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Introduction

The Annual Report for 2018 is provided to the community of Riverstone High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Karen Downie

Principal

School contact details

Riverstone High School
71 McCulloch Street
RIVERSTONE, 2765
www.riverstone-h.schools.nsw.edu.au
riverstone-h.school@det.nsw.edu.au
9627 1484

Message from the Principal

I am once again very proud to present the Annual School Report of Riverstone High School. This report provides the
opportunity to inform our school community of the academic, sporting and cultural achievements of our students and staff
throughout 2018. Our staff are dedicated to increasing student achievement in all areas, and actively seek ways that they
can improve student success by undertaking professional learning to enhance their teaching practice and through the
implementation of innovative programs to meet individual student needs. Riverstone PRIDE (Personal Responsibility In
Delivering Excellence) underpins the way in which all members of our school community work together to maintain
quality educational standards and high expectations. It encompasses the values of respect, responsibility and
recognition, which are demonstrated through all of our activities and achievements.
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School background

School vision statement

We are a vibrant and innovative community that is committed to quality teaching and learning. Personal responsibility in
delivering excellence (PRIDE) underpins all that we do in supporting, encouraging and challenging every member of our
school community to reach their full potential as active and informed global citizens.

School context

Riverstone High School has provided a quality public education for its semi–rural community for over 55 years. Students
are drawn from a wide socio–economic spectrum, with many having a multi–generational connection to the school. With
approximately 300 students and a staff of 45, Riverstone High School is a small school which develops the whole student
through the three core values of Respect, Responsibility and Recognition. The school includes a Support Unit for up to
50 IM, IO and MC students. As a member of the Nirimba Collegiate, the school currently supports programs for students
in years 7 to 10. They then have the opportunity to complete their senior years at Wyndham College. The school enjoys
strong ties with our partner primary schools: Riverstone, Schofields, Marsden Park and Vineyard; most of whose
students progress to Riverstone High School. The school expects substantial growth as residential developments rapidly
expand within the local area, and a significant capital works program has commenced in 2018 to transform existing
facilities to future focussed learning spaces.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our school continues to be sustaining and growing across most elements, providing numerous programs and
opportunities to support and develop improvements in students and staff achievement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 29 May, 2019Page 3 of 17 Riverstone High School 8907 (2018)



Strategic Direction 1

Quality teaching and learning

Purpose

To encourage collective responsibility for success by engagement in high quality and targeted professional learning, and
the delivery of rich learning experiences which meet the individual needs of all members of the school community.

Overall summary of progress

The Literacy and Numeracy team continued working closely with staff to collect and analyse student data and then
develop appropriate, differentiated lesson content to cater for the needs of all students. Team teaching lessons were
introduced involving LaST staff working with various faculties on literacy and numeracy specific lessons based around
KLA subject matter. Do Now literacy and numeracy activities were also introduced to the start of each lesson. NAPLAN
results indicated a significant improvement in growth when compared to like schools in both literacy and numeracy.
Funding and support continued for the successful Quicksmart and student withdrawal programs.

Professional learning for staff continued around the Performance and Development Framework and developing their own
Performance and Development Plans(PDPs). All teaching staff successfully engaged in structured lesson observations
of their colleagues and provided meaningful feedback to allow staff to reflect and improve on their own classroom
practices. One staff member achieved accreditation at proficient level while all other staff members maintained their
accreditation.

The Elevate Education Study Skills program was introduced in 2018. Staff, students and parents participated in sessions
run by the facilitators from Elevate. Elevate's seminars & workshops help students improve their study techniques,
increase motivation, build confidence, and lift exam performance.

Covey's Leader in Me program continued in 2018 for all students. Years 7, 8 & 9 participated in timetabled Leader In Me
classes, while Year 10 completed the program in Careers classes. New staff to the school participated in Covey's 7
Habits professional learning. Staff also participated is workshops on improving students academic wellbeing, their
motivation, engagement at resilience at school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • NAPLAN performance
exceeding expected growth.

$66000 Continued collaboration between Literacy &
Numeracy team and classroom teachers has seen
above average growth when compared to like
schools in both numeracy and literacy NAPLAN
results.

Delivery of whole school professional learning on
literacy and numeracy.

 • Staff completion of
performance and development
plans and successful
achievement / maintenance of
accreditation.

$5200 Delivery of whole school professional learning
regarding the Performance and Development
Framework.

Submission of accreditation packages for newly
appointed permanent and temporary staff.

 • Increased student engagement
reflected in decreased behaviour
referrals and suspensions.

$114000 Delivery of whole school professional learning on
improving students academic wellbeing.

Introduction of the Elevate Education Study Skills
program for all students.

Analysis of longitudinal Tell Them From Me survey,
wellbeing and suspension data indicates improved
student engagement, reductions of behaviour
referrals and suspensions.
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Next Steps

Following evaluation of the 2018 milestones, Riverstone High School successfully met the identified goals.

Future directions for 2019 include:
 • Future Focused Learning, Inquiry Based Learning and Project Based Learning strategies will continue to be a

major focus. All faculties are to develop programs incorporating future focussed learning strategies. Staff will
require continued professional learning prior to introducing these strategies into the classroom.

 • A continuation of staff development by the Numeracy & Literacy team.
 • Evaluation of both the Quicksmart program and Numeracy and Literacy team teaching lessons.
 • Continued evaluation and refinement around the Performance and Development Framework and staff

Performance and Development Plans including staff professional learning on logging and maintaining professional
learning hours for accreditation.
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Strategic Direction 2

High expectations

Purpose

To take personal responsibility in delivering excellence, setting a high standard of engagement and accountability in the
achievement of personal best.

Overall summary of progress

The PRIDE class scholarship process was once again evaluated and refined in 2018. All partner primary schools were
consulted and contributed to the refinement of the process in 2018. The result was an increase in the number of
applications received for the PRIDE class and scholarships.

The Liven Deadly program was evaluated at the start of 2018 and it was decided that other suitable cultural programs
should be investigated. As a result the Deadly Dreaming program was introduced for all Indigenous students in 2018.
The program focus is to build on the young person's cultural knowledge and to strengthen their understanding of culture,
identity, respect, self– esteem whilst developing their skills. The program uses a variety of artistic and engaging platforms
within its workshops.

A new RoSA student review panel was formed, headed by the Careers Advisor. The panel worked with students
throughout the year who were at risk of not achieving their RoSA. The processes for recording and tracking assessment
tasks using SENTRAL was continually evaluated and refined. Explicit lessons were once again delivered to each year
group outlining assessment requirements, rights and responsibilities.

These strategies saw a continued reduction in the number of students not meeting RoSA requirements.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased number of
applications for PRIDE class and
scholarships.

$9700 Continued promotion of the PRIDE class and
PRIDE scholarships with all partner primary
schools.

 • Improved engagement of
students and families in the
development of personalised
learning pathways.

$1600 Students continue to develop their Personalised
Learning Pathway's(PLP) and tie them in with 'The
Leader in Me' program, aligning the PLP with
Stephen Covey's '7Habits'.

The Deadly Dreaming program was introduced for
all Indigenous students in 2018.

 • Improved submission of
assessment tasks reflected in
decreased issue of N–award
warnings.

$2400 Introduction of RoSA review panel to monitor and
assist those students at risk of not achieving a
RoSA.

Analysis of RoSA data shows once again there has
been a reduction in the number of students not
meeting RoSA requirements.
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Next Steps

Following evaluation of the 2018 milestones, Riverstone High School successfully met the identified goals.

2018 milestone adjustments include:
 • The cessation of the Liven Deadly cultural program and the introduction of the Deadly Dreaming program for all

Indigenous students.

Future directions for 2019 include:
 • Continue to evaluate and refine the PRIDE class and scholarship processes.
 • The appointment of an Aboriginal Education Coordinator to oversee the development of PLP's and to continue to

investigate and engage with cultural programs for all students.
 • A continuation of staff development on assessment processes and tasks, ensuring they meet NESA requirements

and quality assessment tasks allow students to successfully demonstrate their level of learning.
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Strategic Direction 3

Pride

Purpose

To promote a positive school culture through strong and sustainable partnerships that support and celebrate our success
and achievements.

Overall summary of progress

Riverstone High School continued to evaluate our current methods of communication with our parents and community
and investigated ways to refine this process. The school website was updated to a new hosting platform and redesigned
from the ground up to allow a simpler and cleaner interface for the community to engage with. The school app was also
relaunched with a new design and the ability for parents to register with the app to receive more customised content. A
media officer was appointed to oversee the collection and consistent publication of school news and events. These
strategies have led to current parents, prospective parents and community members feeling far more informed about the
school and its current events. Analysis of parent attendance of events and 6 into 7 enrolment data indicates a continued
improvement throughout 2018.

An attendance officer was appointed to monitor student absence and lateness and to also intervene with strategies to
support the students and their families in getting students to school and on time. Attendance data indicates that
Riverstone High School is above that of like schools, however is still below state average. This is an area requiring
further evaluation and refinement.

The PRIDE points merit system was continually evaluated based on feedback from students and staff. Staff encouraging
students to regularly access the PRIDE shop and the introduction of a greater range of prizes have both contributed to
an increase in student and staff use.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Improved student attendance
and uniform compliance statistics.

$2000 The appointment of an attendance officer to track
student attendance and late arrivals has seen an
improvement in student attendance.

The process of tracking uniform through Roll Call
teachers was evaluated and refined.

 • Increased enrolment of
students from year 6 into 7 and
improved parent attendance
statistics.

$3200 The 6 into 7 Transition Program was evaluated and
refined based on feedback from students and
partner primary schools.

Faculties investigating possible links to Primary
feeder schools through various programs,
competitions and taster lessons.

Formal tracking of attendance data indicated parent
attendance at significant school events continued to
improve.

 • Increased number of staff and
students accessing the PRIDE
points system.

$4800 Prizes available is PRIDE shop were continually
evaluated based on student feedback. The full
PRIDE shop was unlocked for student access.

The profile of the PRIDE points merit system
continued to be raised through allowing time in
class to access PRIDE points.

A media officer was appointed to promote and
celebrate student and school achievements.
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Next Steps

Following evaluation of the 2018 milestones, Riverstone High School successfully met the identified goals.

Future directions for 2019 include:
 • Continued investigation into widening partnerships with partner primary schools in an effort to see their students

and families more actively involved in school activities and events. Faculties to investigate partner primary school
visits for taster lessons, competitions, the school musical, showcase and STEM based activities.

 • Investigation of strategies to educate Year 7 parents about the importance of attendance and accessing the
SENTRAL Parent Portal to track their students attendance. These information sessions could be delivered during
the parent information session on the students first day or during the Meet the Year 7 Teachers BBQ.

 • Investigation of current Year Advisor attendance tracking processes and interventions. Refine the process to
include a more thorough monitoring and reporting process that also includes targeting those students whose
attendance may still be deemed satisfactory but are at risk at becoming unsatisfactory.

 • Greater promotion on the importance of attendance to both students and the community via presentations at
assemblies, information evenings and through publications such as the newsletter and website.
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Key Initiatives Resources (annual) Impact achieved this year

Socio–economic background $166777 Inclusion of students in activities and
programs otherwise unavailable on the basis
of financial hardship.

Provision of professional learning for staff to
support the delivery of student engagement
programs.

Delivery of Study Skills programs.

Provision of additional teacher support to
maintain curriculum breadth.

Transitioning students into
pre–apprenticeships, apprenticeships,
traineeships, and alternate settings.

Continued upgrading of student learning
facilities, including furnishings and technology
in line with future focussed learning
strategies.

Aboriginal background loading $49850 Every student at Riverstone High has a
Pathway to Pride. The Personalised Learning
Pathway(PLP) has been tied in with 'The
Leader in Me' program, aligning the PLP with
Stephen Covey's '7 Habits'.

The introduction of the Deadly Dreaming
program for all Aboriginal students.

Participation in the Australian Indigenous
Mentoring Experience (AIME) program.

Community participation and cultural
enrichment during the NAIDOC Assembly.

Regular attendance at Aboriginal Education
Consultative Group (AECG) meetings twice a
term.

Low level adjustment for disability $27553 Provision of in–class and withdrawal group
SLSO support.

Provision for professional learning and
purchasing of resources for specific
educational programs.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 151 133 149 162

Girls 137 145 136 145

In 2018, 307 students were enrolled at Riverstone High
School. 40 students identified as being Aboriginal or
Torres Strait Islander (ATSI). 14% of students were
from a Language Background Other Than
English(LBOTE).

Student attendance profile

School

Year 2015 2016 2017 2018

7 88.9 90.6 91.6 89.7

8 88.5 89.3 85.1 84

9 85.4 89.1 87.2 80.6

10 82.9 83.4 84.5 85.8

All Years 86 87.8 87.2 84.9

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

All Years 90 90 89.9 88.7

Management of non-attendance

The school supports regular attendance of students by:
 • providing clear information to students and

parents regarding attendance requirements and
consequences of unsatisfactory attendance

 • maintaining accurate records of student
attendance using SENTRAL and implement
effective roll marking procedures when variation
to normal school routine occurs

 • updating the Attendance Register Codes when
necessary and record attendance information on
EBS Central

 • keeping a period by period record of student
attendance (SENTRAL PxP)

 • recognising and rewarding excellent and
improved student attendance

 • providing safe and engaging learning
environments that encourage student attendance

 • implementing programs and practices to address
attendance issues where necessary

 • identifying patterns of concern and regularly
communicating these with parents/guardians

 • obtaining an accurate record of student
attendance at alternative placements

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

7

Employment 7

TAFE entry 0

University Entry 0

Other 0

Unknown 5

NB: The above percentages are based on the student
population of year 10 (69).

Riverstone High School students currently attend
Wyndham College for years 11 and 12.

Year 12 students undertaking vocational or trade
training

Riverstone High School students currently complete
Year 12 at Wyndham College.

Year 12 students attaining HSC or equivalent
vocational education qualification

Riverstone High School students currently complete
Year 12 at Wyndham College.

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 22.5

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 2

School Administration and Support
Staff

10.18

Other Positions 1

*Full Time Equivalent

Four percent of staff have identified as being of
Aboriginal or Torres Strait Islander origin.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

During 2018 teaching and SAS staff accessed a
number of professional learning (PL) and training
opportunities. These events involved courses,
workshops and training held within the school, the
Nirimba Collegiate, The Nirimba Learning Community,
DoE and through external providers.

The School Development Day in Term 1 focused on
mandatory child protection updates as well as New
South Wales Education Standards Authority (NESA)
registration processes and requirements. All staff also
participated in a study skills workshop presented by
Elevate.

The Term 2 School Development Day was held at
Riverstone High School, all staff were involved in
Trauma workshops presented by regional and school
based senior psychologists and counsellors. Staff were
also given time to work in faculty groups to plan and
prepare for school and faculty priorities and strategic
directions. Faculties dedicated time to new

developments in curriculum, quality assessment
design, registration processes, policy and procedure
reviews and reporting.

The Term 3 School Development Day was a joint
event, involving the four Nirimba collegiate schools,
held at Wyndham College. The central focus was a
presentation by Dr Andrew Martin on students
academic wellbeing – motivation, engagement and
resilience at school. Staff attended two sessions
presented by Dr Martin then broke off into smaller
groups and participated in various activities to build on
their own physical and mental wellbeing.

In–lieu of the Term 4 Staff Development days, staff
voted in favour of completing the hours throughout the
year as part of a 'Twilight Professional Learning' series.
These sessions occurred outside of school work hours
and were completed during each term. The four
sessions focused on improving grammar and
punctuation, numeracy and incorporating Science,
Technology, Engineering and Mathematics(STEM)
initiatives into the classroom.

2018 saw all staff at RHS receive extensive
professional learning and ongoing support in
developing their own Performance and Development
Plans. Staff engaged in structured lesson observations
of their colleagues and provided meaningful feedback
to allow staff to reflect and improve on their own
classroom practices. One staff member achieved
accreditation at proficient level while all other staff
members maintained their accreditation. This process
was signed off by the Principal in collaboration with the
respective Head Teachers.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

Printed on: 29 May, 2019Page 12 of 17 Riverstone High School 8907 (2018)



2018 Actual ($)

Opening Balance 974,167

Revenue 6,728,497

Appropriation 6,513,205

Sale of Goods and Services 85,754

Grants and Contributions 123,399

Gain and Loss 0

Other Revenue 0

Investment Income 6,138

Expenses -6,148,168

Recurrent Expenses -6,148,168

Employee Related -5,640,338

Operating Expenses -507,830

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

580,329

Balance Carried Forward 1,554,496

The Riverstone High School Finance team is comprised
of the senior executive, teaching staff and office staff.
The team meets regularly to discuss financial planning,
strategic budgeting and resourcing to support school
planning and improved teaching and learning.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,006,766

Base Per Capita 62,926

Base Location 0

Other Base 2,943,840

Equity Total 650,831

Equity Aboriginal 49,850

Equity Socio economic 391,359

Equity Language 5,355

Equity Disability 204,267

Targeted Total 893,217

Other Total 1,536,437

Grand Total 6,087,250

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7 – Literacy

The Literacy component of NAPLAN was broken up
into four sections including reading, writing, spelling
and grammar and punctuation.

Spelling has been an area of growth for Year 7. The
average NAPLAN score for spelling has increased from
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501.7 to 524.2 from 2017 to 2018. This is a significant
increase when compared to the average NAPLAN
score of like schools (504.09). Similarly, there has been
a significant increase in student achievement in
grammar and punctuation with the average NAPLAN
score shifting from 487.3 in 2017 to 515.2 in 2018. The
increase in writing scores in 2018 to 488.8 from 478.2
is reflective of the increased focus on literacy and
writing across our school.

Year 9 – Literacy

The Literacy component of NAPLAN was broken up
into four sections including reading, writing, spelling
and grammar and punctuation.

Spelling has been an area of growth of Year 9. The
average NAPLAN score for spelling has increased from
545.2 to 557.7 from 2017 to 2018. This score is higher
than the like school average of 543.58. Similarly, there
has been a significant increase in student achievement
in grammar and punctuation with the average NAPLAN
score increasing from 533.8 in 2017 to 545.7 in 2018.
The increase in writing scores in 2018 to 514.5 from
503.1 is reflective of the increased focus on literacy and
writing across our school. This result is significantly
higher than the like school average in this domain
(480.89).

Year 7 – Numeracy

The Year 7 Numeracy results continue to improve
compared to the past 3 year trend. Whilst the top 2
bands remain reasonably constant it is the middle
bands of 5 to 8, showing significant improvement.
Bands 7 and 8 have a percentage increase of students
up by over 8% and the lower bands of 5 and 6 have a
decrease of approximately 10%. The pleasing factor
overall is that the number of students in the lower
bands are reducing as they are progressing to higher
bands.

Year 9 – Numeracy

The results for Year 9 Numeracy this year also shows
improvement in positive growth for our middle to high
band students. Our band 7 results were approximately
8% lower than the past 3 year average but pleasingly
the higher band 8 results were up by 8%. Unfortunately,
we had an 8% increase of band 5 results which was
caused by an 8% reduction of band 6 results. Overall
we have had a positive growth in more students
achieving in the top 3 bands but further work needs to
be done to reduce the amount of students in the bottom
2 bands.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN

online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

One of the Premier's Priority targets is to raise students
in top two bands of NAPLAN by 8 per cent by 2019.
Across the state, preliminary data demonstrates 34.4
percent of students achieved results in the top two
bands of NAPLAN in reading and/or numeracy in 2018.
That is an additional 20,000 students achieving results
in the top two NAPLAN bands, suggesting the state is
on track to achieve the Premier's Priority target in 2019.
Riverstone High School is not only working towards the
whole state goal, we are also supporting our
Indigenous students to ensure the State Priority, to
increase students in the top two NAPLAN bands in
literacy and numeracy by 30 per cent, is also achieved.

ROSA

The Record of School Achievement (RoSA) is a
credential for all students to recognise school
achievement before receiving their Higher School
Certificate (HSC). Instead of just showing what
students results were at the end of Year 10, the RoSA
recognises that many students who leave school before
completing their HSC complete some Year 11 courses.
The RoSA will show Year 10 grades, as well as any
grades for Year 11 (Preliminary) courses completed
after that. If a student starts a course but leaves school
before completing it, the RoSA will show evidence of
the student's enrolment. The RoSA will also show
results of any VET or Life Skills courses completed in
Year 10 and/or Year 11.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2018 Riverstone High School once again participated in
the Tell Them From Me surveys.

The students completed two surveys in Terms 1 and 3.
The student survey asks questions about factors that
are known to affect academic achievement and other
outcomes. It aims to help improve the learning
outcomes of students. The survey is designed to
measure, assess and report insights at the school and
system levels. The focus of this survey is on student
wellbeing, engagement and effective teaching
practices. The survey indicated that students at RHS
are engaged, interested and motivated with scores
above the state average. Students also rated the
school highly on effective learning time stating
important concepts are taught well, class time is used
efficiently, and homework and evaluations support
class objectives. Students also rated the school above
average in terms of positive Teacher – Student
relationships, they felt staff were responsive to their
needs and encouraged independence. Students also
thought that there where clear rules and expectations
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leading to a positive learning environment and that
teachers held high expectations for academic success.

The parent survey allowed the school to gauge parent's
perceptions of their children's experiences at home and
at school. The survey results indicated that parents felt
welcome at the school with a score of 7.2 which was an
improvement over previous years. The school also
scored highly in supporting their child's learning with an
above average score of 7.4. Parents once again
acknowledged the school's high expectations for
students with above average scores for teachers
expectations, for clear rules about student behaviour
and for teachers expecting students to work hard. This
clearly indicates the high expectations we set through
PRIDE (Personal Responsibility In Delivering
Excellence) is valued by our parent community. Parents
also felt they were well informed at RHS with above
average scores for being informed about positive and
negative behaviours as well as immediate notification if
there were concerns with a student.

Teachers also participated in the survey during Term 3.
Staff indicated that RHS was a highly inclusive school
with a strong learning culture. Staff also felt that both
staff and students had great access to technology and
it was utilised appropriately in the classroom.
Information from the survey also gave the executive
team a greater insight into areas of further support and
professional development for staff.

Policy requirements

Aboriginal education

Fifity two students of Aboriginal background were
enrolled from Years 7 – 10 in 2018. Riverstone High
School has continued to work closely with the local
Aboriginal community to ensure that Aboriginal
students are given the opportunity to participate in a
wide range of programs that are designed to meet both
their educational and cultural needs. This year saw staff
and students involved in a range of learning
opportunities, which continue to embed Aboriginal
perspectives and cultural identify to strengthen students
connections. All students have a Pathway to Pride. This
Personalised Learning Pathway (PLP) has been tied in
with 'The Leader in Me' program, aligning the PLP with
Stephen Covey's '7 Habits'.

Riverstone High School has a strong Aboriginal
Education Team, which constantly supports all projects
and programs that students are involved in.

Representatives from the Aboriginal Education Team
along with the Aboriginal Co–ordinator regularly attend
the De Murrytoola Aboriginal Educational Consultative
Group (AECG), which represents the Hawkesbury area.
During these meetings, representatives report on
opportunities for Aboriginal Students' educational and
cultural growth. These meetings also provide vast
opportunities for our school to support other
community–based initiatives with information and flyers
being printed into our fortnightly newsletter for the
community.

Students attended Allowah Day, an initiative by NSW
National Parks and Wildlife. This cultural event is held
annually at Yarramundi Regional Park. Students who
attended experienced a range of cultural activities
including Aboriginal dancing, weaving, painting,
drumming, Aboriginal games and cultural talks. All
students expressed their enjoyment of the day and the
experience of the Welcome to Country and Smoking
Ceremony by Uncle Wes.

Riverstone High School was again involved in the
Aboriginal Indigenous Mentoring Experience (AIME).
This program saw 35% of Aboriginal students attend
the cultural leadership days held at a range of venues
including Western Sydney University, Rooty Hill RSL
and the Aboriginal Centre of Excellence.

Our annual Reconciliation assembly focused on the
theme 'Don't make history a mystery'. The assembly
took students on a journey from creation, with the
Rainbow Serpent to historical events and people
including Pemulwuy, the first cricket team, stolen
generation and the apology.

National Aboriginal and Islander Day Observance
Committee (NAIDOC) week was celebrated with a
special celebration assembly, where parents and the
community were in attendance. This year's assembly
was focused on the theme 'Because of her we can'.
Ann Flood spoke of the women in her life who have
impacted and influenced her. She spoke of women in
her past and present, retelling stories and sharing her
experiences.

In 2018, Riverstone High School was involved in a new
cultural program 'Deadly Dreaming'. This program was
directed by the Ted Noffs Foundation/Street University
Mt Druitt. Students from 7 to 10 were involved in the
program, developing a range of artworks which were
displayed on a banner and hung for the NAIDOC
assembly. Students also showcased their rapping skills,
collectively writing a chorus and individual verses.
Using a recording studio at the Street University Mt
Druitt, students recorded their rap song and remixed it
in preparation for an excursion to Koori Radio in early
2019.
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Multicultural and anti-racism education

Riverstone High School provides teaching and learning
programs that enable students from all cultures and
communities to identify us as Australians within a
democratic multicultural society and to develop the
knowledge, skills and values for participation as active
citizens. We endeavour to ensure inclusive teaching
practices which recognise and value the backgrounds
and cultures of all students and promote an open and
tolerant attitude towards different cultures, religions and
world views.

Other school programs

Student Leadership

The Student Representative Council of Riverstone High
School is democratically elected by students of
Riverstone High School. Students in Years 7–9 are
required to submit a nomination form that is signed by a
parent or caregiver. Quality applications are then added
to the ballot sheet for year groups to vote and decide
on student representatives. The nomination for the
senior leadership team is rigorous and requires
students to submit a nomination form, attend an
interview with the Principal and student leadership
co–ordinator and address the school through a speech.
Refining these processes has ensured capable
students are elected to leadership positions.

In 2018 there were four representatives from each year
group from 7 – 9, four Prefects, two Senior Prefects,
two Vice Captains and two Captains. The Student
Leadership Induction ceremony was the formal event at
the beginning of the year for the leadership team to
start their official duties. At this formal assembly they
received their leadership badges and said a pledge of
office in front of students, staff and members of the
community. The Leadership Induction has become a
highlight of the school calendar and provides an
opportunity to celebrate the success of students at
Riverstone High School.

Each term the Student Representative Council ran a
major fundraising event that they lead. The process of
running a major fundraising event involved
brainstorming ideas at the weekly Student Leadership
meetings, writing a proposal to submit to the Principal,
publicising the event, contacting local business for

support and collaborating with the P&C of Riverstone
High School.

In Term 1 students ran a PINK Day to raise funds for
the McGrath Foundation. Students invited a breast
cancer survivor to address the school at an assembly,
had a pink dress up theme, students ran a cake stall
with donations from local businesses, a pink hairspray
stand and a photobooth. $500 was donated to the
McGrath Foundation.

In Term 2 students ran a Wacky Dress Day to raise
funds for the school community. Students held a lolly
guessing competition, a wacky dress theme mufti day,
a hairspray stand and a BBQ at lunch time. Funds
raised were put towards drinking stations as part of the
current playground refurbishment.

In Term 3 students ran an extremely successful Colour
Run as part of the inaugural Wellbeing Day at
Riverstone High School. The Student Leadership Team
collaborated with the Riverstone High School P&C to
organise t–shirt donations from local businesses that
were sold prior to the Colour Run. Students also ran a
cake stall throughout the day. Funds raised were put
towards drinking stations as part of the current
playground refurbishment.

In Term 4 students ran a Christmas Fun Day. This
event involved a Christmas Dress up theme and Candy
Cane ordering and delivery. Funds raised were put
towards drinking stations as part of the current
playground refurbishment.

The Student Leadership Team has represented the
local community with PRIDE at many local events
including the Riverstone Festival Parade, ANZAC Day
commemorations and Remembrance Day ceremony,
and many other community events. The ANZAC Dawn
Service gave the School Captain the opportunity to
address the local community and two Prefects attended
to flags that were raised and lowered throughout the
ceremony The senior leadership team met with fellow
Captains and Vice Captains from Collegiate schools to
organise a Collegiate SRC team building event. Two
Year 10 leaders visited NSW Parliament House at the
invitation of Kevin Connolly, the member for Riverstone.

Overall, student leadership has continued to be an area
of growth and success at Riverstone High School.

Creative and Performing Arts

Ex–Riverstone High School student Anna Oslopova
was selected for ArtExpress for her exceptional HSC
Visual Arts Body of Work. Her geometrically abstract
drawings visually represented her personal spiritual
endeavour in the labyrinth of her mind and the
generation of different outcomes.

The fourth Riverstone High School musical represents
the re–establishment of this important wellbeing
program. The musical is a six–month process that
involves students developing, rehearsing and
performing a musical for our local partner primary
schools and community. In performing 'The Little
Mermaid' the students were successful in presenting an
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original 'Disney Script.' The approximately 50 students
involved ranged from years 7–10 and displayed
commitment and pride throughout the production
process. Both musically and performance wise, 'The
Little Mermaid' challenged students, assisting them to
develop their skills in singing, dancing, acting and stage
management. The performance was a great success
with members of the community and local media
commenting on the increasing quality of Riverstone
High School Musicals. Over 1000 people attended 'The
Little Mermaid' and communicated positive feedback to
the school. The school musical is an integral wellbeing
program that focuses on improving student confidence,
increasing the school's presence in the community and
improving transition and network opportunities with our
local primary schools.

In this year's Showcase concert we set a new record for
the number of acts. We had a large number of
performances from our elective classes in Music,
Dance and Drama. Schofield's Public School also
performed during the matinee. Some highlights of the
concert were; 'The Blues Brothers' by Peter Hankinson,
'Finesse' by Year 10 Dance, 'Sir Duke' by Year 10
Music and the Year 9 Drama performance.

Sport

The following students represented Blacktown Zone:

Swimming– Amy Fong

Cross Country– Madeleine Koberler, Jasmine Searle,
Angel Harvey, Evan Ardill and Cameron Searle

Year 10 students Jaylah Sonter and Jayden Mitchell
were awarded Sportsperson of the year due to their
consistent effort and performances at all major sporting
events this year.
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