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Introduction

The Annual Report for 2018 is provided to the community of Thomas Reddall High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Julie Fuller

Principal

School contact details

Thomas Reddall High School
Cnr Woodhouse Dr & Jaggers Pl
Ambarvale, 2560
www.thomasredd-h.schools.nsw.edu.au
thomasredd-h.school@det.nsw.edu.au
4625 4404
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School background

School vision statement

Thomas Reddall High School is committed to fostering a learning community that builds confidence in all students to
achieve their personal best within a culture of high expectations and quality teaching practices. Through a safe and
stimulating learning environment, students and staff are able to connect, succeed and thrive.

School context

Thomas Reddall High School is a comprehensive secondary school based in the Campbelltown local area. It has an
enrolment of 546 students, including 10% from an Aboriginal and/or Torres Strait Islander background and 39% from a
language background other than English. The school receives equity funding to support students from low
socio–economic communities. A six class Support Unit caters for the needs of students with autism as well as mild
intellectual and physical disabilities. Students have access to a broad curriculum, including access to VET (Vocational
Education and Training) courses in the senior school. For more information on our school, please visit:
http://www.thomasredd–h.schools.nsw.gov.au

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. The result of the process indicated that the school is
continuing to make significant progress.

In the domain of Learning, school practices were evaluated and assessed at the Sustaining and Growing level in the
elements of Wellbeing, Curriculum, Assessment and Reporting. There has been a continued focus on well planned
student wellbeing programs such as Positive Behaviour for Learning. A Community of Schools initiative, Boyz 2 Men,
was recognised with the Secretary's Award for an Outstanding School Initiative, for its success in developing leadership
potential and mentorship practices of students. Management of assessment practices, inclusive of the integration of
formative assessment into teaching practice, was a significant focus of staff development.

In the domain of Teaching there was a focus on the ongoing development of data informed pedagogical practices
through the inclusion of Project Based Learning, the introduction of Learning Intentions and Success Criteria and a focus
on Literacy and Numeracy skill development. Professional practice is supported by a whole school approach to teachers'
Performance and Development Plans. The school provides significant support for staff seeking accreditation at the
Proficient and higher levels, leading to evaluation of the Professional Standards element at the Sustaining and Growing
level.

In the domain of Leading, there was a focus on the development of leadership capacity through professional learning
opportunities, collaborative practices and the monitoring of staff PDP's for ongoing teacher development. Solid
administrative and organisational practices support the ongoing growth of school planning and administration for
continuous whole school development, resulting in evaluation of the School Planning, Implementation and Reporting
element at the Sustaining and Growing Level.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in teaching and learning

Purpose

To create a culture of high expectations that focuses on the delivery of quality teaching and learning that develops
student confidence, capacity and improved performance in literacy and numeracy.

Overall summary of progress

There has been a focus on delivering professional learning to staff in the areas of Literacy and Numeracy to improve
educational outcomes. A focus on Reading to Learn Strategies across the school and professional learning around whole
school Numeracy strategies has resulted in students demonstrating improvement in both areas. Additional small group
programs, such as Quicksmart and Literacy Support Group, providing additional support to students according to areas
of need have led to significant improvements for students involved.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students in the top two NAPLAN
bands for reading and numeracy
in Years 7 and 9.

$2000 Quicksmart Students in Year 9 have shown an increase in
students moving from lower to middle bands in
Numeracy. This improvement can be attributed in
part to student participation in the Quicksmart
Program. The majority of students have also shown
positive growth in Literacy.

Increase the number of students
achieving at or above National
Minimum Standards in Literacy
and Numeracy in Years 7 and 9.

$40 000 Literacy Additional staff were employed to deliver small
group programs looking to improve student
achievement against national minimum standards.

Increase the proportion of
Aboriginal students in the top two
NAPLAN bands for reading and
numeracy.

$70 000 Salaries Additional SLSO staff and teaching staff worked
with students in the classroom. Students have
shown growth in both reading and numeracy. 75%
of students in Year 9 achieved at or above
minimum growth in Numeracy.

100% of Stage 4 programs have
formative assessment embedded
as part of the teaching and
learning cycle.

NIL Staff have had initial PL on formative assessment
with future PL to focus on this area

Increase the proportion of
students demonstrating the skills
of collaboration, communication,
creativity and critical thinking
through engagement in project
based learning.

$2000 All Year 7, 8 and support classes participated in
Project Based Learning in 2018. Students worked in
groups to research, create and present their work to
an audience of parents and senior students.

Next Steps

In 2019, the school will continue to work towards the achievement of Strategic Direction 1 by adopting the following
strategies:

1. Ongoing professional learning on Formative Assessment with faculties to embed Formative Assessment into
programming.

2. Professional learning focussed on writing strategies to be delivered and a consistent approach to be developed
and delivered across faculties.

3. Continued focus on Reading to Learn Strategies with new staff to be provided with professional development and
refresher sessions run for staff already trained.
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4. Increased focus on providing additional assistance to students to attain minimum standards in Literacy and
Numeracy through small group Literacy and Numeracy Programs.

5. Develop a whole school approach to future focussed learning.
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Strategic Direction 2

Building a positive school culture

Purpose

To create a safe and inclusive environment that fosters  positive and supportive relationships where all students and
staff are known, valued and cared for. 

Overall summary of progress

There has been a significant focus on updating the schools Wellbeing programs. The schools merit and level systems
have been revitalised in line with the schools PB4L focus. Significant time and effort have also been committed to
Improving student attendance and reducing lateness in order to maximise learning time.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase students attendance
across all year groups by 5%.

NIL Year Advisors tracked attendance on a fortnightly
basis and followed up on students with attendance
concerns. NIPS interviews were conducted with
students .

100% of staff developing and
achieving the SMART goals
outlined in their Performance and
Development Plan.

NIL All staff have developed PDP using SMART Goals.

Increase the proportion of
students moving through the
levels of the merit system.

$1000 The revamped level system was initiated with the
new T–Red token system being introduced to
students. Student achievement rewarded with end
of year reward excursion.

Increase opportunities for staff
and students to be involved in
leadership experiences.

NIL Increased numbers of teachers have been involved
in leadership roles developing and presenting
professional development for staff. leading areas of
strategic directions. A number of staff also took on
mentoring roles for early career teachers.

Increasing numbers of students have had the
opportunity to develop their leadership skills
through involvement in ABCN and Fast Forward
Programs, SRC and leadership of student led
initiatives such as T–Red Day.

Increased proportion of students
reporting a sense of  belonging,
expectations for success and
advocacy at school (TTFM).

NIL 60% of students indicated feeling sense of
belonging in TTFM survey. A number of whole
school events aimed at increasing student
connection to and positivity about school were held
throughout 2018. These included T–Red Day and R
U OK? Day. Other Programs such as Peer Support
and Koori Flow and the introduction of regular Year
meetings every second week also aim to increase
the sense of belonging students feel.

Next Steps

In 2019, the school will continue to work towards the achievement of Strategic Direction 2 by adopting the following
strategies:

1. Continued focus on implementing the revamped Wellbeing program.
2. Ongoing focus on improving attendance and lateness.
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3. Providing increased opportunities for increased student leadership.
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Strategic Direction 3

Fostering collaborative partnerships

Purpose

To promote community awareness  of our school’s successes and future directions by developing supportive and
sustainable community partnerships.

Overall summary of progress

Thomas Reddall is continually working towards improve community engagement and promote student success. The
ongoing success of the Boyz to Men Program and our continued involvement in programs provided by Western Sydney
University's Fast Forward Program and ABCN Programs are an important aspect of the collaborative partnerships being
developed to support student learning and engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of parents
and community members or
groups participating in school
events.

$2500 Online booking
system

Increased numbers of parents attending Parent
teacher and parent information evenings and
school events..

Increase the number of links with
community organisations to
support learning.

 

NIL The school has increased engagement with
external organisations such as ABCN with students
attending new programs focussed on STEM.
Students are also engaged with University of
Western Sydney through the Fast Forward
Program.

Increase community support and
feedback through the use of
enhanced communication  tools.

$2000 Social Media (Facebook and Skoolbag App) is
being used to improve communication to parents
and the wider school community.

Next Steps

In 2019, the school will continue to work towards the achievement of Strategic Direction 3 by adopting the following
strategies:

1. To extend existing links with feeder primary school.
2. To improve current transition programs and have increased numbers of students involved in mentoring and

sporting programs that foster links with feeder primary schools.
3. To develop new connections and strengthen existing links with local business and community groups.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $41 893 Students received in–class support to
increase literacy and numeracy achievement.
This led to improved results in every aspects
of NAPLAN Year 9 testing, including above
state average performance in Reading and
Writing.

The development of a Junior AECG created
student leadership opportunities, enhancing
the Koori Flow program which supports
cultural connection for students.

In Tell Them From Me (TTFM) data, 43% of
Aboriginal students indicated that they
strongly agreed that they felt good about their
culture when at school.

English language proficiency $70 852 EAL/D funds were utilised to employ
additional staff to provide students with
individual support and in–class assistance.
This support enabled students to develop
their fundamental literacy and numeracy skills
and to achieve the identified outcomes in
assessment.

Low level adjustment for disability $302 147 Funding was used to employ additional SLSO
staff to provide individual in class student
support. This provided students with a variety
of learning needs with support to achieve
outcomes, with adjustments determined by
the learning and support team, in conjunction
with parents and students. This was
supported by the work of LaSTs in guiding
staff to plan for differentiated learning
experiences.

Socio–economic background $602 439 Low socio–economic funding was directed
toward the employment of additional
executive staff to provide leadership in CAPA,
Learning and Support and Administration.

Funding was also directed towards literacy
and numeracy programs delivered in small
groups and one on one, so that students
could achieve at higher levels.

Improvement of facilities was also a focus
with funds directed to the purchase of signage
supporting the school's promotional
strategies. Blinds for rooms in the school
enhanced the learning environment by
providing shade and enhancing presentation.

Support for beginning teachers $21 576 Beginning Teachers were supported by their
Head Teachers in an ongoing process,
inclusive of their PDP completion. Additional
support to develop evidence for accreditation
was provided on an individual basis by a
teacher mentor. All beginning teachers were
assigned a specific mentor and the pairs were
allocated a reduced teaching load to allow for
ongoing support. Some staff finalised their
accreditation at the Proficient level as a result.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 285 271 266 272

Girls 310 272 276 239

Student enrolments declined by approximately 5% in
2018. This decrease was seen in the number of girls
enrolled in the school. The number of boys grew by 2%.

Student attendance profile

School

Year 2015 2016 2017 2018

7 91.3 88.6 91.4 88.3

8 83.7 87.4 86.6 83.1

9 81.9 82.8 84.8 80.1

10 72.5 82.2 77.3 79

11 76.3 75.4 77.9 72.9

12 84.5 84.4 86.3 85

All Years 81.2 83.3 83.8 81.1

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

The school continues to provide ongoing support of
families to encourage attendance growth. This includes
a positive relationship with our Home School Liaison
Officer, who actively engages families to support long
term absentees in their return to school. It is the long
term absentees from school who influence the school's
attendance data. Efforts to re–engage these absentees
continue, with the support of the Head Teacher
Wellbeing and Year Advisors. Student attendance
showed a slight decline from 83.8% in 2016, to 81.1%.
However, our Year 10 cohort displayed a slight
improvement from 77.3% to 79% in 2018.

When examining data for other students it is evident
that there are measures to improve attendance, such
as the school's text messaging system, regular contact
by staff, and efforts to foster positive school
engagement through excellent teaching practices and
inclusive wellbeing programs. These measures resulted
in positive attendance outcomes within internal data,
not demonstrated by the data shown. This includes the
improvement resulting from a whole school focus on
student lateness leading to a 50% reduction in this
area.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 8 9

Employment 0 25 36

TAFE entry 50 0 15

University Entry 0 0 19

Other 50 25 10

Unknown 0 42 11

Year 12 students undertaking vocational or trade
training

In 2018, 42% of Year 12 students participated in
vocational or trade training.

Thirteen Year 12 students undertook school delivered
Hospitality, achieving a Certificate II in Kitchen
Operations.

Ten students undertook school delivered Construction,
achieving a Certificate II in Construction Pathways.

Three students undertook TAFE delivered courses in
Retail Services, Construction (Carpentry) and
Hairdressing (Salon Assistant).

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018, there were 61 students Year 12 students who
completed their Higher School Certificate or Life Skills
Higher School Certificate.

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 8

Classroom Teacher(s) 36.2

Learning and Support Teacher(s) 2

Teacher Librarian 1

Teacher ESL 0.4

School Counsellor 1

School Administration and Support
Staff

14.08

Other Positions 1

*Full Time Equivalent

In 2018, there were no staff who identified as Aboriginal
or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 55

Professional learning and teacher accreditation

In 2018, there was a continued commitment to the
development of teacher capacity and support for
teachers seeking accreditation at the proficient and
higher levels. Staff identified their learning needs
through the Professional Development Plan (PDP)
process. The achievement of professional learning
goals was supported with extensive access to external
professional learning hours. This grew by 13%
compared to 2017, continuing the growth trend.
Internally delivered professional learning provided
support for the school to achieve staff determined
milestones, written to support the achievement of the
schools strategic directions within the school plan.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31

December 2018. 

2018 Actual ($)

Opening Balance 903,577

Revenue 8,431,659

Appropriation 8,218,703

Sale of Goods and Services 121,734

Grants and Contributions 85,224

Gain and Loss 0

Other Revenue 445

Investment Income 5,552

Expenses -8,418,886

Recurrent Expenses -8,418,886

Employee Related -7,589,919

Operating Expenses -828,967

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

12,773

Balance Carried Forward 916,350

In 2018 the school continued to manage funds with the
support of additional administration staff. Financial
resources were directed towards programs and
initiatives to support student achievement. This
included the employment of additional staff to support
student learning in the regular classroom and to deliver
targeted withdrawal programs aimed at improving
literacy, numeracy and wellbeing outcomes. Funds
were also allocated to the improvement of facilities.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 5,396,004

Base Per Capita 113,581

Base Location 0

Other Base 5,282,423

Equity Total 1,017,331

Equity Aboriginal 41,893

Equity Socio economic 602,439

Equity Language 70,852

Equity Disability 302,147

Targeted Total 1,380,059

Other Total 110,571

Grand Total 7,903,965

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

2018 NAPLAN literacy results reflect positive growth for
the majority of students at Thomas Reddall High
School.

Year 7 data indicates that the majority of students
enrolling in the school are positioned in the lower
bands. Students are consistently showing improvement
and moving towards the middle bands in Grammar and
Punctuation, with a small percentage of students
attaining the highest band in this area. With the
continued implementation of Reading to Learn students
have shown growth in Reading, and results in Spelling
remain consistent.

Year 9 data across Reading and Spelling remains
consistent. Growth was demonstrated in Grammar and
Punctuation while there was significant shift from lower
to middle bands in Reading.

Printed on: 31 May, 2019Page 13 of 19 Thomas Reddall High School 8589 (2018)



Printed on: 31 May, 2019Page 14 of 19 Thomas Reddall High School 8589 (2018)



Printed on: 31 May, 2019Page 15 of 19 Thomas Reddall High School 8589 (2018)



2018 NAPLAN Numeracy results demonstrate
consistency with Year 7 2017–2018 achievement.
Many students present results in the lower bands upon
enrolment, and small growth in middle and higher
bands has occurred.

Year 9 growth in middle bands has been significant
which can be attributed to the Quicksmart Numeracy
program. Students taking part in this program have
seen positive growth in Numeracy results from Year 7
to Year 9.

Overall, Thomas Reddall High School NAPLAN results
remain consistent with growth shown in several areas
across Literacy and Numeracy in both Year 7 and Year
9.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

2018 has been a year of significant growth and
achievement in NAPLAN for our Aboriginal and/or
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Torres Strait Islander students. Year 7 Reading,
Spelling and Writing showed growth, and in Year 9 all
areas of Literacy and Numeracy showed growth in the
higher bands. Personalised Learning Pathways, along
with a school employed Aboriginal School and Learning
Officer (ASLO) have contributed positively to this
growth.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Higher School Certificate student performance levels
continued to grow in 2018, with a number of students
achieving in the higher bands. There was a
considerable drop in the number of Band 1's, which is
very pleasing.

In Biology, there was a significant increase in student
achievement, with above state average results. In
Ancient History, Biology, English, Advanced,
Hospitality, Legal Studies, Mathematics General 2 and
Society and Culture, 2018 results were above the
average school results over the 2014–2018 period.

A continued approach to the development of writing
skills through the use of the ALARM matrix correlates
with this improvement. In the Tell Them From Me
survey results, HSC students indicated that they had
strong levels of student belonging, positive
relationships and value for schooling outcomes.
Additionally, students noted that they felt intellectually
engaged and motivated to achieve. This is strong
evidence that the schools approaches to teaching,
learning and wellbeing have supported a positive
outcome for these students in the Higher School
Certificate program.
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Parent/caregiver, student, teacher
satisfaction

In 2018, the school sought the views of students,
parents and staff using the Tell Them From Me survey
tool.

Student results demonstrated that Thomas Reddall
High School students felt a positive sense of belonging
to the school. There was an increase in the percentage
of students who felt that they were intellectually
engaged and who find learning interesting, enjoyable
and relevant. This was particularly evident in female
students, who were above the NSW Government norm
in this area.

Also pleasing were results indicating that students
believed that they felt a solid connection with staff, as
indicated by the above norm results for positive
teacher–student relations, and positive learning
environment. It is pleasing that students recognised
their strong capacity for resilience with academic
buoyancy results, particularly in boys, showing that
students felt they can overcome setbacks and
challenges typical in school life.

Parent engagement was evident in the attendance
increase during events throughout the year, and the
increased engagement with the school's Facebook and
SkoolBag app. Staff satisfaction is evident in the
retention of all staff other than those entering into a
permanent role or promotion position.

Policy requirements

Aboriginal education

In 2018, the number of students who identified as
Aboriginal and/or Torres Strait Islander grew to 55,
representing approximately 10% of students in both the
mainstream and Support Unit cohorts.

Throughout the year, Thomas Reddall High School
marked important occasions such as NAIDOC and
Reconciliation Week with class events, excursions and
on assembly. Thomas Reddall students were provided
with a number of opportunities to participate in
Aboriginal Dance workshops.

Staff worked to be inclusive of Aboriginal perspectives
within their teaching and learning program delivery.
This was supported by the regional Aboriginal student
services team, and included the planning of staff
professional learning to be delivered in 2019.

Students continued to build leadership skills within the
Junior AECG initiative. The Junior AECG participated in
a joint leadership development workshop with the other
local schools. They were involved in whole school
events and planning, and were acknowledged for their
work in a ceremony involving their families.

As a result of the initiates to promote Aboriginal and/or
Torres Strait Islander students at Thomas Reddall High
School, five students were acknowledged at the
regional Aboriginal Student Achievement Awards. Year
9 students improved their NAPLAN performance in all
aspects of the testing. This included performance
above state average in both Reading and Writing.

Multicultural and anti-racism education

Thomas Reddall High School students represent more
than 20 different countries of origin. The school
celebrates the cultural diversity of students and the
community with an annual multicultural day of
celebration, including performances and food tasting.
Students are involved in community events, including
performances at local Harmony Day celebrations.

There are a high number of students of Pacific Islander
or Maori background. Pacific students formed an
Ohana group this year, providing a peer support
program for Pacific young people in Partner Primary
schools. This included the development of joint
performances, which formed a significant part of events
in each school's cultural calendar.

The school community is very accepting of all individual
and cultural differences. All staff endeavour to provide a
range of activities within their curriculum to ensure that
students see the benefits of a living within a diverse
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society.
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