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Introduction

The Annual Report for 2018 is provided to the community of Mount View High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high–quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Desley Pfeffer

Principal

School contact details

Mount View High School
Mount View Rd
Cessnock West, 2325
www.mountview-h.schools.nsw.edu.au
mountview-h.school@det.nsw.edu.au
4990 2566

Message from the Principal

As always, it is my pleasure to present the Annual Report for 2018 to our school community. As the first year of the 2018
– 2020 Strategic Plan we again undertook a range of improvement measures aimed at further strengthening the three
strategic directions originally identified in the 2015 – 2017 Strategic Plan. The three strategic directions centre around the
concepts of positive wellbeing, student learning that is personalised and differentiated, and organisational effectiveness
as a school. They are outlined in detail later in this report.

At the end of year Presentation Assembly I was particularly proud to announce the following achievements for 2018:
 • Our HSC results have continued to steadily improve every year, and this year was no exception. Not only are we

increasing the number of Band 5 and Band 6 results, but we have decreased the number of results in the lower
bands of achievement. The number of subjects in which the highest results have been earnt has also increased as
has the range of subjects in which our performance against the state averages improved. The 2018 HSC results
were some of the best that the school has ever achieved.

 • Inspired by our current school captains, we expanded our involvement in the White Ribbon campaign as a
Breaking the Silence school with a full week of activities. Our Yr 10 Drama students performed a truly thought
provoking and original drama piece at the Cessnock Chamber of Commerce's White Ribbon Breakfast as well as
our own assembly. The week's activities culminated in the installation of a significantly large White Ribbon sign in
the MPC. Positive and respectful relationships are expected and taught throughout the school.

 • Our "Strengthening the HSC" strategy has been fully utilised and greatly appreciated by students accessing Ms
Schafer's support and guidance as well as the provision of a huge number of additional opportunities, programs
and experiences from which students have enriched their studies further.

 • Our school's commitment to the introduction of positive wellbeing practices and our support for young people who
experience complex mental health needs was recognised by the Department of Education and we were invited to
share our knowledge at state and regional conferences and seminars.

 • Our sportspersons have excelled in every endeavour; the number of school representative teams has increased,
as has their success rate; and lunchtime sporting activities and check–in competitions have encouraged many
students to get active, further supporting our school's participation in the PA4E (Physical Activity for Everyone)
program and the 'be active' focus of the Five Ways to Wellbeing.

 • Our students & staff continue to give to charitable causes and at the end of 2018, donated a huge amount of
foodstuffs and toys to the local Salvation Army to help with their Christmas appeal. A large financial donation was
also made to School Aid Trust for drought relief, as well as the Mark Hughes Foundation.

 • Our Futures Centre is finally operational in their refurbished premises and provides targeted support to our
students and businesses as our young people move into the world of work or further education and training.

 • We achieved a 100% completion rate for the development of Personalised Learning Plans for our Aboriginal
students; our Junior AECG meets regularly and support for the increasing number of Aboriginal and Torres Strait
Islander students in our school is always forthcoming.
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 • We have continued to improve our facilities and student access to resources with the installation of 15
air–conditioners in learning spaces, the leasing of two new school buses, the provision of class sets of chrome
books and laptops, and the development of more collaborative learning spaces.

 • The construction of an outdoor learning centre is well underway, now with a roof and flooring, providing an
authentic learning experience for our VET Construction students and has been heavily supported with funding by
the P&C.

 • We promote community involvement & citizenship with our students and readily participate in, for example, Anzac
Day, Remembrance Day, the RU OK campaign and the National Day of Action against Bullying and Violence.

 • The school undertook a comprehensive review of bullying policy and practices by drawing on the expertise of
community youth workers, staff, students and parents as they formed a review team to really open up the
conversation about bullying – the report has just been finalised and findings will be released to our community
early in 2019.

 • Our school debating teams remain strong and this year regained the hotly contested Mayoral Debating Trophy, as
well as a staff team winning the inaugural David Clark Memorial Teachers' Debate against Cessnock High School.

 • Our staff commitment to continual improvement and professional practice is supported through a strong
professional learning program.

 • Our school's commitment to excellence was measured against the School Excellence Framework and our own
self–assessment was validated by an external panel, with the elements of wellbeing and school resources deemed
as 'excelling.'

 • Lastly, our school's long–term involvement, and success, in the World's largest Science, Technology, Engineering
and Maths competition – the F1 in Schools program, continued. This year, our Yr 10 team Pentessellate again won
the NSW state championship for the Professional class; and our Yr 9 all– girls' team Impro Racing, in their first
competition, came second in the Development class in NSW. Both teams have since competed at the Australian
Championships at the F1 Grand Prix in Melbourne in March with Pentessellate finishing second in the Professional
Class, and Impro Racing finishing fourth in the Development Class, in Australia. Both teams are exceptional
ambassadors for our school, for the Cessnock community and for NSW.

As Principal I am honoured to be charged with the responsibility of taking the school forward into 2019 and the
challenges and successes that we will undoubtedly encounter.
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School background

School vision statement

At Mount View High School there has been a long–held commitment to 'delivering excellence, innovation and success'
with a dual focus on academic and social–emotional learning.

Students are encouraged and supported to achieve their personal best and to become confident, creative young people
who are well–equipped to embrace the challenges and demands of contemporary society and to build our community for
both the present and the future.

Since 2014 the key message to staff, students and our community has been "Step Up, Step Forward and Step Ahead"
and that we can strive, personally and professionally, for "better than OK." These sentiments were expressed by the
students most powerfully when they rewrote our school song, now entitled "Stand Up, Step Forward, Move Ahead."

Moving into the current three year strategic plan our school's vision statement was refined following consultation with the
wider school community. It now states: "Mount View HS is dedicated to developing an innovative, flexible learning culture
that is courageous and aspirational, with opportunities for all to thrive." The extent to which we are realising this vision
statement is reviewed annually with our executive staff.

School context

Mount View High School is a comprehensive co–educational high school in Cessnock West. It has a steady enrolment of
approximately 940 – 1000 students from a diverse socio–economic background. Approximately 13% of students identify
as Indigenous.

The school is committed to quality teaching and learning, and programs which support students' socio–emotional
learning. Mount View High School is beginning its journey into Positive Education with the introduction of the "Five Ways
to Wellbeing" framework and is a member of the Positive Education Schools Association (PESA).

The school is well–recognised in the community, and beyond, for success with the F1 in Schools Program having
participated, with success, at state, national and international championships. Mount View High School is also a
Lighthouse School for Agriculture.

There is a strong culture of seeking improvement and commitment to raising aspirations and improving life experiences
for the young people in its care. The school enjoys strong community support and is a well–resourced facility in an
attractive bushland setting. Community partnerships exist with the Cessnock Chamber of Commerce, the Korreil Wonnai
AECG, and the Beacon Foundation.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

All executive staff participated in an extensive program of self–assessment against the School Excellence Framework at
extended executive meetings throughout the year. Achievement of the school's strategic directions were also milestoned
at regular intervals throughout the year.

Working in small groups executive staff were provided with copies of each of the three domains of the School Excellence
Framework. Extensive discussion ensued and written feedback was provided against each element of the School
Excellence Framework. These discussions were further implemented within faculties to ensure that all staff were able to
express their views of the school's self–assessment against the School Excellence Framework.

Executive staff used this information to make the on–balance judgement against each of the elements of the School
Excellence Framework.

In 2018 the school underwent an External Validation of the school's achievements. Data sets of evidence were collated
as follows:

 • Evidence Set 1 – Positive Wellbeing
 • Evidence Set 2 – Literacy and Numeracy
 • Evidence Set 3 – Curriculum
 • Evidence Set 4 – Strengthening the HSC
 • Evidence Set 5 – Supporting Student Learning
 • Evidence Set 6 – Organisational Effectiveness
 • Evidence Set 7 – Professional Learning

On the basis of evidence submitted to the external validation panel the following assessments were made:

In the Learning Domain, four elements were assessed as sustaining and growing, one at delivering, and one at excelling:
 • Excelling – Wellbeing
 • Sustaining & Growing – Learning Culture, Curriculum, Assessment, and Reporting
 • Delivering – Student Performance Measures

In the Teaching Domain, three elements were assessed as sustaining and growing and one at delivering:
 • Sustaining & Growing – Effective Classroom Practice, Professional Standards, Learning & Development
 • Delivering –Data skills and use

In the Leading Domain three elements were assessed as sustaining and growing, and one as excelling:
 • Sustaining & growing – Educational leadership, School planning, implementation & reporting, and Management

practices & processes
 • Excelling – School resources

The above–mentioned assessments represents an improvement on the overall self–assessment conducted in 2017 with
the addition of two elements ranked as 'excelling' – Wellbeing and School resources.

Refinements have been made to the 2019 strategic plan to both consolidate and focus on continued improvement for
each element.
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Strategic Direction 1

Positive wellbeing

Purpose

Positive resilient learners in a supportive school community will be substantively engaged in learning. By 'feeling good'
students are able to 'do good'. 

Overall summary of progress

Positive Wellbeing continues to be a key focus and an area of considerable growth in our Strategic Plan. During the
External Evaluation process the School Excellence Framework element of "wellbeing" was ranked as 'excelling'. Our
school continues to be recognised as a school which places academic achievement and student wellbeing at the centre
of what we do which is resourced accordingly. In mid 2018 we were invited to present a full day workshop for schools
and Department of Education personnel showcasing our approach to responding to students with complex mental health
needs. In addition to the very specific and targeted interventions for students with complex mental health needs or
students at risk of harm, our positive education focus incorporating the Five Ways to Wellbeing framework, continues to
be of interest to schools and the Department more broadly. Our involvement in PESA (Positive Education Schools
Association) has strengthened further as we hosted a Hunter–wide Positive Education forum and the Principal continues
active participation on the NSW PESA Committee.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students demonstrating an
understanding and application of
the "Five Ways to Wellbeing"  as
a framework for personal
wellbeing as measured by pre
and post data collection.

Total expenditure for SD1:

$138,932

The Five Ways to Wellbeing framework is used as
the basis for Check–In (re–badged morning roll call
session) activities. Each of the five ways (Connect,
Keep Learning, Be active and healthy, Take Notice
and Give) is addressed on a rotational basis with
activities to stimulate students' thinking about and
commitment to their personal wellbeing.
Evaluations undertaken of check–in activities
indicates that, where activities are conducted on a
regular basis by the check–in teacher, that
students' understanding and application of this
wellbeing framework is enhanced. There has been
a significant increase in the number of senior
students using the language of the Five Ways to
Wellbeing Framework in their election speeches to
become school captain and this is also evident in
the student leaders' check–in group. Of further note
is the increase in staff use of the language of the
framework. Staff conducting extra–curricular
activities often reference the Five Ways to
Wellbeing when explaining to students, or staff, the
benefits of the activity.

Increased proportion of students
reporting a sense of belonging,
expectations for success and
engagement in learning, as
evidenced in Tell Them From Me
results.

See above Tell Them from Me was not conducted in 2018. The
last student data results in 2017 showed increases
in all indices of student belonging, connection to
school and engagement in learning. The 2019
results will be reported in the 2019 Annual Report.

Increased demonstrated impact
of professional learning and
school wide systems to support
students being engaged in their
learning, as evidenced in analysis
of key data sets.

See Above Evidence indicates that positive wellbeing practices
are now becoming further embedded in the life of
the school. A revised scope and sequence for
wellbeing support has been drafted; professional
learning in the Five Ways of Wellbeing is conducted
at all full staff meetings to support staff and
students' wellbeing; and a major emphasis on
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased demonstrated impact
of professional learning and
school wide systems to support
students being engaged in their
learning, as evidenced in analysis
of key data sets.

addressing and supporting students with complex
mental health needs was evident throughout 2018.
The school's success to provide additional
professional learning for staff in the area of mental
health and to develop collaborative and supportive
structures for students with complex mental health
needs was recognised by the Department of
Education by requesting that our expertise was
shared at a full–day seminar for Departmental
personnel and other schools. Approximately 80
persons attended the seminar which was highly
evaluated by participants.

Next Steps

Whilst the intent of Strategic Direction 1 remains the same, the processes under which this will be achieved will be varied
to reflect our ongoing commitment to, and growth in, the area of positive wellbeing. In line with the Department's 'every
students will be know, valued and cared for' focus we will realign our processes into these three areas.

'Knowing' our students will include a greater focus on the use of VIA character strengths and trauma–informed practice;
'valuing' our students will continue the focus on student voice and student leadership and improving our senior students'
belonging to their school; and 'caring' for our students will continue to support a focus on student wellbeing support
programs, positive education and the Five Ways to Wellbeing framework, and include a stronger focus on student
behaviour for learning.

Staff wellbeing is also being introduced as a specific focus under this strategic direction and it is envisaged that a
designated staff wellbeing team will be formed.

There is also intention to continue to share our approach to student wellbeing at a state level both within the Department
of Education, and through broader avenues such as PESA.
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Strategic Direction 2

Personalised and responsive student learning

Purpose

Teacher professional learning underpins the creation of a culture which is personalised and responsive to student
learning needs.

Overall summary of progress

Initiatives, where progress has been identified, are Literacy and Numeracy Support, Curriculum Differentiation and
Academic Enrichment, Responding to Diverse SES needs, HSC Support and Classroom Observations.

Underpinning all teaching initiatives at Mount View High School is the 2018 Literacy and Numeracy Strategy which
utilises the department's policy to outline the key deliverables for our school. The teaching staff has engaged with
NAPLAN data to inform and revise their practice. CESE provided professional learning to guide the school's executive in
the use of Scout to ensure thorough analysis of NAPLAN reports through this new portal. During 2018 teachers have
accessed the online training and engaged with these data sets to coordinate performance improvement measures for
students. Targeted interventions have been established as a result of the analysis of NAPLAN and other data sets. This
intensive whole school program has demonstrated improvement in literacy and numeracy performance. Testing and
evaluation of programs are ongoing, and the information is disseminated to staff for differentiation in teaching programs.

Through the identified need of targeted concentration on fostering the progress of our academically gifted students, the
Academic Enrichment policy was implemented in 2018 and allowed the scope of academic enrichment to encompass
learning experiences through an integrated approach. This resulted in strong community feedback through primary
principal meetings and direct communication from parents. Dedicated funding was allocated, and a range of strategies
was employed to deepen the learning opportunities of all students including those from diverse backgrounds. Teachers
applied for funding to subsidise opportunities for students, such as access to KLA specific competitions, excursions and
symposiums. This has resulted in increased participation in, and additional opportunities for students, from which positive
feedback has been received.

The implementation of a multi–layered HSC support strategy included the extension to fulltime employment of a senior
study tutor to support students' individually. The role of the senior study tutor included individual consultation with each
student to form a plan of action, assisting with study skills and assessment tasks and communicating with parents. Our
'Strengthening the HSC' strategy allowed an extensive range of activities to deliver both academic and wellbeing
supports to students and parents.

The recently developed 'Classroom Observation Policy' provided a detailed outline of the procedures and protocols
expected of all teaching staff of Mount View High School in accordance with the DoE Performance Development
Framework and the Australian Professional Standards for Teachers. It included pre– and post–observation conference
suggestions as well as classroom teacher and leadership observation templates. The use of resources from AITSL –
Australian Institute for Teaching and School Leadership, allowed staff to share expertise and model best practice while
improving the impact on student learning. The overall impact of processes and practices for Strategic Direction 2 has
been positive and will form the basis of continued planning to streamline and improve the delivery of these initiatives in
2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There is an increase in the
percentage of Aboriginal and
non–Aboriginal students in the
top 2 bands in NAPLAN

Total expenditure for SD2.1:

$17,896

Funding has also been
expended from Aboriginal
Background Loading to
support NAPLAN results

With the quantitative and qualitative data available
to all teaching staff, specific groups of students
were targeted by our Literacy and Numeracy team
to receive individual and personalised support
through withdrawal programs in both disciplines.
Identification of lower than expected growth was the
defining indicator for this action initiative where
growth targets were identified for individual
students, using both NAPLAN and internal progress
and achievement data.

While the percentage of students in bands NAPLAN
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There is an increase in the
percentage of Aboriginal and
non–Aboriginal students in the
top 2 bands in NAPLAN

report indicates an overall decrease of 1%, there is
an increase of 3% of students in the top two bands
in Year 9 Reading for 2018 with at least 35% of
students achieving in the top two bands for
NAPLAN reading, writing and numeracy.

Sustain and improve the
percentage of students meeting
expected growth from Year 7 –
Year 9.

See above From the students' perspective, literacy and
numeracy learning is experienced in every
classroom and for some students, in targeted
small–group and one–on–one sessions. For
teachers, the literacy strategy has its foundation in
Focus on Reading (FoR) which is a common theme
across all classroom KLA's. The Literacy and Maths
program (LaMP) has produced evidence of student
growth and demonstrated the impact of this
important initiative within our school. The school's
value–add data is not significantly lower than the
value added by the average school and remains
positive with at least 90% of students achieving at
or above national minimum standards on NAPLAN
reading, writing and numeracy while sustaining the
percentage of students meeting expected growth
from Year 7 to Year 9.

All teaching programs include
adjustments and
accommodations with links to
enrichment opportunities.

Total expenditure for SD2.2
& SD2.3:

$19,893

In conjunction with an overarching strategy for
Literacy and Numeracy and the analysis of data, is
the recognition of adjustments to foster educational
aspiration and performance improvement. Our
NCCD register is a dynamic and thorough process
which is embraced by all teachers. The systems
established at the school have ensured not only
access to equity for students, but access to
information for teachers.

Working to support the numeracy withdrawal
groups is the QuickStart program. This intensive
initiative was established with the specific goal of
targeting students with significant numeracy needs
and operates successfully, as evidenced in the pre
and post testing results.

Subsidised support was provided to extend student
learning opportunities and offer a wide range of
educational enrichment activities.

Sustain and improve HSC results
in terms of the number of
subjects with positive school vs
state variation, and individual
student results.

Total expenditure for SD2.4:

$60,584

In 2018, overall HSC results continued to improve
with 9 subjects with a positive school vs state
variation and a significant increase in the number of
band 5 and 6 results from individual students.

Our school gained 104 places in state ranking
results, outranking all other state and private
schools in the local area.

Increased student and parent
satisfaction with HSC support
strategies.

See above Evaluative feedback from the feed–forward
interviews and parent workshops and information
sessions indicated that students and parents felt
supported by the various elements within the HSC
support strategy and that teacher/student
relationships were a crucial element to student
performance. Results indicate the consistent and
steady increase in value added data from 2012 –
2016 from Year 9 NAPLAN results to Year 12 HSC.
This data shows that student progress and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased student and parent
satisfaction with HSC support
strategies.

achievement is consistent, and the trend is positive.

Staff report high levels of
satisfaction with professional
development, including links to
PDPs & strategic directions and
are supported through classroom
observation.

Total expenditure for SD2.5:

$26,851

Funding has also been
expended from designated
Professional Learning
funding as reported on later
in the Annual Report.

A scope and sequence of all staff development
days and twilight training sessions for 2018 was
developed in consultation with executive and faculty
feedback information. This demonstrated a strategic
and planned approach to supporting the
professional learning needs of all staff. It outlined a
focus for each term to address the school plan and
strategic directions and included the themes of
'Know Your Students',' Effective Teaching and
Learning', 'Cultural Competencies' and 'Positive
Wellbeing'. Staff reported feeling empowered to
track their personal goals and learning needs for
accreditation and maintenance as well as having a
clear vision of the links between professional
learning, improving student learning and strategic
directions of the school plan.

100% of staff are engaged in the
observation process and
feedback to peers.

See above The implementation of the new Classroom
Observation Policy in 2018 included the alignment
of the policy with the Teaching Standards, the
introduction of a scaffolded template for classroom
observations and the removal of the TARS process.
The policy was developed in Semester 1,
implemented in Semester 2 and monitored,
reviewed and evaluated at pivotal points. The use
of the GROWTH Model as a simple yet powerful
framework for structuring post–lesson observation
conversations gave staff the opportunity to engage
with colleagues to improve their practice.

Next Steps

One of the key changes for 2019 will be the addition of Formative Assessment as a separate focus. The importance of
raising academic achievement is a whole school initiative and will involve professional learning for all staff throughout
both semesters.

The employment of an Academic Enrichment Class Coordinator will continue into 2019 with extended focus and
development for all enrichment classes from Year 7 – 10.

Literacy and Numeracy support will continue to be prioritised as initiative 2.1. Learning Intentions and Success Criteria
will continue to be a school–wide expectation and will be supported by Focus on Reading strategies and the use of the
Super 6 literacy strategies. Data analysis will target specific support for students identified as below benchmark levels
through withdrawal groups, focusing on the Premier's Priorities and the implementation of the new Literacy and
Numeracy Progressions. A focus on HSC Minimum Standards will ensure that all students reach the required benchmark
for HSC attainment.

The allocation of funding to support HSC students and initiatives for low SES students will continue to be separated into
two distinct processes and our multi–layered HSC support strategy will be further developed to enhance student
progress and parent satisfaction with the Senior Study Tutor now employed full time.

Classroom and leadership observations will continue to support the sharing of ideas and expertise among teachers
including modelling of good practice and provide opportunities to discuss challenges and concerns with colleagues. This
will continue to drive ongoing, schoolwide improvement in teaching practice and student results while building
whole–school accountability for the quality of teaching and learning occurring in the classroom.
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Strategic Direction 3

Organisational effectiveness and quality professional practice

Purpose

To develop resources that are strategically used to achieve improved student outcomes and allow high quality service
delivery. To develop administrative systems, structures and processes that support collaborative quality learning and the
professional effectiveness for all members of our school community.

Overall summary of progress

In 2018 progress was made in all aspects of Strategic direction 3 – Organisational effectiveness and quality professional
practice.

Contemporary Learning Spaces

The Futures Centre and school gym went to tender and was consequently awarded. During the year a single contract
worker set about completing the schedule of works commencing first with the Futures Centre. Despite a number of
delays during this project it was eventually completed during the third term with communications and furniture fit out
thereafter. The school gym commencement followed the finalisation of the Futures Centre. Disappointingly it too suffered
ongoing delays. Incorrectly ordered stacking doors and variations to the contract including additional cement rendering
and a re–sheeted ceiling were some of the major impacts.

Improvements were made to a TAS textiles space that provided a large collaborative cutting bench top, sink and storage
areas. This improvement allowed for students to be more collaborative, working in larger groups whilst being able to
more effectively engage in observation of demonstration.

A range of furniture items and technology significantly improved the ability of students to collaborate in Mathematics and
for teachers to develop student centered pedagogies. Funding was provided to the HSIE faculty to develop a virtual
classroom space. The Mathematics class space and TAS textiles space are both in operation and being used to good
effect.

Business and personnel management

Additional staffing including a Principal Support Officer, Faculty Support Officer (both of whom were employed as school
administrative officers) and a Technical and Support Officer (TSO) were employed for the 2018 school year. The
Principal Support Officer position was highly effective and utilised by the Principal and both Deputy Principals. Similarly
the TSO time was evaluated that the current employment at 0.7 FTE was an effective amount of time to complete the
technology based tasks required.

Technology for Teaching and Learning

A review of the previously purchased technology was made. The Chromebooks previously purchased for faculties were
positively evaluated. All sets were functioning well and being effectively utilised by all faculties. In 2018 the TAS and
CAPA faculties were supported with negotiated technology supports. TAS had a class set of Netbook laptops and
associated trolley purchased to support the implementation of the new Tech Mandatory syllabus. CAPA had ten 27 inch
iMac computers distributed across Music and Visual Art to bring their technology creative capacity up to industry
standard.

Across the school the remaining faculty based printer units were moved across to the current Fuji Xerox contract bringing
increased printing reliability and tracking capability.

Community Engagement and Communication Strategy

The Community Engagement and Communication Strategy team was formed during Term 1. Staff joined the team for a
number of reasons. Most staff were keen to see what reputation the school had within the community. Within the team,
staff focused on the engagement of the community, businesses and students. The school perception survey was written
and had undergone initial team approval. Due to a number of factors however it was not distributed across the school
community.

There was however a focus on migrating the school website to a new Adobe based platform. At this point in time the
website underwent a mini revamp. New features of the website were promoted across the school community. A number
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of staff were professionally developed in how to edit the website on the new platform.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Planned learning space projects
are completed and in operation.

– Futures Centre $25,000

– Gym $80,000

– Air Conditioning $72,000

– 2018 classroom based
projects $40,000

Futures Centre complete.

Air conditioning upgrade complete.

Mathematics collaborative classroom redeveloped.

HSIE virtual classroom commenced.

There is an increased number of
teachers who access and
implement technology to support
teaching and learning.

$48,400 CAPA has increased ability to deliver according to
industry standards. Teaching and learning is
currently being adjusted to suit this new hardware.

TAS implementation of new Technology Mandatory
syllabus has been achieved. Programming currently
underway for 2019 implementation.

Leadership team and
observations confirm that specific
targeted practices are embedded
in classrooms.

$124,000 All reporting period deadlines have been
consistently met with progressively decreasing
errors.

Faculties have been increasingly able to log
assessment events on Sentral parent portal.

Faculties have been accurate and timely in meeting
administrative deadlines associated with
Assessment Schedule formation and subject
selection.

Increased parental engagement
and satisfaction with
communication between school
and home.

$2,000 Community perception survey developed.

Website migrated to new Adobe platform. Mini
redevelopment has occurred.

Next Steps

Contemporary Learning Spaces

Faculties will again be offered an opportunity to develop a learning space with a collaborative focus. $40,000 will be
allocated in 2019 to achieving at least three new spaces.

The TAS staffroom was evaluated to be a substantially bigger project than first thought. A new development application
is to be submitted looking to move towards tender. A review of costing has re–evaluated the timber store at $90,000. The
project is to be semi separated from the TAS staffroom that has a budget of $60,000. The new estimates at $150,000 are
significantly higher than the $75,000 that was allocated in 2018. In 2019 the budget will be adjusted to allow for
completion.

A senior study is to be investigated at the rear of the library that would support the current HSC Strategy and make use
of the now vacant Careers office.

The Mathematics staff room is to be evaluated for refurbishment with the aim of creating a variety of flexible work spaces
to suit individual and collaborative staff work.

Investigation is to occur into the redevelopment of two HSIE classrooms into a multifunction collaborative space that
would allow classes to work independently or in a collaborative team teaching situation.

Business and personnel management

It is recommended that the Principal Support Officer, Faculty Support Officer (both who were employed as School
Administrative Officers) and a Technical and Support Officer continue to be employed for 2019 school year. The Faculty
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Support Officer position is to be reduced to 0.7 Full Time Equivalent (FTE) based on usage rates in 2018. Busy weeks in
the calendar could see increases in time relevant to the need presented.

Technology for Teaching and Learning

Fuji Xerox along with other contracted services including Sentral, Edval and reporting setup is to be removed from SD3
funding source as these are ongoing contracted services. In 2019 the technology needs from faculties are to be
evaluated and then decisions made by the technology team regarding the 2019 expenditure.

Community Engagement and Communication Strategy

The Community Engagement and Communication Strategy team will re–establish with goals to develop an accurate
community perception and then a position statement from which to work forwards.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $131,083 The planned use of Aboriginal background
loading was very similar to the budget
expended in 2017. In 2018 Aboriginal
background funding was used to employ an
Aboriginal Community Liaison Officer for 4
days per week. This was an increase of 0.2
FTE from the previous year for this position.
In addition an SLSO was employed for 4 days
per week to support Aboriginal students in the
classroom. Both staff members were also
employed for additional days during times of
greater need, such as the Cultural Camp,
NAIDOC day and critical times of PLP
development. The school's Aboriginal
Community Liaison Officerand SLSO continue
to develop significantly strong relationships
with both the Aboriginal students at school
and the community. Co–ordination of
significant aboriginal programs within the
school, promotion of education and cultural
opportunities and the co–ordination and
development of the Junior AECG team all
form aspects of their invaluable role within the
school. Other resource funding was allocated
to the running of significant programs
including Cultural Immersion Day,
implementation and delivery of both Deadly
Streaming and Sista Speak wellbeing
programs and transitional programs such as
the Cultural camp for current Aboriginal
students and transitioning primary school
students. In 2018 a new program was
introduced called Young Mob. Young Mob
helps Koori youth to develop personal and
professional skills such as confidence, conflict
management, positive thinking, goal setting
and supporting others. At the same time,
participants learn about their own culture and
have the chance to exchange knowledge with
other Indigenous communities. An
independent primary school transition days
for our 6 into 7 Aboriginal students was also
held.

Low level adjustment for disability $442,557 Students at Mount View High School with
additional learning needs were supported by
2.8 (FTE) permanently appointed Learning
and Support teachers (LaST) and additional
teaching and SLSO staff employed through
low–level adjustment for disability funding.
Student data, including NAPLAN and the
Literacy and Numeracy Continuum, was
analysed to determine student needs. An
intervention plan was then developed,
implemented, monitored and evaluated to
support students and their classroom
teachers in maximising student outcomes.
Additionally, Mount View High School created
a Literacy/Numeracy class in both Year 7 and
8 for students where data demonstrated that
students were achieving significantly below
benchmark levels. This was supported by the
school timetable and staffing ratios enabling a
more settled classroom environment and
stability in staffing. The LaST team supports
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Low level adjustment for disability $442,557 classroom teachers in the design and
implementation of a differentiated curriculum
and assessment for these students. A LaST
and an SLSO were assigned to these classes
to further enhance student access to the
curriculum via daily timetabled lessons.
Students measuring below expected growth
in recent NAPLAN testing were targeted in
2018. They were invited to participate in
additional small group Literacy Interventions
called the LaMP Program. LaST's pre–tested
and then grouped students based on their
abilities. Activities in these groups are
designed from Teacher skills and purchased
programs such as Multilit, MacqLit and
Quicksmart. They then delivered a range of
intensive interventions. These interventions
will continue to assist students in 2019.

Several classroom teachers participated in
the professional development course
Understanding Personalised Learning and
Support. They also had opportunity to visit
partner primary schools to observe
instructional leaders and innovative
pedagogies in action.

Students with significant additional learning
needs, for example Life Skills students, were
also provided support via the LaST team with
Individual Education Plans driving the
students' learning goals. The LaST team
support teachers in providing a differentiated
curriculum in a mainstream classroom and
ensure assessment tasks provide opportunity
for the students to have equitable access to
achieving course outcomes. In 2018, Mount
View High School's participation in the
National Consistent Collection of Data
(NCCD) indicated that 122 students were
receiving learning adjustments according to
the parameters of the program. Support to
teachers was also provided, by the school's
administrative personnel, to collate and track
evidence of interventions, modifications and
adjustments provided for each student.

Socio–economic background $965,983 As in previous years, socio–economic
background funding was utilised to support
the major initiatives of the school's strategic
plan and its three strategic directions. Whilst
more specific information about the progress
achieved in each area of the strategic plan is
outlined elsewhere in the Annual Report,
some key highlights are outlined below.

Under Strategic Direction 1, 'Positive
Wellbeing underpins student engagement'
significant funding was allocated to the
embedding of positive education practices in
the school. The Five Ways to wellbeing
framework remains the key driver in this
regard and activities which support students'
wellbeing are provided for staff to run through
the newly–implemented 'check–in' time each
morning. Many students are now familiar with
the Five Ways to wellbeing framework and
there has been a noticeable increase in the
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Socio–economic background $965,983 use of the five ways' language – connect,
keep learning, be active and healthy, take
notice, and give – by staff in regards to other
school–based projects and initiatives. The
provision of check–in activities has been
monitored and evaluated throughout the year,
further informing consolidation of this key
initiative.

Of further impact has been the consolidation
of the reforms in student leadership. The
student leadership group is now a dynamic,
informed and increasingly effective voice of
students more broadly and have increasingly
access student leadership training, benefitted
by staff mentorship, and identified and
successfully executed school improvement
projects such as the installation of chilled
water bubblers.

Strategic Direction 2, 'Student learning
opportunities are personalised and
responsive to context and aspirations' has
been a further beneficiary of socio–economic
background funding. At the end of 2018 there
was significant improvement in our HSC
results as evidenced by the number of
subjects which had a positive school vs state
variation; the proportion of Band 5 and Band
6 results for the cohort; and the improvement
on 104 places on the SMH Leagues Table
which meant that we out–performed all other
state and private schools in the area and
many schools across the Hunter region. The
provision of additional opportunities to support
students' understanding of HSC syllabus
content, as well as the beginnings of a more
formal strategy to strengthen and support the
HSC, were highly successful.

Strategic Direction 3, 'Student and staff
learning is enhanced by organisational
effectiveness and quality professional
practice' remains are powerful driver to build
and develop contemporary, creative and
systematic practices across the school. In
addition to the finalisation of the Futures
Centre and Gym, there was a number of
smaller classroom learning space
enhancements completed. Staff and students
alike have benefitted from these new facilities
and enhanced learning spaces and this is
proving to be a key regenerative process in
our school.

The employment of key support staff such as
the Principal Support Officer, Technical
Support Officer (TSO), and Faculty Support
Officer have been key administrative support
roles that has enabled teaching an executive
staff to focus more on instructional and
curriculum leadership.

All processes / initiatives in the school's 2018
strategic plan were identified by a funding
source and amount and this information was
shared throughout the school to ensure
transparency. Funding provided under socio–
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Socio–economic background $965,983 economic background has been well–utilised
to drive key improvements for students and
staff.

Support for beginning teachers $4,164 Research illustrates that the quality of the
experience in the early years of teaching has
long–term implications for teacher efficacy,
job satisfaction and career length.

The 2018 MVHS Beginning Teacher Mentor
program successfully provided experiences
and training to beginning teachers to assist
them in obtaining information, understandings
and skills related to the teaching profession
and develop their capacity as educators and
team members.

Beginning teachers received guidance from
experienced colleagues in a supportive
environment with time for collaboration and
reflection, deepening their understanding of
evidence–based quality teaching practice.
Opportunities were made available for them
to engage in quality professional learning
aligned to Australian Professional Standards
for Teachers and develop a thorough
knowledge and understanding of the
requirements for accreditation at proficient
level. They were supported to access and
understand policies and resources that
support beginning teachers and were able to
access the resources from 'Strong Start Great
Teacher' and 'Teaching Standards in Action'
website. Several teachers completed their
accreditation this year. Most beginning
teachers became very involved in the school
community, participating in extra–curricular
activities, coaching sporting teams, organising
House events, catering for school functions,
organising and supervising excursions and
working with teachers, executive members,
parents and community members in a range
of programs and events such as the Positive
Education team and Project 10. These
activities encouraged an excellent sense of
connection with the school community and a
clear sense of belonging.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 470 446 473 476

Girls 488 468 473 493

Student attendance profile

School

Year 2015 2016 2017 2018

7 90.2 92.4 88.9 87.8

8 87.1 88.7 89.1 83.9

9 86.3 86 85.5 84.2

10 82.3 82.5 79.8 78.3

11 85.4 79.5 78.2 77

12 84.6 86.1 84.4 85.9

All Years 86.1 85.9 84.4 82.7

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student attendance continues to be well supported at
Mount View High School with a dedicated Attendance
office, a specifically trained Attendance Team and an
Attendance Officer. Mount View's attendance practices
and processes have been audited by both NESA and
the Department of Education in previous years and
were found to be exemplary. The aims of the
Attendance office are to provide specialised monitoring
and maintenance of all attendance matters. This
includes absentees, partial attendance and exemption
from school applications. Students and parents have
access to the HT Administration and the Attendance
Officer via phone contact and more importantly, in
person via the Attendance counter.

 Monitoring student attendance begins in the classroom
with online roll marking, during check–in. Live data is
monitored by the classroom teachers and Attendance

Officer in order to ensure the safety and location of all
students. Parents may also view their student's
attendance via the Parent Portal on SENTRAL. The
Attendance Team and the Year Adviser also perform
regular checks of attendance data and liaise with the
student and family regarding any concerns.

In all cases of non–attendance, families are notified via
SMS and in unexplained cases via email. Every
opportunity to explain absences is given to the students
and their families via SMS, phone or by sending in a
note with the student. Parents may also enter reasons
for absence directly on to the Parent Portal. The
Attendance Officer is also made available to discuss
attendance matters with families at the Parent Teacher
evenings in Semester One.

Students with less than 85% attendance are considered
serious and are referred to the HT Administration, who
will interview the student and sometimes make contact
with the family to work out strategies to best support a
student's attendance at school. In some cases the
Home School Liaison Officer will also be consulted to
gain support.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 6.06

Employment 1.72 4.51 21.21

TAFE entry 8.04 13.56 6.06

University Entry 26.26

Other 5.17 0 1.01

Unknown 0 0 32.32

26 students from Year 12 applied for university entry
across 8 different institutions. All 26 students received
an offer to study at university. 23 students received first
rounds offers for their first preference, 7 students
received offers for their second preference, 2 students
received third preference offers. 4 Students gained
early offers from a variety of universities.  5 students in
Year 10, 8 students in Year 11 and 7 students in Year
12 gained apprenticeships. 2 students in Year 11
secured full time traineeships and 1 Year 12 student
joined the Royal Australian Air Force.

Year 12 students undertaking vocational or trade
training

Year 12 students at Mount View High School were
engaged in the following VET frameworks: Hospitality,
Retail Services, Construction Pathways, Primary
Industries (Horticulture) and Metals and Engineering.
35 of 82 HSC student enrolments study a VET course;
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this is equivalent to 42.68% of the year's cohort. In total
we had 42 HSC VET enrolments. Of these enrolments:
34 students study only 1 VET course, 6 students
studied 2 VET courses and 11 students are Year 11
early commencement HSC  Hospitality students.

Additionally, 3 students were enrolled in Vocational
Educational courses at TAFE campuses in Cessnock,
Kurri Kurri, Maitland and Newcastle representing 3.65%
of the cohort.

Year 12 students attaining HSC or equivalent
vocational education qualification

98 students completed all or part of their Year 12
studies at Mount View High School in 2018. This
included 16 students who sat for early commencement
HSC exams in Hospitality or Mathematics. 79 students
or 96.34% of the cohort met the requirements to be
awarded a HSC. The remaining 3 students will be
awarded a Record of School Achievement.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 50.2

Learning and Support Teacher(s) 2.8

Teacher Librarian 1

School Counsellor 2

School Administration and Support
Staff

15.37

Other Positions 1

*Full Time Equivalent

Five percent of our permanent teaching and
non–teaching staff identify as Aboriginal and/or Torres
Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Professional learning and teacher accreditation

Approximately $162,000 was spent on Professional
Learning across the 2018 school year. These funds
were sourced from Professional Learning, Mount View
High School's Resource Allocation Model (RAM)
funding and Vocation and Education Training (VET)
funds.  All school staff participated in the three full
School Development Days and 4 twilight training
sessions; one per term. The executive staff also
participated in eight extended professional learning
sessions across the year which included an executive
partnership with 'Cut Through Coaching and
Consulting' designed to foster growth mindset,
engagement and wellbeing in our students.

The staff development day training sessions are closely
mapped to both the school management plan priorities
and the Australian Professional Standards for Teachers
(APST). This allowed staff to track and plan which
standards needed to be addressed in their professional
learning for accreditation. The mapping document
summarised the standards achieved across both staff
development days and twilight training for the entirety
of 2018 and connected staff to professional learning
standard tracking, strategic directions, the school plan
and the School Excellence Framework.

Faculty Professional Meetings were held twice per term
and were linked to the Department's professional
learning website (MyPL) to allow staff to record and
map the Australian Professional Standards for
Teachers against their maintenance hours.  Faculty
minutes also recorded the domains of the School
Excellence Framework that were addressed in each
meeting. Staff assessed their practices against the
Framework to inform their further professional learning
needs for the most effective student impact.

There was also significant expenditure in the areas of
literacy and numeracy including Focus on Reading
literacy strategies, syllabus implementation and career
development. Other topics included mandatory
compliance, CPR and emergency care training,
Positive Education and Cultural Competencies. School
Strategic Planning and the School Excellence
Framework guided discussion and planning in the
pursuit of excellence and in preparation for External
Validation.

Professional learning for non–teaching staff was
sourced and led by the Senior Administration Manager
and included the development of Professional
Development Plans (PDP's) which focused on both
work and career goals. This fostered continued
upskilling of the administrative and maintenance staff in
order to achieve more effective processes and
procedures and build capacity for succession planning.
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All staff professional learning sessions were evaluated
with each separate session linked to APST's for
individual feedback. Questions also required comments
on collaborative tasks and faculty planning and
indicated where necessary the level of the collegial
application during inter–school professional
development. This resulted in more effective planning
for future professional learning sessions and feedback
to support high–quality professional learning
opportunities for colleagues that focused on improved
student learning. All staff now maintain a professional
learning log to assist with accreditation and links to the
Australian Teaching Standards on MyPL.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,309,438

Revenue 11,992,969

Appropriation 11,834,138

Sale of Goods and Services -38,143

Grants and Contributions 183,319

Gain and Loss 0

Other Revenue 6,711

Investment Income 6,944

Expenses -12,255,441

Recurrent Expenses -12,255,441

Employee Related -10,705,190

Operating Expenses -1,550,251

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-262,472

Balance Carried Forward 1,046,966

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement.

The 2018 school budget was prepared in line with the
school plan. The school's financial performance has
been monitored and adjusted where necessary, on a
regular basis, to meet financial policy requirements.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 8,565,501

Base Per Capita 186,381

Base Location 5,584

Other Base 8,373,536

Equity Total 1,543,818

Equity Aboriginal 131,083

Equity Socio economic 965,983

Equity Language 4,194

Equity Disability 442,557

Targeted Total 907,050

Other Total 309,982

Grand Total 11,326,351

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Reading

Year 7 students produced overall growth greater than
state averages. However, there are some large
individual drops particularly amongst the highest
achievers from year 5; 9/20 highest students from year
5 regressed by year 7. Comparatively, all of the lowest
20 performing students demonstrated growth.

Year 9 results indicated that performance was above
state averages. There were 51.8% (nearly 7% above
state average) of students who are at or above
expected growth. The value added progress of students
from 7–9 at Mount View High School continues to
improve each year.
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Numeracy

Year 7 results indicated that more than 58.9% have
grown at greater than or above expected rates. Only 17
students did not experience growth. A large proportion
of students are still in the lower 25 percentile. In
response to targeting improved student growth we have
implemented streamed classes in Mathematics for Year

8 to assist in targeting the teaching of core numeracy
concepts at the ability of the students. This appears to
be working as more students are accelerating their
growth by Year 9. Student performance in the top two
bands of achievement at Mount View High School in
numeracy was well below state average. This
proportion is largely unchanged from previous years.

Year 9 students were above average state growth, but
not substantially. More than 62% of students achieved
greater than or equal to expected growth. In 2018 there
was no focus on whole school numeracy, or even within
the Mathematics faculty specifically. In response to the
Premier's priority for Numeracy, for 2018 Mount View
High School purchased MangaHigh as an online
system that uses automatic differentiation and games
to encourage engagement and improvement. This had
led to work with students who were identified as
achieving lower than expected growth with a targeted
program based on individual performance. Only 8
students did not experience growth in Year 9.

The current Year 9 Indigenous students were the
lowest performing Year 7 cohort in the past 5 years,
and while improving their results, they are still below
state average. All Aboriginal students have
demonstrated growth in Year 9, with 80% have greater
than expected growth. As with Year 7 results, student
performance in the top two bands of achievement was
below state average.

Students were identified from the data that were not
experiencing expected growth. These students are
intended to be withdrawn during Year 7 and 8 to
provide additional support to have these students reach
their potential. Similarly, the gap between school and
state performance in the top two bands of achievement
will become a focus for improvement in the school's
2019 Strategic Plan.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The proportion of indigenous students in the top two
bands has been hovering around the 10% mark. This

year the result is 1.5% lower than last year, with only
9.06% of students sitting in the top two bands. There
has been a steady decline in year 9 of students
attaining the top two bands.

There is a renewed focus in 2019 on monitoring and
implementing strategies to support the students who
are our strongest candidates. While average school
performance is improving, students in the top two
bands are stagnating.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Overall, when the size of the Year 12 HSC cohort is
considered, there is not only continued growth in our
HSC results but significantly so for the 2018 academic
year. The school's results outperformed all local public
and private high schools and many similar schools in
the Hunter region.

Nine HSC subjects achieved results that were better
than state average, including Ancient History, Biology,
Community and Family Studies, PDHPE, Senior
Science, Construction, Hospitality, Metal and
Engineering, and Retail Services. This is a slight
improvement since 2017. Many other subjects received
results that were close to state average, including
Business Studies, English Extension 1, History
Extension, Music 1 and Primary Industries.

Band 6 results were achieved in Advanced English, 2U
Mathematics, Business Studies, PDHPE, Senior
Science, Modern History and 2U Mathematics General.
In some subjects multiple Band 6 results were
achieved. Band 5 results were also strong and
achieved across a range of subjects.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. In 2017 the school
sought the opinions of parents, students and teachers
about the school using 'Tell Them from Me' (TTFM)
results. The TTFM Survey included ten measures of
student engagement, categorised as social, institutional
and intellectual engagement. This report provides
results based on data from 718 students in this school
that participated in the survey between 20 Mar 2017
and 04 Apr 2017. The number of students by year level
is shown in the chart below.

Results indicated 54% of students in our school have a
high sense of belonging (3% increase from 2015) and
76% have positive relationships (only 2% less than the
government norm). 87% of students indicated positive
behaviour at school which is on par with government
norms. 61% of students have a high level of academic
self–concept and believe they can do well in their
school work.

Institutional engagement suggests that students feel
what they are learning at school is directly related to
their long–term success, and this view is reflected in
their school and class attendance and their effort in
doing homework. Levels of institutional engagement at
Mount View High school are on par with NSW
government norms. Students are more intellectually
engaged when their level of skills is consistent with the
challenges presented to them in their classes. The
school mean for positive learning climate was 5.8 (0.2
higher that government norms) and 7.0 for expectations
for success which is on par state wide.

Mount View High School staff were surveyed on the
eight drivers of student learning which included
leadership, collaboration, learning culture, data
informed practice, teaching strategies, technology,
inclusive school and parent involvement. The report
provides results based on data from 51 teachers in this
school who participated in the survey between 26 Aug
2017 and 06 Sep 2017. Staff indicated that they work
with school leaders to create a safe and orderly school
environment and talk with other teachers about
strategies that increase student engagement. Their
learning culture indicated that staff set high
expectations for student learning, set challenging goals
and give students feedback on how to improve their
performance on formal assessment tasks. When
teaching strategies include the presentation of a new
concept, teachers try to link it to previously mastered
skills and knowledge while giving students opportunities
to use computers or other interactive technology for
describing relationships among ideas or concepts.
Teachers establish clear expectations for classroom
behaviour and work with parents to help solve problems
interfering with their child's progress. Their commitment
was further evidenced by actively engaging in
professional learning activities and satisfaction
indicated in the evaluation of School Development
Days.

The Partners in Learning Parent Survey was based on
a comprehensive questionnaire covering several
aspects of parents' perceptions of their children's
experiences at home and school. The survey included
seven separate measures, which were scored on a
ten–point scale. The TTFM report provided results
based on data from 64 parents in this school who
participated in the survey between 17 Aug 2017 and 04
Oct 2017.  Parents indicated that they feel welcome
when they visit the school and 36% of parents indicated
that they had either attended meetings or talked with a
teacher about their child's learning or behaviour over
the year. Parents indicated that they encourage your
child to do well at school and that teachers expected
their child to work hard. 68% of parents were satisfied
with the communication between school and home and
indicated that the school has a good reputation in the
local community.

Policy requirements

Aboriginal education

In 2018, Aboriginal students at Mount View High School
engaged in the formation of comprehensive
Personalised Learning Pathways (PLPs). PLPs
identified student learning goals and the subsequent
strategies used to assist them in achieving these goals.
A range of activities supported the engagement of
Aboriginal students in this process and others. PLPs
were subsequently uploaded to student and parent
portals to improve the engagement and connection
between school and home. A well attended cultural
camp was held that also served as a transition for Year
6 students from our various partner primary schools.
The annual cultural immersion day for Year 7 students
supported a celebration of Aboriginal culture and
education during NAIDOC week. This was marked by a
formal assembly and involved participation from the
local AECG (Aboriginal Education Consultative Group).
Significant aspects included a smoking ceremony prior
to the assembly and Aboriginal dance performed by
Aboriginal students from Mount View High School and
joined by both indigenous and non indigenous staff.
Implementation of Aboriginal education occurs across
all faculties throughout Stage 4 and 5 units of work.
Additional funds were used to employ an SLSO to
support junior Aboriginal students learning in the
classroom. Aboriginal student results continue to
demonstrate the significant positive impact that this
support has on student outcomes. The school's Junior
Aboriginal Education Consultative Group were active
and provided advice on ways in which all students can
be educated about Aboriginal histories, cultures,
perspectives and current Aboriginal Australia. Their
leadership in the school was acknowledged through the
amalgamation of the induction of Junior AECG school
leaders with that of the induction of school captains,
vice captains and student leaders.
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Multicultural and anti-racism education

Mount View High School welcomes and supports a
variety of students and families from diverse cultural
backgrounds. Teaching programs in all KLAs have
multicultural threads, content and modes of delivery. A
review of the teaching and learning programs reveals
that cultural learning is taking place through physical
activities, case studies, collaborative projects,
discussion and application to real world scenarios. Our
school community regularly supports annual
celebrations of key dates with a continued focus on
respect, fairness and tolerance. The school
environment has been filled with images that carry key
messages and slogans via our students designing
posters, banners and murals. Ms E Alder is the current
Anti–Racism Contact officer. She has worked with
individual students around anti–racism education,
dignity and respect and aspects of self identity.

Other school programs

Student Leadership

Refinement of the Student Leadership model in 2018
has seen a successful continuation of previous
programs and provided a platform for new and exciting
developments. Regular events such as visits to NSW
Parliament House, GRIP Leadership conference in
Newcastle for our junior leaders and the Halogen
Young Leaders Day in Sydney for our senior leaders
provided opportunities to network with students from
other schools and explore how examples of leadership
could be implemented at Mount View High School. The
Induction assembly for the student leaders and Junior
AECG executive was closely followed by a Leaders'
Forum and planning day at Cessnock Performing Arts
Centre. A select group of students attended the Upper
Hunter Student Leadership Summit in conjunction with
the Where's There's a Will Foundation at Muswellbrook
High School, returning with a fresh view on resilience
and empathy. The content of that summit tied in well
with the contribution the students made to the
development of Mount View High School's anti bullying
strategy. Student leaders have contributed to various

other initiatives around the school and in the
community, including charity fundraisers and
awareness campaigns such as White Ribbon, and
planning and review teams to implement positive
change at Mount View High School. Continued
engagement in a range of forums will see the group
develop their strengths and ability to provide a voice to
the wider student body.

Mount View Leo Club

Leo Clubs are a sponsored affiliation of Lions Club
International that encourages young men and women
to serve others in their community and around the
world.

LEO stands for:

Leadership –as members acquire skills as project
organisers and motivators of their peers

Experience – as they discover how team work and
cooperation can bring about change in their community
and the world

Opportunity – as they develop positive character traits
and receive recognition for their contributions

Mount View Leo Club is a school based Leo Club in
District 201N3, which is sponsored by Cessnock Lions
Club and has former MVHS principal Ian Anderson and
former deputy principal Peter Conroy as supervisors
from Cessnock Lions Club. The club started in 2013
and has currently grown to 53 active members,
including students from Year 7 to Year 12, and ex
–students currently attending university. We have had
two Mount View Leo members be inducted into local
Lion Clubs in the last twelve months and they have
been chosen for international exchange, as well as
helping out at Camp Kookaburra in Sydney (
international camp for exchange students).

The Mount View Leo Club focus is to help in our
community and within the school, with fundraising for
the Cessnock Salvation Army Red Shield Appeal,
Jodie's Place, Cessnock Relay for Life, Hunter Hands
of Hope and our local Ronald McDonald House. Other
charities are considered during each yearly program
and help is given at local community events and at our
feeder schools.

Meetings are held each fortnight at school and a
General meeting is held at the end of each term with all
members and the NSW District Supervisor Andrew
Robert–Thompson.
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