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Introduction

The Annual Report for 2019 is provided to the community of Bega Valley Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bega Valley Public School
27 Auckland St
Bega, 2550
www.bega-p.schools.nsw.edu.au
bega-p.school@det.nsw.edu.au
6492 1280
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School background

School vision statement

Bega Valley Public School's School vision is this motto:

     Great Expectations

     Great Attitudes

     Great Opportunities

School context

Bega Valley Public School, a proud member of the Sapphire Coast Learning Community (SCLC), is the only public
primary school in Bega. The current enrolment of approximately 310 students includes 12 mainstream classes K– 6 and
a Creative Learning Centre comprising of three multi categorical classes. 16% of Bega Valley Public School students
have Aboriginal heritage.

Targeted funding support is received for students who require high, moderate or low level adjustment for disability, or
who require specific support. Equity loadings provide funds to support Aboriginal students and students from low
socio–economic backgrounds, as well as a rural and remote component.

Our school is an Early Action for Success school, receiving additional staffing to access the highest quality instructional
leadership support aimed at improving Literacy and Numeracy performance of our students K–6. Student progress is
continually monitored and achievement data is analysed regularly, informing teaching programs and ensuring that
teaching and learning activities meet individual student needs.

Bega Valley Public School has a strong sporting culture with outstanding performances by teams and individuals being a
highlight of each year.

Extra–curricular engagement programs operate weekly including bike, choir, band, Japanese, gardening, ICT & robotics,
Debating and Public Speaking Challenges, Ukulele group, Djembe drumming group, Guitar group and brass instrumental
group.

Our school is strengthening its links within our community. Student leadership opportunities, celebrating Education
Week, connections through Nursing Home visits, The Aboriginal Cultural Program, engagement in remembrance
services, links with University of Wollongong, local Pre Schools, Bega High School, Bega Valley Shire Library and Arts'
programs all contribute to a healthy sense of community and school spirit.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Teaching and Learning

Purpose

In order to meet the diverse needs of our students, staff and students are provided with opportunities for continuous
growth in learning. Teachers deliver flexible needs–based, learning programs to ensure positive student growth.

Improvement Measures

Increase the proportion of teaching staff employing effective, evidence based teaching strategies in daily teaching
practice.

Teachers utilize a broader range of assessment strategies to inform their teaching of literacy and numeracy.

Staff satisfaction surveys indicate an improved understanding and application of reflective practice leading to improved
teacher performance.

By 2020, an average of 25% of students in Yrs 3 and 5 will be achieving proficiency (top 2 bands) of Naplan in
Numeracy.

Progress towards achieving improvement measures

Process 1: The development of an integrated, mapped structure that facilitates the amalgamation of the elements
of reflective practice enabling staff to collaboratively address and develop performance goals.

Evaluation Funds Expended
(Resources)

Staff now show a good understanding of PDP process, including the
application and understanding of standards. Staff have access to QTSS
website where framework of process is documented with supporting
resources.

PDP meetings have been scheduled, monitored and completed, including
lesson observation components. Teacher reflection process has been
strengthened with all teaching staff annotating areas for development and
support.

QTR sessions and process have enabled teachers to provide quality lesson
feedback and learn structure and process of lesson observation.

Staff feedback to executive supervisors indicates that staff is comfortable with
the new process and feedback on practice has been well received and is
driving modification of teaching practice.

Quality Teaching & Learning Assistant
Principal

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($63816.00)

Process 2: The development of a research based assessment package that enables teachers to inform and
evaluate student learning over time.

Evaluation Funds Expended
(Resources)

The staff have taken part in extensive professional learning concentrating on
the implementation of a wide range of formative assessment strategies within
the classroom.

A Formative Assessment Resource has been produced outlining the
embedding of 77 different formative assessment strategies into classroom
practice. Additionally the booklet has been placed on our QTSS website,
enabling easy access for staff.

Executive member stage supervisors have observed the increased use of a
variety of formative strategies in staff teaching and learning programs.

Quality Teaching & Learning Assistant
Principal

QTSS budget allocation to Executive
Supervisors

KLA Teams/budgets

Funding Sources:
 • Varied funding sources supported
these initiatives. ($0.00)
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Progress towards achieving improvement measures

Feedback from staff has been positive, demonstrating implementation of
Formative Assessment Tools in classroom settings that has been driving the
next steps teaching practice.

Process 3: A coordinated whole–school approach which enables teachers to identify, understand and implement
the most effective teaching pedagogy.

Evaluation Funds Expended
(Resources)

Production of a document and resources for staff to outline the 'best of' How2
Learn. Strategies selected that have the greatest affect on student learning.
Professional Learning sessions planned and implemented as either a
refresher or new learning for classroom teachers, enabling them to utilise in
classroom to increase learning engagement.

Webpage has been constructed as part of our QTSS site. Resources are
available for download for staff to utilise in practice.

Wall displays figure predominantly in classrooms and the language of
HOW2Learn embedded into daily classroom practice.

.

How2Learn Facilitators – Instructional
Leader and AP QT&L

Funding Sources:
 • Varied funding sources included
KLA budgets and professional
learning budget ($0.00)

Process 4: A review of Stage 2 and Stage 3 student achievement in Mathematics leading to the identification,
understanding and implementation of highly effective classroom teaching and learning.

Evaluation Funds Expended
(Resources)

This process has been moved to the 2020 component of the school plan. The
Mathematics KLA Team, representing all stages will be planning and further
developing this process for completion in 2020. School services will be
supporting staff in this initiative.

Funding Sources:
 • QTSS funding and professional
learning budget will support this
initiative. ($0.00)
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Strategic Direction 2

Health and Well–Being

Purpose

In order to ensure optimum conditions to meet the personal, social and learning needs of all, positive and respectful
relationships are evident and widespread amongst students and staff promoting well–being.

Improvement Measures

Data indicates a decrease in reported unproductive and challenging behaviours within the school environment.

Student Tell Them from Me (TTFM) surveys indicate an increased number of students acknowledging a positive
teacher and student relationship.

Progress towards achieving improvement measures

Process 1: The implementation of high quality professional learning that enable staff to develop a flexible repertoire
of strategies for classroom management and promotion of student engagement.

Evaluation Funds Expended
(Resources)

The PBL team have held regular meetings to discuss future direction.  The
Team developed a Scope & Sequence and lesson plans to ensure
consistency and whole school approach.

Linked to the key focuses of PBL, student and staff receive consistent
message and are acknowledged in relation to our school values.

Data Indicates that staff have a thorough understanding of PBL processes
and deliverables from staff professional learning sessions.

PBL team has redesigned and refreshed components of PBL to implement
Term 1, 2020.

Funding Sources:
 • Varied funding including
professional learning budget ($0.00)

Process 2: The investigation, analysis and implementation of current research which identifies successful methods
to develop effective student and teacher relationships.

Evaluation Funds Expended
(Resources)

Strategic Direction Team has identified research which identifies the BeYou
program as best practice. Project leaders have gathered baseline data
collected through a survey of K–5 students and results presented to staff.
Team has audited current staff practice and have begun initial planning for
future direction.  Project leader has attended Smiling Minds training and
planned 2020 implementation.

Funding Sources:
 • Professional Learning budget
supporting this intiative. ($0.00)
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Strategic Direction 3

Partnerships and Connections

Purpose

In order to improve students' opportunities and learning outcomes the school engages in strong collaboration between
parents, students and the community.

Improvement Measures

EBS Central data entered identifying health, behaviour and support needs of students.

100% of teaching staff engaging in the learning and support referral system.

Attendance at Cultural Program is 80–100% on a weekly basis.

Growth in involvement of parents and community members in supporting school programs and initiatives.

Progress towards achieving improvement measures

Process 1: Implement a school wide approach to ensure all students needs are identified and met through
collaboration with all stakeholders.

Evaluation Funds Expended
(Resources)

Evaluation of improvement measures indicate successful connections with
external services, FRS and families. The implementation of improved
collaboration processes has led to improved communication on all levels and
the meeting student needs.

Clearly defined processes need to be developed in 2020 to attain greater
engagement and communication of the referral system and feedback to
teachers.

Weekly meetings involving L&S team, FRS worker, School councillor, AP
Special Ed, AP Learning Support and Principal have continued to monitor
student needs and develop action strategies to meet current identified
concerns.

Family Referral Services Staff member
engaged 0.2FTE.

Funding Sources:
 • Socio–economic background
($24000.00)

Process 2: A coordinated approach in conjunction with the BVPS P&C to further promote the BVPS profile within
the local and wider community.

Evaluation Funds Expended
(Resources)

The annual review of progress towards improvement measures indicate that
the school has been accessing local media successfully to promote the
school in a positive way. Additionally the improved use of social media, such
as Facebook to promote and share student learning has been well received
by parents and the local community.

To further strengthen our community profile and engage community groups
the school has  gone to the community with school band performances at
local preschools and participation in community group events such as NRL
matches.

Collaboration via regular meetings with staff representation with our P&C has
led to outstanding school initiatives including a Colour Run, fundraising
barbecues and successful raffles.

3 way interview processes between teachers, parents and students have
continued to solidify positive relationships enabling parents and students to
collaborate in developing individual learning goals.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency N/A

Low level adjustment for disability SLSO to support Speech
program

Top up salary for AP L&S

Low level adjustment for disability funding
was expended on a dynamic and highly
successful speech support program, involving
student speech assessment from a Speech
Pathologist, training a School Learning and
Support Officer in delivering an individualised
speech program for identified and assessed
students.

Quality Teaching, Successful
Students (QTSS)

Funding for AP QTSS
salary top up.

Fund for QTSS supported the engagement of
a full time Assistant Principal, QTSS. This
position coordinated all professional learning,
managed the implementation of Quality
Teaching rounds and embedded effective
peer observation and collaborative teaching
practices which is resulting in improved
teaching and learning.

Socio–economic background Staffing and resources
attached to all initiatives

Expenditure of the Equity Low
socio–Economic budget enabled the following
programs/initiatives: engagement of a
Computer Coordinator, an Early Action for
Success Interventionist, a specialist ICT
teacher, a specialist QTSS teacher, additional
School Administration Officer time for the
Library and a Transition to Kindergarten two
term program – SmoothStart.

Support for beginning teachers N/A

Flexible Funding for Wellbeing
Services

Engagement of additional
Learning and Support
teacher 0.370 FTE

Flexible Wellbeing Funding enabled the
additional engagement of a part time learning
and support teacher to provide intervention
programs and track student progress.

School Support allocation ( Principal
Support)

Engage additional School
Administration Officer hours

School Support Allocation (Principal Support)
funding contributed towards extending the
contract for the School Administration Officer
by the equivalent of 0.62 FTE.

Early Action for Success Funding for 1.2 FTE
Instructional Leaders

Early Action for Success funding covered the
wages for 1.2FTE Instructional Leaders.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 192 194 182 174

Girls 155 142 139 142

Student attendance profile

School

Year 2016 2017 2018 2019

K 90.6 93.6 89.1 88.7

1 91.6 90.1 90.6 91.6

2 89.4 93.4 91.1 90.6

3 92 91.2 93.4 87.2

4 89.5 92.6 88.8 91.4

5 90.4 89.8 91.7 88.8

6 90.3 90.2 90.4 87.7

All Years 90.5 91.5 90.8 89.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 13.3

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Counsellor 2

School Administration and Support Staff 6.12

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 421,621

Revenue 4,623,857

Appropriation 4,539,171

Sale of Goods and Services 1,136

Grants and contributions 81,559

Investment income 1,892

Other revenue 100

Expenses -4,876,880

Employee related -4,540,279

Operating expenses -336,600

Surplus / deficit for the year -253,023

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 800,171

Equity Total 554,565

Equity - Aboriginal 47,057

Equity - Socio-economic 321,555

Equity - Language 0

Equity - Disability 185,953

Base Total 2,321,203

Base - Per Capita 78,749

Base - Location 54,215

Base - Other 2,188,238

Other Total 704,860

Grand Total 4,380,798

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year the school is required to survey parents and students about the school. Responses from parent satisfaction
surveys and the student Tell Them From Me (TTFM) surveys are used to provide insight to guide school planning and
help to identify school improvement initiatives. Overall the responses received have been very positive, providing good
feedback and validation for the many practices and processes utilised by the school.

Student Survey 2019

From our surveys we
have learnt that the majority of students:

 • Have friends at school they can trust and who encourage them to make positive choices.
 • Believe that schooling is useful in their everyday life and will have a strong bearing on their future.
 • Students are interested and motivated in their learning.
 • Students try hard to succeed in their learning.
 • Students feel classroom instruction is well–organised, with a clear purpose, and with immediate feedback that

helps them learn.
 • Believe teachers are responsive to their needs and encourage independence with a democratic approach.
 • Feel proud of their school.
 • Believe their classroom, playground and library are clean and well looked after.
 • Understand the purpose of fortnightly PBL assemblies.

A large majority of our Indigenous students:
 • Feel good about their culture.
 • Feel that their teachers understand their culture.

Areas that require
more work:

 • Senior students feeling accepted and valued by peers and others at the school.
 • Students who are subjected to moderate to severe physical, social, or verbal bullying, or are bullied over the

Internet.

Parent Survey

From our surveys we
have learnt that the majority of parents who completed the survey:

 • Can easily speak with their child's teachers.
 • &middot;Find the school's administrative staff are helpful when they have a question or problem.
 • Find reports on their child's progress are written in terms they understand.
 • Encourage their child to do well at school.
 • Believe their child is encouraged by their teacher to do his or her best work.
 • Believe their child is clear about the rules for school behaviour.
 • Believe that their child feels safe travelling to and from school.
 • Believe teachers help students who need extra support.
 • Believe the school was able to access specialist assistance for their child when needed.
 • Find the telephone is the best form of communication when discussing their child with the school.
 • Believe the school newsletter and text messaging (SchoolStream) are the most useful types of communication for

finding out about the school.
 • The school is well maintained and the physical environment is welcoming.

The majority of
parents who completed the survey believe the following areas require additional
work:

 • Teacher expectation of homework being completed on time.
 • Prevention of bullying.
 • Behaviour issues being dealt with in a timely manner.
 • Informing about opportunities concerning their child's future.
 • Scheduling activities when parents can attend.

Teacher Survey
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From our survey we
have learnt that the majority of teachers believe:

 • School leaders have provided guidance for monitoring student progress.
 • They talk with other teachers about strategies that increase student engagement.
 • They monitor the progress of individual students.
 • Their assessments help them understand where students are having difficulty.
 • They help students set challenging learning goals.
 • They use computers or other interactive technology to give students immediate feedback on their learning.
 • They strive to understand the learning needs of students with special learning needs.
 • They work with parents to help solve problems interfering with their child's progress.
 • They set high expectations for student learning.
 • Teachers in our school share their lesson plans and other materials
 • They are in regular contact with the parents of students with special learning needs.

Results from the
teacher survey indicates the following areas require additional work:

 • Giving students regular written feedback on their work.
 • Helping students set goals for learning new technological skills.
 • Asking parents to review and comment on students' work.
 • Providing examples of work that would receive an "A", a "B", or a "C" (or their equivalent).
 • School leaders taking time to observe teaching.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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