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Introduction

The Annual Report for 2019 is provided to the community of Bonville Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bonville Public School
11 Gleniffer Road
BONVILLE, 2450
www.bonville-p.schools.nsw.edu.au
bonville-p.school@det.nsw.edu.au
6653 4250

Message from the principal

2019 has been a year full of great achievements.

This report is an opportunity to take a look back at some of the highlights of 2019. Bonville Public School has achieved
some great feats both in and out of the classroom. We have truly lived up to being the school of opportunities.

Our school Choir led by Miss Tanis has developed into a tight unit. Their ability to captivate an audience occurred
regularly throughout the year at a variety of performances. This was highlighted when they won their section of the Coffs
Harbour District eisteddfod. Our choir is currently waiting to see if they have qualified to join the state combined public
schools' choir to sing at the Sydney Opera House. The school also introduced a new dance program with Miss Kirsty on
Thursday afternoons. This has been an outstanding success with Kindergarten, Year 1 & 2 students realising the fun of
dance and our senior dance groups creating outstanding performance pieces. This will continue into 2020.

Many of our students talents in singing and dance were on display during the combined creative arts "Shine" concerts.
The whole school musical – Rock Bottom was also a wonderful event for our school and an opportunity for our children
to perform.

There were even more opportunities on the sporting field, where we had excellent participation in the Swimming,
Athletics and Cross Country Carnivals with many of our students going on to represent at district, zone and regional
events. In Team sports we gave it our best every time we took the field. On an individual level one student was selected
to play at the NSW state Rugby League Championships. And another was selected for two different sports – Australian
Football and Soccer which also took him to State championships.

School excursions in 2019 included two major excursions. Year 5&6 spent five days at Lennox Head – Lake Ainsworth
Sport and Fitness camp and Years 3&4 spent 3 days at the Great Aussie Bush Camp. Both excursions provide students
opportunities to build team work and resilience as well important social skills. We also Introduced a Year 6 leadership
walk and camp involving a 14km walk from Sawtell to Mylestom followed by an overnight campout in tents. This
excursion really tests students resolve and I am pleased to say that the 2019 Year 6 students have created a lasting,
positive legacy for future students. We are hoping to run this again in 2020 in Term 1.

Over the past 2 years our school plan has been focused on improving the learning outcomes in Writing. This has
involved a great deal of professional development and learning for our staff as well as special times during the week that
our classrooms became enchanted areas for future authors. This year we also created programs which catered
specifically to smaller groups of students in Stage 2 and Stage 3 and a highly skilled teacher worked with these children
developing their writing skills.. Our success has been proven by results in Year 5 NAPLAN writing where our average
student growth in writing was almost double that of the state average. This was backed up by Semester 1 2018 and 2019
report data which showed similar growth in all year levels. On an individual basis, a Year Four student achieved a
Distinction in the University of NSW Australasia Writing assessment.

These achievements have proven that with a well developed plan, professional development and a whole school focus
and emphasis we can improve. 2020 and the years following we will be increasing our focus on improving Numeracy in a
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similar way as we did in Writing.

Other areas of focus in 2020 will include student attendance, reading, student well–being, and the continuation of
creating better writers.

I would like to conclude with a few thanks.

Thank you also to the P&C. Once again this is often a thankless task. Attending meetings once a month, unpacking and
packing thousands of books at Bookfest, ordering uniforms, ordering for the canteen, running the canteen, providing
pizzas for the whole school, writing $50 cheques to support students and their families who have qualified for state
sporting events, running a PIE Drive to raise funds, writing successful submissions which gain $15000 in the form of an
environmental grant, sourcing insurances, getting the books audited just to name a few things – and this is all voluntary.
Thank you to the executive and any one else who attended these meetings this year and/or supported the P&C in 2019.
We do appreciate it and I know that you are very keen for other parents to join as well. So hopefully in 2020 we will have
even more parents & carers representing our community.

Thank you to our wonderful staff. Every single staff member contributes to making this school a very special place. As
individuals you are all quite different but it is this difference that makes our team great as we all approach things from a
different perspective and with different strengths. This is particularly important for our children as they move through the
school they will gain different insights from their teachers as role models and then in the future they can develop their
own strengths and weaknesses by drawing on their relationships with you. On a personal note, the support you have
given me has been greatly appreciated. Thank You.

Finally, thank you to our students because it is you who we do all of this for. You have so many people who care for you,
do lots for you and genuinely want you to succeed not just at school but also in life. Don't take this care for granted, be
thankful and set your goals high. Work hard, celebrate your successes and then work even harder on your weaknesses.
Be a positive role model and leader of our school and our community.

Dean Burkitt

Principal
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School background

School vision statement

Bonville Public School will provide an education that is relevant, challenging and innovative through practical, inclusive
and flexible programs.

Bonville PS will create successful lifelong learners who are challenged to be creative and critical thinkers facing the
future with optimism, resilience and a love for learning.

Through a collaborative and inclusive whole school community we will enrich local and global partnerships.

Teachers provide innovative teaching and learning programs that will engage and challenge students to achieve
excellence.

School context

Bonville Public School is a small rural school of 126 (2019) students.  The school is located 12 kilometres south of Coffs
Harbour and is nestled between rural farm land and the Bongil Bongil National Park.

Bonville Public School has a proud history of academic and sporting success.  The school offers a balanced education
across the curriculum which focuses on enriching the whole child.  Student leadership across K–6 is actively promoted.

Bonville Public School enjoys strong partnerships with community organisations including Rotary and the Southern Cross
University.  Bonville Public School is also a proud member of the Bongil Bongil Community of Schools.

Bonville Public School has a 'Family, Occupation, Employment, Index' (FOEI) of 95 (2019) based on educational
disadvantage related to socio–economic background to students from a mean of 100.

Bonville PS has 5 classes. 3 permanent teachers, Principal,  Assistant Principal and, 3 Temporary full and part time
Teachers and a Learning and Support Teacher 2 day per week.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

The 2019 School Excellence Framework Self Assessment was completed by all staff through collaborative practice and
is a true indication of where staff at Bonville Public believe we are at the end of 2019..
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Strategic Direction 1

Learning

Purpose

Our purpose is to increase critical thinking, give students a voice, increase engagement and resilience through strategic
programs across the school. The students will embrace difference and will not be afraid to 'have a go'. Students will be
given the opportunity to connect, succeed, thrive and learn.

Improvement Measures

 • All teaching programs are aligned to whole school assessment schedules with all students (100%) plotted on PLAN2
using the some of the progressions for all writing sub–elements.
 • Improvement in writing Years 3,5 & 7 NAPLAN (at or above expected growth) from 52% Yr5 45% Yr 7, 2017 to 75%.
 • Student wellbeing survey data shows improvement in all areas.

Progress towards achieving improvement measures

Process 1: Wellbeing
 • A strategic and planned approach to develop whole school wellbeing processes that support the
wellbeing of all students.

Evaluation Funds Expended
(Resources)

Evidence of impact: What did we do?

Whole school Personal Development and Health program delivered through
Release from Face to Face (RFF) program by specialist teacher. Provided
students with many extra curricula activities to develop positive school
relationships and a sense of engagement and belonging. These were often
funded by the school which allowed all students to access. Activities
included dance, choir, band programs as well as Sporting programs.

How well did we do it?

Tell Them From Me data revealed pleasing results from both parental
surveys and students surveys.. Parents rated highly the schools staff ability
to cater for all students and the additional care for those experiencing
difficulties.. Analysis and comparison of Student data between early and late
2019 revealed pleasing improvements in students sense of belonging ( 11%
improvement) and in students reporting positive student relationships (12%
improvement ).

What happened as a result?

Students equipped with the knowledge and skills to develop positive
wellbeing practises within the school grounds. At times this is transferring into
positive social play habits  in the playground. Most cohorts have shown
positive signs of improvement however there is still much to be achieved.

What needs to be done?

Continue PD/H/PE program 2020, develop and revise student attendance
procedures by communicating school and departmental  expectations as well
introduce whole sms text system through Sentral..  and set whole school and
individual attendance targets.

Tell them from surveys

Process 2: Writing
 • School wide integrated approach to quality teaching, curriculum planning and delivery, and
assessment of writing that promotes quality learning outcomes.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Evidence of impact: What did we do?

Through 2019  a whole school focus on the development of  students
learning outcomes in Writing  has remained a focus. This has involved many
hours of professional development through out the year as well as  whole
staff collaborative planning  and the development of consistent teacher
judgement.  We as a school were also fortunate to be bale to utilise the
expertise and experience of internal and external staff.

How well did we do it?

Data analysis has revealed excellent improvements in students writing .
NAPLAN Year3  to 5 growth data revealed that students average point
growth was almost double that of the state average. Whole school report data
also confirmed similar growth..

What happened as a result?

Student learning outcomes have improved across the entire school and this
is reflected in external and internal data analysis.Teachers have been
professional developed and have far more confidence in delivering and
assessing quality explicit writing lessons.

What needs to be done?

Improving student writing outcomes will remain a focus for 2020 and this will
be communicated between the school and home. Success will be will be
celebrated. Explicit quality teaching will continue with ongoing professional
development of staff.

Professional Learning Funds
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Strategic Direction 2

Teaching

Purpose

To promote collaborative practice within our school community, BBCoS and network to achieve excellence in teaching
practices. Teachers will demonstrate personal responsibility for improving their teaching practice and improving student
outcomes. This will drive ongoing school–wide improvement in program delivery and student numeracy results.

Improvement Measures

 • Improved coding ratings across the three dimensions of the Quality Teaching Framework through the
implementation of the  Quality Teaching Rounds.
 • 100% of teachers implement a balance daily numeracy program.
 • 75% of Year 5 & 7 students achieving at or above expected growth in NAPLAN Numeracy.

Progress towards achieving improvement measures

Process 1: Data Skills and Use
 • Development of whole school database for assessment.
 • Regular whole school analysis of data in writing and numeracy to inform planning, identify
interventions and modify teaching practice.
 • A school wide approach to the collection of data using formative and summative assessment.
 • Increased use of digital platforms for all aspects of school management and education delivery.

Evaluation Funds Expended
(Resources)

Evidence of impact: What did we do?

Professional Development of staff and principal in analysis  of data.
Completed training in "using Data with Confidence" as well as School
Specific Scout data.. Our stage 3 teacher went on to provide specific data
analysis with individual students and parents  creating future learning goals..

Analysed and created goals based on Tell Them From Me (TTFM) surveys

How well did we do it?

Whole school buy in of the importance and relevance of  data in improving
learning outcomes for students.

What happened as a result?

Whole school recognition of  specific area for future improvement. 2020
targets have been set in areas of Reading, Writing, Numeracy, Attendance
and Wellbeing.

What needs to be done?

These targets need to be refined  particularly  to specific cohorts.. Blanket
aspirational targets are great overall however different cohorts require more
specific target goals.

Professional learning funds.

Process 2: Improving Students outcomes in Numeracy (2019)
 • Professional learning developed in collaboration with other schools in and across networks and the
learning community. All teachers will be engaged in professional learning, dialogue, collaboration and
classroom observation, focusing on Numeracy
 • Development and implementation of a whole school Mathematics Scope and Sequence.
 • Collaborative planning and assessment in Mathematics.
 • Effective Feedback Professional Development undertaken by all staff

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Evidence of impact: What did we do?

We were successful in introducing and remaining focused on our first two
goals. Balanced lessons observed in most classrooms as witnessed during
classroom visits and drop ins. As well as the introduction of whole school
scope and sequence in Mathematics.

How well did we do it?

Mathematics has become a focus at Bonville Public and this focus has been
shared via newsletters and assemblies to the wider community.. All classes
implementing Mathematics scope and sequence and  teaching and learning
programs..

What happened as a result?

Teaching staff  were able to share teaching ideas and pedagogy as they
were all  focused on similar strand sand sub–strands of the Mathematics
Syllabus at the same time.

What needs to be done?

Refining assessment procedures is will be a focus in 2020. Stage 2 and 3
classes will implement a grouping strategy to increase student teacher ratios
which will allow for a  more focused approach based on students point of
need in their learning.
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Strategic Direction 3

Leading

Purpose

Through collaborative practice across the school and the Bongil Bongil Community of Schools (BBCoS) we will establish
a professional learning community focused in educational leadership for continuing improvement. All teachers will lead a
culture of evidenced based teaching and learning resulting in measurable improvement in learning outcomes for all
students.

Improvement Measures

 • 100% of staff achieve their PDP goals.
 • Increased percentage  of students applying for leadership positions.
 • .Increased leadership for staff beyond the executive team.

Progress towards achieving improvement measures

Process 1: Distributed Educational Leadership and Developing a Professional Learning Community
 • The school provides students with educational leadership opportunities.
 • Building leadership capacity in teachers by providing opportunities to lead professional learning
communities within the school and the BBCoS.
 • All Bonville Public School staff engage in regular, purposeful opportunities for professional reflection
and distributed educational leadership focused on school priorities.
 • All Staff are mentored through the allocation of roles and responsibilities.

Evaluation Funds Expended
(Resources)

Evidence of impact: What did we do?

Created opportunities for staff to lead in particular areas.

LB – writing, FH – Instructional Leadership, KO – Wellbeing, Learn to Learn,
JM – ITC & PLAN2 VG –Sport and Programming

How well did we do it?

The collaborative practices developing well. All staff working extremely well
together as a cohesive group. Common purposes in creating systems,
resources and strategies gaining momentum.

What happened as a result?

All staff have a shared focus and recognise their role in the school in
improving learning outcomes for students.

What needs to be done?

Continue to provide staff with opportunities to lead.

Professional Learning Budget.

Process 2: Management Processes
 • School based management systems are developed and implemented to provide clear and concise
procedures and practices specific to the needs of Bonville Public School.

Evaluation Funds Expended
(Resources)

Evidence of impact: What did we do?

Principal and SAM attended Professional Learning including 1:1 training with
DET staff. Regular budget meetings to discuss and monitor Budgets..
Identified areas that were not accurate and that required adjustment.
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Progress towards achieving improvement measures

Sought Financial advice from Finance Directorate and EDConnect. Made the
appropriate adjustments

How well did we do it?

Planned Budget and  actual  expenditure was within $4000 on turn over 2019
to 2020.

What happened as a result?

Continuing to deliver a budget that caters to the learning needs of all
students and the Professional Development of all staff.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6860 Increased student support at the point of need
in classroom specifically targeted to
Literacy/Numeracy.

Low level adjustment for disability $45,981 Learning and Support teacher (LAST)
employed 2 days per week for the year.
Support proved to identified students in
Literacy and Numeracy.

Quality Teaching, Successful
Students (QTSS)

$24651 Instructional Leader worked directly with other
teachers on writing and the development of
goals for teaching.

Socio–economic background $24,372 Students provided with extra curricula
opportunities in choir, band and dance.

Targeted students in writing achieved
improved outcomes based on 2019 NAPLAN
and in school assessments in writing.

Support for beginning teachers $609 Two beginning temporary teachers completed
accreditation. One teacher awaiting final
result.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 68 70 67 69

Girls 72 69 58 57

Student attendance profile

School

Year 2016 2017 2018 2019

K 94.3 97 94.4 95.5

1 94.2 96.2 94.3 92.5

2 96 92.7 94.7 92.6

3 93.6 95.9 94.1 92.8

4 95.3 93.5 95.1 94.7

5 96.1 97.4 93.7 94.6

6 94.4 96.4 95.1 92.9

All Years 94.7 95.6 94.5 93.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.64

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration and Support Staff 1.71

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 93,647

Revenue 1,346,650

Appropriation 1,291,665

Grants and contributions 54,020

Investment income 964

Expenses -1,368,636

Employee related -1,175,984

Operating expenses -192,652

Surplus / deficit for the year -21,987

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 68,454

Equity Total 84,619

Equity - Aboriginal 6,921

Equity - Socio-economic 24,372

Equity - Language 7,345

Equity - Disability 45,981

Base Total 1,049,085

Base - Per Capita 29,330

Base - Location 3,092

Base - Other 1,016,664

Other Total 57,780

Grand Total 1,259,939

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

The 'Partners in Learning' Parent Survey is based on a comprehensive questionnaire covering several aspects of
parents' perceptions of their children's experiences at home and school. The survey provides feedback to schools about
the extent to which parents feel the school supports learning and positive behaviour and promotes a safe and inclusive
environment.

The survey includes seven separate measures, which were scored on a ten–point scale. The scores for the Likert–format
questions (i.e., strongly agree to strongly disagree) have been converted to a 10–point scale, then averaged and
reported by question and by topic. A score of 0 indicates strong disagreement; 10 indicates strong agreement; 5 is a
neutral position (neither agree nor disagree).

This report provides results based on data from 36 respondents in this school who completed the Parent Survey between
23 Sep 2019 and 22 Oct 2019.

In terms of Parents feeling welcome to Bonville Public School respondents School mean was an average of 8 out of 10
based on the 8 "parents feel welcome section of the Tell Them From Me (TTFM) survey.

Students were also surveyed using TTFM with pleasing improvements being recorded in a number of areas based on
data collected in April 2019 and October 2019. Students 'sense of belonging' increased by 11%. Whilst this was
extremely pleasing it still leaves the school some 9 % below the NSW state norm. Throughout 2020 the school will be
investigating ways to address this area. It was pleasing to note that over a similar timeframe students reported a positive
increase of 12% in 'positive relationships'. which now places the school 9% above state norms.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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