The school establishes systems and processes around student and teacher leadership.

Implement and embed leadership programs and systems and provide opportunities for all students and
teachers to demonstrate these capabilities.

Evaluation Funds Expended
(Resources)

Students have participated in a variety of leadership opportunities including,
Premier's Sporting Challenge, GRIP and STEM days. This year our school
participated in debating workshops as well as the regional debating
competition.
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Next Steps

Continue to organise opportunities for parent and community involvement in school activities. Continue the "Tell Them
from Me' surveys. Develop a focus on public speaking seeking opportunities for whole school involvement. Introduce a
Student Representative Council (SRC).
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $8770 Attendance monitoring procedures have been
refined, attendance has remained consistent
throughout the year. NAIDOC activities wee
well supported.

English language proficiency Social groups and SLSO has worked to
improve peer group language

Low level adjustment for disability LaST  IL Low level
adjustment for disability was utilised to
provide additional learning support
for students in Literacy and Numeracy and
targeted intervention at point of
need. SLSOs supported students with
additional needs within the classroom
setting and provided support in the
playground. Additional time was allocated
for learning support to ensure all students
were showing growth, as measured by
internal data tracking and assessment on a
five weekly basis.

Quality Teaching, Successful
Students (QTSS)

A plan was created to ensure the optimal use
of QTSS time.
It included a focus on building staff capacity,
data collection and monitoring
and the development of new initiatives. QTSS
to support wellbeing and
attendance

QTSS funding allowed for the monitoring and
implementation
of strategic directions and the development of
policy, procedures and new initiatives
designed to reach school milestones.

Socio–economic background Students from Low–socio–economic
backgrounds have a comprehensive
approach towards their learning and wellbeing
through additional SLSO time to support them
and other initiatives being provided in the
school such as SPinS, Speech Pathology in
Schools, social skills groups, STEM and
Spelling Mastery as well as additional LaST
time.

SLSO's support students in the classroom
and in programs
such as the transition to school program. Little
Skippers continued and was
strengthened in 2019 including SLSO support
for identified students.

Student subsidy across K–6 for a variety of
activities. All students participated in extra
activities, with subsidised cost to parents.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 27 27 29 30

Girls 25 30 30 34

Student attendance profile

School

Year 2016 2017 2018 2019

K 90.7 95.4 94.3 94

1 86.2 95.6 93.5 94

2 94 87.9 91 95.4

3 93.8 92.9 79.6 91.4

4 91.9 92.4 88.3 85.3

5 89.8 91.7 88.1 89.4

6 93.2 90 81.3 90.7

All Years 91.5 92.4 88.6 92.1

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 2.39

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.17

School Administration and Support Staff 1.41

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 120,312

Revenue 1,058,134

Appropriation 986,546

Sale of Goods and Services 727

Grants and contributions 70,071

Investment income 791

Expenses -1,040,653

Employee related -923,664

Operating expenses -116,989

Surplus / deficit for the year 17,482

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 45,326

Equity Total 106,577

Equity - Aboriginal 8,798

Equity - Socio-economic 47,847

Equity - Language 1,268

Equity - Disability 48,664

Base Total 645,964

Base - Per Capita 13,844

Base - Location 0

Base - Other 632,120

Other Total 94,581

Grand Total 892,448

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Parents/Carers were informally interviewed during a number of school functions to gauge their levels of participation and
satisfaction in a wide range of curriculum and extra–curricular school activities. Overall, satisfaction ratings were high
with many parents enthusiastic, optimistic and pleased about their child's educational experiences. Parents felt that the
School Stream app, newsletter and social media were good ways to communicate what has happened at the school.
Parents believe that teachers are easy to communicate with and are readily available to have informal meetings. They
also believe that teachers at Boolaroo Public School have high expectations for their children. Additionally many
identified the deeply personal, individualised and caring approach of the staff as a major reason for their satisfaction with
their school and the day to day service delivery. There is a school–wide, collective responsibility for effective
communication, with high levels of student, staff, and community engagement. The school engages students, parents
and other members of the community in a welcoming way to ensure feedback, involvement and contribution to the
success of students. The school emphasises its values in order to promote a collaborative way of working and to give
others the chance to be heard.

2019 was a big year for students and teachers with regards to growth mindset and challenging ourselves to push forward
and achieve and become better than ever. The results of the TTFM survey data show this, with Boolaroo Public School
Students at an impressive 95% compared with the NSW Government Norm of 88%. On the social–emotional level,
students felt they had friends at school they can trust and who encourage them to make positive choices. Students are
'actively involved in the life of the school'. They enjoy long–term friendships and join in sports of or extra–curricular
activities. Social engagement promotes as 'sense of belonging' at school and has been shown to increase academic
motivation. During 2019, the school made an increased effort to provide social opportunities and extra–curricular
activities such as:

 • Choir
 • Visits from members of the community: authors, illustrators, veterans and Aboriginal Elders
 • Gardening Club
 • Chess Club
 • Touch Typing Club
 • Educational Talks given by LMCC, Hunter Water, Hunter Energy and Bike Safety

Students also believe that their teachers care for them and have high expectations of them.

The school staff seek to build relationships and resolve situations by meeting the needs of students, parents or other
members of the community. Our teachers recognise that it is their high expectations and quality teaching that influence
the best student outcomes. Teacher Professional Learning was strategically planned to assist staff drive student
outcomes. Significant staff training and funding was invested in 'Learning Sprints' during 2019. This along with positive
teacher–student relations is largely responsible for the success, high level of motivation and engagement of our forward
thinking future–focused learners. Boolaroo Public School meets exactly the NSW Government Norm for teacher–student
relations where students feel that teachers are responsive to their needs and encourage independence within a
democratic approach.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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