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Introduction

The Annual Report for 2019 is provided to the community of Bomaderry Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bomaderry Public School
Cambewarra Rd
Bomaderry, 2541
www.bomaderry-p.schools.nsw.edu.au
bomaderry-p.school@det.nsw.edu.au
4421 6577
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School background

School vision statement

Bomaderry Public School aims to be the centre of the Bomaderry community. A place where students, families and staff
work together to create a learning environment where all stakeholders are valued, safe and happy. 

Learning, high quality teaching, positive outcomes, high expectations and reaching our goals are the centre of all that we
do.

We aim high in order to achieve high.

School context

Bomaderry Public School is on the northern side of the Shoalhaven River in Bomaderry.

Currently the school has 13 main stream classes and 7 support classes – District Early Intervention Unit, 2 IO classes, 1
IO/AU class, an IM class, 2 Autism classes and an MC class. The school has 29% Aboriginal student enrolments and 2%
of our students are from non–English speaking backgrounds.

At Bomaderry Public School a variety of quality programs exist to support learning for all students.  Staffing and school
funding (specifically Instructional Leadership through Early Action for Success) is used to support literacy and numeracy
programs, teacher training and Stage–based leadership and collaborative planning – all with the ultimate aim of
improving the quality of teaching and support in every classroom, for every student.

Early intervention, Positive Behaviour for Learning, a whole school focus on using the NSW Quality Teaching Framework
and the establishment of a Schools as Community Centre exist to promote engagement and a quality learning
environment.

Equity funds have made it possible to run "HeadStart", a free transition to school program, and to employ additional staff
supporting improved student outcomes and wellbeing.

The school motto, which is incorporated into everyday practice, is: "Aiming High".
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

High quality English and Mathematics teaching and learning

Purpose

Being literate and numerate are critical life skills. We aim for all students to acquire the key ideas and skills of both
literacy and numeracy.

Internal and external school performance data shows that our overall school literacy and numeracy levels require
improvement.

Bomaderry Public School aims to ensure embedded explicit systems for: collaboration, classroom observation, the
modelling of effective practice and feedback to drive and sustain ongoing, school–wide improvement in literacy and
numeracy teaching practice and student outcomes.

Improvement Measures

Professional learning will lead to teachers having expert contemporary English and Mathematics syllabus knowledge
and the ability to deploy effective teaching strategies resulting in improved student learning progression.

By 2020, BPS will be excelling in the Curriculum, Assessment and Reporting areas of the School Excellence
Framework (SEF v2), Learning Domain.

Increase % of K, Year 2, 4 & 6 students "always" achieving stage syllabus English and Mathematics outcomes to 80%
(PLAN2)

Increase the proportion of Aboriginal students in the top two bands of NAPLAN, by targeting students in the middle two
bands for improvement

Progress towards achieving improvement measures

Process 1: Professional Learning

Strengthen collaborative teaching culture to drive and sustain school wide improvement of literacy and
numeracy pedagogy.

All teachers use professional standards and PDPs to identify and monitor specific areas for
development or continual improvement.

Evaluation Funds Expended
(Resources)

Need to develop school policy and procedure documents which outline our
current practices in line with Department of Education policies and provide
clear processes for all staff and communication tools for our community.

In 2020, we need to continue to improve the Professional Development Plan
process by; adding increased opportunities for more regular PDP reviews,
lesson observations and feedback to teachers from a variety of sources, and
encouragement for teachers to demonstrate personal responsibility to
evaluate their effectiveness.

There are strong systems in place to build teacher capacity in their flexible
and responsive use of assessment, but these skills are not yet used expertly
by all teachers.

Further efforts could be focused on converting our high quality instructional
leadership into learning excellence and ensuring that higher performing
students are suitably challenged.

Instructional leader – additional
Primary staff

Staffing – additional time for staff (PL,
planning)

Staffing – additional staff (LST
programs for students

Process 2: Instructional Leadership

Early Action for Success (K–3), School–funded Instructional Leadership (3–6) and Instructional
Leadership Aboriginal Students strategies are being actioned:
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Progress towards achieving improvement measures

Process 2:
K–6 teachers provided with high level professional development and support that enhances student
learning.

Evaluation Funds Expended
(Resources)

There is a transparent learning culture which includes observation of each
other's practices and sophisticated data analysis used to plan the learning for
every student.

BPS is excelling in Data Skills and Use, Professional Teaching
Standards and Learning and Development.

All teachers do not explicitly address student errors until mastery is
demonstrated. Most lessons are well planned and most learning
environments are well managed and consistent.

All staff need to work alongside families to increase the expectations for
students to achieve at higher academic levels

Instructional leader – additional
Primary staff

Staffing – additional time for staff (PL,
planning)

Staffing – additional staff (LST
programs for students)

Process 3: Data analysis and Action Plan Development

Staff analyse data to reflect on and refine classroom practice and develop individual and group action
plans; to enable improved outcomes for students. These are matched to all other learning plans,
including Personalised Learning Pathways.

Evaluation Funds Expended
(Resources)

Our students need to consistently perform at high levels on external and
internal school performance measures, specifically in the top two bands of
NAPLAN.

Our teachers need to increase their expertise and use of feedback and
learning reviews with students. All teachers need to use differentiation and
success criteria to explicitly address student errors until appropriate mastery
occurs.

Team leaders of all Bomaderry PS teams will work with staff and community
towards policy and procedure documentation which will align more closely to
the domains of the SEF and be used to guide all school processes.

Instructional leader – additional
Primary staff

Staffing – additional time for staff (PL,
planning)

Staffing – additional staff (LST
programs for students)
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Strategic Direction 2

Students learn and achieve positive outcomes

Purpose

We aim for our school to be the centre of our community where families, agencies,clubs and groups work together with
staff for students, as well as the good name of Bomaderry Public.

The school focus on personalised learning and early identification and intervention support are becoming planned and
strategic in order to achieve the highest outcomes possible for students, Preschool to Year 6 and beyond; engagement,
wellbeing & learning.

Personal student information is translated into goals and aspirations, which are ‘aimed for’ by school and family and
achieved by collaboration and by using explicit feedback and support.

Increased community involvement is sought in order to help promote our culture of high expectations and improved
attendance.

Positive Behaviour for Learning drives classroom and playground climates and the Learning Support Team supports all
students to connect, thrive and succeed.

Improvement Measures

PBL
 • Reduce the number of negative incidents of behaviour in the classroom (from 2017 data)
 • Increase student engagement, participation, and educational opportunities (and reduce suspensions); particularly for
students with additional and complex needs as identified by the Learning Support team

Learning & Wellbeing
 • Increase whole school attendance average from 91% to 93% (including Aboriginal students meeting the whole
school average)
 • Decrease number of unjustified whole day absences – (2555 in 2017)
 • 100% of students have a Personalised Learning Pathway with updated learning goals and aspirations which are
collaboratively devised with students, family and teacher.
 • Learning Support Team process is best practice catering for all students – at excelling level in School Excellence
Framework
 •

Extra–Curricular
 • Increased percentage of students participating in community based programs after school (BPS After School Sports
and local club/groups) – from 33% ASS and 20% clubs in 2017
 • Increased percentage of students participating in sporting or other representation beyond school level (District
carnivals and trials) – from 15% in 2017

Progress towards achieving improvement measures

Process 1: PBL

High quality whole–school implementation and data driven lessons that teach, model and acknowledge
the behavioural expectations in specific areas across the school.

Student engagement matrices used to assess  levels for complex students each Semester.

Evaluation Funds Expended
(Resources)

Plan for Tier 1 intervention training in 2020.

Plan for Bomaderry Public School to present at PBL Showcase in 2020.

PBL is embedded within our whole school culture and structures – we are
building collective efficacy ensuring that PBL is consistently implemented
across the school

* cost of individual rewards and whole
school acknowledgments

* Some resources purchased for
Interest Groups and PBL lesson
teaching
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Progress towards achieving improvement measures

There is consistent recognition and acknowledgement of PBL at all stages of
school learning and beyond

Significant decrease of behaviour incidences occurring over time in specific
areas of the playground due to strategic staffing and additional engaging
activities offered

Positive student opinion about the playground since the commencement of
interest groups. 76% of students agree or strongly agree that the playground
is a more engaging place to be because of interest groups. 76% of students
also believe the playground is a safer place to be because of interest groups

Process 2: Learning & Wellbeing

Ensure all stakeholders are aware of the Learning and Wellbeing processes; referrals, implementing
plans, providing feedback, linking with agencies, PLPs, and school attendance (BPS Learning and
Wellbeing Policy)

Evaluation Funds Expended
(Resources)

School Counsellor referrals and permission will carry over into 2020– Parents
will be notified of the current need to see her but will not require additional
LST referral and permission signatures.

Positive results–Girls Wellbeing– several students now off the program.
Positive results shown as less detentions after attending program

LST Procedures – Timely process but achievable by end of T1 2020.

* Deputy Principal replaced to allow off
class – staffing cost

Process 3: Extra Curricular

Deliver quality, child centred, culturally appropriate extra–curricular opportunities for all students to
engage in at school and beyond.

Evaluation Funds Expended
(Resources)

During 2019, students from each grade were given the opportunity to
participate in After School Sports programs. These sessions were run by
local community sporting organisations and funded by the Australian
Government Sporting Schools Initiative. Throughout the year, we hosted
Australian Football League, National Rugby League and NSW Soccer
sporting programs after school. These programs enabled 37% of students to
participate over the course of the year. These programs were also a stepping
stone for students to join local sporting organisations. In 2019, 28% of
students were involved outside community based programs.

In 2019, 17% of students represented our school at district team trials and
carnivals. To build engagement and ability in sports among students, daily
sports–based interest groups were offered to students during lunch and
recess breaks. This was also a great opportunity for our PSSA Knockout
teams to train. Specific sports skills such as athletics, were also planned and
implemented during Physical Education lessons throughout the year.

Nest facilitator wage

Nest operational budget – new
infrastructure – kitchenette and
bathroom facilities added

After School Sport facilitator wages
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Strategic Direction 3

Quality Teaching and Learning programs

Purpose

We aim to provide the best quality teaching possible for Bomaderry Public School students. Time and professional
learning funds spent on building teachers capacity to reflect on and strengthen classroom practice is paramount to
improving student learning outcomes. Part of this improvement is a necessary focus on the use of quality, formative
assessment.

It is crucial to give students an opportunity to apply skills and knowledge in a range of curriculum areas, BPS endeavour
to do this through the introduction of increased STEAM programs. Research shows this will boost problem–solving skills
and motivation. Using an inquiry–based or active learning approach, and giving students challenges linked to real–world
problems, have also been found to be valuable.

COS – Working collaboratively across our local Community of Schools. Colleagues planning Teaching and Learning
opportunities, which include cultural perspectives. Consultation, involvement and collaboration with local Aboriginal
parents, community members and Elders.

Improvement Measures

STEAM

STEAM is embedded and embraced by staff, students and the community.

Community of Schools

Strengthen the connectedness of our community of schools through providing opportunities to work together, share
collegial expertise and professional learning to improve the Teaching and Learning experiences for students.

Progress towards achieving improvement measures

Process 1:

Evaluation Funds Expended
(Resources)

NA – only two identified process areas in this Strategic Direction section of
the school plan

NA – only two identified process areas
in this Strategic Direction section of
the school plan

Process 2: STEAM

Develop integrated programs and implement STEAM throughout all KLA's at home and school.

Students participate in whole school project; Eco–Warriors Save the Bomaderry Zieria, enrichment and
extension groups and external  competitions (Tournament of the Mind and FIRST Lego League).

Evaluation Funds Expended
(Resources)

Collaboration began to ensure STEAM was being integrated in programs and
across all KLAs. Staff meetings were held to develop a whole school scope
and sequence for the teaching of Information, Communication and
Technology skills. Presentations were made at several staff meetings and a
timeframe developed for implementation in early 2020.

Homework grids regularly incorporated STEAM activities for students to
complete at home.

A whole school STEAM open day was held. The morning consisted of open
classrooms where parents could assist students in the completion of STEAM
activities. The middle session was a Doing Things Together where students,

Classroom teacher released as
STEAM Teacher/Teacher in Charge of
Technology
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Progress towards achieving improvement measures

in mixed groups, moved around the school to participate in a huge variety of
STEAM activities. The day ended with a whole school gallery walk.

Process 3: Community of Schools

Provide collaborative Staff Development event for Community of Schools

Provide collaborative opportunities for Community of Schools to take part in HSIE Local Aboriginal
Histories & Cultures Initiative– Connecting Schools to Local Aboriginal Cultures & Histories

Evaluation Funds Expended
(Resources)

The connectedness of our community of schools has been increased through
opportunities to  share collegial expertise and professional learning with
schools in the local COS – Aboriginal education workshops offered by our
school staff who collaborated with a team of teachers from Bomaderry High
School, North Nowra Public School and Cambewarra Public School.

Term 3 Combined COS Staff Development Day at Bomaderry High School
involved collaboration between all 9 COS schools, Principals and staff.

Staff Development Day shared funds

Teacher relief through funded
Aboriginal Education Grant funding –
applied for and successfully gained by
Bomaderry PS Assistant Principal.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading AEO

Employ Aboriginal SLSO to
provide support and
engagement during play

Purchase teaching
resources,
acknowledgments and
infrastructure with
Aboriginal perspective

Teacher release to plan
Aboriginal perspectives in
teaching and learning
programs

Funding Sources:
 • Aboriginal background
loading ($117 390.00)

Teaching and Learning programs have local,
meaningful Aboriginal perspectives
embedded

Teachers have collaborated within staff team,
beyond school, with local Aboriginal
community and AECG

Low level adjustment for disability SLSO wages

Specialised teaching and
learning equipment for
Support classes and
individual mainstream
students

Teacher release when
required

Additional LST staffing

Funding Sources:
 • Low level adjustment for
disability ($52 605.00)

Learning adjustments, personalised programs
and appropriate plans and funding provided
for all identified students.

Personalised Learning Pathways for 100% of
students, including 95% of parents/carers
attending meetings

Improve documentation and processes of our
Learning and Support team – in progress

Employ SLSOs to provide additional learning,
behaviour support for identified students

Quality Teaching, Successful
Students (QTSS)

Staffing to allow DP and AP
off class to provide
supervision and support
(school funded).

Teacher release – QTSS
flexible funding – equivalent
to 0.713 Classroom
teacher.

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($77 991.00)

Teachers increased professionalism,
knowledge and ability to; plan, make
consistent assessment judgements, plan
teaching and learning adjustments.

Increased understanding of and use of
formative assessment to drive teaching and
learning.

High level use of student learning data to plan
and deep analysis of the data to improve
student learning outcomes.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 173 158 159 176

Girls 159 157 169 169

Student attendance profile

School

Year 2016 2017 2018 2019

K 92.3 92 93.1 93.4

1 93.1 91.3 90.4 93.1

2 92.8 94 94.4 88.5

3 92 94.2 91.8 93.5

4 90.3 90.7 93.6 91

5 92.4 90.4 89.6 92.4

6 94 88.9 88.4 88.3

All Years 92.4 91.6 91.7 91.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.6

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 10.47

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 227,371

Revenue 5,367,601

Appropriation 5,262,182

Sale of Goods and Services 5,855

Grants and contributions 98,288

Investment income 877

Other revenue 400

Expenses -5,116,844

Employee related -4,732,849

Operating expenses -383,995

Surplus / deficit for the year 250,757

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 1,373,236

Equity Total 822,705

Equity - Aboriginal 160,176

Equity - Socio-economic 495,365

Equity - Language 12,973

Equity - Disability 154,190

Base Total 2,198,300

Base - Per Capita 86,647

Base - Location 2,351

Base - Other 2,109,301

Other Total 652,905

Grand Total 5,047,145

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.

Printed on: 10 June, 2020Page 16 of 18 Bomaderry Public School 1287 (2019)



Parent/caregiver, student, teacher satisfaction

A thorough analysis of school and community feedback formed part of the analysis for the BPS External Evaluation
Process in 2019. In response to this section, it is our intention this year to report that we could improve in this are in
general;

In the themes of Service Delivery and Community Satisfaction within the element Management Practices and Processes,
evidence shows that Bomaderry Public School has gains to make in being more responsive to school community
feedback in order to improve our customer experience and report findings to our community.

Our administrative practices are informed by evidence and are responsive to local context, however, our data collection
processes could be improved and converted into published policies and procedures to drive school effectiveness.
Bomaderry PS is currently working at a sustaining and growing level in this area.

Our surveys illustrated pleasing satisfaction by all stakeholders in a range of areas, but our deeper analysis showed that
we need to improve our steps in responding to feedback as it is shared and reporting to our community.

Printed on: 10 June, 2020Page 17 of 18 Bomaderry Public School 1287 (2019)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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