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Introduction

The Annual Report for 2018 is provided to the community of James Cook Boys Technology High School as an account of
the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mark Marciniak

Principal

School contact details

James Cook Boys High School
Princes Hwy
Kogarah, 2217
www.jamescookb-h.schools.nsw.edu.au
jamescookb-h.school@det.nsw.edu.au
9587 1770

Message from the Principal

The 2018 to 2020 School Plan continues to build on the structure and success of the 2015 to 2017 School Plan. An
extensive consultative approach was used in developing the 2018 to 2020 School Plan and the plan is viewed as a
dynamic document where all teaching staff, support staff, students and parents have a voice. On a termly basis the
school revisits the School Plan's strategic directions, purpose statements and processes to refocus on our direction, to
identify and celebrate our success in meeting targets and to set the focus for each term.

During 2018 teachers participated in ongoing and contextually relevant whole school professional learning around
formative assessment. The ongoing professional learning was facilitated during School Development Days and
nominated school twilight professional learning sessions. The professional learning facilitated by Mr Brian Miller focused
on the evidence informed practice and the impact that quality feedback has on improving student learning outcomes. The
feedback process was implemented through Stage 6 programs and backward mapped through explicit faculty
assessments to address the changes made to the new Stage 6 Curriculum. Teachers completed surveys stating the
professional learning on student feedback had an impact on changing and improving teacher practise and anecdotal
evidence confirmed that student performance had improved through this process. This feedback and assessment
process also provided the opportunity for the review of the schools assessment policy from Years 7 to 12.

Teacher collaborative professional learning also occurred across the Kogarah Cluster of Schools and also through the
Bayside Learning Community. JCBTHS and Kogarah High School collaborated on the development of Stage 6 English
programs and resources that were shared across the Kogarah Cluster of schools.

English teachers from JCBTHS, Moorefield Girls High School, Rockdale Public School and Arncliffe Public School
worked on a Stage 3 to 4 English project to improve students writing skills through their current syllabus. Through this
project teachers from primary schools and high schools deconstructed the respective syllabuses and designed teaching
and learning units to support student growth. The teachers conducted combined classroom observations at each others
schools and provided feedback to improve teacher quality. The learning progressions were also used to determine
student achievement levels and to determine future progress.

Our literacy focus through the Reading to Learn program continued to be a major whole school focus to improve
students' reading, comprehension and writing in 2018. The program started in the 2015 to 2017 School Plan and has a
ongoing focus through the 2018 to 2020 School Plan. All teachers have participated in the ongoing professional learning
in Reading to Learn and the program was a focus area through our Classroom Observations in 2018.

To further support student wellbeing additional funds were utilised in 2018 to employ our Youth Outreach Worker on an
ongoing basis across two schools in the Kogarah Cluster. Our Youth Outreach Worker is an integral part of our wellbeing
team, that consists of all Year Advisors, the School Chaplain, School Psychologist, a Family Referral Services person,
Wellbeing Coordinator, the Deputy Principal and Principal. This year we continued to develop our "Best Man Program" to
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support the social and emotional development of all our students from Years 7 to 12 and to ensure that every student is
known, valued and cared for. In 2018 in accordance with the school plan JCBTHS initiated our Good Man Program that
consisted of working with an identified primary school from the Bayside and implementing a transition program for male
students.
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School background

School vision statement

James Cook Boys Technology High School is committed to successfully educating young men to be ethically guided
critical thinkers who are innovative life long learners empowered to contribute responsibly as informed citizens.

Each student is challenged to achieve his personal best through authentic learning opportunities within an inclusive,
caring and supportive environment.

School context

James Cook Boys Technology High School is located approximately 16 kms from the CBD. The school has a culturally
diverse student population with 80% of students from a Language Background Other Than English (LBOTE). Students
from a LBOTE represent more than 38 different language backgrounds.

James Cook Boys Technology High School has a proud tradition of sporting, leadership and academic excellence.

The school is located at Kogarah and consists of expansive grounds that include a full size rugby/soccer field, tennis
courts, basketball courts and  indoor squash courts.

As a technology high school the we have a strong focus on STEM (Science, Technology, Engineering and
Mathematics) offering STEM subjects for students in Stage 4 and 5. All students in Years 7 and 8 are provided with their
own laptops as part of the Technology Transition Program (TTP). The school is committed to providing students with the
necessary technology skills to enable them to be competent and collaborative digital citizens.

The school has developed and maintained community and learning partnerships with local organisations that include the
St George Illawarra Rugby League Club and other local sporting groups to support the physical wellbeing of the young
people in the local community.

James Cook Boys Technology High School is a proud member of the Bayside Learning Community (BLC). The BLC
includes Carlton South Public School, Brighton Le Sands Public School, Ramsgate Public School, Arncliffe Public
School, Rockdale Public School and Moorefield Girls High School. BLC focuses on providing all students and teachers
extended learning opportunities across the community of schools and has developed integrated learning experiences
between primary and high school to assist students in effective transition.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning.

In the Learning Domain James Cook Boys Technology High School assessed itself overall as Sustaining and Growing in
alignment with the School Excellence Framework themes and descriptors. All classroom teachers, support teachers and
wellbeing staff participated in the collaborative process of the School Excellence Framework Self Assessment Survey.
The school's on balance judgement for the six elements in the domain of Learning demonstrated improvement to the
level of excelling in the Wellbeing element of the SEF based on the evidence provided. The 2018 to 2020 School Plan
has a specific focus through Strategic Direction 1 "Connect, Succeed, Thrive and Learn" to have a planned approach to
develop whole school wellbeing processes that support the wellbeing of all students so they can connect, succeed, thrive
and learn. Across the other five elements in the domain of Learning the school assessed itself as either Delivering or
Sustaining and Growing. In the elements of Reporting and Student Performance Measures the school is continuing to
strategically implement processes from the School Plan 2018 to 2020, Direction 2 Enhance Student Performance and
Direction 3, Leading, Improving, Excelling, to improve its progress in alignment with the SEF.

Teaching.
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Across the four elements in the domain of Teaching, James Cook Boys Technology High School assessed itself overall
as Sustaining and Growing. The self assessment of Sustaining and Growing showed a marked overall improvement from
our 2017 SEF–SaS. The areas of improvement were in the elements of Classroom Practice, Data Skills and Use and
Professional Standards. Specific areas of improvement made were in Lesson Planning, Explicit Teaching and Feedback.
The continuation and extension of our Literacy focus through the Reading to Learn program and the appointment of an
Early Career Support Teacher to oversee the professional development of our ECTs can be attributed for this
improvement. Further evidence that can be attributed to improving in this area is our teachers participating in extensive
professional learning during school development days and twilight professional learning sessions in providing student
feedback through the development of the new Stage 6 assessment process. The 2018 to 2020 School Plan continues to
have a strong emphasis on professional learning in student feedback through our Formative Assessment Project and
through our 4 stages of the Reading to Learn program.

Leading

The school has assessed its across the elements in the domain of Leading as excelling. There has been considerable
effort and focus on the four elements in the Leading domain to address the themes and to aspire to the level of excelling
from the 2015 to 2017 School Plan to the current school plan. The school assessed itself as achieving four of the five
elements as excelling and the element of Educational Leadership as Sustaining and Growing. The 2018 to 2020 School
Plan has identified processes through Strategic Direction 3 "Leading, Improving, Excelling" to continue to make
improvements in this area. The Instructional Leadership process (Instructional Leaders Literacy) commenced in Term 1
2019 and the ongoing collaborative work of the Kogarah Cluster Network will assist in strengthening the school's
performance in this element.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Connect, Succeed, Thrive & Learn

Purpose

To develop a systematic approach to students’ academic, physical, social, emotional, and spiritual wellbeing, where
students' capabilities and needs are planned for through a student centred, engaging and rich learning environment, to
ensure that they flourish now and in future years.

Teachers work in partnership with local schools and parents, who are active participants in their child's education, by
sharing information about their learning and development to ensure successful transition from primary school to the HSC
and onto future learning and employment.

Overall summary of progress

During 2018 we continued refining programs introduced in the 2015–17 school plan with STEM, Homework & Gym Clubs
continuing to provide direct supports to students in after school times. The Youth Outreach Worker refined programs and
expanded learning sequences to take in cohorts as they progressed. We also expanded the scope of the YOO to
undertake Stage 3 program pilots with our local schools, in 2018 this was piloted with Arncliffe Public School under the
Good Man Program. Stage 3 to 4 transition programs were continued with new projects and schools participating, we did
initially plan to add an additional program in Term 4 but this was not able to get off the ground due to staffing constraints
and after reviewing was deemed not critical to the overall program of workshops.

The Learning & Support Team continued identification and support strategies with additional support funded for four days
a fortnight. Overall progress was deemed successful based on teacher, parent and student feedback supported by pre
and post testing data.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased proportion of local
schools to have a transition plan
completed before entry to school
in Year 7.

Learning Support Teacher 4
days/fortnight – $35000

Youth Outreach Officer

Head Teacher Wellbeing

 • Youth Outreach Worker, Head Teacher Wellbeing
and Principal trialed the Good Man program with
Arncliffe Public School. This will serve as a base for
entry to high school and focuses on supporting
stage 3 students' mental and social health.
 • Learning Support working group attended primary
schools to collect information about students
planning on attending our school in 2019.

An increased proportion of
students will demonstrate positive
academic, social and emotional
growth.

Homework Club – $4000

STEM Club – $7000

Youth Outreach Officer –
$25000

Head Teacher Wellbeing –
$34000

Study Skills Subsidisation
–$1500

 • Students participated in social programs
developed by the Youth Outreach Officer in the
lead–up to the Bayside Council White Ribbon day
march with bayside schools.
 • Scheduled programs undertaken by stage 4 & 5
students throughout the year conducted by our
Youth Outreach Officer focusing on each student's
mental health and social development.
 • Student & Staff participation in STEM Club, &
Homework club increased with regular participation
by students.
 • Gym Club continued to function each week
supported by staff.
 • Consistent growth of student Literacy &
Numeracy was evidenced by internal Progressive
Achievement Testing pre and post testing.
 • Stage 6 Study Skills program was again
undertaken with the expansion on previous years
making an overall set of skills being provided to
students.
 • Kogarah Cluster of schools coordinated a Student
Representatives to work together with an inaugural
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased proportion of
students will demonstrate positive
academic, social and emotional
growth.

meeting of students held.

Increase in parent and student
engagement in students'
transition through stages of
schooling and whole school
events based on a 2017 baseline
data when entering secondary
school.

Roadshows in Term 1 –
$5000

Robotics Program – $12000

Tag Gala Day – $2500

Year 5 Immersion program
– $2500

 • Transition Visits held with local schools with
Stage 3 students participating in our Roadshows in
Term 1
 • Transition visits to JCBTHS for the Robotics
Program. Many schools participated on multiple
days and a new school participated in the program
with consistently positive feedback from students
and schools.
 • Tag Gala day was held with over 250 students
participating in the day. The highest number in the
program's history.
 • Increased Parental engagement in Assessment &
Subject Selection processes was observed and an
overall increase in individual student path
development catering for transition out of school
undertaken to ensure student success.
 • A Year 5 immersion program was initiated with
Moorefield Girls High School to further support the
transition of local primary students to their local high
school.

Next Steps

In the coming two years of the program we will maintain existing programs and move the Good Man Program into more
local schools after the successful pilot. Transition programs will be further supported by up skilling more teachers as
facilitators of the program and we will seek to refine the Year 5 Immersion program after feedback from the inaugural
event in 2018.

Engagement of parents & students in their academic and social transition will be increased with the introduction of
refined assessment processes that will be shared with parent meetings.

Student Leadership and interaction with local schools will be fostered to continue growth of school leaders and the
development of student led initiatives in the coming years.
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Strategic Direction 2

Enhancing student performance

Purpose

To enhance a dynamic learning environment which is informed by evidence–based practices, to drive student
performance and engagement.

This growth mindset is underpinned by collaborative practice, explicit teaching, effective feedback and high expectations.
The Australian Professional Standards for Teachers (APST) are a reference point for whole school reflection and
improvement.

Overall summary of progress

In 2018 Curriculum planning and student data analysis provided the opportunity for the strategic development of an
identified elective class for Mathematics. Students completing this elective would be covering the compressed curriculum
of Stage 5. Successful students at the completion of Year 9 who have satisfactorily met all syllabus outcomes for Stage 5
will have the option of moving into the acceleration stream for Mathematics in the following Year. In 2018 we had great
success from our Acceleration Model with one Year 10 student achieving two band six in his HSC. The success of the
Elective Mathematics Elective could be attributed to the mandatory teaching of STEM in Years 7 and 8 and also as an
elective in Years 9 and 10.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
attaining the National Minimum
Standards in literacy.

$10000  • Ongoing professional development in reading to
learn.
 • Classroom observations and peer feedback to
improve teacher practice in reading comprehension
and writing.
 • Appointment of Instructional Leaders to master
skills in reading to learn and to impact other teacher
practice.

Increased proportion of students
attaining the National Minimum
Standards in numeracy.

 • No progress achieved in 2018.

Increased proportion of students
reaching expected growth in
internal and external assessment,
that is equivalent to a years worth
of growth.

$5000  • Internal testing and ongoing assessment of all
year 7 students in literacy and numeracy.
 • Providing ongoing in–class and withdrawal
support to students with additional learning needs
through the learning and support teams.
 • Identification and opportunities for students to
extend their potential through specific subject
electives.

Next Steps

Discussions have occurred at an Executive level to expand the notion of elective courses in Stage 5 to incorporate a
Science and English elective stream to assist in supporting students with particular interest and talent in these two
subjects and further extend their knowledge and development.
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Strategic Direction 3

Leading, Improving, Excelling

Purpose

As instructional leaders we use research and evidence–based strategies that model, support and sustain a culture of
high expectations and measurable whole school improvement. This fosters a shared sense of responsibility for student
engagement and learning, professional development, accountability and whole school success.

Overall summary of progress

Our Instructional Leadership team consisting of six teachers across different Key Learning Areas continuing to improve
and reflect on their teaching practise with the support of an external critical friend. Through a personalised approach
each Instructional Leader is supported in their own teaching goals as well as coached in how to support other teachers in
developing their practise. The area of pedagogical improvement is through our Literacy based program Reading to Learn
that is being implemented across the school. A particular teaching milestone in this area was having a Mathematics
Teacher demonstrating his lesson via video to the rest of the teaching staff at SDD. The use of self video lessons has
been a popular way to have teachers reflect on their own learning and receive valuable peer feedback from their
colleagues through our Peer Observation Model.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
teachers/executive engaging in
professional dialogue,
collaboration and classroom
observation with teachers from
the BLC and the Kogarah Cluster
to improve teaching practice and
student results.

Bayside Literacy Grant
$12000

Novotel $5000

 • English teachers from JCBTHS, Moorefield Girls
HS, Arncliffe PS and Rockdale PS collaboratively
developed a unit of work across stage 3 to stage 4
to improve students and teachers understanding of
the curriculum  requirements.
 • Teachers participated in a two day conference
and worked with curriculum advisors to develop
resources and units of work.
 • Teachers used the practice of lesson study to
observe each other's lessons and provide feedback
to improve teacher practice.
 • Across the Kogarah Cluster of Schools Head
teachers met each term to discuss their
professional learning needs and the needs of their
staff. Head Teachers shared resources around the
implementation of the new curriculum areas and
provided opportunities for faculties to meet across
the Kogarah Cluster to share best teaching
practice.
 • Bayside Community of Schools held the fourth
annual combined School Development Day
Conference at Novotel Brighton with a focus on
student wellbeing and understanding the
developing mind.

Next Steps

The Instructional Leaders will continue to develop their pedagogical skills in Reading to Learn. The Instructional Leaders
are developing their skills in teaching writing to students through joint construction. Writing has been identified as our
area of needing most improvement through our NAPLAN results and our internal testing of students. The instructional
Leaders will also be assessing the role that they will play to embed and implement the Reading to Learn program across
their faculties and with early career teachers.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Improving academic performance in students.

English language proficiency Learning Support Teacher
– $35000

Resources – $5000

Quick Smart literacy program for Stage 4 was
continued with timetabled withdrawal of
identified students where they were able to
achieve at a higher ability level in reading as
indicated through medium term analyse of
NAPLAN results for the targeted students
below state standard.

Low level adjustment for disability Classroom Aid support –
$15000

Students with disabilities identified
throughNCCD process and adjustments
made. This included in–class support.

Socio–economic background Youth Outreach Officer
–$22000

Community Liaison Officer–
$10000

Head Teacher Wellbeing –
$34000

Careers & Transition
–$20000

Wellbeing and Student
Assistance – $10000

Employment of a Youth Outreach Officer.

Employment of a Community Liaison Officer.

Employment of a Head Teacher Wellbeing.

Release of the Career Advisor (0.2) to work
as a Transition coordinator for Stage 5 and 6
students. This also provided the opportunity
to develop transition plans for all Year 10
students through the subject counselling
process.

Student Wellbeing, rewards programs and
student assistance.

Support for beginning teachers ECT Mentor – $15000 Employment of a ECT Mentor to work with
ECT & supervisors.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 262 229 245 267

Girls 0 0 0 0

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.5 93.2 88.6 93.5

8 92 91.4 88.9 87.5

9 89.1 85 84 85.4

10 85.4 85.1 82.6 89.4

11 86.7 87.7 85.8 91.7

12 90.4 86.1 95.2 89.5

All Years 88.9 87.7 87.5 89.9

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student non–attendance is monitored on a daily basis
where Year Advisors contact home to justify absence.
Where there are ongoing issues, a referral to the Home
School Liaison Officer is made to seek additional
support to remove barriers restricting attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 2 0 23

TAFE entry 0 0 9

University Entry 0 0 54

Other 2 0 6

Unknown 0 0 9

Year 12 students undertaking vocational or trade
training

In 2018 9% of students undertook vocational training
with TAFE NSW.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018 100% of students were successful in attaining
their Higher School Certificate.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 17.8

Learning and Support Teacher(s) 0.7

Teacher Librarian 1

Teacher ESL 1

School Counsellor 1

School Administration and Support
Staff

6.58

Other Positions 1

*Full Time Equivalent

The permanent staff was supplemented using Equity
funding to provide additional staff for Early Career
Teacher mentoring and Learning Support.

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 50

Professional learning and teacher accreditation

All teaching staff meet the professional requirements
for teaching in NSW public schools.

In 2018 teachers and Support Staff participated in
numerous whole school, individually selected and team
focused contextually relevant professional learning
aligned to the school's strategic directions. There had
been a significant increase in staff participating in
registered and non–registered professional learning as
evidenced through MyPL summary page.

Three teachers were working towards proficient,
three teachers achieved proficiency and eleven
teachers were maintaining proficiency.

All teachers seeking accreditation and maintaining were
supported through an in–school professional learning
team and an Early Career Teacher Mentor that met
regularly to provide information and professional
development for teachers seeking and maintaining
accreditation. Early Career Teachers were also
provided with release time to allow them to be
mentored and observed as well as providing them with
additional time for lesson preparation and self
reflection.

Courses that were attended by staff included;
mandatory training in Student Wellbeing,
WHS,Professional Learning in STEM and assessment
practice. A primary focus in 2017 was to have all
teachers continue to utilise the Australian Professional
Standard for Teachers and to align their teaching
practice against the Standards. The "Professional
Growth Through Classroom Observations" model
introduced in 2015 has been and will continue to be a
vehicle to improve teacher practice and support early
career teachers in their teaching.

Across the Bayside Community Of Schools all staff
participated in professional learning on School
Development Day 3.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 100,379

Revenue 4,610,013

Appropriation 4,378,125

Sale of Goods and Services 22,200

Grants and Contributions 188,916

Gain and Loss 0

Other Revenue 18,300

Investment Income 2,472

Expenses -4,528,606

Recurrent Expenses -4,528,606

Employee Related -3,985,146

Operating Expenses -543,461

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

81,407

Balance Carried Forward 181,786

2018 was the first full year of utilising the SAP system.
We worked closely with the department personnel to
track funds and establish systems for sales and
purchasing.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 3,487,583

Base Per Capita 49,537

Base Location 0

Other Base 3,438,046

Equity Total 358,434

Equity Aboriginal 1,331

Equity Socio economic 114,025

Equity Language 144,326

Equity Disability 98,752

Targeted Total 218,195

Other Total 105,398

Grand Total 4,169,610

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

See below Year 7 & 9 student results from 2018.
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See results below for Year 7 & 9 students.
The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

No additional programs were run in 2018.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

See 2018 results below:

Subject School
2018 SSSG State

School
Average

2014-
2018

Business
Studies

60.4 68.3 69.3 64.1

Economics 61.2 70.4 74.7 61.2

English
(Standard)

55.9 66.1 65.0 63.6

Legal Studies 60.0 68.7 71.2 67.2

Mathematics
General 2

56.9 65.2 65.1 59.8

Parent/caregiver, student, teacher
satisfaction

In 2018 James Cook Boys Technology High School
provided opportunities through Student representative
Council.

Student data collected by interviews and student voice

sessions was presented back through the Wellbeing
Team.

Parents participated in a satisfaction survey, questions
related to how effectively the school was supporting
their sons in learning and behaviour and the methods of
communication that existed between the school and
home.

Policy requirements

Aboriginal education

Aboriginal Education Professional Learning in 2018
involved working with the Aboriginal Education and
Engagement Advisor to provide teachers the
opportunity to learn about specific teaching strategies
for Aboriginal and Torres Strait Islander students as
well as understanding and respecting ATSI people and
to promote reconciliation between indigenous and
non–indigenous Australians.

Multicultural and anti-racism education

Our school celebrated Easter with students & parents
where there were stalls and activities providing
interaction within the community.

Our school held an Iftar dinner for the community,
students, staff, parents and guests were invited to
celebrate the breaking of fast together. Over 250
people attended this school event.

Our school support White Ribbon Day by participating
in the Bayside Council rally where more than 1000 staff
and students attended. As a school, we had 180 staff
and students attend the rally.

We continued to employ a Youth Outreach
Officer(YOO) to work with students experiencing social
issues within and outside the school.

Other school programs

Wellbeing Team

At JCBTHS we utilise a systematic approach to
students' academic, physical, social, emotional and
spiritual wellbeing. Each student's capabilities and
needs are planned for and there is a heightened
awareness of, and commitment to, personalised and
differentiated learning and support for every student to
succeed. Our commitment to our students, parents and
members of the community is that our school will
provide teaching and learning environments that enable
the development of healthy, happy, successful and
productive individuals.

Our Wellbeing Team is made up of the Wellbeing
Coordinator, Senior Executive, Family Referral
Services officer, Youth Outreach Coordinator, School
Chaplain, School psychologist, Year Advisor and a staff
representative from each faculty. This Team meets on
a regular basis to ensure the wellbeing programs,
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policies and interventions delivered at JCBTHS and
within our broader community meet the operating
context of our school.

In 2018 our Best Man Program was delivered to all
Year 7 and 8 students, as a support intervention for
students as they transition from primary school to high
school. This program explores a range of learning
concepts, which develop in every student greater
self–awareness, increased self–confidence and
improved social functioning. Learning topics covered in
the program include mental health, seeking support,
building resilience, anti–bullying and safe use of
technology. Every student participates in this program
for a period, on a fortnightly basis, and where
necessary, extra support is provided on a one to one or
group basis. The program is organised by our Youth
Outreach Coordinator and also utilises external
providers such as GWS Giants engagement officers,
Head Space, 3 Bridges, the Police Youth Liaison
Officer and St George Illawarra Dragons Rugby League
Club.

This year we commenced our Good Man Program,
which is a transition program that supports students in
their journey from the completion of primary school to
the start of high school. For this pilot program, JCBTHS
Wellbeing Team members attended Arncliffe Primary
School for 3, two–hour sessions over Terms 2, 3 & 4.
The schools Wellbeing Coordinator, Youth Outreach
Coordinator and a Year Advisor attended each session
working with boys from Year 6. These sessions
explored concepts that included negative stereotypes,
anti–bullying, respectful relationships and team building
through collaborative group challenges. Within this
program it also allowed our Wellbeing Team to meet
with Stage 3, Year 6 teachers to collect data on every
student who is attending JCBTHS. This information
then builds the foundations of a Personalised Learning
& Support Plan for every year 7 student at our school.

In 2018, JCBTHS officially became recognised as a
White Ribbon school. All staff completed a professional
learning session on respectful relationships, which was
delivered by our Youth Outreach Coordinator. SRC
representatives completed White Ribbon training that
allowed them, in a mentoring capacity, to deliver
respectful relationship education sessions to every
student at Carlton South Primary School. In the lead up
to White Ribbon Day, our school assisted local council
in the organisation and coordination of our local White
Ribbon walk. On the day, local council members,
neighbouring school principals, staff and students
attended our White Ribbon Assembly and BBQ, raising
awareness about violence against women. Afterwards,
our entire school community participated in the
Georges River Council White Ribbon march.

JCBTHS is a Positive Behaviour for Learning (PBL)
school which prioritises safe and supportive learning
environments in which students can learn and develop.
We have organised our Wellbeing system to establish a
social culture, where learning and teaching
environments, in conjunction with individual behaviour
supports, ensure positive academic and social
outcomes for all students. Students are aware of this
whole school approach towards learning, with

behaviours in line with this approach awarded with
positive acknowledgement on our wellbeing system.
Student's who achieve 50 positive merits in one
semester, are invited to a positive rewards excursion. In
Semester 1, students attended Skyzone or the
cinemas, while in Semester 2, students had the option
to attend surfing at Cronulla beach, the cinema or
Skyzone. In Semester 1, 44% of the school population
qualified to attend the excursion, while in Semester 2,
49% of students qualified for the excursion.

Our Student Representative Council (SRC) is made up
of students from years 7 – 12. SRC representatives
have developed their leadership capacity over the year
whilst acting as a voice for the student population. In
2018, our SRC has worked closely with schools from
the Kogarah Cluster of schools, on issues that included;
climate change, White Ribbon day and directional
planning for the SRC cluster in 2019 and beyond. The
SRC also worked hard to support whole school events
such as Open Evening, the Iftar dinner, Arts and
Innovation Showcase, the Anzac Day ceremony, our
Easter Morning Tea and other school fundraising
activities.

To complete the 2018 school year, students from each
year group participated in Activities Week. This week
was held in Week 9 of Term 4. Each year group
participates in activities which are targeted at
developing skills specific to their needs and the
challenges they face at that stage of their life. Students
in Years 7 & 8 attended swim school, the Year 9 cohort
completed team building activities such as rock
climbing and boot camp, students in Year 10 completed
the mandatory Cross Roads and All My Own Work
courses, whilst boys' transitioning from Year 11 to 12
completed an intensive assessment week, which
prepares them for their HSC studies.

Learning Support

This year, the Learning Support Team functioned as an
'action team', with representatives from each faculty
area contributing to the planning and implementation of
learning support structures, including evaluation of
Personalised Learning and Support Plans and
establishing targeted support groups. Intensive learning
support continued with structures in place to support
additional learning needs across Stage 4. Baseline data
was established in Term 1 through internal ACER PAT
testing for Reading & Comprehension and Numeracy,
and students in support groups were assisted through
one–to–one and withdrawal support. Testing later in
2018 evidenced the successfulness of these support
structures, with data feeding into the planning for
Learning Support in 2019.

EAL/D Support

In 2018, the EAL/D Team evaluated the process by
which data regarding student progress was collected
for the EAL/D survey, with the development of a holistic
strategy being introduced for 2019. With a number of
enrolments assessed at the Emerging phase,
resources were developed and purchased to assist
teachers in their adjustments to teaching and learning
programs across all learning areas, to further support
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EAL/D students. Professional links continued to be
maintained with Kogarah IEC, by liaising with the
Principal and conducting a Robotics Workshop for the
students at the IEC, to further strengthen their
connection and transition into JCBTHS.
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