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Introduction

The Annual Report for 2018 is provided to the community of Jamison High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Jamison High School
222 Evans St
SOUTH PENRITH, 2750
www.jamison-h.schools.nsw.edu.au
jamison-h.school@det.nsw.edu.au
4731 6150

Message from the Principal

Jamison High School is a comprehensive high school which places high expectations on both students and staff. Our
aim is to work in partnership with parents and the wider community to engage students in quality, authentic learning
experiences that maximise their capacity and determination to become respectful, aspirational learners and to achieve
their best in all areas of school life.

2018 was a positive and successful year at our school. As a school, our focus is very much on learning and academic
achievement, improving student performance and recognising and rewarding achievement and effort at all levels. Our
school also has a focus on student wellbeing and all our programs are solely focused on every student in every
classroom, a mantra picked up in our school plan and modelled across the school in everything we do.

This year at Jamison High School there has been a change of principal and the beginning of a new chapter in the life of
the school. I would like to acknowledge the dedication and vision of Mrs Tegart as she led the school prior to my
appointment at the start of Term 3. The development of the school plan to drive school improvement was testament to
her knowledge of the school. Through school wide evaluation involving all staff we have continued to develop the vision
for Jamison High School and build programs that will enhance the educational process and place students at the centre
of all that we do.

Across the school we have a very strong curriculum structure and we are leaders in embedding technology in education.
Our Science, Technology, Engineering and Mathematics or STEM initiatives in 2018 saw the staff of Jamison put in a
submission, along with over 460 other schools, for selection to partner with Sydney University in STEM education. We
were selected along with ten other schools  to be part of this program based on our proven track record of innovative
pedagogy and the way staff expertise has authentically embedded STEM into the school curriculum.

The school is held in high esteem by our community due to our continued focus on quality teaching and learning in the
classroom, our leadership development of both staff and students as well as our development of partnerships with the
wider community that strengthen transition opportunities for students . This focus has helped lay the foundation from
which to launch strong individual and school growth.

I would like to acknowledge the dedication of all staff at Jamison High School and thank them for their ongoing
passionate commitment to public education. To the children who attend our school and the families who have a close
relationship with the school we are proud of the partnerships we have in learning and the many and varied achievements
that have occurred as a result..

Glyn Trethewy

Principal
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Message from the school community

This year has seen the Parents and Citizens Association continue their active involvement in all aspects of school life at
Jamison High School. Fundraising has been a focus for us and with the support of Julie Robertson and Steve Fryirs, we
were able to run a well–attended trivia night. With funds raised we have purchased graduation gowns for Year 12 to wear
at their end of year celebration assembly and have also purchased graduation sashes that students keep as a memento
of the evening. The P&C have also been active in working to provide shade for students through organising the donation
of trees from Penrith City Council and purchasing shade gazebos in house colours for use at school carnivals. The P&C
also worked with the school to liaise with Penrith City Council for the creation of a Childrens Crossing near the southern
gate to the school. This was in response to concerns raised by parents regarding the safety of students when crossing
the road to access the school in the morning and afternoon. Late in the year Penrith Council confirmed the construction
of the crossing and we anticipate that it will be constructed early in 2019.

I would like to take this opportunity to thank the executive Warren, Jo and Jodie for their continued support throughout
the year. Together with our partners Michelle, Darren, Mark and Jared, who are always there to help either at an event or
by keeping our households running, we make a good team. I would also like to acknowledge other members who attend
meetings regularly especially Christine and Michelle.

To the teachers who are always there to support, assist and publicise events we thank you. To Julie Robertson who
comes along to many meetings and helps with great ways to get people to attend, your insight and clever skills are truly
appreciated.

In the past year we have been lucky to work with two principals, Julie Tegart who was acting principal and Glyn Trethewy
who was appointed through merit selection in July. I would like to take this opportunity to thank both of them and Luke
Grahame Deputy Principal, for keeping the P&C informed with matters regarding the school and for encouraging the staff
and students to get behind the events and activities we organise.

As a committed group of parents we look forward to another successful year working together to make Jamison High
School the best comprehensive high school for students to attend.

Natasha Webster

P&C President
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School background

School vision statement

Jamison High School is committed to providing quality education in an environment that is both nurturing and
academically rigorous. This is achieved in a high performing school that is inclusive and works in partnership with our
parents and community. Our dedicated staff are committed to providing a supportive and inspiring learning environment
reflective of our digital society, whilst striving to produce successful, confident and creative, active and informed citizens.

School context

Jamison High School is an innovative, dynamic comprehensive 7 – 12 high school with a diverse population of 980
students. The school has a dedicated Support Unit catering for students with Autism Spectrum Disorder (ASD) ranging
from mild and moderate learning difficulties, extensive gifted and talented programs, a STEM (Science, Technology,
Engineering and Mathematics) initiative  providing a cross curricular approach to teaching and learning and well
established Vocational Education and Training programs. A middle school focus exists to enhance the educational
outcomes of our Year 7 – 9 junior school.  Innovative technologies and Digital learning are a key focus in every
classroom and is supported by our BYOD policy. The school enjoys highly supportive and involved parent and
community partnerships including rich and purposeful relationships with local primary schools via the Jamison Learning
Community and the local Penrith Education Alliance.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The School Self Assessment process was undertaken at the end of 2018 and involved a full analysis from each Faculty
and each school based team reflecting on the School Excellence Framework Version 2 and determining the positioning
of the school across the various domains and themes. From this analysis the School Plan was refined and teams were
formed to drive school improvement.

In the learning domain element of Learning Culture, the school was placed in sustaining and growing recognising that a
culture of high expectations was emerging and aspiration was building as part of school culture and ethos. Within the
domain of Wellbeing, the benefit of the UMatter and UConnect programs at the school were evaluated and based on the
programs the school was excelling in this domain. Within the curriculum area the analysis recognised that differentiation
was specifically targeted through the use of the Universal Design for Learning Program and that the embedding of
ALARM and literacy scaffolds was a key to school growth. A direction for 2019 emerged out of this evaluation with an
increased focus from staff on embedding alarm into teaching and learning to address a drop in writing results identified in
NAPLAN.

In the teaching domain it was recognised that the role of Universal Design for Learning and embedding the ALARM
matrix had been a driver of school improvement in explicit teaching and recognised the school as sustaining and growing
within this element. This element remains a focus for curriculum differentiation and adjustments into 2019. There was
also widespread recognition that school wide data use and skill was sustaining and growing with analysis of HSC data
and NAPLAN data being incorporated into school review and evaluation. Within the Learning and Development Element
we were sustaining and growing based on the support to students around feedback. It was recognised that there was
greater potential for shared teaching practice to build professional practice. In 2019 we will have a greater focus on the
Australian Professional Standards for Teachers and the accreditation process as we move into teacher observation to
develop teaching practice.

In the leading domain the school was sustaining and growing in the school planning, implementing and reporting element
which reflected the Term Four focus on the School Plan and the School Excellence Framework. Across the Educational
leadership element the school was delivering and this was an area recognised for focus in 2019. With changes in
leadership and movement of staff, there was also recognition that some of the management practices needed to be
streamlined and a teams based approach into 2019 was one of the avenues that could facilitate this.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
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delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Leading Learning

Purpose

To ensure that all staff have the confidence, skills and understanding to profile their own classes so that they can make
appropriate choices for learning activities that foster engagement and structured growth. A particular focus is Year 7 as
this is a crucial period because it is where the expectation of success and learning patterns are established. As we are all
learners in a digital age, future focused learning strategies will continue to guide pedagogical practice in relation to
continued growth in literacy, Numeracy and Higher Order Thinking.

Overall summary of progress

Middle school focus implemented for a Year 7 class with reduced number of teachers and targeted Student Learning and
Support Officer assigned to classes. Limited traction for Universal Design for Learning into all Year 7 classes due to
changes in staffing. After an upward trend in NAPLAN data there was a drop in performance in Year 9 students in 2018.
STEM continues to be a strong area of program development and student engagement within the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To have students meet or exceed
expected growth in Years 7 to 9
NAPLAN in literacy and
numeracy at a rate that is
consistently above that of similar
school group.

Over the course of two years over
90% of the staff will be exposed
to the UDL and Profiling
experience and be able to
transfer that skill to classes in
other stages.

Positive value added growth for
the middle performing students
from Year 9 to the HSC that
exceeds similar school
comparison.

Improved student homework and
assessment task completion
rates compared to 2017 data.

Extra Stage 4 Last $27000
$15000 staffing
supplementation

$20 000

Middle schooling program implemented and focus
of School Learning and Support Officers  supported
students in this class.

Universal Design for Learning implemented into
Year 7 classes as a focus for differentiation and
personalising learning.

Higher order thinking mentor teachers released to
lead professional learning of staff and to team teach
with staff to build staff capacity and expertise in
higher order thinking.

STEM authentically embedded in curriculum, scope
and sequences adjusted across subjects to
accommodate STEM program and embed authentic
project based learning tasks across the curriculum.

Next Steps

Evaluation of the middle schooling program indicated that the targeted outcomes were not realised. There was qualitative
data and anecdotal evidence to suggest that the class was not as settled and engaged when compared to base line data
for other years. As a result the class profiling and allocation of School Learning and Support Teachers across Year 7 was
altered into 2019. Changed staffing and budget overruns in LaSTs also indicated that targeted outcomes were not
achieved by the project as implemented.

In 2019 the Universal Design for Learning to deliver personalised learning and strengthen class profiling will be a key
focus. A staff member will be allocated to team teaching and leading the implementation of the program across Years 7
to 9. To support this the school has undertaken the Best Start program for Year 7 students where data at the point of
entry will assist staff in developing class profiles and personalising learning for students. It is anticipated that this focus
will address the fall in NAPLAN results.
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Into 2019 there will be a changed focus of Higher Order Thinking Mentors as a result of changed staffing and little
traction as a whole school approach. Higher Order Thinking very much remains a focus and is embedded across
teaching and learning within faculty areas, however less than expected growth in NAPLAN data has meant that in 2019
the focus for the remainder of the plan will be embedding Higher Order Thinking in pedagogy and faculty based tasks set
around the ALARM matrix. Considerable investment of staff time and professional learning will be given over to this
program. This combined with UDL will drive school improvement.
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Strategic Direction 2

Owning Learning

Purpose

To develop students who are aspirational, responsible and purposeful learners who understand their own learning in
order to take control and responsibility for it. This will involve students demonstrating resilience, independence and the
ability to articulate learning goals and plan to achieve them. This will allow them to access a diverse and relevant
curriculum that can lead to a variety of post–school options.

Overall summary of progress

The introduction of HSC mentor plans for Year 12 students has been a key step towards students establishing and
evaluating learning goals. Our wellbeing programs continue to support student learning and build resilience and
independence. As a school we saw overall growth in the performance of students in the Higher School Certificate
examination across Bands 4, 5 and 6.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students are engaged in
establishing and evaluating their
learning goals.

To have 20% of HSC subjects
exceed state average scores.

Increased levels of student
engagement: homework
completion, attendance,
benchmark attainment compared
to 2017 data.

To increase Band 6 and 5 results
by 5% (initial target) each year
over the next three years.

$50 000

$10 000

Team teaching implemented into Year 7 with staff
utilising Universal Design for Learning principles in
lesson design to personalise learning for students.

HSC Mentor plans introduced for all Year 12
students (HSC 2019) outlining learning goals and
strategies and supports to achieve these goals.

In 2018 there were nine HSC subjects that were
above state average and a further 9 subjects that
were above the statistically similar school groups.

Increased in Band 6 results from 2017 by one,
increased Band 5 results by 17. Growth represents
an increase of 15.9% in Band 5 and 6 results.

Next Steps

The implementation of the Year 12 HSC mentoring plans will involve ongoing review of the plans at key stages
throughout Year 12. These plans will form part of the review of learning throughout Year 12 and will target the formative
assessment task of the Mid Course Examinations as well as the formal assessment at the HSC Trial Examination period.
Into 2019 these plans will also be introduced into Year 11 and include learning and achievement goals. Students are
supported in the development of these plans by our mentor teachers.

The Universal Design for Learning program focus was only partially realised in 2018. It will be continued into 2019 with
targeted interventions into Year 7 to 9 to support student learning. There has been widespread support from staff for this
program and its implementation. The appointment of a teacher to lead professional learning and drive the implementation
in 2019 will be linked to our Learning and Support Team to provide a coordinated approach to support student learning.

With attendance at the school being below statistically similar school groups and state average there will be a focus on
improving the data through targeted intervention.
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Strategic Direction 3

Partners In Learning

Purpose

To enhance student learning outcomes by building the capacity of the school community to collaboratively support
student learning through purposeful, genuine partnerships between key stakeholders. This involves increased use
of Facebook our social media platform, Website, and a continuation and expansion of our Parent Connect program.
Engagement with local businesses, schools, Universities and other key stakeholders ensure students have a variety of
pathways to success and continued, sustainable learning.

Overall summary of progress

Tell Them from Me Survey implemented and data established as a base line. Parental support for our Parent Connect
Program was evident and the program continues to be refined in response to parent requests and changes in school
procedures. Our parent and community uptake of our social media platforms continues to grow and parental satisfaction
with this as a form of communication has been positive in the Tell Them From Me survey results.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Parental attendance at Parent
Connect nights for an average of
60% of targeted parents.

To get 80% of available parents
signed up for Facebook groups/
Parent Portal by 2020.

Tell Them From Me (TTFM)
survey extended to include
student, staff and parents by the
end of the three years indicating
a 90% approval of school
partnership initiatives. as
measured by Increased levels of
participation in school activities
including P and C activities,
Parent Connect programs and
parent teacher nights. 

$ 80 000 Parent connect program implemented in 2018 to
cater to all Year groups.

Year Adviser conference and training reflected
growth in closed Facebook groups and greater
uptake from parents in younger year groups.
Parents report this as an effective form of
communication.

Focus on parental communication, significant
period allocation given to Year Advisers to run
closed Facebook Groups and wellbeing initiatives.

Partnerships with local businesses and universities
continue to support our students in transition
beyond school.

Next Steps

Tell Them From Me data indicates high levels of satisfaction with our social media platforms as a means of
communication. In 2019 we will redevelop and migrate our website over to the Department of Education secure site.

Tell Them From Me survey implemented to provide base line data to build school improvement and inform us on areas to
target to increase satisfaction, engagement and performance. There were very high levels of take up from both staff and
students for the survey, but there was limited take up from our parent community. In 2019 we will run the survey again in
Semester One and Semester Two. We will target greater parental input into our school through this survey.

At the end of 2018 we reviewed the operation of our parent connect program and developed the 2019 program. Additions
to the program to include Cyber Safety and presentations from the Police Liaison Officer as well as a presentation from
Elevate Education on supporting students through the Higher School Certificate.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $71 511 Aboriginal tutors were employed to work
directly with Aboriginal students to continue to
improve literacy and numeracy results. The
school also worked with outside agencies to
build individualised tutoring and in school
mentor programs.

English language proficiency $23 288 The school has a limited number of students
from EALD background. A teacher was
employed to work specifically with students
who were developing their English language
proficiency. In addition a professional learning
program equipped staff to offer personalised
learning to students from a range of
backgrounds including EALD and Student
Learning and Support Officers were employed
to support the learning needs of students.

Low level adjustment for disability $12 ,651 The school has an effective team of Student
Learning and Support Officers who employ a
range of strategies to work with students and
support their learning needs. The learning
and support team provides a coordinated and
targeted approach to supporting students
learning and wellbeing. There is a school
wide focus on Universal Design for Learning
particularly targeting Stage 4 supporting direct
and tailored adjustments to student learning.

Socio–economic background $448 706 The school wide focus on ALARM continued
as did a focus on higher order thinking set
around the use of staff mentors who worked
to embed technology across the curriculum
and embed higher order thinking in the
classroom through the use of technology for
learning and other school wide focuses such
as STEM initiatives.

Student mentoring programs targeting
support for students to be known, valued and
cared for by a mentor teacher were also
implemented and a strengthened wellbeing
team was given allowances to support
students social and emotional needs so that
their learning needs could be met.

An additional Learning and Support Teacher
was engaged to embed the Universal Design
for Learning program into Stage 4 curriculum
and lead professional development for all staff
in personalising leaning and profiling classes
to facilitate student learning needs and to
target positive growth in literacy and
numeracy indicators.

Support for beginning teachers $31 736 The school had 5 staff members achieve
accreditation at proficient and offered support
for early career teachers in a variety of ways
including induction programs, targeted
professional learning, release to work with
staff mentors and involvement in professional
learning through the Penrith Education
Alliance.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 466 477 474 473

Girls 524 521 529 517

Student attendance profile

School

Year 2015 2016 2017 2018

7 91.6 91.1 89.9 90.3

8 87.5 90.1 89.1 87.1

9 87.3 87.6 85.4 89.2

10 86.7 87.5 85.8 81.5

11 86.5 86.5 83.1 85.8

12 89.1 86.5 89.3 88.6

All Years 88.1 88.4 86.9 86.9

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student attendance averages continue to be below
state average. This is especially noticeable in Year 10.
A small number of non–attenders and students with
wellbeing needs have impacted negatively on these
statistics. Wellbeing processes to support these
students through targeted case management are in
place and there are strengthened transition programs to
cater to changes in student population and address
student learning needs. Effective attendance monitoring
is incorporated into the role of the Wellbeing Team
supported by Learning and Support and the Senior
Executive.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

1 1 6

Employment 3 2 33

TAFE entry 1 2 12

University Entry 0 0 44

Other 1 1 5

Unknown 1 2 0

Year 12 students undertaking vocational or trade
training

In 2018 forty four percent of students enrolled in Year
12 undertook a Vocational Education course either at
Jamison High School, another high school in the
Penrith Education Alliance shared network, or at a
TAFE College (Kingswood, Richmond, Mount Druitt,
Blacktown and Campbelltown). Ninety eight percent of
students were successful in gaining their
TVET qualifications. For a number of these students
this training and qualification led directly to students
gaining employment in that field and enrolling at TAFE
to obtain Certificate IV or Diploma credentials.

The School also had students complete a School
Based Apprenticeship or Traineeship (SBAT) as part of
their Higher School Certificate and these student
continued their employment with the SBAT provider
when they left school.

The majority of senior students were engaged with their
TAFE course and the benefits of this translate to Year
12 retention and school to work transition.

As part of this program Jamison High School also had
several TVET students who were highly commended by
their work placement host employer and others
obtained first place in their course.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018 twenty three percent of students enrolled in
Year 12 undertook a Vocational Education course as
part of the Higher School Certificate (Certificate III in
Retail Services, Certificate II in Live Production and
Services, Certificate II in Hospitality, Certificate I in
Engineering, Certificate II in Agriculture, Certificate II in
Business, Certificate II in Construction Pathways) either
at Jamison High School or another high school in the
Penrith Education Alliance (PEA) shared network
(Glenmore Park, Nepean, Kingswood, Cranebrook,
Cambridge Park, Blaxland).
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Eighty one percent of students were successful in
gaining their full Certificate I, II or III qualifications which
in a number of cases led directly to students gaining
employment in that field.

Fifty percent of students studying a Vocational
Educational and Training course chose to complete the
Higher School Certificate Examination with the
performance in the examination contributing to their
ATAR.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 50.1

Learning and Support Teacher(s) 2.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

15.37

Other Positions 1

*Full Time Equivalent

The school has one Aboriginal teacher, one Aboriginal
Student Learning and Support Officer and one
Aboriginal School Administrative and Support Staff
member.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 16

Professional learning and teacher accreditation

The professional learning undertaken at the school
throughout the year was focused on building the
capacity of staff by providing them with both new and
proven teaching and learning strategies. These
strategies continue to enhance the learning experience
for the students at our school whilst contributing to the

building of results at all year group levels.

Support for Early Career teachers continues to be a
focus of the school as we build staff capacity through
sharing expertise and practice. Teachers new to the
profession undergo an induction program that looks at
school policies and procedures as well as departmental
responsibilities such as roll marking, supervision,
programming and mandatory policies. Early career
teachers benefitted from the supportive approach
provided by the Beginning Teacher Conferences
hosted at Cambridge Park High School throughout the
year. Whilst the focus of these sessions has been to
share professional practice, they have also been an
important forum for teachers to build professional
networks and exchange ideas built on their experiences
in the classroom. Many early career teachers have also
gained a great deal from participating in courses hosted
by the NSW Teachers Federation with several
attending the Classroom Management through
Effective Teaching course. This particular training
provided teachers with a clear understanding of the
levels of support that exist within the school and the key
policies and personnel that underpin that support. Early
Career teachers were given the option to work with a
mentor at a regular time or to aggregate release time
and use a longer period to build their professional
practice and work on accreditation. Currently 14
teachers are working towards achieving proficiency and
all staff are now working to maintain accreditation.

The collegial approach to professional development
also extended to the Executive and Senior Executive
members of the school community. Professional
Learning sessions were held during Executive Meeting
time in which effective teaching practices were shared.
Early in the year the Executive benefitted from a
presentation from Matt Clarke from Liveware who
provided relevant information on how to frame teacher
performance related feedback conversations between
faculty leaders and teaching staff. The presenter used
his many years as a pilot and more recently a flight
crew trainer with one of Australia's national airlines to
provide an interesting and relevant insight into how
effective and honest staff feedback can lead to
improved performance in the work place. Midway
through the year an Executive Conference was held
with the focus being on the research by the Centre for
Educational Statistics and Evaluations on building a
culture of High Expectations in a High School setting.

The Penrith Educational Alliance (PEA) has continued
to remain a powerful forum for the sharing of
professional practice for staff at all levels of its member
schools. For the combined Professional Learning Day
early in term three, staff from each KLA gathered
together at one of the PEA's member schools (Jamison,
Glenmore Park, Kingswood, Cambridge Park,
Cranebrook and Erskine Park High Schools) in order to
lead, share and participate in quality professional
development. With the focus this year on 'sharing the
load' in relation to programming and assessment, the
PEA has continued to remain an effective forum to
drive educational advancement in the classroom whilst
assisting staff to remain up–to–date with proven
strategies which yield strong results.
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Maintaining compliance with the NSW Department of
Education requirements has also been an important
focus of professional learning across the school. Two
after school Twilight Sessions of Professional Learning
for all teaching staff were held across the year where
staff participated in Cardiopulmonary Resuscitation
(CPR) and Anaphylaxis response training. This
important training which is completed by all staff
continues to ensure that the safety of our students
remains a key focus in our day to day operations.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,263,131

Revenue 11,447,897

Appropriation 11,084,031

Sale of Goods and Services 65,332

Grants and Contributions 292,224

Gain and Loss 0

Other Revenue 93

Investment Income 6,218

Expenses -11,413,712

Recurrent Expenses -11,413,712

Employee Related -10,484,326

Operating Expenses -929,386

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

34,185

Balance Carried Forward 1,297,316

School funds are allocated to teaching and learning
areas through the budget committee. Other budget
expenditure is allocated according to school needs and
priority.

The monitoring of income and expenditure is managed
through the budget committee.

2018 also saw the employment of a Business Manager
to coordinate the school's financial affairs, prepare the
annual school budget and maintain the school's
financial records in collaboration with the Principal.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 8,671,881

Base Per Capita 197,403

Base Location 0

Other Base 8,474,478

Equity Total 888,834

Equity Aboriginal 71,551

Equity Socio economic 448,706

Equity Language 23,288

Equity Disability 345,289

Targeted Total 877,100

Other Total 204,754

Grand Total 10,642,569

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 the school implemented a middle school
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program that saw targeted intervention for Year 7
students. There was an increase in student
performance in writing as a result. For students in Year
9 there was an overall decline in writing performance,
however the school performance was still above
statistically similar school groups. There was a marked
decline in performance for Year 9 students in spelling
and to a lesser extent reading, while there was overall
improvement in grammar and punctuation that saw the
school achieve overall results above statistically similar
school groups.
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Overall performance in the numeracy component of
NAPLAN dropped from 2017 results, however school
performance remained above the 2016 results.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

There was an overall decline in results for Aboriginal
students in the top two bands in Year 7 and 9 for
Reading and Numeracy with the exception of Reading
results for Year 7 students that saw positive growth.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). In 2018 the school achieved 8 Band 6 results
and was above state average in nine courses and
above statistically similar school groups in a further
nine courses.
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Due to varying candidature size not all courses are
reflected in the tables above. Performance in the
Higher School Certificate for the 2018 candidature was
strong with students achieving at or above state
average results in 9 subjects and also being placed
above students in statistically similar school groups in
an additional 9 courses. There was also growth in
overall student achievement across Bands 4, 5 and 6.
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Parent/caregiver, student, teacher
satisfaction

In 2018 the school invited students, staff and parents to
be part of the Tell Them From Me Survey. The
implementation of this survey into the school will see us
collect valuable base line data from which to build
school growth through our School Strategic Plan.

Consultation with parents continues to be a focus of the
school and the Parent Connect Program that supports
key stages and transition points in high school for our
students has been positively received by our parental
groups. Exit surveys from Parent Connect sessions
showed an overwhelming support for the information
evenings and this is one of the school programs that we
will continue to foster and develop into 2019.

Results from the Tell Them From Me Survey indicated
a wide range of parental perceptions and high levels of
satisfaction with the school. Seventy five percent of
parents either agreed or strongly agreed that the school
had a good reputation in the community. This is an area
we continue to build through our academic
achievement and extra curricula programs. To promote
our school to our community we use a range of social
media platforms and seventy five percent of parents
either agreed or strongly agreed that they were happy
with the communication methods of our website,
newsletter and social media sites. With both Facebook
and Instagram being used to promote achievement and
information about our school and an increased uptake
of the closed year groups in Facebook as a form of
communication about school news, ninety two percent
of parents indicated that our social media was useful to
very useful in finding information out about school
news.

Educational Aspiration continues to be a key value we
hold at Jamison High School and parents indicated that
42% expected their child to attend university while 58%
expected them to complete Year 12.

For our students there was also a range of results that
indicate satisfaction with the school and areas for
growth. Students who are socially engaged are actively
involved in the life of the school; their friends are there
and they are involved in sports and other
extra–curricular activities. We recognise these areas as
key aspects of what we offer at Jamison High School.
This involvement can give students a sense of
belonging at school and increase academic motivation.
In the area of Social Engagement 77 % of students
indicated that they had positive relationships in school.
We will continue to build our UMatter and mentoring
programs as we see these programs as a key to
increasing connection and achievement at the school.

The survey results also targeted four school–level
factors that are consistently related to student
engagement: quality instruction, teacher–student
relations, classroom learning climate, and teacher
expectations for success. The results for Jamison High
School compared to state averages are as follows:

Quality Instruction 6.1 with state average of 6.3,

Positive Teacher–student relations 6.0 with state
average of 5.7, Positive learning climate 5.8 with state
average of 5.6 and Expectations for success with 7.2
compared to a state average of 7.0.

We will use the Tell Them From Me Survey again in
2019 and parents and students are encouraged to take
part in the survey so that we can continue to improve
what we deliver to our community.

Policy requirements

Aboriginal education

Jamison High School has ninety students who identify
as Aboriginal or Torres Strait Islander peoples.
Allocated funds to support Aboriginal Education are
sourced from the Resource Allocation Model Equity and
tied to strategies that support Closing The Gap
initiatives.

Partnerships grew as Young Mob and Deadly
Dreaming continued their cultural programs and
Western Sydney University expanded their Pathways to
Dreaming Program. Students who actively engaged
with these programs have improved attendance and
engagement in all aspects of school. They have
identified that access to these programs have promoted
a better understanding of identity and given them a
deeper appreciation of culture through raising their own
cultural awareness. They have acknowledged that
access to these programs are a strong motivator to
attend school.

Students have also identified the importance of building
partnerships with other Aboriginal and Torres Strait
Islander students from other schools. They attended
camps with local schools through Young Mob and three
students were fortunate to participate in a cultural
exchange to the Torres Strait Islands. We continued to
mentor Year 6 into 7 students as part of their transition
into high school through Pathways to Dreaming,
thereby developing strong networks and a strong sense
of cultural identity. By the time Year 6 students enter
high school from our feeder schools they already know
of, and have made connections to our mentors and
fellow peers that have enabled transition to high school
to progress more smoothly.

Our students were provided with the opportunity to
share their culture with the school community by
leading our schools NADIOC celebration activities
incorporating a smoking ceremony, yarning circle,
Indigenous games, weaving, dancing, food tasting and
artwork including the creation of a mural.

For classroom and educational support our students
preferred a flexible model of support. This year we
employed three tutors to work specifically with
Aboriginal and Torres Strait Islander students. Our
tutors were employed so students had access to
support five days per week through a range of options
which included:

* In Class Support (Years 7, 8 and 9): An in class tutor
(who identifies as Aboriginal) supported students in
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selected classes to work on general skills (including
literacy and numeracy), and provide individual
assistance for students with their assessment tasks.
The tutor also undertook the task of developing and
reviewing the student's Personal Learning Pathways as
a means of building positive relationships.

* Senior Career Support (Years 10 –12): A wide variety
of strategies were employed to promote experiences for
post school options under the guidance of a post school
tutor. Activities included an immersion and mentoring
program with Western Sydney University (Years 8–10),
linking to post school providers such as AES and TAFE
and targeted senior tutor support (Years 10–12).
Students participated in the NRL's School to Work
program which provided them with support in senior
studies and post–school employment. One of our
students was successful in graduating from the
program.

* Cultural Programs: An Aboriginal Tutor (who identifies
as Aboriginal) was employed to plan, liaise and support
our students participating in cultural programs.

The Homework Hub continued on Tuesday and
Thursday afternoon from 3pm – 4.30pm providing
assistance for students completing homework and
assessment tasks. The Homework Hub was well
attended and provided individualised support for
students after school. Finally, the Aboriginal Student
Room has been refurbished for students to use during
their studies or when working with the tutors so it is a
welcoming and comfortable space that promotes good
study habits. The room has the dual function of
providing a central meeting place for students to
participate in meetings with outside services to the
school.

Multicultural and anti-racism education

Jamison High School has a small but diverse group of
students who come from language backgrounds other
than English. Opportunities for all students to acquire
knowledge, skills and positive attitudes required for a
culturally diverse society are provided through the
integration of multicultural perspectives within faculty
programs and are directly linked to our core PBAL
values of safety, respect and aspirational learning.

We continued our tradition of holding a Diversity Day
celebrating multicultural Australia. This was a joint
venture of Stage 6 Society and Culture classes and the
SRC, whereby students showcased their cultures
through song and dance. Community members were
enthusiastically welcomed.

The school has an Anti–Racism Contact Officer to
support and educate students as well as assist in
managing issues of a racial nature.

Other school programs

STEM Initiatives

Our Science, Technology, Engineering and
Mathematics (STEM) team this year has presented
integrative programs that were developed for Year 8
students at the school through a partnership with the
University of Sydney. Members of the STEM team
worked collaboratively to develop a submission to
participate in the STEM Enrichment Academy Program
in 2017–18. This team was selected to be one of just
ten schools to be a part of the partnership with the
University based on the teams proven track record of
innovative pedagogy and also due to the way staff
expertise have authentically embedded STEM into the
school curriculum in previous years. During this time,
the success of this program extended to our feeder
primary schools with our students leading programs to
mark Science week and start the process of critical
learning for students as they transition from Primary to
High School.

Professional learning programs have continued to be
implemented by the technology coordinator and STEM
team to build staff capacity to embed technology into
the curriculum. During the year Jamison High School
was involved in a new initiative using Immersive Virtual
Reality with Stage 5 Science classes. The NSW
Department of Education selected Jamison High
School to model the use of the state of the art
equipment and produced a series of videos at the
school to train NSW teachers in the use of this
emerging technology.

The school continued to provide extracurricular
programs focusing on the piloting of drones and the
engineering of bottle rockets. Students then once again
entered the Australian Aeronautical Velocity Challenge
and made it to the national finals held at the University
of Wollongong, where they achieved 4th place in the
Boys Senior Rocket Division and 5th place in the Girls
Senior Division. The Senior Drone team were awarded
prizes for their piloting and cinematography skills at this
competition.

The Year 8 STEM program will continue throughout
2019 with the new cohort.

The STEM team intends to develop an integrative
program to demonstrate the connectivity of Science,
Technology, Engineering and Mathematics for year 7
students.
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