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Introduction

The Annual Report for 2018 is provided to the community of Canowindra High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high–quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Neryle Smurthwaite

Principal

School contact details

Canowindra High School
Browns Avenue
CANOWINDRA, 2804
www.canowindra-h.schools.nsw.edu.au
canowindra-h.school@det.nsw.edu.au
6344 1305

Message from the Principal

As a small high school, we are proud to be able to say that despite the limitations of size our focus is, and always will be,
our students and we continue to excel in what we do for, and with them, on a daily basis. Our school spirit is strong and
our students take great pride in the school and themselves, maintaining high standards in what they do, and in their
responsible and respectful behaviour. We celebrate our ability to maintain a diverse curriculum, involve students in local,
national and international programs, promote an inclusive and tolerant environment, support differentiated academic
schedules and pursuits, encourage participation in a diversity of individual and team sports and provide students with the
skills and capability to succeed beyond their school years. All this is testament to our ongoing commitment to the
improvement of learning and maintenance of a culture of high expectations.

Throughout 2018, our students and staff have shared a learning journey and have all experienced success in meeting
ongoing growth. Our students in particular have continued to impress with their attitude and application across all subject
areas. Performance data from external examinations was very positive and showed our school to be performing
comparatively if not better than other like high schools.

Canowindra High School is truly an example of everyone working together as active partners in the education of the
youth of our community. Proudly, we are a learning community that shares an ongoing commitment to "raising the bar"
with student performance, quality of educational delivery and professional growth.
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School background

School vision statement

A small school with big opportunities.

Canowindra High School fosters a nurturing environment that instils pride in achievement through the development of
self–motivated, tolerant and confident learners. The school community works collaboratively to create experiences that
continually challenge and develop personal strengths, resilience and individual student success.

School context

Canowindra High School (CHS) is located in Central West NSW, enrolling students from the rural townships of
Canowindra and Cowra and surrounding villages.

The school has a long history of educational excellence and continually provides quality educational experiences for all
students. CHS believes its overall priority is to foster a nurturing and collaborative school community environment that
celebrates and instils pride in achievement and the development of motivated, tolerant, resilient and confident 21st
Century learners.

The school provides student access to enrichment programs, student wellbeing initiatives and a wide range of academic,
leadership, citizenship, cultural and sporting experiences. There exist strong teaching and learning links with partner
primary schools which are focused on developing collaborative structures based around a shared learning culture.
Senior students are able to study a diverse curriculum as part of their HSC, providing them the necessary skills for entry
to university, TAFE or the workforce. CHS caters for students co–enrolled in Aurora College, a facility aimed at extending
the most academic of CHS students. In keeping with the school philosophy of extending and catering for the needs of all
students, other national, state and regional competitions and activities such as the Duke of Edinburgh program are also
offered.

Student leadership is encouraged and nurtured with School Representative Council (SRC) members participating in staff
meetings and P&C meetings, fundraising for charity and regularly contributing to school policy changes.

Canowindra High School has a positive, nurturing culture with an underlying philosophy of mutual respect, responsibility
and trust that encourages all students to strive to do well. The school and its community share a common goal to
carefully guide students through collaboratively created experiences that continually challenge and develop personal
strengths, resilience and individual student success.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In March, 2019, teachers undertook a School Excellence Framework self–assessment to gauge the school's progress
and achievement over the past twelve months, since the previous assessment. In comparison to 2017 data, the school
has determined that as a point–in–time judgement, the school continues to be sustaining and growing across the majority
of elements. In reaching this determination it was noted that, in some elements, the school evidence sat across two
descriptors thereby requiring further consultation and discussion as to where the school should be placed.

Learning

In the Learning domain, the self–assessment showed that the school was sustaining and growing in five of the six
elements with Student Performance Measure continuing to be the only area where the school is judged as delivering. In
the next iteration of the school plan, which commenced in 2018, this area informs our second strategic direction, Quality
Teaching for Learning, and is reflected through the improvement measures.

Continued employment of a Deputy Principal–Teaching and Learning, Head Teacher–BYOD, Technical Support Officer
and additional teacher and SLSO time allowed for extra initiatives to be embedded within school practices and

Printed on: 30 April, 2019Page 3 of 25 Canowindra High School 8518 (2018)



subsequent support for student learning and academic growth.

A major priority throughout 2018 continued to be the Premier's Priorities of literacy and numeracy. The school extended
the Stage 4 literacy and numeracy classes into Stage 5, reviewed teaching programs to ensure inclusion of literacy and
numeracy strategies across all Key Learning Areas and embedded one–on–one professional learning support for
teachers on utilizing data to support subject specific literacy learning. The ongoing focus on literacy and numeracy was
also reflected in the positive value–added data and increased growth of students performing in the top two bands in both
Year 7 and 9 NAPLAN. This improved focus also supported the success of all Year 10 students meeting the HSC
Minimum Standards in Literacy before the end of the 2018 school year.

Another focus in 2018 was the enhancement of our transition program at the key transition points of Year 6 to 7 and Year
10 to 11. School visits, orientation days, parent information sessions, a family barbecue and a parent afternoon tea
continued to be used for our incoming Year 7 students along with, in 2018, the inclusion of additional orientation days
and parent meetings for students with additional needs. For students moving to Stage 6, the annual parent information
evening was further supported by a faculty–based subject market as well as personal interviews with the Year Adviser
and Principal. These additional interventions supported the school in being able to ensure the provision of a diversity in
curriculum choice, including access to VET, TAFE and Distance Education courses.

Throughout 2018, monitoring procedures across the school were further developed to address faculty practices and
processes, teaching programs including assessment and wellbeing. These processes not only promoted the need for
deeper professional discussions between teachers but also increased accountability for improving student learning by,
for example, inclusion of teaching strategies to support all individual student needs through differentiation of content and
adjustment to assessment tasks. At a whole school level, the role of assessment was further highlighted with accessing
Educational Services to present directed professional learning on formative assessment which then allowed the
transformation of the school's assessment policy and rewriting of student assessment booklets for 2019.

Work completed on the Schools Wellbeing Framework in previous years was further expanded with the inclusion of a
new Resourceful Adolescent Program delivered by the School Chaplain throughout term 4 with a group of Year 7 boys,
the launch of our school as a White Ribbon school, staff participation in Mindfulness training and Positive Psychology in
preparation for the introduction of wellbeing classes in Years 7 to 11 in 2019 and a rearrangement of Year 10 classes to
focus on learning and positive choices. These changes, in conjunction with ongoing strategies to promote positive
behaviour and build responsibility, respect and resilience in our students, were well supported and their success is
reflected in the wellbeing data from the Tell Them From Me survey and school based data which shows a 8:1 ratio in
recognition of recorded positive over negative behaviour incidents.

Teaching

Self–assessment of the Teaching domain indicates the school is sustaining and growing across all four elements.
Notably, the element of Data Skills and Use continues to be the area where further work is required despite an evident
increase in professional discussions and learning around elements of effective pedagogy.

The introduction of new Stage 6 syllabus documents meant that a major focus throughout 2018 was on the development
of new programs, lesson planning and assessment processes. These requirements were further supported by the
introduction of additional faculty–based team meetings and the embedding of professional learning focused on
collaborative practices into all staff meetings.

During 2018, Performance and Development Plans were extended to include non–teaching staff who subsequently were
very proactive in adopting and responding to the requirements. Teacher PDPs again required identified goals to be linked
to the Australian Teacher Professional Standards and their requested professional learning was utilised to develop the
school's 2018 professional learning calendar. This requirement has also ensured teachers are fully engaged with the
current expectations of their profession and can, when requesting participation in specific professional learning, better
link school and departmental priorities.

The ongoing employment in 2018 of a Deputy Principal–Teaching and Learning allowed for deeper analysis of data,
particularly literacy and numeracy, including utilization of a pre and post–test model which had students re–sit NAPLAN
tests from the previous year to determine individual growth and areas of need as well as additional support of teachers.
Analysis of data was further supported by provision of access to the NESA Results Analysis Package for all teachers.

The culture of the school and small size, coupled with the collegial relationship between staff, means awareness of
specific expertise and availability of informal support is known. During 2018 this enabled the ongoing inclusion of many
additional rich learning opportunities, teacher delivered professional learning and invitations to participate in a research
study by the Centre for Education Statistics and Evaluation (CESE) on facilitating high school completion and successful
post–school transition, Best Start Year 7 and a Numeracy Stage 6 CEC pilot.

Leading

Analysis of the 2018 self–assessment of the Leading domain by staff indicates that the school is sustaining and growing
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in all four elements the same as in 2017.

In 2018, Canowindra High School moved through the first year of the 2018–2020 school plan and benefited from a strong
understanding of the newly developed priorities and milestones which had been collaboratively developed at the end of
the previous year and finalised during first term. Funding, including professional learning, was strategically allocated to
faculty and school priorities as well as on targeted longer term plans for technology, maintenance and resource
upgrades.

Educational leadership was further enhanced through the continuing focus on developing pedagogical skills to support a
culture of high expectations for all. Greater accountability was placed on the middle executive in meeting extended
monitoring procedures, supporting milestone achievement and leading change with program development and
assessment. Overall, school staffing continued to be responsive to creating a workforce which supported the school
priorities and focused on improved student learning.

The provision of a quality learning environment was at the forefront of planning for the inclusion of a walkway from the
Library to the English rooms, installation of a stage lift in the school hall, new roofing for F–block, modernized playground
furniture, construction of a COLA in the old quad and upgrade to the school WiFi system. Completion of these projects is
expected at the commencement of 2019. In addition, the school adopted/purchased a new reporting program, electronic
roll marking and maintenance procedures, new curtains and lighting for the hall, new furniture as well as updated the
school webpage. The school prides itself on well–established school community relations and these improvements will
help facilitate continued promotion of positive community partnerships, sharing of facilities and parent communication.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Positive Learning Culture

Purpose

In fostering a student centred learning environment students become self motivated, resilient and successful learners
who are equipped with a strong sense of wellbeing and the capability to work independently to achieve their best in a
variety of contexts.

Overall summary of progress

With 2018 as the first year of the new school plan, staff knowledge of priorities allowed achievement of milestones and
hence, progress on identified processes within the strategic direction to be met.

Throughout the scope of the 2018 plan, the school retained a strong focus on supporting skills development in literacy
and numeracy. The inclusion of classes across Stages 4 and 5, implementation of a Reading Withdrawal program for
identified students, employment of additional SLSO time to provide in–class support, establishment of a Literacy and
Numeracy team, structured professional learning including one–on–one support and enhanced monitoring procedures of
faculty practices and teaching programs ensured a whole school approach was maintained. NAPLAN data positively
reflected this concerted effort with the majority of students showing positive growth at a level, particularly in Year 9,
greater than the previous five years.

Wellbeing and positive relationships continued to be a strength across the school with Tell Them From Me data showing
student confidence in school practices and personal levels of satisfaction. Positive student behaviour data reflects the
strong focus given to the promotion of responsibility, resilience and respect and the consistency with which staff address
issues. Participation in organized activities, guest lectures and community focused events are well supported and
students demonstrate a deep understanding of the key issues being addressed. In 2018, this social commitment was
evidenced by the formation of a combined student and staff White Ribbon Committee and the formal launch of
Canowindra High School as a White Ribbon School.

A further focus during the year was the provision of meaningful learning experiences for all students. This element of the
school plan centred on ensuring required differentiation and adjustments were made to teaching and learning programs
and assessment. Support from the LaST and structured professional learning was provided to staff and, with new
monitoring procedures requiring a greater accountability in program annotations, any adjustments were evident. In
conjunction with this requirement, the school also reviewed formative assessment and the role it plays in providing a
better insight into student learning. The result of this program of professional learning over semester two was a greater
awareness of what formative assessment is, how it works beside summative assessment and the review of current
student assessment handbooks.

Overall, in 2018 student engagement in their education, achievement of learning goals, acknowledgement of the
importance of home–school partnerships in learning and raised awareness of individual and peer wellbeing was more
evident and equated to more positive learning experiences for more students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase individual student
growth, academic achievement
and engagement across all key
learning areas.

All teaching and learning
programs show evidence of
learning adjustments for
individual student learning..

Increased levels of student
wellbeing..

Online study program

Access to: – Deputy
Principal (Teaching &
Learning)

Additional SLSO time

 ISSO release

Additional teacher/SASS

0.5 Paraprofessional
Technology and Learning

In meeting the Premier's Priorities, 20.25% of
students were in the top two bands of Reading and
Numeracy across the school equating to a growth
of 6% over the past three years. In 2018, this
equated to 32 students in Years 7 and 9.

Literacy and Numeracy classes extended into
Stage 5 to further enable students opportunity to
build on their skills, show improved growth in
NAPLAN performance and reach required HSC
minimum standard.

All Year 10 students progressing to Stage 6
achieved minimum standard in literacy by the end
of 2018.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase individual student
growth, academic achievement
and engagement across all key
learning areas.

All teaching and learning
programs show evidence of
learning adjustments for
individual student learning..

Increased levels of student
wellbeing..

Professional Learning

Wellbeing program
Monitored programs show strong Literacy and
Numeracy focus across all KLA's and supported
professional learning.

Study periods in Stage 6 were maintained with
additional focus on skills development through the
purchase and implementation of study skills
program. For year 12 the resultant outcome was a
decrease in incomplete work, non–completion
notifications and disengagement.

Whole school focus on formative assessment to
support student evidence of learning resulting in
updated policy, revised student assessment
booklets and shared teacher understanding.

Monitoring procedures strengthened to ensure
compliance including curriculum differentiation,
assessment adjustments and explicit teaching of
skills.

Individual Learning Plans, collaboratively developed
with parents, shared with all staff to help facilitate
class profiles and individual learning needs with all
adjustments recorded in programs and/or teaching
schedules.

Accessed external expertise to provide relevant
professional learning on incoming student learning
and health needs to support effective transition to
high school.

The LaST worked one–on–one with teachers to
support improved understanding and teacher
capacity in making meaningful adjustments in
learning and assessment.

Wellbeing data, TTFM findings and Year Adviser
feedback indicated a high degree of satisfaction
with learning opportunities, peer–teacher
relationships and the support provided. Additional
programs focusing on mental health, responsible
behaviour, use of social media and white ribbon
were also included.

Student involvement in extra–curricular and
volunteer work continued to excel both individually
and as a whole school, in areas such as Clean–Up
Australia day, National day of Action, Farmer for A
Day and community commemorative services.

To address ongoing issues from the use of mobile
phones the school reviewed existing policy and, in
collaboration with all stakeholders, introduced an
'off and away all day' approach. Student interaction
and playground behaviour showed positive
improvement and negative incidents decreased.

Attendance levels remained high with 100%
attendance celebrated at end of term assemblies.
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Next Steps

At the completion of the first year of the new school plan, the majority of the identified elements of the processes have
been addressed and milestones achieved. The greatest challenge faced was the explicit nature and number of activities
included and, during analysis at each key point, the ability to achieve every activity.

To this end, the proposed direction for 2019 will continue to focus on further growth in student performance data
including meeting the Premier's Priorities and meeting HSC Minimum Standards, utilising feedback to improve learning
outcomes, consistent implementation of student wellbeing practices, enhancing teaching and learning programs for all
students and developing meaningful assessment that supports learning. More specifically, in moving forward the school
will:

take part in Best Start Year 7 so as to:
 • enhance student literacy and numeracy skills
 • achieve positive growth data reflected in higher bands by more students
 • build student capacity to achieve HSC Minimum Standards prior to commencement of Stage 6

participate in Stage 6 Numeracy CEC pilot so as to:
 • support life/work numeracy skilsl development for identified students
 • place greater focus on HSC minimum standard for students at risk
 • build confidence in students and support credential acquisition

introduce and undertake HSC Readiness program so as to:
 • utilse study skills program and booklets to further develop student capacity to study effectively
 • promote positive focus on assessment completion; "do your best, don't have to be the best
 • improve parent understanding of HSC demands, school/NESA expectations and mental wellbeing
 • better prepare students for Stage 6 study

revisit Formative assessment as equating to formative process
 • maintain regular professional learning and review of formative assessment to maintain teacher understanding
 • strengthen understanding of importance of feedback in improving student performance, engagement and

achievement of outcomes

strengthen Student Wellbeing focus
 • establish Live Life Well classes focused on positive psychology across Years 7 to 11
 • maintain focus on practices that support student respect, responsibility and resilience development
 • explicitly teach students wellbeing policy to ensure all stakeholders are aware of expectations and staff are

consistent in implementation.
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Strategic Direction 2

Quality Teaching for Learning

Purpose

To ensure through provision of a curriculum that is flexible, relevant and dynamic, supported by explicit teaching,
meaningful assessment and regular evaluation of student performance data, the diverse needs of students are met and
all students acquire the essential skills for future success.

Overall summary of progress

The core focus of our day–to–day business is teaching and learning. To ensure quality of these, and to meet
accountability requirements, the school determined a greater need for, and focus on. the utilisation of data to inform
practice, processes and student learning requirements. To this end, the activities and improvement measures central to
this strategic direction focus on the alignment of curriculum provision, monitoring procedures and the use of data to
facilitate best practice.

It was acknowledged at the end of the previous school planning cycle that teacher skills to utilise data to inform why,
what and how they teach and assess particularly in the area of literacy, numeracy, differentiation and use of information
technology required further attention. To help develop these skills the school maintained the additional Deputy Principal
position with the focus to utilise deeper analysis of performance data to work with staff in the implementation of strategies
to improve teaching and learning. Additionally, through provision of targeted professional learning, access to SCOUT and
the Results Analysis Package, staff were provided with support to raise their confidence in using and interpreting data.
The need for ongoing support in this area was also reflected by the latest self–assessment against the School
Excellence Framework where, nominated as delivering in the element of School Performance Measure, staff thought this
was the weakest area where evidence was less prevalent.

Throughout 2018, the school monitoring processes were extended beyond the HSC and faculty procedures to include all
stage teaching programs and wellbeing. The inclusion of these new areas allowed an in–depth review of teaching
programs, assessment processes, curriculum delivery and review of current wellbeing strategies. To also support the
implementation of these new processes, all checkpoints were included on the school calendar and communicated to
staff.

Over the past five years the school has jointly funded a Head Teacher position to support teacher IT skill development
and promote BYOD throughout the school. 2018 was the final year of funding for this position and it was also the most
successful with teachers accessing one–on–one professional learning, provision of KLA specific strategies and
introduction to learning resources. On reflection of the impact of the utilisation of this position it is evident that there has
been an increase in IT use with such tools as Google classroom, KAHOOT, etc. now the norm across the majority of
classrooms. Ongoing change in technology and access to new software available to enhance learning experiences and
promote BYOD practices means this practice will remain a major priority.

The final practice addressed in this strategic direction, the explicit teaching of literacy and numeracy, continues to have a
positive impact on student performance data and also student understanding of the cross KLA nature of these skills.
From the work completed to build teacher confidence, a whole school commitment to this priority has been forthcoming
and required inclusions in teaching programs and lesson plans is apparent.

The priorities around quality teaching for learning will continue to be focused on improved learning opportunities and
outcomes for all, particularly with the effective utilisation of data, and the transformation of this learning into successful
educational experiences and growth in performance for all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teaching staff utilise data to
inform program development,
lesson delivery, assessment and
provide meaningful feedback.
 • All teachers utilise technology
to support their teaching practice
and professional responsibilities
and, enhance learning

Professional learning

Release time

Principal/Deputy Principal
support

1.0 Deputy Principal –

HSC teachers accessed the Results Analysis
Package to undertake deeper analysis of HSC
results, including comparison of the different
components of the examination paper.

Head Teachers analysed HSC performance data
and band achievement in comparison with school
submitted data and trends.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

experiences for students Teaching and Learning
With access to the additional Deputy Principal and
subsequent deeper analysis of NAPLAN data
teachers were supported with strategies to
successfully teach literacy and numeracy in
programs and lessons.

Data from internal and external performance utilised
to form new classes with necessary support
identified and provided through additional SLSO
support.

In collaboration with feeder schools, met with
identified teachers to discuss performance data,
support strategies and required adjustments to
ensure preparation for special need students
enrolling in 2019.

Educational Services personnel were accessed to
provide updated professional learning on formative
assessment and how to embed it in everyday
teaching practices. Teacher understanding was
clarified and assessment booklets were updated to
reflect NESA requirements

Professional learning on the effective utilization of
technology and provision of resources to support
teachers in its implementation was provided
through ongoing access to the Head
Teacher–BYOD and in–school expertise. The
resultant impact was the majority of classes utilising
Google classrooms and trialling software
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Next Steps

The two improvement measures identified for this strategic direction continue to be fundamental in improving the learning
opportunities and expected educational growth for all students. It is the responsibility of teachers to know their students,
how they learn and to use available data to inform how to address their individual learning needs. Analysis and the
utilisation of data to inform practice will remain a professional learning priority for 2019, particularly the access to external
personnel to provide an alternative view of best practice.

To maintain a focus on the utilisation of technology to improve teaching and learning, the priorities for 2019 will be to
continue the employment of a 0.5 technology paraprofessional and update staff laptops to ensure equitable access for all
staff. To assist the maintenance of currency with available software, ICT usage for teaching, learning and administration
will be embedded in the professional learning calendar. Overall use of technology continues to grow particularly in the
area of online external testing which, for teachers, means a need for improved confidence and the utilisation of
technology as a platform for learning and assessment practices.

Implemented monitoring procedures across the school will be further reviewed and adjusted but will continue to address
faculty practices and processes, teaching programs, assessment and wellbeing. It is envisaged that in conjunction with
these processes not only will there be increased accountability for improving student learning but also greater use of data
and evidence to inform improvement in teaching and learning.
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Strategic Direction 3

Professional Growth

Purpose

All staff engage in a range of learning opportunities to enhance their performance and, through adopting consistency of
practice, high expectations and forward focussed thinking, increase student engagement, achievement of educational
priorities and development of sustainable practices.

Overall summary of progress

The ongoing access to, and provision of, quality professional learning for all staff is a fundamental requirement in
ensuring currency in knowledge, best practice and professional growth in whatever role or position undertaken.

During 2018, all staff undertook the mandatory completion of a Performance and Development Plan. The non–teaching
staff, despite being the first time that they had to engage with the process, embraced the opportunity to articulate their
learning goals and need for more meaningful professional learning. Requested professional learning from all staff plans
was reviewed and, where practical, included in the school's professional learning calendar. For KLA and administration
specific learning, staff were provided with the opportunity to access available external courses but were required to link
this learning with both the Australian Professional Teaching Standards and school plan priorities.

With the introduction of new Stage 6 courses and subsequent changes to assessment procedures a whole school
professional learning focus on Formative Assessment was undertaken during semester two. This learning, led by
Educational Services, fostered an improved understanding of formative assessment processes for teachers and an
updating of school policy.

Coupled with expenditure on the Head Teacher–BYOD position which focused on the provision of professional learning
for staff, throughout 2018 the school supported and funded a stronger commitment to ensuring delivery of professional
learning inclusive of all staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff actively engage in the
performance and development
process. 

All staff completed PDP requirements including
meeting timetabled deadlines, negotiated
observations and meetings with supervisor.

PDP process was proactively adopted by
non–teaching staff requirements resulting in
increased awareness by management of staff goals
and opportunity to source identified professional
learning.

Professional learning which
provides most effective strategies
to improve teaching and learning
identified, evaluated and actioned
by all teachers.

Professional learning

School Stream app

Beginning teacher
support/release

0.125 HT–BYOD

Professional learning

Mandatory DoE requirements met and evidence
retained to support validation.

Professional learning calendar was developed to
align with identified PDP requests and whole school
focus areas.

Staff professional learning request paperwork was
reviewed to include reference to PDP, Australian
Professional Teaching Standards and the school
plan.

The staff adopted an additional meeting structure to
collaboratively review new syllabus documents and
student data to develop relevant programs,
assessment schedules, resourcing and teaching
units.
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Next Steps

The ongoing provision of professional learning and use of staff PDPs to inform the school's professional learning
calendar will continue. In addition, provision for departmental and school priorities, mandatory training requirements and
emerging needs will be considered in planning professional learning sessions for staff meetings and staff development
days. Priorities for 2019 will reflect areas previously identified around programming, differentiated learning and
assessment as well as those elements identified in the self–assessment against the School Excellence Framework as
needing further evidence of implementation.

A major priority in semester one, 2019 will be the preparation for external validation. A small school team will oversee the
development of the submission and work with the leadership team to collect and collate evidence of the school's
point–in–time judgements reflected in our school self–assessment.

A culture of lifelong learning for all staff which focuses on improved educational outcomes and personal growth will
continue to ensure all students have maximum opportunities to engage with, and succeed in, their education.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading ISSO release

SLSO time

 • Aboriginal background
loading ($26 738.00)

ILP's updated.

Sharing of information between feeder
schools and CHS to supported effective
transition.

Academic, sporting, cultural and community
achievement acknowledged.

Organisation of NAIDOC celebrations and
participation in activities resulted in greater
awareness of culture for students and also
across the school.

Low level adjustment for disability SLSO time

 • Low level adjustment for
disability ($31 004.00)

Greater number of students received support
in meeting and achieving learning outcomes.

Literacy and Numeracy initiative supported by
targeted reading program with trained SLSOs

Socio–economic background Additional SLSO time

0.4 additional Teacher

0.118 additional SASS

0.5 Paraprofessional
Technology and Learning

0.125 Head
Teacher–BYOD Resources

 • Socio–economic
background ($141 072.00)

Review of informal and formal performance
data of students receiving support showed
improvement.

Maintenance of diversity in curriculum
allowing students to undertake courses
relative to their chosen career pathway.

Continued access to technology and
professional learning opportunities supported.

Greater use of BYOD strategies in teaching
and learning with ongoing in–school technical
support.

Professional learning identified from teacher
PDP's informed professional learning
calendar, staff meetings and staff
development days for access by staff.

Support for beginning teachers GTIL requirements Beginning teacher successfully completed
semester one induction process and mentor
supported learning throughout the year.

PDP goal completion by all teachers with
supervisor feedback.

Printed on: 30 April, 2019Page 14 of 25 Canowindra High School 8518 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 114 125 128 136

Girls 111 109 118 101

Student enrolments continue to show minimal change
to previous years. The total enrolment was impacted by
an anticipated smaller Year 7 intake of 36 students.
This smaller number will be offset in 2019 by an
expected larger Year 7 enrolment. The trend for higher
male enrolments continued and at 57.4% was higher
than in previous years.

Student attendance profile

School

Year 2015 2016 2017 2018

7 90.1 92.5 92.9 92.2

8 90.6 89.2 92.1 89.9

9 87.9 85.8 84.8 89

10 84.8 79.8 81.6 84.1

11 91.9 90.1 86.1 83.1

12 87.9 90.3 91.2 93.4

All Years 89.1 88 88.5 88.5

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

The school strongly supports school attendance as
identified by the level of consistency presented in the
school attendance profile. This result also correlates
with Tell Them From Me data which shows the majority
of students value their time at school.

As in previous years, the impact of one or two students
with poor attendance significantly affects the data and,
in 2018, this was evident in both Year 10 and 11.

The school continues to be proactive in addressing
attendance with regular verbal and written
communication with parents directly, via the newsletter
and through home visits. The Home School Liaison
Officer attends the school weekly and works with the
Deputy Principal to identify key issues, interview
students, make contact with parents and look at
possible strategies to address emerging attendance
issues.

The electronic roll marking process presented some
issues within the school due to technology access. In
2019, the school will further explore this form of roll
marking with the purchase of Sentral and the inclusion
of period by period roll marking.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 14 12 33

TAFE entry 7 8 14

University Entry 0 0 48

Other 0 0 5

Unknown 2 4 0

Year 12 post–school destination data again reflected
the trend in Canowindra High School students choosing
to further their study at university or TAFE. In Years 10
and 11, the number of students choosing to pursue
post–school destinations of employment or other
options rather than continue through to Year 12 and the
completion of the Higher School Certificate remained
consistent with recent years.

The role of the school in supporting students with
post–school decisions was acknowledged during the
year through the invitation to participate in a research
study be the Centre for Education Statistics and
Evaluation (CESE) on facilitating high school
completion and successful post–school transition. The
final publication highlighted how the school encourages
its students to complete high school and pursue their
preferred post–school pathway and how a supportive
culture, emphasis on skill development and increased
awareness of post–school opportunities all contribute to
the school's success in facilitating post–school
transitions.
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Year 12 students undertaking vocational or trade
training

In 2018, two Year 12 students studied Metal and
Engineering and worked towards achieving a Certificate
I in Engineering. Three other students completed
additional courses at TAFE as part of their HSC award.

Year 12 students attaining HSC or equivalent
vocational education qualification

Twenty–one students successfully completed the
requirements of the award for the Higher School
Certificate across 16 subjects in 2018. The patterns of
study chosen by the students were traditional for our
school and provided each of them a pathway to
university, TAFE and the workforce.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 15.8

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

5.78

Other Positions 1

*Full Time Equivalent

In 2018, the school staffing was 25.6 teaching staff and
5.782 school administration and support staff consisting
of office staff, library assistant, science assistant,
kitchen assistant, general assistant and farm assistant.

The school counsellor position attached to Canowindra
High School is also utilised to support students in other
schools located within adjacent networks. For our
students, support is by a Student Welfare Teacher for
2.5 days per fortnight.

In addition to the actual staffing the school funded 1.5
additional School Learning Support Officers, 0.125
HT–BYOD, 0.5 Paraprofessional Technology Learning,
1.0 Deputy Principal and a classroom teacher. All these
additional positions were employed to support school
based programs and to provide greater support for our
students in the achievement of educational outcomes.

The Australian Education Regulation 2013, requires

schools to report on the Aboriginal composition of their
workforce. Students at Canowindra High School are
supported through the employment of at least one
teacher of Aboriginal and/or Torres Strait Islander
descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 64

Professional learning and teacher accreditation

Identified as one of the three strategic directions in our
school plan Professional Growth is based on the
premise that teachers are the leading learners in our
school and model a commitment to life–long learning.

With an allocation of $32 213 to support professional
learning, all teachers have taken the opportunity to
extend their knowledge, skillset and practice. As a staff
a combined 965 hours of professional learning was
completed with the major focus to support the
education of our students and address the priorities
outlined in their Performance and Development Plan
and school plan directions.

All mandatory training was completed during first term
with additional professional learning opportunities
utilising current research, best practice models and
departmental learning tools being provided to allow
staff to build on their pedagogical knowledge, achieve
their career goals and support their professional
growth.

The focus on improving teacher skills in utilising
technology, proved to be a success with ongoing
access to the HT–BYOD both individually and at faculty
level as well as increased participation in externally
delivered courses focused on subject specific software
and general programs such as Google classroom.

Under the Great Teaching, Inspired Learning initiative
one permanent beginning teacher was supported
through a school based induction program as part of
their first year of teaching. With the support of an
in–school mentor the teacher also worked through the
requirements and processes to further their
understanding on how to achieve accreditation.

In addition to this teacher, one permanent staff member
submitted the necessary paperwork to be accredited,
five teachers, who had already achieved proficiency,
actively participated in courses to ensure they met
maintenance requirements. and all pre–2004 teachers
were recognised a being accredited at Proficiency level.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 353,520

Revenue 4,177,012

Appropriation 4,062,878

Sale of Goods and Services 16,133

Grants and Contributions 91,455

Gain and Loss 0

Other Revenue 0

Investment Income 6,547

Expenses -4,031,871

Recurrent Expenses -4,031,871

Employee Related -3,664,619

Operating Expenses -367,253

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

145,141

Balance Carried Forward 498,662

Equity funds were expended as outlined in the Key
Initiatives section of this report.

The 2018 budget was developed in consultation with
relevant stakeholders at the end of 2017 and reflected
anticipated fee collection and expenditure across
faculties. Changes in student enrolments at the start of
the new school year meant some minor adjustments
when the actual School Budget Allocation Report was
received particularly in the areas of Integration and
Beginning Teacher funding.

As in previous years, the School Budget Allocation
Report breakdown was presented to parents during a
P&C meeting.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,434,278

Base Per Capita 47,569

Base Location 16,574

Other Base 3,370,136

Equity Total 282,104

Equity Aboriginal 26,738

Equity Socio economic 141,072

Equity Language 0

Equity Disability 114,294

Targeted Total 70,457

Other Total 146,204

Grand Total 3,933,043

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are report on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skill and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7 Grammar & Punctuation
 • 22.2% of students achieved in the top two bands
 • An area requiring greater support with more

students achieving a band 6 than within any other
band.

Year 7 Reading
 • 19.5% of students scored in the top two bands of
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which 2.8% achieved a band 9.
 • The average NAPLAN score for ATSI students

was higher than in the previous five years.
Year 7 Spelling
 • 19.4% of students achieved in the top two bands

which was significantly higher than the state and
similar schools.

 • Achievement of middle bands was limited while
27.7% of students achieved band 5 or lower.
Despite this, the average scaled growth for the
year group showed 66.7% students achieved
equal to or above expected growth.

Year 7 Writing
 • Although fewer students in lower bands than

previous years there was a higher representation
of students in bands 4 and 5.

 • Two students achieved a band 8 and 4 achieved
band 7.

 • 33.3% of students showed equal to or above
expected growth.

Year 9 Grammar & Punctuation
 • 13.9% of students achieved in the top two bands.
 • More than 50% of students gained either a band 6

or 7.
Year 9 Reading
 • 20.9% of students scored in the top two bands

compared to 21.2% in the state.
 • The average score was greater than in the past

six years.
 • 64.3% of students showed expected growth an

increase on previous years.
Year 9 Spelling
 • 2.3% of students achieved in the top band which

increased to 11.6% in the top two bands.
 • The average growth score for the year group was

45.2 points.
Year 9 Writing
 • 7% of students achieved in the top two bands

while 48,5% of students achieved above a band
7.

 • ATSI boys performed below state level and lower
than all other areas of literacy within the school.
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Year 7 Numeracy
 • 25% of students achieved in the top two bands

compared to 26.9% across the state and 15.3% in
like schools.

 • The average NAPLAN score was comparable to
state.

 • The average scaled growth was strong with

81.3% showing at or above expected growth.
Year 9 Numeracy
 • 2.3% of students achieved a band 10, 14%

achieved band 9 with 48.9% of students achieving
a band 8 or above.

 • ATSI students achieved an average NAPLAN
score greater then previous years.

 • 76.9% of students showed equal to or greater
than expected growth.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In meeting the Premier's Priorities, 20.25% achieved in
the top two bands of Reading and Numeracy across the
school which showed a growth of 6% over the past
three years. In 2018, this equated to 32 students across
Years 7 and 9.

For ATSI students, growth was almost at 20%.
However, this figure was largely impacted by one year
7 student who has achieved in the top two bands
across all areas of both literacy and numeracy.

Year 7 performed better than like schools in all areas of
NAPLAN except Writing while in Year 9 achievement
was above like schools in all areas.

Students in Years 7 and 9 showed greater positive
growth in Grammar & Punctuation than in the previous
five years.

In comparison with the previous five years the
value–added data for the Year 9 cohort was higher.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

During 2018, 21 students successfully studied and
completed their HSC across 16 courses with the
majority of the students achieving their personal best.
In 31.25% of the subjects in which examinations were
undertaken, students achieved nothing under a band 5.
Similarly, achievement in Biology, Legal Studies,
Industrial Technology, General 2 Mathematics, Senior
Science and Mathematics not only saw the majority of
students placed in the top two bands but also above the
state mean.

The best performance for the school was achieved by
William Wright who was named on the High Achievers
list for his band 6 in Biology. William also achieved
outstanding results in his other five subjects achieving
the equivalent of all band 5's . Other students who
performed well across their courses included Jennifer
Berkrey, Julia Stanley, Ashley Frost, Alex Flannery,
Mitchell Clark, Mackenzie Lazarou and Joe Coady with
multiple band 5s and 4s.

English
 • Student performance in English–Advanced was

better in comparison to state than in previous
three years.

 • Marks achieved in the HSC exam were greater
than in internal assessment for the majority of
students.

 • 62% of students achieved a band 5 in English.
 • In English–Standard students performed better on

Paper 2 than Paper 1.
Mathematics
 • Students studying Mathematics – General 2 and

Mathematics achieved, overall, above the state
mean.

 • 70% of Mathematics – General 2 achieved band 4
or above.

 • 66.6% of Mathematics students achieved band 5.
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Science
 • 20% of Senior Science students achieved a band

5.
 • For some students the non–submission of internal

assessment tasks influenced their overall
performance.

 • Biology students performed strongly achieving, as
a cohort, above state average. 60% of the
students achieved in the top two bands and the
best overall results in the school.

 • Students showed improvement in answering
multiple choice questions in the Chemistry paper
in comparison to previous years.

 • 60% of students who achieved in the top three
NAPLAN bands for Reading and Numeracy in
Year 9 achieved top two bands in the HSC.

Other Subjects
 • Students who completed Design and Technology

performed better in the practical component
rather than the examination.

 • Students studying IT Metal achieved a mean of
70.24% with project work being scored above the
state mean.

 • Legal Studies students achieved a mean of
81.2% with a positive variation.

 • Results in one section of the Legal Studies
examination were above state average and equal
to state in two other sections.

 • PDHPE students achieved a median score of
71.5 with a demonstrated high correlation
between school based assessment and HSC
examination mark.

 • 60% of PDHPE students achieved a band 4 or
above with one student only 2 points short of a
band 6.

 • Students performed stronger with their Body of
Work results in Visual Arts than in their
examination.

 • Modern History student results were clustered
around band 4 and 3's as expected from school
based assessment.

Parent/caregiver, student, teacher
satisfaction

Each year, schools are required to seek the opinions of
parents, students and teachers about the school. In
2018, the school continued to seek feedback from
students, staff and parents through both formal and
informal means including the Tell Them From Me
survey, school self–assessment against the School
Excellence Framework and surveys by teachers, and
surveys of Year 7 parents and students. Sample
responses to these surveys and informal feedback are
presented below:

The Tell Them From Me survey indicated that on the
majority of markers our students rated above NSW
norms. For example,
 • 85% of students have positive relationships at

school.
 • 74% of students believe staff emphasise the

importance of academic skills and high
expectations.

 • 83% of students have expectations of success, a
result which has been consistent for the past
three years.

 • 64% of students indicated a positive sense of
belonging.

 • Female students reported higher levels of
wellbeing and expectations than our male
students.

Pleasingly, Tell Them From Me Wellbeing markers
indicate positive growth which reinforces the school's
direction over the past two years. For example, the
number of positive responses by students in the areas
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of expectations of success, sense of belonging and
advocacy at school continue to be higher than NSW
norms.

Teacher self–assessment of school performance
against the School Excellence Framework indicated
that the school is sustaining and growing in the majority
of the elements. In particular, teachers have judged the
school as demonstrating growth in the element of
School Performance Measures although acknowledge
that it is an area where further attention is required.

Throughout 2018, staff were also surveyed on High
Expectations and Student Engagement  and School
Achievement and Future Directions. From the
responses received:
 • 80% of teachers nominated "aim high" as an

essential foundation building block for successful
student engagement.

 • 60% of staff believed the school offered a wide
range of extra–curricular programs that capture
student interest.

 • The provision of a strong literacy and numeracy
emphasis across the curriculum is positively
impacting on student growth data and should be
maintained as a whole–school priority.

 • Teachers agreed that students need to build
strong knowledge and understanding of
foundational concepts to further improve future
results. This includes good study habits, learning
habits, attitudes and resilience.

The school sought feedback regarding the Year 7
transition program. Responses indicated that:
 • the orientation days were successful in allowing

students to become familiar with high school and
Canowindra High in particular.

 • families are very happy with the enthusiasm of the
school and support its positive reputation – "I
think the school has made it very clear that it is
open to parents and that is great".

 • the majority of students were excited to come to
high school and are enjoying Year 7, particularly
the curriculum and sporting activities offered.

 • when surveyed in mid–term 1, 92.6% of parents
indicated that their child had made a very good or
excellent start to high school.

 • 69% of parents are receiving the school
newsletter by email and appreciate the
information it provides.

 • 80% of parents believe the staff are
approachable, knowledgeable and informed.

Other parent feedback indicated:
 • that parents feel welcome in the school and the

opportunity to be consulted on key issues.
 • that parents enjoy the opportunity to discuss

student progress at Parent and Teacher nights
and appreciate that teachers know their child.

 • The role the school plays in supporting student
development is appreciated – "We are grateful to
all of your staff for their guidance and care", "With
the input from Canowindra High School he has
the resources and the ability to cope really well
with future challenges".

The feedback provided by stakeholders is extremely

positive and is again reflected by the increase in
application for enrolment in 2019, in particular, those
from primary schools outside our normal drawing area.
The school continues to have a great reputation and is
seen as having a significant and positive role in our
community.

Policy requirements

Aboriginal education

The implementation of the Aboriginal Education and
Training Policy has seen Canowindra High School
promote the inclusion of Aboriginal perspectives and
content across all key learning areas and the
acknowledgement of tradition and culture through
various activities and initiatives.

Tell Them From Me survey data shows that:
 • 60% of Aboriginal students feel good about their

culture when at school.
 • 73% believe teachers have a good understanding

of their culture.
 • 70% of students have high expectations of

success.
 • All students are happy to be involved in sharing

their culture with other students.
During 2018, Aboriginal students were supported in a
variety of ways. Within the school, each Aboriginal
student had an individual learning plan which was
developed in collaboration between the school and
home. Students were encouraged to take on leadership
roles through such things as representation on the SRC
and giving the Welcome to Country at formal
assemblies. Students participated in a NAIDOC Week
assembly and in organised whole school activities. The
school also continued to offer a lunchtime homework
centre to support Aboriginal students. The Aboriginal
student support teacher continued to liaise with
Canowindra Public School to support students and
maintain their participation in joint cultural activities.
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Multicultural and anti-racism education

Despite the student enrolment at Canowindra High
School being relatively small, the variety in cultural
heritage is quite diverse (Cantonese, French, Italian,
Maltese, Thai and Torres Strait) with 3% of students
identifying as having a non–Australian background.
Students and staff are respectful of cultural differences
and welcome the learning opportunities this diversity
presents. The school is, proud that issues of racism or
prejudice are not the norm. This positive environment is
reinforced through the data obtained from the Tell
Them From Me survey which showed that most
students (64%) have a strong sense of belonging and
feel accepted and valued by their peers and by others
at the school.

Ms Bronwyn Porter continued as the school's
Anti–Racism Coordination Officer throughout 2018,
working on a whole school and individual basis to
promote and develop tolerant attitudes and
understanding.

In March, to coincide with Harmony Day, the school
continued to promote the strong message of
anti–bullying, anti–racism and anti–discrimination
through a range of activities. Students came to school
in orange–themed mufti and the school Student

Other school programs

Cultural Report

It was another busy year for cultural pursuits at
Canowindra High School with a large number of
students involved in a wide variety of areas.

In whole school activities, the end of semester ene
culminated in the Creative and Performing Arts
Showcase with a wide range of talents from musicians,
singers, artists, dancers, actors on show. The evening
included solo performances from Maddy Niven, Bridie
O'Connor, Grace Mangelsdorf, Bill Harrison, Alex Duff
and Mitchell Clark.

In 2018 the stage curtains were replaced and currently
the sound and lighting systems are undergoing
maintenance and upgrading. We look forward to
continuing the tradition of school productions next year.

As a standout, Maddy Niven was awarded Cultural
Excellence this year as a result of her involvement in
the State Music Camp and then later as a member of
the State Choir. We have recently been privileged to
hear Maddy perform at the Term 4 Assembly, the CWA
carols and at the annual Presentation NIght.

In the dance arena, Grace Mangelsdorf, Georgie
Fisher, Laura Flannery, Chloe Bellach, Ella Breen, Lilly
Wakeling and Lillian Lawler represented the school at
the Western Region Dance Camp where they
experienced professional dance training and brought
back skills and performances to work with the dance
team.

Many music students continued to perform at
assemblies and in the public arena. Musicians and
sound technicians were involved in community events
including the Canowindra Show where Bridie O'Connor
and Jackson Stacey performed solos. The school again
teamed up with many for the Australia–wide 'Count us
In'. This was the seventh year our school has
participated in the National event. In 2018 we had the
choir and year 7B music class and a number of soloists
stream from Hobart performing this year's song, "One
Song". Maddy Niven and Bridie O'Connor also
performed at Carols in The Gardens and an ABBA
concert over the weekend.

Sport

The first carnival for the year, swimming, was won by
Hall 754 points to Gilbert 504 points.

Our Athletics Carnival which also gives students a
chance to achieve qualifying times and distances to
further their pursuit in athletics was won by Hall 869pts
to Gardiner 810pts. The Western trials were held at
Barden Park athletics track, Dubbo. The following
students had an excellent meet competing at the
Western Area level making it to the state titles: Maisie
Harrison 2nd in the 800m and the Under 14s relay team
consisting of Samuel Austin, Lucas Ellis, Connor
Munroe and Peter Valentine.

Cross Country resulted in Gilbert (492 points) defeating
Hall on 487 points. The school was represented at the
Western Cross Country by 7 runners – Maisie Harrison,
Louise Woods, Samuel Austin, Deegan Hogan, Ethan
Burling and Braydon Hyland. Maisie Harrison finished
in the top 5 at Western level and competed at state
level in Sydney.

In Rugby League our teams were defeated in round
one of the Western area knockout competition against
West Wyalong.

In the 2018 Rural cup  the trophy returned to its rightful
owner for the first time in 6 years. Canowindra High put
in strong efforts on some very cold days! Competition
was carried out in the right spirit and great effort.
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Fortunately we proved too strong for Molong and
Oberon.

Soccer was again strong with girls and boys teams
entering in the Bill Turner Cup and Open knockout
competitions. With the opens boys and girls teams
reaching round two of the western knockout
competition to Bathurst High.

Canowindra High School participated in the NSW junior
touch championships for the first time. Both boys and
girls teams held their own against some strong
competition. Unfortunately both teams conceded losses
on the day. However, Canowindra High School looks
forward to the opportunity next year.

Canowindra High was represented by a strong squash
team in 2018. Congratulations to Samuel Austin, Jamie
Austin, Jordan Smith and Lucas Ellis who placed
second in the Western Area. The boys went on from
here to reach the quarter finals of the state competition.

Hudson Izzard represented Canowindra High School in
the Western Area Cricket team in Armidale. Hudson
averaged over 30 runs with the bat and took wickets
contributing to the Western's team success.

Student Representative Council

The Student Representative Council (SRC)  plays an
integral role in the school. It promotes equality within
the student body and, through the elected
representatives, the students have a way of
communicating their ideas and concerns to staff. Once
a fortnight, the student leaders meet with the Principal
and Deputy Principal to share information, discuss
ideas about fundraising and plan SRC events.

The SRC was quite busy during 2018 with a range of
fundraising and school events. In Term 1, the senior
leaders ran the SRC information session. This session
provided information to students about the election
process and role of SRC members within the school.
Our SRC induction ceremony was also held at the
beginning of the term. Week 7 was the National Day of
Action against Bullying and Violence during which time
senior leaders delivered inspiring anti–bullying
messages at the morning assemblies. In Week 8, the
Welcome Year 7 Social was held.

In Term 2, SRC students participated in the ANZAC
Day march. Our School Captains also received the
honour of receiving Students of the Month from the
Cabonne Shire Council. On Thursday June 14th, four
SRC members attended the inaugural Central West
Youth Forum. The event was held in Cowra and was
organised by the Cowra Information and
Neighbourhood Centre. In Week 9, the SRC hosted the
second social of the year.

During Term 3, SRC students coordinated 'Farmer's
Day' to help raise funds for drought–stricken farmers.
Students dressed in their best farmer attire. The SRC
also raised funds from a cake stall and farmers games
which were held at lunch. Overall the day was a
resounding success and raised over $600 which was

donated to the Buy a Bail charity.

The SRC began Term 4, with the new 2018 Senior
Leaders and other members of the SRC manning a
variety of gardens at the Annual P&C Garden Day. The
Senior Leaders also attended the GRIP Leadership
Conference, held in Dubbo, where they learned the true
meaning of leadership and teamwork. These new skills
will be implemented in the 2019 SRC Information Day.

Duke of Edinburgh Award

In 2018, Canowindra High School had a total of 22
students involved in the Duke of Edinburgh Award.
They took part in several Adventurous Journeys which
included the following:
 • 2–day hike in Blue Mountains National Park –

bronze students
 • 3–day hike along Six Foot Track (Katoomba to

Jenolan Caves), including Adventure Caving at
Jenolan Caves – silver students

 • 4–day local hike (including archery and
canoeing/kayaking) – bronze, silver and gold
students

 • 4–day hike in Kosciusko National Park – gold
students

Participating students had the opportunity to participate
in the following group activities run by the Award
Leader
 • Learning a new skill (archery)
 • Volunteering (community garden)
 • Physical Activity (long distance running)

Students from Canowindra High School also formed
their own Target Team at the Canowindra International
Balloon Challenge and took part in the Dubbo
Stampede running festival.

A huge achievement in 2018 was when three of our
Year 12 students met the necessary requirements for
receipt of their Gold Award. The students, Hamish
Gregson, Julia Stanley and William Wright, were
recognised for their success at the annual presentation
night and will be involved in a formal presentation by
the Duke of Edinburgh Trust in Sydney early next year.

Other participating students for Bronze and Silver
awards were: Chloe Bellach, Toby Besedic, Samuel
Brand, Annelise Brown, Joshua Dawson, Maisie
Harrison, Clare Hines, Matthew Jones, William Lawler,
Darcy Merchant, Noah Oldfield, Kathleen Pace, Rhian
Pengilly, Jackson Reeves, Caitlyn Roy, Albert
Steedman and Claire Wright (Bronze Award), Ashlee
Hampton and Julia Wright (Silver Award).
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