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Introduction

The Annual Report for 2018 is provided to the community of Maccquarie Fields High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Janice Dolstra

Principal

School contact details

Macquarie Fields High School
2 Harold St
Macquarie Fields, 2564
www.macfields-h.schools.nsw.edu.au
macfields-h.school@det.nsw.edu.au
9605 3111

Message from the Principal

During 2018, Macquarie Fields High School continued it's focus on the three strategic directions: Leadership, Learning
and Wellbeing.

Our collective goal of whole school improvement is facilitated through a distributed leadership structure and involves all
staff working collaboratively in small teams led by a member of the school executive or senior teacher to implement an
aspect of the School Plan. The milestones for each team are carefully tracked at five–weekly intervals and there are
mechanisms in place to monitor progress, for example; Tell Them From Me surveys, Faculty Evaluations, student and
parent consultation.

Macquarie Fields High School is a dynamic school and we are proud to note some key highlights of 2018 which include:
 • Our school successfully completed the process of External Validation.
 • The Macquarie Fields High School Wellbeing Policy was launched.
 • The school hosted a visit from the Education Minister Rob Stokes, showcasing the Future Teacher's Club.
 • Year 7, 8 and 9 completed the 10 week Values Projects that have been aligned with our Positive Behaviour for

Learning (PBL).
 • Our school implemented the inaugural Deputy Principal Recognition Day recognising over 90 students for their

advocacy of our school values. These students' achievements were celebrated through an excursion to Sydney.
This exciting new wellbeing initiative was launched to support the realignment of our Deputy Principal structure.

 • The implementation of a new curriculum structure which has included: Senior Privilege Day, an additional Stage 5
200 hour elective, fully integrated sport model and a revised two week structured timetable.
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School background

School vision statement

To develop in students a lifelong love of learning in a successful, innovative and positive culture of excellence.

Faculty Evaluations – Timetable

2018: Technological and Applied Studies and English

2019: Creative and Performing Arts and Social Science

2020: History/Languages and Personal Development Health Physical Education

School context

Macquarie Fields High School is a unique multicultural blended school that is committed to extending its selective and
comprehensive students within a culture that values high achievement, strong relationships and excellence in teaching
and learning. The school is committed to creating an optimal learning environment based on our vision and goals for our
students through shifts in our thinking and a focus on innovative pedagogy. This is underpinned by targeted professional
learning. The school's distinctive nature and outstanding achievements in academic, sporting and cultural pursuits mark
it as a learning community that offers its students and teachers rich opportunities for leadership and quality learning. This
demonstrated commitment to excellence is supported by a broad, differentiated curriculum and progressive welfare
practices.

In 2018, the school had a total enrolment of 1124 students, 7 – 12, 81% of whom are from language backgrounds other
than English. In addition to selective and comprehensive enrolment streams, the school has a three class support unit
catering for students with a primary diagnosis of Autism Spectrum Disorder.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

In 2018, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the stages articulated in the School Excellence Framework.

Our school has an excellent reputation in the local and wider community and is recognised for excellence in value added
results. This standard of excellence is largely due to our depth of teaching and leadership experience.

Our school recognises the complexity of student needs. Some students from our selective and comprehensive streams
and support unit face a variety of additional challenges associated with students from low socio–economic and culturally
diverse backgrounds. We actively support all students within our school community in their leadership, learning and
wellbeing and are committed to preparing them to be responsible citizens and lifelong learners.

The reputation of the school in the community is reflective of our school motto: 'Loyalty, Sincerity and Generosity' and we
work towards implementing our vision statement through collaborative practice modelling these values in our work on a
daily basis and through innovative whole school programs. We have three Pillars that are aligned to our strategic
directions. These three Pillars are the key drivers in turning our school plan into action. There are other teams that also
work effectively towards enacting our School Plan which include: Faculty teams, Positive Behaviour for Learning (PBL),
Student Representative Council (SRC), Faculty Evaluation Teams, Welfare and Learning Support Teams.

Each of the three Deputy Principals supervises and mentors the work of our Head Teachers in the leadership of the Pillar
teams to which all staff members are involved. In addition, we have also revised our internal Faculty Evaluation tool
where the work of the selected faculties is evaluated in alignment with the School Excellence Framework Version 2.

Our three strategic directions for the 2018– 2020 School Plan are derived from whole school collaboration using surveys,
focus groups, analysis of data sets and parent meetings. These ideas were initially 'pitched' to all staff through our 'Big
Ideas Project'. Simultaneously the school evaluated the 2015–2017 School Plan as part of our process to determine next
steps and this formed part of the 2018–2020 School Plan strategic directions. The 'Big Ideas' of each pillar were
scaffolded against needs identified through an analysis of the School Excellence Framework Version 2. This led to the
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finalisation of the 2018–2020 strategic directions in Leadership, Learning and Wellbeing. We are pleased with our
progress to date, nine months into our three–year strategic plan and look forward to sharing our school improvement
journey and seeing the plan evolve into the intended improvement measures.

Learning

The results of this process indicated that in the School Excellence Framework domain of Learning:

As a result of our rigorous self–assessment in the domain of Learning our on–balance judgement is that we are
Sustaining and Growing in the areas of : Learning Culture, Wellbeing, Curriculum, Assessment, Reporting and Student
Performance Measures.

Our school's learning culture demonstrates a commitment to strengthen and deliver on school learning priorities.
Positive, respectful relationships are clearly evident across student, staff and parent group, promoting student wellbeing
and striving towards optimum conditions for student learning. Macquarie Fields High School's focus on excellence and
innovation is evident in this report. We will continue to develop learning spaces and dispositions to support students to
connect, succeed and thrive as is outlined in our MFHS Wellbeing Policy.

There is a noticeable sense of calm and a positive tone toward learning across the school environment. Within this
supportive environment students are well engaged in learning, however, we must continue to strive to work with the
community to continually promote high expectations. Student performance measures indicate that the school is adding
value to the educational outcomes of students. We aim to continue to develop effective partnerships in learning, with our
whole school community, where students are motivated to achieve their personal best and continually strive to improve.
The school reports regularly to parents on the progress of students and provides personalised comments. The school
continues to implement additional preventive and supportive strategies to individualise learning and wellbeing for
students.

Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching:

In the domain of Teaching, the self–assessment process has led us to an on–balance judgement we are Sustaining and
Growing for the areas of: Effective Classroom Practice, Data Skills And Use, Professional Standards.

In the domain of Teaching, the self–assessment process has led us to an on–balance judgement that we are Excelling in
Learning and Development.

In Effective Classroom Practice all staff are committed to identifying, understanding and implementing explicit teaching
methods. Data is collected and analysed to inform progress and practice. The school is strengthening consistency in the
effective use of data across the school.

Although we have made improvements, consistency and further development of effective use of data for planning,
teaching and analysing should help us to continue and to progress positively. This evaluation has assisted in our
understanding of the importance of collecting data and evidence of progress in a systematic and timely manner as
programs continue to be implemented and evaluated.

Collaborative practice is a growing strength across the school, with teachers working in stages and across KLAs as well
as many participating in classroom observations as part of Faculty Evaluations and their Professional Development
Plans (PDP). Both classroom and management observations have been implemented in the school to build leadership
capacity and to ensure alignment with the Australian Professional Teaching Standards.

Professional learning reflects the School Plan's strategic directions, staff PDPs, curriculum development and other
innovative practices. A high proportion of professional learning events are presented by MFHS staff, such is the strength
of professional experience/expertise and leadership. The Australian Professional Teaching Standards are routinely
aligned to teaching and learning practice and professional learning. The school will continue to encourage and support
teachers to achieve the higher levels of accreditation.

Leading

The results of this process indicated that in the School Excellence Framework domain of Leading:

In the domain of Leading, the self–assessment process has led us to an on–balance judgement of Sustaining and
Growing in the elements of, School Resources, Management Practices and Processes.

In the domain of Leading, the self–assessment process has led us to an on–balance judgement Excelling for Educational
Leadership and School Planning, Implementation and Reporting.
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Our strength in Educational Leadership is evident in our high expectations of school culture, where professional learning
is focused on continuous improvement. MFHS is a leader in the preparation of future teachers. Working with Sydney
University the school is building the skills and capacity of quality teachers for the broader Department of Education
(DoE). We will continue to focus on succession planning and make further investments into instructional leadership as
staff seek further opportunities to share their skills and knowledge.

School administrative systems have undergone robust changes, aligned to systemic implementation and community
feedback. As a school we will continue to be reflective of these changes and their impact and work on streamlining
processes with an understanding of maximising staff impact. Our focus is currently on continuing to implement new
Department of Education systems and responding to system changes – financial, staff allocation, learning and wellbeing.

Through participating in the process of External Validation the school leadership team has had an opportunity to critically
reflect and evaluate the School's Plan against the School Excellence Framework. This has led to a deep understanding
of the processes, practices and strategies that need to be implemented to continue to achieve growth in delivering
improved educational outcomes as well as the opportunity to analyse future directions for the school. The process has
given the leadership team opportunities to refine our self–assessment process across the school as well as develop a
clear understanding of future directions.
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Strategic Direction 1

Leadership

Purpose

To lead the development of capacity amongst leaders and aspiring leaders within the school community,
creating a coherent developmental  leadership framework underpinned by universal, research based best
practice to enhance school performance, lifelong learning and wellbeing.

Overall summary of progress

In the domain of Leading, the self–assessment process has led us to an on–balance judgement of Excelling for
Educational leadership and School Planning, Implementation and reporting which has been confirmed by an External
Validation Panel.

In the domain of Leading, the self–assessment process has led us to an on–balance judgement of Sustaining and
Growing in the elements of School Resources, Management Practices and Processess. This has been confirmed by the
External Validation Panel.

In the domain of Leading, our efforts have been focused on the introduction and implementation of the Strategic Direction
titled 'Leadship' in the 2018–2020 School Plan. Our focus has been based on developing the three processes in this
domain based on the 'Big Ideas'– a whole staff consultation process of strategic directions. They have included Individual
Education Plans (IEPs), The Mac Potential program and the Development of the Holistic Student– each of which is led
by a sub–pillar team in order to strategically distribute leadership and facilitate instructional leadership practice.

Student Individual Education Plans (IEPs) : Year 12 exit surveys were completed regarding goal setting and IEPs at
MFHS. IEPs for all of Stage 6 were stored and updated on Sentral. Staff and students were surveyed to measure
effectiveness of IEP processes. Draft IEP documents developed for Stages 4 and 5 were evaluated and then formalised
by the IEP Team and Senior Executive. Data collection was undertaken and completed for Stage 6 IEPs through
interviews, questionnaires , Tell Them From Me surveys and Focus Groups resulting in IEPs processes and proformas
being reviewed and updated. Year 7 and Year 9 IEPs were conducted during year meetings. Additional professional
learning was provided to all staff to support the effective implementation of the IEP process.

Holistic Development of Students: Staff completed professional learning to enhance their undertstanding of the
purpose of student Holistic Development. The sub–pillar team designed, implemented and evaluated student surveys.
Additionally the sub–pillar team members mentored students in subject selection processes. Planning for 'School to
Work' commenced with discussions between the IEP and Transition teams. A Transition Hub Pilot Program was
undertaken, providing additional support for transition to the workplace and further education.

 Mac Potential: The sub–pillar team objectives were determined by students and staff. These objectives were endorsed
by the Senior Executive and Executive staff. Data collection from a pre–screening questionnaire was collated. Two
teachers from the sub–pillar have completed an extensive training program in the student mentoring program titled MAX
Potential. Teachers then showcased aspects of their training in meetings. Students completing the MAX Potential
program showcased their work in a regional presentation evening. Initial survey results demonstrate the program's
effectiveness in the first stage of development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Senior Individual Education
Plans

Increased improvement of self
reflection strategies by students
to inform IEPs.

Casual cover

$3000

The IEP Pillar Team utilised the new Senior Day
and six coaches providing suppport to develop and
review IEPs for all Year 12 students.

All senior students should have an Individual
Education Plan.

Surveys indicated unanimous support for the
Individual Education Plans from students in Year
12.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Holistic Development of
Students

Increase in the expectations
students have of themselves
relating to their aspirations within
and beyond their schooling.

Casual cover including
cover for Careers Expos,
Subject Selections and
Taster lessons

$4000

Transition Teacher Funding
– 2 x days per week–RAM
Equity

$40,000

Moana Students Transition
support –RAM equity

$1000

Casual SLSO costs

$1000

Course Costs

$2500

Equity disability

$2000

The Holistic Development pillar team implemented
an extensive range of programs that were aimed at
preparing students for senior studies including:
Individual interviews for Year 10 students, taster
lessons, expos, industry visits. Also included were
visits to further educational settings for year group
and specific groups of students with interests in
different areas of future focused learning were
supported in career planning.

A Transition Hub pilot program devised as a result
of the Edu–Changemaker program was trialled
successfully in consultation with the HT
Administration/Careers Advisor and Transition
Support Teacher.

MAC Potential

Increase in the  number of staff
able to mentor colleagues and
students.

Casual Cover

$3000

Course Costs

$3000

The  MAC Potential Coaching sub–pillar team
introduced the new program to the whole school.

Teachers from the pillar team undertook training in
MAX Potential and showcased their training for
staff.

Students were supported by the MAX Potential
program and showcased their work.

Next Steps

Student Individual Education Plans:
 • The sub – pillar team will lead the introduction of online access to Individual Education Plans (IEP) with parent and

student access through the Sentral system.
 • They will implement the results of Stage 6 surveys in creating a more streamlined review mechanism for all IEPs

Years 7–12, demonstrating organisational effectiveness and a systems–based approach.
 • As a team they will continue to design and facilitate mentoring opportunities, professional learning and work as

instructional leaders in leading IEP systems and processes development with faculties and across the whole
school, as the IEP process is now been completed for Stage 6 ahead of the 2018–2020 school plan.
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Holistic Development of Students:
 • This sub–pillar team will continue to prepare students for senior studies and plan for their futures at an early stage,

in consultation with parents. Senior programs to be streamlined and incorporated into the school calendar with
increased focus on parent collaboration and consultation.

 • Preparing students for the contemporary workplace where a new and diverse range of skills are integral to the
nature of work and future will be a team focus in 2019.

 • They will continue to implement appropriate and effective individualised, small and large group programs that
develop the whole student including: the implementation of the Transition Hub Program, individual student
interviews, taster lessons, industry visits and careers expos.

 MAC Potential:
 • This sub–pillar team will support two staff members to be trained in the MAX Potential coaching model. This

program will enable the trained staff members to facilitate the personal leadership of students in Year 11 and help
them maximise their potential during the final years at school and beyond.

 • They will continue training staff members in a range of coaching models.
 • Research best practice in coaching models and plan how coaching can be introduced and then implemented at

Macquarie Fields High School.
 • Develop a dynamic and contextualised coaching model that can be used to support staff and students at

Macquarie Fields High School.
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Strategic Direction 2

Learning

Purpose

To develop learning programs that explicitly encourage personal growth, confidence and success through the
provision of opportunities for students and staff to learn from other learners, collaborate and share their
learning experiences as they develop into creative, deep thinking, lifelong learners.

Overall summary of progress

In the domain of Learning, the self– assessment process has led us to an on–balance judgement of Sustaining and
Growing for Learning Culture, Curriculum, Assessment, Reporting and Student Performance Measures. This has been
confirmed by an External Validation Panel.

In the domain of Teaching, the self– assessment process has led us to an on–balance judgement of Sustaining and
Growing for Effective Classroom Practice, Data Skills and Use and Professional Standards. Our self– assessment
process led us to Excelling for Learning and Development. This has been confirmed by an External Validation Panel.

In the strategic direction of Learning, our focus has been on the development of learning programs that through the
provision of opportunities, explicitly encourage personal growth, confidence and success for students and staff as they
learn from other learners, collaborate and share their learning experiences with the overall aim of developed creative,
deep thinking, lifelong learners. Initiatives have included grassroots–developed whole school professional learning led
and delivered by school based instructional leaders. These sessions draw together research based practice,
collaborative ideation and innovation that responds to our school's unique context.

Super Six Reading Strategies: In 2018, our school continued its focus on effective classroom practice through the
continued embedding of formative assessment which has been further complemented by the introduction of Super Six
Reading strategies. All teachers engaged in professional learning developed and presented by two school identified
instructional leaders recognised for their deep knowledge and experience in implementing the Super Six Reading
strategies. The session expertly presented and carefully unpacked each strategy, explicitly modelling classroom
implementation. This introduction to Super Six provided classroom based activities which were further complemented by
faculty based professional learning where four faculty representatives worked collaboratively with the instructional
leaders to embed strategies into Stage 4 programs. Faculty representatives were then able to present these additions to
all faculty members for continued use thus further developing capacity.

Quality Assessment Design and Tracking: School based leaders have developed and presented professional learning
for all teachers focussing on the KLA based Course Performance Descriptors with the aim of improving teacher
confidence and consistency in the grading of student assessment. Part of this session also introduced the Task Design
Evaluation Tool which has been previously prototyped against existing school assessment tasks. Head Teachers have
utilised the tool to evaluate assessment for newly developed programs that support new Stage 6 syllabus implementation
.

The Teaching and Learning Philosophy is being further developed to represent the changing nature of assessment in
alignment with national curriculum implementation. The school's Assessment policy is also being revised to reflect NESA
changes and provide teachers with support on planning, implementing and evaluating quality assessment.

Student Growth: Student surveys and interviews have been developed and conducted across binary groups to elicit
factors that have led to positive growth. These groups were determined through the triangulation of the data sets; class
reports, external assessment measures and teacher observation records. The findings led to research into areas of
metacognition and the impact of learning dispositions. Parent interview questions have also been developed to help
determine home life factors that have the highest impact on growth for our students.

Numeracy Action Plan: Teacher confidence across the KLAs has been developed through the utilisation of
Mathematics teachers working collaboratively with faculty representatives in the mapping of numeracy skills across
Stage 4 programs. Teacher and student reflection surveys are being utilised to assess the impact of this initiative.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Super Six Reading Strategies Super Six CPL Session– All teachers engaged in professional learning
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All faculties embed  Super Six
Reading strategies in teaching
and learning programs across
Stage 4  subjects.

2020 Year 9 NAPLAN  results
Band 9 and 10 results above
SSSG.

Casual Cover

$750

Super Six Faculty
Representative support–

Casual Cover

$1500

developed and presented by two school identified
instructional leaders with deep knowledge and
experience in implementing the Super Six Reading
Strategies.

The two instructional leaders further enhanced
implementation through faculty based professional
learning where four faculty representatives worked
collaboratively with the instructional leaders to
embed strategies into Stage 4 programs.

Faculty representatives were then able to present
these additions to all faculty members.

Student Growth

Increase in strategies  identified
through school based action
research embedded into
classroom  practice and
supported by quality professional
learning.

Student Survey–

Casual Cover

$1000

Parent Survey
Development–

Casual Cover

$1000

Students surveys and interviews
developed/conducted with two binary groups.

Groups determined through the triangulation of the
data sets.

Findings have driven research further into areas of
metacognition and the impact of learning
dispositions.

Parent interview questions developed to help
determine what home life factors have the highest
impact on growth for our students.

Quality Assessment Design
and Tracking

Improved consistency  of
assessment design and
processes for teacher judgement
using Course Performance
Descriptors to allocate RoSA
grades.

School designed  assessment
reflection tool represents growth
from 2018 data.

Formative
Assessment–Casual Cover

$2000

Formative
Assessment–Course Costs

$1500

School based leaders developed and presented
professional learning for all teachers focussing on
the KLA based Course Performance Descriptors.

The aim was to improve teacher confidence and
consistence in grading student assessment.

Session also introduced the Task Design
Evaluation Tool previously prototyped by the team
against existing assessment tasks.

Head Teachers are using the tool to evaluate
assessment for Stage 6; particularly to support new
syllabus implementation.

The school's Assessment policy has also being
revised to reflect NESA changes and to provide
teachers with support in planning, implementing
and evaluating quality assessment.

Numeracy Action Plan

Creation of a  Numeracy team
with faculty representatives.

Mapping of Numeracy  skills
across the curriculum.

 By 2020 an in increase in the
average score in Year 9
Numeracy. Current baseline data
2017 – 635 .

Numeracy
Representatives–Casual
Cover

$2000

Numeracy Team Leader
Training–

Casual Cover

$2000

Teacher confidence across the KLAs has been
developed through the utilisation of Mathematics
teachers working collaboratively with faculty
representatives in the mapping of numeracy skills in
Stage 4 programs across the school.

Next Steps
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 • Super Six Reading Strategies were embedded into teaching and learning programs with targeted EALD and
Learning support specialists showcasing key strategies when developing resources in collaboration with classroom
teachers. Faculties will be advised on the use of appropriate resources which are specifically aligned to the
strategies to ensure quality implementation.

 • We will continue our focus on flexible and responsive assessment practices that improve student achievement and
holistic growth. Teachers will continue to be trained in aspects of formative assessment to ensure that learning
intentions and success criteria are embedded in day to day classroom practice.. Feedback from teachers, parents
and students will be a focus of the Quality Assessment sub–pillar to ensure there is consistency in teacher
judgement, evidence based practice and continued differentiation of assessment for continued student growth.

 • Student Growth sub–pillar findings will inform future whole school professional learning with explicit teaching
practices that maximise student learning potential. Internal faculty monitoring and evaluations will continue to be
used and refined with recommendations on improving whole school practice that targets effective pedagogy.
Alongside this, faculties will continue to analyse data and refine their practices. Further improvements in the
consistency of student IEP development and processes for adjustments and differentiation are planned. More
support structures should be designed to communicate and work with parents and students. This should allow for
further improvements in our students' capacity to reflect on their learning and make successful transitions into
future learning and employment.

 • Professional learning designed to help teachers understand where to embed Numeracy strategies in NSW
syllabuses will continue to be provided. The focus of this professional learning will be on how the Numeracy
Learning Progression provides fine grain detail and support for differentiated teaching across the curriculum to
meet student learning needs.
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Strategic Direction 3

Wellbeing

Purpose

To create a more engaging, more creative, more disciplined and calmer environment that supports exciting
teaching and enthusiastic learning for all students and staff with their wellbeing critical to our success.

Overall summary of progress

After undertaking self–assessment against the School Excellence Framework in Wellbeing as a part of External
Validation in 2018 we considered Macquarie Fields High School to be attaining the level of 'Sustaining and Growing'. The
External Validation panel was conducted in 2018 and as a result Macquarie Fields High School has been deemed to be
Excelling as a school for Wellbeing.

2018 saw the launch of the Macquarie Fields High School 'Wellbeing Policy 'on Staff Development Day Term 2, 2018.
The policy contains belief statements and also includes school procedures and links to DoE policy documents. This
policy forms the basis for the school to continue to monitor and evaluate our approach to Wellbeing. It is essential that as
a school we continue to look for effective ways to ensure our students 'Connect, Succeed and Thrive'.

The 'School Spirit' sub–pillar team have continued to develop the house point system. They commenced with an audit
of all school extra–curricular activities and school events to build the basis of the house points system.

The 'Operation Connect' sub–pillar team successfully opened the parent portal for Sentral to specific year groups
allowing parents to see student reports. In addition, 'Variation to Routine' forms have been evaluated to create usefully
information for promotion through the school's Facebook page and website. The school's website successfully moved
across to the new DoE format. This has allowed parents to access information in multiple languages. The school's
newsletter will be re–formatted to also allow parents to access this document in a variety of languages.

The 'Learning Environments, Learning Dispositions' sub–pillar team have continued to develop evaluation tools for
use within faculties to ascertain the best way to improve learning environments across the school. In addition, Learning
Dispositions were used as a primary focus across Positive Behaviour for Learning (PBL) lessons in Term 4. The team,
along with the Learning Innovators and PBL team, created an interactive whole school professional learning session with
a focus on deconstructing the language of Learning Dispositions to facilitate their application across the school. This
included signage and PBL tickets which promoted each Learning Disposition.

2018 was the first year of having 3 Deputy Principals. This significant change in the senior executive leadership is
designed to support students across wellbeing, curriculum and behaviour management. Each Deputy Principal is now
responsible for students in 2 year groups which will enhance the connectedness and more personalised apprpoach to
wellbeing at Macquarie Fields High School.

Senior student attendance rates in 2018 have shown signficant improvement. These improvements have been largely
due to the implementation of the  Privilege Pass Day. As a school we continue to be above state averages for
attendance.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Learning Environments

Increase in the number of
new/redesigned learning spaces.

Funds for professional
learning related to
implementation fo Learning
Dispositions into PBL
lessons $3000

Successful implementation of PBL lessons with a
focus on Learning Dispositions. This initiative
combined team members from the Pillar and the
PBL teams. Whole school focus includes signage
and PBL tickets. Faculty toolkits to assist faculties
in design and implementation of improved learning
environments in preparation for 2019

Operation Connect

Increase in the number of parents
accessing information from
communication media such as

CLO employed at the start
of 2018 – $7300

Professional learning/
training for staff member in

Sentral portal was opened to parents of Year 8 in
2018. Parents were able to view reports  online.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sentral, Facebook, website.

Increased community attendance
at school events.

the preparation of the new
DoE school website.

$600

Sentral portal was opened to parents of Year 8 in
2018. Parents were able to view reports  online.

School Spirit and Engagement

Increase in student pride in the
school.

No funds expended Evaluated and collated data from an audit of all
school activities including sporting, extra–curricula,
school culture and academic. Discussion and
planning of rewards system and engaging students
with reward/house points system.

Launch Wellbeing Policy – Staff
Development Day Term 2, 2018

Venue hire, resources and
faculty activities

$2646.22

Continued evaluation of Wellbeing and the
successful launch of the Wellbeing policy.

Next Steps

 • Whole school leadership and management of wellbeing will continue to be evaluated to ensure continued
excellence.  As we strive to have students connect, succeed and thrive we must ensure that staff continue to
develop their skill and expertise relating to the Berry Street Education Model.  .

 • Continue to implement and evaluate the Wellbeing Policy. Changes to executive and senior executive leadership
need to be reflected in the policy along with a possible index of procedures across school and the Department of
Education.

 • Focus on developing further connection with the school community through 'Operation Connect'. Further release of
the Sentral portal is planned for 2019.

 • Development of a prototype whole school house points system to improve school culture, spirit and overall student
connection. This is due to be prototyped in 2019, with an evaluation in 2020.

 • Focus on developing improved learning spaces alongside understanding of effective learning dispositions including
general capabilities and resilience for students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $12 165 Aboriginal funds

Homework Centre funds
allocated and specififed
figure would be determined
proportionate to the
students attending from this
specific subgroup.

Total funds allocated to
Homework Centre $30 165.

Aboriginal students from Years 9–12 were
supported by the school in conjunction with
the Opportunity Hub, in developing a work
resume and storing it on the USB provided by
the school. Students from Years 9–12
attended the Careers Expo organised by the
Opportunity Hub. Students from Years 11–12
were further supported by the 'NRL School to
Work' program. Through this program, one of
the Year 12 students  obtained an early
placement at the University of Western
Sydney.

As a part of the 'Indigenous Outreach'
program, a guest speaker from Trinity
College, Melbourne was invited to the school
and presented to the students about the
opportunities available beyond school. To
develop deeper understanding of Aboriginal
culture, students were exposed to many
hands–on experiences such as dance
workshops with Bangara and designing a
yarn circle in the Environmental Learning
Space. One Year 9 student was selected by
the Bangara Dance Company and
participated in the Schools Spectacular in
2018. To develop further understanding of
language and culture, 2 of our Aboriginal
students participated in a 3 day Wiradjuri
language and culture camp in Lake
Burrendong Sports and Recreation centre
organised by the AECG.

The school has continued to work closely with
the AFL Indigenous Academy in designing
programs for Aboriginal students at school.
They were mentored once a week by an
Aboriginal Elder and a youth advisor.
Students attended the after school programs
and excursions organised by the Academy in
conjunction with the school.

To support the learning of our Aboriginal
students, eight laptops are available to the
students on a regular basis. These include
USBs for each student to store their
classwork and assignments. All Aboriginal
students participated in the NAIDOC Gala
celebration day organised by the AFL
Indigenous Academy. The day involved a
mixture of AFL and traditional Aboriginal
games with participation from all schools in
Blacktown and Campbelltown academies.

To support the transition of Year 6 Aboriginal
students into high school, primary students
were invited to join the Aboriginal lunch
sessions on Fridays at our school. We worked
closely with KARI to organise fully equipped
school bags to all the Year 6 Aboriginal
students who started the high school in 2019.

English language proficiency Homework Centre funds
allocated and specififed
figure would be determined

Lunchtime study sessions were provided by
the Learning and Support Teacher for any
student requiring additional support. The
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English language proficiency proportionate to the
students attending from this
specific subgroup.

Total funds allocated to
Homework Centre $30 165.

Professional Learning
EALD– Casual Cover

$1 500

Professional Learning
EALD–

Course costs

$ 400

focus of lunchtime sessions was assignment
and homework completion. Funding was
utilised for additional teacher training and
resources.

ESL teachers were supported with additional
training for placing students on the EALD
progression and conducting effective
interviews for goal setting. Release was
provided to complete student survey on ESL
classroom suppport. The ESL Team focused
on developing resources from the 'Super Six'
reading strategies to support all students in
their classes as well as embedding these
strategies in other KLAs.

Low level adjustment for disability Flexible funding  accessed
for Casual salaries $47 150

Learning and Support
Teacher

$93 702 equity

$10 411 staffing

Homework Centre funds
allocated and specififed
figure would be determined
proportionate to the
students attending from this
specific subgroup.

Total funds allocated to
Homework Centre $30 165.

All students in mainstream who were
identified by teachers and parents or through
internal or external services received
adjustments to their learning and completion
of assessment tasks.  35 students received
school learning and support officer support
(SLSO) or additional support from our
learning and support teacher (LaST).

Students were provided with additional
supports to improve literacy, numeracy and
personal organisational skills. LaST support
was also provided during recess and lunch to
assist students in completing assessment
tasks.  The Homework Centre operated every
week with two teachers employed to provide
individualised support to students requiring
additional support. Special provisions for the
HSC was provided for 13 students.

Adjustments and learning support are catered
for within class programs and other whole
school strategies with our Learning and
Support Team working collaboratively with
staff to support students.

Socio–economic background The school utilised Equity
funding for High Resolves
and PBL intitiatives.

Student assistance
program utilised for support
in areas relating to learning
experiences and wellbeing.

Homework Centre funds
allocated and specififed
figure would be determined
proportionate to the
students attending from this
specific subgroup.

Total funds allocated to
Homework Centre $30 165.

Socio–economic funding was used to support
20 students each term in their learning
through the provision of Homework centre. A
range of students from Years 7–12 attended
the program with the school employing two
teachers in literacy and numeracy support.

Equity funding was used to support the
Moana group consisting of about 100 Pacific
Islander students. Students were provided
with opportunities to participate in PATHE
excursions and incursions.

Funding was also used to improve learning
spaces in key locations around the school
utilising contemporary learning principles and
training completed by teachers.

The school worked closely with MTC Australia
in partnership with OCTEC to support some
students from low socio–economic
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Socio–economic background The school utilised Equity
funding for High Resolves
and PBL intitiatives.

Student assistance
program utilised for support
in areas relating to learning
experiences and wellbeing.

Homework Centre funds
allocated and specififed
figure would be determined
proportionate to the
students attending from this
specific subgroup.

Total funds allocated to
Homework Centre $30 165.

background to develop their leadership skills.
16 students participated in the Youth
Frontiers mentoring program that aimed to
providing young people the capacity to build
skills, enhance their strengths and participate
in the community. Students participated in 35
hours of mentoring sessions where they were
matched with trained mentors from diverse
cultural backgrounds.

Selected students with low socio economic
status participated in the Fast Forward
program offered by the University of Western
Sydney. The Fast Forward Program
encourages students to strive for their
personal best and to see tertiary study as a
realistic and viable post–school option. They
participate in experimental learning
developing their skills and fosters familiarity
with the university environment. There are
currently 70 students enrolled in this program.

High Resolves– Student Leadership

The school utilised  funding to maintain the
Positive Behaviour for Learning recognition
scheme with a focus, this year, centred on
familiarising the whole school with the 16
Learning Dispositions. This initiative is a
collaborative effort involving student
representatives, the Learning Environments
team within the Wellbeing Pillar, the PBL
team. It is in response to fidelity testing
completed by the Department of Education in
2018 and student need and has been
informed by research.

Global citizenship was a focus for growth in
our Year 8 cohort and was facilitated through
the High Resolves program in 2018.

Support for beginning teachers Professional Learning–

Casual Cover

$32 500

Professional Learning

Course costs

$4 933

Allocated funds were used
for timtetabled release of
Beginning teachers and
their assigned mentors.

The Great Teachers. Inspired Learning
initiative recommended significant support
being provided to Beginning Teachers and
the funding from the Department of Education
has been used strategically to develop
mentoring relationships whilst providing
support as teachers transition into full time
employment. Through consultation with the
faculty Head Teachers and Head Teacher
Teaching and Learning, Beginning teachers
are able to identify a mentor within their facuty
who is able to provide them with coaching.
Examples of  support can include; planning,
team teaching with their mentor, assistance
with report writing, resource development,
lesson observation, completion of online
courses, assistance in preparing for parent
teacher night and assistance in completing
school forms such as 'Variation to Routine' or
Professional Learning Applications.

Beginning teachers, along with their mentors,
are released from face–to–face teaching to
collaborate further and work towards
achieving accreditation at proficient level.
They also received funding to attend
professional learning specific to their subject
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Support for beginning teachers Professional Learning–

Casual Cover

$32 500

Professional Learning

Course costs

$4 933

Allocated funds were used
for timtetabled release of
Beginning teachers and
their assigned mentors.

area or on behaviour management strategies
as identified in their PDP.

Beginning teachers are supported through an
extensive Induction Program, Collegial
Support Program and an Early Career
Teachers' Conference.

Professional Experience Hub Professional Learning–

Casual Cover

$ 5 5oo

Professional Learning

Course costs

$4 500

Allocated funds were used
for timtetabled release of
PEx coordinator and
assigned mentors for
Preservice Teachers.

30 laptops purchased

Trolley– docking station

Our partnership with the University of Sydney
to improve the overall Professional
Experience processes continued in 2018. In
total, 20 Preservice Teachers completed a
Professional Experience at Macquarie Fields
High School with eight placements being
internships spanning 5–8 weeks each. 5
Preservice Teachers from University of NSW
completed 15 days of Professional
Engagement placement as a core component
of their teaching degree. Our school also
hosted 25 Master ofTeaching students from
the University of Sydney to experience
schools in action.

The school's Professional Experience Team (
PEx Team) became responsible for much of
the program used to support Professional
Experience and the team's capacity in
delivering Induction and evaluation were
strengthened. The PEx Team also organised
various professional learning activities for the
pre–service teachers during their placement.

Filming for improved practice was also a
focus in 2018 with filming equipment
previously purchased to encourage the
process of reflection through the use of
technology. This has enriched the curriculum
across the school and provided teachers with
many opportunities to share their teaching
and reflect on their practice. To encourage
the integration of technology into Preservice
Teacher's lessons, 30 laptops were
purchased.

In 2018, students and teachers from
Macquarie Fields High School presented at
lectures and tutorials at University of Sydney
promoting stronger collaboration between the
university and the school.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 564 566 563 587

Girls 517 533 540 537

Enrolment at Macquarie Fields High School in 2018
was 1124 with some variations through the year. More
than 81% of these enrolments are students who are
culturally and linguistically diverse. Within the school,
there are approximately 50 cultural groups, the largest
being Indian (26%), Bengali (15%), Vietnamese 5(%),
Chinese (7%), Samoan (4%) and Filipino (2.5%). There
were 48% female students and 52% male students
enrolled. The table represents the histrorical profile.

Student attendance profile

School

Year 2015 2016 2017 2018

7 94.6 95.6 95.4 95.7

8 94 93.6 94.2 94.1

9 93.1 92.9 93.4 94.1

10 92.4 92.8 90.6 91.6

11 92.5 92.2 92.9 93.3

12 91.2 94.1 90.8 94.3

All Years 93 93.5 92.9 93.8

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Attendance rates continue to be above the state
averages for both junior (7–10) and senior (11–12)
students. Overall, attendance improved across the
whole school. All year groups, with the exception of
Year 8, showed improvement in attendance with the
most marked improvement being seen in Year 12 with
an increase of 3.5%. The Year 12 cohort for 2018 was

significantly above the state average. This can be
largely attributed to the introduction of the Senior
Privilege Day and the targeted monitoring of
attendance by the assigned Deputy Principal.

Attendance continues to be closely monitored with a
tightening of procedures in 2018. Attendance is
monitored with the support of the Year Advisors, Head
Teacher Administration, Head Teacher Welfare and the
Deputy Principals in conjunction with the Home School
Liaison Officer. Meetings are conducted with students,
parents and outside agencies where attendance falls
below expectation.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

2 2 3

Employment 1 3 2

TAFE entry 0 1 2

University Entry 0 0 83

Other 3 1 0

Unknown 0 0 10

In 2018 as part of the School to Work: Creating Future
Pathways Program the Careers Advisor and Transition
Advisor held individual interviews with Year 12 students
to discuss their post–school options. This process is
designed to assist in the informed decision making
processes that are required at this critical stage in the
student's career pathway.

Individual guest speakers from a range of universities
and private colleges spoke to students regarding entry
procedures, scholarships, courses and successful
post–school education. Students had the opportunity to
attend a number of university days where they
experienced life as a university student. These
programs will be further enhanced in 2019. Programs
for students in Years 10 and 11 were also implemented
by both the Careers Advisor and Transition Advisor.
The Transition Advisor also worked closely with those
students who were disengaging from school. This was
facilitated by the establishment of the "Transition Hub".

During 2018, 9 of the 195 students who commenced
Year 11 left the school to move into employment or
other education. At the conclusion of Year 11, one
other student left the school to seek employment. Of
the 188 students who commenced Year 10 in 2018, 11
students left the school in order to transfer to other
schools, move into employment or post–secondary
education. At the conclusion of Year 10, a further 9
students left the school in order to transfer to other
schools, move into employment or post–secondary
education. The table above summarises the post–
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school destinations of all school leavers Years 10 – 12.

Year 12 students undertaking vocational or trade
training

In 2018 one student completed a TAFE delivered
Vocational Education course in Warehousing. This
student gained a full–time traineeship in Warehousing
in 2019.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018, 164 students (mainstream) qualified for a
Higher School Certificate and 3 students achieved a
Record of Achievement. One student participating in a
School Based Traineeship attained a Certificate II in
Retail Operations.

In 2018, 5 students in the Special Education Unit
entered Year 12. All 5 of these students qualified for a
Higher School Certificate. Of these students, one
gained a traineeship, another 2 gained employment
while 2 are participating in Transition to Work programs
with disability service providers.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 57.5

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

Teacher ESL 0.8

School Counsellor 2

School Administration and Support
Staff

16.57

Other Positions 1

*Full Time Equivalent

We have one identifying Aboriginal teacher on staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 14

Professional learning and teacher accreditation

Professional Learning

Professional learning has been strategically planned
and coordinated within the school with the purpose of
achieving equity and relevance for all staff members at
every level of experience. As a result we pride
ourselves on a culture where the collective capacity
and expertise of all staff is shared and valued in our
professional learning context. Formalised professional
learning is facilitated through a range of comprehensive
programs and through a combination of internal and
external providers.

Planning in relation to professional learning aligns to
the School Plan, Professional Development Plans,
Curriculum requirements, innovative and evidence
based practice. This was most strongly evidenced in
the culmination of our distributive leadership model, 'Big
Ideas Pitch' resulting in the formulation of our new
2018–2020 School Plan. Through critical reflection of
the 2015–2017 School Plan future directions were
determined, in alignment with the School Excellence
Framework. Moreover, the collective capacity and
ownership of the new School Plan by all staff was
realised and valued.

Professional learning is formal and informal, individual
and shared and has been supported by programs we
have implemented such as the Aspiring Leaders
program. This program has a targeted focus that
addresses key leadership principles. Opportunities for
professional discourse, interaction, practice,
conversation, reflection and analysis have
subsequently been encouraged and facilitated through
this outstanding program. Further to this, our
professional learning culture of building capacity
amongst staff has led to promotions in a range of
positions internally and in leadership roles across a
number of schools.

Quantitative analysis of the Staff Leadership Survey
Results strongly encapsulates the outstanding
professional learning culture with 25 teachers (32%)
identifying that they have led a whole school
professional learning session. Expertise continues to be
developed with 40 teachers (51%) leading an initiative
or program within their faculty. Further to this, 26
teachers (33%) have relieved in a Head Teacher role.
This clearly indicates our culture of professional
learning in developing the leadership capacity of our
staff.

As a school, we encourage individual teachers to lead
professional learning based on current data analysis
and action research, to effect positive contextual
change. Self–directed, dynamic and independent
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professional learning empowers staff and develops
leadership capacity. We have recognised this as a
major contributing factor in improving learning
outcomes for our students.

As a school we have engaged with innovative, future
focused strategies and learning alliances that
incorporate digital elements and accommodate more
active learning. Due to the redesign of our physical
environments, there have been substantial pedagogical
shifts in educational delivery. Educational settings have
been increasingly designed to support project–based
interactions with attention to greater mobility, flexibility,
and multiple device usage. Our learning spaces now
encompass a variety of environments for innovative
purposes that allow for more natural collaboration and
connections with the real world. The Learning
Environments sub–pillar team is continuing these
environmental redesigns across the school,
complemented by the inclusion of Learning
Dispositions. This team is identifying and introducing
emerging technologies which are expected to have a
significant impact on learning, teaching, and creative
inquiry in education.

Teacher Accreditation

During 2018, three teachers were accredited at
Proficient level. These teachers were supported by their
supervising Head Teacher, the Head Teacher Teaching
and Learning, and their respective teacher–mentors.
Four teachers reached their five year Maintenance of
Accreditation period and completed their professional
learning hours to be successfully re–accredited at
Proficient level. All teachers who commenced teaching
prior to 2015 have achieved accreditation at proficient
level and commenced their 5 year maintenance cycle.

The Head Teacher, Teaching and Learning manages
the programs of professional learning and mentoring
within the school and is a member of the network for
Head Teachers, Teaching and Learning which operates
across schools in the network.

The school worked closely with the Quality Teacher
Advisor from the Riverwood Office to design and
implement professional learning sessions for casual
and temporary teachers across the network.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,348,228

Revenue 12,075,987

Appropriation 11,481,024

Sale of Goods and Services 93,970

Grants and Contributions 466,294

Gain and Loss 0

Other Revenue 23,825

Investment Income 10,874

Expenses -11,723,481

Recurrent Expenses -11,723,481

Employee Related -10,628,289

Operating Expenses -1,095,193

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

352,505

Balance Carried Forward 1,700,733

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement.
 • Parents and members of the broader school

community generously support the school through
voluntary contributions and donations each year.
In 2018 these contributions were used to
complete a major upgrade of the students'
outdoor shelter.

 • The school holds funds in trust as part of the
Great Teaching, Inspiried Learning Professional
Experience grant. The school works in
partnership with the University of Sydney to
support and enhance the experience of pre
service teachers during their professional training.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 9,579,489

Base Per Capita 216,662

Base Location 0

Other Base 9,362,827

Equity Total 383,788

Equity Aboriginal 11,706

Equity Socio economic 90,447

Equity Language 114,068

Equity Disability 167,567

Targeted Total 689,166

Other Total 255,153

Grand Total 10,907,597

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7 NAPLAN– Literacy

The tables below show the proportions of the Year 7
cohort scoring in these respective bands of
achievement for the 2018 NAPLAN test in Literacy.
These proportions are expressed as a percentage of
the cohort.

These results indicate clear strengths across all literacy
areas. This is evidenced by the break down in
achievements across Reading, Writing, Spelling and
Punctuation and Grammar. 46.5% of Year 7 students
scored in the top three bands available for Year 7 in the
component of Reading.

When comparing the school's performance in the top
four bands with the State performance on Reading our
school achieved 71.9% comparative to 51.2% as the
state average. Our continued focus on reading and
writing in professional learning has translated into
improved results across all bands. Targeted strategies
for every level of student ability have seen
improvements in performance for selective and
comprehensive students.

Year 9 NAPLAN– Literacy

The table below shows the proportions of the Year 9
cohort scoring in the respective bands of achievement
in the 2018 NAPLAN in the area of Literacy. These
proportions are expressed in percentages of the cohort.
Year 9 students are assessed from Band 1 (lowest) to
Band 10 (highest).

These results indicate strengths of our students in
Literacy. This is evidenced by the fact that 34.7% Year
9 scored in the top two bands compared to the state
average 21.2% in Reading and 25.8% in the top two
bands compared to the state average of 12.6% in
Writing.

The performance of students in Spelling was pleasing
given that 51.1% of our students scored in the highest
two bands. Performance of our students in Grammar
and Punctuation was also pleasing with 45.3%
achieving in the top two bands against state
performance average in the same bands of 23.3%.

Support for Year 9 students with Literacy needs
consists of smaller sized English classes which offer
additional teacher support and a differentiated
curriculum. A creative writing workshop of
individualised support ran throughout 2018 for identified
gifted writers. This workshop complements the
extended writing assessments for the Year 9 portfolio
which features formative assessment strategies such
as progressive feedback.
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Year 7 NAPLAN– Numeracy

The table below shows the proportions of the Year 7
cohort scoring in the respective bands of achievement
in the 2018 NAPLAN test in the area of Numeracy.
These proportions are expressed as a percentage of
the cohort.

These results indicate clear strengths across all of the
areas of Numeracy tested. This is evidenced by the fact
that 38.3% of Year 7 scored in the top two bands
(compared to the state average of 13.3%), with 5.9% of
students scoring in the lower bands (compared to the
state average of 18.8%).

In Year 7, 83.3 % of students achieved greater than or
equal to the national expected growth. This cohort's
average scaled growth is well above the state average
(65.48%).

All students who scored in the lower bands have been
targeted by the Learning Support program, allowing for
a support teacher to work across Key Learning Areas to
ensure teaching and learning programs are designed to
meet these students' Numeracy needs.

More detailed analysis of the needs of these students,
with accompanying focus on enhancing classroom
strategies, has been provided through staff
development activities.

Year 9 NAPLAN– Numeracy

The table below shows the proportions of the Year 9
cohort scoring in the respective bands of achievement
in the 2018 NAPLAN test in the area of Numeracy.
These proportions are expressed as a percentage of
the cohort.

These results indicate clear strengths across all of the
domains of Numeracy. This is evidenced by the fact
that 62.4% of Year 9 scored in the top two bands
(compared to the state average of 26.2%).

In Year 9, 67.6 % of students achieved greater than or
equal to the national expected growth. This cohort's
average scaled score growth is above state average
(66.02%).

The students (10.6%) who scored in the lower bands
have been targeted by the Learning and Support
program, allowing for a support teacher to work across
the Key Learning Areas to ensure teaching and
learning programs are designed to meet students'
needs. More detailed analysis of the needs of these
students, with accompanying focus on enhancing
classroom strategies, has been provided through staff
development activities.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student

performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In 2018 our Aboriginal students in Year 7 and Year 9
did not score in the top two bands for any NAPLAN
domain. Although reflecting on our students NAPLAN
results there have been areas of growth in a range of
NAPLAN domains. Of note; there was extensive growth
in Numeracy for the majority of Year 7 Aboriginal
students and at or above expected growth for the
majority of Year 9 Aboriginal students in Reading and
Language Conventions.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). The graphs below provide further details.
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Year 12 students at Macquarie Fields High School
performed extremely well in the 2018 Higher School
Certificate. At Macquarie Fields High School 821
examinations were attempted by 166 students across a
wide range of courses with examinations for the Higher
School Certificate. Bands 5 or 6 was achieved by 52%
of these students.

Subjects with results of above state average included:
Ancient History, Biology, Business Studies, Chemistry,
Community and Family Studies, Economics,
Engineering Studies, English (Advanced), English
(Standard), History Extension, Industrial Technology,
Japanese Beginners, Legal Studies, Mathematics 2
Unit, Mathematics Extension 2, Mathematics General,
Modern History, Music 1, Personal Health,
Development and Physical Education, Physics, Retail
Services Examination, Senior Science, Software
Design and Development and Visual Arts.

Parent/caregiver, student, teacher
satisfaction

Our school continues to seek ongoing feedback relating
to school programs from parents, students and staff as
a means of evaluating current practices within the
school and as a means to inform future directions.

For parents, regular opportunities for participation
include the Parents and Citizens Association, panel
representation, including panels for merit selection of
executive, teaching and support staff, Out of Area
applications and for the Selective Schools placement in
Year 7. Parents are elected through the P&C and report
back to that organisation, whilst respecting
confidentiality. All P&C suggestions are valued and
discussed openly at regular meetings. The P&C was
consulted with regard to the inclusion of new courses in
the curriculum structure.

Students are able to provide feedback through the
Student Representative Council and the Student
Leadership Team both of which meet regularly with the
Principal.

Staff, Parents and Students are surveyed throughout
the school year with school developed tools as well as
the Tell Them From Me survey program.  This data
informs ongoing evaluation of current programs and
intiatives.

Policy requirements

Aboriginal education

In 2018 our school has continued to demonstrate our
strong commitment to ensuring that our 'students
develop deeper understandings of Aboriginal histories,
cultures, languages and perspectives.' A significant
whole school event facilitated education relating to
Indigenous flora and fauna. This learning from
Aboriginal knowledge holders clearly aligns with the
Aboriginal Education policy. The diversity and richness
of Aboriginal culture was respected, valued and
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promoted through these initiatives.

Our school has focused on establishing, building and
strengthening relationships with Aboriginal people and
communities guided by Aboriginal knowledge holders.
These knowledge holders have provided education and
training that has worked to promote quality teaching
that is relevant and culturally appropriate such as
targeted professional learning across all staff focusing
on building staff cultural understanding of Aboriginal
culture and history. NAIDOC, Reconciliation, Aboriginal
history, 8 Ways of Learning, importance of Elders,
connection to Country, the importance of community
links were addressed providing further information to
enrich teaching and learning programs.

Aboriginal students led presentations about the
diversity of Aboriginal culture for other students and
staff have increased their knowledge and
understanding of the histories, cultures and
experiences of Aboriginal and Torres Strait Islander
people.

Our structured classroom support and the development
of Personalised Learning Pathways (PLP)
demonstrates our ongoing commitment to improving
the educational outcomes and wellbeing of Aboriginal
and Torres Strait Islander students so that they excel
and achieve in every aspect of their education.

Students have ongoing Personalised Learning
Pathways (PLP) developed for the purpose of
identifying individual goals and achievements.
Increased numbers of parents and Aboriginal
community members were involved in the development
of goals and plans.

Aboriginal students with additional learning needs were
supported by employing an additional teacher one day
a week. Mentors from the AFL Indigenous Academy
also attended classes to help students engage in their
learning and reflect on their behaviour.

To further support the implementation of Aboriginal
education across the school we have facilitated both
teacher and student workshops with Aboriginal
knowledge holders.

It is the goal of the department that, Aboriginal and
Torres Strait Islander students will match or better the
outcomes of the broader student population. Macquarie
Fields High School is committed to collaborative
decision making with Aboriginal Peoples, parents,
caregivers, families and their communities.

The department recognises the NSW Aboriginal
Education Consultative Group Incorporated (NSW
AECG Inc.) as the peak Community advisory body to
the department on Aboriginal education at all levels and
in all stages of planning and decision making.

Multicultural and anti-racism education

Equity funding was used to support the Moana group
consisting of about 100 Pacific Islander students.
Students were provided with opportunities to participate

in Pasifika Achievement To Higher Education (PATHE)
excursions and incursions.

The school worked closely with Macarthur Trade
Centre (MTC) Australia in partnership with OCTEC to
support some students from low socio–economic
background to develop their leadership skills. 16
students participated in the Youth Frontiers mentoring
program that aimed to providing young people the
capacity to build skills, enhance their strengths and
participate in the community. Students participated in
35 hours of mentoring sessions where they were
matched with trained mentors from diverse cultural
backgrounds.

Schools foster student wellbeing and community
harmony through the provision of programs and
practices which counter racism and discrimination.
Harmony Day was well received and promoted across
the school as an acknowledgement of our enriched and
deeply diverse school population.

Schools provide teaching and learning programs that
develop intercultural understanding, promote positive
relationships and enable all students to participate as
active Australian and global citizens. These EAL/D
strategies are further embedded through the support of
ESL teachers utilising specific Super Six Reading
strategies. To further personalise and strengthen
positive relationships Individual Education Plans invite
students to share their diverity of the family
backgrounds and experiences.

Our school ensures inclusive teaching practices which
recognise and respect the cultural, linguistic and
religious backgrounds of all students and promote an
open and tolerant attitude towards cultural diversity,
different perspectives and world views. These
strategies include prayer rooms and English acquisition
lunch meetings. The addition of language translators for
the school's website encourages further ease of access
and parent engagement.

We provide in class and after school programs
(Homework Centre) enabling students learning English
as an additional language or dialect (EAL/D) to develop
their English language and literacy skills so that they
are able to fully participate in schooling and achieve
equitable educational outcomes.

The continuation of our traditional Celebration Day with
the theme for 2018 of "Celebrating Our Cultures,
Supporting Our Community" promoted positive
community relations with parents and community
members from diverse cultural, linguistic and religious
backgrounds being provided opportunities to actively
engage in the life of the school. This year the initiative
was further enhanced with the formalisation of the
national flag ceremony.  Teachers and students also
co–presented as cultural knowledge holders who
shared their cultural traditions and customs.
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