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Introduction

The Annual Report for 2019 is provided to the community of Annandale North Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Annandale North Public School
206 Johnston St
Annandale, 2038
www.annandalen-p.schools.nsw.edu.au
annandalen-p.school@det.nsw.edu.au
9660 3972
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School background

School vision statement

Our vision is to empower and enable students to become engaged life long learners who have the capacity to contribute
creatively, collaborate effectively and communicate thoughtfully. ANPS students will be have an understanding of the
diverse world around them and the importance of engagement with the needs of others.

School context

Annandale North Public School is situated in Annandale, an inner–city suburb of Sydney. The area is rich in history and
known for its beautiful homes, historic buildings and churches, and wide tree–lined streets. The school occupies a small
site bounded by three streets and the majority of students walk to school.  Annandale North is a learning community
where the involvement and participation of the whole community is valued. The community values and recognises the
importance of the acquisition of knowledge and skills, along with the development of kindness and integrity as central to
the development of the whole child. Through diverse programs, wide range of extra curricular learning opportunities and
challenging learning experiences, students are encouraged to develop independent learning skills and to accept
responsibility and direction for their own learning. Students are encouraged to be involved in decision making in their
classes and across the whole school through an active Student Council. In these ways a balanced, stimulating and safe
environment promotes an optimal learning climate for the needs of all students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence

Self-assessment using the School Excellence Framework

Elements 2019 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Excelling

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Assessment of learning

Purpose

Creating a deeper understanding of student knowledge and learning, utilising this information to improve the quality and
consistency of programs delivered to students. 

Developing a shared understanding between home and school of the assessment and reporting process.

Improvement Measures

Consistent use of assessment data by teachers to inform them of student progression

Increase in the range of assessment strategies used by teachers

Consistent referral of students with learning needs to the Learning and Support Team

Parents report that they have a better understanding of student achievements

Progress towards achieving improvement measures

Process 1: Teachers participate in professional learning around formative assessment and PLAN 2.  PLAN 2 is
used as a school wide system to trackstudent learning.

Evaluation Funds Expended
(Resources)

Teachers in stage groups use data consistently to make judgements about
student achievement. Testing is carried out periodically to inform teachers of
student achievement and to provide consistent data for discussion and
moderation.

Older students are able to identify how teachers assess their work and
provide feedback.

Process 2: Teachers and parents review the school reporting process to develop a shared understanding of the
reporting process. 

Evaluation Funds Expended
(Resources)

School reports will be evaluated in Term 1 in consultation with the parent
community.
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Strategic Direction 2

Wellbeing to support learning

Purpose

Supporting students to enable them to be positive, thoughtful and contributing members of a changing society. 

Supporting students to feel connected and invested in their school .

Supporting teachers to connect with school and their profession.

Improvement Measures

Students report increased sense of belonging and positive relationships.

Parents report that students are engaged with a wider circle of friendships and feel supported in their learning journey
in TTFM survey

Teachers apply use a wider range of wellbeing strategies to support student learning

Increased range of wellbeing programs provided at the school

Teachers are engaged in their own professional development and share their skills across the school

Progress towards achieving improvement measures

Process 1: Students learn to use Bounce Back strategies as a foundation for personal resilience and  restorative
justice practices to assist in conflict resolution. Cross school peer support program consolidates these
processes.

Evaluation Funds Expended
(Resources)

Student led peer support lessons conducted during Term 2. Students
participate in weekly school wide pastoral care groups (Forte Groups).
Students discuss weekly personal strength and how this can be a focus for
their week. Bounce Back is used as foundation for PD lessons in class with a
friendship focus in Term 1.

Forte resources $2 500

Peer Support Program resources

$1 000

Process 2: ANPS supports students with a range of small group well being programs to ensure all students are able
to participate in school life and life beyond school.

Evaluation Funds Expended
(Resources)

Small group formed in Stage 2 to address ways to manage emotions.
Students reported that they had a larger number of strategies at the
completion of the program and were more comfortable when encountering a
challenging situation.

Teachers reported positive growth for these students and identified other
students who would benefit. The course will be repeated next year.

$2 000 for training and initial
resources

Process 3: Teachers are provided with leadership opportunities and professional learning to support their
professional growth.

Evaluation Funds Expended
(Resources)

New executive members mentored through Assistant Principal Network in
Iron Cove. Induction of Assistant Principals completed as well as other
professional learning around leadership.

$3 000
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Strategic Direction 3

Student led inquiry to inspire learning

Purpose

To create a stimulating and  challenging curriculum, embedding skill development in literacy and numeracy, to enable
access of higher order content across all key learning areas, as preparation for a changing world. 

Improvement Measures

Improved student engagement in the TTFM survey

Improved results in literacy and numeracy growth of NAPLAN data and other assessments

Feedback from assessment  of independent investigations are built on over time

Progress towards achieving improvement measures

Process 1: Flexible, independent inquiry learning is a part of each stage program

Evaluation Funds Expended
(Resources)

Each year group have a dedicated time each week where students write their
own learning pathway. Students are given a developmentally appropriate
amount of time and freedom to seek complete a task they wish to pursue.

Process 2: Teachers refine and extend their pedagogical knowledge of narrative writing

Evaluation Funds Expended
(Resources)

Classroom teacher released one day a week to work with all class teachers
across the school to improve teaching of narrative writing. NAPLAN results
show improved writing results over last few years. Students report that they
are more engaged with the writing process and enjoy the structure and
creativity the program brings. Program shared with Iron Cove Network as
exemplary practice.

$20 000 (QTSS Funding)

Process 3: Teachers refine and extend the teaching of number, data and investigation skills in mathematics.

Evaluation Funds Expended
(Resources)

Learning and Support teacher released one day a week to team teach with
classroom teachers to improve maths investigations. All classroom programs
include one or two investigations each term. Students engagement in
mathematics is increased when they are engaged with the investigative
process.

$20 000
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $8 200 Funding has been used to support Aboriginal
students in the classroom with one to one
support as needed. Additional resources,
such as books, posters and weaving lessons,
we purchased to support Aboriginal Education
within every classroom.

English language proficiency $10 000 Teacher was employed one day a fortnight to
support students with additional learning
needs. This allocation was combined with the
learning support role so that lessons could
take place more regularly throughout the
week rather than one day a fortnight.

Low level adjustment for disability $53 385 – teacher salary

$22 481 – flexible funding

Flexible funding was used to employ SLSO
(School Learning Support Officers) to support
individual students as well as small groups of
students in the classroom.

Learning Support Teacher was employed 2.5
days per week to support student learning as
well as supporting teachers to develop
individual learning plans.

Quality Teaching, Successful
Students (QTSS)

$70 433 Funds used to release teachers to support the
writing program and the technology program.
Teachers worked with classroom teachers to
develop pedagogical knowledge and technical
skills to enhance learning programs for all
students.  Each stage worked intensively with
each expert for one term of the year.

Socio–economic background $2 977 Funding used to support students participate
in excursions and camps as needed.

Support for beginning teachers $14 130 Funding supported new teacher mentoring,
additional release time to meet with mentors
and additional targeted professional learning
centered around literacy learning.

Printed on: 27 May, 2020Page 8 of 15 Annandale North Public School 1042 (2019)



Student information

Student enrolment profile

Enrolments

Students 2016 2017 2018 2019

Boys 191 192 195 196

Girls 207 205 205 206

Student attendance profile

School

Year 2016 2017 2018 2019

K 96.6 96.1 94.3 95.7

1 96.5 97.3 95.8 94

2 96.5 97.2 96.2 94

3 96.5 98.1 96.2 95.4

4 96.6 97.1 96.5 95.5

5 97.2 97.1 96.9 95.9

6 95.4 97.4 94.8 95.8

All Years 96.5 97.2 95.9 95.2

State DoE

Year 2016 2017 2018 2019

K 94.4 94.4 93.8 93.1

1 93.9 93.8 93.4 92.7

2 94.1 94 93.5 93

3 94.2 94.1 93.6 93

4 93.9 93.9 93.4 92.9

5 93.9 93.8 93.2 92.8

6 93.4 93.3 92.5 92.1

All Years 94 93.9 93.4 92.8

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non–attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 15.03

Teacher of Reading Recovery 0.2

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

School Administration and Support Staff 3.12

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, scholarship opportunities to become a teacher and by providing a culturally safe
workplace. As of 2019, 3.9% of the Department's workforce identify as Aboriginal people.

Workforce ATSI

Staff type Benchmark1 2019 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 7.20%

Teachers 3.30% 2.90%

Note 1 – The NSW Public Sector Aboriginal Employment Strategy 2014–17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 – Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice.

Professional learning includes five student–free School Development Days and induction programs for staff new to our
school and/or system. These days are used to improve the capacity of teaching and non–teaching staff in line with
school and departmental priorities.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2019 to 31 December 2019. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2019 Actual ($)

Opening Balance 199,613

Revenue 3,683,277

Appropriation 3,207,919

Sale of Goods and Services 94,314

Grants and contributions 377,730

Investment income 2,864

Other revenue 450

Expenses -3,690,296

Employee related -3,138,340

Operating expenses -551,956

Surplus / deficit for the year -7,019

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2019 Approved SBA ($)

Targeted Total 96,635

Equity Total 105,040

Equity - Aboriginal 8,200

Equity - Socio-economic 2,977

Equity - Language 14,717

Equity - Disability 79,145

Base Total 2,764,710

Base - Per Capita 93,855

Base - Location 0

Base - Other 2,670,855

Other Total 182,839

Grand Total 3,149,223

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 27 May, 2020Page 12 of 15 Annandale North Public School 1042 (2019)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

From 2018 to 2021 NAPLAN is moving from a paper test to an online test. Individual schools are transitioning to the
online test, with some schools participating in NAPLAN on paper and others online. Results for both online and paper
formats are reported on the same NAPLAN assessment scale. Any comparison of NAPLAN results – such as
comparisons to previous NAPLAN results or to results for students who did the assessment in a different format – should
be treated with care.

NAPLAN Online

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data. As schools transition to NAPLAN online, the band distribution of results is
not directly comparable to band averages from previous years. While the 10 band distribution available to schools who
completed NAPLAN online is a more accurate reflection of student performance, caution should be taken when
considering results relative to what was formerly a six band distribution. As the full transition of NAPLAN online
continues, the most appropriate way to communicate results for NAPLAN online is by scaled scores and scaled growth.
This is the reporting format agreed by state and territory education ministers, and is reflected on the myschool website.
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Parent/caregiver, student, teacher satisfaction

Each year the school conducts the Tell them from me Survey. Parents, teachers and staff are invited to participate in the
survey each year.

Although the whole school was invited to participate in the survey, 18 parents responded to all questions and 14
responded to the specific school set questions. When asked specifically about the change in homework policy 57%
respondents agreed that they preferred the new limited homework policy, 14% would prefer to have more homework and
28% did not have an opinion, often citing that they were new to the school.

95% of parents reported that they had spoken to their child's teacher regularly and 95% had attended meetings and
social events.

Parents reported that they are welcome at the school, feel informed about their child's progress and believe the school
supports positive behaviour. 89% of parents find the reporting process useful or very useful.

One area for improvement is the area of parents supporting learning at home. The lowest score reported that parents do
not talk about the importance of schoolwork with their child, nor ask about the challenges a student may have at school.
Connecting home and school is important for improving student connectedness and engagement and we encourage all
families to have regular discussions at home about the importance of school and working hard.

The students reported that they had a positive experience in Peer Support lessons. 62% of Stage 3 students agreed that
they had benefited from leading the lessons.

Students reported that they have friends at school they can trust and who encourage them to make positive choices, and
that they have positive learning behaviours. This is supported in the positive behaviour reported by classroom teachers.

Teachers responded positively to the survey and noted improvements in the feedback they give students. They are using
data to inform their teaching practice more frequently and this is resulting in a more focussed approach to learning.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2019, ANPS had a new flagpole installed, meaning that the Aboriginal and Torres Strait Islander flags can now be
raised alongside the Australian flag. The raising of the flag was celebrated with a Welcome to Country attended by the
school community, local AECG members and Mr Jamie Parker MP.

A Reconciliation Action Plan is being developed in consultation with families and relevant Department of Education
personnel.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti–Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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