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Introduction

The Annual Report for 2018 is provided to the community of Prairiewood High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Belinda Giudice

Principal

School contact details

Prairiewood High School
203-215 Restwell Road
PRAIRIEWOOD, 2176
www.prairiewoo-h.schools.nsw.edu.au
prairiewoo-h.school@det.nsw.edu.au
9725 5444
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Message from the Principal

Prairiewood High School is an inclusive and innovative learning community where excellence in teaching and learning is
visible. We are proud to be a strong community and partially selective based centre of learning. I lead a remarkable team
of teachers who are passionate about high quality and holistic education, providing 1200+ students with an intellectually
challenging, relevant and innovative curriculum.

Prairiewood High School is committed to extending its students within a culture that: values excellence in teaching and
learning; offers students and staff rich and innovative opportunities for learning and leadership and actively promotes
wellbeing and positive relationships.

We pride ourselves on high academic standards and providing differentiated, personalised learning to empower students
to achieve their academic and social potential. The school leads by example in striving for excellence, providing
opportunities for students to fulfil leadership, academic and community roles.

In 2018, Prairiewood High School continued its proud history and tradition of academic excellence and student success.
Our achievements are evidenced by regular award recognition at local, state and national levels. In 2018 we had 30
students receive an ATAR over 90 with a Dux HSC result of 99.5. Further, the school again ranked in NSW's top 150
schools, performing 148th. We received numerous NSW Department of Education awards and Public Education
Foundation Awards for excellence in student achievement.

The school commenced its work on embedding the three strategic directions of the 2018 to 2020 School Plan into school
processes and practices.

 • Excellence in Learning
 • Excellence in Teaching
 • Excellence in Wellbeing

This sustained focus enabled the school to pursue excellence for every student by maximising student engagement in a
safe, caring and supportive environment. The school is committed to extending its students within a culture that values
excellence in teaching and learning; offers students and staff rich and innovative opportunities for learning and
leadership and actively promotes wellbeing and positive relationships.

The school has benefited from extra funds through the School Budget Allocation Report (SBAR) and employed an extra
Deputy Principal, Head Teachers, Transition Advisor, Wellbeing Officer and additional Learning Support team members,
including School Learning Support Officers and classroom teachers. A range of literacy, numeracy and technology
enrichment programs were also funded by SBAR funding.

It is with great pleasure that I joined Prairiewood High School during term three in 2018. I would like to thank and
congratulate the work and leadership of the outgoing Principal, Mr Alan Maclean, and the relieving Principal, Mrs Sarelle
Young, prior to my arrival. I sincerely thank the support of the school community during my transition to the school.

I look forward to working with the Prairiewood High School community to ensure future successes.

Ms Belinda Giudice

Principal
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School background

School vision statement

An inclusive, innovative and optimistic learning community where excellence in teaching and learning is visible.

Our graduates will be:
 • confident, well rounded and flourishing life–long learners;
 • informed, creative and critical thinkers;
 • reflective and resilient and take responsibility for their own learning;
 • respectful, humane and empathetic global citizens;
 • citizens who value their community, work for the common good and believe in their capacity to make a sustainable

difference in the world.

School context

Prairiewood High School is a year 7 to 12 comprehensive, co–educational and partial academically selective school of
1234 students. The school caters for a diverse student population with 78% of students from a wide range of
non–English speaking backgrounds, 26 Aboriginal and Torres Strait Islander students and 3 Special Education classes.
There are 60 academically selective students in each year.

The school is committed to extending its students within a culture that:
 • Values excellence in teaching and learning;
 • Offers students and staff rich and innovative opportunities for learning and leadership.
 • Actively promotes wellbeing and positive relationships.

The school is held in very high regard by its community and has a strong focus on literacy, student engagement, high
expectations and professional learning. In 2017 and beyond, the school will continue on its journey in collaboratively and
critically reflecting on practice, building community partnerships and exploring innovative teaching and learning.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the School Excellence Framework:
 • Domain of 'Learning', the school is excelling in the area of 'Learning Culture' and 'Wellbeing'; sustaining and

growing in the areas of 'Curriculum', 'Assessment', 'Reporting' and 'Student Performance Measures'.
 • Domain of 'Teaching', the school is sustaining and growing in all four elements of the framework, including

'Effective Classroom Practice', 'Data Skills and Use', 'Professional Standards' and 'Learning and Development'.
 • Domain of 'Leadership' the school is sustaining and growing in the area of 'Educational Leadership', 'School

Planning, Implementation and Reporting', 'School Resources', and 'Management practices and processes'.

The school delivers on priorities outlined in the School Plan evidenced by an explicit and sustained focus on Excellence
in Learning, Teaching and Wellbeing. The school has again excelled in academic data outcomes, with the Dux HSC
ATAR of 99.5 and an overall HSC NSW ranking of 148th. In NAPLAN results, both years 7 to 9 and years 8 to 12
value–added data remains at excelling. Further, the school continues to boast above state average attendance across
years 7, 8, 9 and 10.

In 2018, the school continued an extensive range of teacher professional learning practices embedded into the school.
This includes teacher participation in Instructional Rounds and thorough HSC monitoring processes and faculty
evaluations. The school has commenced its partnership with Dr Ruth Phillips in the area of curriculum differentiation.

In the area of Wellbeing, the school continued participation in the Safe, Respectful, Learner program and expanded its
engagement programs. This included the Deadly Dreaming program supporting indigenous students and programs
including U–Fit–In by Mission Australia.

Future directions for the 2018–2010 School Plan include a sustained focus on the differentiated curriculum strategy and
the enhanced coordination of student wellbeing support, including the introduction of a Wellbeing Hub.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

 • To empower all learners to prosper in an environment that continually strives for excellence, is strongly focused on
learning, the building of educational aspirations and ongoing performance improvement.

 • To enthusiastically embrace innovative and differentiated learning practices and opportunities so that every student
reaches their potential.

 • To ensure that all students have learning experiences that are individualised and build on their passions and
abilities, so that all learners are catered for and equity gaps are negated.

Overall summary of progress

There are a range of programs and practices that encourage students to take responsibility for their own learning,
including a Senior Study Program, a Homework Centre that runs twice a week, an Extended Studies Program, and
regular review meetings for all year groups where student progress is monitored. Students who have diagnosed learning
difficulties or support needs have personalised learning plans. Programs such as QuickSmart and Multilit along with
discrete literacy lessons for all students in Years 7 – 10, with a focus on grammar comprehension, writing and the
development of short and extended response skills, have been employed to improve student learning outcomes.
Additional teaching staff are employed by the Learning Support Team to ensure students are supported in their learning.
The Secondary Studies Team specifically and strategically addresses student learning priorities and case–manages
students at risk. The  school community clearly communicates high expectations for all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Growth in student performance,
including:

NAPLAN – A reduction in the
percentage of students
performing below national
minimum standards from Years 7
– 9 , an 8% increase in the
percentage of students achieving
greater than or equal to expected
growth in Year 9 and an increase
in the top 2 NAPLAN Bands for
all students, including ATSI
students

HSC – An increase in the number
of Bands 5 and 6 and a reduction
in the number of Bands 1 and 2

TPL ($93,103)  • The school is excelling in value added growth in
years 7 & 9 and 9–12.
 • The school has successfully maintained the
proportion of students at or above national
minimum standard (> 90%).
 • Currently at or above expected growth in years
7–9 in reading, writing and numeracy, with school
performance data reflecting results higher than the
SSG.
 • Successful attainment of increased number of
bands 5&6 achieved in the HSC.

All students are supported to
achieve their personal best

 • Data reflects a reduction of students receiving N–
awards across Stage 6.
 • Greater use of the Extended Study facility, in
conjunction with Stage 6 review panels have
contributed to this improvement.

Next Steps

 • Explore and broaden assessment practices including formative, self and peer assessment structures to enhance
student–centred learning as part of an emphasis on effective feedback.

 • Continued support of STEM and future–focused learning initiatives.
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Strategic Direction 2

Excellence in Teaching

Purpose

 • To foster a school wide culture of high expectations and a shared sense of responsibility for student engagement,
learning, development and success, increasing academic engagement in deep learning experience which are
differentiated and individualised, that challenge and extend all learning groups.

 • For teachers to take shared responsibility for student improvement and contribute to a transparent learning culture,
including through the observation of each other's practices and explicit systems for collaboration and feedback to
sustain quality teaching practices.

 • To ensure all teachers are committed to identifying, understanding and implementing the most effective explicit
teaching methods, with the highest priority given to evidence–based teaching strategies

Overall summary of progress

Excellence in teaching is evident and continues to thrive at Prairiewood High School. Within faculties, experienced
teachers work collaboratively with other teachers to ensure consistency of curriculum delivery and to improve teaching
and learning across the school. Multiple platforms for formal and informal mentoring practices are in place as are
embedded, explicit systems for collaboration and classroom observations to drive school–wide improvement in teaching
practice. Teachers actively share their expertise or passion with their peers at school professional learning events. These
include Twilight Professional Learning Sessions, Staff Development Days, Staff Meetings, Faculty Meetings and
externally accessed professional learning. Teachers are supported in professional learning at their point of need,
including beginning teachers, aspirational staff and teachers at various stages of their careers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

By the end of 2020 all Stage 4
programs will be collaboratively
authored, evaluated and modified
to include differentiated teaching
and learning programs and
assessments.

$65,100 (RAM Equity)  • The Executive and Senior Executive were
professionally developed in curriculum
differentiation at the Annual Executive Conference
 • The English, Mathematics, Science and HSIE
faculty areas participated in professional learning
with an academic learning partner in the area of
curriculum differentiation

Teachers increase their use of
external and internally generated
data to inform evidenced based
teaching practice and improve
student learning outcomes.

 • All teaching staff were trained in SCOUT – DoE
data platform
 • Extensive HSC data analysis undertaken by
teachers to inform teaching practice

Next Steps

 • The school will continue its focus on Curriculum Differentiation in partnership with an academic learning partner.
Teaching and learning programs and assessment tasks will be developed using a four–tiered approach to
differentiation. This includes an explicit focus on core, structured core, extension 1 and 2 strategies.

 • Teachers will continue using student Personalised Learning Plans to inform teaching and learning.
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Strategic Direction 3

Excellence in Wellbeing

Purpose

 • Wellbeing programs and Personalised Wellbeing Plans (PWP) are created to support students when identified
wellbeing concerns are impacting their learning.

 • Positive Behaviour for Learning (PBL) is a whole school process that promotes a positive, safe and supportive
school climate in which each student can achieve their personal best.

 • Parent/Carers and the broader community are integral partners in their children's education to assist in guiding
holistic student growth and development. This will operate by providing access to all available experiences,
support, cognitive and/or physical resources.

 • The school places a high priority on staff wellbeing and has processes in place to support their individual needs.

Overall summary of progress

Prairiewood High School considers its students wellbeing and safety as a priority. We aim for the academic success and
personal happiness of every student and support each student to reach their potential, achieve the skills to continue
effective life–long learning and prepare to take up successfully the role of citizens of the future. To support this aim; we
provide a safe, caring and stimulating learning environment; maintain high expectations of work and behaviour; promote
self–esteem and celebrate success in all areas. In 2018, the school continued to embed the Positive Behaviour for
Learning Safe, Respectful, Learner framework. It implemented a range of programs and initiatives responding to holistic
student needs. This includes targeted support in the area of mental health and trauma informed practice. The school
boasts high quality engagement in learning and above state average attendance results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve student
attendance/lateness by 5%. 

$32,600 (RAM Equity)  • Employment of an additional Executive to support
whole–school attendance strategy
 • The school maintains above state average
attendance for students in years 7 to 10; 2017 to
2018 overall improvements of 0.21%.

Provide opportunities for all year
10 students to nominate and
access a teacher mentor for
wellbeing support and guidance.

 • Upon evaluation, this initiative has been replaced
by other student wellbeing initiatives. For example,
all year 10 students were trained in the Youth
Mental Health First Aid 14–hour program

Positive Behaviour for Learning
program is extended upon
throughout the school community
including explicit signage
internally and externally
throughout the school, inclusive
of regular explicit teaching of the
values of being a Safe, Respectul
Learner after a new mode of
delivery is embedded.

$5,000 (RAM Equity)  • Years 7 to 10 participated in regular fortnightly
whole–school lessons reflecting the school's core
values as Safe, Respectful Learners
 • Through evaluation, the matrix is being refined.
Signage will occur in 2019

    Evaluation, refinement and
expansion of the current Peer
Support program.

 • Year 7 students participated in a 3–day Peer
Support Camp
 • Year 10 peer support leaders were trained and
assisted with a 8–lesson targeted program of
support for year 7
 • Interagency providers including Mission Australia
and Links to Learning implemented a range of
programs supporting positive and respectful
relationships
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Next Steps

 • Continued expansion of the Positive Behaviour for Learning framework at the school
 • Establishment of a Wellbeing Hub to support the holistic needs of students; includes employment of a classroom

teacher and Student Support Officer and enhanced interagency collaboration
 • An explicit focus on improving the self–regulation of students across a range of school and external environments
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $289,063, includes 2.4
teaching staff

 • Personalised interventions by ESL teachers
and Learning Support have significantly
enhanced learning outcomes for English
Language Proficiency students.

Low level adjustment for disability $367,856, includes 2.2
teaching staff

 • A significant increase in the number of
Learning Support teachers and School
Learning and Support Officers has provided
personalised and targeted support to
identified students.
 •  Personalised Learning Plans detailing
teaching and learning adjustments are
effectively communicated to each student's
teachers and supported by additional support
in class.

Socio–economic background $820,203  • Additional teaching resources and staff
have supplemented the school entitlement,
especially in the Learning Support Faculty,
where additional Learning Support and EALD
teachers have been employed to support
students across the school. The school has
implemented targeted support classes,
providing additional support for increasing
numbers of newly arrived refugee students
and students with additional learning needs .
The employment of an additional Deputy
Principal, 3 Community Liaison Officers and a
Community Wellbeing Officer  provided a
range of health and wellbeing strategies that
supported student learning.

Support for beginning teachers $26,400  • All eligible beginning teachers – including
permanent and temporary teachers – have
been supported by a trained mentor and
release time as well as a school designed and
delivered Beginning Teachers Course.

Targeted student support for
refugees and new arrivals

$21,880  • Additional EALD support, two refugee
coordinators and two international student
coordinators case manage our newly arrived
and refugee students, to ensure a smooth
social, wellbeing and academic transition to
education in Australia and at PHS.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 612 614 640 635

Girls 570 569 585 575

The school maintained a healthy enrolment of 1210
students. Prairiewood High School remains the school
of choice in the local community.

Student attendance profile

School

Year 2015 2016 2017 2018

7 94 93 93.8 93.7

8 92.5 92.8 91.7 91

9 92.2 90.9 91 89.5

10 90.3 90.6 85.7 89

11 87.7 86.4 86.7 85.8

12 88.6 88 88.1 88.5

All Years 91 90.3 89.5 89.5

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

As a result of a culture of high expectations supported
by highly effective wellbeing practices and attendance
procedures, the school continues to sustain above state
averages in school attendance. The school has
implemented an SMS alert to parents when students
are late to school, which has significantly reduced
lateness and has resulted in improved attendance
rates. The introduction of a Head Teacher supporting
student attendance in collaboration with the senior
executive and school Wellbeing Team has ensured a
personalised case management structure, including
proactive support from the Department of Education's
Home School Liaison Officer. The school received

satisfactory audit compliance in the area of Student
Attendance in 2018.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 1 0.5

Employment 0 1.5 10

TAFE entry 0 2.5 12

University Entry 0 0 61

Other 3.4 5 2

Unknown 0 0 21

Prairiewood High School had 6 VET trained teachers in
2018 teaching the frameworks of Hospitality; both
Kitchen Operations and Food and Beverage, Retail,
Construction and Primary Industries. 7 students were
completing Certificate II in Nursing Assistant through
South West Area Health at Fairfield Hospital. There
were over 20 students attending TAFE at Wetherill
Park, Miller, Granville and various Campbelltown
TAFEs and 7students completing School Based
Traineeships(SBATS) in Retail, Business Services, and
Hairdressing. Many of these students were offered
opportunities for part–time employment after successful
mandatory work placements.

Year 12 students undertaking vocational or trade
training

Students at Prairiewood High School are exposed to a
range of vocational and trade training some
opportunities including TVET Nursing, Construction,
Electro–technology, Mechanical Engineering, Hair and
Beauty and VET Hospitality.

Year 12 students attaining HSC or equivalent
vocational education qualification

186 students sat for the Higher School Certificate and
184 were successful in achieving the Higher School
Certificate or the equivalent vocational education
qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 61

Learning and Support Teacher(s) 2.2

Teacher Librarian 1.2

Teacher ESL 2.4

School Counsellor 2

School Administration and Support
Staff

17.37

Other Positions 1

*Full Time Equivalent

Two members of staff identify as being of Aboriginal
heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 79

Postgraduate degree 21

Professional learning and teacher accreditation

10 teachers are currently working toward accreditation
at Proficient. All of these teachers are supported by a
reduction in face–to–face teaching and work closely
with a designated mentor in working towards
accreditation. Additionally each teacher attends a
school designed and delivered Beginning Teacher
course each fortnight until accreditation is achieved. All
other teachers and executive are currently maintaining
accreditation at Proficient. There are no teachers
seeking accreditation at Highly Accomplished or Lead.
Teacher Professional Learning remains a major focus
of the school with significant resources expended to
promote effective professional learning. Whole staff
professional learning was in the area of: Differentiation,
Quality Teaching, Data Analysis and Personalised
Learning and Support. The school achieved satisfactory
audit compliance in Work, Health and Safety.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,598,742

Revenue 14,091,605

Appropriation 13,453,969

Sale of Goods and Services 203,231

Grants and Contributions 374,586

Gain and Loss 0

Other Revenue 46,969

Investment Income 12,850

Expenses -13,726,374

Recurrent Expenses -13,726,374

Employee Related -11,915,740

Operating Expenses -1,810,634

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

365,231

Balance Carried Forward 1,963,972

The school participated in a Financial Audit at the end
of 2018. The audit reviewed whole school processes
and adherence to Department of Education guidelines.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 10,383,767

Base Per Capita 241,073

Base Location 0

Other Base 10,142,694

Equity Total 1,490,953

Equity Aboriginal 13,831

Equity Socio economic 820,203

Equity Language 289,063

Equity Disability 367,856

Targeted Total 753,401

Other Total 342,419

Grand Total 12,970,540

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

Prairiewood High School students continue to perform
at exceptional levels in NAPLAN. This includes
excelling in value–added growth for year 7 to 9. Over
90% of students are at or above national minimum
standard.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Students in years 7 to 10 engage in three lesson/cycle
of targeted Literacy classes. Over 50% of students in
year 7 and 9 students were placed in the top 3 bands in
Reading and Spelling respectively.  For further
information, please refer to the My School website ( see
details below).

Percentage in Bands:
Year 7 - Reading

Band 4 5 6 7 8 9

Percentage of students 8.7 15.2 20.7 23.9 20.7 10.9

School avg 2016-2018 7 17.9 23.9 23.2 18.8 9.2

Percentage in Bands:
Year 7 - Spelling

Band 4 5 6 7 8 9

Percentage of students 8.7 12.0 17.9 14.7 26.1 20.7

School avg 2016-2018 6.4 10.8 17.8 18.3 25 21.7

Percentage in Bands:
Year 7 - Writing

Band 4 5 6 7 8 9

Percentage of students 12.0 22.8 25.0 15.8 20.1 4.3

School avg 2016-2018 11.3 21 25.4 19.6 17.4 5.2

Printed on: 27 May, 2019Page 13 of 16 Prairiewood High School 8560 (2018)



Percentage in Bands:
Year 9 - Reading

Band 5 6 7 8 9 10

Percentage of students 11.5 19.5 22.5 24.0 13.5 9.0

School avg 2016-2018 9 21.8 23 27.1 14.6 4.6

Percentage in Bands:
Year 9 - Spelling

Band 5 6 7 8 9 10

Percentage of students 17.2 11.6 18.7 20.7 20.2 11.6

School avg 2016-2018 12.7 12.7 18.6 20.4 21.8 13.9

Percentage in Bands:
Year 9 - Writing

Band 5 6 7 8 9 10

Percentage of students 24.1 21.0 20.5 20.0 10.3 4.1

School avg 2016-2018 23.7 21.7 18 22.5 9 5.1

With a strong focus on Numeracy, Year 7 students
participate in numeracy or STEM (Science,
Technology, Mathematics, Engineering) lessons. Over
50% of students in year 7 placed in the top 3 bands in
Numeracy. For further information, please refer to the
My School website ( see details below).

Percentage in Bands:
Year 7 - Numeracy

Band 4 5 6 7 8 9

Percentage of students 2.7 14.5 24.2 19.4 16.1 23.1

School avg 2016-2018 3.6 15 19.6 20.1 13.8 28.1

Percentage in Bands:
Year 9 - Numeracy

Band 5 6 7 8 9 10

Percentage of students 5.0 19.9 27.9 12.9 11.9 22.4

School avg 2016-2018 2.2 19.2 25.1 16.5 14.7 22.3

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

NAPLAN is an annual assessment for all students in
Years 3, 5, 7 and 9. It tests the types of skills that are
essential for every student to progress through school
and life. The tests cover skills in reading, writing,
spelling, grammar and punctuation, and numeracy. The
assessments are undertaken every year in the second
full week in May.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). For the second year in a row, the school
maintained a position in the top 150 schools in NSW,
gaining an impressive 148th ranking. This is the ranking
across all NSW government, catholic and independent
schools. We are again the highest ranked school
across our local community (all systems).

The school achieved 86 Band 6 and E4 results, 238
Band 5 and E3 results, 212 Band 4 and E2 results, 146
Band 3 results, 89 Band 2 results and 30 Band 1
results across 29 subjects. Twelve subjects achieved
above state average results. Z–scores above state
average include: Visual Arts – 0.66, Mathematics –
0.36, English (Advanced) – 0.37, Mathematics
Extension 1 – 0.23, Chemistry – 0.18, Ancient History –
0.17, Information Processes and Technology – 0.12,
Biology 0.1, Mathematics Extension 2 – 0.1, Economics
– 0.09, Physics – 0.09, and Modern History – 0.01.

A significant number of students have received
extraordinary ATARs with four students achieving
above 98, 17 above 95 and 31 above 90. The school
congratulates:
 • 98+ ATAR – Philip Cao, Liam La, Vedant

Agrawal, Amy Duong
 • 95+ ATAR – Selina Vuong, Kelly O, Angelina

Nguyen, Ryan Nguyen, Andrew Nham, Lam Nhu
Truong, Vishaal Kumar, Leila Khazma, Susan
Guo, Michelle Bao Nhi Nguyen, Daniel Le, Daniel
Quan

 • 90+ ATAR – Michelle Ann Nguyen, Gibson Tran,
Sabrina Law, John Naoom, Steven Ly, Mandy
Nguyen, Christine Le, Richie Nguyen, Dylan Lim,
Lucas Lenci, Nguyen Hoang, Saurabh Sibal,
Nathan Ting and Alissa Ngo

 • ARTEXPRESS nominations: Susan Guo (The
Facets of a Heroine), Michelle Bao Nhi Nguyen
(Neverland), Molly Revoltar (Ornithology) and
Leila Khazma (Ephemeral Earth)

A summary of HSC results can be found in the data
table below:

Subject School
2018 SSSG State

School
Average

2014-
2018

Ancient History 75.5 67.8 69.5 65.8

Biology 75.8 69.4 70.7 75.3

Business
Studies

70.8 68.0 69.3 72.8

Chemistry 77.3 68.8 71.8 78.1

Community and
Family Studies

59.0 69.3 69.9 65.5

Economics 77.4 68.1 74.7 77.0

English
(Advanced)

83.2 76.7 77.5 80.7

English
(Standard)

68.2 65.8 65.0 65.5

Information
Processes and
Technology

75.1 65.8 72.0 73.8

Legal Studies 72.1 68.6 71.2 72.3

Mathematics 83.2 70.1 74.8 84.0

Mathematics
Extension 1

83.7 72.9 78.7 85.5

Mathematics
Extension 2

82.9 81.5 83.3 82.9

Mathematics
General 2

63.3 65.0 65.1 62.4

Modern History 75.1 66.1 69.5 75.1

Music 1 77.7 78.5 79.5 74.4

Personal
Development,
Health and
Physical
Education

67.2 68.0 69.5 67.2

Physics 74.9 68.9 70.6 76.1

Senior Science 64.9 67.4 68.2 66.3

Society and
Culture

75.3 75.3 76.1 73.6

Visual Arts 85.2 76.8 78.0 82.2
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Parent/caregiver, student, teacher
satisfaction

Parent/caregiver feedback was sought on a variety of
issues in 2018. This supported the implementation on
the 2018–20 School Plan and the schools transition of
multiple leaders in the role of Principal.

A priority focus was feedback on the implementation of
teaching and learning strategies, student wellbeing and
leadership within the school. Parents indicated they felt
welcomed and satisfied that the school listens to their
needs. Parents are supportive of the school
expectations and the opportunities given to prioritise
student learning. The school held regular P & C
meetings and also consulted on a variety of issues
pertaining to the school through parent/carer
participation in the Vietnamese and Middle Eastern
Community Inclusion programs. Data was gathered
from students through the Tell Them From Me (TTFM)
survey. Survey results indicated satisfaction with many
school programs including curriculum–based activities,
study support and university partnership programs.

Policy requirements

Aboriginal education

Aboriginal Education and Training Policy is
implemented across the school. The strength, diversity,
ownership and richness of Aboriginal cultures and
Custodianship of Country are respected, valued and
promoted within the school. Aboriginal students receive
fair, equitable, culturally inclusive and significant
educational opportunities to gain a quality education as
a foundation for enriching their life chances and
achieving their full potential.

Aboriginal perspectives are taught as a part of NESA
syllabus requirements across all Key Learning Areas.
Events such as NAIDOC, and Multicultural Concert
provide opportunities for recognition and celebration of
Aboriginal culture.

Aboriginal students have access to a variety of
educational opportunities in a range of settings
including TAFE, Traineeships, Work experience and
Scholarship programs. A number of strategies are
utilised to assist students in achieving their individual
and educational objectives. Effective elements
implemented to help achieve these objectives are:
strengthening relationships, enhancing student
engagement and promoting ongoing learning.

In 2018, Aboriginal students were further supported
through:
 • Completion and review of Individual Education

Plans (IEP) of Aboriginal and Torres Strait
Islander students reflecting on their current and
future educational goals including literacy, social
wellbeing and future career objectives along with
strategies to help improve student learning.

 • Inclusion of targeted students in Intensive Literacy
and Numeracy Programs.

 • Participation in Kari STEM Camp.
 • Inclusion of targeted students in the 'Deadly

Dreaming' program, led by Mission Australia and
Liverpool Street University, and supported by the
Australian Museum

 • Class support and small group instruction with the
School Learning Support Officer and Learning
and Support Teacher.

Multicultural and anti-racism education

With 87% of our students coming from a Non–English
Speaking Background, multicultural and anti–racist
education is embedded in our school culture and
practices. A wide range of multicultural perspectives
feature strongly in our teaching and learning practices,
in our wellbeing and student management policies and
procedures and in the full range of school events.
Highlights include our annual Multicultural Concert,
Talent Quest, Middle Eastern Community Kitchen and
Garden, Vietnamese Community Kitchen, Pacific
Islander PATHE program and PACE programs as well
as regular multicultural performance items at various
assemblies and events. A trained Anti–Racism Officer
supports our wellbeing and student management
policies and procedures.

The school employs three Community Liaison Officers
(Vietnamese, Middle Eastern and Pacific Islander) who
provide a high–quality service in working closely with
students, families and community groups in the interest
of individual students and cultural groups. Their work in
improving communication with parents and the
community, in encouraging families to engage more
with the school and in creating a sense of an inclusive
school community has been outstanding.

The following staff have contributed to the writing of this
years Annual Report:

Belinda Giudice, Principal

Alexander Judge, Deputy Principal

Amanda De Carli, Deputy Principal

Christopher Harris, Deputy Principal

Susan Davis, Head Teacher Student Engagement

Karen Hernandez, Head Teacher Wellbeing

David Merzi, Head Teacher Teaching & Learning
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