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Introduction

The Annual Report for 2019 is provided to the community of Binalong Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Binalong Public School
Dickinson Street
BINALONG, 2584
www.binalong-p.schools.nsw.edu.au
binalong-p.school@det.nsw.edu.au
6227 4381
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School background

School vision statement

Our vision is to provide personalised and dynamic educational experiences and opportunities to engage and motivate all
students to learn, discover and critically analyse the world around them. We aim to do this in a safe, supportive and
caring environment where students thrive in becoming informed, active, resilient, connected citizens of the future.

School context

Binalong Public School was established in 1861 with the school's most famous student being AB (Banjo) Paterson.

The school is a small TP2 school located an hour north–west of Canberra and is set on approximately 2.5 hectares,
surrounded by native trees and shrubs in an attractive setting that is off the main road.

The school provides education for students predominantly from the Binalong town and surrounds, which is an agricultural
community.

Students at Binalong Public School are provided with a rich and diverse educational experiences with an emphasis on
literacy, numeracy and the creative and performing arts.

The school is well equipped both in human and physical resources. In 2019, the school is entering into its fifth year of
Early Action for Success (EAfS), which is specifically designed to provide support to accelerate students in K–2 in
literacy and numeracy. Staff and students collaborate with EAfS network schools to build on literacy and numeracy
learning.

The school's motto "Towards a Higher Place", which is the meaning of the word Binalong in the Ngunnawal language.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Excellence in Learning

Purpose

To promote high educational aspirations for all students and ensure that the whole school community value and hold
high expectations for student learning. Students are motivated to engage, connect, succeed and thrive in learning.

Improvement Measures

An increase in students consistently reaching or exceeding school–identified growth targets based on internal progress
and external data in reading and comprehension.

An increase in students consistently reaching or exceeding school–identified growth targets based on internal progress
and external data in numeracy and additive strategies.

Progress towards achieving improvement measures

Process 1: Embed up–to–date learning programs reflective of school scope and sequences, to ensure
differentiated and personalised learning and ensure that adjustments for learning are tracked within.

Evaluation Funds Expended
(Resources)

How will the changing needs of students be met in an explicit and quality
learning program?

The STEM initiative continued to be implemented in 2019 with a focus on
integrating STEM into most Key learning areas.. This was achieved by the
provision of STEM tasks to allow students to be involved in creative, flexible,
problem solving activities. Opportunities to learn in the areas of sustainability,
environment and product allowed for skill development in students.

Staff engaged in professional learning in term 3 to support teaching in the
area of robotics. This allowed for a greater understanding of how to best use
the STEM Share kit.

The school has embarked on differentiated delivery of curriculum through the
use of learning goals and three way interviews. Staff implemented targeted
learning experiences to meet the diverse needs of learners.

Investigations were made into setting up a maker space with the use of
flexible learning furniture. After consultation with professionals it was decided
to purchase a STEM trolley, a laptop trolley and stools to allow for ease of
movement and collaborative learning.

The school was selected as a pilot school for building STEM resources.
Stage 3 staff consulted with a representative from the Australian Academy of
Science on planning a trial integrated unit of work. This work will be
completed during 2020.

Where to next?

The school will be embedding future focussed learning into the curriculum by
further development of a scope and sequence for science and technology,
teaching of the trial unit of work for stage 3 and the resourcing and use of the
maker space.

$4400 Flexible learning furniture.

Process 2: Employ effective, flexible and responsive literacy and numeracy strategies based on student needs
along with the use of relevant and purposeful 21st century technologies and utilise Learning
Progressions.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Have staff developed flexible strategies to support student learning in the
areas of numeracy and literacy?

Staff engaged in professional learning with the support of Sharlee Cassidy
the instructional leader. Number talks and 'the big ideas in maths' were
implemented in all maths lessons across the school. The development of
numeracy and literacy resources by staff has supported student learning and
has allowed staff to differentiate and tailor learning to student needs.
Collaborative planning took place across the school and in the local network
of schools.

Has the utilisation of learning progressions informed teaching practice?

Through the collection of anecdotal evidence and work samples staff were
able to plot students in PLAN. This showed areas of growth and identified
areas where teaching should be targeted.

Where to next?

 Review of K–2 student writing. While there is a shift in the attitude towards
writing and output has improved it has been agreed by staff that this should
continue to be a focus for 2020.

$500 Professional learning– EaFs
Road Show.

Process 3: All students set, review and reflect on SMART goals around literacy, numeracy and social/personal
aspirations on a 5 weekly cycle.

Evaluation Funds Expended
(Resources)

Has the use of learning goals supported academic and personal growth in
students?

Students set SMART goals and spent time in literacy sessions working on the
script ready for 3–way interviews.  Interviews were held with positive
feedback from all who attended. Goals were reviewed, but it was found that 5
weeks was too soon to completely achieve most goals and only minor
adjustments were needed. This process has allowed students to articulate
areas they identified as growth areas. Student growth was measured and
recorded for numeracy and literacy in PLAN, but further work is needed for a
student friendly approach to making their goals visual for them.

Where to next?

Further discussion should take place with staff and students about how best
to celebrate the achievement of goals. eg. Wall chart.

*Teacher release 3 x casual teacher =
$1500
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Strategic Direction 2

Excellence in Practice

Purpose

To ensure that all staff engage in having a shared sense of responsibility to a positive school culture and a strong
commitment to high levels of professional practice.

Improvement Measures

All staff actively engage in professional observations which improve practice.

All staff take responsibility for purposeful leadership in an area which develops their expertise.

Progress towards achieving improvement measures

Process 1: Staff participate in professional networks, professional observations and feedback processes to
improve practice and engage in reflective practices to improve student learning and school
management.

Evaluation Funds Expended
(Resources)

Has the professional network been productive for staff and have staff
benefited from the feedback process?

Teaching programmes were reviewed and teachers reviewed their goals.
Meaningful, reflective discussions were held and it was decided to use the
team teaching with Bowning school as opportunity for observation and
feedback. In addition to this staff benefited from the expertise of our
instructional leader who worked closely with staff to support professional
growth.

Where to next?

The professional network will need to be evaluated and amended to suit the
professional learning needs of the staff.

Process 2: Systems and processes are established to develop a whole school understanding and implementation
of all policies, frameworks and practices.

Evaluation Funds Expended
(Resources)

Does the school have systems and processes in place to support a whole
school understanding of policies and procedures?

The school has a practical approach to support all staff with a shared
understanding of policies and procedures. Mandatory training has taken
place, with documents being held in the office able to be viewed by all staff.
An induction session, staff folder, teacher drive, sentral, staff meetings, email
are methods used to communicate information.

A plan for staff roles and responsibilities was completed each term to ensure
all staff knew the activities the school would be involved in. Procedures for
many events are stored in the teacher drive. This has allowed all staff to
successfully run events.

Where to next?

Review of student behaviour and discipline policy.

Process 3: Professional learning for all staff aligns with department and school priorities.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

How has the schools involvement in EaFS and other professional learning
improved staff understanding and student outcomes?

SMART spelling

All staff were trained in SMART spelling, which uses a strategic approach to
spelling. By learning these strategies staff have been able to embed this
pedagogy into their literacy lessons. Students have shown improvement in
their understanding of how to break words apart and have shown a more
positive attitude towards writing due to their ability to be more accurate in
spelling.

EaFS– Students were supported by providing individualised learning
programs to target student needs. Staff were provided with professional
learning by having the opportunity to visit  partnering schools to observe best
practise and through the support of the instructional leader. Through this
support staff were able to embed number talks and the big ideas in maths
into their numeracy programs. Students have been observed to be more
confident to articulate their thinking about mathematics.

Where to next?

EaFS– 5 weekly data analysis with the support of the EaFS instructional
leader focussing primarily on literacy and upskilling teaching staff in their
ability to identify students not achieving expected growth and how to
individualise the learning program for these students. Implementation of
numeracy and literacy packs for all teachers, which include quality resources
for teaching.

SMART Spelling PL All staff– $1500

Process 4:

Evaluation Funds Expended
(Resources)

Process 4 has not been used in 2019 0
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Strategic Direction 3

Excellence through Collaborative Partnerships

Purpose

To inspire a collaborative approach to student learning and wellbeing within the whole school community.

Improvement Measures

All stakeholders value and promote high educational aspirations for students, with student learning and wellbeing at
the forefront of all decision making.

There is an increase in parents/carers and community members attendance and participation at all school events.

100% or parents/carers participate in three–way interviews each year.

Progress towards achieving improvement measures

Process 1: Implement a whole school integrated approach to student wellbeing in which students can connect,
thrive and succeed at each stage of their schooling.

Evaluation Funds Expended
(Resources)

Was the whole school approach to student wellbeing effective at meeting the
needs of every student?

The school's Wellbeing approach has been adjusted to meet the needs of our
students. Connections have been made between the school's Wellbeing
approach and the School Excellence Framework. Students have been
supported by lessons on wellbeing, with a particular emphasis on resilience.
Through the implementation of class buddies, the Rock and Water Program,
The Young Blokes Shed, Girls sewing project and learning support meetings
staff have supported the needs of students. Student behaviour has been
supported  through the use of explicit teaching of behaviour expectations,
restorative conversations and implementation of behaviour intervention plans
when needed.

Where to now?

Data should be collected from the wellbeing framework self assessment.
Resilience programs initiated or continued to meet the needs of the current
students.

Young Blokes Shed– $2000

Process 2: Surveys are conducted to seek information about parental and community involvement in the school,
students' wellbeing and staff support.

Evaluation Funds Expended
(Resources)

DId the survey data collected give staff the opportunity to implement change
in the school?

Student were surveyed in the areas of mathematics. Survey results revealed
that many students, particularly in primary, did not feel confident in their
mathematical ability. Staff implemented opportunities for students to
articulate their thinking into their maths, through the use of number talks.
Students gained confidence in their mathematical ability over the space of the
year.

The school assessment tool matrix was completed over the year for both staff
and parents. This gave opportunity for the school to review current practices.
Parents reported that many survey questions were ambiguous or they simply
did not know the processes that occurred in the school.
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Progress towards achieving improvement measures

Where to next?

Ongoing data collection to obtain meaningful feedback to action relevant
issues.

Process 3: Community expertise is utilised in delivering engaging teaching and learning programs.

Evaluation Funds Expended
(Resources)

Has community expertise been utilised to run programs within the school?

Visual art– Students received K–6 tuition by a professional art teacher. Mrs
Lucy Saunders worked closely with students in the area of 2D and 3D art.
Local artist Al Phemister conducted student workshops in sculpture. A
successful art exhibition was held with some students later having their art
selected for Operation Art in Sydney. Six students were selected to take part
in the Binit BInit Learning Community Arts Project.

Drama– A drama workshop was conducted for students which was funded by
the Binalong Arts group, giving students the opportunity to be involved with a
professional in this field.

Music– Mrs Robin WInterflood and Mrs Lynne Pilbrow were secured as
music specialists. Whole school music lessons have taken place K–6, with a
focus on singing, percussion and recorder. Small groups of students have
been given the opportunity to learn an instrument and be tutored on a weekly
basis. This will lead to the school having a brass ensemble. Three students
were successful in gaining entry to the Riverina Select Choir, singing at the
Opera House. Ten Students were able to attend Schools Spectacular in
November.

Mechanics/building– 3–6 boys were able to participate in the Young Blokes
Shed being mentored for their Wellbeing and gaining skills in the area of
motor mechanics and building.

* P&C to pay for specialist
music/Visual art teacher

*School funding to support students in
community arts project, with transport
support from Mrs Hickey and Mrs
Saunders.

* Mrs Winterflood to transport students
to Choir.

* P&C subsidy for Operation Art
Workshops.

P&C Fundraising for School
Spectacular

Process 4: Effective communication strategies are embedded between school and home, and school and
community.

Evaluation Funds Expended
(Resources)

Were the communication strategies employed by the school effective?

The school has regularly communicated with parents through the use of
Newsletter, text, Skoolbag, phone calls, 3 way learning interviews, parent
teacher interviews, parent information nights, notes, Class Dojo, posters,
fliers, Facebook. Parents were also able to pay via pop payments, submit
absentees and permission notes through Skoolbag. Upon reflection at the
end of the year staff and the P&C felt that there were sufficient methods for
stakeholders to gain information.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $27 967 Were all students requiring learning
adjustments catered for to achieve their
learning goals?

Our school received an allocation of 0.2 FTE
(1 day a week). Additionally we received $27
967 in flexible low level adjustment funding.
This allocation and funding was used to
support student learning in the classroom with
the employment of an additional teacher day
and two school learning support officers.

How has the SLSO supported the classroom
environment and student learning outcomes?

Impact on students attendance, engagement
and successful interaction in the learning
program. Students with additional learning
needs were able to successfully access the
curriculum due to the support provided to
them.

In 2019 our school received $1 720 in
aboriginal equity loading. School learning
support officers have been employed with the
use of these funds to support our students
academic learning in the classroom and
social skills development in the playground
and during transition times throughout the
school day. The school has identified that
ensuring students are adequately supported
during the school day is the greatest use of
these funds. Our school was involved cultural
awareness day where the students engaged
in a smoking ceremony, dreaming stories,
aboriginal art and dance. This day was a
shared learning day with the Binit–Binit
learning community.

Quality Teaching, Successful
Students (QTSS)

$5 656 In 2019 our school received $5 656 in QTSS
allocation.

Our QTSS allocation was used by the
teaching principal to be able to successfully
lead and manage Binalong Public School.
This allocation was grouped with the principal
relief funds to ensure the principal had the
opportunity to work with classroom teachers
in Best Practise.

Socio–economic background $14 570 Our school received $14 570 in socio
economic equity funding. School learning
support officers where employed to support
student academic learning in the classroom
and social skills development in the
playground. Through this funding our school
assisted many families with the ongoing costs
of schooling.: We supported families in the
purchasing of school uniforms, attending
excursions and camps and extra curricular
opportunities.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 16 12 16 17

Girls 14 15 16 19

Student attendance profile

School

Year 2016 2017 2018 2019

K 90.5 86 87.6 93.1

1 87.5 95 90.3 81.7

2 92.9 93.2 91.5 94.9

3 94.1 93 93.6 94

4 91.2 93.9 96.6 96.4

5 91.8 93.5 94.4 96.6

6 93.8 83.9 89.9 95.8

All Years 91.6 92.3 91.4 92.7

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 1.31

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration and Support Staff 0.9

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 112,229

Revenue 680,683

Appropriation 645,000

Sale of Goods and Services 740

Grants and contributions 34,076

Investment income 867

Expenses -650,889

Employee related -596,253

Operating expenses -54,636

Surplus / deficit for the year 29,794

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 39,344

Equity Total 44,257

Equity - Aboriginal 1,720

Equity - Socio-economic 14,570

Equity - Language 0

Equity - Disability 27,967

Base Total 486,632

Base - Per Capita 7,508

Base - Location 4,525

Base - Other 474,599

Other Total 17,109

Grand Total 587,342

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Literacy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available.

Band 1 2 3 4 5 6

Percentage of students 18.2 9.1 27.3 27.3 0.0 18.2

School avg -2019 12.5 6.3 25 25 0 31.3
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Band 1 2 3 4 5 6

Percentage of students 0.0 27.3 27.3 18.2 18.2 9.1

School avg -2019 0 18.8 25 25 12.5 18.8

Band 1 2 3 4 5 6

Percentage of students 9.1 9.1 36.4 18.2 27.3 0.0

School avg -2019 6.3 12.5 37.5 12.5 25 6.3
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Band 1 2 3 4 5 6

Percentage of students 9.1 9.1 27.3 18.2 36.4 0.0

School avg -2019 18.8 6.3 18.8 18.8 31.3 6.3

Numeracy data – The information in this report must be consistent with privacy and personal information policies. Where
there are fewer than 10 students in a cohort, summary statistics or graphical representation of student performance is not
available.
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Band 1 2 3 4 5 6

Percentage of students 0.0 9.1 45.5 27.3 9.1 9.1

School avg -2019 0 12.5 37.5 25 12.5 12.5
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Parent/caregiver, student, teacher satisfaction

Parents, students, staff and the community were given opportunities to provide feedback on the schools practices and
procedures. Data was collected through utilising the Strengthening Family and Community Engagement Framework, The
Tell Them From Me Survey Parent and student survey, school based student surveys and through regular conversations
with the school community..

In 2019, the cycle of data collection has continued with the focus on the following dimensions: Recognising the role of the
family– In this area it was recognised that the school is building.  Some suggestions for improvement were to develop the
skills of parents to be able to further support their children at home on a regular basis, not just as a one off. Consultative
decision–making–  While parent respondents felt that the school was sustaining in this area, staff felt that this was an
area for development.  Parent respondents felt they were well informed and included in the decision making process
when it came to projects that the P&C were involved in. Further work is needed in the area of developing parent
leadership capacity. Collaborating beyond the school – In the area of collaboration it was recognised that the school was
building/sustaining. Successful attempts to collaborate beyond the school, particularly with the local arts community.
Suggestions for growth were that the school could collaborate more in the area of community use of school services and
linking families to support services. Participating.– Respondents felt that they had opportunities to participate in school
activities, in particular in the area of activities where the whole family can take part such as grandparents day, craft days,
sports carnivals etc. It was suggested that a directory of family skills may assist in identifying ways that families could
have greater participation at school. Some staff felt that an area for development was the training of parents and
community members as classroom helpers and the building of capacity for community members to lead the learning of
others.

Following on from the Building Numeracy Leadership project of 2018, students were surveyed again in term 1, 2019 to
gain information about their feelings towards mathematics. 80% of K–2 students felt confident during mathematical tasks
and challenges. The decline in confidence in the primary years remains an area of concern and the school will continue
to work on a shift in attitude through the continuation of number talks and the 'big ideas' giving students a rich network of
connections between different mathematical ideas

Student end of year survey results revealed that 58% of students enjoy school and get on well with others, with 68%
feeling that the students were inclusive of others. 81% of students felt safe at school and that they had someone to go to
if they needed help. 84% of students felt staff were helpful and caring. 84% of students felt that staff had high
expectations of them and they were learning a lot at school. 68% of students felt they were provided with extracurricular
activities.

An end of year parent survey revealed that parents felt the school was strong in the area of communication, supporting
student learning, being involved in and providing extra curricular activities for students. An area of improvement would be
to review the process for selection and notification of student leadership roles and keeping staff that parents felt happy
and confident with.

Staff were surveyed and respondents stated that they felt a sense of cohesion, connection and community within the
school and that the school provided a broad range of opportunities for students.

Binalong Public School will continue to give opportunities for feedback in order to continually improve the school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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