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Introduction

The Annual Report for 2018 is provided to the community of Newcastle High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nathan Towney

Principal

School contact details

Newcastle High School
Park Way Ave
Hamilton, 2303
www.newcastle-h.schools.nsw.edu.au
newcastle-h.school@det.nsw.edu.au
4969 3177

Message from the Principal

I would firstly like to thank all of our stakeholders that make Newcastle High School what it is. Our parents and carers
who have taken the time in 2018 to come to the school and be part of your child's learning. Weather this has been at
parent teacher interviews, exhibitions or assisting with specific subject learning, your involvement is very much
appreciated as it adds value to the learning process.

To my amazing staff, thank you for your commitment and passion to our students. I am extremely lucky to lead this group
of people who are the most hard working group of teachers you will ever see. Thank you to the executive and senior
executive teams for leading teaching and learning and motivating staff and students to achieve their best.

A future focused curriculum has again been a focus for the school with Year 7 students continuing with the Passion
Project initiative, allowing teachers to share their passions and interests with students. This was done within the Big
Picture Design framework, using the 5A's of curriculum design: Authenticity, Academic rigour, Assessment, Active
learning and Adult relationships from outside the school. Across 2017 and 2018 47 different Year 7 Passion Projects
have been implemented by 28 different teachers. Students have been working with experts from the community,
ensuring learning is relevant and localised. In 2019 we will implement the Future Focused Inquiry course across all of
Year 9, allowing students to design their own learning journey based on individual passions and interests.

A new writing strategy was introduced in 2018 for implementation in 2019 with a  variety of professional learning activities
for staff. This initiative will begin with all of Year 8 in 2019.

Congratulations to our school captain Natalie Cox, who achieved first in the state in the Mathematics General 2 course.
This is just reward for the time, effort and commitment Natalie and her support crew invested.

I look forward to continuing to lead this amazing school in 2019 and beyond.

Nathan Towney

Principal
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School background

School vision statement

Newcastle High School is a learning community that values leadership and excellence through the provision of innovative
individualised curriculum that enables students to be successful beyond school and respectful and responsible citizens.

School context

Newcastle High School is a large, comprehensive high school situated on two sites in the centre of Newcastle. The
Parkway Ave site caters for students from Year 7 through to Year 12. The Cooks Hill Campus delivers an alternative
curriculum in partnership with Big Picture Education and caters for students from Year 9 through to Year 12.

The school has strong links with its local community and active past student associations. Past and present students
have contributed to a tradition of high academic achievement and innovative educational practices. The school has a
strong heritage and also reflects the diversity and strength of the city and region in its multicultural make–up.

Of the 1170 students enrolled at Newcastle High School (this includes 136 enrolments at the Cooks Hill Campus), 9%
identify as Aboriginal and Torres Strait Islander, 4% have English as an additional language or dialect and there is a
support unit made up of four classes.

One of the most significant features of the school is the current partnership that exists with Big Picture Education on the
Cooks Hill Campus to provide personalised education programs that are unique for each student.

Newcastle High School takes great pride in the promotion of tolerance and good citizenship among students creating a
caring and inclusive school environment. Students and parents have identified the school's staff as a major strength, as
they are commitment to improving learning outcomes for every student. Academic and extra–curricular opportunities
reflect the interests of staff and students, experiencing success in a number of sports, creative and performing arts and
public speaking events. These opportunities also reflect the cultural institutions of inner–city Newcastle. The school
caters for a wide variety of students and provides a breadth of curriculum to cater for student needs. It aims to provide
opportunities for all students to achieve a credential at the end of their schooling that will allow them the best choices for
their future.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school's executive team conducts the self–assessment process, led by each deputy principal. Newcastle High
School continues to strengthen processes across the domains of Learning, Teaching and Leading through a focus of
positive relationships across all stakeholders, distributed leadership strategies and effective systems and processes.
Professional learning opportunities are targeted and differentiated to meet the needs of staff. Based on the 2017 self
assessment a focus was placed on data analysis to drive improvement. In 2018 a writing initiative was developed from a
thorough data analysis initiative. This writing initiative will be implemented in 2019 and beyond.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Learning Opportunities

Purpose

To create and implement activities where students are empowered to become resilient, confident and engaged learners.
Through quality practice, clear processes and high expectations students will enhance their skills to enable them to
transition successfully across different stages.

Overall summary of progress

A differentiated learning environment has been maintained through a diverse curriculum and targeted differentiation
strategies to support individual need.  Passion Projects have successfully continued in Year 7 and Year 8 Passion
Electives were introduced.

An evaluation of our school's assessment procedures saw the implementation of consistent assessment practices across
the whole school through a revised school assessment policy and procedure.

Timetabled staffing provisions for our senior study space have enhanced our Stage 6 support initiatives, as well as the
purchase of Edrolo, an online study program and examination resource for both staff and students to access.

Late 2018 saw the launchof the Writing Strategy initiative which included training for staff and both parent and student
information sessions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

SMART – Scatterplot for Higher
School Certificate

The 'total average difference'
from the states average improves
by 3% points.

Edrolo stage 6 online
support for staff and
students ($8,000)

Purchase of specific stage 6
resources for senior study
space ($4,000)

Staffing provisions for
timetabled senior study
periods to assist Year 12
students with study
techniques and preparation
for assessment tasks
($55,000)

Specialised HSC resources,
excursions and guest
presenters ($2,000)

Unable to access SMART – Scatterplot for High
School Certificate data due to redundant program.

Assessment task completion in
Years 10,11 and 12 improves by
10%.

$2,000 – Staff release time
to evaluate school
assessment practices, and
to implement revised
policies and procedures.

There was a 30% reduction in N awards from 2017
to 2018:

2017 – 433 in total (Year 10– 233, Year 11 – 134,
Year 12– 66)

2018 – 301 in total (Year 10– 141, Year 11– 111,
Year 12– 49)

The percentage of students
accessing the top two bands in
NAPLAN reading and numeracy
increases from 20.2% (average
from 2015–2017) to 22%

$78,000 – Quicksmart
initiative focused on explicit
literacy and numeracy skill
development and PL for
staff.

There was a 2.3% increase in the percentage of
students across years 7 & 9 accessing the top two
bands .
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

(average 2018–2020).
$1,000 – Introduction of the
NHS Writing Strategy.

There was a 2.3% increase in the percentage of
students across years 7 & 9 accessing the top two
bands .

Next Steps

Our Passion Projects and Passion electives will continue in the Stage 4 curriculum and a Future Focused Inquiry elective
line will be introduced in Year 9, 2019. Also during 2019, an Arts Masters Class will commence in year 7 as a visual
learners enrichment program.

Teacher professional learning will be a strong focus in 2019 for the implementation of our Year 8 Writing Strategy.
Experts in literacy will conduct professional development for all staff to upskill their literacy and writing skills, familiarise
themselves with PEEL and develop extended writing assessment tasks.

Quicksmart will continue to provide explicit literacy and numeracy skills to students and a curriculum evaluation team will
be established to review the school's curriculum and day structure to inform 2020.
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Strategic Direction 2

Cohesive and supportive teaching practices

Purpose

To promote a culture of ongoing, collaborative and reflective teaching and learning practices where all staff understand
the importance of growth. Teachers engage in quality and supportive professional dialogue that impacts positively on
student learning outcomes.

Overall summary of progress

Staff have continued to work cohesively to ensure educational outcomes are maximised for students. Through targeted
and differentiated professional learning opportunities all staff at Newcastle High School have had opportunities to be
self–reflective on their current pedagogical practices.

Staff PDP's are completed to a high quality, with specific and detailed links to the professional teaching standards with
many staff indicating Lead and Highly Accomplished personal goals. Both in school and external professional learning
has been monitored by an effective team, who promote participation in targeted PL, ensuring staff have access and skills
in future focused learning.

Staff who are delivering the FFI subject to Year 9 in 2019, were all trained in FFI from the course creator along with over
15 staff attending PL based on Future Focused skills to improve their pedagogy. The continued relationship with Cooks
Hill Campus was strengthened with staff delivering lessons across both the NHS and CHC site.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell Them From Me Student
Survey– Drivers of Student
Outcomes, (effective learning
time, relevance and rigour)
increases from 6.1 (average from
2015–2017) to 6.4.

Continued Implementation
of Learning Intentions and
Success Criteria ($1,000)

Initiation of the Year 8
Writing strategy ($2,000)

Assessment processes
were refined to support
relevance and completion
of tasks for Junior Years
($2,000)

Tell Them from Me data indicates that Drivers of
Student Outcomes has remained the same at 6.1.

Tell The From Me Staff Survey–
Collaboration increase from 7.3
(average from 2015–2017) to 7.8.

Staff Professional Learning
(HT PP) ($1,000)

Collaboration and
Reflection Meetings.

Cross Faculty units of work
developed ($2,000)

Project Based/ Inquiry
Based learning allowed
opportunities for cross
faculty cohesion and
sharing of knowledge.

Tell Them From Me Staff Data indicates we
successfully met our identified improvement
measure of 7.8 for Collaboration for Staff.

Increase in the number of staff
that recognise professional
learning has had a positive
impact on teacher and student
practice.

HT PP role continued in
2018

Guest Presenters at
PL($6,000)

Staff feedback indicated over 93% of staff would
recommend NHS professional learning to a
colleague.

95% of staff responses indicated they would make
changes to their current teaching and learning
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in the number of staff
that recognise professional
learning has had a positive
impact on teacher and student
practice.

ATSI PL ($3,000) based on what they had learnt at PL.

Next Steps

The school with continue to work with the Head Teacher Professional Practice to ensure we are meeting all staff
Professional learning needs. This incudes the establishment of a Beginning Teacher and Mentor Network day to be held
in early 2019.

The Collaboration and Reflection meetings will continue to develop and ensure PDPs continue to be used as an effective
way of improving personal teacher capacity. A more formalised coaching and mentoring program for staff looking to
undertake additional leadership responsibilities is currently being investigated.

Student data from numerous sources including HSC, NAPLAN and TTFM, will continue to be monitored to see the long
term successes from building staff capacity.
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Strategic Direction 3

Active, informed and distributed leadership

Purpose

To build the capacity and understanding of distributed leadership across the learning community, underpinned by an
evidence based framework. Leaders will harness individual and group expertise to strengthen school based systems and
processes to actively drive change.

Overall summary of progress

All Head Teachers, Deputy Principals and the Principal have access to Network Meetings to further develop their
leadership capacity. All NHS executive participated in a school executive conference, including a Saturday. Staff
relieving in Higher Duties were also encouraged to attend these meetings. All staff were assisted to formulate meaningful
PDPs that would extend their professional development. Expressions of Interest were gathered from staff interested in
relieving in a promotion position.

The 2018 PBL Ambassador initiative provided additional leadership opportunities for students not able to participate in
existing leadership groups. Junior AECG has had an increased presence across the school throughout 2018.

Data and training for the 2019 Year 8 Writing initiative began during the second half of the year. Evidence collected from
NAPLAN and school based assessment tasks informed the focus on writing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tell The From Me Staff Survey–
Leadership will increase from 6.6
(average from 2015–2017) to 7.0.

$12 000 expended to
provide additional release
to Head Teachers of larger
faculties to allow time for a
quality PDP and
observation process.

The average result in the area of Leadership in the
Them From Me increase from 6.6 to 6.9 from 2017
to 2018. Significant areas of improvement include:
school leaders helping teachers to improve their
teaching due to useful feedback via observations.

Increase in student leadership
capacity and ability to influence
change.

$3000 expended for
leadership training was
provided to PBL
Ambassadors, Prefects and
SRC to further develop their
leadership capacity.

The PBL Ambassador role was established to
provide leadership opportunities for students.

Increase the number of staff who
have identified higher level
leadership standards in their PDP
goals, increasing the distribution
of leadership across the school.

Nil An increasing number of teachers across the school
were striving for higher level teaching standards in
their PDPs throughout 2018.

Next Steps

To support staff leadership opportunities, the school executive is currently reviewing processes by which a second in
charge will be selected for each faculty and provided with learning opportunities to develop their skills within that role.

Aspiring Year 10 leaders for 2019, will be trained in leadership skills for potential prefect roles in senior years. Anticipated
positive impact on the wider school culture will include involvement in transition programs, sporting challenges pride in
achievement and a wider acceptance of the importance of striving for excellence in all spheres.

All head teachers have presented a data analysis relevant to their area. During 2019, proposed future directions made in
the presentations will be acted upon under the leadership of head teachers.

Printed on: 14 May, 2019Page 8 of 15 Newcastle High School 8509 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $83,879 TOTAL

$67,042 staffing for our
Aboriginal Education Officer

$16,837 in flexible funding
– this is used to pay for
additional tutorial support
for stage 6 students and in
class support for students
in stage 4 and 5.

– All HSC students submitted all tasks on
time.

– All Year 12 students retained and
completed the HSC.

–  Forty three students supported through in
class support, leading to increased
engagement.

English language proficiency $73,667 TOTAL

$33,667 used for staffing
release to support students
and provide additional
resources.

$40,000 used to support
the Quicksmart program.

– 100% retention of students.

– Quicksmart students have achieved
significant growth, with a calculated effect
size of 1.161 across areas of literacy.

Low level adjustment for disability $311,385 TOTAL

$197,815 staffing for our
Learning and Support
Teachers

$113,570 in flexible funding
– this is used to pay for
additional Student Learning
Support Officers, providing
support to students in the
classroom and in the
playground.

– Learning and support teachers produced a
learning adjustment register resource for all
staff. Providing suggested strategies for all
students requiring additional support.

– Every Tuesday and Thursday the 'learning
hub' is operational, providing assistance with
assessment tasks. This has ha d appositive
impact on task completion across all stages.

Socio–economic background $209,634 TOTAL

$194,000 staffing –
Business manager and
student support officer

$15,634  this is used to pay
for additional support for
stage 6 students and in
class support for students
in stage 4 and 5.

– This allows the senior executive team to
provide effective educational leadership. Each
member of the senior executive have
participated in many formal and informal
lesson observations, providing feedback on
teaching and learning practices in line with
the Australian Professional Teaching
Standards.

Support for beginning teachers $55,144 TOTAL – release
time and professional
development.

– Beginning teachers were supported with
either a reduced face to face teaching load or
through having time available to meet with a
mentor to plan and reflect teaching practices.

– Professional learning was also accessed by
a number of beginning teachers that aligned
with their PDPs.

Targeted student support for
refugees and new arrivals

$1,989 TOTAL – combined
with the EAL/D money

– This money was used with the EAL/D
money to provide release for a staff member
to provide support for students.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 511 480 528 543

Girls 519 523 544 531

The steady increase of enrolments increased with a
large Year 7 cohort in 2018. The school continues to
provide individualised learning pathways to meet the
needs of students, often resulting in learning outside of
the school or full time employment.

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.1 92 92.1 89.9

8 90.6 88.6 90.6 86.9

9 88.1 88 85.2 83.7

10 83.1 82.6 80 80

11 84.9 80.9 79 72.4

12 91.3 86.8 84.6 79.2

All Years 87.8 86 84.9 82.2

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student attendance was impacted by a number of
stage 5 students who are disengaged from learning.
HSLO and outside agency support was engaged to
support these students and their families. The school
updated and implemented attendance procedures
consistent with the NSW DoE attendance policy. The
introduction of new curriculum initiatives and structured
wellbeing support saw an increase in the number of
students eligible for attendance awards across all
stages.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

1 2 4

Employment 3 4 40

TAFE entry 2 2 15

University Entry 0 1 38

Other 4 5 3

Unknown 0 0 0

Year 12 students undertaking vocational or trade
training

As a part of the Departments restructure, Newcastle
High School was incorporated into Tamworth RTO
(Registered Training Organisation) in 2014. Newcastle
High delivered three frameworks in 2018, Metal and
Engineering, Hospitality Kitchen Operations and Retail
Services. As a part of the schools ongoing VET
program, existing industry links have continued with
Varley Engineering and British Aerospace Engineering
(BAE) Systems in the Metal and Engineering
framework and with the Sydney Good Food & Wine
Show and Newcastle Food & Wine Expo in the
Hospitality framework.

 Year 12 students undertaking vocational or trade
training

Of the Year 12 cohort in 2018 38.16% of students were
enrolled in vocational education courses, an increase of
3.2% from 2017. These courses were delivered by the
school or by TAFE. Training areas delivered at TAFE
included Beauty Services, Tourism and Travel, Events,
Primary Industries (Horticulture) and Early Childhood
Education and Care. Training areas delivered at
Newcastle High School included Hospitality, Metals &
Engineering and Retail Services. Details of students'
attainment are summarised in the following table:

Hospitality

&middot; Certificate II in Hospitality Kitchen Operations,
16 students achieved qualifications.

&middot; Statement of attainment towards Certificate II
in Hospitality Kitchen Operations, 11 students achieved
qualifications.

Metal & Engineering

&middot; Certificate I in Metal & Engineering, 2
students achieved qualifications.

&middot; Statement of attainment towards Certificate I
in Metal & Engineering, 6 students achieved
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qualifications.

Retail Services

&middot; Certificate II in Retail Services, 10 students
achieved qualifications.

&middot; Statement of attainment towards Certificate II
in Retail Services 2, students achieved qualifications.

TOTAL students = 47

Year 12 Students attaining HSC or equivalent
vocational education qualification

The Higher School Certificate examination in vocational
framework contributes to students ATAR scores and is
not compulsory. Students completed the examination in
Hospitality and Metals & Engineering in 2018.

Hospitality: Twelve students (eight students were
Early Commencement Year 11) sat the optional
Hospitality Kitchen Operations examination, with 33%
of students achieving band 5's, 58% of students
achieving band 4's and the cohort achieving 3.28 points
above state average.

Metal & Engineering: Five students sat the optional
Metal & Engineering examination (students were Early
Commencement Year 11), with one student achieving a
band 6 and 20% of students achieving band 5 and the
cohort achieving 3.21 points above state average.

Retail Services: No students sat the optional Retail
Services examination.

Newcastle Community Trade Training Centre

The Newcastle Community Trade Training Centre
(NCTTC) is a consortium of Newcastle high schools
that have partnered together to assist in addressing the
skill shortages in Newcastle and the Hunter Region. In
July 2011, the Metal and Engineering facility was
completed and aims to provide pathways towards
Certificate III credentials while students are enrolled in
stage 5 and 6 courses.

Year 12 students attaining HSC or equivalent
vocational education qualification

One hundred and twenty two students were enrolled in
Year 12 in 2018. From this cohort, eleven students
completed a life skills pattern of study, one student will
continue a pathways pattern of study in 2020 and one
hundred and eight students received a Higher School
Certificate.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 58.3

Learning and Support Teacher(s) 1.9

Teacher Librarian 1

School Counsellor 2

School Administration and Support
Staff

18.37

Other Positions 3

*Full Time Equivalent

6% of the workforce at Newcastle High School identify
as Aboriginal and/or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 96

Postgraduate degree 4

Professional learning and teacher accreditation

In 2018 a head teacher professional practice role was
created. This role was responsible for working with the
senior executive and executive teams to plan and
deliver strategic professional learning opportunities
across the school.

During semester 1 the professional learning focus was
on teacher feedback and the second semester focus
was on writing, in preparation for a new writing initiative
being introduced in 2020.

All staff participated in at least two twilight, extended
professional learning activities throughout the year,
allowing for collaboration across faculties and staff
choosing their own learning journey's.

The executive team participate din the first Newcastle
High School executive conference, focussing on
leadership capacity and school planning.

In 2018 Newcastle High School has:

* Ten beginning teachers who are working towards their
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NSW Education Standards Authority (NESA)
accreditation at proficient level. These teachers were
actively supported through a structured mentoring
program, allowing time for the beginning teacher to
collaborate and connect with a mentor. In total, four
staff received their accreditation at proficient level in
2018.

* One staff member received their maintenance of
accreditation in 2018.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 980,316

Revenue 13,802,394

Appropriation 13,216,110

Sale of Goods and Services 78,720

Grants and Contributions 491,018

Gain and Loss 0

Other Revenue 4,084

Investment Income 12,462

Expenses -13,392,764

Recurrent Expenses -13,392,764

Employee Related -12,018,636

Operating Expenses -1,374,128

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

409,631

Balance Carried Forward 1,389,946

The school's finance committee consists of the
principal, two deputy principals, head teacher
wellbeing, head teacher representative, staff
representative, P&C representative, school
administrative manager and the business manager.

The intended use of school and community funds
available include an electronic sign and the
continuation of redesigning learning spaces. Upgrading
the school's toilet facilities will also be a priority.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 9,579,046

Base Per Capita 214,903

Base Location 0

Other Base 9,364,143

Equity Total 678,565

Equity Aboriginal 83,879

Equity Socio economic 209,634

Equity Language 73,667

Equity Disability 311,385

Targeted Total 1,278,653

Other Total 545,399

Grand Total 12,081,662

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

* Reading – There was a 4.1% increase in the number
of Year 9 students at or above expected growth from
2017 to 2018.
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* Writing – There was a 7.1% increase in the number of
Year 9 students at or above expected growth from 2017
and 2018 and a 13% increase in the number of Year 7
students at or above expected growth.

* Spelling – There was a 1.6% increase in the number
of Year 9 students at or above expected growth from
2017 and 2018 and a 7% increase in the number of
Year 7 students at or above expected growth. There
was also a 4% decrease in the number of students
achieving in the bottom 3 bands.

* Grammar and Punctuation – There was a 8%
increase in the number of Year 7 students achieving in
the top 3 bands and a 4% decrease in the bottom two
bands. There was also a 6.2% increase in the number
of Year 9 students at or above expected growth from
2017 to 2018.

* Numeracy – There was an 11% increase in the
number of Year 7 students achieving the top 3 bands
from 2017 to 2108 and a 10% decrease in the number
of students achieving the bottom 3 bands. There was
4.1% increase in the number of Year 9 students at or
above expected growth from 2017 to 2018 and a 25.3%
increase in the number of Year 7 students at or above
expected growth from 2017 to 2018.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

23.26% of results were in the top 2 bands fro reading
and numeracy across all students and 9.68% of results
were in the top 2 bands for reading and numeracy for
Aboriginal students.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

The school participated in the Tell Them From Me
parent/caregiver, student and staff survey's in 2018.
The results from these survey's indicated growth in
most areas. The most significant results were students
feel they have a strong sense of belonging and have
developed positive relationships within the school.
Parents felt that the school is inclusive and assists
students form positive connections within the school.
Staff also felt that school is inclusive and differentiates
learning to meet student need.

Policy requirements

Aboriginal education

Newcastle High School has a strong Aboriginal
Education focus with cultural activities, knowledge and
respect embedded across the school to improve
outcomes for Aboriginal students as well as educating
all stakeholders about Aboriginal Australia. Cultural
activities were strategically planned to increase
engagement and assist the school in developing
positive connections with students and families. All staff
participated in Professional Learning aimed at giving
them confidence to identify and deliver Aboriginal
perspectives across the curriculum. The term 2 Staff
Development Day focused on building the capacity of
all staff to incorporate local Aboriginal perspectives. All
staff participated in a cultural tour of Glenrock National
Park and Yamuloong Aboriginal Resource Centre.
Students participated in a variety of cultural activities
throughout 2018 including a number of didgeridoo and
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dance performances. In 2018 Newcastle HS held a
NAIDOC day for all students and for the Aboriginal
students in the partner primary schools. Cultural
workshops were held for students, staff and families.

Multicultural and anti-racism education

One of Newcastle High School's strengths is the
diversity of the learning community. The school holds a
number of events to celebrate this diversity, including
Harmony Day celebrations, NAIDOC day and individual
events promoting respect for select groups within the
community. The Pacific Islander dance group and
Arabic drumming group from Granville Boys High
School performed for the school during Harmony week
festivities. Member of the schools Aboriginal Dance
group performed at the Granville Boys High School
Ramadan celebrations, allowing for cultural exchange,
learning, respect and understanding.
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