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Introduction

The Annual Report for 2018 is provided to the community of James Meehan High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nada Dukic

Principal

School contact details

James Meehan High School
Harold St
Macquarie Fields, 2564
www.jamesmeeha-h.schools.nsw.edu.au
jamesmeeha-h.school@det.nsw.edu.au
9605 4385

Message from the Principal

2018 has been another successful and enriching year for our school community.

Staff have undertaken rigorous professional learning to ensure the high standard of teaching and learning programs,
consistent and collaborative programming/assessments remain the focus of our delivery. Throughout the year time was
allocated to staff to continue exploring within their curriculum areas ways to extend our students. The professional
learning and development has enabled staff to enhance their capacity to achieve positive outcomes for our students.

2018 saw the launch of PBL – Positive Behaviour for Learning – where all students are Responsible Respectful
Learners. Leadership opportunities also continue to be a high priority with both staff and students given opportunities to
develop their skills for their future personal growth. Our newly established SRC saw students given the opportunity to
develop their leadership skills.

Overall James Meehan High School provided a quality education for all students developing their talents, interests and
abilities to ensure they have the capability and confidence to succeed both at and beyond school. The staff at James
Meehan High School continued working together to provide a positive and inclusive learning environment where students
are involved in a range of academic, cultural and sporting pursuits.

Nada Dukic

Principal
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School background

School vision statement

The school and its community will strive to develop resilient students who are confident in their own literacy and
numeracy skills and who have developed pathways to lifelong careers. This will be achieved through a personalised,
innovative and dynamic curriculum in  a supportive environment fostering wellbeing, trust and responsibility for all.

School context

James Meehan High School is a community based comprehensive secondary school situated at Macquarie Fields. The
school is culturally diverse with 29 cultural groups represented, across 27 language backgrounds. 50% of students have
a language background other than English. 32% of students are from a Pasifika background, another 18% are First
Nations People. The school provides the opportunity to engage students from diverse communities through a variety of
high quality programs, teaching and learning with a focus on literacy and numeracy.

Strong wellbeing programs and community involvement include proactive links with the Indigenous and Pasifika
communities. A Special Education Unit serves the needs of students with intellectual and emotional disabilities, and
autism.

 A broad range of business and community partnerships within the school have contributed to the rising academic
success of senior students. There is a high participation rate of students in TAFE during their formal schooling and as a
post schooling option. An increasing number of students have taken up offers to university, while others have gained
employment or full time training before leaving school. The school recognises the importance of promoting 21st Century
education and work based learning with our students to equip them with the necessary skills to thrive and fully participate
in the rapidly changing world. James Meehan High School offers a student choice driven curriculum, as well as a broad
range of extra curricula opportunities for students. Partnerships with PCYC and a number of other agencies provide a
range of perspectives and programs to enhance student growth and well being. The stage advisers provide a pastoral
care approach for students in their cohort as well as working closely with other relevant staff: CLO, AEO, school
psychologists, Deputy Principal and parents.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that the school is delivering in the areas of Learning, Teaching and Leading.

Learning

In the domain of Learning the school's self–assessment was consistent with the evidence presented in 2 element/s and
was validated using the School Excellence Framework.

In the elements of Wellbeing and Assessment, the school was operating at the Delivering stage.

In the element of Learning Culture the evidence presented indicated the school was operating at the Sustaining and
Growing stage.

In the element of Curriculum the evidence presented indicated the school was operating at the Delivering stage.

In the element of Reporting the evidence presented indicated the school was operating at the Delivering stage.

In the element of Student Performance Measures the evidence presented indicated the school was operating at the
Delivering stage.

Teaching

In the domain of Teaching the school's self–assessment was consistent with the evidence presented in 3 element/s and
was validated using the School Excellence Framework.

In the elements of Effective Classroom Practice, Professional Standards and Learning and Development the school was
operating at Delivering stage.

In the element of Data skills and Use the evidence presented indicated the school was operating at the Delivering stage.

Leading

In the domain of Leading the school's self–assessment was consistent with the evidence presented in 3 element/s and
was validated using the School Excellence Framework.

In the elements of Educational Leadership, School Planning, Implementation and Reporting and School Resources, the
school was operating at the Delivering stage.

In the element of Management Practices and Processes the evidence presented indicated the school was operating at
the Sustaining and Growing stage.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Teaching and Learning

Purpose

To provide opportunities for every student to achieve his or her personal best in an inclusive, challenging and dynamic
learning environment with a whole school focus on embedding literacy and numeracy pedagogy in all teaching programs.

Overall summary of progress

The Teaching & Learning team have continued to support staff to ensure literacy and numeracy remains a focus within
Teaching & Learning programs. A writing program was delivered to support targeted students achieve NMS benchmarks.
Wordflyers, an online literacy program was provided to selected Stage 4 and Stage 5 students with strong links to the
Australian curriculum and the NSW English syllabus. Numeracy consultants have continued to work with all faculties to
collaboratively develop and deliver numeracy strategies & activities. The 2018 NAPLAN data indicates continued
improvement in student growth across Reading, Spelling, Writing and Numeracy in Year 7 and Reading, Spelling &
Numeracy in Year 9. Additional SLSO support has provided greater access to learning support for students in the
classroom.

To support sound pedagogical practices the school implemented Learning Intentions and Success Criteria as a common
platform for success. This was achieved through Professional Learning and the installation of Visible Learning Walls in all
classrooms allowing students to remain focused on pursuing excellence. Staff participated in professional learning on
differentiated teaching practice to increase student engagement and success. Delivery of lessons was supported by the
employment of a Speech Pathologist to provide clear direction in response to student needs. Three staff were trained in
the Quality Teaching Framework and Quality Teaching Rounds with a view to implementing Quality Teaching Rounds in
the school.

To develop leadership capacity within the team, the school engaged a Co–Principal and Head Teacher Teaching and
Learning to drive improvement in pedagogical practice, literacy and numeracy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in students showing
expected growth in literacy and
numeracy.

Provision of Head Teacher
Teaching and Learning .
$85,000

Numeracy Specialist and
Numeracy Consultants.
$23,485

Speech Pathologist.
$34,000

Year 7 student growth above state average in
Reading, Spelling, Writing & Numeracy.

Year 9 student growth is above state average in
Reading, Spelling & Numeracy.

Improvement in student
achievement in ROSA, HSC

Instructional Learning
Boards purchased and
installed $2,300

Co–Principal $ 78,000

School Learning Support
Officers $56,000

All classrooms have Instructional Learning Boards
installed for the implementation of LISC in every
lesson.

In the HSC, Visual Arts, Music & Senior Science
were the highest performing subjects with Band 5 in
Music.

Increase in number of staff
engaging in systemic Quality
Teaching Rounds

Professional Learning
booklets purchased $5,000.

Printing Costs $3,000

The QTF document has been sourced and printed
for all staff.

PL opportunities in QTF & Quality Teaching Rounds
has been sourced, in order to allow all members of
T&L team to be trained to support the introduction
of Quality Teaching Rounds in 2019.
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Next Steps

* Build staff knowledge and skills to support students to meet the National Minimum Standard benchmarks; to continue
improving NAPLAN results and raise student achievements in the HSC.

* Consolidate and refine processes linked to the strategic direction allowing for clearer objectives and milestones to be
established, that are directly linked to literacy and numeracy outcomes for students.

* Establishment of a literacy focus for each term. Purchase and implement the Accelerated Reading Program within the
English Faculty and then to be rolled out into all KLAs.

* Professional development in the Quality Teaching Framework for all staff.
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Strategic Direction 2

Curriculum

Purpose

To provide a curriculum that supports high expectations for student learning and achievement, that motivates students to
deliver their best and establishes active partnerships to ensure continuity of learning for students.

Overall summary of progress

In 2018 the Curriculum team, comprised of representatives from all faculties. The team reviewed school based
procedures for subject selection, academic reporting and parent teacher evenings, resulting in modified procedural
documents and scheduling.

This also included curriculum compliance and a review of the timetable structure moving the school from a six by 50
minute period day, to a five by 60 minute period day for the 2019 academic year.

In response to the student needs and enrolment data, the school has moved to a stage based delivery of the curriculum
in Stages 4 and 5. To support this transition, a Curriculum Consultant was engaged to work with staff to ensure all NESA
and DoE compliance measures were met.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in student engagement
in learning across stages.

SLSO in classrooms
$56,000

Curriculum Consultant
$37,510

Printing costs of merit and
reward tokens $3,000

Swivl robots $5,245

Decrease in the number of negative entries on
Sentral.

Increased reward tokens and merit certificates.

Improved retention rate into
Stage 6
 

SLSO in classrooms
$56,000

Curriculum Consultant
$37,510

Increased numbers of students into Stage 6.

Increase in evidence based
practices in teaching and learning
programs.

Teacher training $7500 Increased in the number of teachers  released to
work with the Curriculum Consultant.

Next Steps

* Review of Compressed Curriculum models.

* Continued development of  Teaching and Learning Programs.

* Ongoing employment of Curriculum Consultant and Numeracy Consultant.
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Strategic Direction 3

Wellbeing and Engagement

Purpose

To provide a consistent, whole–school approach to wellbeing that has clearly defined expectations and creates a positive
teaching and learning environment.

Overall summary of progress

2018 was the first year of the implementation of Positive Behaviour for Learning (PBL) framework at James Meehan High
School. Term 2 saw the launch of PBL. The focus areas of Respectful, Responsible, Learners were established and
under the leadership of the PBL team the school designed, developed and analysed their behaviour management
practices. Systemic engagement with the reward structure saw the use of rewards linked to behaviour expectations
increase significantly. The whole school engagement in PBL underpins the strong start the school has had in its
implementation journey.

A Community of Schools project (COS) was developed to assist in the successful transition of Year 6 students into high
school. A primary school transition co–ordinator was appointed to develop and implement a transition plan for 2018,
which included teaching Stage 3 and 4 students as well as involvement in primary school events. This resulted in an
in–depth understanding of the social needs of primary students and their concerns about attending high school. The
transition co–ordinator became the link between the primary schools and the high school.

A Transition Consultant was employed to support the process of developing multiple future pathways. All Stage 6
students worked collaboratively with the consultant to create their personalised pathway plan, and targeted staff were
trained in the development and monitoring of these and future plans. Students were encouraged to reflect on their
personal skills, academic progress and to develop knowledge and understanding of post school options.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in positive behaviours
as measured by communication
to students and parents.

PBL training for staff.
$2,400

Reward tokens and merit
certificates, newsletters –
printing costs –$1,250.

Postage costs $490.00

Short suspension for aggressive behaviour rate
dropped by 78%.
Long suspension rate has dropped by 61%.
Positive incident reports have
increased by 57%.

Improve and increase programs
and processes that identify and
monitor student wellbeing at key
transition points.

Transition coordinator
allocation.  $9,200.

PCYC $16,960 – transport
costs, catering, teacher
salaries.

Increase in enrolments to the school through the
transition
process and the establishment of an enrichment
class. Year 7 enrolments
increased by 34%.

Through the Stage 6 pathways planning the
retention rate for
Year 12 increased by 63%.

Next Steps

* Continue  with PBL being embedded into the school culture.

* Continue to build staff efficacy in the collaborative creation of high quality teaching and learning programs that  focus on
the learning of expected behaviours and reflect the consistent teaching of expectations for non–classroom settings.

* Continue with CoS project.

* Transition consultant to continue  working with Stage 5 and Stage 6 students.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Funds: $18,295 This funding allowed the school to employ a
School Learning Support Officer(SLSO) for 2
days per week. This SLSO worked with
students to improve their English language
proficiency. Students showed greater
understanding of the language structure and
improved literacy levels after working with the
SLSO throughout the program. This funding
also enabled the school to purchase some
additional teaching resources to support the
program.

Low level adjustment for disability Funds:  $217,324

1.5 FTE Staffing allocation:
$156,170

Flexible funding: $61,154.

Employment of 1.5 LaST position based on
the staffing allocation for the school. The
LaSTs provided planning support and advice
to teachers regarding students with additional
needs.

Employment of SLSOs and teachers.
Creating smaller classes. This enabled
intensive in class support to students who
would otherwise receive no specific funding to
support their additional learning needs.

Quality Teaching, Successful
Students (QTSS)

N/A N/A

Socio–economic background Funds: $582,596

Staffing 0.8 $83,290

Flexible funding: $499,305

Employment of a range of additional staff to
support a wide variety of programs. Staff
included: Transition Adviser, Curriculum
Consultant,  Numeracy Consultants, a
Community Liaison Officer, a  number of
School Learning Support Officers, an IT
Support Officer. Provision of resources,
uniforms and assistance for targeted low
socioeconomic students. Construction of
Basketball courts, COLA and Futsal courts.

Support for beginning teachers Funds: $64,588 Beginning teachers were provided with
additional release days, increased in–class
support via their head teachers and mentor,
small group and one on one professional
learning and support for specific areas of
practice.

Targeted student support for
refugees and new arrivals

N/A N/A
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 180 167 154 160

Girls 153 142 131 133

A focus on strong transition links and community
engagement by the school, has resulted in the student
enrolment profile demonstrating an increase in student
numbers.

Student attendance profile

School

Year 2015 2016 2017 2018

7 87.1 91.4 83.9 80.5

8 89.4 80.7 85 72.6

9 79.5 87.3 80.4 78.8

10 78 75.7 82.9 72.9

11 82.9 80 77.6 78.4

12 85.3 81.3 87.5 79.5

All Years 84 82.9 82.9 76.6

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Attendance data continues to be an area for
improvement at James Meehan High School.
Attendance is closely monitored and non–attendance is
followed up promptly by office and teaching staff.
Additionally, the school has a Community Liaison
Officer who has established positive parent
relationships, particularly within the Pasifika community.
This is further supported by the school's Aboriginal
Education Officer.

Parent messaging through text and calls home has
been introduced to ensure that parents are aware of

and provide reasons for student absences. The school
works closely with the Home School Liaison Officer to
monitor non–attendance and flag escalated attendance
concerns.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 18

Employment 0 0 29

TAFE entry 0 0 29

University Entry 0 0 0

Other 0 0 12

Unknown 0 0 12

Year 12 students undertaking vocational or trade
training

In 2018 there were 17 students undertaking the HSC
vocational education courses. These courses included
Hospitality , Retail Services and Information and Digital
Technology utilising school facilities and networking
with local business groups. Courses offered were
covering either 240 hours or 120 hours in various
locations across the school. Mandatory work placement
were completed in cooperation with Macarthur
Workplace and Learning giving students wider access
to skill development and actual workplace experience.
Local and National businesses such as ING, Tip Top
and Hilton Hotels, hosted students for larger functions
to give students exposure to real life working
experiences.

Year 12 students attaining HSC or equivalent
vocational education qualification

The performance of students in the Higher School
Certificate is reported in the bands ranging from Band
1(lowest) to Band 6 (highest). A total of 17 students
completed the Higher School Certificate in 2018.

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 26.9

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Counsellor 2

School Administration and Support
Staff

12.98

Other Positions 1

*Full Time Equivalent

The school is supported by staff with a broad range of
cultural backgrounds, including two executive staff of
Aboriginal heritage, and an Aboriginal Education
Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

James Meehan High School has continued to provide
professional learning opportunities and support to all
staff. Professional learning has been provided through:
whole school staff meetings, staff development days,
team meetings and mentoring by executive supervisors
in small groups or individually. The focus has been on
the enhancement of teaching practice to support
student outcomes. This has involved the development
of quality teaching programs, personalised and
differentiated learning, effective classroom
management, literacy and numeracy strategies, rich
assessments and cultural understanding. In addition
teachers have been encouraged to involve themselves
in professional learning beyond the school.

Throughout 2018 the school leadership team took an
active role in planning high quality professional learning
experiences that were delivered to staff. Opportunities
were provided for team leaders and team members to
design and deliver quality professional learning in areas
of expertise and leadership ensuring collective capacity

was built across all teams that operated in the school.

All teachers at James Meehan High School transitioned
into the new accreditation model and are working
towards either obtaining or maintaining accreditation at
a level appropriate for their career stage.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 603,291

Revenue 6,775,115

Appropriation 6,684,415

Sale of Goods and Services 64,134

Grants and Contributions 20,507

Gain and Loss 0

Other Revenue 0

Investment Income 6,058

Expenses -6,811,047

Recurrent Expenses -6,811,047

Employee Related -5,704,062

Operating Expenses -1,106,985

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-35,932

Balance Carried Forward 567,359

In 2018 the Principal, Business Manager and SAM
(School Administration Manager) were involved in
training in the Department of Education's financial
operational system (SAP). This was a time of flux and
required an adjustment to the usual routines. The
Principal, Business Manager and SAM would meet
regularly to update operating figures, consider budget
spending and examine staffing costs. This analysis was
shared at executive meetings.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 3,831,747

Base Per Capita 62,760

Base Location 0

Other Base 3,768,987

Equity Total 893,856

Equity Aboriginal 75,642

Equity Socio economic 582,596

Equity Language 18,295

Equity Disability 217,324

Targeted Total 1,293,451

Other Total 212,508

Grand Total 6,231,562

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The graphs displayed show the performance of
students in Year 7 and 9 in NAPLAN Literacy tests.
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The graphs displayed show the performance of
students in Year 7 and 9 in NAPLAN numeracy tests. 2018 NAPLAN data reflects increased student

representation in the top two bands and positive trend
data supporting continued growth in this area.
Measures taken to build greater success for student
performance are seen in the school's strategic
directions reports.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

In 2018 there were 17 students who sat for the HSC.
Senior Science students performed significantly higher
than students from the last three years and above the
statistically similar school group (SSSG). Students
achieved Band 4 in Visual Arts and Band 5 in Music.

Subject School
2018 SSSG State

School
Average

2014-
2018

English
(Standard)

49.2 58.9 65.0 57.4

Personal
Development,
Health and
Physical
Education

42.5 63.8 69.5 42.5

Senior Science 61.7 58.6 68.2 57.2

Parent/caregiver, student, teacher
satisfaction

Schools are required to regularly seek the opinions of
the community about various aspects of school life. The
school sought the opinions of students, staff and
parents via a range of methods. The school uses the
Tell Them From Me Survey each year to gauge overall
satisfaction with our school. Throughout the year school
surveys students, staff and parents about a range of
topics and the information gained from these smaller
surveys provide us with data to inform adjustments to
our school improvement plan and or programs.

The TTFM survey reported that the students have a
high degree of confidence in the school to provide a
safe learning environment. In the area of
social–emotional outcomes there has been significant
improvements from October 2017 to October 2018. Our
students reporting a high degree of satisfaction with
extra curricula activities and sporting opportunities.
Participation in sport has increased from 61% to 76%,
extra curricular activities has increased by 3% from
22% to 25% that is 1 % about the NSW Gov't norm.
Positive relationships have also increased from 61% to
70%. Student effort has increased by 26% from 44% to
70%. Students felt accepted and valued by others at
the school, formed positive relationships, and believed
that school would provide them with a better future.

Parents noted positive changes to the school learning
environment and are happy with the range of
opportunities to engage with the school, including
performances, meet the teacher nights, parent teacher
evenings and community meetings. Parent
engagement has been increasing and improving and
we have been well supported for our information
evenings that ran throughout 2018. Examples included
Year 6 into 7 orientation, stage 4, 5 and 6 curriculum
choice, Year 7–12 reporting, Year 7 Meet and Greet
and Showcases.

No formal survey was conducted of staff.
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Policy requirements

Aboriginal education

At James Meehan High School, we are committed to
improving outcomes for Aboriginal and Torres Strait
Islander students.  We are working closely with the staff
and community to achieve success in closing the gap
between Aboriginal and Non–Aboriginal students. All
teachers plan, program and deliver teaching and
learning programs that ensure Aboriginal and Torres
Strait Islander histories and cultures are valued and
embraced as cross curriculum priorities. The school is
committed to the teaching and learning of Aboriginal
Education.

James Meehan High School has an Aboriginal student
population of approximately 18% and has developed
strong links with organisations to ensure greater
participation and improved results for our students.
Strong links have been developed with MTC–
Opportunity Hub, PCYC and the AFL Indigenous
Academy. The AFL program has enabled our
Aboriginal students to meet weekly with Uncle Charlie,
developing their understanding of culture and
discussing other relevant issues. In fact our students
were the winners of the 2018 Indigenous AFL Games.

As a school, we are committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students so that they excel and
achieve in every aspect of their schooling. It is our goal
that Aboriginal and Torres Strait Islander students will
match or better the outcomes of the broader student
population. James Meehan High School is also
committed to increasing knowledge and understanding
of the histories, cultures and experiences of Aboriginal
and Torres Strait Islander people as the First Nations
People of Australia. 2018 has been another very
successful year in regards to Aboriginal Education with
continued commitment from staff and continued
dedication and support of schooling by Aboriginal
students and their families.

Multicultural and anti-racism education

Multicultural education at James Meehan High School
is fostered within a learning culture and environment
that recognises and celebrates difference, inclusivity
and connectedness. Learning programs and special
events promote equity, cultural understanding and
harmony. The school participates in Harmony Day
activities and acknowledges significant cultural events
celebrated by the students and their families. In
addition, the school holds an annual Multicultural Day.
In 2018, a whole day event began with a traditional
smoking and water ceremony, led by Uncle Charlie
Mundine, in acknowledgement of the traditional
custodians of the land and to cleanse all those
participating in the day. Following this, students were
provided with the opportunity to participate in cultural
workshops, led by both staff and students. Traditional
Indigenous games, Martial Arts, Henna Drawing, Story
telling, African dance, and Drumming were some of the
activities. Workshops were followed by a market of
cultural food, prepared by staff. The finale was a stage
show in the hall. Cultural performances were provided
by staff, students and special performers, including the
participation of one of our feeder primary school. The
day was a successful sharing of cultural traditions from
all corners of the world that helped continue to develop
the unity amongst our school diverse community.

Anti–racism education at the school is supported by the
anti–racism contact officer who when required,
supports students and teachers to effectively work with
students, families to resolve concerns related to racism.
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