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Introduction

The Annual Report for 2018 is provided to the community of St Johns Park High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

St Johns Park High School
Mimosa Rd
St Johns Park, 2176
www.stjohnspk-h.schools.nsw.edu.au
stjohnspk-h.school@det.nsw.edu.au
9610 8035
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Message from the Principal

As Principal of St Johns Park, I am proud of the achievements of our young men and women and the success of our
programs to create a high performance culture in a positive, caring and supportive learning environment. Our educational
values of excellence, fairness, equity and innovation drive us to inspire all students to achieve their personal best and to
prepare them for rewarding lives as engaged citizens in a complex and rapidly changing world.

Our annual self–assessment identified the following outstanding achievements for St Johns Park High School in 2018 –
School Captains Mary Adams and Jonathan Bui awarded HSC All Rounder with Band 6 results in every subject studied.
Mary was also the recipient of the Premier's Award for Student Excellence and was School DUX achieving an ATAR of
99.15. Outstanding HSC results included seventeen students achieving Band 6 (score of 90 and above) and one
hundred and twenty students achieved Band 5 (score of 80 and above).

Overall HSC results placed us in the top third of schools in (the state) NSW. Our school is one of seven schools in the
district consistently achieving educational outcomes above state average summarised in the CESE publication 'Six
effective practices in high growth schools'

Five Year 11 students completed their HSC in 2018 as part of the Mathematics Accelerated Program with four students
achieving in the top two bands in 2 Unit Mathematics and 100% of students achieved the top two bands in Extension 1
Mathematics.

In partnership with Sydney Opera House, we have been a part of a three year program Creative Leadership in Learning.
The partnership has allowed us to develop teachers in understanding the importance of creativity, to integrate creative
learning techniques into curriculum and to use the iconic Sydney Opera House as an enabling driver of creative learning.
The program has provided unique opportunities to connect our families and the school community more deeply. Last
year two year 8 classes, four teachers and a SOH teaching artist put on a spectacular performance at the Studio
Theatre, Sydney Opera House in front of the school community and their families exceeding our expectations.

Project based learning is a relentless focus of the school in our pursuit of 21st century teaching and learning skills. In
partnership with STEAMpop we delivered an immersive program to all year 7 students in term 2, including elements of
coding, augmented reality apps and robotics. Our PBL projects allow students to be connected with their local community
and shared their experiences at Stockland Wetherill Park, Greenfield Park Shopping Village and at the Museum of
Applied Arts and Science (MAAS) Young Innovators Conference. Follow us on Facebook for a snapshot of all our
engaging real–world projects happening in the classroom.

We are continuing to build strong partnerships with Western Sydney University, University of Wollongong and the
Australian Business Community Network (ABCN). These relationships are providing our students with exceptional
mentoring opportunities across all stages, breaking down barriers and promoting aspirational goals beyond school.
Middle school students, years 7 – 10, participate in the prestigious program High Resolves – Global Citizens and
Leaders Program developing student voice and leadership skills through the social action initiatives.

The school is committed to improving our facilities. In 2018 we embarked on a new gym fit–out, a jointly funded project
with St Johns Park Bowling Club. The new gym area and equipment will support training for the school's elite athletes
and complement positive wellbeing programs for all students. We also launched our new school website to showcase the
very best of our school, who we are and what we do to support student growth and learning.

I certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken with staff, parents and student leaders and provides a balanced and genuine account of the school's
achievements and areas for development.

Effie Niarchos

Principal

Printed on: 31 May, 2019Page 3 of 24 St Johns Park High School 8531 (2018)



Message from the students

At St Johns Park High School our wonderful teachers have created a safe and supportive learning environment, in which
we can learn, develop and thrive. As members of the school leadership team we have proudly represented the school at
a number of events and had the opportunity to contribute to our vibrant community.

During the past year, our student teams Student Representative Council (SRC), HOUSE and Public Relations have
worked hard to cement our presence within the community through our involvement in numerous events we have proudly
organised.

One of our proudest moments last year was participating in the first ever White Ribbon March to advocate for the
prevention of violence against women, joining the 'Stand Up and Speak Out' campaign. We also led the student body in
supporting the Leukaemia foundation's Worlds Greatest Shave. Students and teachers bravely shaved their heads or
coloured their hair to raise money for this important charity.

In 2018, our school celebrated 40 years of excellence within public education. The local community was invited to our
school for celebrations filled with fun activities and school tours. We were excited to showcase the improvement to our
school grounds and facilities. A new state of the art gym, commercial kitchens, agricultural farm and science labs make
for a great learning environment.

For all of us, one of the most inspiring educational projects we have been part of was the Science Project Based
Learning experience with Donate Life and NSW Health. This project gave us the opportunity to raise awareness of the
challenges and experiences faced by people needing an organ replacement. The difference with this project was that for
the first time, we were participating in learning that made us want to be active citizens, able to make a positive change
through our work in the classroom. We learned how to communicate and cooperate in a team, create audience specific
content and most importantly understand the benefits of constructive criticism.

We have developed and grown so much not only as learners but as young adults because of the values and attitudes
instilled in us by St Johns Park High School. We are proud to be the student leaders of this wonderful school.

Cynthia Nguyen–Huynh, Tommy Huynh, Arsiak Ishaq and Mel Lim

2019 School Captains and Vice Captains
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School background

School vision statement

St Johns Park High School uses its motto "Know First Yourself" and its positive behaviours description "Safe, Respectful
Learners" to drive high expectations and a commitment to excellence. All students have the opportunity to reach their
personal best, in a school where excellence, innovation and equity are central to all activities. Our school leaders foster a
culture of high expectations, quality relationships, a passion for lifelong learning and assist students to find a career or
future that offers personal satisfaction and success. St Johns Park High School aims to develop the talents and
capabilities of all students to equip them socially, emotionally and academically to meet the challenges of a rapidly
changing and connected world. Teachers, students, parents and community work together to develop a strong sense of
belonging and pride in our school.

School context

St Johns Park High School, founded in 1978 is a proud comprehensive co–educational high school located in South
Western Sydney. The school has a strong reputation as a provider of quality educational services and outcomes for a
diverse community.  The school is ranked as one of the top performing schools in NSW terms of high value add for
students from Years 7–12.

The student population is representative of local enrolments, international students and new arrivals. The student body is
culturally and linguistically diverse. More than 90% of students come from a language background other than English.
Students speak more than forty–one different languages, including Vietnamese (30%), Cantonese (8%),  Assyrian (8%)
and less than 1% of students are Aboriginal.

The school offers a broad, relevant and innovative curriculum including VET pathways, Project Based Learning, High
Performance program for gifted and talented, Accelerated Mathematics program Years 9–12, specialist EALD and
targeted learning support classes. The school provides an after school Homework program and HSC tutorials. The
school also has a Special Education Unit with five designated classes supporting students with mild to severe intellectual
disability and autism. Student leadership is explicitly developed through School Representative Council (SRC) and
HOUSE programs. We partner with University of Wollongong, Western Sydney University and the Australian Business
Community Network (ABCN) through structured mentoring programs in Years 9–12. Student wellbeing is central to the
school's success, with personalised approaches to learning, and individual and small group instruction allowing students
to feel connected and flourish.

The school has exceptional grounds and special features include an agricultural farm, refurbished science laboratories,
purpose built languages laboratory and self funded two industry commercial standard kitchens, an industry standard
Metals and Engineering workshop and redesigned a flexible learning space to encourage innovation and collaboration.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning our whole–school focus was on wellbeing, a strategic direction in the school plan.. Across all
the elements of performance our self–assessment determined that we were at delivering. The Wellbeing team has been
driving extensive consultation with students, teachers and parents to achieve buy–in to design and deliver the best
program for our school community. This has been a positive way to begin our process and build support at the same
time. As a school community we recognise the importance of building a collaborative positive school culture and a safe,
respectful learning environment, based on positive wellbeing approaches, research and practice.

Learning is enhanced at St Johns Park High school by strong community partnerships. In particular our Project Based
Learning longitudinal research study showed strong pockets of innovation in teaching practice and increased student
efficacy. As part of the research students developed portfolios to showcase their achievements and to formulate career
pathways. In Year 10 students commented on how their involvement the science "Heart to Heart" PBL project in
partnership with Donate Life and NSW Health and their learning in health as part of Year 10 PDHPE subject, reinforced
their aspirations for pursuing STEM careers in the medical field.

In the domain of Teaching our focus has been to renew a whole school literacy and numeracy direction and to engage
deeply in reflective teacher practice. Teacher professional development is focused on innovative pedagogy including
high quality project based learning, STEAM, Creative Leadership in Learning Framework to better prepare teachers to
develop curriculum and assessment for 21st century competencies such as collaboration, critical and creative thinking
skills and communication skills across all stages of learning. Throughout this report there are significant references to the
high quality projects happening in our school and the exceptional outcomes being attained. In the Teaching domain our
performance was assessed as sustaining and growing.

In the domain of Leading our focus was educational leadership and our performance was assessed as sustaining and
growing. Over the past two years we have been delighted to be a part of the Curiosity and Powerful Learning – school
improvement program. The program was based on the research and work of Professor John Hopkins. This program
provided our leadership team with theoretical knowledge, tools and frameworks to implement processes to develop the
pedagogical skills of teachers. We were privileged to work directly with David and Trish Franey during our CPL
workshops sharing a commitment to improve educational leadership and practice within our school context.

The Curiosity and Powerful Learning framework is enabling our school leadership team to make strategic decisions
focused on transforming teacher practice and to develop leadership strategies for sustainable school improvement and
educational change to rethink and reshape every aspect of school life. As a result of our CPL training we have increased
awareness of the importance of building the narrative for the change, understanding the challenge of building capacity to
implement complex improvement work and lifting the performance of students, teachers and school leaders is only
possible through engaging collaboratively in purposeful and productive work.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Wellbeing for Student Success

Purpose

St Johns Park High School is committed to a whole school approach that supports the wellbeing of all students. It is
fundamental that students connect, succeed, thrive and learn to face the social and emotional challenges of a changing
world. This will enable our students to build mindsets and develop life skills in the areas of resilience, collaboration,
tolerance, positive communication and cooperative leadership.

Overall summary of progress

St Johns Park High School is integrating a strong, positive and responsive wellbeing program that ensures a safe,
nurturing learning environment that has been developed in accordance to our values of Safe, Respectful and Lifelong
Learning. Our strategic and planned approach to wellbeing is developing clear behavioural expectations, student reward
systems, and discipline procedures. The implementation of Positive Behaviour for Learning (PB4L) model is focussed on
creating an effective environment for learning through explicitly communicating expectations of behaviour across school
settings. School–wide systems are being established to collect and analyse data including student, parent and staff
surveys/feedback to inform and monitor a whole school approach to wellbeing and student engagement. We are
strengthening school–wide, collective responsibility for student learning and success, which is shared by parents and
students. Targeted students receive intensive support and interventions informed by holistic information about each
student's wellbeing and learning needs in consultation with parents/carers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase recognition of positive
behaviours and students taking
responsibility for their learning
goals and achievements.

$8020 Awards recognising the school values of Safe,
Respectful Learners, were aligned to the Positive
Behaviour for Learning model. In this way  positive
student actions, community participation,
leadership, academic and sporting achievements
were celebrated more often and with greater
visibility.

Positive and supportive teaching
and learning environment
evidenced by a reduction in
negative behaviours and
suspension rates.

$1680 Teacher wellbeing data was used by the PB4L
team to construct strategies targeting desired
student behaviours for teachers to use in their
everyday practice. There has been a reduction in
negative student behaviours.

80% of staff using the
PB4L strategies, protocols and
language in their every day
practice.

$1680 PB4L teams work across the school to inform and
assist staff to implement  strategies, protocols and
language associated with Positive Behaviour for
Learning in classroom and non–classroom settings.

100% of staff using the reward
and recognition system.

$1680 A 'free and frequent' method of reinforcement (both
classroom and school–wide systems) was
promoted. Staff were also offered incentives for the
greater acknowledgement of positive behaviours
through the merit system.

Next Steps

The school leadership and wellbeing team will continue to work on embedding a Positive Behaviour for Learning culture
that uses data to inform decision making, and continuation of programs, activities and interventions having an effect. The
establishment of two wellbeing instructional leaders in 2019 will use the PB4L framework to drive shared understanding
of both what we are trying to achieve and to map our initiatives so that we can as a whole school monitor our progress.
The wellbeing instructional leaders will develop and implement teacher professional learning to embed effective and
consistent use of the PB4L strategies and protocols. Instructional leaders will use data to inform the construction of the
Behaviour Expectation Matrix and prioritise programs to embed positive education principles in all aspects of school life.

Printed on: 31 May, 2019Page 7 of 24 St Johns Park High School 8531 (2018)



Teachers at St Johns Park High School will be upskilled and trained to focus on prevention and instruction, ensure that
behavioural support is implemented consistently by staff and school executive and that appropriate student behaviour is
taught and positive behaviours are publicly acknowledged.

To successfully integrate the positive behaviour expectations at St Johns Park High School there will be a focus on the
development of signage and other promotional material. Staff will finalise a 'Behaviour Expectation Matrix', an effective
tool that will define positive behaviours in classroom and non–classroom settings for all staff and students. Staff feedback
and suggestions will be used to construct the matrix which will lead to the development of explicitly taught micro–lessons
to reinforce positive behaviours, teach appropriate social skills, and help to achieve universal systems, procedures and
expectations across the school. An official PB4L Launch Day will be organised. The launch day to involve all
stakeholders – staff, students, parent and community members and will be developed to celebrate St Johns Park High
School's core values Safe Respectful Learner.
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Strategic Direction 2

Leadership for Powerful Learning

Purpose

St Johns Park High School drives a leadership culture for powerful student learning and achievement. We recognise
creating and maintaining an excellent school to advance the learning of every student involves leadership that is
transformational, instructional and distributed across the whole school. Leadership for powerful learning builds
knowledge and skills about how to learn and supports students to be the best learners and finest people they can be.

Overall summary of progress

In 2018 we continued our relentless focus on improving student learning outcomes. To achieve this we are creating a
culture of instructional collaboration focused on a whole–school model of pedagogy, assessment and high quality project
based learning. Leadership for powerful learning is our school improvement model to creating and maintaining a high
performing school that progresses the learning of every student.

The school leadership established the Embedding Formative Assessment (EFA) team to lead the review of research and
implementation of feedback. John Hattie's Visible Learning, Dylan William's work on formative assessment and Professor
David Hopkins' Curiosity and Powerful Learning have underpinned the professional learning strategies. The new
practices were also mapped to the Australian Professional Standards for Teachers to demonstrate the relevance of
embedding them in everyday teaching and to individual teacher's professional development plans (PDPs).

The EFA team developed an Assessment Planning Toolkit enabling teachers to build quality assessment tasks that add
significant value to our students' learning. The Assessment Planning Toolkit provides a consistent language and
approach to assessment practice aligned to syllabus requirements, teaching and learning experiences and feedback
linked to learning in the classroom.

The EFA team trialed a coaching program focused on one–on–one team teaching and lesson observations. This model
enabled professional development between teachers to reflect and support adoption of new feedback strategies.

In 2018 the establishment of literacy and numeracy instructional leaders is assisting us to identify the literacy and
numeracy development of students and to facilitate a shared professional understanding of literacy and numeracy
development across the school. In addition the instructional leaders are working closely with the Learning and Support
team to provide targeted support for students with additional learning needs. Analysis of NAPLAN data shows the
percentage of Year 9 students in the top 2 bands for Numeracy is higher than the STATE percentage and double the
amount greater than the SSSG percentage. The data also shows a positive increase in the proportion of Year 9 students
in the Top 2 Bands from the previous year in NAPLAN 9 Numeracy. NAPLAN data for Year 9 Literacy students shows an
increase in the percentage of students in the top two bands from the previous year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff emphasise inquiry
focused teaching

$84700 70% of teachers are transitioning to adopting
inquiry focused learning and teaching protocols.
Teachers work in teams and in consultation with HT
Professional Practice.

Increase the proportion of
students in the top two Literacy
NAPLAN bands by 2019

$49400 Consultation of data reveals an increase of Year 7
and Year 9 students in top two literacy NAPLAN
bands between 2017 and 2018 in the areas of
Reading and Writing. The implementation of
specialist literacy lessons, STARS Reading
strategies across Key Learning Areas and access
to the Literacy Planet online learning tool have
contributed to students increasing engagement with
literacy improvement across all learning areas.

Increase the proportion of
students in the top two Numeracy
NAPLAN bands by 2019

$53400 The data also shows a positive increase in the
proportion of Year 9 students in the Top 2 Bands
from the previous year in NAPLAN 9 Numeracy
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students in the top two Numeracy
NAPLAN bands by 2019

from 22.39% to 26.61%

100% of stage 4 teaching
programs embed formative
assessment strategies

$10080 The EFA team members supported all staff in the
completion and evaluation of Year 7 registers
through the establishment consistent and regular
meetings with Head Teachers and faculty
representatives. As a result of the meetings,
consistent communication between the formative
assessment coordinators, Head Teachers and
faculty representatives consolidated their
knowledge and understanding of formative
assessment processes and strategies and all staff
were able to successfully embed these strategies in
the Year 7 programs and units.

85% of students understand and
use formative assessment
strategies to progress their own
learning.

$15120 Staff were professionally developed in the use of an
Assessment Planning Toolkit and backward
mapping. Through this staff developed their
capacity to effectively program and strategically
align teaching and learning sequences to better
prepare students for achieving outcomes assessed
in the summative assessment task. The EFA Team
also designed protocols and procedures for a Peer
Observation

Next Steps

In 2019 six new instructional leadership roles have been introduced to develop and sustain a focus on collaborative and
reflective teaching practices targeting literacy, numeracy, data, formative assessment, high potential and wellbeing. The
instructional leaders provide in school training and development to improve an embed evidence based teaching
practices. Head Teacher Mentor will also work alongside our leaders and teachers to capture their voice and powerful
learning journey.

Instructional leaders and Head Teacher Professional Practice will work together to embed inquiry focused learning, data
analysis and reflective teacher practice will improve student learning. Instructional leaders for literacy and numeracy to
implement professional learning in the use of explicit literacy and numeracy strategies and development of differentiated
resources to support targeted needs of students. Instructional leader for formative assessment will continue working with
teachers to embed strategies in stage 4 programs to guide meaningful feedback to student understanding in how to
progress their own learning.

Instructional leader for formative assessment will review and further develop a peer coaching program to continue to
build the capacity of staff in regards to applications of formal and informal assessment tools and their ability to act
effectively on the evidence of learning generated. In 2019 there will be a focus on learning intentions and success criteria
building on previous work. The program aims to empower teachers through constructive evaluation of their teaching
practices in the classroom and to upskill teachers in effective design of differentiated learning experiences to better cater
for all learning abilities.
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Strategic Direction 3

Leading and Building a culture of Innovation

Purpose

St Johns Park High School recognises that innovation in teaching and learning is essential to respond to the needs of
21st century learners. We will build effective partnerships with the wider community to ensure authentic and real world
learning for students and teachers. Through this we will be future focussed in the promotion of a learning environment
that values creativity, collaboration and innovation. We will integrate new technologies, learning spaces and modes of
learning that empowers students for future success. 

Overall summary of progress

At St Johns Park High School we are continuing to lead and build a culture of innovation to support the learning of our
students. Our journey to transform our teachers pedagogical skills has been through the planning of appropriate, quality
professional learning experiences. Our school for the past 2 years has embarked on STEAM education (Science,
Technology, Engineering, Arts and Mathematics). A team of 11 teachers delivered the week long program to our Year 7
students, allowing them to experience augmented reality, robotics, coding and Lumifolds. These teachers in 2018 shared
their expertise with the staff by delivering professional learning to support the implementation of these experiences into
other key learning areas.

All of our staff were also supported to embed technology via the online resource Clickview and applications of Google
Suite. Project Based Learning continues to be a priority for our school as we ensure our students are provided with
authentic and real world learning experiences. As a result of this program, we continue to engage with community
partners including Donate Life, Allied Health Services, South West Sydney Mental Health and Wellbeing Promotions
team and Fairfield City Libraries. These projects are embedding the use of technology with all teachers and students
using Google Suite to upload, assess and provide feedback on their work.

2018 saw the first Gold Standard Creative Learning project delivered by our school in partnership with the Sydney Opera
House. This project saw our first cross curriculum program and assessment with Year 8 Geography and English teachers
collaborating to make the program meaningful for our students. The culmination of 6 weeks of work was celebrated with
a performance to our parents and community at the Sydney Opera House.

This year we have invested in the development of a future focused learning environments to support a more collaborative
approach to student learning. This space aims to emphasise the importance of creativity, innovation and collaboration on
student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

KLAs collaborate to plan and
deliver cross curricular Stage 4
teaching and learning programs.

$58 580 Year 8 Creative Learning with the Sydney Opera
House delivers a cross curricular Geography and
English project. This task includes a joint
assessment task.

All KLAs across the school use
Project Based Learning
approaches that partner with an
external agency.

$84700 Seven KLAs across the school use Project Based
Learning and partner with authentic external
partners. For example, PDHPE Mental Wellbeing
project is supported by South Western Sydney
Mental Wellbeing Health Promotions Team. This
successful partnership resulted in student work
being displayed at Stocklands Wetherill Park.

All staff to integrate Project
Based Learning principles for
effective classroom practice. 

$84700 70% of staff integrate project learning principles into
their classroom practice.

100% of staff implement
emerging teaching and learning
technologies.

$21488 Our staff are building their capacity in accessing
digital technologies including Google Suite and
Clickview. Professional learning supports staff
understanding of STEAM technologies.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Modern, future focussed learning
spaces cater for all student
learning styles and increase
student engagement and efficacy.

$63000 More modern and future focused flexible learning
spaces are planned for 2019. Staff begin their
learning around learning modes that cater for all
students.

100% of staff implement
cooperative groups and
collaboration. 

$51700 100% of staff feel confident to implement group
work and 50% are confident to implement deep
collaboration.

Next Steps

In 2019, the school leadership team will continue to work on embedding a culture of innovation at St Johns Park High
School. Our STEAM education program will be delivered to Year 7 with the additional expertise of the Coder Academy.
They will deliver professional learning to staff to improve our teachers coding skills and support students during their
week long immersive experience.

Project Based Learning will continue in a number of Key Learning Areas with our staff better evaluating the impact of
these projects on student learning. Year 8 students will participate in the Creative Learning Festival as part of their
English and Geography programs of study.

To successfully utilise the flexible learning spaces being developed at our school, a small team of teachers will work
collaboratively to implement collaborative group work structures into these spaces. Staff will embed learning and
teaching protocols and capture evidence to show that working in a collaborative way develops social and academic skills.
This team will begin developing a teacher toolkit for teaching in newly renovated flexible classroom learning
environments.

Teacher and student technology use will be evaluated to determine the areas of need for our school. Staff feedback and
suggestions will be used to construct a plan forward for the maintenance and integration of new technologies to support
student learning.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $32548 EALD expert teacher improved identification
and support for students from culturally and
linguistically diverse backgrounds who are
learning English as an additional
language/dialect. EALD staff implemented
biannual reporting of student progress using
the English Proficiency Continuum.  Careers
and Transition Team develop support plans
with students and parents/carers.

Low level adjustment for disability $171800 All students requiring adjustments and
learning support are catered for within
targeted support classes years
7–10.Personalised Learning and Support
Plans (PLaSPs) are constructed
collaboratively. School Learning and Support
Officers (SLSOs) ensure increased
engagement in the classroom and full
participation in extracurricular activities.

Socio–economic background $1033418 Employed additional executive positions; 1.6
Full time deputy principals, two executive
positions, two transition advisers and five
additional classroom teachers. Employed
external services of Allied Health &
Educational Services Occupational and
Speech Therapist three days per week and
Art Therapist three days per week.

Targeted student support for
refugees and new arrivals

$85360 Students are supported through Personalised
Learning and Support Plans (PLaSPs)
focused on literacy, numeracy, social and
emotional development. Learning Support
Teacher provides higher levels of support and
additional School Learning and Support
Officers (SLSOs) supplement in–class
support. Students referred to occupational
and speech therapist and art therapist for
specialist support. Participation in Creating
Chances coaching program to develop
leadership skills, resilience and sense of
belonging.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 509 473 454 436

Girls 414 413 405 398

Student enrolments have remained constant from 2017
to 2018. A strength of the school demographics is the
gender balance and diverse cultural backgrounds of our
students. Our student profile composition is a vibrant
mix local and non–local enrolments, international and
refugee students. 1% of our student population come
from an Aboriginal background.

Student attendance profile

School

Year 2015 2016 2017 2018

7 94.4 96.2 93.5 92.6

8 91.5 94.8 94 90.9

9 91.1 90.6 92.6 91.7

10 90.8 90.2 86.5 90.2

11 87.2 91.6 86.8 85

12 88.3 89.1 88.2 87.3

All Years 90.3 91.8 89.9 89.4

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

At St Johns Park High School, student attendance has
been identified as an important aspect of a student's
wellbeing. Regular attendance at school is fundamental
to student learning. Students who attend school
regularly are more likely to achieve educational
success.

At St Johns Park High School, we adopt a proactive
whole school approach to the management of non–

attendance which includes:
 • All staff have been made aware of the procedures

and roles and responsibilities regarding
attendance and non–attendance

 • The promotion of high expectations of attendance
communicated to students and parents by staff
through various methods of communication
including social media and SMS

 • The designated Attendance Officer works closely
with the School Leaders, Year Advisers, Home
School Liaison Officer, Head Teacher Welfare,
Learning and Support Team, School Counsellors

 • Referrals to the Home School Liaison Officer are
made regularly to case manage complex student
cases

 • Senior Students identified as attendance
concerns receive additional support through the
Careers and Transition Team

Ongoing attendance programmes have shown that the
School versus State data reflects continued averages
above State expectations in Years 7 – 10 in 2018. The
combined totals of attendance – Years 7–12 School
versus State data sits St Johns Park High School
above State expectations in 2018.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 7

Employment 1 2 19

TAFE entry 2 9 5

University Entry 0 0 52

Other 5 14 2

Unknown 5 0 15

All students have access to Careers Adviser to access
career and work guidance. 94 % of students entering
Year 12 in 2018 attained a Higher School Certificate.
52% gained entry into University, 5 % received entry
into TAFE. A further 6 % have gained employment and
5 % are seeking employment.

Year 12 students undertaking vocational or trade
training

Vocational Education and Training (VET) courses are
available for study by students as part of their Higher
School Certificate. In 2018, 67 students or 42 % of all
students were undertaking school delivered vocational
education and training courses in; Construction,
Hospitality Food and Beverage, Retail Services, Metals
and Engineering. In addition, 8 students studied Human
Services through the NSW Health RTO.
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VET courses lead to nationally recognised Australian
Qualifications Framework (AQF) qualifications
certificates or statements of attainment (SOA). All VET
courses studied include mandatory
workplacement.These courses provide our students
with a head start towards a career and pathway to
further study. In 2018:

*Seven achieved Certificate II and one student
achieved SOA towards Certificate II in Construction
Pathways

*Seventeen achieved Certificate II and seven students
achieved SOA towards Certificate II in Hospitality Food
and Beverage

*Eighteen students achieved Certificate III in Retail
Services

*Six students achieved Certificate I and two students
achieved SOA towards Certificate I in Metals and
Engineering

*Eight students achieved Certificate III in Human
Services

All students undertaking a VET course may seek
Recognition against a unit of competence, a range of
competencies or a full qualification.The RPL process
recognises the knowledge and skills already gained

Year 12 students attaining HSC or equivalent
vocational education qualification

94% of students entering Year 12 in 2018 attained a
Higher School Certificate. 6% of students achieved
Record of School Achievement.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 43.8

Learning and Support Teacher(s) 2.1

Teacher Librarian 1

Teacher ESL 3.6

School Counsellor 2

School Administration and Support
Staff

15.08

Other Positions 1

*Full Time Equivalent

St Johns Park High workforce reflects the diversity of
our students, parents/carers and the broader
community allowing us to better understand and
respond to the needs of our students. We are
committed to the department's policy of creating a fair
and flexible working environment that promotes
personal and professional growth. Currently we have
two employees who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 7

Professional learning and teacher accreditation

In 2018 the staff at St Johns Park High School
participated in structured professional learning and
bespoke professional development through creative
learning, high quality project based learning (PBL),
integrating new technologies in classroom practice and
leadership for school improvement through the
Curiosity and Powerful Learning framework.

This report will highlight two innovative professional
learning programs. To increase the capacities of our
teachers' skills and knowledge in creative learning,
throughout terms 2 and 3 last year our teachers worked
with one Sydney Opera House Teaching Artist to
co–design and deliver a project. This project used the
Sydney Opera House Creativity Framework to explore
a subject area. The key creative strategies helped to
develop student and teacher buy in. The final project
was a collaboration between the students, teachers and
Teaching Artist and was presented at the Sydney
Opera House for families. After three years St Johns
Park High School will have had up to twenty teachers
participate in immersive training programs exploring
creative learning practices and also be able to create
projects with high level aesthetics and creative learning
techniques. In 2019, the final year of our partnership we
will participate in the annual Amplified Festival of
Creative Learning in the Studio Theatre at the Sydney
Opera House.

It is often stated "our best future is a future that builds
on technology, innovation, ideas and imagination"
(Finkel, 2016, p.iv). STEM literacy is increasingly
becoming part of the core capabilities that Australian
employers need (Education Council of Australia, 2015,
p.4). The aim of the St Johns Park High School STEAM
collaboration is to foster confidence and skills in relating
STEM concepts to a wider audience as well as
alleviating anxieties linked to engaging with Maths and
Science. Another significant professional development
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approach is with STEAMpop personnel working
collaboratively with St Johns Park High School
teachers. Benefits to the entire school community via
outcomes such as:
 • Participating teachers from different disciplines

will take their experiences and learning to other
subject areas and student cohorts.

 • Up–skilling and maintenance of teachers
engaging with innovative ideas, concepts and
methodologies.

 • Greater understanding and connection with the
local community

 • Reduction in anxiety related to engaging in STEM
subjects (in particular, for girls)

 • Enhanced awareness of the intersections
between STEM content and the Arts

 • Enhancement of problem solving skills using
design thinking methodology (transferable to
other aspects of the students' lives)

 • Greater understanding and connection with the
local community

 • Development of successful collaboration skills

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 701,500

Revenue 11,931,214

Appropriation 11,225,852

Sale of Goods and Services 354,208

Grants and Contributions 319,056

Gain and Loss 0

Other Revenue 27,841

Investment Income 4,257

Expenses -11,331,784

Recurrent Expenses -11,331,784

Employee Related -10,200,139

Operating Expenses -1,131,645

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

599,430

Balance Carried Forward 1,300,931

The Principal meets regularly with the school
community and provides regular finance updates to
staff at Executive and staff meetings.

With SAP now fully integrated into the school finance
system internal procedures and processes were
reviewed and refined throughout 2018 to meet the
needs of the Department finance guidelines and ensure
accurate recording of funds expended.

All members of staff who manage any allocated
budgets work closely with the Principal, their Deputy
Principal and the School Administrative Manager and
are required to provide budget plans for the intended
use of funds and follow the internal approval
procedures for any expenditure.

In 2018 school operational funds were primarily
directed to the faculty areas to resource their teaching
and learning priorities.

Enhancing the quality of the school's physical learning
environment was a particular focus in 2018 and
resources were utilised to improve the school grounds
and buildings with the refurbishment of learning and
common spaces across the school.

The commitment to enhancing the quality of the
school's physical learning environment will continue in
2019 and the school and community funds available will
be used to undertake the updating of all learning
spaces and common spaces

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 7,577,771

Base Per Capita 173,510

Base Location 0

Other Base 7,404,260

Equity Total 1,910,498

Equity Aboriginal 7,484

Equity Socio economic 1,152,421

Equity Language 418,862

Equity Disability 331,731

Targeted Total 920,217

Other Total 341,602

Grand Total 10,750,088

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7
Students in Year 7 achieved the following positive
results in NAPLAN.
 • Grammar and punctuation over 40% in the middle

and top bands
 • Spelling over 55% in the middle and top bands
 • Reading over 35% in the middle and top bands
 • Writing over 25% in the middle and top bands

Year 9
Students in Year 9 achieved the following positive
results in NAPLAN
 • Grammar and punctuation over 65% in the middle

and top bands
 • Spelling over 70% in the middle and top bands
 • Reading over 65% in the middle and top bands
 • Writing over 45% in the middle and top bands

Band 4 5 6 7 8 9

Percentage of students 10.8 19.2 29.2 22.5 9.2 9.2

School avg 2016-2018 9.2 21.1 25.8 23.7 12.2 8
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Band 4 5 6 7 8 9

Percentage of students 8.4 24.4 30.3 26.1 8.4 2.5

School avg 2016-2018 9.3 22.4 32.8 24.5 8.4 2.7

Band 4 5 6 7 8 9

Percentage of students 12.5 9.2 23.3 27.5 18.3 9.2

School avg 2016-2018 8.9 10.7 20.2 23.7 22.3 14.2

Band 4 5 6 7 8 9

Percentage of students 15.0 24.2 32.5 20.0 7.5 0.8

School avg 2016-2018 13.4 21.1 32.3 22.8 8.3 2.1
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Band 5 6 7 8 9 10

Percentage of students 10.9 22.7 16.4 27.3 17.3 5.5

School avg 2016-2018 12.3 25.5 23.8 23 10.1 5.2

Band 5 6 7 8 9 10

Percentage of students 10.0 24.5 31.8 24.5 5.5 3.6

School avg 2016-2018 10.9 28.1 29.8 23.8 6 1.4

Band 5 6 7 8 9 10

Percentage of students 14.5 9.1 30.9 20.0 21.8 3.6

School avg 2016-2018 12.1 13.4 24.9 24.7 21.1 3.8
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Band 5 6 7 8 9 10

Percentage of students 27.3 24.5 20.9 17.3 7.3 2.7

School avg 2016-2018 25.5 24.7 26.1 16.5 4.7 2.5

Analysis of NAPLAN data shows the percentage of
Year 9 students in the top 2 bands for Numeracy is
higher than the STATE percentage and double the
amount greater than the SSSG percentage.
 • STATE NAPLAN 9 Numeracy 26.2% in the Top 2

Bands
 • SSSG NAPLAN 9 Numeracy 13.0% in the Top 2

Bands
 • SJPHS NAPLAN 9 Numeracy 26.61% in the TOP

2 Bands
The data also shows a positive increase in the
proportion of Year 9 students in the Top 2 Bands from
the previous year in NAPLAN 9 Numeracy.
 • NAPLAN Year 9 Numeracy Top 2 Bands 2017 –

22.39%.
 • NAPLAN Year 9 Numeracy Top 2 Bands 2018 –

26.61%.

Band 4 5 6 7 8 9

Percentage of students 5.9 24.4 26.9 24.4 15.1 3.4

School avg 2016-2018 6.3 20.4 21.6 26.1 16.8 8.7

Band 5 6 7 8 9 10

Percentage of students 1.8 22.9 30.3 18.3 15.6 11.0

School avg 2016-2018 4.4 26.2 24 22.9 14.1 8.3

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Our students participated in twenty five HSC
courses including a range of academic and vocational
education courses.
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Subject School
2018 SSSG State

School
Average

2014-
2018

Agriculture 53.0 60.2 67.1 45.1

Ancient History 61.6 63.8 69.5 61.0

Biology 65.9 67.9 70.7 67.2

Business
Studies

67.2 64.8 69.3 65.5

Chemistry 70.7 65.8 71.8 74.2

Community and
Family Studies

65.9 68.2 69.9 69.7

Drama 73.2 71.9 74.8 76.2

Earth and
Environmental
Science

68.9 66.6 72.3 69.9

English
(Advanced)

82.1 74.5 77.5 79.7

English
(Standard)

66.6 62.9 65.0 63.1

English as a
Second
Language

72.4 67.7 70.1 67.8

Hospitality
Examination
(Food and
Beverage)

69.5 65.7 71.0 65.8

Industrial
Technology

50.8 65.9 66.2 53.5

Legal Studies 69.3 64.9 71.2 68.9

Mathematics 74.9 67.8 74.8 75.6

Mathematics
Extension 1

69.0 70.0 78.7 76.1

Mathematics
General 2

57.8 61.7 65.1 57.2

Modern History 60.9 61.2 69.5 60.0

Music 1 71.4 76.7 79.5 73.7

Personal
Development,
Health and
Physical
Education

60.5 67.4 69.5 60.5

Physics 68.2 66.8 70.6 69.3

Retail Services
Examination

64.9 67.4 67.0 66.1

Senior Science 61.3 66.2 68.2 65.5

Software
Design and
Development

60.9 70.1 72.9 60.9

Visual Arts 71.4 76.2 78.0 72.3

The following HSC subject data shows student
progress and achievement is greater than students at
statistically similar schools when using external HSC
data, and this is consistent with strong student progress
and achievement on internal assessment.

The best performing HSC subjects in 2018 by
percentage for the top bands, school versus state are:
 • English (Advanced) Band 6 school 10.25% vs

state 13.75%
 • English (Standard) Band 6 school 1.16% vs state

0.85%
 • Biology Band 6 school 5.3% vs state 8.6%
 • Mathematics Band 5 & 6 school 42.8% vs state

51%
 • Earth and Environmental Studies Band 6 school

2.85% vs state 5.4%
School versus State analysis for HSC subjects
Chemistry, Community and Family Studies, Drama,
English as a Second Language, Legal Studies,
Mathematics Extension 1, Music 1 were also
significantly positive results for the school.
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Parent/caregiver, student, teacher
satisfaction

In a two year partnership with the Communication and
Engagement Directorate the school has developed a
comprehensive communication strategy. Data collected
from parent focus groups and surveys has informed our
key strategies, such as the introduction of a School
Stream App, community consultation processes, and
construction of the new school website.

"You have some fantastic content on here, what I have
seen so far is all excellent at showcasing the many
strengths of the school. Very inclusive and welcoming
language too."

Sophie Partridge – Senior Schools Communication &
Engagement Officer commenting our new website
design.

The extensive work that we have undertaken over the
last three years to build stronger community
relationships and to give a voice to our parents in the
governance of the school has resulted in the
re–establishment of a Parents and Citizens
Association. The inaugural meeting will take place in
early Term 2 2019.

As part of our annual self–assessment process, our
school engaged our parents/carers in a comprehensive
questionnaire covering several aspects of their
perceptions of their children's experiences at home and
school. It clearly shows that parents/carers are
generally satisfied with school operations.

Formal and informal ways for parents to be more
involved with the school have been achieved through
working with the community. St Johns Park High
School students performed at the 30th Birthday
celebrations for Greenfield Park shopping village.
Visual Arts teacher Paul Caincross and students
created a mural for the newly refurbished shopping
village inspired by the themes "Change and
Sustainability".

The new IGA owner Georges Achram has generously
contributed funds via community chest donation to our
school and has actively engaged with our school to
support special purpose programs and to promote
future community student leaders.

Stockland's partnership with STEAMpop Pty Ltd has
provided us with a conduit to sustainable Project Based
Learning (PBL) in STEAM and enabled the school to
showcase the student STEAM work in an external
location. This is one of the major requisite deliverables
of the PBL model. Student benefit is both community
oriented and curriculum based. In addition we
connected our families and school community through
our innovative creative learning programs at St Johns
Park High School and the Sydney Opera House.

Policy requirements

Aboriginal education

As an inclusive school community we acknowledge the
Cabrogal Clan of the Darug nation as the traditional
owners and custodians of the land on which the school
is built, and respect Aboriginal culture, laws and
practice at every school assembly and event. St Johns
Park High School is recognised as founding members
of the NSW Aboriginal Educational Consultative Group
(AECG) for the Fairfield School Education Network.

The implementation of the Aboriginal Education and
Training Policy ensures:
 • the targeting of resources and professional

learning to promote quality teaching and the
inclusion of Aboriginal perspectives and content
across subjects and KLAs

 • outcomes of programs designed to educate all
students about Aboriginal histories, cultures,
perspectives and current Aboriginal Australia

 • the Aboriginal and Torres Strait Islander policy is
actively embraced in the school through ongoing
strategies to raise awareness and cultural
competence, including through professional
learning opportunities for students.

 • Aboriginal students and their families are actively
involved in developing their own Personalised
Learning and Support Plans.

Our Indigenous student Jesse Moffat was publically
recognised for his acknowledgement to country
performed at the Carba–Vale Diggers ANZAC dawn
service 2018 on behalf of the Cowpasture–Fairfield
Education Network.
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Multicultural and anti-racism education

The implementation of the Multicultural Education
Policy ensures the targeting of resources and
professional learning that promotes social cohesion and
progress towards anti–racism education strategies.
Cultural diversity and inclusion is a defining feature of
our school community which represents more than forty
different countries of origin. Approximately 92% of the
students come from a background other than English.

The school has a trained Anti–Racism Contact Officer
(ARCO). Our ARCO has supported school practices
that promote an inclusive school community and a
racism–free learning and work environment.

English as an additional language and/or dialect
programs provide an important support for students
through team teaching in class, assistance with
assessment tasks and ongoing mentoring. Specialist
EALD classes are conducted in years 11 and 12.

To enhance communication and promote effective
partnerships with families, translators are available at
all significant school events and meetings. In addition
we employ two part–time Art Therapists, work with
Creating Chances – student refugee leadership
program and Healing through Evan Yako's Drumming
to assist students via culturally competent trauma
informed practices.
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