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Introduction

The Annual Report for 2019 is provided to the community of Balgownie Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Balgownie Public School
Balgownie Rd
Balgownie, 2519
www.balgownie-p.schools.nsw.edu.au
balgownie-p.school@det.nsw.edu.au
4284 4245

Message from the principal

Balgownie Public School is proud of meeting the educational needs of the local community. Educating and preparing
young people to strive in a world that is rapidly changing requires a school community that works together to nurture and
develop essential skills, knowledge and competencies for each child's active participation in today's world.

Throughout 2019 we have been involved in a number of programs and initiatives that have added to the educational
experiences of our students. We celebrated our wonderful achievements in sport, the arts, environmental education,
technology, excursions, student leadership, special days and community events. These represent the richness of school
life.

We continue to deliver quality teaching as the most important factor that makes a difference for our students. The
teachers at Balgownie are passionate and dedicated in meeting the needs of every student in every classroom. They
work in professional teams to design exciting, challenging and innovative learning experiences. This is evident through
their collaborative practice when planning differentiated learning, quality teaching and consistent teacher judgement. We
implement excellent programs to ensure all students are challenged to achieve their next learning goals.

Positive Behaviour for Learning program is embedded across the school and the school values of respect, responsibility,
and real learning have strengthened the school culture. Our school community promotes individual differences and
celebrates diversity.

Continuing upgrades of the digital learning facilities has occurred during 2019. On line learning subscriptions have
ensured that learning is matching individual needs and supports a continuation between school and home. This growth in
21st Century technologies ensures that we prepare students for the future and engage them in learning. The use of the
Department of Education StemShare kits has given our staff and students many unique opportunities to learn with
innovative technology.

Balgownie Public School is a school where students, staff and parents work together to maximise learning opportunities
for all students. Our school has a strong and caring parent community who support us in all our endeavours. This year
not only has the P&C provided the school with substantial resources, but also been involved in decision making, policy
guidelines and volunteering members' time and expertise to benefit our students. Thank you to everyone who volunteers.

I also commend the professional work of the Support Staff at our school. Thanks to the administration staff for their
excellent work in our office and library, our Learning Support Officers for supporting our students and our General
Assistants for maintaining our facilities.

Finally, students at Balgownie Public School must be congratulated on their effort and achievement. All students have
worked well and have achieved excellence in academic and social learning, sport and the arts. It is a privilege to be the
Principal of such a dedicated and warm school community.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development. Aloma Stewart
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School background

School vision statement

Balgownie Public School delivers excellence through focusing on providing the highest quality teaching and learning, a
full and balanced curriculum and great care for the well–being of children, where students, as learners and people, are
the central focus of the school.

Through an education that is diverse and rich, students are motivated, successful learners, highly literate and numerate,
confident and creative individuals who can think deeply and logically. They are active and informed citizens with the
personal resources for success and wellbeing today, and in the future.

School context

Balgownie is an inclusive, community oriented school with a motto of 'living and learning.'  The school has 14 classes
with approximately 25% of the student population who identify as having English as an Additional Language or Dialect,
and 1% who identify as Aboriginal. Our school was built in 1889, and there is a strong link with our local village and local
heritage. This is evident with a comprehensive local history museum being located on the site.

We are proud to provide an education that is diverse and rich, while focusing on the core business of teaching and
learning. Dedicated staff ensure that every student reaches their learning potential through a balance of traditional and
innovative approaches. Quality programs are implemented catering for student strengths and needs using contemporary
methodology that links to the Australian Curriculum.

The strong partnership between home and school results in high academic standards and high expectations of our
students. The school community values the provision of a wide variety of learning opportunities at the school – academic,
cultural, environmental and sporting.

We actively promote the core values of respect, responsibility and real learning which guide all of our school practices.

Balgownie Public School –The best public education has to offer.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellent Lessons, Every Day for Every Student

Purpose

Students are at the centre of what we do as learners and as people. An integrated approach to quality teaching,
curriculum planning, and assessment promotes learning excellence and responsiveness in meeting the needs of all
students to develop strong skills in literacy and numeracy.

Student learning is underpinned by high quality teaching. Teaching strategies are evidence based and activities are
differentiated and engaging. Individually and collaboratively, teachers evaluate the effectiveness of their teaching
practices, including analysis of data, to plan for the ongoing growth of each student.

Improvement Measures

85% of students will achieve their year appropriate standard in literacy and numeracy with 30% above expected
standard.

Effective, integrated approach to quality literacy and numeracy teaching, curriculum planning and delivery, and
assessment is evident in all classrooms.

Increased effective use of Assessment for Learning strategies, by both students and teachers, is evident in every
classroom.

Targeted students are supported with an individual or group learning plan that is utilised, with goals that are
appropriate, met or exceeded.

Progress towards achieving improvement measures

Process 1: Assessment for Learning

Through collaborative programming, planning, assessing and moderating staff and students consistently
build on the practices of Assessment For Learning.

Evaluation Funds Expended
(Resources)

'Assessment for learning' strategies are evident in all classrooms as
demonstrated in collated lesson observations, programming, and surveys.
Metalanguage of assessment for learning is embedded in school dialogue.

Professional learning has occurred in progressions, with staff trialling plotting
student progress in the element of additive strategies. Professional learning
in Teaching Sprints also has been undertaken so that staff can build on using
assessment strategies more effectively in classrooms in 2020.

Ongoing 2020, continued discussion in stage teams about AFL strategies
being consistently used. Possibility to incorporate new strategies through
Teaching Sprints, or lesson observations.

Funds for Teacher Professional
Learning indicated in other areas.

Process 2: Literacy and Numeracy

Identify, address and monitor individual student learning needs through collaborative, meaningful,
evidence based approaches, programs and assessment processes. Quality teaching is evident in every
classroom.

Evaluation Funds Expended
(Resources)

Yr 3 NAPLAN shows excellent above minimum standards results and strong
growth into top two bands (reading 73%, writing 81%, spelling 77%, grammar
71%, numeracy 65%).

Yr 5 NAPLAN shows excellent above minimum standards results and some

$21 343 Literacy and Numeracy
intervention.

$16 119 Literacy and Numeracy funds.
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Progress towards achieving improvement measures

growth into top two bands (reading 43%, writing 21%, spelling 39%, grammar
51%, numeracy 39%).

Our collated student report data shows 88% of students at or above expected
levels in English, with 27% above expected level. In Mathematics, there are
85% of students at or above expected levels with 37% above expected level.

Focus on Reading was completed together with another school, providing
differentiated learning for staff.

All teachers were involved in Quality teaching rounds which improved quality
of collegial feedback and consistency of quality teaching in numeracy. A
writing mentor continues to work effectively with staff two days per week.

Lesson observations show development in differentiation practice across the
classrooms with some variation. Students are engaged in learning that is
meaningful and at challenge level.

$5000 school based funding.

See also Teacher Professional
Learning and personalised learning for
funding sources.

Process 3: Personalised Learning

Using a case management approach, students who have learning needs are supported, where class
teachers and support staff liaise and plan together.

Evaluation Funds Expended
(Resources)

Individual Learning Plans (ILPs) are written, communicated and used for
improving student learning in literacy and numeracy. Systems for support and
identified individual needs are met by intervention team and class teachers.

Analysis of data collected by the LST team show that teachers have plotted
student progress using graphs to record progress towards benchmarks.

Consultation with classroom teachers has resulted in running records and/or
CBM's administered to every child by classroom teacher or LaST. Targeted
students from Stage 1 have been screened and results recorded on
progression document for follow up support in 2020.

Students from Stages 1–3 have been identified for follow up support in 2020.

$32 393 from EALD funding + extra
funding by the school so that EALD
teacher is here 2 full days.

0.6 teacher ( 3 days) = $64 030
Learning and Support Teacher

+ $26 776 SLSO flexible funding
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Strategic Direction 2

Collaborate, Communicate, Think, Thrive

Purpose

Our students live in a fast changing world where they will need to be critical and creative thinkers, who can communicate
and collaborate with others. Successful learners are innovative, motivated, resourceful problem solvers.

Successful learners are creative and productive users of technology, who can think deeply and logically, evaluating
evidence in a disciplined way.

Our school supports the cognitive, emotional, social, physical and spiritual wellbeing of students. Our goal is to build
respectful, honest, resilient and ethical citizens who take responsibility for their words and actions, with the personal
resources for future success and wellbeing.

Improvement Measures

Increased effective use of technology, by students and teachers,  for quality teaching, learning and assessment.

Increased evidence of critical and creative higher order thinking, in classrooms, and teaching and learning programs.

Data indicates positive growth of all student wellbeing outcomes and effectiveness of programs delivered.

Progress towards achieving improvement measures

Process 1: Future focussed learning.

Research and implement current high quality, innovative approaches to use technology for student
engagement and attainment through investigation, external school visits and professional discussion.

Evaluation Funds Expended
(Resources)

Increased number of hours that students are using technology in an effective
way for quality teaching and learning is evident. STEM  Share leader
attended staff meeting where he introduced staff to different robotics kits and
software.

DASH, WEDO, Blue Bots, OZObots and EDISONS have been provided  for
"taster" sessions in CCT Room.

Demonstration lessons in the use of OZObots and EDISONS were provided
to Stage 2 classes.  Required software loaded onto all school iPads.  Stage 1
coding program has been running in Term 3 incorporating OZObots and
EDISONS.  New T4L order focused on more laptops which will be used for
robotics programming and other purposes.

Buddy sessions to run in Term 4 between Stage 1 and Kindergarten

Teacher knowledge and experience has been enhanced and therefore staff is
in a better position to incorporate this technology in a meaningful way in
future units. These units to be devised towards end of 2019 and beginning of
2020.

As well as the robotics kits that have
been purchased, STEM kits have
been extensively utilised to resource
these programs.

$12 000 school funds for technology
plus funding for hardware
replacement.

Process 2: Higher order thinking/ integrated syllabus

Embed quality teaching with a focus on intellectual quality and higher order thinking skills through
integrated syllabus and inquiry based learning.

Evaluation Funds Expended
(Resources)

Timetable audit showed that all classes have strong practices in literacy and
numeracy and that we need to continually build on ways to integrate

Library $4000
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Progress towards achieving improvement measures

curriculum.  Partnerships with the University of Wollongong resulted in
integrated unit of work in Stage One being collaboratively planned and
delivered with a focus on General Capabilities.

Teachers have an understanding of the CCT crunches.  6/13 classes
implement crunches into their weekly routine – 43% 1x per week, 14%  2x
week, 28.5% more than 2x per week and 14% 0 x per week.  100% stated
that children enjoyed doing the crunches activity. 10% teachers see the value
in implementing the crunches.

Stage 1 teachers have implemented Thinking Caps within their Geography
unit of study, Project Sea.  Cross stage 2/3 implemented thinking caps with
geography unit. Stage 2 used the Thinking Caps to link the Snow Plough
challenge to the Science unit "Smooth Moves.

Key Learning Areas $10 000

Process 3: Student wellbeing

Continually reflect on, and improve the quality and consistency of school approaches to improve student
wellbeing, both individually and as a group, to meet all student needs.

Evaluation Funds Expended
(Resources)

PDHPE linked to Wellbeing being delivered by all classes with a strong focus
on social skills, and anti–bullying. The student wellbeing team have
investigated the new PDHPE syllabus and have assessed our wellbeing
approaches using the Wellbeing Framework. The team have built on previous
strong practice to ensure that we are delivering consistent positive strong
messages to all students. Student wellbeing data continues to be exemplary
with no suspensions recorded in 2019.

PDHPE $3000 plus sport funding and
sporting schools grants.

Thanks to the P&C for contributions to
sporting equipment through
fundraising.

Wellbeing $4000
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Strategic Direction 3

Teachers, Leaders, Partners

Purpose

Staff will build their capacity through focused professional learning that creates a culture where every staff member is
engaged in and responsible for, ongoing, relevant and evidence based learning and practice at an individual and
collective level.

Strong, strategic and effective leadership is the cornerstone of school excellence. Leaders foster a school wide culture of
high expectations, a shared sense of responsibility and rigorously lead evaluative practice of school programs to ensure
they are effective.

Our school is committed to meaningful partnerships with families, community and other educational partners, including
the NIAECG, to support quality teaching, student engagement, achievement and wellbeing.

Improvement Measures

All staff and leaders reflecting and reporting on the achievement of their own learning and leadership goals against the
Teaching Standards framework.

Increased effectiveness of professional learning delivers improved and embedded ongoing school wide improvement
in teaching practice and student results.

Increased leadership capacity as evidenced by teaching and principal standards, leadership profiles and executive
team effectiveness.

Effectively engage with parents, other schools and organisations to share and improve practice and deliver innovation.

Progress towards achieving improvement measures

Process 1: Teacher Professional Learning

Strengthen teacher knowledge and understanding through strategic formal and informal professional
learning, sharing practices, reflection, observation, discussion, feedback, mentoring, coaching and
collaboration.

Evaluation Funds Expended
(Resources)

Professional learning is linked to the school plan and its impact on the quality
of teaching and student learning is evaluated using Guskey's methodology
and staff feedback. Strong processes in inducting and supporting beginning
teachers have been successfully implemented. Strategic formal and informal
professional learning, mostly on site, is building teacher knowledge and
understanding through sharing practices, observation, discussion, mentoring,
collaboration and use of student data. These are having a measurable impact
on student results and the quality of classroom practice.

All staff have written, reflected on and received feedback on their own goals
to improve teaching practice through their Professional Development Plans.
There is alignment between teacher goals, school plan and teaching
standards.

$20 749 professional learning funds.

QTSS funds $59 761.

Beginning teacher funds.

Process 2: Leadership Development

Build collective and individual leadership capacity, including use of evaluative practice and evidence that
will successfully deliver ongoing improvement in student progress and achievement.

Evaluation Funds Expended
(Resources)

Improved learning for leaders has been undertaken this year through
coaching, mentoring and collegial practice. The leadership team has

See TPL for funding.
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Progress towards achieving improvement measures

successfully led stage teams and used new learning to build their capacity
and that of their teams. There has been increased opportunity for individual
leadership development and through collective executive team learning. This
has resulted in a school team which has clear direction, is reflective and is
continually refining practice to deliver improvement.

Process 3: Partners

Increase partnerships across and beyond the school, including parents, community, educational
partners and AECG, to promote shared responsibility for school and student improvement.

Evaluation Funds Expended
(Resources)

Tell them from me survey showed positive feedback in all areas with
particular mention of teaching, learning, reporting, sport, care of students,
anti–bullying, and communication. 90% of parents attended the scheduled
parent teacher interviews and many others had follow up interviews during
the year.  School events are extremely well attended. Parents report
satisfaction in partnerships with the school.

Links with COS and other schools result in improved practice for teachers
and leaders. This includes training with partner primary schools and whole
COS initiatives in the curriculum.  Our school is a proud member of the
Northern Illawarra AECG and consults with community elders. We have links
with University of Wollongong, Rotary, Corrimal Men's Shed and Corrimal
RSL. Our School Starters parent led playgroup has completed its ninth year
of extended transition for our students to school.

A new 5 year Grounds and Environment Plan has been developed though
extensive consultation with students, staff and community.

$500 for resources for community
events and resourcing the playgroup
etc.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2779 + $1255 = $4033

Funding Sources:
 • Aboriginal background
loading ($4 033.00)

PLP process for our Aboriginal students has
been revised in consultation with families.
Aboriginal education is part of teaching and
learning in classrooms.

Northern Illawarra AECG meetings attended
regularly and we have been part of
Reconciliation activities and the march at
Bellambi. We have gained a grant to create a
yarning circle and bush tucker garden outside
the library which will build on our
Reconciliation garden.

English language proficiency $32 393

+ extra funding by the
school so that EALD
teacher is here 2 full days.

Funding Sources:
 • English language
proficiency ($32 393.00)

See Strategic Direction One as EALD teacher
works with students in literacy and numeracy
and Personalised Learning.

Low level adjustment for disability 0.6 teacher ( 3 days) = 64
030

+ $26 776 SLSO flexible
funding

+ $90 805

Funding Sources:
 • Low level adjustment for
disability ($90 805.00)

See Strategic Direction One, personalised
learning for evaluation.

Quality Teaching, Successful
Students (QTSS)

$59 761 See Strategic Direction 3, Teacher
professional learning for evaluation.

Funds are used to release teachers in groups
every week to plan, evaluate, conduct lesson
observations and give each other feedback
through collaborative practice.

Socio–economic background $19 396

Funding Sources:
 • Socio–economic
background ($19 396.00)

This fund was used for extra support in
classrooms for a writing mentor, combined
with Literacy and Numeracy funds.

Support for beginning teachers opening $16 669 Beginning teacher funds used to support
Beginning teachers through mentoring and
professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 171 180 165 171

Girls 178 170 168 162

Student attendance profile

School

Year 2016 2017 2018 2019

K 96 96.3 94.4 95.4

1 95.2 95.4 95.2 93.5

2 95.4 95.1 94.1 95.5

3 95.4 95 93.7 94.3

4 95 95.6 92.3 94.7

5 96.5 94.1 94 94.5

6 95.5 96.1 94 93.6

All Years 95.6 95.4 93.9 94.5

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.61

Teacher of Reading Recovery 0.2

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration and Support Staff 2.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 316,376

Revenue 2,998,146

Appropriation 2,892,980

Sale of Goods and Services 6,272

Grants and contributions 97,578

Investment income 1,316

Expenses -2,867,637

Employee related -2,597,273

Operating expenses -270,364

Surplus / deficit for the year 130,509

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 112,773

Equity Total 145,374

Equity - Aboriginal 2,779

Equity - Socio-economic 19,396

Equity - Language 32,393

Equity - Disability 90,805

Base Total 2,320,525

Base - Per Capita 78,135

Base - Location 0

Base - Other 2,242,390

Other Total 263,348

Grand Total 2,842,019

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

Literacy and Numeracy Graphs

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 10.4 18.8 12.5 58.3

School avg 2017-2019 0 1.4 7.1 24.8 18.4 48.2
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 8.3 18.8 29.2 43.8

School avg 2017-2019 0 0.7 8.5 23.4 26.2 41.1

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 10.4 12.5 35.4 41.7

School avg 2017-2019 0.7 3.5 9.2 26.2 28.4 31.9
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 2.1 16.7 39.6 41.7

School avg 2017-2019 0 0 6.4 22.7 38.3 32.6

Band 3 4 5 6 7 8

Percentage of students 2.6 5.1 12.8 28.2 33.3 17.9

School avg 2017-2019 4.1 12.9 11.6 25.9 21.8 23.8
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Band 3 4 5 6 7 8

Percentage of students 2.6 2.6 12.8 38.5 17.9 25.6

School avg 2017-2019 2.7 8.8 15.6 25.9 23.1 23.8

Band 3 4 5 6 7 8

Percentage of students 0.0 2.6 28.2 30.8 23.1 15.4

School avg 2017-2019 2.7 6.1 21.1 25.9 24.5 19.7
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Band 3 4 5 6 7 8

Percentage of students 5.3 5.3 28.9 39.5 7.9 13.2

School avg 2017-2019 6.8 8.2 28.8 35.6 15.1 5.5

Band 1 2 3 4 5 6

Percentage of students 0.0 12.5 2.1 20.8 41.7 22.9

School avg 2017-2019 0 7.9 10 31.4 27.9 22.9
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Band 3 4 5 6 7 8

Percentage of students 0.0 10.3 28.2 23.1 23.1 15.4

School avg 2017-2019 1.4 10.9 25.9 28.6 21.8 11.6
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. There were 27
responses from parents to the Tell Them from Me survey.

Their responses are presented below. Overall parents are satisfied with our school and what we offer.

There were positive responses from parents for the school supporting positive behaviour and safety, and the school
supporting learning.

Some suggestions for improvement included; communication and ways for parents to support learning at home.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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