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Introduction

The Annual Report for 2018 is provided to the community of Chifley College Senior Campus as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Stephen Freeborn

Principal

School contact details

Chifley College Senior Campus
67 North Parade
MOUNT DRUITT, 2770
www.chifcolsnr-h.schools.nsw.edu.au
chifcolsnr-h.school@det.nsw.edu.au
9625 9920
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School background

School vision statement

Chifley College Senior Campus inspires students to maintain an interest in life–long learning. The College Motto – Learn,
Discover, Inspire –  encourages our future–focused young adults to be challenged to achieve personal excellence,
embrace the diversity and grow into responsible members of the community. Together at Senior, we strive for our best,
every lesson, every day, every way. 

School context

The Senior Campus caters for students in Stage 6 and is one of 5 campuses in Chifley College in the Mt Druitt – St
Mary's area. It has an average enrolment of 550 students which includes 19% of Aboriginal and Torres Strait Island
background and 56 students in the Support Unit. The School draws its students from the Chifley College 7–10
Campuses: Dunheved, Mt Druitt and Shalvey and other government and non–government schools. The school receives
funding as part of the RAM Equity Loading  and it is committed to providing high quality education to meet the needs of
its diverse and positive community. The Senior Campus maintains a philosophical and educational foundation aimed at
innovation in curriculum and practice. All planning underpins capacity building initiatives in quality teaching, literacy,
student engagement and retention and transition, technology and shared educational leadership.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Chifley College Senior Campus is engaged in high level reflection of both school practices, and the teaching and learning
cycle. We are committed to developing school culture to reflect best practice, aligned to the needs of our community. All
staff at CCSC are members of teams that reflect the priorities of the domains, and are actively engaged in the
self–assessment process. As members of school based teams, staff consider data and assess school progress, and
make collegial evidence–based recommendations about school achievement. The executive team then consider these
recommendations and assessments of school progress, aligned against the standards in the School Excellence
Framework. The results of this process indicate that, on balance, in the domain of Learning, CCSC is sustaining and
growing. In the domain of Teaching, CCSC is delivering. Finally, in the domain of Leading, CCSC is sustaining and
growing.

The SEF self–assessment survey reflects that CCSC is sustaining and growing in relation to learning. Our school has
well–developed support structures in place to foster the cognitive, emotional, social and physical wellbeing of students.
Evidence supports that this has a positive impact on both the individual and collective wellbeing of students. We have a
strong and well planned approach to student wellbeing, that includes school structures to support students within each
individual classroom and also holistically. Each year group has a support team, consisting of Deputy Principals, Year
Group Head Teacher and Year advisors who monitor and case manage the cohort, and individual students. Our aim is to
track and monitor students, and develop their capabilities, and we are able to foster students who build positive
relationships, actively engage in the school, and who are self–aware, as evidenced through Tell Them From Me (TTFM)
data. At Chifley College Senior Campus we encourage educational and social engagement, through an integrated
approach to wellbeing that considers and plans for individual learning needs and behaviours within the classroom, school
community and wider community.

CCSC continually strives to promote academic excellence and achievement. We value effort and integrity from our
students, pivoting upon consistent school wide practices for curriculum development, assessment and reporting
structures. Our policies, programs and processes encourage student growth, and provide opportunities for students to
value add and develop academic and work related skills and knowledge. CCSC has worked on developing consistent
school wide practices for assessment and reporting across the curriculum. Our SEF self–assessment of assessment and
reporting reflect that, on balance, we are sustaining and growing in this element as a result the implementation of a range
of practices including refinement of assessment booklets and policy, and a significant shift in the number and type of
assessable tasks. Teachers at CCSC use a range of assessment types, including formative and summative assessment,
to reflect on student learning and progress. Assessment data analysis is embedded in school practice and faculty
decision making systems and informs the direction of both individual and cohort learning. Students receive quality
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feedback, which in turn provides opportunities for continual growth and progress. School wide data is easily accessible
and used by teachers, parents and students and used to monitor, plan and report on student learning across the
curriculum.

The school uses internal as well as external assessments to assess student progress and achievement against syllabus
outcomes. Our SEF self–assessment of student performance measures reflect that we are delivering in this area.
There is an ongoing commitment within the school to reflect on data analysis, including RAP and SMART, and use this
data to inform school and faculty professional learning. Staff are encouraged to improve data analysis knowledge and
skills, and reflection on data is embedded in whole school and faculty staff development and meetings. In addition, at
CCSC data analyses is fundamental to the reflection and review of teaching and learning programs.

Teachers at CCSC embrace an integrated approach to quality teaching, curriculum planning and delivery resulting in a
self–assessment of sustaining and growing in regards to curriculum. Staff have reviewed existing programs in line with
compliance requirements, designed faculty based program proformas and checklists to use when redesigning their
teaching and learning documentation and programs, and are working towards ensuring that all students have access to a
broad range of curriculum, through a range of adjustments that caters to all abilities and interests. Chifley college senior
campus strives to develop meaningful relationships with other schools and institutions to enhance student opportunities,
and foster a high expectations environment. The HSIE faculty has formed an ongoing and meaningful partnership with
the University of Sydney, resulting in a number of students gaining prestigious tertiary scholarships. Likewise, our
careers and vocational education focus has resulted in partnership with a range of external providers, and culminates in
an annual trade and traineeship expo. Our focus on quality curriculum delivery provides students with a range of
opportunities to plan for and transition into post–secondary school study or work.

Our evidence for the student learning domain includes:

PAT pre and post testing data, HSC analysis, Sentral data on positive notifications, ACE 1 (school based mentor
program) list and transition plans, mentor lists, meeting logs, NCCD data, school policies transition data including trade
readiness and university participation attendance, meeting minutes, staff and SLSO timetables assessment booklets,
faculty programs including modifications and adjustments, N award data, attendance at Open Nights and parental
contact logs on Sentral.

All teachers at CCSC are committed to identifying, understanding and implementing effective teaching methods for
students with diverse learning needs. Our self–assessment on effective classroom practice reflects that we are
delivering. CCSC had identified programming and compliance as an important priority, and programs and compliance
review systems reveal that teachers at CCSC regularly review and revise lesson plans and sequences, ensuring that the
content is based on the curriculum and the associated teaching practices are effective and matched to content, skills and
student needs. Faculty programs indicate that all teachers routinely and explicitly review previous content and preview
the learning planned with students in each class. Registration and work samples are collected in faculty and monitored
by both the Head Teacher and senior executive and shows that teachers provide timely and effective feedback.
Classroom management strategies are based on pedagogy, and underpinned by our philosophy of high expectations.
School wide systems reward positive behaviour and attendance, and staff are supported via school and faculty
procedures.

Training and development at CCSC has focused on developing skills in data skills and use and strategies to use these
skills as a tool to encourage curriculum innovation, quality teaching, and procedural reform within the school. Expert staff
lead the professional learning of others, using RAP, SMART and PAT testing, to inform future whole school directions
and priorities. There has been a significant focus on using data to target and develop the teaching and delivery of
integrated literacy and numeracy skills across the curriculum. Staff are engaged in the use of data in their planning for
learning and identification of knowledge and skills gaps, and use this data analysis to refine their planning and teaching.
Importantly, CCSC is developing procedures to communicate new data types with parents, in order to provide high
quality interventions and learning experiences. We have self–identified as delivering in this domain area.

Professional development of staff is a priority at CCSC. Our SEF self–assessment of the learning and development
element reflects that we are sustaining and growing. Embedded in school practices is the requirement for all teachers to
develop professional learning plans, and maintain professional conversations about capacity development with faculty
and school leaders. Staff are encouraged to set learning goals around school targets and priorities, and provided with
internal and external opportunities to grow their skills and knowledge. Executive are also provided with growth
opportunities, both internally and from external providers. This knowledge is then transferred back to the school
community. A number of executive are involved in high quality projects that improve their knowledge of curriculum, and
skills in leadership. This includes enrolment in post graduate leadership courses, partnerships in grant applications and
projects with Universities, and participation and leadership in a range of curriculum based teaching associations.
Importantly, staff at CCSC continue to find value in working collegially to support their professional learning and
development, and professional conversations and teamwork remains the cornerstone to improving capacity at the
school.

Our SEF self–assessment on professional standards reflects that we are delivering in this element. Staff at CCSC are
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committed to working collaboratively, and work towards whole school priorities and interests outside their individual
classroom practice. Staff are committed to maintaining and developing their professional practice and use the Australian
Professional Standards for teachers to inform their development and shape their practice in and outside the classroom.
We have a number of staff working towards higher accreditation, and they build effective and supportive educational
communities in order to share and build their expertise. We have embedded the use of professional standards, and the
School excellence framework, into school systems, identifying elements, standards and domains into proformas,
teaching documentation, applications for training and development, PDPs and review systems. At CCSC, engagement
with the professional standards reflects best practice, and remains integral to the language we use when planning for,
and evaluating, curriculum delivery and school practice.

Our evidence for the staff learning domain includes:

Attendance logs for the Aspiring Leaders program, staff data on number of staff accessing training in higher positions,
compliance with PDPs, HSC analysis and focus on faculty meeting logs, classroom observation logs, faculty programs
and registrations, school conference agenda and logs.

The Educational leadership team at CCSC actively supports a culture of high expectations and community
engagement. Our SEF self–assessment of leadership reflects that we are sustaining and growing in this element, as a
result of the numerous opportunities we encourage for both staff and students. The staff leadership development
program has been continued, providing opportunities for classroom teachers and executive to access valuable
experience in a promotion position. This has the benefit of developing a highly skilled staff who understand the
complexities of the school environment. We have continued to refine leadership programs for students, and have
developed new systems and processes for participation as Campus Captains, and SRC members. Establishing valuable
partnerships has also provided leadership opportunities for our students, and a large number of students represent
Chifley College and public education in a variety of contexts. In 2018, one student was awarded the Jeff Shaw memorial
Public Education scholarship, recognising her leadership activities. We are proud of our staff and students, and the
contributions they make in our school, educational and local community.

Our school plan is at the core of our continuous improvement efforts. The SEF self–assessment of school planning,
implementation and reporting reflects that we are sustaining and growing. Our plan reflects our vision for Chifley
College Senior Campus, and is informed by current educational philosophy and pedagogy, resulting in a number of
identified strategic directions and priorities that centre on building capacity for students, staff and community. Each of the
directions and milestones in the school plan identify school resources that are used strategically to drive improvement
and achievement. We use our school resources to improve educational access for our students. The creation of new
technology hubs, and purchase of equipment, has significantly increased compliance around assessment practices and
submission. Likewise, the use of school resources that includes additional staffing, has increased student engagement
and support. We plan for student and staff improvement, and use our resources to strategically support growth.
Importantly, we reflect on progress and report on the impact of these programs.

In the element of management practices and processes, our self–assessment processes reflects that we are
sustaining and growing. CCSC allows all stakeholders to have a voice, and we have a number of vibrant and effective
teams across staff, students and the community. We understand the strong link between student wellbeing and
achievement and the inclusion of all stakeholders in building the school community. Senior executive management
practices reflect these values and through deep professional conversations, in line with the SEF, we continue to examine
and refine our management practices and processes in order to reflect our own high expectations, and the shared vision
between all stakeholders. CCSC management practices support our belief that all students deserve the opportunity to do
their best.

Our evidence for the school learning domain includes:

Compliant faculty programs, social media platforms, professional learning logs, staff and student feedback, phone home
and attendance data, staff school learning support timetables, Clontarf data, school visitor logs, student and community
surveys.

In summary, the results of our Schools Excellence Framework self–assessment indicate that, on balance, CCSC is:
 • sustaining and growing, in the Learning domain.
 • delivering, in the Teaching domain.
 • sustaining and growing, in the Leading domain.

Through our processes of self–assessment, we have identified a number of key areas for improvement, and have
embedded these within the school plan. These future directions include:

 • further development of staff capabilities in the delivery of literacy and numeracy skills across the curriculum
 • implementation of new whole school systems to encourage literacy and numeracy growth for students
 • continued training of staff to develop their skills in the analysis of data from a variety of sources
 • ongoing promotion of the school as a vibrant and dynamic place to learn
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Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Student Learning

Purpose

To improve the standard of literacy and numeracy of every student, in every class, and to ensure they leave with the
necessary attributes for post schooling opportunities.  Chifley College Senior Campus seeks to nurture engaged learners
whose abilities, wellbeing and results are optimized through targeted learning opportunities.

Overall summary of progress

During 2018, the Student Learning Team has focused on students reaching the minimum literacy and numeracy
standards; the wellbeing of students whilst at school; and ensuring students have the skills and the resources to leave
Chifley College Senior Campus ready for the transition into further education, training and employment.

A Literacy and Numeracy Team has been developed that focuses on assessing data and implementing programs in the
College that enable all students to reach the minimum Literacy and Numeracy standards. Progressive Achievement
Testing (PAT) has been implemented to assess where all students rank against the minimum standards with procedures
then in place to help students reach the required levels prior to the completion of Year 12.

All students within the Campus have had the opportunity to collate a portfolio of information and gain the "bare
necessities" required to assist them in becoming "job ready" prior to their post–school transition.

The Assessment Help Centre has continued to develop and grow, enabling students to access all available resources
and help from their teachers and mentors outside of the classroom setting and on a weekly basis.

All students were provided with the opportunity to choose a mentor within the school setting to help foster their wellbeing
and sense of belonging throughout their senior schooling. This, as well as attendance at specifically designed lessons
from within the Crossroads program, helps our senior students strengthen their cognitive, physical, social, emotional and
spiritual development.

Other opportunities that students have undertaken to help with post school transition include Trade Readiness Courses
in Carpentry and Bricklaying, TAFE short courses in Hair and Beauty, Science enrichment days with Macquarie
University, as well as close collaboration between the HSIE faculty and Sydney University.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students obtaining the
bare necessities required for
employment by the time they
finish year 12.

Whole school initiative
utilising staff from across all
KLAs and in school Job
Search program.

75% of students who exited in Year 12 were able to
obtain the bare necessities required to commence
employment.

Minimum of 50% of eligible
students achieving HSC
qualifications in 2020, growing to
75% by 2023.

In school program utilising
existing staff. Funds used to
support implementation of
Year 11 diagnostic testing
in preparation for HSC
minimum standards.

Plans and procedures have been implemented to
begin this process. Progressive Achievement
Testing undertaken by Year 11, to determine each
student's Literacy and Numeracy level.

Improved PAT results. On going implementation of
in school diagnostic testing
using existing staff.

More testing is required across the entire cohort.

A Literacy and Numeracy Team has been created
to supervise this.

Improved wellbeing measures
from TTFM survey.

TTFM survey was not conducted in 2018. This will
be conducted on a biennial basis with the next
survey planned for 2019 school year.

Next Steps
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Ongoing development of the Assessment Help Centre. Attempt to embed it as normal practice for students.

Continue to address the Literacy and Numeracy levels of the students at Chifley College Senior Campus and work
towards reaching the required targets for the Minimum HSC standards.

Continue to develop new and grow existing programs within the school to ensure all students have the "bare necessities"
for their post–school transition

Continue to ensure the wellbeing of students is a focus of what we do at Senior Campus as this will help with students
being able to learn to the best of their ability.

Printed on: 31 May, 2019Page 8 of 21 Chifley College Senior Campus 8473 (2018)



Strategic Direction 2

Staff Learning

Purpose

To build a culture where equitable access to high quality professional development is embraced and the knowledge
shared. All staff will engage in reflective practice to both maximise learning outcomes for students and to enhance their
professional journey.

Overall summary of progress

There has been progress towards highly accomplished and lead by a small minority of staff. This has been supported on
a College level through the 'Aspiring Leaders' program. Participation in this program has risen in CCSC.

Overall the progress to relevant and well directed numeracy and literacy strategies as reflected in programming has been
positive.

Training and Development has been relevant and the experiences of these courses has been shared throughout the staff
on a regular basis. Reporting on the benefits or otherwise of these courses has been collegial and well received.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Tally of staff reporting on
professional development
experience to include 40% in any
given year during 2018–20.
Onlinedatabase of PD experience
to grow by 50% a year. 100% of
staff to achieve their teacher
identified and mandatory hours.

On going development of
program through scheduled
Professional Learning
meetings, School
Development program and
School Conference.

Whole school initiative
encouraging staff to identify
professional learning as
part of their individual
Performance and
Development Plan.

69% of total staff, including teaching and support
staff, accessed professional learning outside of the
school. The school introduced the "Pay it Back'
program whereby PD is reported to the whole
school on a regular basis (once a term) has been
highly successful.

Teacher accreditation an individual professional
responsibility so no data available.

The process of developing PDP's is guided utilising
the expertise of HT's. Quality time is allocated
during staff development days. Guidance is offered.

All teaching and non–teaching
staff have individual Performance
and Development Plans which
clearly identify professional/work
goals respectively and strategies
and resources required for the
achievement of goals. Staff who
aspire to HALT accreditation
achieve this. Merit selection
promotion to increase by 30%.

On going implementation of
existing programs within the
school.

Introduction to SCOUT for all staff with evidence
backing up learning and use.

Yearly presentation of HSC data by Principal
assists in understanding strength/weakness.

75% of all staff (pre/post 2004) to
include literacy and numeracy
strategies and analysis of data in
their programs so that students
will meet the new minimum HSC
requirements.

Head teachers and other
staff released from classes
to meet regularly with
critical friend. Cost of casual
relief and critical friend.

Head Teachers and other
teaching staff released from
classes for cyclical internal
validation initiative.

Employment of a programming 'critical friend' to
assist with the Curriculum Compliance to
Excellence program in the school.

An internal validation program commenced within
the school. Programs from across 4 Key Learning
Areas have been evaluated by in–school team for
compliance to NESA and DoE requirements.

Survey Monkey used to guide agenda/session
development in both whole school PD days and
KLA meetings (once a term).
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Next Steps

Identified the need to support new teachers in their journey from proficient wth a support network that is led by the Staff
Learning team. A sufficient system has been in place but the group has discussed improvement in 2019/20.

There has been progress towards highly accomplished and lead by a small minority of staff. This has been supported on
a College level through the 'Aspiring Leaders' program. Participation in this program has risen in CCSC.

Continued implementation of the internal validation program to ensure that teaching programs are compliant and meet
the needs of both NESA and Department of Education.

On–going development of program to ensure that students are provided opportunities to meet minimum standards
required for the award of the HSC.
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Strategic Direction 3

School Learning

Purpose

To educate, inform and engage the school and wider community in school events through the use of technology tools. 
Chifley College seeks to improve literacy and numeracy learning outcomes in order to meet Higher School Certificate
Minimum standards with every student leaving school with necessary employment requirements to enhance their Post
School Opportunities.

Overall summary of progress

During 2018, the purpose of the School Learning team has been the continued establishment of reciprocal relationships
between Chifley College Senior Campus and the community.

The team has made a concerted effort to increase the involvement of students, parents and the community in activities,
which promote the positive aspects of school life.

Throughout the year, the team has concentrated on the first process of its management plan, which was the
establishment of a media team that has focused on improving the use and staff buy in a range of platforms. Training has
been provided to staff through key personnel who have expertise in Social Media. The review period of the current
school management plan is 2018 to 2020.

The team has implemented a new website for the school. The website provides the Chifley College Senior community
with up to date information on school and department information and information on specific subjects. The website is
continually being maintained to improve the experience for the community.

The school Facebook page continues to engage the school population. The platform provides instant information
regarding extra–curricular activities and other school activities. The team has increased staff input into the platform. Each
faculty is represented and contributes to Facebook posts. Recent school data has seen 1000 plus likes on the page.

The team has also implemented an Instagram page. Particular team members have been instrumental in using their
expertise to promote school activities through this engaging platform.

The Senior Campus continues to implement links with the community through previously implemented activities that such
as " Meet the Teachers", HSC and Major Works evenings and Senior Campus Open Nights. All activities have
experienced an increase in parents and students attending these events.

Students also continue to benefit through the schools linkages with TAFE. Programs such as Trade Readiness Programs
allow students to be trained and assessed in many trade related skills. In 2018, a number of students were taught brick
laying and paving skills, which resulted in student, led improvements around the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Establishment of Media Team
with faculty/non–teaching
staff/strategic leaders who will
participate in the development of
electronic promotion of KLA and
school activities.

Staff released from classes
to attend professional
development activities.

On going implementation
and development of school
promotion team.

Team has installed a new website which has been
extensively worked on by leaders.

Social Media Team has been established. Multiple
staff contribute to Facebook page. Training
provided by key personnel with Social Media skills.
Reminders put on Sentral in banner form to keep
updates coming.

Leaders have attended professional development
activities in Website Training, Social Media and
Evaluation. Leaders have given back by
communicating to staff and have run professional
development days.

Input of content of website driven by staff. Content
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Establishment of Media Team
with faculty/non–teaching
staff/strategic leaders who will
participate in the development of
electronic promotion of KLA and
school activities.

provided inputted into website.

An instagram page has been initiated.

Minimum 50% of eligible
students, achieving HSC 100%
qualification in 2020, 75% by
2023. 100% of students
achieving HSC qualification by
2020. (See Literacy and
Numeracy Improvement Plan T4
2017 –2023).

On going implementation of
in school diagnostic testing
using existing staff.

PAT Testing has been completed by by Literacy
and Numeracy Team to establish baseline on areas
of concern.

100% of students to have a
post–school transition package
(e.g. TFN, Bank Account, USI,
White Card, RSA, RCG) by 2020.

Whole school initiative
utilising staff from across all
KLAs and in school Job
Search program.

Mapping exercise has been completed by school
personnel  which shows some of the ways schools
handle post school transition.

Increased promotion of inclusive
learning activities within the
school and community.

Whole school initiative. Number of parents and carers attending in–school
activities continues to improve.

Staff awareness of the NCCD process has
continued to improve.

Next Steps

Continued development and maintenance of the school website with the move to the School Website Service, bringing
the Senior Campus in line with the other Chifley College Campuses to ensure that parents and community are familiar
with this platform of communication through a uniform approach. The school plans to investigate the possibility of use of
Wikipedia as a means of providing information to students, parents and other members of the community.

Continued promotion of the school by use of Facebook and other social media including Instagram, provide training to
staff as required.

Increase parent and community understanding of the Minimum HSC standards as outlined for 2020 and the
implementation of whole school programs and processes to address the needs of students. Continued development and
communication of the school program designed to assist students, regardless of courses studied, to be "job–ready" upon
graduation from Senior Campus.

Printed on: 31 May, 2019Page 12 of 21 Chifley College Senior Campus 8473 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $67,042.00

$40,200.00

Employment of full time Aboriginal Education
Officer as provided through Equity Loadings
in annual funding entitlement.

Employment of additional teaching staff to
provide ongoing support for the school based
Sue Leary Centre mentoring program for
Aboriginal students.

Continued development and implementation
of the Work Studies program targeting
Aboriginal students to encourage successful
completion of both Preliminary and HSC
courses.

English language proficiency $41.645.00

$28,000.00

Employment of 0.4 FTE teacher  provided  as
part of the staffing entitlement. to support
students across all curriculum areas.

Employment of additional teaching staff in the
English faculty to provide students who
qualify the opportunity to access the course
HSC EAL/D board developed course.

Low level adjustment for disability $41,645.00

$155,000.00

Employment of 0.4 LaST teacher provided as
part of the staffing entitlement and equity
loading.

Continued employment of permanent 2 full
time SLSOs and an additional 1 FTE
temporary SLSO to provide support to
students and staff across all KLAs in the
school. Analysis of NCCD information used to
identify those students  requiring support in
the classroom.

Socio–economic background $159,272.00

$41,000.00

$210,000.00

$157,000.00

$50,000.00

Employment of additional Deputy Principal as
provided as part of staffing entitlement and
equity loading.

Supplementation of 0.4 LaST allocation to
support students and staff.

Employment of additional teaching staff to
maintain curriculum pattern in the school and
to provide students with access to a broader
choice of subjects in a student driven
timetable.

Continued implementation of the Job Search
program which caters for students who are
disengaged form mainstream schooling,
enabling the school to provide courses
tailored to the specific needs of the students.

Supporting the on going development  of the
School Leadership Team model designed to
support student well–being.

Providing opportunities for staff to access
acting executive roles at both Head Teacher
and Deputy Principal levels.

Employment of additional SAS staff, including
SLSOs to support students and teachers in
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Socio–economic background $159,272.00

$41,000.00

$210,000.00

$157,000.00

$50,000.00

the classroom and School Administrative
Officers to support school wide initiatives and
programs.

Targeted student support for
refugees and new arrivals

$4,000.00 Ongoing support of the Mt Druitt Ethnic and
Community Association to foster the
confidence of students.

Volunteer tutors provided support to students
both in the classroom and through the school
Assessment Help Centre.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 243 260 262 239

Girls 254 249 259 234

There was a 9% reduction in overall enrolments from
2017 to 2018 however, the number of male and female
students has remained similar since 2015. The campus
includes a Support Unit catering for the needs of
students with a range of disabilities.

Student attendance profile

School

Year 2015 2016 2017 2018

11 78.8 79.7 79.8 80.6

12 79.9 80.1 78.6 79.4

All Years 79.2 79.9 79.2 80.1

State DoE

Year 2015 2016 2017 2018

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89 89 89 87.7

Management of non-attendance

The school acknowledges that the attendance rate is
below State DoE average however, there has been an
increase in the attendance rates for both Year 11 and
Year 12 students in 2018. The school Year 11 and Year
12 Leadership teams regularly monitor attendance of all
students and recognises those students with excellent
attendance through the campus award procedures. The
school works closely with the Home School Liaison
Officer to address those students with chronic
non–attendance and uses other strategies such as
phone home program, texting and emailing parents and
carers to resolve unexplained absences.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 13

Employment 0 17 41

TAFE entry 0 6 43

University Entry 0 0 10

Other 0 27 4

Unknown 0 50 19

As a Senior Campus, post–school destinations for Year
10 students are not applicable. Of those students who
commenced Year 11 in 2018, 85%of the students
completed the Preliminary HSC and progressed to the
HSC 2018 – 2019 HSC.  91% of the students
commencing the HSC in 2017 completed Year 12 in
2018.

In 2018, 216 students graduated Year 12 at Senior
Campus and 77% completed a destination survey as
part of the sign–out procedures for the school. Of the
students who completed the survey 37% indicated that
they were hopeful of continuing their education at either
University or TAFE; 39% had either part–time or
permanent employment; 8% had an apprenticeship or
traineeship with the remaining 16% either unsure or
looking for employment.

Additional surveys were conducted by the school at the
beginning of 2019 and 40% of Mainstream students
and 86% of Support Unit students responded.

Of the mainstream students who responded to the
survey 35% confirmed that they been offered
placement at University in either a Bachelor Degree
(22%) or Diploma course (13%); 17% had enrolled at
TAFE; 33% were in employment (including
apprenticeships); 7% were looking for work and 8%
indicated other destinations.

Of the students from the Support Unit who responded
to the survey, 33% were either in the process or
already had support through the National Disability
Insurance Scheme; 33% of the students had applied for
or were already receiving support from Service
Providers; 2 students were enrolled at TAFE or
Community College and another student had
completed a Certificate 2 course; 3 students were
involved in either part–time work or Work Experience
programs; 1 student was successful in obtaining an
apprenticeship as a direct result to the school Work
Experience program.
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Year 12 students undertaking vocational or trade
training

In 2018, 60.87% of all Chifley College Senior Campus
students were enrolled in a Vocational Education and
Training (VET) course. These courses included
Business Services, Construction, Entertainment,
Hospitality – Food and Beverage, Information and
Digital Technology, Metal and Engineering, Retail
Services and Sport Coaching – Rugby League. For the
graduating Year 12 cohort, 50% of these students were
enrolled in at least one of the eight VET courses offered
at the school. 67 enrolments successfully completed
the Certificate I or Certificate II that was on offer with
their course. The remaining 83 enrolments achieved a
Statement of Attainment for their respective course. 52
students undertook the HSC examination in their
respective course.

Four Senior Campus students from Hospitality and one
student from Retail Services were recognised for their
outstanding work ethic and application to Work
Placement at the 2018 Annual Penrith Schools Industry
Partnership Work Placement Awards.

Public Schools NSW, Macquarie Park RTO 90222
undertook an Internal Audit of the school's VET Faculty
in June 2018. Findings from the Internal Audit included:
 • The school commitment to VET is outstanding.
 • VET enrolments have maintained excellent

growth since 2012.
 • Students undertake VET courses as part of their

HSC pattern of study with VET courses both
highly valued and integral to the senior
curriculum.

 • 11 teachers currently deliver a VET course across
25 classes.

 • Teachers demonstrated commitment to the
delivery of their VET course.

 • The school's organisation and high standards has
been sustained since the last audit in 2015.

 • Students involved in the audit process were
organised, well informed, passionate and positive
about their VET course and would recommend
their courses to other students.

 • Students demonstrated a thorough understanding
of their VET course, felt well supported in their
course and felt that the school learning spaces
were well equipped for learning.

 • Students valued the work placement requirement
and along with the course itself, believed it
prepared them for post school pathways.

The school successfully met all of the requirements of
the 2018 Internal Audit.

VET courses continue to be a valuable subject choice
for students enrolled at Chifley College Senior Campus.
Whether students are undertaking an ATAR or
Non–ATAR pattern of study, their VET course provides
them with post school opportunities.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of Year 12 students enrolled at Senior Campus in
2018 were awarded the Higher School Certificate.
Courses completed by students included a range of
Board Developed , Content Endorsed, School
Developed Board Endorsed and Vocational Education
and Training courses. The student driven timetable
enabled students to choose subjects that best suited
their educational needs.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 31.3

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

Teacher ESL 0.4

School Counsellor 1

School Administration and Support
Staff

14.08

Other Positions 2.08

*Full Time Equivalent

In 2018, Chifley College Senior Campus used funds
allocated through Equity Loadings and Integration
Funding Support to employ both additional teaching
and support staff. The school acknowledges that the
School Administrative Support Staff form an integral
part of the overall staff at Senior Campus.

The employment of additional teaching staff enabled
the school to offer a broad curriculum to students,
provided the opportunity to staff to act in Higher Duties
and facilitated employment of additional teaching staff
to support both 0.4 FTE Learning and Support Teacher
and 0.4 FTE ESL teacher.

Additional School Learning and Support Officers were
employed to provide ongoing support for students in the
classroom, particularly those identified through the
NCCD process. In–school programs were supported
through the employment of additional School
Administrative Officers.

Of the staff employed at Senior Campus in 2018, 6 (or
6.5% of the total staff) identify as being of Aboriginal or
Torres Strait Island descent.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 65

Professional learning and teacher accreditation

At Chifley College Senior Campus both teaching staff
and support staff are encouraged to participate in
ongoing professional learning which best suits thier
individual goals identified in their Performance and
Development Plans. Within the campus, 79% of all staff
accessed professional learning that was above the
programs presented by the school. This included
professional learning provided by both the Department
of Education (DoE) and other outside providers that
would enable them to meet requirements for ongoing
accreditation; meet their goals as identified in their
individual Performance and Development Plan and
meet the priorities of the school. Some examples of
professional learning accessed by staff included
upgrading of VET qualifications, welfare and wellbeing
courses, Literacy and Numeracy courses. Staff in
English, Science, Mathematics and History also
accessed professional learning courses designed to
assist with the implementation of new Preliminary HSC
syllabuses in 2018.

Teaching staff were able to build and maintain
professional relationships with colleagues from across
the College through their participation in KLA network
meetings which were held twice a term and Head
Teacher meetings which were held once a semester.

All staff participated in the School Development Day
(SDD) programs. The emphasis on the programs was
on whole school professional learning and the last two
gazetted SDDs were reassigned to be held in Terms 1
and 2. 71% of staff also attended the Annual Staff
Conference where main agenda items included the
student well being, connecting with students, evaluation
techniques and continuing the process of curriculum
compliance moving towards excellence. Staff were also
given the opportunity to present on professional
learning that they had participated in during the year.
All staff completed mandatory training as required by
DoE in Child Protection, Code of Conduct, Corruption
Prevention for Public Schools and Recognition and
Management of Anaphylaxis training and Providing
CPR.

With the emphasis on Stage 6 and the completion of
the HSC, staff were encouraged and supported to
access HSC marking in Board Developed and VET
courses. This is recognised by staff and the executive
as a valuable tool to develop knowledge and skills

specific to subjects studied at Senior Campus.

All teaching staff are aware of their responsibilities as
required as part of the Teacher Accreditation process
and are encouraged to seek professional learning that
will meet the mandatory requirements to maintain
accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 634,329

Revenue 8,728,249

Appropriation 8,603,984

Sale of Goods and Services 26,761

Grants and Contributions 86,541

Gain and Loss 0

Other Revenue 7,609

Investment Income 3,353

Expenses -8,722,952

Recurrent Expenses -8,722,952

Employee Related -7,985,487

Operating Expenses -737,465

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

5,297

Balance Carried Forward 639,626

The school has an active Finance Committee
comprised of the Principal, other Senior Executive
members, a Head Teacher nominated by the executive
team, the School Administration Manager and other
SAS staff. The committee meets regularly to determine
budget allocations for faculties and other key programs
within the school and additional allocation of funding for
specific programs at both whole school and faculty
level..

In 2018 the school was able to improve the technology
across the school including the upgrade of audio visual
facilities in the Multi–Purpose–Centre to enable easy
access for major school assemblies; completed the
installation of computers for the PD/H/PE and Home
Economics Technology hub; purchase of a laptop
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trolley allowing remote assess to computers in
classrooms.

Funding carried forward has been allocated to the
upgrade of the school telephone system, replacement
of seating in the school Lecture Theatre, improved filing
system in the administration block, ongoing
replacement of data projectors across the school,
continued upgrade of whole school communication and
security systems.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,858,842

Base Per Capita 109,892

Base Location 0

Other Base 4,748,950

Equity Total 1,455,493

Equity Aboriginal 107,249

Equity Socio economic 1,065,856

Equity Language 72,171

Equity Disability 210,216

Targeted Total 1,218,854

Other Total 774,241

Grand Total 8,307,430

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Data analysis from a range of sources
indicates that Senior Campus students achieved
average results, as comparable to SSSG (+/– 2.0), in a
range of subjects including Ancient History, Dance,
Business Studies, Community and Family Studies,
English as a Second Language, Information and Digital
Technology, Physics, Retail Services and Food
Technology. In addition, a number of courses indicate
positive growth, as comparable to school averages
2014–2018, including Mathematics General 2, Modern
History, Visual Arts and Senior Science.
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Subject School
2018 SSSG State

School
Average

2014-
2018

Aboriginal
Studies

39.4 63.0 70.2 50.8

Ancient History 62.1 63.3 69.5 62.4

Biology 51.9 63.3 70.7 54.4

Business
Studies

58.8 61.1 69.3 61.6

Community and
Family Studies

61.6 63.8 69.9 66.7

English
(Advanced)

68.8 73.9 77.5 68.8

English
(Standard)

59.9 59.7 65.0 63.3

English as a
Second
Language

63.2 65.5 70.1 63.2

Food
Technology

60.2 62.8 70.7 60.2

Geography 64.6 60.2 70.6 65.9

Hospitality
Examination
(Food and
Beverage)

62.1 69.4 71.0 67.3

Industrial
Technology

50.4 59.7 66.2 55.5

Legal Studies 50.9 58.8 71.2 60.0
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Mathematics
General 2

50.7 58.0 65.1 50.1

Modern History 60.5 58.4 69.5 53.8

Music 1 66.2 74.8 79.5 70.2

Personal
Development,
Health and
Physical
Education

57.1 60.7 69.5 57.1

Visual Arts 72.9 71.4 78.0 70.7

A number of courses reflect averages higher than
SSSG averages including English Standard,
Geography, Modern History, Visual Arts, Society and
Culture, Design and Technology, Senior Science,
Construction and Entertainment.

School results for Construction and Entertainment
Services were better than state average for the 2018
cohort. Society and Culture and Design and
Technology students achieved results that were
significantly higher than state averages.

In school analysis of historical data indicated that in
2018 the number of students who scored Band 4 or
above was higher than the average number for 2014 –
2018.

Parent/caregiver, student, teacher
satisfaction

Staff were encouraged to participate in the People
Matter Survey and the response from Chifley College
Senior Campus staff was significantly higher than that
of the overall network response rate. The results from
Senior campus were positive, with 88.89% of staff
indicating that they were proud to tell others where they
worked, that they (80.00%) had a strong attachment to
the organisation and would recommend(86.67%) to
others as a place of employment. A high percentage of
staff (84.44%) indicated that they felt that they were
able to speak up and share their different views with
others and that they feel motivated (89.58%) to
contribute more than is normally required at work.
Overall, staff felt supported by senior management and
management with 83.33% indicating that they provided
clear direction for the future, that senior managers
listened to them (80.85%) and that managers
communicated effectively (81.25%) and that they
(81.25%) felt supported to do their best at work.
Overwhelmingly (95.83%), staff indicated that they
understood what is expected of them to do well in their
role, that their job (81.25%) gives them a feeling of
personal accomplishment.

Senior Campus continued the implementation of a wide
range of strategies to improve communication with
parents and carers to encourage participation in whole
school events and to provide feedback to the school.
Parents have reported that they strongly agree that the
school has high expectations for student commitment to
learning and behaviour and that they feel welcome to
participate as partners in the education of their children.
They also acknowledged that staff had strong
professional relationships with students and that
teachers were committed to ensure that students had
equitable access to curriculum, additional learning
support outside of school hours and resources.

Students indicated that they believed there was a
positive learning culture within the school and that they
were always encouraged to do their best in the courses
they studied. Year 12 students completed an exit
survey on the completion of their schooling at Senior
Campus. Responses from all students were very
positive, indicating that they felt supported, they were
given opportunities to succeed and were provided
access to programs that were useful and worthwhile.
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Policy requirements

Aboriginal education

This year Chifley College has continued to strengthen
our commitment to Aboriginal education. Across the
College the Aboriginal Education Teams have worked
at both Campus and College level to provide
opportunities for students to participate in a wide variety
of programs to connect students to their heritage. In
addition, a cross college evaluation team took a closer
look at Aboriginal education in the college by
undertaking a mock External Validation process to
clearly establish what we are doing to close the gap.

Across the College, Clontarf continued to engage and
support Aboriginal boys through sport, mentoring,
positive relationships and a focus on attendance.  In
their third year at Chifley College, Clontarf has
embedded itself in the culture of the college to support
the engagement and attendance of boys to improve
retention rates at HSC and transition to the workforce
and further study.

Every Aboriginal student in the College has an
Individual Learning Plan and Personalised Learning
Pathway developed in consultation with the student,
parents and teaching staff. This mentoring approach
has had a positive impact on students, particularly the
girls who have demonstrated a higher than average
expectation of success at school. The Aboriginal
Indigenous Mentoring Experience (AIME) program is a
highly successful program across the college. In
addition, individual campuses have engaged in
programs that suit their own context. In addition to
these programs, Mt Druitt campus students have
engaged with the Burajura mob, whilst the Carriage
works program at Bidwill has grown throughout the year
with increasing numbers of students accessing the
program. Dunheved delivers Pathway to Dreaming and
the Brewongle Leadership Program, amongst a host of
other programs, with Shalvey providing opportunities
for Aboriginal students to engage with the highly
successful team at Young Mob. Senior Campus has a
steady focus on student wellbeing and academic
success through programs run in the Sue Leary Centre
that connect students with each other and their
learning. The impact of these programs is a significant
difference above state for Aboriginal students on all
campuses of the college reporting a high sense of
advocacy in the school.

Celebration and acknowledgement of Aboriginal culture
is a high priority across the college and is evidenced in
NAIDOC day celebrations that include; whole school
assemblies, dance and storytelling workshops,
curriculum links and learning, primary school transition
activities, connection to community and Elders. In
addition to mentoring and learning programs running
across the college, students at individual campuses can
take advantage of individual community based projects
including; Mt Druitt students designing the Bulldogs
Indigenous jersey,  Shalvey students being recognised
for leadership through the Nanga Mai awards; Senior
campus dancers performing at the Smoking Ceremony
to prepare the land for Badgerys Creek Airport; Gili
scholarship recipients at Bidwill and establishment of

the junior AECG at Dunheved. The significance of
students engaging in these community activities is
great and supports the positive increases in attendance
for Aboriginal students across the College for Yr 10
students.

Multicultural and anti-racism education

The Mount Druitt Ethnic and Community Association
(MECA) program which was commenced in 2017
continued in 2018. The aim of the project was to instill,
in students who were recent arrivals, confidence and
information about dealing with Australian society and
accessing education and making pathways for the
future. The project began in the second half of Term 1
and involved confidence and team building activities.
The students also had to complete a project that they
would present to their family and community in term 4.
The students presented their projects at Western
Sydney University when they went for an information
day, aimed at recent arrivals. The projects were
completed with the assistance of teachers at the school
and a student mentor from Western Sydney University
who is studying teaching and is working as a tutor for
MECA. The project focused on students' strengths and
enabled them to produce a finished piece of work– a
traditional Samoan ceremonial table and cup, an
Instagram make–up blog and small business and a
nature photography slideshow. This project ran in
conjunction with a similar project run at Mt Druitt
campus and students all presented together.

Students were encouraged to participate in the final
Year 12 concert to promote an appreciation for the
various cultures at Senior Campus through dance,
music and performance. The Year 12 Graduation
ceremony provided an opportunity to celebrate the
cultures of the students and families that make up the
Chifley community.

The school has a designated teacher assigned to the
ARCO position, who continued to support and increase
the awareness of multicultural issues for the students
and the community.
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