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Introduction

The Annual Report for 2019 is provided to the community of Binnaway Central School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Binnaway Central School
David St
Binnaway, 2395
www.binnaway-c.schools.nsw.edu.au
binnaway-c.school@det.nsw.edu.au
6844 1606

Message from the principal

Students engaged in a wide variety of activities both in the classroom and off site. Highlights of the year included visits
from the Aspire team (University of NSW), hosting other schools as part of Science Week activities, Junior Judging at the
showground and overnight excursions. K/1/2 had a sleepover in the school library, while years 5–12 had a fantastic trip
to Canberra and the Snow.

Painting and refurbishment continued to improve the school grounds. The additional of a Bush Tucker Garden and
learning local Aboriginal words helped develop a stronger connection between students and local indigenous culture.
Student numbers continued to increase and community engagement was enhanced further through free BBQs at both
swimming and athletic carnivals.

It was a pleasure to spend 2019 at the school with such quality, caring staff and so many fantastic students. Significant
growth of student capabilities occurred, with our Growth Days a highlight of the year, experiencing new things and
developing a Growth Mindset so challenges are "not yet" successful that can be improved upon with further effort and
attempts..

Mr Andrew Glazebrook

Relieving Principal
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School background

School vision statement

Our students will succeed as 21st Century learners in a complex, changing world as respectful, responsible,
communicators. All students will be happy, confident, active and informed citizens.

School context

Binnaway Central School is an important part of a small rural community. It provides education from Kindergarten to Year
12 for children, with small classes providing high levels of individual attention. The school motto, "The Effort, Not The
Reward", and our core values "Respectful, Responsible Communicators" reminds staff, students and community of our
high expectations for commitment in all endeavours.

Binnaway Central School had a student population of 48 students in 2018, with an ATSI enrolment of 35%. The majority
of students are drawn from the township of Binnaway with a number of students residing in the small community of
Neilrex. Our school area is a meeting place of the Wiradjuri and Kamilaroi nations.

There is an emphasis on literacy and numeracy learning in the school, particularly in Early Stage1/Stage 1. The school
delivers the Early Action for Success and L3 literacy programs. We also focus on vocational education and provide
workplace opportunities for our senior secondary students.

We aim to enhance the wellbeing and holistic learning of our students through our welfare initiatives such as Breakfast
Club, Secondary Study Centre and Positive Behaviour for Learning program.

As a result of the changing community within the Binnaway district, the school has undertaken a consultative process to
plan for the future of learning at our school. The school is committed to developing stronger ties with the local community
through involvement in a variety of community events.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

External Validation took place in 2018. The majority of areas showed the school as achieving well at the Sustaining and
Growing level. Areas such as Data Skills and Use were targeted as part of Professional Development and expected to
show improvement in the future.
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Strategic Direction 1

Enhanced Teaching

Purpose

To improve teacher capacity to explicitly embed best practice literacy and numeracy strategies, and use evidence
informed pedagogy across all learning. To develop learning programs and dynamic delivery structures that engage
students as they develop future focused learning skills.

Improvement Measures

All teachers embed evidence based pratices into their teaching and learning.

All teachers embed the explicit teaching of literacy and numeracy into teaching and learning programs.

Increased teacher confidence and ability to integrate technology into learning.

Overall summary of progress

Significant progress was achieved with all staff completing Focus on Reading 2 training. Refresher PL on FoR 1 was also
delivered and new staff had additional support as part of their induction process. Teachers became more confident with
using Focus on Reading. Secondary staff used Google Classroom more as the year progressed to support student
learning.

Progress towards achieving improvement measures

Process 1: Build staff capacity to explicitly teach and embed literacy and numeracy across all learning areas.

Evaluation Funds Expended
(Resources)

FoR 1 & 2 practices are well embedded in at least one program used by each
teacher. Record of weekly reminder of one FoR practice raised at the
Monday Muster.

Process 2: Build staff understanding and capacity to embed evidence based  practices into teaching and learning.

Evaluation Funds Expended
(Resources)

Meeting Minutes

Term 4 lesson observations show effective use of 8 Ways pedagogy or FoR
2.

$1000 PL funds

Process 3: Investigate and implement innovative and future focused inquiry based learning.

Evaluation Funds Expended
(Resources)

Staff survey of Inquiry Based Learning activities completed at the last staff
meeting of each term.

Newsletter articles show students accessing ASPIRE activities.

Students complete a survey/evaluation of their IBL activities.

ASPIRE

STEMshare kits
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Strategic Direction 2

Enhanced Learning

Purpose

To foster a rich environment where personalised learning with appropriately differentiated curriculum results in students
who are motivated and aspire to learn at school and beyond.

Improvement Measures

Increase the proportion of students showing growth in literacy and numeracy.

Increase the proportion of students who transition from school  into employment, training and further education.

Progress and achievement of equity groups within the school is equivalent  to that of all students in the school.

Overall summary of progress

Inconsistent progress was achieved, with many students achieving expected growth in literacy and numeracy. Equity
groups achieved progress similar to all students in the school reflecting the high level of support provided at the school.

Progress towards achieving improvement measures

Process 1: Build processes where learning is personalised, informed by data, monitored  and tracked. Clear
learning goals articulated and adjustments are challenging, leading to improved learning.

Evaluation Funds Expended
(Resources)

Review of physical signage and student survey to ensure the lessons are
effective.

A majority of students attended the PBL rewards trip to Dubbo.

PBL funding allocation ($3000 for the
year)

Process 2: Investigate and develop programs that build student and community aspirations.

Evaluation Funds Expended
(Resources)

Student participation form, workplace feedback Community businesses

VET funding
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Strategic Direction 3

Enhanced  Relationships

Purpose

To continue to develop positive and respectful relationships valuing common goals and cultural diversity across the
school community, including enhanced communication and collaboration with community partners.

Improvement Measures

Increase the proportion of students who report resilience and positive, respectful relationships.

Improved communication and collaboration between school and community to support student learning and wellbeing.

Increase authentic learning opportunities where students engage with culture.

Overall summary of progress

The school Facebook Page and SMS messaging showed more effective communication with the community. Access to a
NAIDOC Day grant both improved access to culture and engagement with community as the free lunch time BBQ had
visitors to the school that haven't previously engaged with other events such as the Athletic Carnival.

Progress towards achieving improvement measures

Process 1: Continue to implement a whole school integrated approach to student well–being in which students can
connect, succeed and thrive at each stage of their schooling. Involve all stakeholders in developing an
environment in which this can occur.

Evaluation Funds Expended
(Resources)

Student participation in reward trips/activities

Student voice focus group to review wellbeing days and PBL rewards.

CIRCLE of 3rd Growth Day.

PBL funds ($3000 for the year)

YA & Equity Co–ordinator

Equity funds

Process 2: Establish partnerships and develop structures to support community engagement and collaboration that
supports student well–being and learning.

Evaluation Funds Expended
(Resources)

Attendance at events the school is involved in

Process 3: Engage with the Aboriginal community and AECG to facilitate communication, cultural understanding
and achievements of Aboriginal students so as to enhance the  implementation of the Aboriginal
Education Policy.

Evaluation Funds Expended
(Resources)

Aboriginal Language programs are ready for 2019 delivery in Stage 4 LOTE
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($26 000.00)

The search for an AEW progressed with a
suitable candidate being employed late in
Term 4.

More students attended AECG camps than in
previous years, with students having positive
experiences.

Extensive consultation with Bilby Blooms led
to the establishment of the Bush Tucker
Garden.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($47 000.00)

SLSOs assisted students significantly to
access content and succeed in class. LaST
interventions assisted students to develop
their literacy and numeracy as well as
provided professional learning to assist
teachers more effectively differentiate.

Socio–economic background Funding Sources:
 • Socio–economic
background ($104 000.00)

Significant attendance and engagement  was
achieved, with some students attending
overnight excursions for the first time. A
review of the Equity Co–ordinator position
showed it wasn't effective so it became
additional LaST time for the second half of the
year. SLSOs assisted students significantly to
access and succeed in class.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 36 29 25 25

Girls 31 30 28 28
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Student attendance profile

School

Year 2016 2017 2018 2019

K 84.2 93.4 95 94.6

1 89.8 89.8 93.5 90.8

2 86.7 96.7 91.3 94.8

3 91.5 93.5 94 91.6

4 82.4 94.5 92 95.4

5 84.3 87.3 90.8 93

6 88.8 84.1 96.2 89.6

7 82 91.1 86.7 89.1

8 88.4 89.2 92.3 78.8

9 83.6 81.1 88.2 68.3

10 81.1 94.1 97.5 88.1

11 91.8 80.8 90.4 84.1

12 91 88.1 87.6 81.8

All Years 86 88.7 91.7 89.6

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

7 92.8 92.7 91.8 91.2

8 90.5 90.5 89.3 88.6

9 89.1 89.1 87.7 87.2

10 87.6 87.3 86.1 85.5

11 88.2 88.2 86.6 86.6

12 90.1 90.1 89 88.6

All Years 92.3 92.3 91.5 91

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
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details the management of non–attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment N/A N/A N/A

Employment N/A N/A 50

TAFE entry N/A N/A N/A

University Entry N/A N/A N/A

Other N/A N/A N/A

Unknown N/A N/A 50

Year 12 students undertaking vocational or trade training

100.00% of Year 12 students at Binnaway Central School undertook vocational education and training in 2019.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Binnaway Central School expected to complete Year 12 in 2019 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 4.81

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.38

School Administration and Support Staff 3.48

Other Positions 0.1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 249,452

Revenue 1,788,338

Appropriation 1,753,151

Sale of Goods and Services -200

Grants and contributions 33,742

Investment income 1,646

Expenses -1,653,429

Employee related -1,496,014

Operating expenses -157,414

Surplus / deficit for the year 134,909

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 60,456

Equity Total 177,930

Equity - Aboriginal 26,314

Equity - Socio-economic 104,563

Equity - Language 0

Equity - Disability 47,053

Base Total 1,280,066

Base - Per Capita 12,436

Base - Location 22,245

Base - Other 1,245,385

Other Total 117,424

Grand Total 1,635,876

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available. The My School website provides detailed information and data for national literacy and numeracy testing. Go
to myschool.edu.au to access the school data.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me (TTFM) survey data showed the school had above state average success with students sense of
belonging and positive relationships at the school. Staff satisfaction was almost identical to state averages. Parent
feedback was very positive, especially with events such as athletic and swimming carnivals and excursions.

Parents expressed an appreciation for the school facebook page which provides frequent updates showing the activities
being undertaken by students. Increased use of SMS messages with parents improved communication effectiveness
between school and parents.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Teachers engaged in 8 Ways: Aboriginal Pedagogy training, with most now having completed the professional
development. An Aboriginal Education Worker also commenced working with staff and students at the end of the year,
who started assisting staff develop culturally appropriate lessons and student engagement. Term 4 saw the lauch of an
Aboriginal Education Team which met every three weeks to promote Aboriginal Education within the school.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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